




Oka y, wa tch the time, I’m a bout ha lf wa y thr ough a nd doing well.  
Remember  to r ea d the questions a ll the wa y through.  The fi r st few 
questions threw me a  bit, but they seem to be getting ea sier .  I hope 
I don’t have a ny ma th questions!  Good, a  question a bout high a nd 
low context cultur es—I know tha t stuff…the a nswer  is China .  Stay 
ca lm...keep pushing thr ough.

Oka y, I’ve fi nished a ll 165 questions.  I have time left.  Now I’ll go 
ba ck a nd r eview the a nswer s.  I know they sa y not to, but I wa nt to 
make sure I r ea d them a ll cor r ectly.  Oh no, I misr ea d question fi ve 
and picked the wrong a nswer !  Now I better  r eview them a ll!

Oka y, ma de it thr ough the questions a ga in.  All I have to do is click 
on the End Exa m button.  Wha t if I don’t pa ss!  I don’t wa nt to ta ke 
this a ga in!  How ma ny people did I tell?  Whew, not tha t many.  
OH, NO, they know a t wor k!  Why did I sa y a nything?  J ust click the 
button, get it over  with.  Wha t’s this?  You wa nt me to ta ke a  sur vey!  
J UST GIVE ME THE RESULTS!!

Finished the sur vey—once I click the button I will get the r esults.  
Am I r ea dy?  Get over  it Lisa , just click the button!  This scr een is 
ta king too long, I can’t look.  Wha t?  I pa ssed!  I PASSED!!!  I’m 
doing a  happy da nce in my cha ir  in the testing center .  Oh no, they 
ha ve a  camer a  on ea ch computer !  I feel like a n idiot, but I don’t 
ca r e—I have my GPHR!!!

Th r ee  m o n t h s  o f s t u d y in g  a n d  it  a ll co m es  d o w n  t o  t h is .  
Ok a y , r em a in  ca lm , t a k e  a  d eep  b r ea t h .  Defi n it e ly  p u t  t h e  
h ea d p h o n es  o n . I  d o n ’t  n eed  a n y  d is t r a ct io n s  n o w .  H er e  
i t  is , t h e  fi r s t  q u es t io n …r ea d  it  ca r e fu lly …W H AT!! W h er e  
w a s  TH AT in  m y  s t u d y  m a t e r ia ls ?   Ok a y , ca lm  d o w n , 
m a r k  t h e  q u es t io n  a n d  m o ve  o n .  Seco n d  q u es t io n : Oh  n o , 
w h er e  d id  t h ey  g e t  TH AT q u es t io n ?   Oh  b o y , t h is  is  n o t  
s t a r t in g  o u t  w e ll…





Th e Em p lo y ee Rig h t s  No t ice

W h a t  d o es  t h e  No t ice sa y ?

W h er e ca n  I  g e t  t h e No t ice?

W h er e d o  I  p o s t  t h e No t ice?

W h a t  if I  u se  e lect r on ic p os t in g s?

W h a t  if m y  em p loy ees  sp ea k  a  la n g u a g e o t h er  t h a n  En g lish ?

W h a t  a b o u t  m y  o ld  Beck  P o s t in g ?

Req u ir ed  Co n t r a ct  La n g u a g e

P en a lt ies  fo r  No n -Co m p lia n ce
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