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By Justice Steven David  
& Angka Hinshaw

OPEN CONVERSATIONS

RACISM AND RACIAL INJUSTICE:  
Moving from Mind Opening  
to Mind Changing to Action

Welcome to the first in a series of 
discussions about racism and 
racial injustice. Indianapolis 

attorney Angka Hinshaw, a young woman 
of color, and Indiana Supreme Court Justice 
Steven David, a white man in his 60s, will 
begin a dialogue about racial inequality and 
inequities. We hope our readers and viewers 
learn, minds are opened and changed, and 
real changes are made in our profession and 
justice system. 
 
This article launches our conversation. ISBA 
members can look forward to quarterly Res 
Gestae articles and monthly virtual programs 
tackling hard-to-discuss topics about race 
and culture with frank, vulnerable, and 
transparent conversations. Our guests will 
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share experiences, perspectives, 
journeys, and challenges as they 
navigate society where racism has 
touched their lives and what we can 
all do to make positive changes in 
our world. 
 
You will be invited to listen to these 
upcoming programs and participate 
using the chat function and the 
question and answer option to ask 
Hinshaw and Justice David and 
the guests your questions. They 
will not be recorded or shared in 
order to allow guests to be open and 
vulnerable.
 
To kick off this series, we share 
the story of two attorneys, who 
are people of color. In the first 
instance, a potential client rejected 
the attorney’s legal services and 
stated they preferred the legal help 
of a white attorney. Although the 
accomplished attorney enjoyed an 
excellent reputation and was diligent 
and well-prepared by explaining 
the strengths and weaknesses of the 
potential client’s case, the person 
still preferred a white attorney. In 
addition, the potential client was also 
a person of color. 
 
A second story that was shared by 
an attorney of color who asked their 
firm for additional assistance to 
accomplish work responsibilities, but 
instead of receiving help, the work 
product and the attorney’s effort 
were questioned, and as a result 
the attorney felt unsupported and 
embarrassed. 
 
These shared experiences are 
glimpses of some biases attorneys of 
color experience in their practice of 
law that others in the profession will 
never experience.
 
The stories are only two of the 

many. On the surface, the situation 
is a client who prefers a different 
attorney or an attorney who is 
supposedly ill equipped for the 
responsibilities but all too often, it is 
more than surface-level reasoning 
but smells of implicit bias or explicit 
bias – racism. 
 
To gain a deeper perspective, 
the American Bar Association 
Commission on Women in the 
Profession published a report, Left 
Out and Left Behind: The Hurdles, 

Hassles, and Heartaches of Achieving 
Long-Term Legal Careers for Women 
of Color. That report studied the 
general practice experiences, 
barriers and reasons for leaving 

or staying the practice of law of 
Asian, Black, Hispanic/Latinx and 
multiracial or multiethnic women. 
All the women worked in Atlanta, 
Chicago, Los Angeles, or New York 
City. Many of the sentiments and 
experiences of the attorneys in the 
study can be mirrored in other 
states including Indiana and some 
instances can be experienced by men 
of color. The report is a must read 
for all practitioners, judges, partners, 
and supervisors. 
 
In the drafting of this article, 
Hinshaw and Justice David had the 
following dialogue: 
Steve: I am excited about our being 
able to do this upcoming webinar 
series Angka! Are you?
 
Angka: Yes, I’m excited but it can be 
uncomfortable to openly talk about 
these issues with others outside of 
my race. 
 
Steve: I totally agree and must 
confess that I am more than 
uncomfortable about some of the 

“it is more than  
surface-level reasoning 

but smells of implicit bias 
or explicit bias – racisim..”
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discussions we are likely to have. I 
am just plain nervous, anxious, and 
a bit scared.
 
Angka: I am too. We’ll talk about 
some tough topics that will 
emotionally affect many people. 
 
Steve: Very true, but it is critical 
that we do this and help move the 
conversations and action forward. 
How are you feeling about our 
commitment to this series? 
 
Angka: I’m excited and committed. 
I’m glad we have a platform to host 
guests and discuss issues that affect 
all of us. May I ask you a question? 
 
Steve: Certainly, I think our 
agreement is that no questions to 
each other are “off limits.” Agreed? 
 
Angka: Agreed. So, how come you 
haven’t told me about your reaction 
to the intro to this article about the 
experiences of real Indiana lawyers? 
 
Steve: Fair enough. Unfortunately, 
my immediate reaction is probably 
typical, of the reaction many would 
have, particularly white people, and 
that is they just weren’t comfortable 
with the attorney and it had nothing 
to do with race or even gender. And 
maybe a year ago or five or certainly 
ten years ago, I may have stopped 
there. But being more open and 
being willing to listen and to believe 
and having read as much as I can 
get my hands on about racism and 
racial injusticemy reaction is that it 
upsets me and aggravates me. But on 
the other hand, we have two choices. 
We can complain about these stories 
and then do nothing, or we can talk 
about them, listen to them, collect 
them, share them, learn from them 
and do something about it. I prefer 
the second choice. It will be harder 

and take longer but it is the only 
right thing to do. And we all know 
doing what is right is not always 
easy. 
 
Steve: May I ask you a question? 
 
Steve: What do you hope comes from 
our conversations, these webinars 
that we are planning to host? 
 
Angka: I want to elevate the voices 
of people of color. I want them to 
know they are valued and their 
experiences were heard. I want to 
do my part to change history and to 
help ensure that we all, regardless 
of race, work together, to combat 
racism and disparate treatment of 
people of color so our youth, our 
colleagues in the bench and bar, the 
next generation of lawyers, and our 
profession can be richly diverse with 
perspective and experience and our 
justice system more just and fair to 
all. 
 
Steve: I could not have said it better 
myself. And we hope that other bar 
associations and other entities would 
like to “sign up” as supporters of the 
conversation. 
 
Angka: Of course! 
 
Steve and Angka: We look forward 
to you joining our conversation 
beginning next month. Stay 
tuned and look for subsequent 
announcements. NED P MASBAUM MD
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