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    Russ Moen

     Speaker

For more than 25 
years, Russ Moen has 
devoted his working 
life to managing the 
various funct ions of 
human resources. Russ 
supports over 600 
Express off ices, serv-
ing clients across the 
United States and Can-
ada. He provides cli-
ents with prevent ive 
measures that  mini-
mize the threat  of 
allegat ions emanat ing from workplace prob-
lems and employee relat ions issues. 

As vice president  of human resources at  
Express Employment  Professionals' Interna-
t ional Headquarters, Russ supports a team of 
skilled human resource professionals. They pro-
vide daily problem-solving, t raining and con-
sult ing on a vast  array of complex issues 
including:

• Wage and Hour Compliance 

• Performance Management 

• Co-Employment 

• All Forms of Harassment 

• Effective Supervision and Communications 

• Federal/State Equal Opportunity Mandates 

• Substance Abuse Detection 

• Organization Development and Leadership 

• Employment and Termination Processes 

February 18th
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Pr esi den t ’s Cor n er

Welcome back everyone to what  
is sure to be an excit ing 2009! 

I wanted to say a few words to 
the membership f irst  of  all thanking 
them for a wonderful 2008. It  was 
t ruly an honor working with such an 
incredible Board of Directors in 
2008 under Dana's leadership.  For-
tunately, the maj orit y of this Board 
is returning in 2009! I am very 
excited about  the possibilit ies for 
2009.  

Our goals for this year are to provide 
value to our membership and remain one of 
the premier SHRM chapters in the United 
States. Specif ically,  we are increasing our 
out reach to the community through a more 
extensive use of our website to keep our 
membership informed of all events and 
act ivit ies.  We have also decided to 
increase our presence on the web through 
LinkedIn to provide a forum where our 
members can communicate and share 
ideas.   Addit ionally, we plan to cont inue 
our expo, as well as grow our out reach to 
high school and college students,  which we 

see as the future of the HR pro-
fession.

We understand that  many 
expect  2009 to be a challenging 
year with many of our members 
in t ransit ion from one employer 
to another.  HR Tampa is consid-
ering ways where we can con-
t inue to help our members going 
through these t ransit ions.   
Allowing you the channel to net -

work and cont inue to educate yourself  at  
our monthly meet ings becomes ever more 
important  in challenging economic t imes.  

Therefore, we look forward to seeing 
you all at  our monthly meet ings and please 
feel free to bring any quest ions or concerns 
you may have to either myself  or any of our 
board members, we look forward to serving 
you.

You r s t r u l y, 

Pr esi d en t

I g n a ci o  "I g g y" Ga r ci a

 New  Members

First Name Last Name Cerification Company Title

Mary Dobson  PHR

Charity McDowell  PHR Amscot  Financial Director of  HR

Christ ine Brown    New York Times Regional 
Media Group 

HR Generalist

Jane Rawson SPHR Resource Innovat ions  Senior Director Business 
Development

Monica Del Re  PHR Jacobs Technology, Inc.  HR Generalist

Denisse Vargas  SPHR  HYP Network Human Resources Manager 

Carmen Federico  Troy University
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HR TAMPA’S December  Meet ing
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A Night  of  Peer  Net wor king                  December  10t h
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December  Raf f le Winner s                  
Leslie Heycock - TV
Bev Sparkman - Wii
Jeannie McCall - IPOD
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Second Annual HR Tampa Diversity Award
By, Debbie Dube

We were 
ext remely pleased to 
receive some amaz-
ing programs and 
act ivit ies that  many 
of the challenging 
companies current ly 
have in place.  Every 
one of the nominees 
showed a sincere 
dedicat ion to diver-
sit y.  We want  to 
thank all of our 
applicants for the 
t ime they put  into 
their applicat ions, as 
well as all the 

impressive work they do with diversit y on a 
daily basis.

On December 10, 2008, the American Can-
cer Society,  Florida Division received HR 
Tampa’s Second Annual Diversit y Award.   
Chelsea Hall,  Director of Diversity Init iat ives, 
and Ralph Devito, Chief Operat ing Off icer,  
accepted the award on behalf  of  the American 
Cancer Society, Florida Division. 

HR Tampa received many applicat ions from 
of our HR Tampa member companies.  We were 
looking for Tampa Bay businesses that  best  
demonst rated how they value diversity & inclu-
sion in the workplace.  Our winner was chosen 
not  only for the wonderful workplace programs 
they have, but  for their commitment  to diver-
sit y through their communit y out reach pro-
grams.

The American Cancer Society is the nat ion-
wide community-based voluntary health organi-

zat ion dedicated to eliminat ing cancer as a 
maj or health problem by prevent ing cancer, 
saving lives and diminishing suffering from can-
cer through research, educat ion, advocacy, and 
service.

One of their top priorit ies is workplace 
diversit y & inclusion.  Their plan integrates 
diversit y into the Florida Division’s business 
pract ices by creat ing st rategies and incorporat -
ing those into their work programs.

Many of their recruitment  and t raining pro-
grams are related to diversit y.   From a commu-
nity out reach perspect ive, the American Cancer 
Society focuses a lot  of t heir community out -
reach programs on the African-American and 
Hispanic communit ies because these two com-
munit ies are uniquely affected by cancer.   In 
addit ion, the American Cancer Society has 
developed numerous local and nat ional partner-
ships, so that  they can cont inue to integrate 
their diversity efforts into their overall mission.

Last ly, they stated that  “ Promot ing diversit y 
and inclusion at  the American Cancer Society 
isn’ t  j ust  the right  thing to do; it ’s t he best  
thing to do.  They passionately believe that  
their diversit y efforts enhance their product iv-
it y,  performance and service, and help them 
save more lives and prevent  suffering.  

Congratulat ions to HR Tampa’s Second 
Annual Diversity Award winner, the American 
Cancer Soci-
ety Florida 
Division.  
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Are Your  Managers Exempt  
Under  FLSA?

While we can expect  some sig-
nif icant  legislat ive changes in 2009, 
many of the issues that  existed in 
past  years will cont inue to confront  
employers as we enter the new year.  
(Including my regularly writ ing 
about  companies facing signif icant  
exposure for Fair Labor Standards 
Act  violat ions.)  In fact , the U.S. 
Court  of Appeals for the Eleventh Circuit  (Ala-
bama, Florida, Georgia) has l ikely created new 
opportunit ies for suits challenging the exempt  
status of managerial employees.  Specif ically, 
the court  recent ly agreed with a lower court  
and aff irmed finding that  Family Dollar Stores’  
store managers were not  exempt  under the 
Fair Labor Standards Act  (“ FLSA” ).  In doing so, 
the Eleventh Circuit  upheld a $35 mill ion dollar 
j udgment  against  the company.

Although assistant  and other lower-level 
managers in retail establishments are some-
t imes found to be non-exempt , store managers 
generally are exempt .  The top manager in a 
retail establishment  usually qualif ies for the 
execut ive exempt ion under the FLSA; however,  
in this case, the appellate court  agreed with 
the j ury’s decision that  the store managers 
were non-exempt  because they spent  approxi-
mately 80 to 90 percent  of their t ime perform-
ing manual tasks such as stocking shelves, 
running cash registers, unloading t rucks, and 
cleaning the stores.  In addit ion to the amount  
of t ime managers spent  performing manual 
tasks, the j ury was apparent ly inf luenced by 
the detailed and specif ic inst ruct ions govern-
ing how the stores should be run that  were 
published in the company’s operat ions manu-
als.  The court  also noted that  dist rict  manag-
ers closely supervised each store 
manager.  In doing so, the store man-
agers had very l imited supervisory 

authority.   For instance, the store 
managers not  only lacked the 
authorit y to hire or f ire store per-
sonnel, but  their hiring and f iring 
recommendat ions were not  given 
any part icular weight  by the dist rict  
managers.  Moreover,  the insignif i-
cant  pay dif ferent ial between the 
store managers and the other non-
exempt  employees pay was consid-
ered evidence of the fact  that  the 

store managers were not  paid a premium to 
exercise managerial responsibil it y. 

The amount  of back wages was inf luenced 
by several factors including the fact  that  it  was 
a collect ive act ion that  resulted in more than 
1,400 current  and former store managers seek-
ing damages.  In addit ion, the second j ury to 
hear the case (the f irst  t ime the case was t ried 
the j ury was deadlocked and unable to reach a 
verdict ) found that  the store managers rou-
t inely worked 60-70 hours a week and that  
Family Dollar willfully violated the FLSA.  As a 
result ,  the employees were ent it led to three 
years of back wages instead of two years.  
Based upon these f indings, the store managers 
received almost  $18 mill ion in back pay with 
the same amount  awarded again as liquidated 
damages.  (This award did not  include the 
at torneys’  fees that  the Plaint if f’s at torneys 
will l ikely be awarded for successfully prose-
cut ing the case.)

Even though most  companies will not  be 
subj ect  to wage and hour lawsuits that  reach 
the levels faced by Family Dollar,  the case 
should serve as an important  reminder as to 
the necessity of reviewing the employee classi-
f icat ions and pay pract ices as company’s con-
t inue to operate during dif f icult  economic 
t imes.  As always, please feel f ree to ask me 

about  this column or any other issues 
at  the next  chapter meet ing.

    By David Steffen 
LEGI SLATI VE UPDATE
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Cindy & Michele 
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HRTampa proudly congratulates the following individuals who have 
recent ly earned the prest igious PHR (Professional in Human Resources) and 
SPHR (Senior Professional in Human Resources) cert if icat ion:

The PHR/ SPHR cert if icat ion, awarded by the Human 
Resource Cert if icat ion Inst itute (HRCI),  signif ies that  these 
HR professionals are commit ted to personal excellence 
and possess the theoret ical knowledge and pract ical expe-
rience in human resource management  necessary to pass a 
rigorous examinat ion demonst rat ing a mastery of the body 
of knowledge in the f ield.

Reminder

Start ing January 1 , 2009, 
Florida’s minimum w age w ill be 

$7.21 per hour.
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HRTampa is looking forward to another
great  year and we hope you will cont inue
with us as we st rive to make this the best
chapter in Florida!    Hopefully, you were
able to at tend the maj orit y of meet ings.
We had a lot  of  fun, but  also had the oppor-
tunit y to learn more about  our profession.
We understand you are very busy so we wil l
cont inue to offer both breakfast  and dinner
meet ings along with some ½ day and full
day special events.  

Now is the t ime to j oin or renew! Our dues
will remain the same and we again have
several opt ions for you to select  f rom.
Once you choose the opt ion that  best  f it s
your needs, you can renew on-line. 

Please remember that  we are a 100% chap-
ter and you must  be a current  member of
SHRM to j oin or renew with HRTampa.

One fee covers annual dues prorated and all
meal/ event  costs for monthly meet ings and
annual Legal Update and Expo. This is a
great  opt ion.  The more meet ings you
at tend, the more you save! Membership
ends December 31st .

Covers cost  of annual dues; pay as you go
for our monthly meet ings ($30) and other
events such as the Legal Update and Expo.
Membership ends December 31st .

1. Pay on-line using a maj or Credit  Card via 
Pay Pal system.

2. Pay by Check: send in payment  to HR 
Tampa PO Box 26554, Tampa, FL 33623-
6554. If your company is paying, please 
ensure the Account ing Department  

includes your name on the check or bring 
payment  to regular meet ing.  

Bring payment  to regular meet ing.  Please
bring a copy of your Bill for Payment  Due
you will print  when renewing online.

 

If  you qualify under the SHRM nat ional stu-
dent  program then we encourage you to
visit  our College Relat ions webpage for
informat ion on j oining the HR Tampa Stu-
dent  Chapter which is supported by HR
Tampa!  

Students run on a school year and new pric-
ing is:

for all chapter meet ings
and events; 

for all chap-
ter meet ings.  You can visit  the SHRM stu-
dent  site to see if  you qualify for student
rates. Not e:  You wil l  only qual i f y for our
st udent  rat es if  you are a val id nat ional
SHRM st udent  member. 

Please take the t ime to update your per-
sonal and professional informat ion on your
member prof ile at  the membership direc-
tory area.  It  is ext remely important  we
have your current  contact  informat ion so
you will receive updates as they are sent
out .  

If  you are interested in assist ing one of our
HRTampa Volunteer Leaders and serving on
one of our commit tees, please contact  the
appropriate board member listed on the
Leadership page.   Get  involved and have
some fun! 

We hope to see you at  our f irst  meet ing in
2009.  You can register for this event  on-
line at  our Events and Meet ings page.
Please take the t ime to renew your mem-
bership before registering for this event .

Visit  our website at  www.hrtampa.org for more informat ion.
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2009 HR Tampa Board of Directors


