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The IoDSA is a non-profit company that exists to promote corporate governance, and to maintain and enhance the credibility of directorship as a 
profession. Ultimately, the IoDSA aspires to create: “Better directors. Better boards. Better business”.

Our employees
As at the end 2013, the Institute of Directors in Southern  Africa (IoDSA) had a staff complement of 21.  After year-end, a further investment in new staff 
positions to meet growing business demands was made. 

                   A current organogram reflecting 26 employees, 
                   is available on our website at: https://iodsa.site-ym.com/?page=OwnershipStructure

Black economic empowerment (BEE) status
In compliance with the Department of Trade and Industry’s Codes of Good Practice for BEE, gazetted in February 2007, the IoDSA is a Qualifying Small 
Enterprise rated as a Level 2 contributor for 2012 and 2013. 

                   Our BEE certificate is available on the website at http://www.iodsa.co.za/?page=About

Where to find us
1st Floor, Block B
Grayston Ridge Office Park 
144 Katherine Street 
Sandown 
Sandton
2196 

Talk to us

                      011 035 3000  or  011 430 9900

 

                     http://www.iodsa.co.za/

                     iodsa@iodsa.co.za

Social media presence
We use social media to engage proactively with members and stakeholders, keeping them up-to-date with the latest developments at the IoDSA. 

                   @The_IoDSA

                   Institute of Directors in Southern Africa

Regional representation is based in the Western Cape and KwaZulu-Natal. To contact our regional representatives click on this link

                   http://www.iodsa.co.za/?page=ContactUs
 

About us

Our values

Professionalism
Projecting an image and 
demeanour suitable for a 

business environment. Acting 
with competence and skill. 

Maintaining confidentiality. 
Showing respect for others.

Ubuntu
Forming meaningful 

professional relationships inside 
and outside the IoDSA. Acting 

as a servant leader within our 
sphere of influence. Showing an 
understanding of what it means 

to receive and give - reciprocity 
and balance. Having respect 

for others.

Integrity
Acting with honesty and 

openness.Displaying 
trustworthiness. Showing 

consistent good behaviour 
over time. Words and actions 

correspond.

Efficiency and
adding value

Doing the right things in a 
productive way. Considering 

whether there is merit in
doing/not doing certain 

things. Producing the desired 
result in the shortest time 

possible.

Innovation
Finding new and better

solutions. Being creative.
Continually striving for 

improvement.

http://www.iodsa.co.za/?page=About
https://iodsa.site-ym.com/?page=OwnershipStructure
http://www.iodsa.co.za/
mailto:iodsa@iodsa.co.za
http://www.iodsa.co.za/?page=ContactUs
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over
the past 5 
years
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Our President
This report offers a good opportunity to take 
stock of the important role that the IoDSA 
has built for itself in South African business 
and, more broadly, in South African society.

When it began in the 1960s, the IoDSA was 
primarily a networking circle for directors, 
affiliated to the Institute of Directors in the 
United Kingdom. Today, it is much more than
that. It is: 
• the custodian of the King III, a living code 
   that has made South Africa a global leader 
   in corporate governance and helps support 
   South Africa as a global investment 
   destination.
• the custodian of the Code for Responsible 
   Investing in South Africa (CRISA), which 
   aims to transform the way in which 
   investors invest their money.
• the professional body for directors, 
   registered with the South African 
   Qualifications Authority. In this role, we 
   have launched the professional CD(SA) 
   designation. 

As a membership organisation, the IoDSA 

is the home of company directors and 
those officials in other entities who have 
governance responsibilities. They can turn 
to us for governance know-how through 
director development programmes and 
participation in technical forum discussions. 
The CD(SA) designation paves the way for 
career development and the creation of a 
new cadre of professional, skilled directors.
 
But, as stated above, we are more than 
simply a membership organisation. We 
are also the standard-bearer for corporate 
governance in South Africa. King III offer the 
standard for how corporate boards govern 
themselves and the organisations they 
control, while CRISA provides a framework 
for institutional investors to influence 
business direction and philosophy with their 
investment and voting decisions.
 
Our primary and core focus is on directors as 
individuals: how to help them reach their full 
potential and, through them, create a better 
way of doing business. We would like to see 
companies that deliver value which goes 

beyond return for their shareholders to a 
sustainable contribution to the wider group 
of stakeholders across society. 

Directors are at the heart of business 
leadership in SA. As the professional body 
for directors, the IoDSA holds the lever to 
change the face of business and the role 
that it plays in society. May we all contribute 
to strengthening the hand of the IoDSA in 
achieving this!

Personal messages 
from the 
IoDSA leadership
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The challenges facing business and 
organisations in both the public and private
sector are no less demanding than in 
previous years—a fact that ensures the 
continued (and even enhanced) relevance of
the work of the IoDSA. Added to this is the 
increased complexity of bringing the investor 
community into the governance circle to
create a holistic approach to overall 
governance, with the overall aim of ensuring 
that business survives and thrives on a 
sustainable basis to the benefit of all its 
stakeholders.   

The Board and executive management 
identified the specific challenges faced by the
IoDSA in its current operating environment. 
During the year significant focus was placed 
on the strategic areas that clarify the risks 
and opportunities for the organisation. 
These were suitably articulated into the 
integrated strategy, and subsequently 
incorporated by management into the 
Business Plan for the 2014 financial year. 

Our Chairman
The Chief Executive, through a significantly 
enhanced management and organisational 
structure, is responsible for the 
achievement of the required deliverables. 
Strong oversight is provided by the 
Board, with the latest board assessment 
confirming the continued enhancement 
of its effectiveness. Also reflected in this 
assessment was, inter alia, the satisfactory 
addressing of the required key areas for 
development as well as the strengthened 
relationship with management,
characterised as both challenging and 
constructive.

The IoDSA is currently in a strong financial 
position and well able to support its strategic
objectives. At the same time, however, both 
the Board and management remain focused 
on ensuring that the organisation’s strategy is 
sustainable over the long term.   
 
This being my last year of office, I will be 
stepping down as Chairman at the 

forthcoming Annual General Meeting, 
hugely confident that the organisation’s 
foundations for further growth have never 
been stronger, supported by a competent, 
committed and effective Board as well as a
talented management team under the 
dedicated executive leadership of Ansie 
Ramalho and Angela Oosthuizen. 

Our Chief Executive

This report deals with our activities and 
performance in 2013. In my message, I wish 
to give the reader a sense of how we plan 
to continue this upward trajectory towards 
achieving our mission of  “Better directors. 
Better boards. Better business”. Much of 
what we will be focusing on in 2014 is 
building on the foundations laid in 2013 and 
years before. 

CD(SA) and directors’ career development
Having launched the professional designation, 
CD(SA) last year, it must become what it is 
intended to be: a career path for professional 
directors, and a way of helping directors 
both to obtain and to demonstrate their 
competencies  as such. As you will be able to 
read in more detail elsewhere in this report, 
we are aligning all our offerings to meet 
the challenges and the changing needs of 
directors wherever they are in building their 
careers.

Pension funds, mid-tier companies 
and non-profits
We believe that raising the awareness of 
corporate governance amongst trustees of 
pension funds, accompanied by training in 
the principles of responsible investment, will 
address a real need that remains unmet. 

Mid-tier companies and non-profit 
organisations are two further sectors 
deserving of focus. Because the imperative 
to implement corporate governance 
practices (obviously appropriate to the size 
and nature of the individual organisation) is 

not recognised, these entities are impeded 
from achieving their objectives.
 
Technology and social media
The IoDSA intends to continue to increase
its use of technology generally, and social 
media in particular, to build its brand. Its aim 
is to broaden its reach, and make its advocacy
more effective. 

Relationship-building
We aim to build on our work of last year to
continue enhancing the way in which the
IoDSA collaborates with other professional/
membership bodies, regulators and state 
institutions, service providers and the 
media. Such initiatives will allow the IoDSA
to harness its multiple touch points with
these stakeholders to form new partnerships 
and boost the effectiveness of all parties. 
Relationship-building will therefore be a big 
part of what we will be working on this year.

My concluding wish is that  together we 
are able to make a difference in 2014 and 
beyond.
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Organisational 
overview
The IoDSA is a non-profit company that exists to promote corporate governance, and to maintain and enhance the credibility of directorship as 
a profession. Ultimately, the IoDSA aspires to create: “Better directors. Better boards. Better business”. This is the value that we wish to create for 
all of our stakeholders.

Our engagement with our stakeholders informs our strategy. When setting strategy we also take into account the risks and opportunities 
presented by the resources that we require and our critical dependencies. This understanding then translates into a business plan that enables 
the IoDSA to deliver those products and services that would lead to the creation of value as described above.

On page 4 of this report we provide an overview of the areas where we believe that we have added value. Readers may also explore these areas in 
more detail in those areas of the report identified by this icon:

Stakeholders

Value creation

Strategy Business
activities

Resources
and critical

dependencies
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Our stakeholders
Those for whom the IoDSA creates value
The following is a summary of our stakeholders and how the IoDSA communicates with them currently as well as future engagement opportunities.

Stakeholders Current communication channels Future engagement opportunities
Members • E-mail 

• Newsletters, electronic and printed 
   magazines 
• Personal interaction at events and meetings 
• AGM

• Communication life-cycle messaging leading 
   to contact point reporting 
• Feedback on benefits from directorship 
   loyalty programme 
• Segmentation of information to address the 
   different membership profiles
• Fellow members: 
   - Potential mentors 
   - CD(SA) focus group 
   - Advisory group on burning issues 
• Potential candidates for group mentoring 
• Conversion of associate members to full members

Employees • Weekly management meetings and 
   monthly staff meetings
• “Keeping you informed” emails 
• Quarterly team-building 
• Employee wellness programme
• Annual staff climate survey 
• Performance appraisal process 
• Informal interactions

• Strengthening existing communication
• Timely communication 
• Solicit staff input pro-actively

Facilitators for Director Development 
programmes and Board Appraisal Services

• Regular facilitator meetings 
• Informal interaction at annual lunch 
• Ad hoc meetings with individual facilitators
• Faculty structure with task team established

• Further one-on-one engagement and 
   similar efforts to build relationships 
• Collective engagement on strategy, 
   programme content and delivery

Vendors • Ad hoc interaction as required 
• Supply chain management procedures 
   applied

• Renegotiation or renewal of contracts
• Engagement on expectations regarding 
   service delivery

Johannesburg Stock Exchange (JSE) • Jointly presenting induction for AltX directors
• Regular interaction with individual      
   representatives of JSE
• JSE representation on King and CRISA 
   Committees

• Mutual projects and initiatives as identified

Financial Services Board (FSB) • FSB representation on King and CRISA 
   Committees

• Explore opportunities for collaboration on  
   projects and initiatives as identified 
• Further enhancing relationships at senior 
   levels

Government entities and departments • Representation on IoDSA forums and 
    working groups
• Ad hoc interaction with individual 
   representatives

• Explore opportunities for collaboration on 
   projects and initiatives as identified 
• Further enhancing relationships at senior 
   levels

Professional membership bodies
 

• Formal collaboration agreements
• Informal collaboration
• Representation of professional bodies on the 
   King Committee

• Further explore shared services and 
   opportunities for collaboration

• IoDSA is a founding member of  the Global 
   Network for Director Institutes and the   
    African Corporate Governance Network

• Leverage opportunities for advocacy 
    internationally 
• Leverage policy papers for use from 
    South African perspective 
• Further explore shared services and 
   opportunities for collaboration 
• Obtain sponsorships for capacity-building

• CEO of IoDSA serves on advisory body to 
   the Global Reporting Initiative Focal Point in 
   South Africa

•Further explore shared services and 
  opportunities for collaboration

• The NEPAD Business Foundation serves as 
   secretariat of ACGN

•Further explore shared services and 
  opportunities for collaboration

Institutional investors • Interaction through CRISA Committee • Explore further research opportunities 
• Target for membership efforts 
• Development of programme for retirement 
   fund trustees

Non-member directors and wider business 
community

• Interaction through CRISA and King 
   Committees and other forums

• Raising awareness of professional 
   designation for directors 
• Explore further research opportunities
• Expansion of reach of forums to create wider 
    impact

Media • PR Agency and direct interaction • Strengthen relationships with key individuals
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Resources and
critical dependencies
Our key risks and opportunities

Resources and critical dependencies Description of risk and opportunity Response
Social and relationship capital: intangibles 
associated with branding

We continually work to ensure that the 
IoDSA is recognised by its members and 
other stakeholders as the custodian of 
standards for good corporate governance 
and responsible investing as well as for the 
profession of directorship. 

We strive to serve as the role model for 
corporate governance and leadership. 
Compliance and ethics are therefore strategic 
opportunities.

The implementation of the principles that 
we set as a result of our involvement in the 
King and CRISA Committees and the uptake 
of the CD(SA) designation, are voluntary. 
As such the credibility of the IoDSA brand 
is indispensable for these standards to gain 
traction in the South African market.

Furthermore, our ability to attract 
employees, board members, funders, 
members and other collaborators depends on 
our reputation.

A formal stakeholder engagement framework 
has been developed to establish and maintain 
relationships with stakeholders. These 
relationships continue to serve as a source 
of innovation for products and services, and 
a yardstick against which we assess our 
relevance. 

Annual formal compliance reviews and 
assessment of the IoDSA’s own application of 
King III are performed.

We continually assess adherence to our 
corporate identity as represented by the 
various brand elements of the IoDSA. 

Many of our marketing efforts are directed at 
brand-building.

Social and relationship capital: members Membership is critical to our business for 
various reasons: 
• Our membership provides us with a 
    constituency within the directorship profession,
   the interests of which we aim to promote
• The broader our membership representation 
   in terms of industry sector, race, age and 
   gender, the wider our reach and therefore 
   our sphere of influence
• Membership fees provide some of the 
   funding with which to achieve our strategic 
   objectives. The business continuity of the 
   IoDSA is dependent on this
• The calibre of our members imparts 
   credibility to the IoDSA by association, 
   while at the same time being a member of 
   the IoDSA and a bearer of its designations 
   provides personal standing. 

Membership is entirely voluntary and not 
required in terms of any regulation or legislation. 
The IoDSA therefore has to compete in a
difficult economic climate with other 
membership organisations, of which is a 
prerequisite for following certain professions. 
As a consequence, our members rightfully 
expect us to deliver unique benefits and to
differentiate ourselves from other organisations
in our service delivery.

We remain vigilant in our value offering, 
continually identifying elements to add to our 
member value proposition. 

Membership of the IoDSA is a prerequisite 
for obtaining the CD(SA) designation, 
thus strengthening the value derived from 
membership.

A clearly defined career path for directors is 
being finalised in 2014, with alignment to our 
various membership categories and product 
offerings.

A code of conduct clarifies the conditions of
membership and enables the IoDSA to take 
disciplinary action should it have been brought 
into disrepute through the conduct of a member. 
Similarly, there is a code of conduct in place to 
direct the behaviour of CD(SA)s.

Intellectual capital: patents, copyright, 
software

Our intellectual property and trademarks, 
notably the King III, CRISA and CD(SA), provide
us with brand differentiation.

We wish our brand to support our role in
setting the principles for corporate governance
and responsible investing as well as building 
the profession of directorship.

Legal protection of intellectual property and 
trademarks is in place and reviewed annually.

We leverage our intellectual property through 
the products and services we offer.
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Resources and critical dependencies Description of risk and opportunity Response
Intellectual capital: products and services The quality of our products and services 

affects the reputation and credibility of the 
IoDSA either positively or negatively.

Products and services furthermore need to 
link with IoDSA objectives in order that we 
remain true to our reason for existence.

Independent oversight bodies have been 
established to provide objective input. 
Examples of these are:
• The CD(SA) Governing Body that oversees the 
   requirements and processes for the award of 
   the designation
• An advisory group to assist the King 
   Committee by providing different 
   perspectives on matters relating to good 
   corporate governance
• A faculty task team introduced for our 
  Director Development offering to ensure 
  quality and consistency of delivery.

We also continually solicit member feedback, 
and benchmarking is done informally through 
our international associations via the GNDI 
and the ACGN.

Human capital The IoDSA maintains a small staff complement 
for delivering services and offerings. The small 
number of employees amplifies the risks of high 
staff turnover, and poor morale and culture. 

Similarly, for the execution of delivery on 
Director Development programmes and Board 
Appraisal Services the IoDSA relies heavily 
on facilitators who are experienced, non-
executive directors and specialists in corporate 
governance. 

Expertise of the data, systems, procedures and 
protocols of the IoDSA, as well as our ability 
to innovate, are in the hands of our staff and 
facilitators. Therefore retention of this expertise 
is critical.

We address our dependency on human 
capital generally through building strong 
relationships and by creating a mutual value 
proposition. We have policies and terms of 
engagement that clarify the relationship.

We manage staff development and retention 
through: 
• Technical skills development
• Coaching staff on building of personal and 
   social competencies
• Creating opportunities for growth
• Fair compensation and recognition
• Wellness initiatives and programmes
• Documented policies and procedures
• Succession planning.

Infrastructure: buildings, equipment and 
systems

Our IT systems enable us to manage our 
membership and other databases, our 
communication, accounting, services 
and benefits. Integration of the various IT 
systems results in efficiency through synergy. 
Our systems should enable us to extract 
meaningful information to assist in decision-
making and to perform actions that will 
advance the overall strategy of the IoDSA.

The rendering of most of our services and 
interaction with our members takes place, 
on our premises. This creates an opportunity 
for brand exposure but meeting growing 
demands is an ongoing consideration.   

A formal IT governance framework, strategy 
and policy and an information management,
security and privacy policy are in place. Through
these, we address accuracy and access to 
information, protection of information and 
compliance with relevant legislation.

The IoDSA furthermore has a disaster recovery 
plan that enables us to continue operating 
following an event that may have resulted 
in loss of access to systems, buildings and/
or equipment. We maintain contact with the 
landlord be able to adapt to changing needs.

Financial resources Generating dependable income streams are 
critical for the sustainable development of 
the IoDSA and the execution of its objectives. 
Sufficient income must be generated to cover 
operating costs, investment in resources and 
infrastructure. In addition, new projects must 
be appropriately balanced with the building 
and maintenance of reserves.

During 2013, the Board established an 
Investment Committee mandated to invest 
the IoDSA’s reserves effectively and responsibly, 
and oversee investment management 
activities. 

The 2014 business strategy includes 
investment in resources and projects that 
serve the IoDSA’s long-term objectives but 
which do not necessarily deliver monetary 
value in the short term.
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Business activities
How the IoDSA creates value

Business
activities

Promoting corporate 
governance 

practices and 
standards

Enabling and 
developing

directors’ skills

Advocating and 
providing an 

effective voice for 
directors in public 

affairs

Safeguarding the 
integrity and status 
of directorship as a 

profession

Providing
ancillary 

membership
benefits

NED vacancy
 notifications

Affinity
partners

Development of 

King Reports and Code for 

Responsible Investing in SA

The continuing development of 

practice notes, position papers 

and guidelines

Registration as professional body for 

directors through SAQA and CD(SA) 

designation Liaison with regulators 

and media

Director 
Development
programmes

Hosting
networking 

with peers and 
the exchange of 

knowledge,
learning and ideas

Advisory 
services and 

facilitation of
board appraisals

Software 
assisting with 

implementation, 
measurement and 
reporting on the 

application of 
King III

Strategy
The direction the IoDSA is taking
Having taken into account stakeholder expectations and our risks and opportunities, IoDSA’s strategic objectives are: 
• Being the professional body for directors with the view on developing the profession and maintain its credibility
• Setting principles and developing guidance for directors and officials in other entities who have fiduciary duties as well as for institutional investors
• Serving as a role model for corporate governance and leadership
• Inspiring committed and loyal membership which broadens our influence and reach
• Providing learning and professional opportunities that increase the number of competent directors on all boards
• Being a sustainable and resilient organisation whose operations take into account the environmental, economic and social context
• Building a reputable and visible brand that truly represents what the IoDSA stands for
• Serving as the hub for collaboration between like-minded institutes and other bodies for business professionals – being the Institute of 
   Institutes.

Business activities are linked to strategic objectives in the remainder of this report.
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Developing directors
Link to strategic objectives
• Being the professional body for directors with the 
    view on developing the profession and maintain its credibility
• Providing learning and professional opportunities 
    that increase the number of competent directors on 
    all boards.

Chartered Director (South Africa)
                    The award to the IoDSA of professional body status by SAQA 
                    (SAQA ID: 422) in 2012 enabled us to launch the long-anticipated 
                    CD(SA) designation.

The CD(SA) designation is designed to develop directorship as a 
profession. Although the Companies Act, 2008 provides for 
ineligibility and disqualification of directors, there are no professional 
or occupational qualification criteria. The CD(SA) designation will 
remedy this by accrediting individuals as having the proficiency to 
serve as directors. Consequently, the benefit provided by the 
designation is two-pronged: firstly, it will protect and enhance the 
credibility of directorship as a profession and, secondly, it will enable 
directors to demonstrate their professional fitness to fulfil board 
duties. 

In May 2013 the CD(SA) designation was launched at a prestigious 
event where 18 individuals were awarded the designation on the 
basis of past achievement and current standing in the business 
community. Subsequently, more than 30 candidates registered for
the first intake to participate in the four-stage certification 
programme.

                   For more information on CD(SA) access: 
                   http://www.iodsa.co.za/?page=CDSA

                   To view the SAQA registration information access: 
                   http://pbdesig.saqa.org.za/viewProfessionalDesignation.
                   php?id=422

Director Development programmes
During 2013 there was an increase in the demand for customised 
programmes for smaller groups or specific organisations, rather than 
generic offerings. Training offered in the regions, namely 
KwaZulu-Natal and the Western Cape, also increased in 2013. The 
appointment of an educational specialist to head up the Director 
Development work stream has improved the overall strategic 
approach to the development of directors. 

Integration of Director Development programmes
During 2013, the IoDSA embarked upon an initiative to address the 
needs of all directors across the spectrum, from aspiring and new 
directors to experienced directors. The initiative involves aligning 
the Director Development offerings to the CD(SA)’s Director 
Competency Framework to ensure that all learning contributes 
toward the gaining of the CD(SA) designation. This alignment will 
expand to cover all IoDSA products and services.

In this way, the IoDSA is essentially providing a structured 
educational path culminating in the achievement of the CD(SA) 
professional designation in fact, a career path for professional 
directors. 

Aspiring
Director

                   To view a list of all CD(SA)’s please visit:
                   http://www.iodsa.co.za/?page=CDSARegister

http://www.iodsa.co.za/?page=CDSA
http://pbdesig.saqa.org.za/viewProfessionalDesignation.php?id=422
http://www.iodsa.co.za/?page=CDSARegister
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                    The design of the directors’ career path identified the need for new programmes. Some of these included raising the importance of                     
                    internal audit, governance of stakeholder relationships and integrated reporting and disclosure. 

                    Although these topics are addressed in the four-part “Being a Director” series, we are developing one-day courses to address each of 
                    these areas in greater depth.

                    Piloted in 2013, the Board Simulation Programme provides delegates with the opportunity to participate in role-play that simulates real 
                    situations with which directors are confronted. The programme assesses technical corporate governance knowledge as well as 
                    personal and social competencies such as assertiveness and communication skills. These skills are all essential in enabling a director to 
                    be effective. 

Director Development strategy for 2014 
The overriding strategy for the Director Development programmes in 2014 is to offer all directors, whether aspiring or experienced, the 
opportunity to engage in a structured learning experience with a series of checkpoints to gauge learning along the way. Examples of these 
checkpoints are the online assessments for each of the programmes currently being taken, the Board Simulation Programme and, ultimately, 
the process for attaining the CD(SA) designation. 

                   For more details on our Director Development programmes 
                   access: https://iodsa.site-ym.com/?page=DD

Aspiring
Director

CHARTERED 
DIRECTOR

Continual experience and theoretical knowledge building

Check-points to assess progress

Experienced
Director

https://iodsa.site-ym.com/?page=DD
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Hosting networking events
Link to strategic objectives
• Inspiring committed and loyal membership which broadens 
    our influence and reach
• Providing learning and professional opportunities that 
    increase the number of competent directors on all boards. 
• Serving as the hub for collaboration between like-minded 
    institutes and other bodies for business professionals - 
    being the Institute of Institutes.

Our networking events provide a platform for our members to 
connect with peers, thereby developing business opportunities. 
During the past year we have even offered events that allowed 
members to learn how best to make use of business networking. We 
furthermore offer events that provide the opportunity for members 
to engage in relation to discussions on papers issued by the IoDSA’s 
technical forums.

The highlights on the events calendar for 2013 were the Africa Rising! 
Conference, which was held together with the Mauritius Institute 
of Directors, and the debate and training on responsible investing, 
which was co-hosted with the ICGN. 

The Africa Rising! Conference held in Mauritius drew almost 200 
delegates from 17 different countries and closed with a standing 
ovation. All those who took part in this successful event benefited 
from a wealth of new international contacts. 

The ICGN events afforded the opportunity for the IoDSA to engage 
with an international audience on issues relating to responsible 
investing.

During 2014 we wish to focus on events that will meet the diverse 
needs of the different business sectors, such as privately-held 
businesses, retirement funds and the non-profit sector. 

                   For more details on our events and functions access: 
                   https://iodsa.site-ym.com/?page=events

Governance advisory 
services 
Link to strategic objectives
• Setting principles and developing guidance for directors and 
   officials in other entities who have fiduciary duties as well as  
   for institutional investors
• Inspiring committed and loyal membership which broadens 
   our influence and reach.

The IoDSA continued to provide corporate governance advisory 
services in 2013, which included advising on good practice in 
accordance with the appropriate corporate governance codes and 
industry norms and standards. We provide these services on a limited 
scale as a benefit to members but also to remain connected with the 
challenges and practical consequences of the application of principles 
and guidance that we advocate.

Board Appraisal Services (BAS)
Link to strategic objectives
Providing learning and professional opportunities that 
increase the number of competent directors on all boards.

The IoDSA facilitates board self-appraisals to assist companies in 
meeting the requirement of King III that an evaluation of the board, 
its committees and the individual directors should be performed 
every year.

Board Appraisal Services by entity type

The BAS offering continued to grow and exceed targets. The total 
number of projects grew by 50% as compared with the prior year, 
with significant growth in repeat business, testimony to the quality 
and value that these clients have received in the past.

                The IoDSA’s Board Appraisal Benchmark Study, which  
                examined board performance in South Africa, was released 
                during 2013. With the IoDSA having facilitated over 100 board 
                appraisals in both the private and public sectors over the past 
                five years, we are able to differentiate our service by 
                benchmarking individual organisations against a 
                comprehensive database, enabling companies to assess the 
                quality of their boards’ performance in relation to other 
                entities in similar sectors. 
  
                 Click the link to access the findings of this  study: 
                 https://c.ymcdn.com/sites/iodsa.site-ym.com/resource/
                    collection/37D8599D-9528-42A2-A538-195030F63E33/6872_IoDSA_
                    BAS_Benchmarking_Brochure_digital.pdf

In the forthcoming year, we will be tailoring this service offering to 
meet the needs of specific sectors such as privately-held businesses, 
retirement funds and the non-profit sector, as well as investigating 
the electronic systems used in our BAS offering. 

To deliver our BAS services, we use experienced facilitators. As 
demand grows, we may need to increase our pool of people with the 
requisite skills and experience. 

                   To obtain more information on BAS access: 
                   https://iodsa.site-ym.com/?page=BAS

25%
Listed and 

large
private

63%
Public sector

     4%
        Non-profit     

    sector

     8%
Other foreign

https://iodsa.site-ym.com/?page=events
https://c.ymcdn.com/sites/iodsa.site-ym.com/resource/collection/37D8599D-9528-42A2-A538-195030F63E33/6872_IoDSA_BAS_Benchmarking_Brochure_digital.pdf
https://iodsa.site-ym.com/?page=BAS
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Governance Assessment 
Instrument (GAI)
Link to strategic objectives
• Setting principles and developing guidance for directors and 
   officials in other entities who have fiduciary duties as well as 
   for institutional investors
• Providing learning and professional opportunities that 
   increase the number of competent directors on all boards
• Being a sustainable and resilient organisation whose 
   operations take into account the environmental, economic 
   and social context.

We believe that the process of disclosing how King III is applied, 
as well as the layout of the Application Register, gives boards an 
opportunity to judge whether King III is being optimally used in the 
company’s best interest. 

                   To obtain more information on the GAI access: 
                   http://www.iodsa-gai.co.za/index.html

Number of GAI users

152    Listed and large private companies

12    Small and medium-sized enterprises

       Non-profit orginisations

10    Public sector

4  Retirement funds 

3      Medical schemes

                  The GAI provides companies and other organisations with 
               a software tool to conduct a self-assessment of their 
               application of King III principles and recommended practices. 
               It is capable of populating a King III Application Register, 
               providing listed companies with a mechanism to disclose how 
               they are applying the King III principles in terms of section 3.84 
               of the JSE Listing Requirements.

Media liaison 
Link to strategic objective
Building a reputable and visible brand that truly represents 
what the IoDSA stands for.

IoDSA PR statistics

Year Annual total
Solicited and 
unsolicited clips with 
IoDSA mentioned

Solicited PR Value (R)

2011 567 12 127 579

2012 526 10 338 958

2013 491 9 325 822

Please note that owing to a change in measurement methodology, we cannot provide 
figures for years prior to 2011.

The downward trend in the use of releases from the IoDSA in print 
and broadcast media is a result of the rise in the use of alternative 
media platforms. These new platforms include Twitter and LinkedIn. 
Whereas in the past IoDSA media content was created with the 
purpose of generating publicity within the independent media, our 
media strategy is now aimed at increasing the value for visitors to 
these new platforms owned and managed by the IoDSA. Public 
relations efforts will remain focused on the creation and distribution 
of editorial content and nurturing established media relationships. 
We are currently  amending distribution platforms and strategies 
in line with audience and industry requirements. This change will 
be evident to those who are following the IoDSA on these various 
platforms.

6

http://www.iodsa-gai.co.za/index.html
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Net growth in membership dropped below 10% in 2013. This is due to 
a higher suspension and resignation rate compared to previous years. 
In 2014 we will be focusing on improving the member experience 
and the administration of membership to reduce the number of 
suspensions and resignations. To achieve this, we have employed 
additional resources and we are planning complimentary member-
induction events with the aim of providing new members with the 
information required to get the most value out of their membership. 

Membership benefits
                Learning and development opportunities
                Members receive discounts on, or in some instances,                 
                complimentary access to the following:
                • Director Development Programmes
                • Board Appraisal Services 
                • Events where pertinent governance matters are presented 
                   and discussed 
                • Corporate governance advice
                • Updates and guidance on matters relating to governance
                • Subscriptions to publications including the Non-Executive 
                   Directors’ Fees Guide; our quarterly publications, Directorship 
                   and Governance Matters; and the IoDSA electronic magazine 
                   e-mag.
                • Participation in group mentoring programmes.

                Networking with experienced business professionals 
                See section under: Hosting networking events                                                         

                Career advancement
                • Members are the first to know about the latest 
                   non-executive director vacancies
                • Members are offered the opportunity to post their CVs on 
                   our NED portal for companies to search for candidates to fill                 
                   NED vacancies. 

Loyalty programme offerings
All members of the IoDSA have access to The Director Lifestyle Programme
The Director Lifestyle Programme is a benefits programme where a 
range of value-added benefits and discounts have been negotiated 
for members with a number of relevant and suitable partners.
Partners of the Director Lifestyle Programme are by invitation only.

                   

                  For more information on our Loyalty Programme visit our website 
                   on: http://www.iodsa.co.za/?page=Benefits

Membership 
Link to strategic objectives
• Inspiring committed and loyal membership which broadens 
   our influence and reach
• Providing learning and professional opportunities that 
   increase the number of competent directors on all boards

New membership category
Towards the end of 2013 we established a new membership category, 
Associate Membership. This is aimed at aspiring directors and 
provides an opportunity for the IoDSA to target it’s developmental 
efforts so that this category creates a pipeline for full membership.

New customer relationship management (CRM) system
The IoDSA launched a new CRM system in January 2013 to manage its 
database and communication with members. The system combines 
the website and the accounting and customer management system 
into one, providing a more integrated approach to managing the 
database and communications. 
               

               The new system allows members to access their billing details, 
               update their profiles, upload CVs and photographs, 
               book training programmes and events, and buy at the online 
               store. It allows content to be managed better, including e-mail 
               communication with members.  

During 2014, we will be encouraging members to update profile 
information, thus enabling the IoDSA to extract better business 
intelligence from its member data, in turn, informing decision-
making and the general activities offered.

                   To  obtain more information on membership access: 
                   http://www.iodsa.co.za/?page=BecomeAmember

Non-executive director (NED) placements
The IoDSA advertise some director vacancies in South Africa and our 
members are the first to know about them.

               In 2013 a new member benefit was launched, allowing those 
               members who are available for non-executive director 
               positions to post their CVs on the NED Portal on the IoDSA 
               website. These CVs are searchable  by companies seeking to fill 
               positions.

Mentoring programme: Directors’ Circles 
The IoDSA has developed a group mentoring programme to assist 
young directors to understand what skills are necessary to become 
courageous leaders, and to acquire them. The mentoring sessions, 
officially known as Directors’ Circles, will take place regularly over the 
course of 2014.

This offering will be of particular relevance to aspiring directors, who 
would fall into the new membership category of Associate Members.

Membership 
statistics 2009 2010 2011 2012 2013

Number of new of 
members 1 344 1 120 1 102 1 285 1 448

Number of 
resignations and 
suspensions

869 644 394 628 1 113

Number of members 
at year-end 4 027 4 503 5 211 5 868 6 203

% growth in new 
members 38% 28% 24% 25% 25%

% resignations and 
suspensions 24% 16% 9% 12% 19%

% growth in members 
(net) 14% 12% 16% 13% 6%

% retention 76% 84% 91% 88% 81%

 

 

 

 

 

http://www.iodsa.co.za/?page=BecomeAmember
http://www.iodsa.co.za/?page=Benefits


17

Thought leadership 

Link to strategic objectives
Setting principles, and developing guidance for directors and 
officials in other entities who have fiduciary duties as well as 
for institutional investors.

Publication:
NED Fees Guide
               In 2013 we released the second edition of the NED Fees Guide,                
               this time a free benefit to IoDSA members. The purpose of this 
               guide is to assist boards, and specifically remuneration 
               committees, with detailed benchmarking data relating to their 
               non-executive directors’ fees.

The guide also contains other useful information such as:
• How many board and board committee meetings are held, on 
    average, per year in each size category 
• How much time is spent per meeting per director on preparation, 
    attendance and follow-up activities.

In the forthcoming year, we will be releasing the third edition of the 
NED Fees Guide and investigate extending the scope of the research for 
the benefit of our members. 

                   To log on and view the NED Fees Guide access:
                  https://iodsa.site-ym.com/?page=NEDFeesurvey

Publication:
Governance Matters
               During 2013 we launched the technical newsletter, Governance 
               Matters, exclusive to IoDSA members. This quarterly 
               publication is intended to be a single reference point on 
               governance developments, and each edition includes:
               • Guidance on a specific governance theme
               • Recent media releases and articles by the IoDSA
               • Legal updates

                  To log on and view the first edition access: 
                 https://iodsa.site-ym.com/?page=Governance_matters

Forums and committees  
Link to strategic objectives
Setting principles, and developing guidance for directors and 
officials in other entities who have fiduciary duties as well as 
for institutional investors.

King Committee 
The IoDSA is the convenor and secretariat of the internationally 
renowned King Committee on Corporate Governance. The IoDSA 
is furthermore the legal owner and custodian of the King reports 
produced by this committee. The key involvement of the IoDSA in the 
King Committee and its outputs places it at the forefront of corporate 
governance. 

                The King Committee released four practice notes in 2013, 
                which provide implementation guidance: 
                • A guide to the application of King III: Remuneration
                • Retirement by rotation of executive directors
                • A guide to the application of King III for non-profit 
                   organisations
                •Mandatory audit firm rotation

                To  view the practice notes access: 
                https://iodsa.site-ym.com/?page=King3

Code for Responsible Investment in South Africa (CRISA) 
The IoDSA is the convenor and secretariat for  CRISA, a similar role to 
the one it plays in relation to the  King Committee. It is also the legal 
owner of the CRISA report which was, at the time of its issue, only 
the second code directed at institutional investors internationally. 

CRISA provides a framework to guide institutional investors in 
developing and implementing strategies for responsible investment 
in the South African equity market. 

As CRISA’s effectiveness hinges on public disclosure of responsible 
investment practices, the focus of this committee for 2014 will be 
on providing platforms for more visible disclosure and initiatives to 
encourage disclosure in general. Another focus area is formalising the 
role of the asset owner in relation to its service providers by providing 
a mandate that strengthens the application of the principles of 
CRISA. The committee is currently working on a model mandate that 
will be provided as guidance.

                  To view the practice notes access: 
                   https://iodsa.site-ym.com/?page=CRISAPN

                The CRISA committee issued two items of interest during the  
                reporting period: 
                • Practice note: Guidance on disclosure in terms of CRISA
                • A research report on the implementation of CRISA

https://iodsa.site-ym.com/?page=NEDFeesurvey
https://iodsa.site-ym.com/?page=Governance_matters
https://iodsa.site-ym.com/?page=King3
https://iodsa.site-ym.com/?page=CRISAPN
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Forums and networks 
                The thought leadership generated by the forums and 
                networks of the IoDSA is of benefit to its members and, more 
                generally, to all  directors and officials who have fiduciary 
                duties. Many of the members of our forums and networks are 
                from our stakeholder base, including other professional bodies 
                and service firms.

                A new management staff position at the IoDSA was created at 
                during 2013 with the aim of expanding the reach of the forums. 

                The following papers were released during 2013: 

The Public Sector Audit Committee Forum successfully piloted the training 
of public sector audit committee members in September 2013. 

A second phase of training which builds on the pilot is underway. The 
forum is also in the process of developing a database of individuals who 
are eligible to serve on audit committees in the public sector. 

                  To view the position papers access: 
                  http://www.iodsa.co.za/?page=Forums

International networks 
The African Corporate Governance Network (ACGN) was officially 
launched in Mauritius in October 2013. The ACGN now has 11 
members consisting of directors’ or governance institutes across 
Africa. It has finalised a business plan to support its aim of developing 
the capacity of its member institutes. Ultimately, the objective of 
the ACGN is to enhance effective corporate governance practices, 
building better private and public sector organisations, and 
supporting the development of corporate citizenship in Africa. The 
NEPAD Business Foundation serves as secretariat of the ACGN, which 
provides us with the ability to leverage off its activities within Africa. 
We are also formalising collaboration with other organisations that 
have a footprint in Africa so that we are able to build capacity.

Through our continued membership of the Global Network of 
Directors’ Institutes, the IoDSA has significantly added to its ability 
to advocate on corporate governance matters internationally. It 
provides us with the opportunity to contribute to leading practices 
for boardrooms on relevant governance matters that cut across 
national boundaries. Being a member of the GNDI also facilitates 
peer learning and sharing amongst members.

                  For more information on the GNDI and the ACGN access: 
                  https://iodsa.site-ym.com/?page=AssociationAlliances

The Audit Committee Forum
Sponsored by KPMG

The Public Sector Working Group
Sponsored by PwC

• Audit reform • Municipal entities and 
   governance challenges

The Corporate Governance 
Network
Sponsored by PwC

The Sustainable Development 
Forum
Sponsored by Standard Bank

• The business judgement 
   rule
• Director due diligence

• Finding value in social 
   sustainability

The Public Sector Audit 
Committee Forum 
Sponsored by the Department 
of National Treasury

The Remuneration Committee 
Forum
Sponsored by EY

• The relationship between 
   audit committees and 
   council (local government)
• Terms of reference and the 
   annual planner for national 
   and provincial government 
    audit committees
• The public sector audit 
   committee role in  
   overseeing internal audit
• The challenges facing 
   public sector audit 
   committees

• A framework for 
  remuneration committees
•Remuneration policy

http://www.iodsa.co.za/?page=Forums
https://iodsa.site-ym.com/?page=AssociationAlliances
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Venete Klein  
Non-executive Deputy chairman
Age: 55
Number of years as Board member: 3

Served on the Absa Group Executive team until end 2010. Visiting Professor at the University of Free 
State. Graduate of Harvard and holds a number of international qualifications from MIT, Insead, IMD 
and Wits.

Richard Foster 
Non-executive Chairman
Age: 54
Number of years as Board member: 5

Former Group Company Secretary of Old Mutual, an independant corporate governance consultant 
and professional non-executive director/chairman. Former member of IoDSA’s council and serves on the 
King and the CRISA committees. Holds a FCIS; H Dip Company Law(Wits); H Dip Tax Law(RAU) PG Dip 
Corporate Governance (RAU).

The following are the board members of the IoDSA as at the date of the report: 

Our governance 
structure
Link to strategic objectives
• Serving as a role model for corporate governance and leadership
• Being a sustainable and resilient organisation whose operations take into account the environmental, economic and social 
   context
• Building a reputable and visible brand that truly represents what the IoDSA stands for

Overseeing financial and 
integrated reporting, 

assurance and risk 
management. 

Assisting the Board in 
ensuring that the IoDSA 

meets the legislative 
requirements in relation 
to the social and ethics 

committee as set out in 
the Companies Act and 

Regulations. It also assists 
the Board in overseeing 

social and ethical matters
affecting the IoDSA and 

its stakeholders.

Assisting the Board in 
ensuring that the IoDSA 
remunerates executives 
and employees fairly and 

responsibly, and that 
the disclosure of director 
remuneration is accurate 

and transparent as 
required by applicable laws 
and governance schedules.

Assisting the Board in 
fulfilling its oversight 

responsibilities relating 
to the investment 

management activities.

Audit and Risk Committee Social and Ethics Committee Remuneration Committee Investment Committee

Ensuring that the Board 
has the appropriate 

composition for it 
to execute its duties 
effectively and that 

induction and ongoing 
training and development 

of directors take place.

Nomination Committee

Board of Directors
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Khutso Mampuele 
Non-executive director
Age:  49
Number of years as Board member: 2

Founder and Chairman of Lefa Group Holdings. Serves as a board member of KWV Ltd as well as 
COMAIR Ltd. BA, MSc and MBA degrees.

Sathie Gounden
Non-executive director
Age: 55
Number of years as Board member: 2

Currently serves as Board member & Audit Committee member of various companies. Chief Executive 
of Gobodo Incorporated from 2003 to 2010. Past president of ABASA. Chartered Accountant (SA). 

Ansie Ramalho
Chief Executive
Age: 46
Number of years as Board member: 5

Joined the IoDSA in 2008 as Head: Technical.  Appointed as Chief Executive with effect 2010. Advocate 
of the High Court of South Africa. BJuris and LLB degrees.

Marichen Mortimer 
Non-executive director
Age: 48
Number of years as Board member: 4

Managing director of MM&A. Several diplomas in the National Health Care arena. Graduate of 
IoDSA’s Accelerated Directorship Programme (ADP). Masters in Business Leadership and a Bachelor of 
Social Sciences. 

John Burke 
Non-executive director
Age: 48
Number of years as Board member: 5

Alternate director of the JSE. Former member of the IoDSA’s Council. Serves on the CRISA and the King 
committees and is member of the Takeover Regulation Panel. B.Comm  (Hons) RAU; H. Dip. Corporate 
Law (RAU).
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Angela Oosthuizen
Chief Operating Officer
Age: 41
Number of years as Board member: 5

Joined the IoDSA in 2004 as Head: Director Development. Appointed as COO in January 2008. 
Appointed as executive director in July 2009.

Yolan Friedmann 
Non-executive director
Age: 41
Number of years as Board member: 2

CEO of the Endangered Wildlife Trust (EWT). 
Graduate of the IoDSA Accelerated Directorship Programme. Member of the board of Indalo Yethu.

Dr. Prieur du Plessis 
Non-executive director
Age: 59
Number of years as Board member: 1

Chairman of Grindrod Asset Management and Plexus Holdings, trustee of the Professional Provident 
Society (PPS) Holdings Trust, member of the Council of the University of Stellenbosch, professor 
extraordinaire at the University of Stellenbosch Business School, and Honorary Consul General of 
Slovenia. BSc (QS), MBA (cum laude), DBA (doctor in business administration), International Directors 
Programme (Insead).

Muhammad Seedat 
Non-executive director
Age: 31
Number of years as Board member: 1

Founder and group managing director of Smartrac.  Board member of SAIPA, council member of the 
Durban Chamber of Commerce & Industry, KPMG Audit Committee Forum member, secretary and 
executive board member of The South African National Halaal Authority (SANHA). B.Com.  

John Kelly  
Non-executive director
Age:  70
Number of years as Board member: 5

Retired partner and currently consultant to PwC.  Former member of the IoDSA’s Council.  Many 
years of experience in assurance, accounting, investigations, JSE listed clients, governance, practise 
management, expert witness, risk and quality. Chartered Accountant (SA and Scotland).
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Name Executive/Non-executive 19 March 2013 06 June 2013 21 August 2013 21 November 2013

Richard Foster 
(Chairman) Non-executive • • • •

Venete Klein
(Deputy chairman) Non-executive • • • •

John Burke Non-executive • • • •

Thenjiwe Chikane * Non-executive Apology

Prieur du Plessis # Non-executive Apology • •

Yolan Friedmann Non-executive • • • •

Sathie Gounden Non-executive • • • Apology

Sikkie Kajee * Non-executive Apology

John Kelly Non-executive • Apology • •

Khutso Mampeule Non-executive • Apology • •

Marichen Mortimer Non-executive • • • •

Angela Oosthuizen Executive • • • •

Ansie Ramalho Executive • • • •

Muhammad Seedat # Non-executive • • •

* Resigned WEF 06.06.2013           # Elected  WEF 06.06.2013

All our non-executive directors are considered to be independent as none of them have a material interest in either the IoDSA or any of its 
significant suppliers or customers. Although our non-executive directors are members of the IoDSA, this is not considered an impediment to 
independence, as individual membership does not confer representation nor can it result in the effective control or significant influence of the 
Board.

The Chairman of the Board is a non-executive, independent director.

The IoDSA’s compliance with the principles of King III was evaluated using the GAI. An AAA rating was obtained, being the highest application score.

A non-facilitated board performance self-appraisal was conducted in respect of 2013. Refer to the Chairman’s report for more information.

Audit and Risk Committee
Meeting attendance

* Resigned WEF 06.06.2013           # Elected  WEF 06.06.2013

Executive directors attend all Audit and Risk Committee meetings by invitation. The designated auditor is also invited to attend all Audit and 
Risk Committee meetings.

The Audit and Risk Committee has discharged its responsibilities for the year in accordance with its formal terms of reference. In addition, the  
Audit and Risk Committee:
• Is satisfied with the annual financial statements, accounting practices, budget and the internal financial controls of the company
• Is satisfied that the auditor, BDO South Africa Inc, is independent of the IoDSA
• Has recommended the IoDSA’s cash reserve policy to the Board for approval
• Has recommended the IoDSA’s IT policy to the Board for approval
• Is satisfied that the expertise, resources and experience of the IoDSA’s finance function is appropriate for its size and nature
• Is satisfied that a dedicated finance director is not necessary due to the size and nature of the company
• Has recommended this Integrated Report to the Board for approval
• Is satisfied that the system of internal financial controls is sufficient, based on assurances from management and external auditors
• Is satisfied that no formal documented review of the system of internal financial controls has been performed
• Is satisfied that a formal internal audit function is not necessary given the size and nature of the IoDSA.

Committee meeting attendance
Board
Meeting attendance

Name Executive/Non-executive 14 March 2013 06 November 2013

John Burke (Chairman) Non-executive • •

Sikkie Kajee * Non-executive Apology

John Kelly Non-executive • •

Sathie Gounden Non-executive • •

Thenjiwe Chikane * Non-executive •

Prieur du Plessis # Non-executive •

Ansie Ramalho Executive, by invitation • •

Angela Oosthuizen Executive, by invitation • •
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Social and Ethics Committee
Meeting attendance

Both executive directors are members of the Social and Ethics Committee. The Social and 
Ethics Committee has addressed all its responsibilities for 2013 in accordance with its legal 
mandate with specific focus on:
• Greater emphasis on the IoDSA’s relationship with its stakeholders  
• Transformation efforts across the IoDSA’s spectrum of business 

Remuneration Committee
Meeting attendance

# Elected  WEF 06.06.2013

Both executive directors attend all Remuneration Committee meetings by invitation but 
are required to recuse themselves when their remuneration is discussed.

The Remuneration Committee is satisfied that:
• Remuneration policies and practices are in place that address all of the following fairly 
    and responsibly: 
     - base pay and bonuses
     - termination of employee contracts
     - severance and retirement benefits.
• Remuneration policies and practices are both:
     - aligned with the organisation’s strategy
     - linked to individual performance.
• Incentives are based on targets that are both:
     - related to both finances and sustainability
     - stretching, verifiable and relevant. 

Investment Committee
Meeting attendance

* Stepped down from committee  WEF 21.08.2013           # Elected to committee  WEF 21.08.2013

The Investment Committee was established in 2013 to assist the Board in its oversight of 
how the IoDSA’s reserves are invested. The committee has implemented an investment 
policy aimed at obtaining the best possible returns whilst being consistent with a prudent 
approach for capital preservation. The COO attends meetings by invitation.

Name Executive/Non-executive 20 February 2013 04 September 2013

Marichen Mortimer
(Chairman) Non-executive • •

Yolan Friedmann Non-executive • •

Venete Klein Non-executive • •

Ansie Ramalho Executive • •

Angela Oosthuizen Executive • •

Name Executive/Non-executive 14 March 2013 06 November 2013

John Kelly (Chairman) Non-executive • •

Khutso Mampeule Non-executive • •

Marichen Mortimer Non-executive • •

Muhammad Seedat # Non-executive •

Ansie Ramalho Executive • •

Angela Oosthuizen Executive • •

Name Executive/Non-executive 07 May 2013 16 August 2013

Prieur du Plessis #
(Chairman) Non-executive •

John Burke * Non-executive •

Sathie Gounden Non-executive • Apology

John Kelly Non-executive • •

Angela Oosthuizen Executive • •
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 Responsible leaders embrace a shared future 
 with all the company’s stakeholders.
          ~ The introduction to King III 
“

“
Nomination Committee
Meeting attendance

* Elected to committee  WEF 03.06.2013                                  ** Elected to committee  WEF 08.03.2013                            
# Stepped down from committee  WEF 06.06.2013           $ Stepped down from committee  WEF 07.02.2013

Both executive directors attend all Nomination Committee meetings by invitation.

The committee addressed the following key matters during the 2013 year:
• Review and consideration of the  composition of the Board
• Recommendation to the Board of new directors for nomination and appointment in accordance with the processes outlined 
    in the terms of reference
• Review of the IoDSA board appraisal report. 

Name Executive/Non-executive/
Independant non-directors 07 February 2013 08 March 2013 03 June 2013

Richard Foster (Chairman) Non-executive • • •

John Burke # Non-executive Apology • •

Tony Dixon $ Independant

Venete Klein * Non-executive

Herman Mashaba Independent • • Apology

Johanna McDowell Independent • • •

Michelle Cohen * * Independent • •

Michael Judin * * Independent • •

Ansie Ramalho Executive • • •

Angela Oosthuizen Executive • • •
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Summary 
financial 
information
The financial information is a summary of the audited annual 
financial statements which are available on our website.

                  http://iodsa.co.za/?page=IntegratedReports               

http://iodsa.co.za/?page=IntegratedReports
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Statement of comprehensive income
For the year ended 31 December 2013
 

Revenue 2013 2012

R R
Bad debts recovered 2 100 14 580

Board appraisal services 5 516 129 4 496 848

Chartered director 85 200 100 000

Conferences, seminars and functions 658 009 355 635

Director development programmes 11 308 127 10 630 282

Forums 745 390 202 309

Governance assessment instrument 2 728 559 1 358 558

Interest received 929 889 726 314

Marketing and advertising 208 779 269 754

Publications and surveys 297 303 490 428

Royalties 215 691 641 011

Subscriptions – member 9 506 753 8 659 958

Subscriptions – corporate patrons 93 267 79 448

Sundry revenue 95 736 58 955

Total revenue for the year 32 390 932 28 088 076

Expenditure 2013 2012

R R
Accounting fees 7 200 157 475

Amortisation of intangible assets 205 615 790 682

Audit fees 61 557 55 000

Bad debts 100 000 48 645

Bank charges 142 845 91 712

Chartered director 332 923 123 500

Computer and database development 353 075 387 558

Conventions and conferences 46 140 190 740

Depreciation 294 225 291 083

Director development 1 208 432  1 190 343

Directors’ emoluments: Executive directors 2 793 041  2 528 259 

Facilitator fees 6 967 767 5 055 950

Forums 507 469 70 519

Governance assessment instrument 1 972 324 1 093 463

Insurance and licences 94 509 87 826

Impairment and loss on disposal of assets 21 052 4 885

Legal and consulting 513 774 305 259

Mailing and postage 123 711 170 879

Marketing and public relations 2 528 673 1 981 922

Member benefits 488 146 488 972

Membership cards and certificates 31 813 81 235

Operating lease charges – office equipment 412 165 400 571

Printing and stationery 240 761 188 618

Rent and services 2 869 720 2 712 937

Salaries, bonuses and welfare 6 242 523  5 343 595 

Subscriptions and publications 256 290 507 034

Sundry expenses 680 793 446 759 

Telephone and fax 163 168 190 246

Travelling and entertainment 172 967 73 042

Expenditure for the year 29 832 678 25 123 416

Comprehensive income for the year 2 558 254 2 964 660
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Statement of financial position at 31 December 2013  

Statement of changes in accumulated funds for the year ended 31 December 2013

2013 2012

R R

Assets

Non-current assets
Furniture and equipment 1 297 455 1 427 132

Intangible assets   - 205 613

1 297 455 1 632 745

Current assets
Inventory 231 142 62 009

Trade and other receivables 3 348 726 1 468 805

Cash and cash equivalents 21 945 662 19 848 723

25 525 530 21 379 537

Total assets 26 822 985 23 012 282

Funds and liabilities

Funds and reserves
Accumulated funds 13 408 181 10 849 927

Current liabilities
Trade and other payables 10 660 911 10 306 521

Provisions 1 200 000 1 000 000

Other liabilities 1 553 893 855 834

13 414 804 12 162 355

Total funds and liabilities 26 822 985 23 012 282

Corporate patron
stabilisation fund

Corporate
governance fund

Accumulated 
funds

Total

R R R R

Balance at 1 January 2012 1 250 000  700 000 5 935 267 7 885 267
Comprehensive income for the year                 - )              - ) 2 964 660  2 964 660

Transfer to accumulated funds (1 250 000) (700 000) 1 950 000 -

Balance at 31 December 2012 - - 10 849 927 10 849 927
Comprehensive income for the year 2 558 254 2 558 254

Balance at 31 December 2013 - - 13 408 181 13 408 181

Statement of cash flows for the year ended 31 December 2013 

2013 2012

R R

Cash inflow from operating activities
Cash generated by operations 1 352 650 5 277 621

Interest received 929 889 726 314 

Net cash inflow from operating activities 2 282 539 6 003 935

Cash outflow from investing activities
Purchases of furniture and equipment (185 600)   (335 798)

Proceeds from the sale of furniture and equipment - 176

Proceeds from de-recognition of intangible assets -) 30 000

Net cash outflow from investing activities (185 600)   (305 622)

Net increase in cash and cash equivalents 2 096 939 5 698 313
Cash and cash equivalents at the beginning of the year 19 848 723 14 150 410

Cash and cash equivalents at the end of the year 21 945 662 19 848 723




