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Privilege, Bias, and Graduate
School Admissions
By Grace E. Mosley,
MD/PhD candidate

wealthy backgrounds. In an analysis of National Bureau of

Leni and Peter W. May

scientists’ average annual household income during child-
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hood was between $70,000 and $74,999.3 Scientists came

Icahn School of Medicine at

from a higher average income bracket than physicians,

Mount Sinai

dentists, general managers, and even CEOs. Additionally,

Labor Statistics data, NPR found that physical, life, and social

you are far more likely to become a scientist if your parents
are scientists. More specifically, you are 456 times more likely
to be a physical scientist if your parents are too.4 With a
large number of those accepted to graduate school coming from wealthy backgrounds, or with family ties enabling
more research opportunities, there is a clear need to recruit
applicants from outside of these small pools.
Across clinical, translational, and basic science research, the
influence of bias and confounding variables on data collection and analysis are well accepted, and great care is taken
to reduce bias and understand any confounds. In much the
same way, implicit bias and privilege heavily influence both
who applies to graduate school and who gets accepted. But
while study designs have evolved, the pervasive influence of
privilege on graduate school admissions remains.
One of the first roadblocks to getting into graduate school
is the financial burden of applying. It costs over $200 just to

In addition to the financial barriers to applying to graduate
school, problems within the culture of science may discourage
students of color and white women from applying. When
deciding what to study as an undergraduate or what career to
pursue after graduation, students may avoid STEM despite
interest or talent, if they feel they would be unwelcome in the
field. When no one looks like you in the portraits of deans and
department chairs at an institution, it is hard to feel like you
belong. In the United States, a majority of women in STEM
fields report having to provide more evidence of competence

take the GRE, and in order to score well, many students invest

than others to prove themselves, with rates varying signifi-

in study materials and prep courses, which can cost thou-

cantly by race, ranging from 63% of white women to 77% of

sands of dollars. Given these financial barriers, it should not

black women.5 This intersectionality cannot be ignored when

be surprising that GRE scores often correlate with students’

considering the level of bias applicants have to overcome.

1

socioeconomic status. But GRE scores are not only reflective

Even if those from less privileged backgrounds decide to

of the privilege inherent in wealth, but also white privilege

apply to graduate school, the way in which we evaluate

and male privilege. Studies from the University of Florida,

applications often biases our evaluations against them.

Stanford, University of Missouri, and New York University

Recommendation letters amplify male privilege, with male

have found that the GRE underpredicts the graduate school

applicants more likely to be described as a “brilliant scientist”

success of minority students and women over 25. While the

or “one of the best students I’ve ever had” than their female

GRE is often looked to as an “objective” way to measure

counterparts.6 In addition to being less likely to have an

students’ aptitude, it has been shown to be a poor predictor

“excellent” letter, female candidates are also more likely to be

of scientific productivity and only a moderate predictor of

described in terms of relationship-building, such as “caring”

first semester graduate school grades by studies from the

and “nurturing.”6 While these are not negative qualities, they

1

University of North Carolina and Vanderbilt.

2

The financial barriers to applying to graduate school extend beyond the GRE, as the costs of application fees and

are not as valued within the scientific community as characteristics more common in recommendations for men, like
“confident” and “intellectual.”

interview travel can quickly compound. Likely as a result of

Another important metric for evaluating applicants is the

this, on average, those who become scientists come from

number and quality of research experiences. While exposure
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to research is important, the large number of unpaid research

We also need to reconsider what makes a “strong” ap-

positions put students who cannot afford to work for free at a

plication. As those with wealth and/or family connections are

distinct disadvantage. The persistence of these unpaid po-

more likely to excel in the more traditional admissions

sitions are problematic not only because they exploit the

metrics (GRE, research experiences, extracurricular activities),

labor of students, but also because unpaid positions de-

we need to expand what we consider worth including in an

crease the number of paid jobs available, as this free labor will

application. Beyond research experiences, we could suggest

“undercut” the cost of paid work.7 The work students do as

including service or labor jobs, hobbies, and unique skills on

unpaid interns may still have significant scientific merit, but

CVs. Most recommendation letters come from professors and

how can we reward them for their work without punishing

research mentors—what if we similarly encouraged letters

those who are not privileged enough to pursue such

from retail employers, coaches, or mentees? While working a

opportunities?

service job may not demonstrate pipetting skills, it can cer-

So how can we improve the graduate school admissions
process to reduce the action of privilege on who goes into

tainly show an applicant’s work ethic, skill at optimizing a
task, and ability to work as part of a team.

science? First, we must ensure that those who sit on graduate

Finally, graduate schools should consider changing the

school admissions committees are aware of how the tradi-

way in which candidates are interviewed. Multiple studies

tional ways in which we evaluate candidates preferentially

have found that unstructured interviews are one of the worst

select for candidates who are wealthy, white, and male—

predictors of job performance and are often biased by in-

independent of aptitude.

terviewers looking for candidates like themselves.8 If in-

Many programs have begun to institute implicit bias training

terviewer bias skews interview scoring in favor of candidates

for admissions committee members, which aims to educate

like themselves, how can we expect to increase diversity in

committee members about the implicit or “unconscious”

science? The Harvard Business Review suggests a few

biases that we all hold. This is a good first step, but beyond

changes to interviews8:

introducing the concept of implicit bias, admissions meetings
must be structured in a way that empowers members to call
out bias when they see it. As implicit bias is unconscious, even
with training it can be difficult to see when we are behaving in
biased ways. If admissions committees encourage input from
all members independent of institutional hierarchy and work
to ensure the membership of the committee is diverse, it may
increase the attention given to biases.

1) structure interviews, so candidates are all asked a
standard list of questions;
2) have candidates perform a work sample test related to
the work they will perform;
3) get rid of group interviews; and
4) compare responses horizontally, that is, across all
candidates one question at a time.

But before the admissions committee meeting, graduate

In addition to these suggestions, I would encourage

school programs could work to improve their admissions

graduate schools to offer videoconference interviews for

process. Many programs offer application fee waivers for

initial interviews. This would make it easier for applicants

low-income students, but the information on fee waiver

with disabilities and/or families to interview, as well as saving

availability and how to request one is often difficult to find.

applicants money on travel expenses.

Eliminating application fees would enable students to apply

We in academia need to work to construct a more in-

based on program interest, not ability to pay. It may also

clusive pipeline into careers in science that doesn’t limit the

prevent low-income students from being discouraged from

opportunity to pursue graduate training to a small subset

applying before even beginning the application.

of people. When thinking about who would make a good

To prevent the exploitation and undue advantage of

scientist, we would do well to remember the words of Stephen

unpaid research work, when offering research work to

Jay Gould: “I am somehow less interested in the weight and

undergraduates, institutions nationwide should ban un-

convolutions of Einstein’s brain than in the near certainty that

compensated research positions. Instead only research po-

people of equal talent have lived and died in cotton fields and

sitions for pay or course credit should be offered. Should this

sweatshops.”

be too difficult, perhaps graduate admissions committees
could decide to not permit the inclusion of unpaid research
work on students’ CVs, in order to discourage students from
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Who Will You Nominate?
We are now accepting applications for the 2018 International Society of Managing and Technical Editors Awards. As an
annual event, the awards celebrate the success and achievements of editorial office staff. The range of award categories
has been designed to be accessible to all members. The Awards provide an opportunity for businesses, organizations,
and individuals to appear in the spotlight and celebrate their editorial achievements. They are a way to give recognition
to and motivate fellow members. Nominating is easy to do and all online. Have someone in mind that you would like to
nominate? Visit the website to find out how.
The following 3 Award categories are available:
ISMTE Award for Excellence
ISMTE Award for Achievement or Innovation
ISMTE Jason Roberts Founder’s Award
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Five Ways to Support the
Workplace Equity Project: A
Community-wide Call to
Participation
By Alison McGonagle-O’Connell
Editoria Community Manager
Collaborative Knowledge
(Coko) Foundation

By now, thanks to ISMTE’s endorsement of the Workplace
Equity (WE) Project’s survey initiative, most readers are
aware of the Project and its current primary call to action—a
survey of industry professionals. The Project is complementary to the Diversity Initiative from the Society for
Scholarly Publishing (SSP), now in its formative stages,
which will address workplace equity at the organizational
level. Aside from the knee-jerk reaction to these initiatives,
which for me is deep gratitude that the organizations and
individuals within our space are forward thinking, egalitarian,
and have a bias for action, we all can do something to keep
these important efforts on track, moving forward.

2. Spread the Word
Share the initiative with your peers, mentees, and employees.
This truly grassroots effort depends on your leadership! Using
personal and, if possible, organizational social media accounts to share the message is another simple but powerful
means of supporting WE.
“As Barack Obama said, ‘Change won’t come from the top;
change will come from mobilized grassroots,’” notes Susan
Spilka, WE co-founder and head of marketing and communications. “In the past couple of years, there’s been increasing
pressure from within the scholarly publishing community for
our organizations to embrace diversity and inclusion and
achieve equity in our workplaces. WE intends to accelerate

1. Thank Yourself for Taking the Survey
If you don’t share your experiences and perspectives, the

the pace of that change.”

dataset will not be complete. The survey is anonymous, and

3. Volunteer!

responses contribute toward a positive, shared goal: in-

If you have time and talent to spare (I’m certain of the latter),

creasing workplace equity!

join the effort directly through volunteer work. Differing from

“Completing the Workplace Equity Project’s survey was a

other industry initiatives, WE currently is fully volunteer run

fast and easy way to contribute to WE’s mission,” explains

and has no sponsors. Your support is crucial to WE’s success.

Michael Di Natale, Technology Product Manager at BioOne.

“I met Susan Spilka at an AAP talk in the fall of 2017, and she

“I’d hope many of my colleagues in the scholarly publishing

mentioned she was working on an industry survey and hoped I

community would take the time to complete the survey so

would take the survey when released because she wanted to

that WE is able to gather a robust set of data from which to

make sure feedback was being given by all genders, and it

set goals and objectives which will help build a stronger and

seemed difficult to get men to participate,” recalls Matthew

better industry.”

Zimmerman, Online Platform Manager at Springer Publishing
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Company. “That meeting turned into a phone call, where I
said I would be happy to help out beyond just taking the
survey. Since I work in digital product management, I
deployed my skills and expertise toward the WE website and
survey.
“I have worked in publishing for six years, and it was obvious from the beginning that even though the overwhelming majority of my coworkers were women, most of
the ‘C-suite’ positions were held by men (and usually white
men). I think it is important to work on this survey, so we can
put some hard numbers next to what I think is obvious to
everyone already at an impressionistic level.”

6. Let’s Keep Going!
These can be tricky topics. However, as any useful yoga
practice will teach, it’s the discomfort that we must push
through to make meaningful progress. Especially in an industry full of supportive organizations, positive leaders, and
forward-thinking peers, even when it’s challenging, we can
stand strong, use the community, and look to the brighter,
more inclusive future WE are building for inspiration.
“The World Economic Forum’s Gender Gap Index predicts
that at the current rate, across the 106 countries surveyed
since records began in 2006, the global gender gap in economic participation and opportunity can be closed in 217

4. BE More WE

years,” notes Simone Taylor, WE co-founder and head of

The best way to move ahead is just to take the first steps,

Join the Workplace Equity project and contribute to a dis-

right? In our own professional communities, we can be the

course that will attract and maintain an industry workforce

change we want to see. Keeping diversity and inclusiveness

that better reflects the diversity (gender, race, creed, sexual

in mind when making hiring and other policy decisions is a

orientation, disability, geographical location) of the general

great way to cultivate positive change.

population. Let’s close that gap more quickly.”

“We live in a deeply connected and international world,” ob-

operations. “Should we really wait that long to achieve parity?

Okay, and one more…

serves Jeri Wachter, WE co-founder and head of Alliances. “We
know intuitively that gender and ethnic diversity matters. WE

7. Stay Tuned

aims to advance the dialogue through research and advocacy, to

Beginning when the survey closed on March 23, the WE

help professional and scholarly publishers do more to take ad-

Review Board began analyzing the results and will share

vantage of the opportunity that a diverse team represents.”

them with the community, and will also do so during a session

5. Seek Your Own Level

at SSP’s Annual Meeting in Chicago, Illinois (May 30 – June 1).
I hope to see you there!

Align yourself with mentors, such as those working to move

Here you have them: Seven things that you can do to ad-

WE forward, who share your passion for these efforts. Attend

vance the industry through support for WE. I’m sure there are

and participate in sessions on diversity and inclusiveness at

more. Please feel free to tweet your ideas to @WEsurvey! I

industry meetings.

can confidently say, when it comes to diversity and inclu-

I certainly put “Five Ways” in the title, but…

siveness, if we work together, WE’ve got this!

Ira Salkin Scholarship
The application process is open for the 2018 International Society of Managing and Technical Editors Ira Salkin Scholarship.
Ira was one of the founding fathers of ISMTE and sadly passed away in 2016. His goal was to ensure editorial office
professionals are educated and vigilant in matters of publishing ethics.
The essay topic for 2018 is “The ethical way forward of dealing with predatory journals.”
The submission deadline for entries is 31 May, 2018.
Eligible applicants must be members of ISMTE.
Applicants must include a short cover letter stating their position and some background.
Read the official Rules and Regulations here.
We are looking forward to receiving your entries for the 2018 Ira Salkin Scholarship.
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Helping Authors Create Effective
Titles for Your Journal’s Articles
By Deborah E.
Bowman, MFA, ELS
Senior Managing Editor of

field are likely to search for; it is crucial that these words are
both appropriate and descriptive.4,9
Punctuation is another element that can affect the number

Clinical Publications

of citations that an article receives. Titles with a question

Gastrointestinal

mark tend to garner fewer cites,2,5 whereas those with

Endoscopy and VideoGIE

commas or a colon were cited more.5 Commas and colons
are used more frequently than in the past7; this is probably
because researchers have found that titles that clearly state
the subject and scope of the study help with discoverability,
and clear punctuation can make keywords stand out for the
readers.3

Authors can spend years writing a research article. Un-

Studies have shown that abbreviations and jargon should

fortunately, many of them spend only minutes coming up

be avoided, unless the abbreviation is universally known.3,4

with a title for their important work. Yet a good title is critical

Spell out the abbreviation in the title, even if the author

for several reasons. It is the first thing readers, researchers,

abbreviates it in the text of the article. Another common

and even media see, and it strongly affects whether they click

mistake is the use of humor. Authors are often tempted to

through to read the abstract and the article. It helps readers

“spice up” their titles with humor or puns, but it has been

decide whether an article is relevant for their needs.1 A strong

shown that those articles are cited less frequently.5 A good

title is more likely to be remembered later when the reader is

title should be interesting, but should reflect the tone of the

looking for references for his or her own papers and will make

article which, for most of our journals, is scholarly and

the paper easier to find again than if it had a generic title.

serious.

Finally, and most importantly for managing editors, strong

One study showed that articles with result-describing ti-

titles that result in more citations will help your journal’s

tles are better than method-describing titles.2 Articles that

Impact Factor, which reflects well on each of us.

refer to a specific geographical region also get fewer cita-

Several elements go into creating an effective title for a

tions.2 The title should be different, but not obscure, and not

research article. The length of the title is one important

like a thousand others, so that researchers are more likely to

component. In general, research shows that shorter titles

remember it.8 Most importantly, for the purposes of man-

2

garner more citations. A study at the University of Southern

aging editors, make sure the title is grammatically correct,

California showed that titles limited to 10 to 15 words were

spelled perfectly, and punctuated impeccably.3 As editors,

most effective3; another researcher changed that only slightly

whether or not we read all of the articles that appear in our

to 10 to 12 words.4 Others were even more specific, stating

journals, we should at least peruse the titles with a critical eye

that article titles should be between 31 and 40 characters

to ensure that they reflect our best work.

for optimal citation,5 whereas another was more gener-

Keep these elements in mind as articles are accepted to

ous, saying a “shorter title” is defined as fewer than 90

your journal, and don’t be afraid to suggest to your editors

characters.6

that the titles can be improved. The potential rise in Impact

Interestingly, research shows that titles have gotten longer

Factor that may result from increased citations benefits us all.

over the past 50 years, by about three words on average.7
One reason given for this is that the advent of computers and
search engines have made the addition of keywords to titles

REFERENCES

important. Readers who do searches usually decide whether

1. London School of Economics and Political Science. (2016)

to click through based on the title, and search algorithms

Your essential “how-to” guide to choosing article titles.

used by search engines make the use of keywords critical.8

Available at http://blogs.lse.ac.uk/impactofsocialsciences/

The keywords should be words that other researchers in that
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A Rewarding Award from ISMTE
Science" may not seem—at first blush—like it would be a

By Phaedra Cress

crowd pleaser, it sure was. Trevor Butterworth from Sense

Executive Editor

About Science USA did not disappoint. His was among my

Aesthetic Surgery Journal

favorite lectures—it was a fascinating look at why people

Recipient of the 2017 ISMTE Award for

(according to him, nearly everyone) distrust both science

Excellence

and scientists, which dovetails nicely with this important
thing we often focus on in publishing called evidence-based
medicine. There’s just something special about a dynamic
presenter that evokes a greater awareness and tidily
weaves together elements that may sit on the fringe of what

Like so many things lately, it began with social media.
Last year, a colleague saw ISMTE’s Twitter post about their

we do, but are so interconnected and relevant at the same
time.

annual awards and indicated she wanted to nominate me for

When I received the actual award, I was called up to the

the Award for Excellence. Flattery aside, I really had no ex-

podium and it was presented by ISMTE President Michael

pectations about winning. Soon after, I left for Florida on a

Willis. It was humbling to accept it in front of so many smart

family vacation. I was contacted by ISMTE and learned that I

and accomplished publishing professionals. Carrying it

had won the Award for Excellence that would be presented

around for the rest of the day drew attention to the award

at the annual ISMTE North American Conference in Denver,

and elicited many congratulatory remarks from attendees. I

Colorado. There are many high-caliber members who are

am pretty sure I blushed every time someone commented on

incredibly worthy, and being chosen was a huge honor and a

it, especially during lunch. This glass, engraved award I was

significant career highlight for me. Finding out that the award

carefully carrying with me that day was a conversation

would be presented on August 10, my birthday, made it even

starter and tangible evidence of the power of networking.

more memorable for me!

The topics at the meeting were extraordinarily on point,

I’ve been a member of ISMTE for many years, since my

ranging from open access and altmetrics to career evolution,

days at Wiley. Wiley was progressive in the early realization

the ethics of preprints, and social media. I immediately

that its employees could benefit from the interactions and

returned to my office and asked, "why aren’t we collecting

knowledge the society provides to its members. As a result of

the Twitter handle of every corresponding author?" We

this long-term relationship, I’ve always felt a connection to

implemented this soon thereafter, as it felt like a no-brainer in

the group—albeit somewhat from afar. This award gave me

terms of including authors when we promote their work, and

the opportunity to reconnect in a powerful and meaning-

helping others connect to them via social media, to grow

ful way.

their respective networks. Sometimes it’s hard to see the

When I arrived, I was immediately impressed by the setup,

forest for the trees!

the posters, and the meeting branding. I meandered around

I also had a stimulating conversation with Jennifer Lin

the registration desk to investigate. I passed an old Wiley

about preprints. While the journal I manage in the plastic

colleague by the elevator and immediately felt at ease,

surgery space isn’t quite ready to take that leap, it was the

knowing there would be several people I knew professionally

beginning of a longer internal discussion among my team

in attendance. Despite the myriad subject matter of so many

that ultimately led to publishing the "accepted version" of

global journals, publishing has always been a small com-

manuscripts (not copyedited or typeset) that has enabled

munity, in my opinion. I ran into people I’d met at a recent

our journal to publish most articles in approximately one

COPE meeting, former colleagues, and others whose articles

week from the time of acceptance. This is exciting news for

I’d read in EON and in The Scholarly Kitchen blog. We tend to

our authors and another innovation our journal could offer

call these events a "meeting of the minds," and it really does

authors.

apply in this case.

I would like to thank everyone at ISMTE once again for

The breadth of expertise in the main hall was exciting,

their collegial professionalism and kindness. Running annual

and even though a topic entitled "Communicating Trust in

meetings and attending to all the details is no small feat, as
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A REWARDING AWARD FROM ISMTE

many of us can attest. As one of the lucky few who received

Editors’ Note: Do you have an exemplary colleague?

an award, it added to my overall experience, camaraderie,

Nominate them for the 2018 ISMTE Award for Excellence!

and my desire to return next year to continue learning from

Nominations for this year’s ISMTE awards are open through

such a talented group of publishing experts.

May 31, 2018. Learn more here.

ISMTE Resources

Energize your editorial office operations, and check out this month's featured resource, "Best Practices for Editorial
Office Reporting: Explanatory Notes for Arts Graduates," from the ISMTE Professional Development Education
Committee. Whether you're looking for direction on a process or browsing for an idea to improve your workflow, click on
the link and see if you can learn something new today.
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ARTICLE

https://doi.org/10.18243/eon/2018.11.3.4

The Peer Review Game
By Thomas E. Gaston

types: fake, unresponsive, lazy, and biased. Again, this is a

Managing Editor

simplistic breakdown but mirrors some of the problems we

John Wiley & Sons Inc.

find in the real world. There is bias in peer review. There are

Recipient of the 2017 ISMTE Award for

unscrupulous authors who would recommend fake re-

Achievement

viewers. In the game, there are strategies for combatting
these problems.
The game also throws into the mix action cards, which
can cause problems for your fellow players, including
things like ethics investigations, retractions, and absent
editors.
In one sense, this is all a bit of fun. In reality things are not so
easily divided into good and bad, and our strategies are

The original idea behind the Peer Review Game was as a fun

never as effective as they are in the game. However, the game

Christmas gift. We thought we could create something

has proved valuable as a training resource for our new

simple and fun, but also themed around the sort of thing we

starters. Furthermore, there is an important point to all of

do each day. Hence, we tried to create a game that reflected

this. Peer review matters. Because for all its flaws, it is still the

the role of the editorial office. It took several iterations, and

best method we have for assessing articles for publication.

lots of trial and error, but eventually we came up with a

And the future of peer review is in making peer review better.

version of the game that seemed to work.

If peer review has flaws then we should be creating solutions

The Peer Review Game is based around the simplistic

for those flaws. It is not acceptable that an article might be

paradigm of two types of papers: good papers and bad

denied publication due to the gender, ethnicity, or status of

papers. The aim of the game is to publish more good papers

its author, so we need strategies to tackle bias in peer review.

than bad papers. Of course, real-world papers are not simply

It is not acceptable to delay the publication of research

good or bad, right or wrong. Nevertheless, there are some

unnecessarily, so we need strategies to make peer review as

papers that should never be published and some that should

timely as possible. That is the future and, perhaps, in some

be revised before publication, and peer review is the

small way the Peer Review Game highlights that.

mechanism journals use to facilitate that process. As the
game illustrates, without an assessment process, you would

Editors’ Note: Thomas Gaston received the 2017 ISMTE

just end up publishing bad papers.

Award for Achievement or Innovation for his work on the Peer

In the game, as in the real world, you need reviewers to do

Review Game. Know an innovator? Nominate them for this

peer review. Again, the game divides these into two types,

year’s award! Nominations for the 2018 ISMTE awards are

good and bad, but the bad reviewers are subdivided into four

open through May 31, 2018. Learn more here.

Call for Submissions
Are you a fan of EON? Do you have an idea for an article, column, or special section? EON is currently accepting
submissions for our 2018 issues. Contact our editorial office today for more information.
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COPE FLOWCHART

Permission to publish this flowchart was granted by the Committee on Publication Ethics (COPE). Please visit http://
publicationethics.org/ for additional flowcharts and information.
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EVENTS

Calendar of Events
The London Book Fair
April 10-12, 2018
London, United Kingdom
http://www.londonbookfair.co.uk/
14th Annual Meeting of ISMPP
April 30-May 2, 2018
National Harbor, Maryland, USA
http://www.ismpp.org/
46th EMWA Conference
May 1-5, 2018
Barcelona, Spain
http://www.emwa.org/
2018 CSE Annual Meeting
May 5-8, 2018
New Orleans, Louisiana, USA
https://www.councilscienceeditors.org/
40th Annual Meeting
May 30-June 1, 2018
Chicago, Illinois, USA
https://www.sspnet.org/

American Chemical Society Publications
American Institue of Physics
J & J Editorial, LLC
Origin Editorial, LLC
Wolters Kluwer Health Medical Research

The 4th Asian Science Editors’ Conference and Workshop 2017
July 18-19, 2018
Bogor Agricultural University, Indonesia
http://asianeditor.org/
ISMTE North American Conference
August 2-3, 2018
Baltimore, Maryland, USA
www.ismte.org
EASE members receive ISMTE member registration rate
ISMTE European Conference
November 8, 2018
London, UK
www.ismte.org
EASE members receive ISMTE member registration rate

Aries Systems Corp.
Clarivate Analytics
Compuscript
Elsevier
Enago
Oxford University Press
SalientContent, LLC
Taylor & Francis
Technica Editorial Services

www.ISMTE.org
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EON

Editorial Office News (EON) is the official newsletter of the
International Society of Managing and Technical Editors
(ISMTE) and is published monthly. The contents and opinions
expressed by the authors do not necessarily represent those
of the Society, the Board of Directors, or EON Editors, nor
does the publication of an article constitute an endorsement
on the part of ISMTE of the authors’ organizations or companies. Submissions are welcome and can be sent to the
Editors at the address below. Submissions may be edited for
style and format without the author’s permission. Authors
must seek permission to reprint any copyrighted material
and provide this permission to the Editors.
EON’s content belongs to the members of ISMTE. Users
may view and download EON articles for personal, noncommercial use. Use beyond that allowed by the “Fair Use”
limitations (sections 107 and 108) of the US Copyright law
requires written permission from the EON Editors.

A note on English: ISMTE aims to be a truly international
society. English will represent our lingua franca, but we would
like to stress that, in materials published in EON or online,
variations in idiomatic usage and spelling should reflect the
origins of the author. No one version of English is preferred over
the other.

····························································
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