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A Message from the President. . .
Greetings Iowa-ASBO!
It’s that time of year again full of wonderful challenges:
freezing temperatures, snow accumulating on icy roadways,
cancelling days of school, and long nights of budget
meetings/preparation, staff negotiations, and awaiting SSA
(allowable growth) to be set by the Legislature. Hopefully
you’ve put some of the advocacy ideas we learned at the
Regional meeting to work and your local representatives
understand the importance of funding education at your
district. Like all of the challenges that we face annually as
SBO’s, this listing of challenges will soon give way to the warm Spring and hopefully
you can take a few days to refresh yourself.
Certified budget preparation and negotiations are just a couple of this year’s
challenges. I am currently working on calculating many employees in our
“measurement period” of Affordable Healthcare Act to be certain of any impact that
ACA may have on budget 2015-16, planning for TLC, implementing a sub-calling
system, and implementing a new time clock system. Whew! I’m looking forward to a
couple days of professional development at the IASBO conference in March just to
get a bit of rest!
The Spring Conference and Annual Meeting will be held in Ames on March 25 and 26.
Please be ready for full days of learning and fun! At the Spring conference, a track is
included for Facility Directors and this track concentrates on helping the SBO and
Facility Director learn best-practices that affect the budget and develop the working
relationship. Be sure to invite your Director of Operations/Facility director to attend
with you. Other great plans for the Spring Conference include a dinner for “emerging
leaders” to help IASBO continually grow with new leadership and perspectives.
There will also be a “Less than 5K Fun Run” organized by Kurt Subra with special
IASBO t-shirts! Finally, I cannot forget to mention another fantastic social event!
This year’s spring social will be a “dueling pianos” evening complete with music,
singing (yes, you can!), and refreshments at a beautiful ISU building very close to
Scheman. Come and complete your IASBO professional development by building
your SBO network of contacts and friends!
Don’t forget that the Spring conference includes the annual vendor show! This year
the vendor booths are full and many service/products that you’ve been waiting to

learn more about will be present. Please take time to visit the vendors and thank them for attending our
annual vendor show as the vendor show funds many of the IASBO initiatives that you enjoy each year.
Finally, as we look forward into the new year in contract negotiations, consider ASBO International
membership in your discussion of 2015-16 contract. There is much to be gained from membership in ASBO
and Iowa will work hard to support our own candidate, Ed Chabal, as voting occurs in the summer of 2015.
See you at the Spring Conference!

Michelle Wearmouth
2014-15 IASBO President

Iowa Legislature 2015 - REACHING THE LEGISLATORS
MAIL: State Capitol Building, 1007 E. Grand Ave., Des Moines, IA, 50319
PHONE: Senate: 515-281-3371 | House: 515-281-3221
EMAIL: Emails to legislators may be sent to:
FirstName.LastName@legis.iowa.gov
Example: House Speaker Kraig Paulsen may be reached by writing
kraig.paulsen@legis.iowa.gov
GENERAL QUESTIONS:
People with questions about legislation and legislative procedures can contact the Legislative
Information Office at 515-281-5129 or lioinfo@legis.state.ia.us
TO MONITOR ACTIVITY ONLINE
LEGISLATURE WEBSITE: https://www.legis.iowa.gov/
Watch live debate, find information about legislators, lobbyists and committee schedules, and follow
links to popular state government publications that deal with the budget: www.legisliowa.gov
DES MOINES REGISTER ONLINE: Follow breaking news and ongoing coverage from the Iowa
Legislature on The Des Moines Register’s Iowa Politics Insider page at DesMoinesRegister
.com/politics
FIND YOUR LEGISLATOR AT: https://www.legis.iowa.gov/legislators/find
KEY PLAYERS
Senate

PAM JOCHUM
Senate president
D-Dubuque
District 50
515-281-3371
pam.jochum@legis.iowa.gov

BILL DIX
Senate minority leader
R-Shell Rock
District 25
515-281-3371
bill.dix@legis.iowa.gov

LINDA UPMEYER
House majority leader
R-Clear Lake
District 54
515-281-3221
linda.upmeyer@legis.iowa.gov

House

MICHAEL GRONSTAL

KRAIG PAULSEN

MARK SMITH

Senate majority leader
D-Council Bluffs
District 8
515-281-3901
mike.gronstal@legis.iowa.gov

House speaker
R-Hiawatha
District 67
515-281-3521
kraig.paulsen@legis.iowa.gov

House minority Leader
D-Marshalltown
District 71
515-281-3221
mark.smith@legis.iowa.gov

KEY DATES:
Feb. 6: Final day for individual
senator and representative
requests for bill drafts to the
LSA.
March 6: First “funnel,” the
final date for Senate bills to be
reported out of Senate
committees and House bills
out of House committees.
Excluding certain bills,
including appropriations bills,
tax bills, government oversight
bills, and certain other
legislation.
April 3: Second “funnel,” the
final date for Senate bills to be
reported out of House
committees and House bills
out of Senate committees.
Excluding certain bills,
including appropriations bills,
tax bills, government oversight
bills, and certain other
legislation.
May 1: 110th calendar day of
the session, which means daily
expense payments end for
House and Senate members.
The session doesn’t
necessarily end when
expenses are halted, but it
usually encourages legislators
to wrap up their work.

Senate Education Committee

















Herman C. Quirmbach
(D, District 23), Chair
Brian Schoenjahn
(D, District 32), Vice
Chair
Amy Sinclair
(R, District 14), Ranking
Member
Jerry Behn
(R, District 24)
Tod Bowman
(D, District 29)
Robert E. Dvorsky
(D, District 37)
Rita Hart
(D, District 49)
Robert Hogg
(D, District 33)
David Johnson
(R, District 1)
Kevin Kinney
(D, District 39)
Tim Kraayenbrink
(R, District 5)
Liz Mathis
(D, District 34)
Jason Schultz
(R, District 9)
Mary Jo Wilhelm
(D, District 26)
Brad Zaun
(R, District 20)

House Education Committee























Ron Jorgensen
(R, District 6), Chair
Tedd Gassman
(R, District 7), Vice Chair
Patti Ruff
(D, District 56), Ranking
Member
Ako Abdul-Samad
(D, District 35)
Timi Brown-Powers
(D, District 61)
Josh Byrnes
(R, District 51)
Dennis M. Cohoon
(D, District 87)
Cecil Dolecheck
(R, District 24)
Greg Forristall
(R, District 22)
Joel Fry
(R, District 27)
Ruth Ann Gaines
(D, District 32)
Curt Hanson
(D, District 82)
Mary Ann Hanusa
(R, District 16)
Jake Highfill
(R, District 39)
Kevin Koester
(R, District 38)
Mary Mascher
(D, District 86)
Norlin Mommsen
(R, District 97)
Sandy Salmon
(R, District 63)
Art Staed
(D, District 66)
Quentin Stanerson
(R, District 95)
Sharon S. Steckman
(D, District 53)
Cindy Winckler
(D, District 90)

2015 IASB Fall Conference,
Annual Meeting and Tradeshow
March 25 and 26
Scheman Center, Ames, Iowa

Wednesday, March 25
7:30 - Registration
Opening Session
8:30 - Annual Meeting, Professional Leadership Award, Retiree Honors
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General Session
8:45 - Personal and School Security Principles - Paul Timm of RETA Security
assists school districts in providing a safer and more secure learning environment by
providing the highest level of independent, school security consulting services. He will
present on personal and school security awareness and emergency preparedness.
10:00 - 3:30 - Vendor Show - 67 vendor booths located throughout the second
floor
10:00 - 2:00 - LifeTouch picture taking
10:30 - Excel Spring 2015 - This is a two hour session. Registration is limited to 50.
This session is repeated on Thursday at 12:45. Pamela Smith from DMACC is the
presenter for both sessions. Topics include:






Working with Text and Data
o Freeze Panes and Print Titles
o Convert Text To Columns
o Join Text Strings with Concatenate
o Tranpose and Paste Special
o Remove Duplicates
o Data Validation – drop-down lists
Charts
Conditional Formatting
Working with a Database or Table
o Database Tips - Sort, Filter, Subtotal
o Excel’s Table Feature
o Using the DSum or DAverage Function

10:30 - School Security - Paul Timm will continue presenting on the topic of School
Security.
10:30 - Crackerbarrel for shared business managers - This is an opportunity
for those working in two school districts to network and share common concerns.
10:45 - SBRC Applications - Su McCurdy and Kate Baldwin, Norwalk will describe
the SBRC and its authority, common requests to the SBRC and what constitutes good
exhibits.
11:00 - ACA Reporting - Kathryn Beenken, Ahlers Law, will discuss the obligations
placed on applicable large employers, including many school districts, in reporting
offers of health coverage and enrollment in health coverage for their employees as
required under sections 6055 and 6056 of the Affordable Care Act. Reporting is done
on IRS Forms 1094-C and 1095-C to document information about each employee.
11:30 - Crackerbarrel for small schools - This is an opportunity for those working
small school districts to network and share common concerns.
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11:30 - 1:15 - The Lunch Buffet will be served
during this time in room 167.
12:15 - Building Remodel versus Build New
- Eric Beron from DLR Group will evaluate and
identify the factors and components necessary to
determine if a district should renovate a facility or
build a new facility.
12:30 - Crackerbarrel Large Schools - This
is an opportunity for those working large school
districts to network and share common concerns.
12:30 - Health Care Reform Spring 2015 Monica Schermier, American Fidelity, focuses on
rules that create responsibilities for employers
between now and 2016 such as the Employer
Mandate and a number of new plan design
mandates, fees and administrative obligations.
She will summarize each of the provisions, break
down the requirements into specific steps and
help participants create their own action plans.
Frequently asked questions about the rules will be
addressed. Tips for compliance will be provided
along with identifying resources available for
employers who need assistance.
12:45 - Chart of Account Coding - Denise Ragias, Janice Evans from the DE and
Trudy Pedersen, Storm Lake, Karron Stineman, Louisa Muscatine, and Gene Lawson,
Grant Wood AEA will include a quick review of the dimensions of the Chart of
Accounts, how account codes work, how to account for categorical funding and a Q&A
period. Participants should bring their own chart of accounts. Presenters will assist
participants individually with their specific questions in a workshop format for the
remainder of the session.
1:15 - Google March 2015 - Jeff Sypersma, NWAEA. This is a two hour session.
Class size is limited to 50. This session is also repeated on Thursday at 2:00.
Participants will need to bring a laptop. The session will focus on learning how to create
and deploy a Google form, manipulate the response data and use an Add-on in Google
sheets to merge data into a Google doc. Participants will gain the knowledge to create
surveys, signup sheets or gather information for applications such as time sheets,
contracts and letters of confirmation.
1:30 Crackerbarrel for medium sized schools - - This is an opportunity for those
working in medium sized school districts to network and share common concerns.
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1:45 - Data Compromise - Dave Cossa, McGladrey will review real cyber-attack
threats and the risks posed to school districts as well as best practices to help mitigate
those risks. Participants will understand how those threats pose risk to the school's
network stability, confidential data and reputation.
1:45 - The Cost of an Unsafe Workplace - Michelle Wearmouth, Dallas Center
Grimes; Lora Appenzeller-Miller, Waukee and Doug Nefzger, Cedar Falls will share
preventative measures to implement in the workplace to insure a culture of safety
including assessment of the workplace safety practices and risks, implementation of
safety practices, equipment and training. Attendees will learn what to expect from a
good relationship with the worker's compensation carrier and prevention practices to
implement a culture of safety practices and training. Other key topics include: how to
develop a safety committee, learning vital components of a job description keying on
physical requirements, hiring an agency to perform pre-employment functional
physicals and the cost of preventative action versus post injury costs.
2:00 - What to do When Contracts aren't Fulfilled - Danielle Haindfield and Jim
Wainwright, Ahlers Law will cover:
I.

The Underlying Causes—How Do Construction Projects Go Bad?
A.
Contract Forms and Absence of Contracts
1.
Lack of detailed specifications or ambiguity in specifications
2.
AIA forms which are not modified to protect the Owner
B.
Defective Workmanship by Contractor
1.
Failure to follow specifications
2.
Poor quality workmanship
C.
Architect/Engineer Involvement
1.
Improper/ambiguous specifications
2.
Design errors
3.
Insufficient oversight, evaluation, observation of work
4.
Premature approval of Contractor pay applications
D.
Extra Work and Impact of Change Orders
1.
Ambiguous specifications
2.
Inadequate definitions in scope of work
3,
Unknown conditions
4.
Contractor markup
E.
Delay Claims and Impact on Schedule
1.
Weather
2.
Project sequencing
3.
Subcontractor performance
4.
Poor management from Contractor
F.
Subcontractor Claims
1.
When subcontractors and suppliers aren't being paid—work doesn't
get done.
2.
Iowa Code Chapter 573 claims (not liens) are administrative
headaches.
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II.
Contract and Specification Language to Consider to Help Avoid Claims and
Disputes and/or Protect Rights and Potential Damages if A Dispute Arises
2:30 - Crackerbarrel AEA - AEA personnel can network and share information.
General Session
3:30 - Life Lessons of Ethics and Accountability - Ross Bernstein delivers a
highly energetic presentation that uses metrics and characteristics that were common
among champions in sports that are applicable to our personal and work life
5:00 - IASBO Fun Run - 1st ever fun run/walk - watch for details and registration on
the IASBO website.
Evening Social Event
7:00 - 10:00 The Dueling Pianos of Andy and Mike at the ISU Alumni Center
located behind the Scheman Center. This promises to be an evening of fun, music and
entertaining audience participation. Soda and light snacks provided. See the flyer for
more information.

Thursday, March 26
General Sessions
8:15 - Allowable Expenditures for District Funds - Andy Nielsen, State Auditor's
Office and Su McCurdy, DE will provide information and guidance on appropriate uses
and allowable expenditures from major funds available to school districts and AEAs.
10:30 - Current State and Federal Issues - Jeff Berger, DE - This one hour session
will contain general DE Updates. Topics will include legislative session progress and
various policy and fiscal updates on topics of current interest, clarifying DE guidance to
the field on these issues, including at-risk, indirect costs processes and further
discussion of non-permissive uses of special education funds.

Breakout Sessions
12:45 - Transportation - Max Christensen, DE, will walk through the basic
procedures of operating a school bus fleet. Included will be discussion of driver training
driver licensing, vehicle procurement and inspections, reporting requirements and
procedures, drug and alcohol testing, background checks and driver/student safety.
Materials to look over prior to the session would include Iowa Admin Code section 28143 and 44. Also Iowa Code 285.
12:45 - Excel - Repeat session from Wednesday at 10:30. See above. Class size limited
to 50. Participants required to bring a laptop.
9

12:45 - Annual Continuing Disclosure Training - Beth Grob, Ahlers Law,
participants will understand:





what is meant by Continuing Disclosure
how to implement an effective continuing disclosure compliance program as
required by the SEC
requirements of the federal legislation
importance of reviewing offering documents for debt

12:45 - E-rate Modernization Order - Lance Wilhelm, Heartland AEA will provide
practical tips to help schools align their purchases with what is incentivized in the new
E-rate era, as well as lessons learned from Year 1.

12:45 - REQUIRED NEW SBO SESSION FOR THOSE HOLDING THE
INITIAL OR TEMPORARY AUTHORIZATION
2:00 - Special Education - Bill Roederer, DE - The course will provide learners with
current information pertaining to special education expenditures and balances,
individualized costs, and new coding. Bill will breakdown where special education
expenditures have substantially increased the past few years. He will discuss how
individualized costs are determined and the coding that is required. Current year
updates and subsequent year changes will also be discussed.
2:00 - Google - This is a repeat session from
Wednesday at 1:15. See above. Class size
limited to 50. Participants must bring a
laptop.
2:00 - 7 Key Measurements to Financial
Health - Shawn Snyder, IASB will review the
seven general fund key financial indicators
including the recommended target using the
Financial Focus tool with district specific
information. Participants will review the
important aspects of monitoring and planning
their district budget.

2:45 - - REQUIRED NEW SBO SESSION
FOR THOSE HOLDING THE INITIAL
OR TEMPORARY AUTHORIZATION
3:15 - Contemporary Arbitration
Considerations - Jim Hanks, Ahlers Law.
This session is designed for the SBO with
10

limited bargaining knowledge or have never experienced the arbitration process in
collective bargaining. Covered in the session will be: the statutory process governing
negotiation and arbitration; best practices to follow during the collective bargaining
process and tips for negotiations in a low allowable growth environment.
3:15 - Record Retention - Kristy Latta, Ahlers Law. This is an overview of legal
issues related to school district records retention, including considerations regarding
records retention and disposal and paper and electronic records.
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Iowa Association of School Business Officials (IASBO)

Invitation to ISBGA members:
Attend March 25, 2015 conference and trade show at reduced / introductory registration rate
of $30
Location: Scheman Center on Iowa State University Campus in Ames
2015 IASBO Sessions in March 25 program of specific interest for facility managers:
8:30 – 10:00 – General Session - School and personal Security – Paul Timm
General considerations for preserving your personal information and school practices

Breakout sessions:
10:30 – 11:30* – School facility security – Paul Timm
A breakout session addressing issues around the safety and security of the students and staff in
public school building.

12:15 – 1:15* - Construction: Remodeling vs. building new – Nicholas Hansen
Factors to consider before making the decision to replace or renovate an existing facility.

1:45-2:45* – The cost of an unsafe workplace – Lora A, Doug N, Michelle W
Multiple presentations of the financial cost from experiences in multiple school districts

2:00 – 3:00* - "What to do When Contracts Aren't Fulfilled"?
Ahlers Attys – Danielle Haindfield and Jim Wainwright
A contractor fails to complete a project is performs below expectations. What can you do to
protect the district’s interests?

3:30 – 4:30 – General Session – Building Winning Working Relationships – Ross Bernstien
Highly energetic presentation that uses metrics and characteristics that were common among champions in
Sports that are applicable to our personal and work life

* Breakout sessions with school business officials also in attendance
Registration on-line at www.iowa-asbo.org
OR:
Registration can be facilitated with your local school business manager
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2015 IASBO Exhibitors of likely interest to B&G – Listed by Company
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

Allen Consulting Group
American Appraisal
Asset Services
Baker Group
BLDD Architects, Inc.
BR Bleachers
Credit Bureau Services of Iowa Inc.
D. A. Davidson & Co.
Design Alliance
DLR Group
Durham School Services
Estes Construction
FBG Service Corporation

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

GCA Education Services Inc.
Iowa Association for Educational Purchasing
Iowa Direct Equipment & Appraisal L.C.
Iowa Educators Consortium (IEC)
Mohawk Carpet
Quill.com
Russell Construction Co., Inc.
School Specialty
Stalker Sports Floors
Storey Kenworthy
TimeClock Plus
Tyler Technologies
Virco, Inc

Sponsored by Iowa Association of School Business Officials (IASBO)
Who are members of IASBO?
Business Mgrs, Bd. Sect., Directors of Finance, etc.
What is the purpose of IASBO?
Provide professional development to school
business managers, finance directors and
others responsible for the financial
management of Iowa public school districts –
website, webinars, conferences and email
communications
Purpose of this offer:
o Offer existing IASBO sessions of
potential interest to ISBGA Operations
Managers
o Encourage stronger relationships
between operations and business office
personnel
o Expand vendor traffic
o Encourage future cooperative events
For questions about registration please contact
Nancy Blow 319-931-1833
For questions about the conference, invitation, etc. please contact Jim Scharff 515.210.7457
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Emerging School Business Leaders Scholarship
Supporting the School Business Leaders of Tomorrow
ASBO International is committed to supporting school business
officials in all stages of their careers. The Emerging School Business Leaders Scholarship recognizes new school
business professionals and helps them develop into tomorrow’s school business leaders. Apply or nominate a
colleague today!
Apply or nominate a colleague today!
A Scholarship for Professional
Development
The Emerging School Business
Leaders Scholarship is awarded to 18
school business professionals who
have been in the profession for five
years or less (membership in ASBO
Intl is NOT required). Recipients
earn a $2,000 scholarship to attend
the Annual Meeting & Expo where
they'll access unparalleled
professional development and
networking opportunities to start
their career.

Scholarship recipients are also supported by a network of peers and
mentors who are dedicated to helping them develop in their school
business careers.
Questions? call 866.682.2729 x7077.
- See more at: http://asbointl.org/learning-career-development/awards-scholarships/emerging-school-businessleaders-scholarship#sthash.rt80cxcC.dpuf
U.S. Communities is proud to sponsor the Emerging School Business Leaders Scholarship and to support the
professional development of new school business officials. - See more at: http://asbointl.org/learning-careerdevelopment/awards-scholarships/emerging-school-business-leaders-scholarship#sthash.rt80cxcC.dpuf

Iowa has the luxury of having many recipients of a similar award. The applications are due before May 1.
Past Iowa recipients:
2005 - Kurt Subra – West Des Moines
2006 - Shelly Clifford - Urbandale
Vicki Schmid - Preston
2007 - Kim Arndt – West Central
Joan Loew – Oelwein
Heather Rubel – Sioux City
Jodi Severson – Boone
2008 - Paulette J. Newbold - Boone Eric W. Small - Wapello
Beth Weepie - Dunkerton
2009 - Melissa A. Fettkether - Valley Community School District
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Iowa ASBO Spring Conference Social / Networking Event
Wednesday, March 25, 2015
7-10 p.m. at ISU Alumni Center
Light snacks and soft drinks provided – cash bar available
This dueling pianos show, is high-energy, request driven and family
friendly entertainment. As an audience-focused show, we encourage our

crowds to sing and dance along to popular songs that everyone knows
and loves. We specialize in Top 40 pop-rock hits, but will attempt any song you
throw our way! This is not a show you attend to sit and watch – the audience is instantly a part of the entertainment and
will be involved throughout the performance.
The flavor of dueling pianos is simply all about interaction between the audience and us (two performers, two pianos).
The show includes activities such as singing, dancing, clapping, laughing, and a whole lot of other verbs that end with
“ing” (at least the good ones).
There are no rules to our show. There is not a right way or a wrong way. If an audience member requests a song, we will
play it. If someone wants to sing, we will let them. If you ask us to embarrass someone, we first make sure they are not
bigger than us….

Scheman

Park
ISU Alumni Center entrance

Entrance
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Iowa Association of School Business Officials
ASBO International strives to consistently promote its members and the school business profession. Through
ASBO’s awards and recognition programs, we are able to recognize those who have devoted their lives to
enhancing education around the world—those who aren’t recognized nearly enough—and show on an
international scale the good work that they are doing every day.
Congratulations to the following school business officials in your state:
CERTIFIED ADMINISTRATOR OF SCHOOL FINANCE AND OPERATIONS ® (SFO®)—The SFO program
acknowledges school business officials for having the knowledge and skills needed to do their jobs effectively.
Thomas Harper
Kevin Kelleher
Joan Loew
Craig Mobley
Brian Schaeffer
Karen Shimp
Claudia Wood
EMERGING SCHOOL BUSINESS LEADERS SCHOLARSHIP (formerly Bridges to the Future Scholarship) —New
school business officials with five years or less in the school business profession are afforded the opportunity,
through a scholarship award, to attend ASBO International’s Annual Meeting & Expo.
2012 – Timothy R. Bloom
Waukee Community SD
2009 – Melissa Fettkether
Valley Community School District
2008 – Beth Weepie
Dunkerton School
Eric Small
Wapello Community School District
Paulette Newbold
Boone CSD
2007 – Heather Rubel
Sioux City Community School District
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Joan Loew
Oelwein CSD
Kim Arndt
West Central CSD
Jodi Adams-Severson
Boone Community School District
2006 – Vicki Schmidt
Preston Community Schools
Shelly Clifford
Urbandale Community School District
2004 – Kurt Subra
Ames Community Schools
MERITORIOUS BUDGET AWARD (MBA)—School systems are recognized for excellence in budget
development and presentation.
Waukee Community School District

CERTIFICATE OF EXCELLENCE (COE)— )—The COE encourages excellence in school system
Comprehensive Annual Financial Reports (CAFR)
Cedar Rapids Community School District
Davenport Community School District
Des Moines Independent Community School District
Dubuque Community School District
Fort Dodge Community School District
Iowa City Community School District
Johnston Community School District
Linn-Mar Community School District
Mt. Pleasant Community School District
Nevada Community School District
Sioux City Community School District
Southeast Polk Community School District
Waterloo Community School District
Waukee Community School District
West Des Moines Community SD
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2015 IRS mileage rates
The Internal Revenue Service 2015 optional standard mileage rates used to calculate the
deductible costs of operating an automobile for business, charitable, medical or moving
purposes are below.
Beginning on Jan. 1, 2015, the standard mileage rates for the use of a car, van, pickup or
panel truck will be:
57.5 cents per mile for business miles driven, up from 56 cents in 2014
23 cents per mile driven for medical or moving purposes, down half a cent from 2014
14 cents per mile driven in service of charitable organizations
The standard mileage rate for business is based on an annual study of the fixed and variable costs of operating an
automobile, including depreciation, insurance, repairs, tires, maintenance, gas and oil. The rate for medical and moving
purposes is based on the variable costs, such as gas and oil. The charitable rate is set by law.
Taxpayers always have the option of claiming deductions based on the actual costs of using a vehicle rather than the
standard mileage rates.
A taxpayer may not use the business standard mileage rate for a vehicle after claiming accelerated depreciation,
including the Section 179 expense deduction, on that vehicle. Likewise, the standard rate is not available to fleet owners
(more than four vehicles used simultaneously). Details on these and other special rules are in Revenue Procedure 201051, the instructions to Form 1040 and various online IRS publications including Publication 17, Your Federal Income Tax.
Besides the standard mileage rates, Notice 2014-79, posted on IRS.gov, also includes the basis reduction amounts for
those choosing the business standard mileage rate, as well as the maximum standard automobile cost that may be used
in computing an allowance under a fixed and variable rate plan.
____________________________________________________________________________________
Still fighting the Christmas over-indulging?
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America's most educated cities, 2014
With two of the top 10 in the country – just more reason to be proud of Iowa
By Thomas C. Frohlich November 26, 2014
The pursuit of higher education is more common in America today than in previous generations. According to
the National Center for Education Statistics, roughly 41% of Americans aged 18 to 24 were enrolled in a twoor four-year degree-granting institution, far more than the 25.5% enrolled in 1967. As of last year, nearly 30%
of all American adults 25 and older had attained at least a bachelor’s degree.
According to Pedro Noguera, professor of education at New York University, a combination of related factors
affect the likelihood that college-educated adults will move to or stay in a particular city. Perhaps not
surprisingly, primary among them is the presence of colleges and universities. At least one major academic
institution was located in all of the most educated U.S. cities.
As one might expect, cities with the highest college attainment rates also tend to have higher median household
incomes. Household incomes in most of these cities were in line with the national median of $52,250 in 2013,
and in several cases were far higher. The San Jose, California, and Bridgeport, Connecticut, metro areas had
particularly wealthy residents, with median household incomes of $91,533 and $82,084, respectively. Earnings
vary dramatically according to a person’s level of education. While a typical American adult with less than a
high school diploma earned slightly more than $20,000 in 2013, a typical person with a bachelor’s degree
earned more than $50,000.
In many cities, however, a high-paying job is by no means guaranteed to recent graduates. As Noguera
explained, “the relationship between education and income is not linear. While people with more education
generally earn higher wages than individuals with less, there are many exceptions to the pattern.” For instance,
the median income for adults with a bachelor’s degree was lower than $40,000 in four of the 10 most-educated
cities.
According to a 2013 report from the Milken Institute, five of the 10 most educated metro areas had among the
absolute highest shares of output from the technology sector in the nation. In fact, Corvallis, Oregon, had a
greater high-tech GDP concentration than any other small city identified by the Milken Institute.
To identify the most-educated cities in America, 24/7 Wall St. reviewed U.S. metropolitan areas with the
highest percentage of adults 25 and older with at least a bachelor’s degree in 2013. Educational attainment rates,
median earnings by level of education, household median income, population estimates, and poverty data all
came from the U.S. Census Bureau’s 2013 American Community Survey. Unemployment rates came from the
Bureau of Labor Statistics and are annual averages for 2013.
These are America's most educated cities:
10. Durham-Chapel Hill, N.C.
• Bachelor’s degree or higher: 45.5% (tied-9th highest)
• Median household income: $53,492 (100th highest)
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• Median earnings – bachelor’s degree: $43,007 (166th lowest)
• Poverty rate: 16.9% (164th highest)

9. Bridgeport-Stamford-Norwalk, Conn.
• Bachelor’s degree or higher: 45.5% (tied-9th highest)
• Median household income: $82,084 (2nd highest)
• Median earnings – bachelor’s degree: $67,061 (3rd highest)
• Poverty rate: 9.6% (21st lowest)

8. San Jose-Sunnyvale-Santa Clara, Calif.
• Bachelor’s degree or higher: 46.7%
• Median household income: $91,533 (the highest)
• Median earnings – bachelor’s degree: $74,727 (2nd highest)
• Poverty rate: 10.5% (27th lowest)

7. Ames, Iowa
• Bachelor’s degree or higher: 48.2%
• Median household income: $50,279 (153rd highest)
• Median earnings – bachelor’s degree: $42,482 (155th
lowest)
• Poverty rate: 23.5% (22nd highest)
The high proportion of college graduates in Ames is
due in large part to the presence of Iowa State
University, which is also one of the region’s largest
employers. The university also explains the
disproportionately high numbers of young people living in Ames. More than 22% of the local population is
between 20 and 24 years old, versus less than 8% of the nation. Despite the area’s exceptionally high
educational attainment rates, residents with bachelor’s degrees tend to earn less than their peers nationwide. A
typical Ames resident with a bachelor’s degree earned $42,482 in 2013, versus the national median of more
than $50,000.
6. Iowa City, Iowa
• Bachelor’s degree or higher: 48.6%
• Median household income: $52,220 (116th highest)
• Median earnings – bachelor’s degree: $38,807 (52nd
lowest)
• Poverty rate: 15.6% (154th lowest)
Compared with other metro areas in Iowa, Iowa City
had the highest educational attainment rate and was tied
for the lowest unemployment rate, at 3.2% in
September. Like most of the cities on this list, Iowa
City is the site of a major research institution. More
than 30,000 students attend the University of Iowa, and
many of them will likely remain in the city after graduation. While attaining a college degree is frequently a
reliable path to high wages, median earnings among Iowa City residents with bachelor’s degrees were quite
low, at just $38,807.
5. Lawrence, Kan.
• Bachelor’s degree or higher: 50.4%
• Median household income: $52,150 (117th highest)
• Median earnings – bachelor’s degree: $39,913 (63rd lowest)

20

• Poverty rate: 17.1% (151st highest)

4. Ithaca, N.Y.
• Bachelor’s degree or higher: 50.9%
• Median household income: $48,516 (177th highest)
• Median earnings – bachelor’s degree: $36,172 (17th lowest)
• Poverty rate: 20.3% (65th highest)

3. Corvallis, Ore.
• Bachelor’s degree or higher: 52.2%
• Median household income: $47,808 (188th lowest)
• Median earnings – bachelor’s degree: $36,211 (18th lowest)
• Poverty rate: 23.1% (23rd highest)

2. Ann Arbor, Mich.
• Bachelor’s degree or higher: 53.5%
• Median household income: $59,660 (46th highest)
• Median earnings – bachelor’s degree: $46,829 (136th highest)
• Poverty rate: 16.7% (174th highest)

1. Boulder, Colo.
• Bachelor’s degree or higher: 58.5%
• Median household income: $71,604 (9th highest)
• Median earnings – bachelor’s degree: $44,060 (188th lowest)
• Poverty rate: 13.9% (94th lowest)

36 years experience
protecting public schools in Iowa

303 Watson Powell Jr, Way
Des Moines, IA 50305

Robert E Jester

Ph: 515-243-2707

John R Seefeld
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Please welcome these IASBO Associate members for 2014-15
When your district is in need of services or products these vendors provide be sure
to contact them for pricing and service.
TITANIUM LEVEL PARTNER $10,000

Kaitlin Economon
School Benefits Specialist - American Fidelity
1350 East Kingsly Suite B
Springfield, Mo 65804
417.890.1087
kaitlin.economon@af-group.com

GOLD LEVEL PARTNERS $5,000
National Insurance Services
Steve Ott
9202 West Dodge Road, Suite 302
Omaha, NE 68114
Email: sott@nisbenefits.com
Phone: 800.627.3660

Horace Mann
Keith Jorgensen
617 W. Stolly Park Rd
Grand Island, NE 66801
www.horacemann.com
Email: keith.jorgensen@horacemann.com
Phone: 402-290-3116

Software Unlimited
Ryan Heine –
5015 S. Broadband Ln
Sioiux Falls, S.D. 57108
rph@su-inc.com
605-361-207
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Jester Ins. Services
John Seefeld
303 Watson Powell Jr. Way
Des Moines, IA 50309
jseefeld@jesterinsurance.com
515.243.2707

SILVER LEVEL PARTNERS $2,500
Perspective Consulting Partners

Stacy Wanderscheid
2650 - 106th Street, Suite 220
Urbandale, IA 50322
Email: stacyw@perspectivecp.com Phone: 515-251-6375
www.PerspectiveCP.com

Timberline Billing Service LLC
2231 NW 108th St, Ste 1
Clive, IA 50325.
Phone: 515-222-0827
Email:Dann.stevens@timberlinebilling.com
www.timberlinebilling.com

Piper Jaffray Inc.
Timothy J.Oswald – Deb Harmsen
3900 Ingersoll Ave. Suite 110
Des Moines, IA 50312
515-247-2358
timothy.j.oswald@pjc.com

SUNGARD
Phil Rickenbach – Sungard k-12 Education
3 West Broad Street Suite #1
Bethlehem, PA 18018
866-905-8989
phil.rickenbach@sungardps.com

D.A. Davidson & Co.
Nathan Summers – DA Davidson & Co.
515 E. Locust St. Suite 200
Des Moines, IA 50309
nsummers@dadco.com
515-471-2722

http://www.davidsoncompanies.com/ficm/

ClaimAid
8141 Zionsville Rd.
Indianapolis, Indiana 46268
Contact: Chas LaPierre
clapierre@claimaid.com
317-777-7539 www.claimaid.com
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Sodexo Education
3020 Woodcreek Drive Suite B
Downers Grove, IL 60515
Phone: 312-802-3731
Fax: 630- 810-9488
doris.timmen@sodexo.com

InTouch Receipting
Arnold Mortzheim
4415 Pacific Highway E
Tacoma, WA 98424
arnoldm@intouchreceipting.com
Phone: 253-922-6077
http://www.intouchreceipting.com/

Educator Benefit Consultants
Paige McNeil
3125 Airport Parkway N.E.
Cambridge, Minnesota 55008
Paige@ebcsolutions.com
Phone: 763-562-6053

BRONZE LEVEL PARTNERS $1,000
Steve Hewitt - ING
909 Locust St. MS 155
Des Moines, IA 50309
Steve.hewitt@us.ing.com

Debbie Ogrizovich - MJCare
2448 S. 102nd St. Suite 340
Milwaukee, WI
53227
414-329-2420
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Iowa Medicaid Policy Updates
The past year has seen a few policy changes at Iowa Medicaid. There is truth to my earlier statement at the end of each
article that “There will undoubtedly be other changes and more every year.” This article will address a few changes
related to Iowa Medicaid policy since the last article in January of 2014.
The first change actually started to come about just after the article last year. The Iowa Department of Education and
Iowa Medicaid did issue a change in the policy related to the service documentation by teachers during class periods.
Medicaid considers the time a teacher is providing instruction and academic services not covered for Medicaid
reimbursement. Iowa Medicaid audit staff confirmed that if they review a district’s claims they will consider the staff
completing the documentation. If they find a teacher documenting activity during a class period, the district is at risk of
having those funds recouped by Iowa Medicaid.
Another change that will be coming this year is the assessment of a fee to participate as an Iowa Medicaid provider. This
fee is for organizations and does not apply to individuals (physicians, etc). The fee will be $553 at the time of enrollment
or during a re-enrollment period. Districts currently enrolled and actively claiming will not have to pay this fee initially.
Only when Iowa Medicaid conducts a re-enrollment process will this fee then be applicable. The payment will be by
check and not deducted from any claims payment.
These are just a couple of the policy changes this year. As stated earlier, there will undoubtedly be other changes this
year and more every year. For more information about this article, please feel free to contact Dann Stevens, CEO of
Timberline Billing Service LLC at Dann.Stevens@timberlinebilling.com or at (515) 222-0827 Ext 110.

Sodexo Education
3020 Woodcreek Drive Suite B
Downers Grove, IL 60515
Phone: 312-802-3731
Fax: 630- 810-9488
doris.timmen@sodexo.com
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7 Strategies for a Lasting
Positive Attitude
You can't afford the luxury of a negative attitude.
Think back to when you started a new job. You
were all excited about the job, the company, your
products, your services, your customers, and your
future. Your enthusiasm and positive attitude were
obvious to everyone around you. But then, before
too long, a long-time employee came along side
you and said, "Well, that's fine. But wait until
you've been here for a couple of months. You'll see
how bad things really are."
If you weren't careful, you might have caught his or
her pessimism. After all, a negative attitude is just
as contagious as the "common" cold. You cannot
afford to catch it. The research makes that clear.
The cost of having a negative attitude:
Dr. Martin Seligman studied 1500 people and their
attitudes towards their jobs, wondering if that would make any difference. Indeed it did! At the end of 20
years, only one of the pessimistic people had become a millionaire, while 100 of the optimistic folks had
become millionaires.
If money seems to be too shallow of an indicator, then look at the impact of a negative attitude on health. For
example, Dr. James Strain, at Mt. Sinai Hospital in New York City, compared pessimistic and optimistic men
who had heart attacks. He discovered that 21 of 25 pessimists died within 8 years of their heart attacks ...
while only 6 of 25 optimistic men died in that time period.
And if you want to get gut-honest about the dangers of a negative attitude, look at the Oxford, Ohio study on
aging. People who viewed aging with a negative attitude died 7.5 years earlier than those who had a positive
attitude towards aging.
Put all those things together and the conclusion is obvious. It will be very difficult ... if not impossible ... to have
a happy and productive life and career if you're saddled with a negative attitude.
If that sounds like you, don't lose heart. You CAN change your attitude so let's get started on your attitude
transformation right now.
Seven strategies for building a lasting positive attitude
1. Start your day with positive thoughts.
When you first awaken, what are your first thoughts? Do you think, "Ugh, I've GOT to go to work today?" or do
you think, "Gee, I GET to go to work today?" No matter what job you have, there are millions of people who
would love to have your job ... or any job ... for that matter. Be very careful about cursing your blessings. So
when you first awaken, consciously dwell on some positive thoughts for a few moments. It's kind of like
feeding yourself a good, healthy, nutritious breakfast. It tends to stick with you and help you throughout the
day.
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2. Start your day with positive behaviors.
You may not be able to "feel" your way into a new way of acting, but you can "act" your way into a new way of
feeling. In other words, if you do some positive things or take some positive actions, you will invariably feel
better. So, before you take off for work in the morning, you might leave a loving note for someone at home to
find. You might tell your partner / child / parent that you appreciate him or her. And on the way to work you
might look for two or three caring things you can do for others, whether you know them or not.
3. Care for your body.
You're probably wondering, "What? What does my body have to do with my attitude?" As it turns out, quite a
bit. It's almost impossible to lovingly take care of yourself and NOT have a good attitude. And it's almost
impossible to let your body fall apart AND have a good attitude. So get some daily exercise. Eat right and
drink right. Get plenty of sleep. And if need be, "Get yourself a new look," as respected sales trainers
recommend, whether it be a new hair style or a completely new wardrobe, you will feel better when you do
something for yourself."
4. Engage your spirituality.
I won't tell you what to believe ..... but I will tell you this, there's positive power in almost every religion or
spiritual belief. So tap into that power, and let it build and reinforce your growing positive attitude. Believe
there is a Higher Power that cares about you and is willing to help you. Clarify your purpose ... because if you
don't stand for something you'll fall for anything. Go out and help people ... not only because it's the "nice" or
"right" thing to do ... but also because it will give you a research-documented "helper's high" for hours and days
afterwards.
5. Change your self-talk from permanent to temporary.
Instead of saying, "My boss is always on my case," say, "My boss can be difficult at times." Instead of saying,
"I'll never have any money," say, "I can develop better money management skills." And instead of saying, "I
always attract losers," say, "Just because I attracted losers in the past doesn't mean I will do so in the future."
How you talk to yourself makes a huge difference. If you talk about challenging things as being "permanent,"
you will create a negative attitude. But if you describe your challenges as "temporary," you're more likely to
have a positive attitude.
6. Change your self-talk from universal to specific.
Instead of saying, "No one ever cares about what happens to our team," say, "Our team is having a difficult
time getting engaged in the XYZ project." Pessimists tend to make "universal" statements, that certain
negative conditions will "always" be with them. Optimists are smarter than that. They are able to isolate a
negative situation and talk about it as a "specific" point in time that will ... most likely ... not go on "forever."
7. Look forward to the positive.
The cynics say, "I'll believe it when I see it." However, the most effective people in the world think quite
differently. They think, "I'll see it when I believe it." In other words, they know that they are much more likely to
experience good things in life and at work ... IF they believe those good things are going to come their way. To
put this into practice, try this. On the way home from work, rather than think about the problems you're going to
have with your sick child, your messy house, or uncut lawn, think of how good it will feel to be in your home.
Think of the hug you're going to give someone or receive from someone. Think of taking a shower to refresh
yourself and putting your feet up while you listen to your favorite music. Think of how good that cold beer or
glass of wine will taste as you sit down to relax. Then make that happen for you.
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As Abraham Lincoln so keenly observed, "People are about as happy as
they make their minds up to be." It's true. And it's amazing how much
better your attitude will be if you just make up your mind to follow these
seven strategies.
ACTION:
If you could only choose one of these seven strategies to work on right
now, which one would you choose? And how will you implement that
strategy?

"Reprinted with permission from Dr. Alan Zimmerman's Internet newsletter, the 'Tuesday
Tip.' For your own personal, free subscription to the 'Tuesday Tip' ... along with several other complimentary gifts, go to
www.DrZimmerman.com"
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2014 Iowa ASBO Member Survey
344 responded to the 2014 survey which is only
approximately 70 % of the Iowa ASBO membership.
PROFESSIONAL POSITION BASIC INFORMATION
1. Respondents who possess SBO Authorization for their district
Authorized SBO
88%
NOT Authorized SBO
12%
2. Please indicate the title of your current position
Board Secretary / Business Manager
51%
Business Manager
13%
Board Secretary
4%
Director of Finance (or similar)
11%
Other
21%
3. A description of the duties / responsibilities of your position include: (mark all that apply)
Management of the fund accounting system
79%
Employee benefit program management
76%
Accounts payable or accounts receivable
68%
Supervision of Payroll Processing
68%
Board Secretary
66%
District Treasurer
66%
Payroll processing
61%
Participation on management team for employee negotiations
58%
Inventory information maintenance
54%
Student activity fund (deposits, check writing, ledger management, etc.) 47%
Accountant / district auditor / etc.
45%
CFO – Director of Finance – Assist/Assoc. Supt of Business or Finance
35%
Supervision of Hot Lunch / Cafeteria / Food Services
16%
Superintendent’s Secretary
13%
Supervision of Transportation
8%
Supervision of Buildings and Grounds
8%
4. Number of years experience you have in a school business office (including this year):
2014-15
1-3 years - 16%
4-9 years - 25%
10 years or more - 59%
5. In how many districts do you currently work?
1
89%
2
10% (33)
3
1% (3)
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6. Your district October 1, 2014 K-12 RESIDENT STUDENT certified enrollment submitted to the
department of ed. – 239 districts reporting
Average = 1574 (excluding Des Moines)
Enrollment - # of Districts reporting
Under 400
401-900
901-1700
1701 – 3000
3001 - 7500
Over 7500

2014
30
107
57
20
14
11

2007
65
117
58
24
19
12

7. Districts where working in multiple districts
District A
District B
A-H-S-T Csd
Creston CSD
East Union CSD
Easton Valley CSD
Essex CSD
Garner-Hayfield CSD
Hamburg Community School
Hampton-Dumont CSD
Hudson
Humboldt
Nashua-Plainfield
Newell-Fonda
North Union
Prairie Lakes AEA
Prairie valley
Red Oak
Sioux Central CSD
South Central Calhoun
Webster City

Walnut Community School
Prescott CSD
Diagonal CSD
Andrew CSD
South Page CSD
Ventura CSD
Farragut Community School
CAL CSD
Grundy Center
Twin Rivers
Rudd-Rockford-Marble Rock
Albert City-Truesdale
North Kossuth
Ruthven-Ayrshire CSD
Southeast Webster grand hr only
Stanton
Clay Central/Everly CSD
Laurens-Marathon
Northeast Hamilton

8. Your Annual Salary (excluding benefits) for
2014-15 2012-13
2011-2012
Minimum
19,750 20,000
18,000
Average
64,695 61,723
55,869
Maximum
152,031 145,000 142,209

Minimum
Average
Maximum

2014-15 Experience levels
1-3 yrs
4-9 yrs
(54)
(85)
19,750
28,500
52,380
59,441
126,000
127,385
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2007-2008
17,976
50,860
128,800

over 10 yrs
(196)
23,000
70,353
152,031

Minimum
Average
Maximum

2014-15 Enrollment
< 400 401-900
(30)
(113)
23,000 24,000
46,118 53,450
67,000 84,500

Minimum
Average
Maximum

2014-15 Level of Education
High School
Some Post HS
(24)
(60)
25,000
26,520
49,300
44,300
71,251
67,952

901-1700
(68)
26,800
65,385
97,500

1701-3000
(26)
38,326
84,884
130,043

2 yr degree
(49)
23,000
51,404
136,253

4 yr degree
(167)
19,750
67,398
143,000

9. Your ANNUAL district paid TSA (or similar salary deferral) 279 responded
No TSA
72%
$1-$1,200 per year
4%
$1,201 - $3,600 per year
6%
$3,601 - $6,000 per year
6%
Over $6,000 per year
13%
10. The district contribution toward your health insurance is: (338 reporting)
100% of single premium
100% of total family premium (employee plus dependants)
Other
11. Annual days of paid vacation (exclude holidays)
1-3 years
12
4-9 years
16
10 years or more
19

12. Level of education
(specialized training question to follow)
high school
some college/vocational/business school
2 yr / Assoc. degree
4 year college degree
Graduate degree

2014-15
7%
18%
14%
51%
10%
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41%
35%
24%

3001-7500
(26)
35,000
91,460
143,000

>7500
(30)
48,921
94,006
152,031

Graduate
(36)
46,575
96,998
152,031

13. Level of education in experience categories – 235 respondents
Education Level Category
Formal Education
1-3 yrs
4-9 yrs
high school
8%
13%
some college/vocational/business school
2%
27%
2 yr / Assoc. degree
15%
23%
4 year college degree
22%
26%
Graduate degree
19%
31%
Experience Category
1-3 yrs
4-9 yrs
4%
3%
2%
19%
13%
13%
69%
45%
13%
11%

Formal Education
high school
some college/vocational/business school
2 yr / Assoc. degree
4 year college degree
Graduate degree

14. Your specialized training includes (mark all that apply) 215 responded: 2014-15
Accounting degree
49%
CPA
12%
School Business Management Certification
78%
MBA
8%
15. Gender:
2014-15
2012-2013
male
19%
19%
female
81%
81%

over 10 yrs
79%
72%
63%
52%
50%

over 10 yrs
10%
22%
15%
45%
9%

2011-12
40%
8%
61%
7%

Value of IASBO Programs / Services
16. Fall / Spring Conferences
Highly Valued
Moderately Valued
Low value

2014-15
86%
13%
<1%

2009-10
69%
30%
1%

17. Your suggestions for improving the learning value of the conferences are:



Although they do not count as renewal credits, some of the most helpful sessions are those of the
different variations of cracker barrels. It is great to have the chance to pick a cracker barrel session and
be able to hear the successful ways other districts have dealt with issues at hand.
As I stated in the Fall Conference survey, I wish there was more time with some of the sessions. I would
like to go home knowing one thing well, instead of going home with questions because we ran out of
time. It was a great start with the two-hour break-out sessions, but unfortunately we still ran out of time
with google drive.
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At times it seems like they need to be longer than 2 days in order to get all the training in. There are
several sessions that I would like to attend but are only offered once and you have to choose which one
will be the most informative and hope that the handouts help in the other topic.
be sure to have sessions that are applicable to current problems, i.e. ACA
Benefits options to consider for district savings/trends FLSA ACA sessions Newest Technology
Breakout sessions need to be for smaller schools and larger schools. Smaller schools do not have the
personnel to do all the different things that the larger schools do.
Continue to ask the DE to do presentations as they do a poor job communicating changes to us.
Continue to keep us updated with Business/Employment Law/Health Care changes.
Continue with DOE updates and also review Federal and State categoricals.
Cracker Barrel sessions are very valuable. Issues that have come up and would like others input on has
been of great value in the past.
Don't schedule them on the last business day of the month.
Heat
I am too new to answer this question.
I would like to see more opportunities to network with peers around certain topic of interest to school
business officials.
Just continue to keep up the good work.
Keep information that is use full for all size districts.
keep sessions short
Lots of good information for basic levels; would like some additional advanced level training at the
conferences.
love the Google, Excel classes, etc
Make them more like ISFLC -- more time on one area and not 15 different ones
More in depth training to selected topics for the breakout sessions
more info on payroll and benefits; TSA; ACA, etc
More practical sessions that everyone has to do - how to navigate the Title I application, for example.(or
Drop Out/At-Risk)
More specific topics for small districts v. large districts
more technology related sessions that are longer in length than other sessions like was done at the last
Fall conference
MOVE THE CONFERENCES BACK TO THURSDAY, FRIDAY. IT'S SOMETIMES DIFFICULT TO GET ON THE
ROAD MONDAY AFTERNOON. MID WEEK IS BETTER.
Often there are sessions that I cannot attend because I have chosen different sessions. I wish some
sessions were repeated at another conference so I COULD attend. Is there a way to survey participants to
see if certain sessions would be popular enough to repeat at the next conference?
Poll the members for what breakout sessions they would like to see.
PowerPoints easier to read - print on slides WAY too small
Really learned lots at the Google and Excel hands on seasons at the fall conference. Like sessions that
directly impact my job.
Sessions on coding changes
Shorten general sessions in morning by an hour or so to provide more time to attend specialized session.
Small districts vs Larger districts separate round table discussions.
The conferences are good, but just not related to my line of work. The Payroll Conference held this fall
was valuable to me.
These are great. I like the format but usually am not able to attend everything I want. Don't be afraid to
repeat a few times so if we missed we can attend the next conference.
This job is really a hands on job. The things that we are taught are good but I think it would be more
beneficial to have webinars so we can be in our own office and look at our information to compare what
is being discussed. Many times larger schools are different than the smaller ones where we have more
jobs to do. It is hard to go to a meeting and learn everything and then come back to the workplace and
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remember what you learned and sometimes it gets a little hectic and you don't have time to go back
through your notes to see what you did learn. Yesterday's webinar was really good and very informative
but we could come right back to our schools and look over what we learned.
This past conference was close to perfect, loved it.
Try to split the groups into beginner and advanced issues we deal with daily.
Would like to see some hands on training of how to fill out different state forms.
You do a great job of keeping us on top of the ever changing life of school business officials!

18. Electronic newsletters (4 per year)
2014-15
Highly valued (read every item)
41%
Moderately valued (read what catches my eye) 55%
Low value (use in the bird cage)
3%
Discontinue
<1%
Comments:









2009-2010
54%
45%
1%
<1%

I am too new to answer this question.
I try to read them all but tend to be a little lengthy.
Lots of extras - sometimes hard to find the information we need to read.
Not being so long.
Not sure I am getting this?? Usually only receive emails from Jim.
Shortened
these are very useful and I use them often to find old information
Too long

19. Iowa ASBO web site
Highly valued (visit at least once a week)
Moderately valued (visit approximately 5-10 times a year)
Low value

2014-15
29%
67%
4%

2010-2011
38%
58%
4%

(only visit when that is the only place to find a form or register for conferences)

Comments:

















A Home button at the top of the web page The search engine is not as nice as the old web site - needs
work
Even though I don't visit it often, it is valuable when I do, provides what I am looking for.
Have issues with printing off the website
Highly valued but I don't use it once per week, but rather as necessary.
I am most interested in seeing my SBO credits and I have to dig a bit to find them.
I am too new to answer this question.
i do not consider it to be user friendly
I may not visit the IASBO site once/week, but more than 10 times per year.
I need to peruse it more faithfully.
I think it is harder to search for another business manager now than it used to be
Improve member search. Streamline search process, too many clicks.
it is hard to maneuver around and find things.
making it more user friendly
More user friendly. Very difficult to navigate.
navigation is not intuitive to me... may be to others and I appreciate the site as when I need it it can be
very helpful...
putting hotel phone # on the site with address
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20. Periodic Executive Director emails
Highly valued (diligently study every item)
Moderately valued (scan for items that might apply to my job)
Low value (just more spam to delete)
Comments:







2014-15
54%
46%
< 1%

2011-2012
56%
42%
2%

I am too new to answer this question.
I am only person in this office with very little time to read items like this--usually have to take it home.
great way to communicate important information to our members
Not sure that I have seen or receive these.
I read these assuming they are important and timely.

21. Preferred method of receiving information from Iowa ASBO (COULD ANSWER MORE THAN ONE)
Periodic director mass emails
307
Newsletter
126
Downloadable information from website
71
Post items on website and then let us subscribe
17
to IASBO Twitter account to only receive
notice about posting concerning topic X
and we can go get it if it applies to our responsibilities.
Comments:









email, newsletter, downloadable info
I answered email but realistically posting items to website in today's world would be the way
I would prefer the director mass emails contain pertinent updating info, the rest can be put in the
newsletter for me to look at in my own time.
prefer email ; don't need another account to check
The newsletters and website, I can utilize at my convenience. Director emails hit us with urgent, do now
issues
Twitter is an excellent option to get the idea/event out there to members
Twitter should be an option - not the only way to receive information. I do not use Twitter, Facebook, etc.
personally or professionally.
Won't pay attention to twitter, I consider it merely as gossip tool

22. For many years IASBO has scheduled two regional webinar meetings per year with topic
presenters. The purpose is to provide professional development opportunities for those unable to
attend the drive-in conferences and also to provide a place to develop the all-critical professional peer
support connections.

Highly valued
Moderately valued
Low value

2014-15
68%
26%
6%

2009-10
54%
39%
7%

Comments


A room full of school business officials...watch out!
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Always appreciate hearing from Lisa Oakley on new budget information.
Attend only when topic is something I feel I need more information about.
Depends on subjects.
Depends on the topic
Depends on topic.
Good chance to network with area districts
Good to see everyone. If there are changes to something this is valuable.
Have seen a few topics of interest for my position but usually topics appear to be more business manager
oriented.
I always enjoy our local/regional meetings. I find it easier to talk about all matters at the smaller
meetings.
I do not need the credits but still think the regional meetings are very, very good.
I don't care for them. just another day away from my desk when it isn't always convenient. however I do
always attend - worried I will miss something important
I enjoy that we can get continuing education credits locally but some topics could be a bit better.
I have never attended due to the travel.
I haven't attended one yet as I am very new to this position.
I like these because you are only out of the office for .5 day. Not much travel expense either. With
declining enrollment smaller districts are having to make cuts.
I really appreciate opportunities for credit that don't require overnight travel.
I would like to see more webinar options for trainings and professional development.
It is nice to not have to travel. Sometimes the webinars are good and sometimes we have connection
problems.
Lisa Oakley one is invaluable. Always learn something new and she does an excellent job presenting.
maybe more often?
Nice to have an option for seeing local SBOs while obtaining statewide information
Not attended in the past
Only because I go to the spring and fall conference. I don't usually attend these because it is one more
time to be out of the office - since I'm the only one here I hate to miss work.
Please offer on days other than the first week of the month. Worst time for me.
Probably half the time we have technology issues that make it less valuable to go.
Really value the discussion with
peers at these meetings, both
on the webinar topic and other
issues we are experiencing in
our districts.
The items on discussion do not
apply to me very often.
The last one about non-public
school participation regarding
Title IIA didn't apply to us so
there was little value to us.
The networking is just as
valuable as the webinar at the
regional meetings
the weather comes into play
usually when these are
scheduled, realize hard to have
when good weather
They are scheduled too close to
the conferences.
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They need to available to all of us at our computers at work, not just at certain locations. I cannot always
travel to them.
This is where I can collaborate with/cracker barrel with other SBO's in my area. Get most of my help from
these individuals with experience from all school sizes.
Varies by topic
We have to drive too far to go to those meetings so I skip them .

23. This question is specifically designed to solicit your responses to the classes provided at Iowa
ASBO sponsored conferences, workshops and webinars as they apply to the SBO standards and
renewal sessions as provided by Iowa ASBO.

Strongly agree
Moderately agree
Moderately disagree
Strongly disagree

Satisfied with
Variety
Quality
67%
63%
30%
36%
2%
1%
1%
<1%

Sessions have
Enhanced my personal skills
70%
29%
<1%
<1%

Comments:

























Allowed me to complete a state report with confidence that I knew what I was doing.
Always learn what I am doing wrong-especially from Ahlers presenters.
As a new SBO the information shared is invaluable; The only issue I have come across is that there are
courses I would like to take because the information would be timely and pertinant, but as a new SBO
have been required to take a different course.
Basically the only information I have received regarding ACA has been through IASBO. The Fall
presentation was very beneficial
Best part is the collaboration with other Districts!
Better at Line Item Budget
BETTER excel skills, entered the realm of Google docs....
Better understanding of Affordable Care Act! Tracking hours etc...
Better understanding of school law.
Documents/speakers give me clout and courage to enforce compliance in own district.
Excel class was a nice update/reminder on how to do some things that will assist me in my daily
spreadsheet work.
excel classes this fall were Excellent
excel skills
Gained additional knowledge of Excel through the Excel Workshop at the Fall Conference
Has helped me stay current with the changing environment of school business
Have a better understanding of financial concepts and uses for different funds.
Have been able to keep current and informed on new topics i.e. ACA and how this may impact our district.
Have greater knowledge of budgeting & preparation of state reports.
HSA information at fall conference was excellent
I always learn some coding or something to do correct. I also learn a lot from my peers.
I always leave with some information that I didn't previously know that helps in our job performance.
I always strive to improve my knowledge of school business and finance. Even though a topic may not
directly apply to my duties, being informed in other areas only makes me understand and feel more
rounded and better informed as an employee of the business/finance office.
I am new so any and all information has greater retention when visited more than once.
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I am too new to answer this question
I came away with useable ideas from almost all of the sessions this fall.
I feel that a lot of our sessions are geared towards the bigger schools.
I learn something new from every conference. I learn something new from every conference.
I learned a lot at the Excel meetings this fall.
I plan to use the Google Doc training to create and use an electronic leave form.
I really appreciate all the ACA information - this is a hard topic to keep on top of, so any help is greatly
appreciated. Also, sessions introduce me to things I should be aware of that I would not have known
were coming if it weren't for the classes
I truly appreciate the time and effort people put into their presentations but it seems like some of the
sessions are exactly the same from year to year.
I'm able to keep updated on new reports, GASB for example, that I have never heard of until the
conference.
I'm able to produce more complicated, but helpful spreadsheets.
Information from these sessions has either enhanced what I already know (but I don't know everything)
or opened my eyes to something I was not aware we should be doing.
It keeps me up to date with changes.
Keeping in touch and on top of hot topics at the state level.
Keeps me aware and informed of the ever changing requirements of my job
Keeps me informed of changes on the horizon so that I can watch for them and make informed
recommendations for changes (e.g. upcoming special education changes with regards to third party
provider services).
Keeps me updated on changes and gives time to consult with other SBOs
Learned a lot about excel that I did not know.
Learned new skills and/or information that I could use in my day to day work.
Learning how to use Google more effectively.
Learning new things all the time
Learning technology/software helps my efficiency in my job.
Loved the Google Drive training. Was able to take it back and implement in our office right away. It was
something all size school districts can use.
MAKES ME THINK OUTSIDE THE BOX AND ALSO PROVIDES INFORMATION ON TOPICS THAT I AM NOT
FAMILIAR WITH OR FEEL THAT I LACK KNOWLEDGE ABOUT.
many examples used in schools I have taken home and implementated
More knowledge.
Most courses contain some practical advice/processes that can be utilized at my own district to improve
the flow of work and information.
Networking with other SBO's and hearing their experiences is invaluable. One important thing I have
recently learned (or reheard) was from Danielle Haindfield regarding the duties of the board secretary
and Drew Bracken and Jeff Berger regarding TLC.
New information provided. Learned new information that is needed for state.
Payroll conference was excellent overall. However, IPERS presentation was weak. Should have been
longer and more in depth. Also, the slides were very hard to read and the speaker did not read them out
loud.
Providing current information is very helpful to keep up with changes that I don't always have time to
research.
Segregation of duties has improved after we added an additional half time position to our office.
Simply put - I would not have learned all the particulars of School Accounting without the Conference
help. School Accounting is much different than your typical business accounting.
The renewal courses help keep my knowledge current on various topics/legislation
The technology sessions have been great as well as reviews by the DE
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Tips for navigating the TLC implementation was helpful. Avoided some potential land mines. Info on SEC
MCDC Initiative was timely.
Too much to learn at one time. Very overwhelming!
Topics are always timely. Keeps me abreast of new initiatives and best practice.
understanding and utilization of the School Business official evaluation tool. We are unique which
requires a unique approach to evaluation of the job.
Without having a 4 year accounting degree, I have gained a much better concept of school accounting.
Human Resource areas have also been very well reinforced.

24. Based on interest indicated by the prior survey IASBO organized a social / networking event the
Thursday evening at the annual spring meeting in Ames (Perfect Games) and the fall meeting in Des
Moines (Blue Moon piano bar). Interest in and support to continue similar activities is shown below.
2014-15
2011-12
This is a great idea and would definitely attend
24%
19%
This is a great idea but I may, or may not, attend
55%
55%
This is NOT something in which I would participate
21%
26%
Comments:












Band with drinks at fall conference was great. Also enjoyed winery and game place in Ames. Maybe
comedy show or piano bar.
Blue Moon piano bar was great.
Bowling was fun. I'm too introverted to want to dress up and/or dance/sing.
I am too new to answer this question.
I choose not to because I have family in the areas of the conferences and I choose to visit them however
the people that I know that go enjoy them very much.
I didn't attend the dance last fall, but I heard everyone there had a great time and I will definitely attend
the next one.
I don't participate as I live over an hour away - I feel it's close enough that I can drive home each night and
save our district money but far enough away that I don't want to drive home when the evening is done.
I think these are great, we see a more relaxed side or our peers. Not everyone participates but they are
missing out. I like to shop too since I don't live in a metro area, but these are worth going to so I save my
money instead of shopping :)
Karaoke!
The band at the fall conference was great! That was the first social event I have attended.
Vendors would give the same amount of money that could be put towards hiring an AWESOME
motivational speaker instead of spending on "fun".

25. Additional functions / services / programs Iowa ASBO could develop to better serve the members'
professional needs.







A notice in your mailings/emails of upcoming deadlines.
All written explanations/directions are very much appreciated.
An email network...where you submit questions
Anything new in law is a program that should be provided by IASBO. I rely on IASBO to keep me current
with what I need to know to continue to do my job reponsibly.
As a newer person to the world of school finance, I would love to see more offered in the area of payroll.
Continue to keep us updated on changes
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cpa license renewal
credits should qualify for
SBO credits
Do more webinars or
things held locally or
could be done from our
offices so those of us
who live quite a ways
from Ames and Des
Moines don't have to
drive so far
Have more
opportunities for SBO
renewal credits at
regional meetings.
Human resources
conference. Kind of like
the payroll conference
that was just had.
I am frightened for the
future of school districts
to maintain continuity
and compliance and to ensure seamless transition in the event of an SBO's exit. I believe a team of retired
SBO's could be so beneficial. Members of this team would travel to various school districts in need of
help. Perhaps their SBO or their support person quit/retired/experienced health issues. Perhaps the SBO
is swamped with school issues and needs some temporary support re: reconciliations, payables, JE's etc.
Perhaps an SBO wants a hands-on, one-on-one conference in their office where they are familiar and can
gain input from team members re: procedures, report-creating, etc. Just having an extra hand at crunch
time...aka year-end. Retirees could work in conjunction with Mentors, or relieve Mentors when they too
are crunched. A retiree could bring so much "been there, done that' experience, and devote their time
1:1 for an SBO in crisis. And from travelling the state and observing work settings, staffing, staff
utilization, superintendent involvement, etc....what a wealth of knowledge that retiree could
compile....perhaps leading to recommendations to IASB, IASBO, SAI, etc re: developing good procedures,
SBO/Supt camaraderie, alignment of duties within an administrative office. Just an idea based on where
I've been over the years. Thanks
I believe that when a member transfers to a position that is different but still in school finance (example:
accountant to controller) - a mentor should be offered to them as well as to someone that is just coming
in off the street with no experience.
I feel like the gap between big schools and small schools is just getting larger. Even though many of us do
the same functions, I relate better with my "small" school colleagues. Creating more ways to work
together would be great.
I felt the payroll seminar held this fall was very valuable. Would appreciate similar offerings concerning
relevant issues such as ACA mandates.
I know there is a lot of interest in meeting with fund accounting software vendors during the conference
for support (not sales). It seems that the 2nd day p.m. (especially last session) is not well attended.
Would it be feasible to allow those vendors to schedule time on those afternoons? just a thought...
I like the cooperative initiative between IASBO and IASB regarding internal controls. I would be interested
in similar collaboration to assist in "business process reviews" to give ideas of what others are doing to
make processes like payroll, leave requests, reqs/POs, cash collection, cash disbursements more efficient
while maintaining adequate segregation.
I need to learn more about technology and how to use it in my job. I never have time at work to play with
technology, and our technology director doesn't really have the time to show me. I would be interested
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in attending one day small groups in our IASBO region for hands on technology training. I like more of a
one-to-one type of training.
I really appreciated the special one day payroll workshop. Was very worthwhile day of training.
I think IASBO does a great job meeting our professional needs.
I think more hands on items, visual items not only power points.
I think that the webinars covering the Uniform Accounting Procedures manual would be beneficial for
everyone, not just the brand new SBO's. Could offer everyone to join in on those to earn credits.
I would like to see some training offered using a polycom, to avoid travel.
Keep updated with any changes
Look through emerging issues in GAAP as well as base level understanding of financial analysis and
comparisons among districts.
Loved hands on sessions. Love help with current topics.
Maybe offer more online webinar options for credit throughout the year. That way if cannot make a
spring/fall conference or an Academy you can still earn a few credits here and there.
more courses that are offered at ISFLC
My services are contracted with the school through the CPA I am employed with. As a public accounting
office, with limited time to be away from the office during January-April, I would like to see additional
professional development offered outside of those months.
None
Not sure if this is within the scope of IASBO, but how about a legislative action committee to make
recommendations for changes. We are a pretty capable group that get involved in many aspects of public
education and we have to deal with so much of what comes down from the legislature. I think a lot of us
feel like we have a ton of responsibility but no authority.
Recorded webinars that can be seen from home district.
Request for protection for business officials under the SBO authorization.
services geared towards smaller school districts - smaller school districts in my area are having problems
with staffing and internal control
Sessions geared toward the low experience/moderate experience/old dog business managers.
Since I am new to this I am still learning so many things and can't answer at this time. However I learned
a great deal in just attending these.
Specific day long professional development such as the Payroll one provided 11/12/14.
The Payroll Conference was very valuable to me. I hope it continues as an annual event.
To provide consulting on new horizon stuff. IE ACA. Yes, this would cost money to be able to offer this
type of service.
We need a winter conference or regional meeting devoted to ACA
Webinars are great.
Webinars for professional development - recorded would be even better so we can view them on our own
time. Have the webinars cover one main topic so you don't have to sit through information you don't
need.
Website or app of the week (or month)...to keep up with the youngsters in the district
You guys are doing great.

26. Earning the necessary SBO authorization renewal credits (60 every three years) has been:
Easy
Possible
Very difficult

56%
42%
2%
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27. The sources I have used to earn the necessary SBO renewal credits include (mark all that apply):
IASBO fall & spring conferences
IASBO webinars
Iowa School Business Management May Academy
ISFLIC

306
248
275
131

Comments












Academy is a bad time of year - hard to get to….
Have not yet had to do any renewal credits. Still in the 2 year program.
I am too new to answer this question.
I have an inital SBO license
IASB
mentor program
Mentoring
SAI or where ever there are topics of interest to me.
still working on initial
the isflc things are held in the middle of winter in Des Moines - too far for alot us to try and attend

28. My level of understanding about the contact hour requirements for maintaining my authorization
Well aware after reading items in the newsletter, website and at the fall conference
Somewhat aware of what is needed
Am still unsure of what is required

71%
26%
3%

Comments:






As time approaches for people to start to renew it would be good to have information available about
how we go about doing that. Maybe you have already handed that out and I just didn't notice it.
I am too new to answer this question.
Special thanks to Nancy for all of her help!!
still working on initial

29. What financial accounting software is used in your district? - ___ districts & AEAs reporting
2014-15
2012-2013
DataTeam / Harris
12%
16%
Software Unlimited
62%
67%
Grant Wood
15%
11%
Pentamation
1%
1%
Alio
1%
1%
Sungard BiTech
5%
2%
Other
4%
2%

45

30. District Listing of those using the software identified above – district names are listed for sharing
of ideas, successes, challenges, etc. (not all districts reported)
Data Team / Harris
Adair-Casey
Bedford CSD
Bellevue CSD
Bennett
Central Springs
Clarion-goldfield-Dows
Danville
Davis County CSD
East Buchanan
Emmetsburg
Garner-Hayfield

Gilbert
Gilmore City-Bradgate CSD
Greene County CSD
Hartley-Melvin-Sanborn
Hubbard-Radcliffe CSD
Humboldt and Twin Rivers
Iowa Falls
Lenox
Louisa-Muscatine CSD
Morning Sun
Mount Ayr Community

Paton-Churdan
Prairie valley
Saydel
Southeast Webster-Grand
Sumner-Fredericksburg
Turkey Valley
Wapsie Valley
west burlington
West Fork CSD

Grant Wood
AGWSR
Algona
Allamakee
Ames
Anamosa
Belle Plaine
Bettendorf
Cedar Rapids
Central
College
Coon Rapids-Bayard
Corwith Wesley
East Union

English Valleys
Gladbrook-Reinbeck
Grant Wood AEA
HLV
Lisbon
LuVerne
MARION ISD
Monticello
Nevada
Newell-Fonda
Albert City-Truesdale
North Cedar
North Kossuth

North Linn
Prairie Lakes AEA
Rock Valley
Roland-Story
Sheldon
Sibley-Ocheyedan
Solon
Spencer
Springville
West Delaware
West Lyon
Williamsburg
Woodward-Granger

Software Unlimited
A-H-S-T and Walnut
Adel DeSoto Minburn
Albia
Alden CSD
Andrew
Atlantic CSD
Audubon
Ballard CSD
Battle Creek-Ida Grove
Odebolt-Arthur
BCLUW CSD
Belmond-Klemme CSD

Bondurant-Farrar
Boone
Boyden-Hull
Brooklyn-Guernsey-Malcom
(BGM)
Burlington
CAM
Camanche CSD
CARDINAL
Carlisle CSD
Carroll
Cedar Falls
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Centerville
Central City
Central Community
Central Decatur
CENTRAL LYON
Charles City
Cherokee
Clay Central / Everly
Clayton Ridge
Colfax-Mingo
COLLINS-MAXWELL
Colo-NESCO

Corning
Creston CSD
DC-G
Delwood CSD
Denison
Dike-New Hartford
Aplington-Parkersburg
Dunkerton Community Schools
DURANT
Eagle Grove
East Marshall
East Mills
Eastern Allamakee
Easton Valley
Eddyville-Blakesburg-Fremont
Edgwood-Colesburg
Eldora-New Providence
Essex CSD
Estherville Lincoln Central
Exira-Elk Horn-Kimballton
Fairfield CSd
Forest City
Fort Dodge
Fort Madison
Galva Holstein
River Valley
George-Little Rock
GPAEA
Grinnell-Newburg
Hamburg / Farragut
Hampton-Dumont CSD
HARLAN
Harris-Lake Park School
Hinton CSD
Independence
Interstate 35 CSD
Iowa City
Jesup
Keokuk
Keota
Keystone Area Education
Agency
Kingsley-Pierson
Knoxville
Lamoni Community School
Disrict
Lawton-Bronson
Le Mars Community Schools

Lewis Central
Lynnville-Sully CSD
Madrid
Manson Northwest Webster
Maple Valley - Anthon Oto
Maquoketa
Mason City CSD
Mediapolis
Melcher-Dallas CSD
MFL MarMac
MId-Prairie Community Schools
Midland CSD
Missouri Valley
MOC-Floyd Valley
Montezuma
Moravia
MSTM
Mt Pleasant CSD
Nashua-Plainfield
New Hampton
Newton
North Fayette
North Iowa
North Polk
North Scott
North Tama
North Union CSD
Northeast
Northeast Hamilton
Northwood-Kensett
Norwalk Schools
Oelwein
Ogden
OKOBOJI
Orient Macksburg
Osage CSD
Oskaloosa
PCM
Pekin
Pella
PERRY
Perry CSD
Pleasant Valley
Pocahontas Area
Postville
Red Oak/Stanton
REMSEN-UNION
Riceville
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Schaller-Crestland
Schleswig CSD
Sergeant Bluff-Luton CSD
Shenandoah
Sigourney
Sioux Center CSD
Sioux Central
Software Unlimited
South Central Calhoun
South Hamilton CSD
SOUTH O'BRIEN
South Tama
South Winneshiek
Southeast Warren
ST. ANSGAR CSD
Starmont
Storm Lake
Stratford
Tipton
Treynor CSD
Tri-Center Community Schools
Tripoli
Underwood
Union CSD
UNITED
valley
Van Meter
Ventura
Vinton-Shellsburg
Wapello
Washington
Waverly-Shell Rock Community
Schools
Webster City
West Branch
West Central CSD
West Central Valley CSD
West Hancock
West Harrison
West Liberty CSD
West Marshall
West Sioux
Western Dubuque
Whiting
Wilton CSD
Winterset
Woodbury Central

ALIO
Clinton CSD
Urbandale
Waterloo
Infinite Visions:
AEA 267
Dubuque
Linn-Mar
Waukee

Pentamation
Ankeny
Sioux City
SunGard BiTech
AEA 11
Council Bluffs
Davenport
Des Moines
Heartland AEA
Johnston
Southeast Polk
West Des Moines
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Counsel’s Corner
By: Danielle Haindfield, Ahlers & Cooney, P.C.
IASBO General Counsel

Immunization Requirements
With the recent measles scare sweeping the country it is a good time to review Iowa’s
immunization requirements and the documentation that must be maintained by school districts to
ensure compliance with Iowa law. This is often an area taken for granted by school districts, but there
are many specific requirements and nuances to the regulations that school districts should be aware of,
including immunization records maintenance and disclosure. Additionally, school districts should
know their legal rights regarding exclusion of students whose enrollment or attendance at school may
pose a health risk to others. Specifically, Iowa Code Section 282.3 states that a board may exclude
from school children whose presence in school has been found to be injurious to the health of other
pupils, This section could potentially apply to a child who has not provided valid immunization records
or who may not be immunized due to an exemption, especially during a health crises.
Who is subject to immunization requirements?
The immunization requirements for Iowa school districts come from the Iowa Department of
Public Health (IDPH) and can be found in the IDPH’s regulations at 641 Iowa Administrative Code
7.4(1). Iowa’s immunization requirements apply to all persons enrolled in or attempting to enroll in
either a child care center or public or non-public school, including those who are provided competent
private education. Parents of a child receiving competent private instruction are required to complete a
report, on forms created by the Iowa Department of Education, as to the child’s competent private
instruction each school year and submit the report to the resident public school district. If the child is
being placed under competent private instruction for the first time, the report must include evidence of
immunization of the child or exemption. The requirement to provide such immunization information to
the school district is intended to ensure the child’s compliance with the immunization law.
What proof of immunization is required?
Proof of immunization provided to school districts by parents or guardians must be on the IDPH
certificate form, another form approved by IDPH or on a computer-generated copy from the state
immunization registry. The certificate shall contain, at a minimum, 1) the applicant’s name and date of
birth, 2) the vaccine(s) administered and the dates given, 3) and the signature of the physician,
physician assistant, nurse or certified medical assistant. A faxed copy, photocopy, or electronic copy of
a valid certificate are all acceptable. Applicants not presenting a valid certificate or exemption shall be
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denied enrollment. The law does not allow a grace period for compliance with the immunization
requirements, except for cases where a student would otherwise qualify for and obtain a valid
provisional enrollment certificate.
What is provisional enrollment and how does it work?
Children who have begun, but not completed, the required immunizations may be granted
provisional enrollment. However, to qualify for a provisional enrollment certificate the applicant must
have received at least one dose of each of the required vaccines or be a transfer student from another
school system. A transfer student is an applicant seeking enrollment from one US school to another.
Like regular immunization certificates, to be valid, a provisional enrollment certificate must be one
issued by the IDPH, a computer-generated copy from the immunization registry, or a certificate which
has been approved, in writing, by the IDPH. The certificate shall contain, at a minimum, 1) the
applicant’s name and date of birth, 2) the vaccine(s) administered and the dates given, 3) the remaining
vaccine(s) required, 4) the reason that the applicant qualifies for the provision enrollment and 5) the
signature of the physician, physician assistant, nurse or certified medical assistant.
The amount of time allowed for provisional enrollment shall be as soon as medically feasible,
but shall not exceed 60 days. The period of provisional enrollment begins on the date the provisional
certificate is signed. The person signing the provisional certificate shall assign an expiration date to the
certificate and shall indicate the remaining immunizations required to qualify for a certificate of
immunization. If at the end of the provisional enrollment period the student has still not submitted a
completed immunization certificate, the school official SHALL immediately EXCLUDE the applicant
for attendance until a valid certificate is received. This action would likely require a formal due
process hearing similar to an expulsion hearing. Accordingly, contact your legal counsel if you believe
you may have to exclude a student on a provisional immunization certificate.
What exemptions are there to the immunization requirements?
There are two legal exemptions to the immunization requirements in Iowa. The first is a
medical exemption and the second is a religious exemption. Both exemptions require a certificate of
immunization exemption from the IDPH, which must be submitted to the school district prior to
enrollment. It is important to note that neither the medical, nor the religious, exemption applies in
terms of emergency or epidemic as determined by the state board of health and declared by the director
of public health. Accordingly, should the measles outbreak become a health emergency or epidemic in
Iowa, like it has in some states, children with these exemptions on file would most likely need to be
legally excluded from attending school. Again, such exclusion would invoke the student’s due process
rights.
Medical Exemption
In order to be valid a certificate of immunization exemption for medical reasons the form shall
contain: 1) the applicant’s name and date of birth, 2) the vaccine(s) exempted and an expiration date (if
applicable), and 3) the signature of the physician, physician assistant or nurse.
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In order to obtain a medical exemption a physician, physician assistant or nurse must be of the
medical opinion that either:
a.

Required immunization would be injurious to the health or well-being of the student or
any member of the student’s family, or

b.

Administration of the required vaccine would violate minimum interval spacing. In this
case, an exemption shall only apply to an applicant who has not received prior doses of
the exempted vaccine. An expiration date, not to exceed 60 days, shall be recorded on
the certificate, along with the exempted vaccine(s).

The medical exemption certificate can be written to apply to only certain vaccines or the receipt
of all vaccines. It is important that school personnel take careful note of medical exemption certificates
to look for expiration dates, if any, or to also look for re-review dates if they are stated on the
certificate. If an exemption expires and a school district does not take proper note, the child will be
attending in violation of the immunization laws.
Religious Exemption
To qualify as a valid religious exemption the certificate of exemption shall contain, at a
minimum: 1) the applicant’s name and date of birth and 2) shall be signed and notarized by the parents
(unless child is over 18 or over) and attest that:
a.

The immunization conflicts with a genuine and sincere religious belief, and

b.
That the belief is in fact religious and not based merely on philosophical,
scientific, moral, personal or medical opposition to immunizations.
For religious exemption certificates, school personnel should ensure that the certification form is
not only signed, but properly notarized.

What are the requirements for maintaining and auditing immunization records?
It is the legal duty of the admitting official of a school district to ensure that the school district
has either a valid certificate of immunization, certificate of immunization exemption, or provisional
certificate of immunization on file for each student. The certificates should be kept on file in the
school building of the child’s attendance and should be transferred to another school, if the child
moves. Unless otherwise requested by a parent or guardian, the school district should retain all
certificates related to immunization for three years after the transfer or graduation of the student. The
school district may also choose to provide the permanent immunization record to the student (or the
student’s parents, if student is still a minor) at the time of graduation. If this option is selected the
transfer of the immunization records to the student or parent should include a letter indicating that
immunization records are important records that should be permanently maintained by the student for
college or future employment.
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Local boards of health have the obligation to audit the IDPH certificates of immunization,
certificates of immunization exemption, and provisional certificates of immunization in the school
districts within their jurisdiction to determine compliance with Iowa law. The local boards of health
shall furnish the IDPH within 60 days of the first official day of school a report of the audit.
What are the disclosure rights of school districts related immunization records?
A medical provider shall disclose a student’s immunization or health screening information to a
school district upon written or verbal request of the school district. Alternatively, a school district shall
disclose a student’s immunization or health screening information to a medical provider upon written
or verbal request. Written or verbal permission from a student or parent/guardian (if child is a minor) is
not required to release this information to a school district that the student attends.
A school district shall also disclose a student’s immunization or health screening information to
another school district that the student attends. Written or verbal permission from the student or
parent/guardian (if child is a minor) is not required to release the information to another school district
the student attends.
The purpose of this column is to identify issues. It does not purport to be exhaustive or to render legal advice. You should
consult with qualified counsel or other professionals in developing responses to specific situations.
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Iowa ASBO Dates to remember:

March 25-26, 2015 IASBO Annual Meeting & Trade Show, Scheman Center in Ames, Iowa

April 29-May1, 2015 Iowa School Business Management Academy, Scheman Center in Ames, Iowa

September 28-29, 2015 IASBO fall conference, Meadows Conference Center, Altoona, Iowa

September 30, 2015 IASBO New SBO Orientation, Meadows Conference Center, Altoona, Iowa

October 23–26 2015 – ASBO Intl - Grapevine, Texas
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Iowa’s Ed Chabal installed on ASBO Intl Board

March 30-31, 2016 Annual Meeting & Trade Show, Scheman Center in Ames, Iowa

September 23–26, 2016 - ASBO Intl - Phoenix, Arizona

October 36, 2016 IASBO New SBO Orientation, Meadows Conference Center, Altoona, Iowa

October 27-28, 2016 - fall conference, Meadows Conference Center, Altoona, Iowa

March 29-30, 2017 Annual Meeting & Trade Show, Scheman Center in Ames, Iowa

September 22–25, 2017 - ASBO Intl - Denver, Colorado

September 21–24, 2018 ASBO Intl - Kissimmee, Florida
Iowa’s Ed Chabal installed as ASBO Intl Vice-President????

October 25–28, 2019 ASBO Intl - National Harbor, Maryland (immediately south of D.C.)

October 2–5, 2020 - ASBO Intl - Nashville, Tennessee
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