




H R  Ca n  M a k e  
                 TH E Diffe r en ce!



To register, visit
www.hr� orida.org

H R FLORI D A  2010 
CON FEREN CE & EXPO
Join us for the largest event of its kind in the entire
Southeast and you can:

Receive HRCI c redits and benefit from  over 90 educational sessions taught by industry expertss �

Netw ork and stay connec ted w ith other HR professionalss �

Attend one of our various pre-conference w orkshops for m ore spec ialized educations �

Add to your business library by shopping our on-site bookstore, spec ializing in HR publicationss �

August 30  � Sep tem ber 1, 2010
Rosen Shingle Creek, �rlando, �lorida
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Ac tor, Author, �roduc er, �irec tor
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Author, � otivational Speaker and 
N�� �rofessor 
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�lobal � em ber �ngagem ent �ffic er 
Soc iety for Hum an Resource � anagem ent











p
at the Brandon Crossroads Bowl

609 Crater Lane
Tampa, FL 33619

SPONSORSHIPS AVAILABLE!
Lane sponsorships are available for $250 - which includesLane sponsorsh

signage, 5 entrance fees and shoe rental, company lane s
er mention and website advertising.  newslette
eat way to promote your company!It’s a gre

VIDUALS OR TEAMS!INDIV
25 per person for all HR Tampa members The cost is $2
f membership level.  Organize a team of regardless of 
bowlers and pay only $100.5 

ese prices include shoe rental.The
will be given to the top bowling team Prizes w

and top individual bowler.
Saturday, October 9, please register at theTo join us on S
Tampa Calendar of Events page HR T

(www.hrtampa.org)
gy Garcia, Immediate Past President Contact Igg
SHRM Foundation Director, at and 
o.garcia@ogletreedeakins.comIgnacio

for more information

HR Tampa is very excited to announce something new this year.
We are hosting our fi rst Bowl-A-Thon to raise funds 

for the SHRM Foundation!for the SHRM Foundation!
The event will be held on Saturday, October 9, 2010

3:00–5:00 pm

1ST ANNUAL HR TAMPA BOWL-A-THON 
FOR THE SHRM FOUNDATION



$

$



Pla tinum Sponsor

Gold  Sponsors

Silver  Sponsors

HR TAMPA EXPO 2010
Wednesday, September 22, 2010

7:30am � 4:15pm
On-site registration  begins at 7:30am

A LA CARTE EVENT PAVILION
4050 Dana Shores Drive, Tampa

Registra tion  is NOW OPEN!Registra tion is NOW OPEN!
Register  NOW for  grea t DISCOUNTED RATES through  August 31, 2010:

� Members:  $75 ($65 if registered  by 8/31/10)
� Non-Members:  $125 ($115 if registered  by 8/31/10) 
� Non-Members who wish  to join  HR Tampa:  $135 (cost includes Basic membersh ip  for remaining
2010 meetings and  Conference registration - a $200 value)
� Natl SHRM member who is not a member of HR Tampa: $100 ($80 if registered  by 8/31/10)

You do not have to be a member of HR Tampa to attend  the Expo. Anyone responsible for HR policy 
and procedures or who needs to receive HRCI Recerti� cation Credits is welcome to attend!

Opening Speaker
�Linda DiBona Keane, President, MAPEX, Inc., �Change Reactions: Relationsh ip  Build ing:

Align Rather Than Bridge the Generations�

Morning Breakout Sessions
�David  Pearson , Attorney, Constangy, Brooks & Smith , LLP, �Employee Bene� ts - 

Health  Care and the Other Developments That Affect You�

�Michael VanDervort, Labor Relations Strategist, Human Race Horses
�Social Media Tools for HR�

Afternoon  Breakout Sessions
�Ignacio Garcia, Attorney, Ogletree, Deakins, LLP, �Accommodations Galore�

�Mike Temkin , VP, Strategic Planning & Development, Shaker Recruitment Advertising & 
Communications, �Making Reten tion  a Long-Term Objective� Not a Short-Term Reaction�

Closing Speaker
� John R. Stoker, Presiden t, Light Storm Consulting, �How Do You Ruin  Everyth ing by Being You?�

No NN tmattert  how bw big iig or or small,ll  emplolp lop oloyeeyeey eyees cs cs cs ontonntactaaa h thhhh he hhe hhumaumaumamamm n rnnnn esoee urcururr es ddepddd arttttara menmmm t wt wwwt whenh nh nh n thttt eyyy havhahaah e pe pe ppe pprobrobrobbbbroblemllemllemssss.  WhWhWh WhWhWh Whilileiliilei o so some mmme areareareear  ro rororoorr u tiu tiiu itu tine nene e quequququequequ stistis ionsonsons th th thatatat
cancan bbebbe be hhahha ha d ld ld lnd lnd l dded  dedd itiwititwiwithhhouhouhoutt at anynny n d ifd ifd ifd ifd id if��c� c llu ltlu ltyy, othhhthotherer ititsitsit tuatuuatiionions rs requequiiireire a a hhhumhumhh anan resresouroururccesces re reprepresensen tattativeiiveive to to r rer solsolve a ca compompanyany''s's eveve dryddddrydayy empem loyloyoymenmmennttt
emergencies.  By understanding the employment laws that impact our decisions and  implementing ways to enhance our employees'  in teractions 
with  each other, human resources personnel can  effectively improve a company's operations and  become true Superheroes to the people we 
support on  a daily basis. 

Specia l Tha nks
to our  

GREAT SPONSORS!!!

**Recerti� cation  credit hours toward  PHR/SPHR recerti� cation  through the Human Resource
Certi� cation  Institu te (HRCI) are pending.  Please check back for updates! 

















6th Annual SIOP Leading Edge Consor�um

Developing and Enhancing High-Performance Teams
Oct. 22-23, 2010   Tampa, Florida   Grand Hya� Tampa Bay

www.SIOP.org/LEC
The  Society for Industrial and Organiza�onal Psychology

Featuring presenta�ons on team structure, 
team effec�veness, team leadership, 

virtual teams, team engagement, and more.

Don’t miss out!  The early registra�on deadline is August 28!


