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A Message from the President. . .
Hello IASBO Family
As usual it has been a busy fall for all of us. I don’t know about
you, but between CAR, SES, BEDS, audits and all the other
reporting requirements we have at the beginning of the school
year, some days it feels like I don’t know which way is up.
Remember, the work we do provides the foundation for all of the
great work our teachers, para‐educators, administrators and other
support personal do for kids. Thank you for your dedication to
Iowa’s children.
But with all of this work, we also took time to get together in Altoona in late September
for our fall conference and family reunion. Dave Weber showed us how to Overcome
Life’s Goliaths. Jeff Burger and the DE team enlightened us and started us thinking about
Student Activity fund use and the public purpose for those funds. We attended a dozen
breakout sessions and sang and danced the night away the first evening of the
conference. On day two, we congratulated eight colleagues who completed their SBO
authorization program, paused to consider educational technology advances with Scott
McLeod and attended another nine breakout sessions.
I would be remiss if I did not take a moment to thank all of you who were involved in
“Operation Christmas Child.” Your overwhelming support and generosity of this service
project will send 112 boxes of items to Kenya Africa in time for the holidays. The project
would not have occurred without the support of the IASBO Executive Board and Nancy
Blow, who coordinated the project. Thank you Nancy!
In October, approximately 20 Iowa ASBO members traveled to Dallas, Texas for the
annual ASBO International conference. Four days of breakout sessions, networking and
some of the best barbecue anywhere. For Iowa ASBO, the highlight of the conference
was seeing our own Ed Chabal taking the oath of office as he assumes his role as a
member of the ASBO International Board of Directors. Congratulations Ed!
In November, Iowa ASBO continued its partnership with Wisconsin ASBO in providing
assistance at the Midwest Facility Masters Conference. Nancy Blow works closely with
WASBO in the planning and operation of the conference. Lora Appenzeller‐Miller,
Michelle Wearmouth and I made a presentation on “The Cost of an Unsafe Workplace”.
It was nice to see a number of Iowa school facility people attending the conference.

Please remember to circle December 2, 2015 and February 3, 2016 on your calendars for
our IASBO regional webinar/meetings. December 2nd meeting topics will include ACA
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reporting and a 403(b) update. Our February 3rd meeting will include our annual visit with Lisa Oakley from the
Department of Management on the 2016/17 school budget preparations and an update on Department of Labor
proposed changes.
If you have not done so, here is a gentle reminder to send us a photograph of a “best day” moment in your family or
work life. Please e‐mail the photos to us at iowaasbo@gmail.com and if enough photographs are received we will put
the photos into a presentation for display during the spring conference.
Time. The band Chicago sings “Does anybody really know what time it is? Does anybody really care about time?” I
would ask you to consider how you manage your time. Do you care about spending time with friends and loved ones?
Take the time during this holiday season to decompress and enjoy your family and friends. Tell them how much you
love and appreciate them. You know, it’s true what they say, “They grew up right before my eyes! How did that happen
so fast?” My personal wish to each of you is for peace and happiness during the holiday season and throughout the
New Year. Merry Christmas.

Doug
Doug Nefzger
IASBO President 2015‐16
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Fall Iowa ASBO Conference Review
Orientation for new SBO
Thirty new school business officials attended the Orientation for new SBO (School Business Officials) session on September
30 following the fall conference.
Session topics included:
•
•
•

Duties of the Board Secretary/Treasurer as found in the Uniform Administrative Procedures Manual
Accounting and GAAP Responsibilities, Iowa Auditor’s Office
Case Study approach to Legal Considerations for Schools including Duties, Responsibilities, Relationships and
Ethical Protocol Prescribed in Iowa Code

FALL Iowa ASBO CONFERENCE
President Nefzger opened the conference on September 28 at the Meadows Conference Center in Altoona. Over 420
were in attendance at the October fall conference.

3

Monday plenary (general) sessions
•
•

Overcoming Life's Goliaths ‐ Dave Weber
Student Activities/Public Purpose and related topics ‐ Jeff Berger

Monday breakout sessions
•
•
•
•
•
•
•
•
•
•
•

I'm Spread So Thin You Can See Through Me ‐ Dave Weber 2 hr session
Best Practices in Employee Handbooks ‐ Jennifer Owenson
Best Practices in Hiring –Jim Hanks
Processes to stop bank fraud – Mark Loffer
Employer Unforced Errors of Employment Decision Making ‐ Tom Foley
Detailed Dive into SES ‐ Bill Roederer
How to Utilize the District Webpage ‐ Nicole Lawrence
Best Practices in Procurement – Kristy Latta
Compliance 101 – Becker Assoc.
Appropriate and Inappropriate Uses of Funds ‐ Ragias/Evans
GASB 68 ‐ Andy Nielsen

Monday Service Activity
For the first time at a conference, Iowa ASBO members participated in a project called “Samaritan’s Purse.”
Approximately 100 members brought items to pack into shoe‐box packages for Christmas delivery to needy children in
Africa. Enough materials were provided to fill the 112 boxes on hand with enough remaining to fill another 75‐80 boxes.
Donations in the amount of $784 were collected to cover the cost of shipping the boxes. Corporate partners Jester
Insurance and U.S. Communities also contributed greatly to the success of this service project.
It was a great one hour project that provided service to others and another opportunity to network with peers in a new
setting.
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Corporate Partner Involvement
This year, for the second time at a fall conference, the top Iowa ASBO corporate vendors were available to meet existing
clients and participate in the conference.
Their relationships are important to us.

Peer Networking
Member survey results have clearly demonstrated the member’s interest and
need to have peer networking opportunities at the conferences. It is the casual
settings where you learn what works, and doesn’t work, in other districts.
There are often no other employees in a district who have any concept of the
tasks, responsibilities and challenges SBOs experience.
A variety of casual / social / networking events have been planned in recent
years to facilitate connecting with other SBO including casino, games, bands,
dueling pianos, winery, etc. The Fall 2015 event was a Karaoke band with
about 125 members attending (guest soloist Ed Chabal??).
Tuesday plenary (general) sessions
•
•

Technology in Education ‐ Scott McCleod
DE Update ‐ Director Wise and Jeff Berger

Tuesday Breakout sessions
•
•
•
•
•
•
•
•
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How to Monitor Your Special Ed Deficit ‐ Gary Sinclair
Google ‐ Jeff Sypersma 2 hr session
Communication and Interpersonal Skills ‐ Buzz Hoffman, DMACC 2 hrs
Risk Mgmt Best Practices – Danielle Haindfield & Janelle Friedman
ACA ‐ Monica Schermier
Figure out this tuition ‐ Bill Roederer
Prezi ‐ Jeff Sypersma
Safe School Training ‐ Laurie Hoskins, EMC

Summary of 250 responses to attendee evaluation of the IASBO Fall 2015 Conference:
General observations and comments from the survey responses:
1 – attendees like the site (and food quality)
2 – overall high satisfaction with sessions and presenters
3 – minor observation that some attendees still undervalue exposure to global education issues and why a conference
should be more than job‐specific “nuts & bolts”
4 – attendees like “hands on” activities and case study approaches to learning
5 – attendees rank “networking with colleagues” extremely high – 79 of 165 responses
6 – more attendees would like to have rooms at Prairie Meadows – we already block all king & queen rooms and some Jr
suites for IASBO attendees
Rooms in the facility
Reserved in IASBO block for 2016
70‐King + 3 ADA
73 @ $95
6 – Smoking King
3 @ $95
47‐ Dbl Queen
47 @ $95
27‐ Jr King Suites + 1 ADA
15 @ $105
2 – King suites
5 – Exec. King
2 – Luxury Suites
1 – Presidential Suite
7 – service project very positively received – perhaps consider another that directly impacts Iowa families
8 – “fun” run / walk positively supported – afternoon suggested as being preferred time
9 – general session speaker, Dave Weber, very positively received to set the positive tone of the conference
10 – some displeasure with Monday / Tuesday schedule – forced due to availability of venue (rarely available on Th‐Fri but do have
Th‐Fr in 2016, Tu‐We in 2017)
11 – out‐of‐state guests greatly impressed with dedication and friendliness of Iowa ASBO members they met

Individual comments extended the report to 49 pages. As a result they are excluded from this summary for the sake of
readability, with all comments available to members by contacting Exec. Dir. Scharff.
Venue Evaluation

‐ 70 comments available from Exec. Dir. upon request

% are skewed as they include all columns
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•

Specific session comments available from Exec. Dir. upon request

Specific session comments available from Exec. Dir. upon request

Sodexo Education
3020 Woodcreek Drive Suite B
Downers Grove, IL 60515
Phone: 312-802-3731
Fax: 630- 810-9488
doris.timmen@sodexo.com
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Complete list of session comments available from Exec. Dir. upon request

Please identify at least one thing (idea, product, approach, etc.) learned at the conference that you either
have already adapted or are intending to pursue as part of your efforts for continued professional
improvement and service to your district / AEA.
Complete list of 189 comments available from Exec. Dir.

Something that is done at the conference I want to be sure is continued is:
presenters, etc. etc.)
Complete list of 197 comments available from Exec. Dir.
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(food, site, schedule,

The experience at the conference that I appreciated most was: ‐ 79 of the 165 responses referenced networking
with colleagues
Complete list of 165 comments available from Exec. Dir.

My suggestion(s) for future conference general or breakout session topics, and possible presenters are:
Complete list of 101 comments available from Exec. Dir.

A hotel magnate and NFL owner says he learned this lesson very young and still sticks to it today.
Writing emails has become little different from opening your mouth and letting unedited words flow. The more we do it,
the less we think. The more emails we pump out, the less we stop to think about the recipients.
After all, no one thinks twice about copying us on a thousand dull missives whose second line we never get past. Still,
emails annoy people. And there are ways to make them less annoying.
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Jonathan Tisch, co‐chairman of the board of Loews Corporation and co‐owner of the New York Giants, has a suggestion
for making them less annoying. He told The New York Times:
“I also learned something in my first month at Loews Hotels in 1980. My boss told me that whenever you're writing a
letter‐‐and now it applies to emails today‐‐
Especially detail‐oriented readers may have noticed that I decided to quote the whole paragraph because it began with
"I." Perhaps it shows how hard it is to stick to your own rules, never mind someone else's.”
It's easy, though, especially in an individualistic culture like America, to have "I" so heavily on your mind that it
obliterates all other basic concepts.
I want. I need. I must get ____. These are some of the fundamental tenets of American life.
For Tisch, there's a real purpose in avoiding the tall, slim, egotistical vowel at the beginning of thoughts.
He said: "When you start to train your thinking about how to not use 'I,' you become a better writer, and
it teaches you how to really think through an issue. What are you really trying to say and how you are
going to say it without starting the paragraph with the word 'I'?"
To some, this might feel like semantics. But Tisch surely offers less a writing tip than a thinking cap. Whether you're
marketing, advising, solving a problem or building a team, the focus should be on someone else.
Indicating clearly though subtly that you are possessed of even a modicum of objectivity or even vague interest in the
life of another can't hurt, can it?
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AUDIT AND ALLOW
BOARD’S ROLE IN REVIEWING SCHOOL DISTRICT AND
AREA EDUCATION AGENCY BILLS AND PAYMENTS
As part of a Board’s fiduciary responsibility, board members
need to gain a working knowledge of expenditures incurred
by the district/area education agency (AEA). Iowa law
requires the board to review all bills that are to be, or have
been recently, paid by the district/AEA. This can be
accomplished in several ways and each district/AEA should
decide what process works best for them:
1. The whole board, as part of the monthly/bi-monthly board
meeting, can receive, review documentation, question,
and approve (or disapprove) a listing of bills that are to
be paid, or have just been recently paid, by the
district/AEA.
2. A board member (or CPA) can receive a listing of bills,
and review supporting documentation and ask questions
about those bills prior to the board meeting. Then based
on that review, that board member can make a motion at
the board meeting to approve (or disapprove) bills to be
paid, or bills recently paid, by the district/AEA. In many
districts/AEAs, a board member’s responsibility for review
of bills is a duty that rotates between board members.
WHAT DOES THE IOWA CODE SAY?
279.29 CLAIMS -- INVESTMENTS. The board shall
audit and allow all just claims against the corporation,
and no order shall be drawn upon the treasury until the
claim therefor has been audited and allowed. In any
district in which the board consists of five or more
members, an audit made by one or more members of the
board designated by the board or by a certified public
accountant employed by the board, and certified to the
board by such member or members of the board or by
such accountant, shall satisfy the requirements of this
section with respect to the audit of a claim.
279.30 EXCEPTIONS. Each payment must be made
payable to the person entitled to receive the money. The
board of directors of a school district or an area
education agency may by resolution authorize the
secretary, upon approval of the superintendent or
designee, or administrator, in the case of an area
education agency, to issue payments when the board of
directors is not in session in payment of reasonable and
necessary expenses, but only upon verified bills filed with
the secretary or administrator, and for the payment of
salaries pursuant to the terms of a written contract. Each
payment must be made payable only to the person
performing the service or presenting the verified bill, and
must state the purpose for which the payment is issued.
All bills and salaries for which payments are issued prior to audit and allowance by the board must be passed
upon by the board of directors at the next meeting and be entered in the regular minutes of the secretary.
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Checklist to Use When Auditing Bills
The goal of your review is to gain a general satisfaction level that the bills are indeed for reasonable,
necessary and appropriate school district/AEA expenditures.
When you receive the listing of bills (usually sorted by fund, then by vendor or check number) from your
school district/AEA, keep the following questions in mind. And if warranted, ask for and review related
supporting documentation to increase your comfort level that these questions have generally been
answered to your satisfaction.
¾
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Does each bill appear to be for an allowable public purpose?
¾ Does each bill appear to follow board policy and procedures?
¾ Is each reimbursement to a staff member for the stated purpose only?
¾ Are there any unusual/unfamiliar vendor names or unusual payees that warrant additional scrutiny?
¾ Are there bills for large amounts that warrant additional scrutiny?
¾ Do credit card purchases appear to be for district/AEA business only?
¾ Have all reimbursements or credit card claims for the superintendent, School Business Official (SBO),
or other key administrators been adequately reviewed?
¾ Has a random number of additional bills and related supporting documentation been reviewed?

Certificate of Excellence in Financial Reporting
The Gold Standard in Financial Reporting
For over 40 years, the Certificate of Excellence in Financial Reporting (COE) has honored
school districts for excellence and best practices in financial reporting.

Benefits of applying are two‐fold: receive expert feedback to improve
the quality of your Comprehensive Annual Financial Report (CAFR)
and receive the prestigious COE certificate, which can improve the
bond rating for your school district.
Transparency and fiscal accountability are critical in today's dynamic
education environment, so there's never been a better time to apply
for the COE.
Why Apply?
Earning the nationally recognized COE
• Shows your community that your district is credible and
committed to fiscal integrity.
• Helps your district achieve a better bond rating from credit
evaluations by clearly disclosing all required information.
• Demonstrates your district's transparency as you share
financial information above and beyond what GAAP requires.
• Improves your CAFR with comments from finance
professionals who provide actionable feedback.

FYE 2014 COE Recipients
Congratulations to the following 549 school systems that received the Certificate of Excellence in Financial Reporting
(COE) for the fiscal year ending 2014.
+ 25 years or more of participation

Cedar Rapids Community School District
Des Moines Independent Community School District
Fort Dodge Community School District
Johnston Community School District
Mt. Pleasant Community School District
North Scott Community School District+
Southeast Polk Community School District
Waukee Community School District
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Davenport Community School District
Dubuque Community School District
Iowa City Community School District
Linn‐Mar Community School District
Nevada Community School District
Sioux City Community School District
Waterloo Community School District
West Des Moines Community School District+

Meritorious Budget Award
Awarding Budget Presentation Excellence
The Meritorious Budget Award (MBA) recognizes excellence in school budget presentation while
enhancing your skills in developing, analyzing, and presenting a clear and effective budget
Applying for the MBA is a multi-year process that not only improves your budget, it also helps you
gain credibility for your district's fiscal responsibility.
By working through the MBA Criteria Checklist, you will discover best practices in budgeting that will
improve your budget's accuracy and transparency—building your stakeholders' confidence in your
district's finance office.
The MBA Criteria Checklist provides a foundation for developing a reader-friendly budget document
that
1. Presents clear budget guidelines.
2. Promotes communication between departments and the community.
3. Encourages short- and long-range budget goals.
4. Supports effective use of educational resources.

2014-15
*Denotes first-year recipient

Des Moines Public School District*
Waukee Community School District

Thank you to Voya Financial®
the Meritorious Budget Award
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for generously sponsoring

Securities and investment advisory services offered through
Voya Inc. Financial Advisors, member SIPC
Steve Hewitt, CRPC, CRPS
Key Account Manager
909 Locust St. MS 155
Des Moines, IA 50309
Steve.hewitt@voya.com
Tel: 515‐698‐7975 Fax: 515‐698‐7974

Voya Inc., is a proud provider of quality 403b products as a Core company
in the Iowa ASBO supported program through the
Iowa Department of Administrative Services.
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Sticking to your investment strategy is often the right choice
Computer models may react logically and rationally to the market, but not all investors can say the
same. Investors are real and imperfect people who react with social, cognitive and emotional biases.
The good news is that because these irrational behaviors tend to be systematic, we can all benefit by
analyzing and learning from past mistakes so we do not repeat the negative behaviors when it comes
to our own personal investing.

Overconfidence
Do you rate yourself “above average” when it comes to investing? If so, you are part of the majority. Confidence is a great
behavior, but remember that too much of a good thing can be bad. When it comes to investing, overconfidence can lead
people to focus only on the upside and to underestimate the possibility of poor performance. This false perception could
lead to poor investment decisions.

Hindsight Bias
If everyone was psychic, our investment portfolios would surely look very different. However, we cannot predict events
except for in hindsight. If an investor begins to believe they should have realized a certain negative investment event was
obvious and predictable, it could lead to feelings of anger and regret. Beating oneself up over an unpredictable outcome
can lead to irrational future investment decisions. Trying to foresee outcomes that are impossible to predict only wastes
time and frazzles nerves.

Short Term Focus
Are you online checking your portfolio performance daily, noting every daily market fluctuation? Today’s technological
advancements make it easy for investors to constantly monitor and possibly overreact to investment performance. It is
always recommended to regularly evaluate a portfolio to be sure it is achieving its goals, however constant scrutiny could
lead to short-term investor behavior such as frequent trading. If retirement is 30 years away, a portfolio may be better
able to handle typical market volatility. An investor must remember that daily fluctuations are not necessarily indicative of
long-term performance and resist the urge to act upon short-term volatility.

Regret
What investor wouldn’t regret making an investment decision that did not go as expected? Unfortunately, this is part of
investing. However, some investors allow this regret to alter their investing behaviors. Some investors may become risk
adverse feeling if they “play it safe” they can avoid the negative outcome. Others may actually take on more risk thinking it
may be necessary to reach their investment goals. This is another example of how sticking to your investment strategy is
often a better course – regrets included.

Mental Accounting
Asset allocation and diversification can help to balance a portfolio’s performance. If one type of investment performs
poorly, another could be performing well and counter the negative results. Mental accounting is when an investor
compartmentalizes investments and ignores the portfolio as a whole. Such a narrow perspective could lead an investor to
overlook various asset classes. Asset allocation and diversification cannot assure or guarantee better performance, and
cannot protect against loss in declining markets.

Hot-Hand Fallacy
Investing certainly would be easier if there were patterns and trends to follow. For this reason, some investors may see a
pattern where none exists and take action based on this perception. Investors may want to chase the “hot” returns
assuming they will remain positive or even select a “hot” manager who happened to have a good year. Unfortunately, these
may not be the best strategies when it comes to managing a portfolio. Short-term performance is not a true testimonial of
long-term performance.

This information is provided for your education only by the Voya® family of companies.
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Iowa at ASBO Intl – Texas 2015
The ASBO Intl annual conference was held in Grapevine, Texas in late October with 20 Iowa ASBO members in
attendance. Shown below are those who attended the Iowa breakfast the first day of the conference.
Back row: Kaitlin Economon
(American Fidelity representative),
Kris Smith, Mike Clingingsmith,
Laura J. Morine, Doug Nefzger,
Tom Anderson, Kurt G. Subra,
Angie Morrison, Patricia Schroeder,
Ed Chabal, JT Anderson,
Ryan Eidahl, Paul Bobek
Front row: Barb Harms,
Lora Appenzeller‐Miller,
Shirley Maxwell, Tim Bloom,
Michelle Warmouth, Jim Scharff
Not in the photo were Joan Loew and Denise Ragias

Session Presenters at ASBO Intl
Ed Chabal presented a 4 hour session on the Certificate of Excellence Program.
Patti Schroeder and Jim Scharff presented a session on the Segregation of Duties for Internal Controls in the Small
Office. This session was at 8 a.m. on the final day of the conference with expectations of a small turnout. There were
approximately 60 in attendance with many requests for the document including requests to provide the presentation at
other state conferences.

Ed Chabal takes oath to serve on ASBO Intl Board
Iowa’s Ed Chabal is shown at far right as he takes oath of office at the ASBO Intl annual conference in Dallas, Texas. This
is for a three‐year term on the ASBO Intl Board of Directors. The next step is to run for election as V‐P in 2018.
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Jim Scharff to Executive Director’s Leadership
Iowa ASBO Executive Director, James Scharff, Ph.D., was elected to leadership of the ASBO Intl
Association of Affiliate Executive Directors. He will serve as chair‐elect in 2016 and chair in 2017.

Professional Development at ASBO Conference
There were 16 pre‐conferences sessions prior to the official opening of the conference that included special in‐depth
topics that ranged from 2 – 8 hours in length.
Regular general and over 100 breakout sessions ran from Saturday through Monday and included clinics, sessions by
vendors, district sharing as well as the gamut of topics in world of school operations.
As with any conference a large part of the benefits include networking with one’s professional peers to share ideas and
experiences. The value of a conference is greatly enhanced by what you learn from other school officials.
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You never get a second chance to make a first impression. Truer words were never
spoken. Oftentimes, first impressions determine whether you will even get to make a second impression. We can
all recall first meetings that we wish we would have handled differently. What did we learn from those
experiences?
Psychology Today magazine gives a few pointers for
getting off to a good start when you’re just meeting
someone.
When you’re having a conversation with someone you’re
meeting for the first time, you should encourage the other
person to talk about him or herself instead of trying to make
yourself the center of attention. For example, the person you’re
conversing with is telling you about a trip he or she just took,
and that brings to mind a trip when you got terrible service.
You think it’s a great story, but experts warn that you should
think before you open your mouth to share such anecdotes.
When you meet someone, you don’t know what kind of
impression this type of story will leave.
Also, try to mask any anxiety if you can. If you have the jitters
or talk too fast, you might cause the other person to roll his or
her eyes at you. Again, try to keep the focus on the other
person, but be careful that you don’t come off as an
interrogator rather than a conversationalist.
First impressions never count more than during a job
interview. A recent CareerBuilder.com survey of more than
2,700 hiring managers uncovered some common mistakes —
and a few humorous stories.
Asked what kind of nonos they’d witnessed during interviews, the hiring managers named these blunders:
»Inappropriate attire – 57 percent
»Boredom or lack of interest – 55 percent
»Criticizing a current or previous employer – 52 percent
»Arrogant attitude – 51 percent
» Answering a cell phone or texting during the interview – 46 percent
»Vague answers – 34 percent
»Not asking good questions – 34 percent
The winners/losers in the “Hall of Shame” category included:
»One candidate wore a business suit and flip‐flops.
»A job‐seeker asked if the interviewer wanted to meet later for a drink.
»The candidate who applied for an accounting job said he was “bad at managing money.”
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»A candidate for a customer service job told the interviewer, “I don’t really like working with people.”
»One person had to leave because his dog had gotten loose in the parking lot.
»A job‐seeker spent the entire interview staring at the ceiling.
Much of that first impression is based on your body language. If you want to be seen as a leader right away,
show that you mean business in a firm and friendly way. Raise your eyebrows briefly upon meeting someone. It’s a
subtle, powerful signal that conveys a positive impression, and it takes just one‐fifth of a second. Eye contact sends
the signal that you’re interested in what other people are saying.
Return handshakes appropriately. Keep in mind that a limp handshake signals a wimpy image, and a crushing grip
seems overly aggressive. Stand tall. Good posture says you’re self‐assured and trustworthy.
Would you hire anyone who made a bad first impression on you. Sure, I believe in second chances, but I also have
to consider what kind of first impression that person would make on my customers. If a candidate makes a bad
impression on me, would my customers have the same feeling?
Whether you are looking for a job, meeting someone for the first time, being introduced to your future in‐laws or
getting acquainted with your new neighbors, don’t just put your best foot forward, let them see your best self.

Mackay’s Moral: First impressions are lasting impressions.
HARVEY MACKAY, is author of the New York Times No. 1 best‐seller “Swim With the Sharks Without Being Eaten Alive.” He
can be reached at harvey@mackay.com, through his website at www.harveymackay.com or by writing him at MackayMitchell
Envelope Co., 2100 Elm St. S.E., Minneapolis, MN 55414.
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On the Horizon
Critical Dates Calendar Webinar Series – December 17, January 21
and February 2 are the dates for the upcoming monthly webinars.
They are designed for members new to the profession. These 60
minute live webinar sessions, held monthly, are presented by IASBO
Board members. The presentations normally follow the Critical Dates
Calendar and will include upcoming deadlines and requirements. Members who join the webinars have the
opportunity to ask questions via chat and receive valuable information. Curriculum is driven by the Critical
Dates Calendar recently distributed to all members in booklet form and also found on the IASBO website. If
you wish to participate in the webinars and did not receive an email, contact Nancy Blow at
iowaasbo@gmail.com or call 319‐931‐1833.
Fall and Winter Regional Webinar Meetings ‐ December 2 and February 3 IASBO will hold the
annual Regional Webinar meetings. The two hour webinar session in December will offer professional
development on ACA, 403b and the upcoming changes to the overtime laws. The February session will be the
Aid and Levy Certified Budget update. The sites are selected by each Region. Registration is not necessary.
Members may attend the site closest to them. This is a great opportunity for face‐to‐face networking with
peers. These Professional Development sessions will have 2 hours of SBO Authorization Renewal Credit.

January 28, 2016 New Member Budget Training
– Patti Schroeder, IASB Finance Support Director, will
teach the Certified Budget Process. This full day
workshop is designed for the SBO going through their first
Certified Budget process. Patti will walk you through the
Aid and Levy and other Certified Budget forms step by
step to help you gain an understanding of where those
numbers and calculations come from. You will come away
with a new vocabulary that will help you complete your
District's Certified Budget. Registration will be available
on the IASBO website. This course is required for those
with the Initial/Temporary SBO Authorization.

Marsh 30‐31 IASBO Spring Conference ‐
The Spring Conference, Annual Meeting and Trade Show
will be held at the Scheman Center in Ames. Two full
days of professional development with SBO Renewal
Credit offered for all general and breakout sessions. The
Crackerbarrel discussion sessions are a great opportunity
to network with peers, but are not eligible for Renewal
Credit. The Trade Show will be open on Wednesday,
March 30 from 10:00 – 3:30. Plans are being made for a
social networking time on Wednesday evening.
Additional information and online registration will be
available soon.
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Corey Atkinson, Director of Sales
& Marketing
Software Unlimited, Inc. –
School Accounting System

Working with nearly 800 school districts in 8 Plains states provides a unique insight into school operations on many levels.
From an accounting standpoint, we sometimes lovingly jest that the one thing schools have in common is they have
nothing in common – a unique challenge for software development. However, with the Patient Protection and Affordable
Care Act (PPACA), commonly known as the Affordable Care Act (ACA), most schools have one thing in common – they
are scrambling to find ways to accurately track employee hours, evaluate plan offerings, and determine their requirements
for compliance.
It’s hard to believe the PPACA was signed into law more than five years ago (3/23/2010), and while federal and state
governments took steps to enact the law, the IRS rules and reporting requirements slowly took shape and typically
created more questions than answers for many districts. Additionally, resources for answers were (and still are)
somewhat limited for districts. Throughout our territory, we have worked with benefit compliance companies, attorneys,
and health insurance providers that have become topic experts with the Affordable Care Act and steps schools must take
for compliance with the law. These experts have been a tremendous resource for school districts, but there is still a lot of
work that will need to be done at the district level with regards to the reporting. We’ll explore a few of the key tasks from a
high-level:
1. Determine if you are considered an Applicable Large Employer (ALE). An ALE is defined within the ACA
guidelines as an employer that has at least 50 full-time employees, including full-time equivalent employees, on
average during the prior calendar year. To determine if an organization is considered an applicable large
employer, the number of full-time employees and the number of full-time equivalent employees for each month in
the prior year are added together and divided by 12. Full-time employees are those with an average of 30 or
more hours of service per week during the month or 130 or more hours of service during the month. Full-time
equivalent employees are calculated by combining the number of hours of service of all non-full-time employees
for the month (up to 120 hours of service per employee) and then dividing the total by 120. The following IRS link
provides a more detailed explanation: https://www.irs.gov/Affordable-Care-Act/Employers/Determining-if-anEmployer-is-an-Applicable-Large-Employer
Districts that have not been accurately tracking hours in their Payroll software will need to manually calculate the
numbers – something easier said than done, and we’ve learned that many districts have a misunderstanding of
this calculation. Some districts may assume they are a small employer but may in fact be classified as an ALE.
Districts that are using electronic time keeping systems or have best-practice procedures in place to accurately
track employee hours will likely have an easier task, but typically, your Payroll software should provide tools to
help if employee information and hours are tracked correctly.
2. Determine if you are fully-insured or self-funded. The Affordable Care Act (ACA) reporting requirements
specifically address what forms and parts to complete depending on whether the health coverage offered by the
organization is fully-insured or self-funded. Typically, if a plan is partially self-funded, that means there is a group
insurance arrangement under which the employer pays fixed administration costs and funds expenses for claims
up to fixed dollar amounts, but the employer’s cost does not exceed the contractual premium amounts. In that
case, the employer is not necessarily self-funding the group health plan, but rather is purchasing a group
insurance policy that offers flexible financing of costs, and so the plan is essentially treated as being fully-insured
for reporting purposes. If you are partially self-funded and are unsure about your ACA reporting requirements,
you should contact your insurance carrier.
3. Generate the applicable 1094 and 1095 reports. Depending on the size of your organization and whether the
health coverage offered by your organization is fully-insured or self-insured, different forms will need to be
generated for employees and submitted to the IRS. To review information on the new ACA forms and determine
which ones to issue, click the appropriate link below:
• Fully-Insured: http://www.su-inc.com/training/images/ACAEmployerFully-Insured.pdf
• Self-Insured: http://www.su-inc.com/training/images/ACAEmployerSelf-Insured.pdf
If your Payroll software does not generate the applicable forms, please note the IRS has estimated that it will take
roughly 13 minutes per 1095C form or longer for self-insured entities, so the workload could be substantial based
on the number of employees. The 1095 forms must be provided to employees no later than January 31, 2016.
Reporting to the IRS is due February 28, 2016 if filing on paper or March 31, 2016 if filing electronically using the
Affordable Care Act Information Returns (AIR) program, a preferred reporting method. Additionally, electronic
submission through AIR is required for any employer with more than 250 FTEs.
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The last wishes of Alexander the Great........
(unverified, but a good reminder to us al)

On his death bed, Alexander summoned his army generals and told them his three
ultimate wishes:
1. The best doctors should carry his coffin ..
2. The wealth he has accumulated (money, gold, precious stones) should be scattered
along the procession to the cemetery ....
3. His hands should be let loose, so they hang outside the coffin for all to see !!
One of his generals was surprised by these unusual requests asked Alexander to explain.
Here is what Alexander the Great had to say:
1. I want the best doctors to carry my coffin to demonstrate that in the face of death, even the best doctors in
the world have no power to heal."
2. "I want the road to be covered with my treasure so that everybody sees that material wealth acquired on
earth, will stay on earth. "
3. I want my hands to swing in the wind, so that people understand that we come to this
world empty handed and we leave this world empty handed after the most precious
treasure of all is exhausted, and that is: TIME.
We do not take to our grave any material wealth. TIME is our most precious treasure
because it is LIMITED. We can produce more wealth, but we cannot produce more time.
When we give someone our time, we actually give a portion of our life that we will never take back. Our time
is our life!
The best present that you can give
to your family and friends is your
TIME.
May God grant YOU plenty of
TIME, to share with all.
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A Section 125 Plan is a great program that allows employees to purchase certain eligible benefits on a pre‐tax basis.
Regularly reviewing your plan to ensure it is compliant with IRS regulations will help it remain a valuable part of your
employees’ overall benefit package. Areas of your plan that should be reviewed are listed below.

Plan Document Requirements
To remain in compliance with IRS regulations, the plan must be in writing and must operate in accordance
with its written plan terms. You should have an up‐to‐date copy of the plan document. The document should
be reviewed periodically by the employer and any plan changes properly included. In particular, you should
verify the following items are correct in the plan document:
•
•
•
•
•
•

Plan year,
Insurance benefits, carriers, and descriptions,
Eligibility of the insurance benefits offered under the plan,
Eligibility requirements for participation in the plan,
Flexible Spending Account (FSA) minimum and maximum contributions (if offered),
Non‐elective (employer) contributions and elective (employee) contributions.

Plan Design Requirements
A Section 125 Plan must offer a choice between at least one taxable benefit (such as salary) and one qualified benefit
(such as major medical coverage). A plan that does not offer this choice is not a Section 125 Plan and may be disqualified
by the IRS in the event of an audit.
The plan must only offer eligible benefits as defined by IRS regulations. These include major medical plans (insured
plans, HMOs, PPOs, high deductible health plans, and self‐insured plans), dental plans, vision plans, cancer coverage,
disability coverage (long and short‐term), and certain term life insurance. It could also include Flexible Spending
Accounts (FSAs) such as a Dependent Day Care Flexible Spending Account (Dependent Day Care FSA), Health FSA (also
known as an Unreimbursed Medical Account), as well as Health Savings Accounts (HSAs). Offering benefits, other than
eligible benefits, is not allowable. You should have signed election forms for each employee that either shows the
benefits elected under the 125 Plan or that the employee is waiving participation under the 125 Plan.
The 125 Plan must also follow specific terms included in the document, such as those pertaining to the grace period (if
offered) and eligible mid‐plan year election changes.
FSA Requirements
A 125 Plan that offers one or more FSAs must follow the rules established for those accounts. This includes the “uniform
coverage” rule which states that a participant’s full Health FSA annual election must be made available to him or her
throughout the plan year regardless of the amount of contributions made to the account and the “use‐or‐lose” rule,
which requires unused elected amounts be forfeited at the end of the plan year.
You may choose to offer the carryover provision or a grace period for your Health FSA. The carryover provision allows
employees to carry over up to $500 of unused contributions into the next plan year. A grace period allows employees a
period of time after the plan year ends to continue incurring expenses to be reimbursed from the remaining balance of
the previous year's Health FSA contributions. The carryover provision and the grace period help employees combat the
“use‐or‐lose” rule associated with the account.
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An employer is also restricted on the use of any FSA forfeitures. Using FSA forfeitures other than as expressly allowed in
the IRS Regulations could cause the FSA Plan to be out of compliance.
The FSA must also require that claims meet specific eligibility requirements and must be properly substantiated. The FSA
cannot allow for claims to be reimbursed that were incurred prior to the FSA’s period of coverage.
American Fidelity Assurance Company is a proud supporter of the Iowa Association of School Business Officials (IASBO)
as a partner* and welcomes the opportunity to contribute this article. We currently administer over 8,500 Section 125
Plans nationwide.
For questions regarding your Section 125 Plan, or to learn more about how to keep your Section 125 Plan compliant,
please contact:
Kaitlin Economon
School Benefits Specialist
314‐703‐8208
kaitlin.economon@americanfidelity.com

*American Fidelity Assurance Company and this association are parties to an existing partnership agreement.
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* Compensation is your gross salary minus your retirement (IPERS) deductions.
The maximum amount you may contribute is reduced by deductions for FICA,
insurances, flexible spending accounts, employee organizations, assignments,
and other like items. Contributions must not exceed the IRS maximum limits
shown.
** A calculation is required to determine the actual amount available under the
15‐Year Catch‐up. If an employee is eligible for both catch‐ups in the same year, that year's 15‐Year Catch‐up
must be used first before contributing under the 50+ Catch‐up. This additional 403(b) catch‐up of up to $3,000
per year cannot exceed cumulatively $15,000 over the lifetime of the 403(b) participant.
Please Note: The combined amount of all 403b pretax and post‐tax Roth elective contributions in a tax year is limited to
the IRS maximum contribution limits shown below.

***Total limit for employees age 50 or older who contribute the full Age 50+ Catch‐Up is $59,000 for 2015 &
2016.

See additional IRS information at: https://www.irs.gov/Retirement‐Plans/Plan‐Participant,‐
Employee/Retirement‐Topics‐403%28b%29‐Contribution‐Limits
Or go to: www.irs.gov and type 403b contribution in the search box.
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Iowa presentation
at
Wisconsin Facility Master Conference
In November, Iowa ASBO continued its partnership with
Wisconsin ASBO in providing assistance at the Midwest Facility
Masters Conference. Lora Appenzeller-Miller,
Michelle Wearmouth and I made a presentation on “The Cost of
an Unsafe Workplace”.
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When your district is in need of services or products these vendors provide be sure
to contact them for pricing and service.
TITANIUM LEVEL PARTNERS $10,000

Kaitlin Economon
School Benefits Specialist ‐ American Fidelity
1350 East Kingsly Suite B
Springfield, Mo 65804
417.890.1087
kaitlin.economon@af‐group.com

Securities and investment advisory services offered through Voya Financial Advisors, member SIPC
Steve Hewitt, CRPC, CRPS
Key Account Manager
909 Locust St. MS 155
Des Moines, IA 50309
Steve.hewitt@voya.com
Tel: 515‐698‐7975 Fax: 515‐698‐7974

Horace Mann
Keith Jorgensen
617 W. Stolly Park Rd
Grand Island, NE 66801
www.horacemann.com
Email: keith.jorgensen@horacemann.com
Phone: 402‐290‐3116
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GOLD LEVEL PARTNERS $5,000
National Insurance Services
Steve Ott
9202 West Dodge Road, Suite 302
Omaha, NE 68114
Email: sott@nisbenefits.com
Phone: 800.627.3660

Software Unlimited
Ryan Heine –
5015 S. Broadband Ln
Sioiux Falls, S.D. 57108
rph@su‐inc.com
605‐361‐207

Jester Ins. Services
John Seefeld
303 Watson Powell Jr. Way
Box 4779
Des Moines, IA 50309
Phone: 515‐243‐2707
Janelle Friedman ‐ jfriedman@jesterinsurance.com “Protecting Iowa schools with a no‐risk, fully‐insured program since 1974.”
John Seefeld – johnseefeld@jesterinsurance.com
www.jesterinsurance.com

AXA Equitable
Megan Jorgenson
Regional VP
www.axa.com
(763)402‐3793
Megan.Jorgenson@axa‐equitable.com

SILVER LEVEL PARTNERS $2,500
Perspective Consulting Partners
Stacy Wanderscheid
2650 ‐ 106th Street, Suite 220
Urbandale, IA 50322
Email: stacyw@perspectivecp.com Phone: 515‐251‐6375
www.PerspectiveCP.com
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Timberline Billing Service LLC
2231 NW 108th St, Ste 1
Clive, IA 50325.
Phone: 515‐222‐0827
Email:Dann.stevens@timberlinebilling.com
www.timberlinebilling.com

Piper Jaffray Inc.
Timothy J.Oswald – Deb Harmsen
3900 Ingersoll Ave. Suite 110
Des Moines, IA 50312
515‐247‐2358
timothy.j.oswald@pjc.com

SUNGARD
Phil Rickenbach – Sungard k‐12 Education
3 West Broad Street Suite #1
Bethlehem, PA 18018
866‐905‐8989
phil.rickenbach@sungardps.com

D.A. Davidson & Co.
Nathan Summers – DA Davidson & Co.
515 E. Locust St. Suite 200
Des Moines, IA 50309
nsummers@dadco.com
515‐471‐2722

http://www.davidsoncompanies.com/ficm/

ClaimAid
8141 Zionsville Rd.
Indianapolis, Indiana 46268
Contact: Brad Willkie
bwillkie@claimaid.com
317‐295‐4050 www.claimaid.com

Sodexo Education
3020 Woodcreek Drive Suite B
Downers Grove, IL 60515
Phone: 312‐802‐3731
Fax: 630‐ 810‐9488
doris.timmen@sodexo.com
InTouch Receipting
Arnold Mortzheim
4415 Pacific Highway E
Tacoma, WA 98424
arnoldm@intouchreceipting.com
Phone: 253‐922‐6077
http://www.intouchreceipting.com/
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Ahlers & Cooney, P.C.
100 Court Avenue
Des moines, Iowa
Phone: 515.243.7611
www.ahlerslaw.com

Educator Benefit Consultants
Paige McNeil
3125 Airport Parkway N.E.
Cambridge, Minnesota 55008
Paige@ebcsolutions.com
Phone: 763‐562‐6053

Bohnsack & Frommelt LLP
9911 84th Street West
Taylor Ridge, IL 61284
www.govermentalservice.com
Sarah Bohnsack, Partner 563.343.9595 ‐ Sarah@governmentalservice.com
Mia Frommelt, Partner 913.660.3931 ‐ Mia@governmentalservice.com
Governmental Services Website

Dorsey and Whitney LLP
801 Grand Avenue, Suite 4100
Des Moines, Iowa 50309
www.dorsey.com
515.699.3273
Cristina Kuhn
Kuhn.cristina@dorsey.com

Miles Capital
1415 28TH Street, Suite 200
West Des Moines, IA 50266
www.MILES-CAPITAL.com
800.343.7084
Amy Mitchell
amitchell@miles-capital.com

BRONZE LEVEL PARTNERS $1,000
Specialty Underwriters LLC
Jose McFarland
59667 S. 20th St
Oak Creek, WI 53154
http://www.su‐group.com
mjcfarland@su‐group.com
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COUNSEL’S CORNER
By: Danielle Haindfield
Ahlers & Cooney, P.C.

Board Vacancies
Last year the Iowa Legislature passed House File 658 which created changes to the various provisions in Iowa
law related to vacancies on school boards. As a result of House File 658, vacancies on school boards are now treated
entirely different from board vacancies in other public governmental entities. Implementation of this new law has created
a challenge for the Iowa Secretary of State’s Office as well as local county auditors, not to mention local school boards
and their secretaries. While the change in the law seems simple in that school boards still have the power to appoint, but
they must now publish notice of the vacancy prior to the appointment. However, citizens also now have the right to
petition a special election to vote on the vacancy and, in a sense, usurp the power of school boards to appoint until the
next pending election.

There are still some unanswered questions and some technical corrections that will be sought this upcoming
legislative session by the Iowa Secretary of State’s Office. However, since vacancies can occur at any time it is important
to know the current changes in the law. Below is a summary of the new board vacancy laws and the current
interpretations being provided by the Iowa Secretary of State’s Office. These interpretations should be followed until new
changes or corrections, if any, are put into law. However, with areas of uncertainty still out there and each vacancy
situation factually different, school officials should work with their local legal counsel to analyze each vacancy scenario
before taking final action.

Filling Vacancies:

•

A vacancy is filled by appointment of the remaining directors until the “next pending election” (will discuss when the
“next pending election” is below) unless one of the following happens:
1. The school board fails to appoint a replacement within 30 days.
¾ Then the board secretary calls a special election. If there is no board secretary or if the board
secretary does not properly call the special election the AEA administrator shall call a special
election.
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2. When the vacancy reduces the number of school directors below a quorum.
¾ If there is no quorum, the board secretary is required to call a special election to fill the vacancy.
If there is no board secretary, the AEA administrator is required to call a special election to fill
the vacancy.
3. NEW: If within 14 days after publication of a notice of intent to appoint, a petition is filed requiring a special
election.
¾ An appointment by the Board to fill a vacancy on or after the day that notice has been given for a
special election to fill such vacancy shall be null and void.
¾ If the Board has filled the vacancy after publication, but before a timely petition for special
election is received, then the person appointed by the Board shall serve until the outcome of the
special election.
4. If resignation is more than 45 days before the next election if board member specifies an effective date at the
beginning of the next term of office for elective school officials.
¾ The president of the Board will declare the director position vacant as of the date of the next
organizational meeting. Nomination papers shall be received for the unexpired term of the
resigning member and the vacancy will be filled at the next regular school election. The person
elected at the regular school election to fill the vacancy shall take office at the same time and
place as the other elected school board members.
•

The Board must now publish notice of its intention to appoint before the appointment is scheduled to be made. The
publication must notify school district residents of the right to request a special election by filing a petition.
¾ The public must occur once in a newspaper of general circulation in the school district.
¾ There is no publication timeline or requirement in the law. In theory the notice could be
published on September 4th in the morning paper and the Board could make the appointment at a
board meeting that same night.
¾ There is no express wording required in the notice. The Board does not have to list the person(s)
it is considering for appointment or when the Board plans to make the appointment. The Board
secretary must just simply inform the public that the Board intends to fill the vacancy by
appointment and that it has a right to request a special election by filing a petition.

•

The Board may make an appointment to fill the vacancy after the notice is published or after the vacancy occurs,
whichever is later.

•

Vacancy must be filled within 30 days of the date that the “vacancy becomes known,” except if the vacancy occurs
between 70 and 45 days before the next regular school election. If that occurs, the Board can decide that the vacancy
will be filled at the upcoming regular school election.

QUESTION: When does a vacancy become known? Is it when the vacancy actually occurs or when the board secretary
is put on notice that a vacancy may be upcoming? What if a person moves into a new director district in January, but the
school district does not know about the move (and that it puts the director into a new district) until three months later?
There is no clear answer to this question which can cause great concern for school districts. There is a possibility that a
legislative fix may be requested to try and clarify this language or change the language entirely to the “date the vacancy
occurs”. One option may be for school districts to create a board policy whereby the Board defines “when a vacancy is
known” for purposes of beginning the Board’s appointment obligations. It is suggested that school districts work with
their legal counsel before finalizing any potential policy.

34

Tenure of Vacancy Appointees
•
•

•

A person appointed to fill a vacancy in an elective office shall hold office until a successor is elected and qualified at
the next pending election, pursuant to Iowa Code 69.12.
NOTE: A recent Iowa Supreme Court ruling (Bettendorf v. Scott County) ignored the requirement in 69.12 that a
says a vacancy election shall be held with an election for the same political subdivision and instead ruled that the next
pending election is the next scheduled election, regardless of differing political subdivisions. This presents a very
difficult situation if the next pending election in a county is not a school election.
The Iowa Secretary of State’s Office will be introducing wording in its technical bill this legislative session to
specifically define the tenure of a school board vacancy appointee as “until the next regular school election.” Stay
tuned….

Petitioning for a Special Election
•

•

Citizens must file a petition for a special election within 14 days of the publication of the notice (NOT within 14 days
of the actual appointment). For example, if the Board publishes notice of the appointment on November 10th, but the
Board does not act to make the appointment until November 15th, the due date for filing a petition is November 24th
and not November 29th.
In order to be a valid petition, it must contain signatures of eligible electors equal to not less than one hundred or 30%
of the number of voters at the last preceding regular school election, whichever is greater.

Impact of a Validly Filed Petition
•
•
•
•

•

An appointment by the Board to fill a vacancy on or after the day that notice has been given for a special election to
fill such vacancy shall be null and void.
If the Board has filled the vacancy after publication, but before a timely petition for special election is received, then
the person appointed by the Board shall serve until the outcome of the election.
A petition filed for a vacancy occurring more than 180 days before the next regular school election shall be filled at a
special election.
A petition filed for a vacancy occurring between 180 and 45 days before the next regular school election shall be
filled at the regular school election.
o NOTE: This could create citizen confusion because in theory a person filing a petition for an election on
a vacancy could have to wait 6 months until the regular school election rather than getting a special
election in that same timeframe.
A petition filed for a vacancy occurring 44 days or less before the next regular school election shall be filled at a
special election.
o NOTE: The law does not expressly state what happens when a vacancy occurs less than 45 days before
the next regular school election, but this is the Iowa Secretary of State’s Office interpretation of the law.
This could get clarified in a technical bill this legislative session as well.

Special Election Dates:
•

•

The special election is to be held between 60 and 70 days of when the vacancy becomes known by the secretary or the
Board.
o NOTE: The special election dates are NOT the four designated special election dates used for other
special school elections (i.e. bond issues).
The filing deadline for potential candidates to fill the vacancy is 25 days before the election.
The purpose of this column is to identify issues. It does not purport to be exhaustive or to render legal advice. You should
consult with qualified counsel or other professionals in developing responses to specific situations
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Iowa ASBO Dates to remember:
March 30‐31, 2016 IASBO Annual Meeting & Trade Show, Scheman Center in Ames, Iowa

April 27‐29, 2016 Iowa School Business Management Academy

June 28, 2016 School Business Bootcamp for new SBO

September 23–26, 2016 ‐ ASBO Intl ‐ Phoenix, Arizona

October 36, 2016 IASBO New SBO Orientation, Meadows Conference Center, Altoona, Iowa

October 27‐28, 2016 ‐ fall conference, Meadows Conference Center, Altoona, Iowa

March 29‐30, 2017 Annual Meeting & Trade Show, Scheman Center in Ames, Iowa

May 10‐12, 2017 Iowa School Business Management Academy

September 22–25, 2017 ‐ ASBO Intl ‐ Denver, Colorado

Oct 31 – Nov 1, 2017 (T‐W) ‐ fall conference, Meadows Conference Center, Altoona, Iowa

September 21–24, 2018 ASBO Intl ‐ Kissimmee, Florida
Iowa’s Ed Chabal installed as ASBO Intl Vice‐President????

October 25–28, 2019 ASBO Intl ‐ National Harbor, Maryland (immediately south of D.C.)

October 2–5, 2020 ‐ ASBO Intl ‐ Nashville, Tennessee
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