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Protecting Your Organization

August Sponsor Join us as we learn ten tips for avoiding mistakes related to wage
@ and hour issues, learn how to create and maintain a thorough
T ) employment screening/background check program, learn how to

address employee needs related to workplace and domestic violence,
as well as policy recommendations and ten tips HR directors need to
know about the topic.

September Sponsor )
e Location: Centre Club

MN[USSEN 123 S. Westshore Blvd

COLLEGE Tampa, FL 33609
e Date: Wednesday, August 17, 2011
e Time: 5:30pm
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Attorney Janet Goldberg McEnery is with Macfarlane Ferguson McMullen, P.A. Janet is Board
Certified as a Specialist in Labor & Employment Law by the Florida Bar, listed among Tampa Bay’s Top
Lawyers by Tampa Bay Magazine, selected by her peers as a “Florida Super Lawyer” - one of the top five
percent of lawyers in the state (2007 - 2011), former Law Clerk to the Chief Judge of the U.S. District
Court, Southern District of Illinois, former Trial Attorney for the National Labor Relations Board, St.
Louis, Missouri and named in “The Best Lawyers In America” for Labor and Employment Law (2009,
2010, 2011). Janet is a member of SHRM and the HR Tampa chapter.

John Fay is a Director with Zaeplex, the parent company of 1 800 Background.com, an organization
with eighteen years in the background search industry. John was educated at the University of
Massachusetts - Boston, served as a hub manager at UPS and a General Manager for Kane’s Furniture.
He runs the Employment Background Screening Division at Zaeplex in downtown Tampa and is
developing the Consumer Background Search Division. His experience with hiring and training provids
a unique perspective when consulting and educating clients on the gaps and loopholes involved with
background checks. John is a member of SHRM and the HR Tampa chapter.

KZaEplm: .
1800 Backqround.com

4 )

James Kordomenos is Vice President with FFG and has seventeen years of experience in the
benefits and financial services sector. His career focus has included sales, marketing, business
development, business strategies and relationship building for clients. James started and is
responsible for the management of the Florida/Southeast operations for Forest Financial Group (FFG).
James holds a Bachelor of Science degree in Business and Management from Springhill College. James
is a member of SHRM and the HR Tampa chapter.

Kﬂ.‘.ltﬂ-'l’ FINARCIAL GROLUE, D
Fmpleyar Bena ek meshomg

Back to Table of Contents
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DAY INSIDE THE BELTWAY

The 2011 HR Tampa DAY INSIDE THE BELTWAY event will be held on
November 3rd and 4th. The Day Inside the Beltway (DITB) program provides
attendees the unique opportunity to travel to our Nation’s capital for legislative
and regulatory meetings and briefings.

We will leave Tampa on Thursday, 11/3, and, upon arrival, visit the SHRM
headquarters in Alexandria, Virginia, where staff will brief us on the issues we
will be discussing during our visits to Capitol Hill, as well as how to conduct an
advocacy meeting with a legislator or their staff.

SHRM’s Member Advocacy team will pre-arrange our meetings on Capitol Hill
for Friday, 11/4/11, and accompany us on our visits. Meetings are scheduled for
us to visit the offices of our two senators, as well as our member of the House of
Representatives. These events provide a great opportunity for you to advocate
on behalf of SHRM and the HR profession, to learn more about the political
process, and to have a real impact on the public policy debate involving critical
HR issues. We will return to Tampa on Friday evening, 11/4/11.

HR Tampa will pay for airfare and hotel for three members to attend from our
Chapter. If you are interested in attending, please contact Debbie Dube, HR
Tampa Legislative Director, at ddube@lazydays.com or 813-246-4999 x4387.
We will hold a drawing on Friday, September 9th, and the lucky winners will be
notified at that time. Please note that attendees MUST be active, paid members
of both HR Tampa and SHRM.

Debbie Dube,
MS, SPHR,
Legislation Director
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The Diversity Committee is looking for companies or organizations that have
a focus and passion for Diversity to highlight in our monthly Newsletter. In
December, one of the featured companies will be selected to receive the HR
Tampa Diversity Award. If you would like to nominate your company, or know
of a worthy organization that should be featured, please contact Diversity
Director Ana Swiger for details, aoswiger@aol.com

Ana Swinger,
Director of Diversity

August Diversity Spotlight

#d. FLORIDA diversity COUNCIL

Member of te Netiseal Eieerriey Coneect]

Tampa Bay Talent Summit

The Florida Diversity Council, a member of the National Diversity Council, held its
first annual Tampa Bay Talent Summit on June 22nd at GTE Federal Credit Union.
The event was sponsored by GTE Federal Credit Union and Coca-Cola Refreshments
and was attended by Tampa Bay business leaders who have a passion for diversity
and inclusion.

The Talent Summit is a nationwide event that focuses on recruiting, developing,
and retaining diverse talent. The Tampa Bay Talent Summit not only highlighted
the importance of diversity best practices with regards to the talent cycle, but it also
allowed local leaders to connect with one another during the event.

The panelists for the event (left to right): The panelists for the event were Cheryl Brown, SVP of Talent Management at GTE

Cheryl Brown, Betsy Williams, Meisha-ann Martin, and Joel Davis. Federal Credit Union; Betsy Williams, SVP of Staffing & Diversity at Nielsen; Meisha-
ann Martin, Manager of Measurement & Analysis at Raymond James Financial; and
Joel Davis, Author & VP of North America Sales at Atlantis Computing. The panelists
shared what their organizations have done to promote diversity in their talent
management practices and, following their presentations, the panelists engaged in a
group discussion driven by attendees’ questions.

The Tampa Bay Talent Summit was extremely successful. Although the majority
of Talent Summits tend to attract fifteen to twenty-five individuals, the Tampa Bay
Talent Summit attracted attendees from across the Bay area. The group dialogue and
panel presentations were incredibly educational as well. We look forward to holding
our second annual Tampa Bay Talent Summit in July of 2012.

The next Florida Diversity Council event in the Tampa Bay area is the Diversity Best
Practices Meeting, which will be held on August 10th at Carlton Fields. The purpose
of this event is to highlight the importance of diversity best practices in the workplace.
The event, which will be sponsored by Carlton Fields, will include two speakers:
Gary Sasso, the President and CEO of Carlton Fields, and Maureen Greene James,
a Human Capital Director at PricewaterhouseCoopers. If you would like to attend,
please contact Sofia Reed at sofia.reed@floridadiversitycouncil.org.
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Workforce Readiness Needs You

The success of the Workforce Readiness Intern program depends on the generosity of our sponsors. If you or your organization would be interested
in getting involved by donating toward our scholarship fund, or if you are a HR Professional who would be interested in giving the students a tour
of your HR department and discuss your role, please contact Cheryl Brown at (813) 414-6215 or cheryl.brown@gtefcu.org.

Workforce Readiness is thrilled and privileged to work with our high school community! This is one of the ways your membership is giving back,

so thank you!!

Members in Transition

Cheryl Brown,

MBA, PHR
Workforce Readiness
Director

Upcoming Webinar Schedule

HR Connections

August 16th 10:00 am - 12:00 pm Spanish - Interviewing & This year, Right Management's goal
Negotiation Strategies . ’ . .
- : : I is to host and support their website
August 17t 10:00 am - 12:00 pm Resume Development with services that benefi t all Human
August 18th 1:30 pm - 3:00 pm LinkedIn Orientation Resources Professionals, from entry
August 19th 9:30 am - 12:00 pm Interviewing & Negotiation level to the experienced business
Strategies partner, who are involved in a career
August 22nd 10:30 am - 12:00 pm Search Strategies transition. Please visit the HR Careers
August 22nd 1:30 pm - 3:30 pm Networking Section on www.hrfl orida.org to gain
August 23rd 2:00 pm - 3:30 pm Net Search for Job Search access to the following valuable tools in
August 25th 10:00 am - 12:00 pm LinkedIn for Advanced Users HR Connections offered through Right
August 25th 1:30 pm - 3:30 pm Using Twitter & Facebook in a Job Search Manageme_nt, such as attending one of
August 26th 9:00 am - 12:00 pm Entrepreneurship through L3 T e e
Franchising
August 26th 12:30 pm - 3:00 pm Interviewing & Negotiation Strategies
August 30th 10:00 am - 11:30 am Retirement Planning: Life Options with a New
Twist including Volunteerism
August 31st 10:00 am - 12:00 am Resume Development
September 1st 1:30 pm - 3:00 pm LinkedIn Orientation

To register for one of the upcoming webinars go to:
http://hrflorida.org/displaycommon.cfm?an=1&subarticlenbr=86
Right Management’s Tampa Location:

5201 W. Kennedy Blvd., Suite 525 — 813-287-2855


http://www.hrtampa.org
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Have Breakfast or Dinner On Us!
By referring a NEW member to HR Tampa who successfully joins, you will be eligible to have
ameal on us!* E-mail hrtampamembership@yahoo.com with your name and the person who

you referred or have them add your name in the referral box when they sign up!

*Premium members will eligible to bring a guest for a breakfast or dinner meeting on us!

Reminder from the Membership Co-Directors:

Please keep your profile current at all times including your SHRM information. We are
presently looking for Ambassadors to greet guests and new members at the monthly meetings.
If interested, please contact Jill Conklin or Layla Jamil at hrtampamembership@yahoo.com.

Jill Conklin, PHR, Layla Jamil, PHR We wish everyone a successful year and please do not hesitate to contact us with any questions.
Membership CO-Director ~ Membership CO-Director

HR Florida

DA 2011 CONFERENCE&EXPO ™

N  TT T Ty

NN August 29 - 31,2011

Exceptional Conference
Programs

Program Tracks
« Employee / Labor Relations
« Strategic Management
« Workforce Planning
« Risk Management
+ HR Development
« Compliance

1 Zaopos |
Tony Hsieh . Lisa Ling Daniel Pink | 3011 SR L S e e
CEO, Zappos.com Acclaimed Journalist on Author of Drive and A Credits

Oprah and CNN Whaole New Mind
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Certification

Company

Liz Evans %

Terry Kluender Saint Leo University HR Manager

Meng Taing

Laura Prather Esq. Trenam Kemker

Monica Del Re PHR Gerdau HR Generalist

Tenille Turner-Trigg Butler Pappas Weihmuller Katz Human Resources Manager
Craig LLP

Tammy Bancroft Salem Communications Office Manager

Dennis Wierck SPHR

Amber Gurley Summit/Liberty Mutual Principal HR Generalist

Christy Foster PHR Ker’s Management Services HR Director

Michelle Griffin

Andrea Daggett Ph.D. Terch Data Director, HR, Logistics

Jennifer Lane

Member News

We Want To Know

Did you win an award?
Any personal accomplishments?
Any major events?

Are you retiring?

Maureen Stanton
. Communications
Maureen Stanton at mstanton@lazydays.com to share your accomplishments. Director

We would like to share information about our members who deserve some recognition. Please contact
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August 29 - 31, 2011

Rosen Shingle Creek, Orlando, FL
www.hrfloridaconference.org

Conference Discount Rate Ends May 1st
It isnot too late to get the discount rate of $520 - $175 off the Walk-1n registration

Five Masters Series Speakers

Heather Keller, Ph.D., Examining Cultural Differences

The workplace is global, communities are multicultural, learning how to
effectively interact with people from diverse backgrounds is imperative.
Heather explores differences in behaviors, values, and attitudes, across
cultures, including Asia, Africa, Europe, the Middle East, and the
Americas.

Ron Pilenzo, Ph.D., A New Paradigm for HR

Ron will demonstrate how to make a business case for moving the profes-
sion to the next level by using a building block approach in analyzing the
need for a new HR paradigm.

Naomi Bloom, HR Technology to Drive Business Results
Organizations need to achieve business results, HR leaders must help
lead that effort -- Naomi will introduce an approach to tie business
outcomes, to the people side of the business all supported by the HR
management delivery system and HR technology.

Kathryn Davanzo, SPHR, The Leadership Point of View

The evolution of leadership development is structured around activities
and experiences that identify and strengthen a person’s unique leadership
skills. Learn how a one-size-fits-all leadership program will give way to
the more effective individualized process of inquiry, articulation, and
competency.

Dr. Robert Robertson, The New China

China the world’s largest economy, again. Robert explores the impact of
China’s growth on the United States and identify issues and on global
human resource management.

Exceptional Conference
Programs

Tracks for Senior and new
HR Professionals

Program Tracks
« Employee / Labor Relations
» Strategic Management
« Workforce Planning
« Risk Management
« HR Development
« Compliance

2011 offers more HRCI credits than ever up
to 14 HR Certification Institute Credits

Rosen Shingle Creek

Rooms still
available at the
beautiful resort for
only $136 with free

‘_& self parking

Register now for the 2011 Confer ence and Rosen
Shingle Creek resort at www.hrfloridaconference.org

8] £l fin
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HR SUPER HERO VOLUNTEER OPPORTUNITIES

Would you like to become more involved with HR Tampa?

Check out the exciting volunteer opportunities below and make the difference today!

Hospitality Committee
Volunteers are needed for our Hospitality Committee! Hospitality

Committee Volunteers assist at the registration desk before our
monthly meetings. Duties include greeting members as they enter
the meeting, checking names against the registration list,
collecting meeting fees, and issuing badges to attendees.
Hospitality Committee volunteers stay busy, but also have fun and
have the opportunity to meet many HR Tampa members. After the
registration process has finished, volunteers are free to enjoy the
HR Tampa program and meal.

Volunteers are needed for both our morning and evening
meetings. We ask morning volunteers to arrive at the meeting by
7 am and evening volunteers to arrive by 5 p.

For more information, please contact Shaun Androff at
shaun@hiregy.com or at 813-767-9974.

Certification Committee
Want to get more involved in HR Tampa Certification? We have
volunteer opportunities for study group speakers.

If you are a current certified member of HR Tampa and would like
to help facilitate one or more of the study sessions, please contact
Patricia Sullivan at certificationhrtampa@yahoo.com. The study
groups meet once per week for 12 weeks to provide an overview of
the major areas of Human Resources: (1) Strategic Management,
(2) Workforce Planning and Employment, (3) Human Resource
Development, (4) Total Rewards  (formerly Compensation
and Benefits), (5) Employee and Labor Relations and (6) Risk
Management (formerly Occupational Health, Safety, and Security).
The Study Groups focus on learning through participation and
shared learning.

By helping to present at one of the study group sessions or helping
with the facilitation of the study group, the individual will be eligible
to receive re-certification credits.

This is awonderful opportunity to receive re-certification credits and
help others become a professionally certified member of SHRM!

College Relations Committee
The College Relations Committee focuses on the future of the HR

profession, overseeing the Tampa Bay HR Student Chapter, the
mentor and internship programs and career workshop.

Volunteer Opportunities Include:

e College Relations - general volunteer assisting with monthly

meetings and student chapter events

Monthly Meeting Host

e Career Workshop - resume review, mock interview, speaker,
vendor or sponsor

e Become a mentor

Host an intern

For more information, please contact Susan Styx at
sstyx@hinshawlaw.com

Diversity Committee

The Diversity Committee is responsible for spearheading the effort
to diversify HR Tampa’s membership and to publicize successful
diversity programs in the Tampa Bay community.

We meet on a monthly basis at a time that is convenient for most
of the committee members. As a volunteer on the Diversity
Committee, you could participate by helping to organize diversity-
related events, writing newsletter articles, researching Tampa
area resources and events, developing materials to distribute to
our members, helping out at monthly meetings or special events,
or by participating in the initiatives that the committee develops
each year.

For more information, please contact Ana Swiger at
aswiger@travelers.com

Membership Committee
Do you want to be a Membership Ambassador?

If you can give an hour before the meetings to be a greeter and
resource to our guests and new members, then the HR Tampa
Membership team wants you! Please contact Jill Conklin or Layla
Jamil to find out more at hrtampamembership@yahoo.com.

Back to Table of Contents
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Non-Dues Committee

Weare seeking individuals who are willing to make acommitment and
donate their time and energy to assist in promoting HR Tampa to the
Hillsborough-area Community. We need forward-thinking, creative
individuals with a marketing background, excellent relationship
building and communication skills and a good reputation within the
media. You will also need to have the support of your company since
some of the projects will require the ability to work during normal
business hours.

A sound understanding of social media is essential to help promote
our organization through your LinkedIn, Facebook and Twitter
accounts.

You must be a member in good standing of HR Tampa and SHRM.
The rewards are endless if you are willing to give of your time and
energy. You'll make lifetime friends while being recognized for a
job well done! Email: chris.greene@shaker.com

SHRM Foundation Committee

The SHRM Foundation was founded in 1966 as a non-profit
affiliate of SHRM. The Foundation funds research, publications
and education to advance the HR profession and enhance the
effectiveness of HR professionals. To support its important work,
the SHRM Foundation conducts an annual fundraising campaign.

As mentioned, the Foundation promotes research, innovation and
the use of research-based knowledge. Some of the major research
projects the Foundation is currently funding are: Aging Workforce,
Changes in the HR Function and Roles, and Global HR just to name
a few.

Individuals and Chapters are encouraged to donate to this worth-
while cause; HR Tampa truly believes in the Foundation’s efforts
and is one of the leading chapter’s in the Nation for contributions.

Committee members will assist in continuing the Chapter’s efforts
for the Foundation and their cause by determining, assisting
and participating with Chapter activities to raise money for the
Foundation. Become a committee member — let’s have fun, raise
money and give back to the profession to continue its growth!

For more information, please contact Lisa Murfield at
murfieldld@yahoo.com

www.hrtampa.org

Workforce Readiness Committee

Workforce Readiness’ vision is to reach out to the community
to strengthen the workforce through skill and professional
development, coaching, and mentoring programs by a collaborative
effort between HR Tampa members, the local community, State
and Federal government, and local businesses. We also advance the
Human Resources professional by partnering with local schools,
technical colleges, and two and four year colleges.

We assist individuals in developing their skills to become more
competitive in our local and global economy. We partner with
small businesses by providing expertise, training, and support
in Human Resources practices through education and hands
on training. We also encourage students’ interest in the field of
Human Resources profession through education and on-the-
job-training.

For more information, please contact Cheryl Brown at
cheryl.brown@gtefcu.org (or 813-414-6215).

Back to Table of Contents
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Each year, HR Florida’s Conference & Expo is made possible by volunteers. The conference is run entirely by a dedicated group of volunteers.
Unfortunately, we are not able to offer discounts to the conference; however, itis a great opportunity to network with your fellow HR colleagues
and form lifelong relationships. If you are interested in being part of this fun and dynamic team, you can register to volunteer online at

http://www.hrflorida.org/displayemailforms.cfm?emailformnbr=103652 and follow the links. You may volunteer in more than one target

area and for multiple shifts as well. We appreciate your participation in making this year’s event a success. As a token of our gratitude,

volunteers are provided with an appreciation gift.

For more information or to volunteer, please contact Barbara Matsumoto, Volunteer Coordinator at Volunteers@hrflorida.org

[ R

Conference Orientation

First-time conference attendees: Don’t miss this session! You've invested your time and money,
now it's time to make the most of it! The HR conference of your dreams is closer than you think!
Join this session to find out how you can make the most of every conference day!

Sunday, August 28, 2011
4:30 pm —5:30 pm
Wekiwa 6
1. Discover all the conference has to offer.

2. Create a format that fits your personal and professional needs.
3. Design a plan of action to make the most of your conference experience.

12
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Commit to a Higher Standard! Get CERTIFIED!
PHR/SPHR Study Group Begins September 1st!

HR certification is a career-long commitment that proves to your peers and your organization that you are driven to be successful in HR
management. Earning your HR credentials can:

< Increase your professional confidence by better understanding best practices, all HR functions, and by understanding the reasons why certain

policies are mandatory to reduce exposure to frivolous law suits

 Set you apart from your peers

« Result in greater respect from the organization in which you work

* Make you more marketable when seeking another position
We are currently accepting registrations for our 2011 Fall Study Group which begins September 1st. The study group meets 2 hours weekly for
twelve weeks, each Thursday night. This study group is free of charge to HR Tampa members, but participants will be required to purchase
learning guides. HR Tampa will purchase the SHRM Learning System at a discounted rate on your behalf, or will purchase the HRCP Learning
System, also at a discounted rate. The study group provides an informal setting to review and discuss study material and practice test taking.
Please visit the certification page on the HR Tampa website to learn more about the classes, and please go to the hrtampa site and register in the
calendar section. Hoping to see you in the fall!

Tools for Our Newly Certified Professionals

Congratulations on earning your certification! Your HR certification demonstrates to your peers and your organization that you have mastered
what you need to be a top-notch HR professional. But this is only the first step. To maintain your certification, you must recertify your designation
every three years. The Human Resources Certification Institute provides guidance, tools and resources for earning recertification credits.
Go to www.hrci.org, click on the HR Certification tab on the top left and then click “Tools for the Newly Certified” and you will see:

« Recertification Handbook — detailed instructions on how to recertify

* Low-Cost Recertification Tips — suggestions for low- and no-cost recertification activities

e Searchable Directory of Pre-Approved Events — for finding activities by dates, location, certification type and more

e Publicize Your Certification — sample press releases for PHR/SPHR, GPHR and California certification

« Employer Notification Request — to notify your boss about your accomplishment (go to your Online Profile)

e Earning Strategic Business Management Credits — Tips for recertifying your SPHR

¢ Go to www.hrci.org, click on the HR Certification tab on the top left and then click “Tools for the Newly Certified” and you will see:

Upcoming Events to MAINTAIN YOUR CERTIFICATION

¢ Receive HRCI credits at HR Tampa Monthly Membership Meetings. Our goal each month is to provide topics/speakers that will be
awarded HRCI credits for our members. So join us each month; network, meet with your HR peers; keep current on news you can use; AND
earn HRCI credits for the topics presented. Don’t forget to pick up the certificate specifying credits before leaving each meeting.

* HR Tampawill be well represented at the HR Florida Conference (Aug. 29-31). We'd love to see you there! Thisis agreat way to get several
credits at one time while connecting with your peers in a fun and educational setting. HRCI credits have not yet been approved for all the
sessions, but last year we were able to earn many general, strategic, and global credits. HR Tampa will be selling raffles tickets at our meetings
to this 3-day Orlando event. And you can register at http://www.hrflorida.org/displaycommon.cfm?an=1&subarticlenbr=177.

¢ HR Tampa Expo - The annual HR Tampa Expo is another perfect way to meet your local HR peers and earn HRCI credits! Each year, HR
Tampa presents a one-day, education filled Expo. This year, it is scheduled for Wednesday, November 2. Keep your eyes open for news and
registration and mark your calendar now!

Remember, you worked hard for those letters; work harder to keep them!

Patricia Sullivan,
MSBA, SPHR, CEC,
Certification Director
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Foundatlon

Investing in the Future of HR

Reach for the Stars
Create endless possibilities for the HR profession.

Last month you may have received a letter from the SHRM Foundation regarding their 2011 Annual
Campaign, “Reach for the Stars”. In order to provide valuable services in the areas of Education, Research
and Scholarships, they require funding. Fifty-six percent of the total funds the SHRM Foundation receives
each year comes from Chapters and State Councils. The remainder comes from donations of generous HR

professionals like you and me.

However, many are not aware of all the benefits the SHRM Foundation provides. The following are some

of those services:

Education — At each monthly meeting, | have displayed a number of the Effective Practice Guidelines and
DVDs which the Foundation provides to HR professionals free of charge. That's right, free of charge!

These are sound, quality resources and | know that many of you have benefited from these publications.

Research — The SHRM Foundation is a leading funder of research relevant to HR professionals. This
research advances the knowledge base of the profession and has provided $2.3 million in research grants

since 1996.

Scholarships — Over $150,000 annually is awarded in scholarships to HR professionals to advance
their knowledge through advanced degrees or certification. This year, | have the honor of serving as a

judge for the 2011 scholarship applicants. For the winners, this will be a life changing experience.

Please consider joining me in making a donation to the SHRM Foundation. For more information, go

to www.shrm.org/foundation or speak to me at the August meeting about how you can help the

Foundation “Reach for the Stars”.

Lisa Murfield,

MBA, SPHR, GPHR

Immediate Past President/
Foundation Director HR Tampa

Back to Table of Contents
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IT'S AGREAT TIME TO JOIN HR TAMPA

Choose your level of membership

PREMIUM Membership $275

Dues plus all regular monthly meeting costs inclusive - a value of over $505 ($100 is applied towards annual operating costs). This
premium membership status allows access to the HR Tampa Website, Directory, Newsletter, Free Job Postings for your company
and ALL Monthly Meetings and most Special Events included per year.

BASIC Membership $100

Dues Only - Meeting Fees and Events Paid Separately. This standard membership status allows access to HR Tampa Website,
Directory, Newsletter, Free Job Postings for your company, and ALL Monthly Meetings and Special Events on a pay-per-use basis.

Our chapter is a 100% chapter, which
means that each member must also be a member of the National SHRM.
Please designate HR Tampa as your local chapter (#074) when joining SHRM.

HR Tampa is committed to bringing you the most meaningful programs to supplement and enhance your HR knowledge and have fun at the
same time. We hope you choose to be a part of one of Florida’s largest and most active chapters.

The success of the National Society for Human Resource Management (SHRM) depends on local chapters. Our HR Tampa chapter depends

upon your membership. Joining HR Tampa is an excellent way to be involved. Our chapter services/programs will benefit you in several ways:

< Regular monthly breakfast and dinner meetings featuring expert speakers on current pertinent human resource topics (many meetings
qualify for HRCI credits) generally held the 3rd Wednesday of the month.

« Keep current with HR developments, trends, position openings, and events etc. on our website

¢ Networking with over 400 local HR Tampa members

 Free study group (for active Basic & Premium paid members) for PHR/SPHR certification

< Monthly electronic newsletter featuring legislative updates, local HR news and events

 Joint diversity meeting with the Pinellas chapter providing further professional development and networking opportunities

» Association with professional HR industry focused vendors

e Assistance in HR internship programs and finding candidates

« Professional Mentor programs for college students

« Access for your company to advertise open HR positions on our Job Board for Free or discounted rate ($100 cost per posting for non-members).

< Volunteer opportunities in the community in your profession

« Special Events, Conferences, and Expos to earn continuing education credits

» Reduced rates at the annual FL State Conference

Our chapter is a 100% chapter, which means that each member must also be a member of the National SHRM. Our chapter receives
additional quarterly funding from the SHRM Chapter Financial Support Program for each member who joins our chapter. This allows us to
bring a higher quality of events and services to our members. Annual dues for the National SHRM membership are approximately $160.
National SHRM regularly has $145 dues specials for first-time members. You can complete your membership application with SHRM
on-line and automatically receive a membership number. Please designate HR Tampa as your local chapter when joining SHRM.
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[ 2011 Sponsorship Opportunities

| 2011 MEETINGS SOLD

2011 MONTHLY MEETING SPONSORSHIP

NEWSLETTER ADVERTISING

l Quarter Page Ad — 3.625 x 4.5 - $ 150.00
Half Page Ad — 7.75 x 4.5 - $ 250.00
Full Page Ad — 7.75 x 10.25 - $ 400.00
Volume discounts can be negotiated for multiple ads.

RESOURCE DIRECTORY ADVERTISING
$125.00 per business specialty listing — calendar year.

EXPO — November 2nd... Sponsors can now sign up.

Contact Chris Greene — chris.greene@shaker.com
for more details!

OTHER GREAT SPONSORSHIPS ALSO AVAILABLE!

» College Relations — contact Susan Styx - sstyx@hinshawlaw.com
« Membership — contact Jill Conklin or Layla Jamil - hrtampamembership@yahoo.com
» Workforce Readiness — contact Cheryl Brown - Cheryl.brown@gtefcu.org

o

Chris Greene
Non-Dues Revenue Director

Back to Table of Contents
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2011 HR Tampa Expo

www.hrtampa.org

SHRM Chapter #0074

2011 HR Tampa Expo
Sponsorship Packages o p—
Location: ALA CARTE EVENT PAVILION, SHRM
4050 Dana Shores Drive Tampa, FL 33634 SOCIETY FOR HUMAN
Wednesday, November 2, 2011 « 7:30am — 4:30pm -

1) Platinum Sponsor -

3.025 Earl

Bird 8/31/11 $2,525

2) Gold Sponsors -

2,525 — (Earl

Bird 8/31/11 $2,225

* One (1) booth in expo hall and general session area with
banners displayed if provided

« Five (5) minutes of microphone time from the podium at the
Main Lunch General Session

« Sponsor of lunch with company table-top signage

« Four (4) full Conference Registrations including lunch

* Logo in 3 or 4 Tampa Tribune Conference advertisements

 Logo displayed in on-site conference program

« Logo displayed on PowerPoint Presentation at beginning of all

general sessions
« Full page ad in HR Tampa E-Newsletter

« Description of company and products/services (up to 40 \d
. . - S0
words) included in on-site conference program x
« 4 sponsor ribbons identifying sponsorship level ov

« Post-conference participant and vendor lists

« Your company name will automatically be included in the
scholarship program that HR Tampa has set up for area high
school and college students to further their education in HR.

* One (1) booth in expo hall

« One (1) general session announcement from HR Tampa officer
thanking company

« Two (2) full Conference Registrations including lunch

= Sponsor of Breakfast or afternoon break with company table-
top signage

e Logo in Tampa Tribune Conference advertisement

« Logo displayed in on-site conference program Sold

« 1/2 page ad in HR Tampa E-Newsletter OUt

« Description of company and products/services (up to 40
words) included in on-site conference program

= 2 sponsor ribbons identifying sponsorship level

« Post-conference participant and vendor lists

« Your company name will automatically be included in the
scholarship program that HR Tampa has set up for area high
school and college students to further their education in HR.

2) Silver Sponsors - $1,500 (Early Bird 8/31/11 $1,225

¢ One (1) booth in expo hall

* One (1) general session announcement from HR Tampa officer
thanking company

« Logo displayed in on-site conference program

« Description of company and products/services (up to 40 words)
included in on-site conference program

 Sponsorship ribbons for two staff members O\d
» Two (2) full Conference Registrations including lunch S Lt
« Post conference participant and vendor lists )

« Your company name will automatically be included in the
scholarship program that HR Tampa has set up for area high
school and college students to further their education in HR.

20) Bronze Sponsors - $900 (Early Bird 8/31/11 $775

* One (1) booth in expo hall

« Description of company and products/services (up to 40
words) included in on-site conference program

= Sponsorship ribbons for two staff members

« Two (2) full Conference Registrations including lunch

« Post conference participant and vendor lists

« Your company name will automatically be included in the
scholarship program that HR Tampa has set up for area high
school and college students to further their education in HR.

8 Sopy
¥l ad
2AVailable

Deadline: Early Bird Rates Expire after 8/31/11

All Sponsorship payments must be received ASAP, but no later than 9/15/11. For sponsorship information, contact Non-
Revenue Director: Chris Greene » Shaker Recruitment Advertising & Communications ¢ 813-289-7347 « chris.greene@
shaker.com Please send payment to: HR Tampa, c/o SRAC, Chris Greene, 1408 N. Westshore Blvd., Suite 508, Tampa,
FL 33607

Sponsorship Cancellation Policy
Due to time, printing and budget constraints, it is the policy of HR Tampa to disallow sponsorship cancellations.

HR Tampa Cancellation Policy

In the event of unpreventable circumstances, e.g. hurricanes or other occurrences beyond our control, HR Tampa will work with event
sponsors to either reschedule the sponsored event or arrange for a refund. This is the only circumstance under which a sponsorship refund
may be made available.

Back to Table of Contents
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2011 Board of Directors
OFFICERS
President President-Elect Secretary Treasurer Immediate Past President/
David Steffen, Esq. Toni Mayros, PHR Lynnette Holsinger, SPHR Inass Riyad, Foundation Director
dsteffen@constangy.com tmayros@gmail.com lynnetteh@naturecoastems.org MS, SPHR, GPHR Lisa Murfield

Certification
Patricia Sullivan,
MSBA, SPHR, CEC
consulting@pdhrconsulting.com

Hospitality/Registration Legislative
Shaun Androff Debbie Dube,
shaun@hiregy.com MS, SPHR

ddube@Ilazydays.com

Programs
Kimberly Boulahanis, PHR
kboulahanis@healthintegrated.com

Ff‘:;
*.f e

L

Supervisor and Leadership Training

College Relations
Susan Styx, PHR
sstyx@hinshawlaw.com

inass.riyad@att.net

MBA, SPHR, GPHR

murfieldld@yahoo.com

DIRECTORS

Diversity
Ana Swiger, MBA, SPHR
aswiger@travelers.com

Communications
Maureen Stanton
mstanton@lazydays.com

Membership
Jill Conklin, PHR
thislittlepiggiel3@msn.com
jeconklin@advantec-hr.com

Membership
Layla Jamil, PHR
layla@revlps.com

Workforce Readiness
Cheryl Brown, MBA, PHR
cheryl.brown@gtefcu.org

Technology
Jenni Stone, PHR.
JennarocksO6@yahoo.com

1. Instill customer-driven

company culture in team

2. Motivate employees
to go above and beyond

3. Continuously improve
product quality

4. Improve employee
morale while reducing
expenses

Enhance Business and Individual Performance

In today’s business industry the demands are higher,
more competitive and deadlines are shorter.
Employers need their employees adequately
trained to perform at their highest level; which can
be overwhelming. At HCC's Institute for Corporate
and Continuing Education {ICCE), we understand.
That's why we've developed specific training classes
to help you, your company and your employees
grow and improve.

ICCE offers both customized training, certification
programs, seminars and workshops targeted to

Post Office Box 26554, Tampa, FL 33623-6554

your specialized needs. Our programs
zero in on critical areas such as:

Business and Management
Communication Skills

Computer and Information Technology
Professional Industry Certification
Sustainability and Green Technology
Health and Wellness

Lifelong Learning

For more information,

or call 813.259.6010

Non-Dues
Chris Greene
chris.greene@shaker.com

visit www.TampaTraining.com

o INSTITUTE FOR CORPORATE
1 | & C iNUING E i
%, . CHIE LEAD SOLUTIORS

Back to Table of Contents
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