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President’s Page
By Roger Stanton, JCBA President, 2010-2011

I

t has been
said many
times, and correctly so, that the year
of presidency of
the bar association
goes by with lightspeed quickness.
The advantage of
this position is you
get the opportunity
to work with the
greatest group of lawyers a person can be associated with, and that would be members of
the Johnson County Bar Association.
There has not been an occasion when
I have had to request a member of this
association to perform certain tasks that at
the time were not personally pleasing to
those individuals and yet they readily, ably,
and professionally performed them.
I will not go into detail on these, as it is not
appropriate, however please take my word for
it. Your fellow members are exceptionally
fine people who always do the right thing for
the Johnson County Bar Association.
There is a need to continue this
philosophy, this belief, this attitude, in
the future. It has always been there in the
past. Many of us remember the great motto
of the association being, “Our word is our
bond.” We also remember the slogan that
when you are in court you have two friends,
the opposing counsel, and the court. These
things are repeated over and over, and they
continue to be true.
The reason I believe this will continue
to be the case is that our bar association has
only received one true complaint that I am
aware of in the last few years, and that is
that we started the meetings too early and the
members did not get enough time to talk.
That is why we start the meetings at 11:45
a.m. instead of 12:00 p.m. That is why I have
always been instructed by Linda to wait five
or ten minutes after the noon hour to start the
program. There have admittedly been those
occasions when we were over-structured and
had an over abundance of material to present,
but we try to allow full collegiality to each
occasion.
Another proof that this is a great
association is that there are always people
in our community who are pleased to appear
before you and make presentations. This is not
only locally but state wide. Your association
has an excellent and well-deserved reputation
that has been forthcoming largely because
of the people that have preceded us and the
people who are presently here.
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Obviously none of this in recent times is
possible without Linda Coffee. She is truly
a remarkable person and constantly does an
excellent job for the association. We are very
much indebted to her and very fortunate to
have her.
If there have been any accomplishments
this year that are favorable, I assure you they
are properly attributed to other members of
the bar who have come forward to help, and
to Linda. Our board of directors has grown
in its capacity to handle issues. I think you
will find the truth in this when you realize the
appointments that have been made for various
awards that are given by the bar association.
As you see them come forward, you will be
on notice that this board has done an excellent

job in rewarding members of the association
for their good work.
I am much indebted to this board’s efforts.
I look forward to watching them as past
president next year with the feeling of relief
that all past presidents have. It is no longer
our job to make sure the train stays on the
tracks and the finest association in the state
does not fail.
In hindsight it strikes me that there is
a good deal of good fortune in having an
accomplishment of that type and, therefore,
thank you all for your help in making sure
this year went well.

Thank you
JCBA 2010-2011
Committee & Section Chairs
for your great work and contribution
to the association this past year!
Scott C. Gyllenborg – BarLetter Editor
Hon. Thomas Sutherland, Christine Graham – Herbert W. Walton Bench/Bar Conference
James R. Shetlar – Civil Law Bench/Bar Committee
Lee Urban, Ashley Osborn – Communications Committee
Hon. Stephen Tatum, Michael P. Joyce – Community Outreach Committee
Christine Graham, Hon. J. Charles Droege – Continuing Legal Education Committee
William R. Coffee, Hon. Peter Ruddick – Criminal Law Bench/Bar Committee
Leonard A. Hall – Diversity Committee
Keven M.P. O’Grady – Family Law Bench/Bar Committee
Michael K. Seck, Sue A. Dickey – Fee Dispute Committee
Richard G. Guinn, Scott C. Gyllenborg, John P. Gerstle – Golf Tournament Committee
J. Nick Badgerow, Clifford Cohen – Grievance & Ethics Committee
Donald W. Hymer, Randy McCalla – Juvenile Law Bench/Bar Committee
Katie McClaflin, Timothy McCarthy – Law Day Committee
Scott C. Gyllenborg - Membership Committee
Mark D. Hagan, Katie McElhinney – Municipal Courts Bench/Bar Committee
Anita Tebbe, Kathleen Harvey – Naturalization Committee
Roger Stanton – Nominating Committee
Stacey Janssen – Probate Law Bench/Bar Committee
Lawrence L. Ferree, Adrienne Strecker – Property Law Committee
Keven M.P. O’Grady, Valerie Moore – Family Law Section
Lawrence L. Ferree, Robert E. Lastelic– Senior Lawyers Section
Adrienne Strecker – Young Lawyers Section

To Lien or Not to Lien:
There Isn’t Really A Question
By Christopher A. Gordon & Melissa C. Carpani, Carpani & Gordon, P.A.

Gordon

O

Carpani

ver the years of practicing before the
Internal Revenue Service, we often
have wondered about the effectiveness of the
IRS’s filing of tax liens against the typical
noncompliant taxpayer, and if the liens actually bear favorably on the overall collection
of delinquent tax accounts. This question is
especially troubling in the case of taxpayers
whose assets have equity and who are actively trying to become compliant via installment
agreements or offers in compromise. In our
experience, tax delinquencies most commonly arise from situations created by strained, if
not catastrophic, financial difficulties—when
businesses fail, jobs are lost, health care crises
evolve or divorces ensue. Rarely do tax cases
start with a taxpayer’s simple choice not to
pay their taxes. Instances of mere laziness or
a misguided stand against the government’s
collection of taxes are rare, if not entirely unheard of, in most situations seen by our office. More likely, very real and very serious
circumstances have come into existence for
the taxpayer, and the resulting tax liabilities
are but one repercussion of a life in some kind
of disarray.
While it stands to reason that the tax system
should be designed to incentivize compliance
and reward behavior where taxpayers attempt
to stay or become compliant, the IRS has
historically not shared this viewpoint where
liens are concerned. Rather, the IRS has long
taken the position that it should actively protect
its interests by filing tax liens to be first in
line when a taxpayer attempts to sell property
in cases where a taxpayer owes $5,000.00 or
more, irrespective of efforts being made by
the taxpayer to cure his or her tax ills. Internal
Revenue Code §6321 authorizes the IRS to
seize and sell a taxpayer’s property and apply
the proceeds to the unpaid taxes. Seized
property may be real, personal, or intangible,
and includes salaries, wages, commissions, or
other compensation. Reg. §301.6331-1(a).
A recent report by Nina Olsen, an
ombudsman who researched the lien issue
on behalf of the IRS’s National Taxpayer
Advocate, suggests that the IRS rarely

utilizes its lien rights by liquidating property,
nor is the decision to file a lien contemplative
of the actual filing costs such liens add to
the IRS’s budget. Most troubling, liens are
filed regardless of the effectiveness that the
liens actually have on promoting effective tax
collection. Ms. Olsen convincingly argues
that 966,000 liens were filed in 2009, up
475 percent from 1999, during which time
collections decreased 7.4 percent. More
than one million liens were filed by the
IRS in federal fiscal year 2010, the highest
in nearly two decades and a spike from the
nearly 684,000 filed in the year ahead of the
recession’s December 2007 start, according
to the annual report by the National Taxpayer
Advocate to Congress, which was issued in
January of 2011.
The collection reality is that the lien
procedure is detrimental to almost every
financial, credit, insurability, and employment
relationship a taxpayer has, with its negative
impact lasting for years. In cases where our
firm has been able to argue on behalf of our
taxpayer clients before liens have been filed,
we are often successful in helping the IRS
and the taxpayer reach their mutual goal of
tax resolution, as the revenue officers are as
anxious to successfully close tax files as our
clients, and the revenue officers recognize
liens detract from that goal.
For example, a taxpayer who has
$50,000.00 in equity in his or her home and
a tax delinquency of $20,000.00 might be
savvy to simply borrow the funds from the
equity in the home. This maneuver could
have two beneficial results for the taxpayer:
it would allow the taxpayer to capitate the
IRS’s confiscatory interest and penalties
associated with tax debt, and it would
convert the tax debt into deductible mortgage
interest. The IRS would receive its monies
in a voluntary and efficient manner, and the
taxpayer would replace the tax liability with
debt at a potentially more advantageous
interest rate, limit penalties and interest, and
gain mortgage interest deductibility.
Unfortunately, liens are generally filed
before a taxpayer has a chance to utilize
his or her assets in an efficient manner.
The lien hammers a person’s credit score,
making it problematic to secure loans or
favorable interest rates on refinancing or
initial borrowings. Further, liens commonly
hurt a taxpayer’s chances of getting a job or
maintaining gainful employment. Even if a
taxpayer is able to secure attractive financing
in the face of liens, he or she then faces the
hurdles presented by IRS requirements of
technical submissions to withdraw, subrogate,

or discharge the existing liens. The lien process
yields the inexplicably counterintuitive result
of corrupting the very source by which most
tax delinquencies can be resolved, as the most
common resources the IRS has to collect debt
from are a taxpayer’s future income and/
or ability to restructure debt in a tax neutral
manner.
The IRS countered the Olsen report with
arguments that liens further the agency’s
collection objective, but recent changes in
enforcement policy suggest the IRS has paid
attention to this most recent study and is intent
on more closely evaluating lien efficacy. The
IRS recently announced that it has made
major changes to the lien process. IR-201120, February 24, 2011. IRS Commissioner
Doug Shulman announced, “We are making
fundamental changes to our lien system and
other collection tools that will help taxpayers
and give them a fresh start.”
While most regional revenue officers
we encounter have recognized the realities
inherent in the lien process and have
commonly chosen to work collaboratively
with our clients, those taxpayers who are
working without tax counsel should now see
the benefit of arguments long made in efforts
to request that the IRS refrain from using its
lien authority in cases that do not warrant it.
Following the IRS announcement, changes
to both the lien system and the IRS’s broader
collection system center on the following
core elements:
1. Tax Lien Thresholds to Increase.
The IRS has indicated that it will
significantly increase the dollar
threshold where liens are filed. Until the new threshold is unveiled,
practitioners can use the impending increase in the filing threshold
to argue that withholding the filing
of liens is the prudent course and attempt to resolve the tax issue in the
absence of complicating liens.
2.

Easier to Secure Lien Withdrawals.
The IRS has stated an intention to
streamline the withdrawal process.
Currently, the process in cases
where lien withdrawals are requested for simply selling a home and
using the proceeds to pay tax debt
is a lengthy and complicated one involving submission of contracts, appraisals, escrow agreements, deeds
and property descriptions, and the
requiring an average consideration
LIEN (Continued on page 6)
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time for a first response is forty-five
days, which generally discourages a
potential buyer before a sale can get
off the ground. See IRS Form 14135
and Internal Revenue Code § 6325.
This change in protocol is the most
exciting opportunity we see from
the new agenda for the very reason
that not only will credit scores be
spared, but willing buyers will not
be lost due to unreasonable delays
in closing on properties they are
interested in buying. Additionally,
in cases where taxpayers qualify for
and utilize Direct Debit Installment
Agreements (the taxpayer must have
less than a $25,000.00 debt), liens
will be withdrawn after a probationary period demonstrating payments
will be honored, as opposed to lien
withdrawal occurring only after the
entire amount has been repaid.
3.

Small Businesses Will Have Access
to Installment Agreements. Small
businesses will qualify for automatic installment agreements for cases
where debt is less than $25,000.00,
further limiting the utility of lien filings and the ease with which they
can be withdrawn.

4.

IRS Expands Offer in Compromise
(OIC) Streamlined Process. While
many cases involving clients with
tax liabilities in the hundreds of
thousands of dollars will continue
to have to plow through the entire
OIC Process and make extensive
arguments for the IRS to withhold
lien filings, the IRS has announced
that it will effect a streamlined process for taxpayers with annual incomes of up to $100,000.00 who
have liability which does not exceed
$50,000.00.

The overall effect of the IRS’s
modifications as to when liens are filed
should have a positive impact on your clients
who have tax liabilities under $50,000.00. In
the absence of credit-score-killing liens and
with easier lien withdrawal mechanisms,
the process of collection should also see a
respectful increase in taxpayer workouts and
full payments. Additionally, job searches,
credit applications, and real estate access or
transferability should be much improved.
When representing your clients, whether their
tax issues are massive or relatively modest,
if you can successfully make arguments
to prevent or delay the filing of liens, the
tools available to effect a resolution will be
demonstrably improved.
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Christopher A. Gordon is a shareholder at
Carpani and Gordon, P.A. and focuses on representing clients with tax controversy, corporate
formation, regulation and sales issues and the
corollary estate and tax planning issues of his
corporate clients. Mr. Gordon received his undergraduate degree in Accounting from the University of Missouri Kansas City in 1990 and his
law degree from Washburn University in 1994.
Melissa C. Carpani is a shareholder at Carpani
& Gordon, P.A. and her practice areas primarily include tax and corporate law. Ms. Carpani
received her undergradate degree in English
and Communication Studies from the University of Kansas in 2001 and her law degree from
Loyola University Chicago in 2004.

Cunningham Appraisal, LLC
Providing High Quality,
Professional Appraisal Services
Since 1972 in
Kansas City Metropolitan Area.

Appraising

• Divorce
• Bankruptcies
• Real estate tax valuation
• Estates

Richard Cunningham, SRA, CRP
(913) 339-9321
rick@cunninghamappraisal.com
www.cunninghamappraisal.com

Bankruptcy Law
Chapter 13 Plan Forms and Notice to Creditors
By Jeffrey A. Deines & Shane J. McCall, Lentz Clark Deines, PA

Deines

O

McCall

n December 17, 2010, the judges of
the United States Bankruptcy Court
for the District of Kansas adopted an order
mandating that all debtors in chapter 13 cases
who file on or after March 1, 2011 must use
the chapter 13 plan form. A plan form had already been mandated in the Western District
of Missouri and is mandatory in a number of
courts around the country. Based on the dates
that other courts have established for mandatory plan forms, the movement towards plan
forms seems to have spread swiftly in 2009
and 2010.
A plan form is a template that contains the
necessary skeleton for drafting a chapter 13
plan for the debtor. It has sections dealing with
a number of different plan terms, including
payments, listings of various categories of
claims, and treatment of creditors holding
those claims. What makes a plan form
formulaic is that the legal language has been
adopted by the judges of the bankruptcy court.
The practitioner is only allowed to fill in the
blanks that provide details about creditors
and claims, such as the name of the creditor,
description of collateral, and amount of debt.
The plan form does allow for the use
of nonformulaic language, but it must be
set off under a label called “Non-Standard
Provisions” that lies at the end of each section.
The purpose of the plan form appears to be
increasing the efficiency with which chapter
13 trustees and creditors can evaluate the plan
and determine if objections are necessary.
No longer will the parties in interest have
to sift through plan language drafted by an
attorney who may have used very different
language from another attorney to describe
the treatment of a specific creditor.
Proponents of the plan form have won
out in the bankruptcy courts of Kansas and
the Western District of Missouri. However,
there remains those holdouts who believe that
the form stifles lawyer creativity. At least
for chapter 13 bankruptcy practitioners, the
chapter 13 plan form is not a place for thinking
of creative solutions to debt problems. In
fact, these creative solutions, or responses

to atypical situations faced by a debtor, must
be inserted into the nonstandard provision
sections. If a debtor wants to treat a creditor
differently than the method envisioned by
the plan form, the debtor’s attorney must
keep drafting in a negative manner, such as
“notwithstanding the preceding section, the
debtor proposes to do X.” While this may
make the nonstandard treatment jump off the
page, it does seem to be tilting the playing
field a little more towards the creditors and
chapter 13 trustee.
Another wrinkle involved in drafting a
chapter 13 plan was recently confronted by
the United States Supreme Court in United
Student Aid Funds, Inc. v. Espinosa, 130 S.
Ct. 1367 (2010). In that case, a chapter 13
debtor had proposed repaying the principal
on his student loan debt and discharging the
interest once the principal was repaid, but
he did not initiate the adversary proceeding
that is required under the Bankruptcy Rules.
Despite the provision for discharge being
in violation of the treatment under the
Bankruptcy Code, the Supreme Court ruled
that, because the student loan creditor had
sufficient notice of the plan and did not object,
it was bound by the plan. The student loan
creditor had received due process because
it had been properly served, therefore there
was no basis for relief from a final judgment
as “void” under Rule 60(b)(4). Rule 60(b)
(4) only allows relief from a judgment based
on lack of jurisdiction or lack of due process.
Since the error of the bankruptcy judgment—
allowing confirmation of a plan that violated
the bankruptcy code—did not amount to
an error of jurisdiction or due process, the
student loan creditor could not get relief from
the judgment.
While creditors should be on notice to
examine chapter 13 plans especially closely
after Espinosa, the rise of the plan form
provides a challenge to those attorneys who,
faced with a debtor who must respond to an
atypical situation, must find creative means
of dealing with those issues while still fitting
into the rigid restrictions of the plan form. It
will be interesting to see how the bankruptcy
bar rises to these challenges.
Jeffrey A. Deines is a partner at Lentz Clark
Deines PA and focuses on representing debtors
and other parties in bankruptcy, insolvency, reorganization, receivership and workout matters.
He is Board Certified in business bankruptcy
law by the American Board of Certification,
and is a member of the American Bankruptcy
Institute. Jeff has been listed as Rising Star for

2010 by Super Lawyers and has been listed in
the Kansas City Business Journal as Best of
the Bar in bankruptcy for 2010. In addition to
representing clients, Mr. Deines has authored
numerous articles and publications on bankruptcy topics, and has served as a member of the
Kansas Bankruptcy Bench-Bar Committee. He
received his undergraduate degree in Business
Administration from the University of Kansas,
and his law degree from Loyola Law School of
Los Angeles.
Shane J. McCall is an associate at Lentz Clark
Deines PA and has worked there since the summer of 2009. He has dealt with debtor and creditor issues throughout his career. Mr. McCall received his undergraduate and law degrees from
the University of Kansas. While in law school,
he served on the Kansas Law Review as the
symposium editor, was a member of the Moot
Court Council, and was elected to the Order of
the Coif. Mr. McCall also served as an intern
for the Honorable Dale L. Somers of the United
States Bankruptcy Court for the District of Kansas and was recognized with the 2010 Medal
of Excellence from the American Bankruptcy
Institute in recognition of his class work and research in the field of bankruptcy.

Thank You Fellow Members
of The Johnson County Bar
Association
For Your Referrals!
Patrick Brown
BA, MBA, CPA, JD, LLM
(NYU-Tax)
Attorney at Law
Certified Public Accountant
Tax Litigation
Business Transactions
Large Estates
(913) 385-7200
the BarLetter
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Employment Law Update
Supreme Court Expands Employment Retaliation Claims
By Joe Colantuono, Colantuono Bjerg Guinn, LLC
EMPLOYEE
EMAILS AND
THE
ATTORNEY
CLIENT
PRIVILEGE
Does the attorney-client privilege
apply to emails
that an employee
sends through an
employer’s computer or computer system?
The courts have split on the issue. In Scott v.
Beth Israel Medical Center, Inc., 17 Misc. 3d
934, 847 N.Y.S.2d 436 (N.Y. Sup. Ct. 2007),
the court ruled that the employee’s use of the
employer’s email system deprived the emails
of protection under the attorney client privilege. It explained that the plaintiff could not
claim privilege over email correspondence
sent on his employer-provided email account
because he knew the employer’s policy 1)
reserved use of the account for business purposes only, 2) noted the employer’s ownership of the contents of the account, and 3)
reserved the right to access all communications associated with the account. A similar
result was reached in National Economic
Research Assocs. v. Evans, 21 Mass. L. Rptr.
337, 2006 WL 2440008 (Super. Ct. 2006), because, although the employer’s handbook notified employees that their work-issued email
was subject to monitoring, the handbook did
not clearly address the right to access emails
from personal accounts. The Evans court
noted that many computer users do not know
that the content of such web-based emails
could be stored on their computer hard drives
as temporary internet files.
More recently, the New Jersey Supreme
Court ruled differently, concluding that the
employee’s emails to her attorney were privileged, even though they were sent from her
employer’s computer. Stengart v. Loving
Care Agency, 201 N.J. 300, 990 A.2d 650
(2010). In Stengart, the emails were privileged because 1) the plaintiff used a private,
web-based email account that was passwordprotected, 2) the employer’s privacy policy
covering web-based email was ambiguous,
and 3) the emails included a disclaimer stating that they were confidential attorney-client
communications.
In Holmes v. Petrovich Dev. Co., 191 Cal.
App. 4th 1047, 119 Cal. Rptr. 3d 878 (3d Dist.
2011), the plaintiff/employee relied on Stengart to argue that her emails were privileged,
even though she used her company-issued
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email account and computer to send emails
to her attorney. The court in Holmes declined
to follow Stengart finding that 1) the plaintiff
used a company-issued email account, 2) the
employer’s handbook explicitly prohibited
personal email activity using company resources, 3) the company policy also notified
employees that emails were subject to monitoring, and 4) the employer’s policy stated that
emails were not private. The court concluded
that the plaintiff’s email correspondence was
similar to the plaintiff’s in Scott v. Beth Israel
Med. Ctr. The same issue was addressed regarding temporary internet files. In Long v.
Marubeni Am. Corp., No. 05 Civ. 639, 2006
WL 2998671 (S.D.N.Y. Oct. 19, 2006), the
court explained that temporary internet files
might not be privileged if the employer has
explicitly notified employees that information sent over the internet is monitored.
Based on these decisions, employees should
avoid transmitting emails to their attorneys
through:
• the employer’s server,
• a computer provided by the employer,
• a blackberry which is linked to the
company’s computer and travels through
its server, and
• an email account issued by the employer.
Employers should make sure that their policies explicitly:
• prohibit personal email activity using
company resources,
• notify employees that emails are subject
to monitoring,
• notify employees that the computers,
servers, and email accounts are owned
by the company, and
• inform employees that they do not have
an expectation of privacy and that the
company will monitor their emails.
SEXUAL HARASSMENT BY
NON-EMPLOYEES
In a case of first impression in the Fourth
Circuit Court of Appeals, the court ruled that
an employer may be liable for sexual harassment committed by non-employees if the
employer knew or should have known of the
harassment and failed to take appropriate action to stop it. EEOC v. Cromer Food Serv.,
Inc., 2001 U.S. App. LEXIS 4279, at * 13
(4th Cir. Mar. 3, 2011). The defendant sold
snacks and beverages in vending machines
that route drivers placed in clients’ buildings.
A route driver for Cromer was harassed daily

by two employees in a hospital where Cromer
maintained snack machines. The hospital employees made inappropriate sexual comments
and propositioned the route driver. The route
driver complained to supervisors at Comer,
but Cromer did nothing to remedy the harassment. The route driver also complained to
the hospital supervisor about the two hospital
employees.
After the route driver filed a complaint with
the EEOC, the employer offered a different
route schedule. The route driver declined the
offer, claiming that his hourly pay would be
less on his new shift, and that the new shift
conflicted with his childcare responsibilities.
Cromer terminated the route driver shortly
after he rejected the offer of an alternative
route.
The Fourth Circuit rejected Cromer’s arguments that the driver did not report the
harassment promptly, and that Cromer took
appropriate remedial action by offering an
alternative route. The court concluded that
Cromer would be liable if it knew or should
have known of the harassment and failed to
take appropriate remedial action. It questioned Cromer’s policy that all complaints of
harassment must be brought directly to the
president, explaining that an employee in a
100-member company may be too intimidated to report harassment directly to the president. The court concluded that an employer
cannot insulate itself from liability by adopting a “see no evil, hear no evil” policy.
Finally, the court ruled that Cromer’s offer
of a different route schedule was not a sufficient response to the harassment, because
the driver would be worse off with the new
arrangement. The court commented that the
employer could have asked hospital management to discipline the harassing employees.
ANOTHER NLRB SOCIAL MEDIA
COMPLAINT
In October 2010, the National Labor
Relations Board filed a complaint against a
Connecticut employer because the company
fired a medical technician who made negative comments about her boss on her Facebook page. Now the NLRB is taking aim
at an employer’s response to an employee’s
Twitter posting. In early April, the New York
Times reported that the NLRB was preparing
to file a complaint against the news organization Thomson Reuters because Reuters had
allegedly reprimanded one of its reporters
EMPLOYMENT (Continued on page 9)
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when the reporter posted a Twitter message
that was critical of the company. Reuters is
in contract negotiations with the Newspaper
Guild of America, the union that represents
the company’s reporters. According to the
New York Times, the reporter – in response
to a supervisor’s alleged invitation to send
Twitter posts about how to “make Reuters the
best place to work” — posted the following
to Twitter: “One way to make this the best
place to work is to deal honestly with Guild
members.”
If the NLRB files a complaint in the Reuters case, one issue may be whether the reporter’s Twitter post is an individual expression
or instead is an effort to act in concert with
co-workers to improve working conditions.
Regardless of whether the NLRB files a complaint, employers should think twice before
disciplining an employee for a social media
comment that is critical of the company. Employees, on the other hand, should be aware
that they have a relatively short deadline –
six months – to file an unfair labor practice
complaint with the NLRB. 29 U.S.C. 160(b).
Each year approximately 25,000 unfair labor
practice charges are filed with the NLRB, and
close to one-third are found to have merit.
SECRETLY RECORDING A WORKPLACE MEETING
The NLRB has ruled that an employer
committed an unfair labor practice when it
fired an employee who secretly recorded a
meeting with management. Stephens Media LLC d/b/a Hawaii Tribune-Herald, 356
N.L.R.B. No. 63 (2011). The NLRB based
its decision on the fact that the employer did
not have a policy prohibiting secret recordings or the use of recording devices. In addition, there was no state statute prohibiting
the recording.
The Board ruled that employees may secretly record meetings with their managers
when they reasonably believe the meeting
could result in discipline and: (1) the employer has denied the employee the right to union
representation at the meeting; and (2) the employer does not have a rule against recording;
and (3) the recording does not violate state
or local law. The NLRB also explained that
unlawfully discharged employees who engage in post-discharge misconduct must be
reinstated with backpay unless the employer
proves “misconduct so flagrant as to render
the employee unfit for further service or a
threat to the efficiency of the plant.” This
standard is derived from the Board’s 1969
decision in O’Daniel Oldsmobile, Inc., 179
N.L.R.B. 398.
In Stephens, the employee agreed with
a group of his co-workers that the meeting

should be recorded to document potential labor violations. The NLRB determined that
the employee’s actions were “protected concerted activity” and overturned the employer’s decision to fire the employee for making
the secret recording. Also, the Board required
the employer to rescind a policy prohibiting
secret recordings it implemented after this
incident. The Board said the new rule was
“overly broad.”
The Board did not comment as to whether
their decision would be different if the meeting occurred in a state with a statute that prohibits secret audio recordings of private conversations.
ADA AMENDMENTS
On May 24, 2011, the final regulations implementing amendments to the Americans with
Disabilities Act will go into effect. The modified regulations put into practice the following changes pursuant to the 2008 revisions to
the ADA:
• References to “a qualified individual with a
disability” have been deleted.
• Under the “regarded as” clause in the definition of disability, an individual is no longer
required to show that he/she is “regarded”
by the employer as “substantially limited in
a major life activity.” Instead, the employee
must only show an adverse action by the employer attributable to an actual or perceived
impairment that is not both “transitory and
minor.”
• The EEOC has deleted the definition of major life activities as basic activities that most
people “can perform with little or no difficulty.” The final regulation offers examples
of activities that qualify as “major life activities” due to their relative importance.
• The regulations state that, if ADA coverage
is established under the “regarded as” clause,
the employee must still establish the other
elements of a claim of discrimination, e.g.,
that the employee is qualified and has been
discriminated against because of the impairment.

REJECTING JOB APPLICANTS WHO
FILED FOR BANKRUPTCY
Recent decisions from the United States
Courts of Appeals for the Third and Fifth Circuits have concluded that job applicants who
are rejected because they filed for bankruptcy
do not have claims against a private employer.
Rea v. Federated Investors (3d Cir. Dec. 15,
2010) and In re Burnett, 10-20250 (5th Cir.
March 4, 2011). In each case, the employer
initially selected the applicant then rescinded
the job offer after learning that the applicant
had filed for bankruptcy. Both courts referred
to 11 U.S.C. § 525(a), which expressly prohibits public employers from both “deny[ing]
employment to” and “terminat[ing] the employment of” an employee. But 11 U.S.C. §
525(b), which applies to private employers
only, expressly prohibits “terminat[ing] the
employment of” an employee. The courts
concluded that Congress did not intend to
prohibit a private employer from rejecting
an applicant based on the applicant’s bankruptcy.
Joseph R. Colantuono is a member of Colantuono Bjerg Guinn, LLC in Overland Park,
Kansas, where he practices in the areas of
business litigation, and Title VII, ADA, ADEA,
FMLA, wage/hour and non-compete claims.
Joe received his juris doctor from the University
Nebraska College of Law, and he is a member
of the Ethics and Grievance Committee of the
Johnson County Bar Association.

Mediation services for
civil litigation.
E. Dudley Smith
Overland Park (913) 339‐6757
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Criminal Corner
By Scott C. Gyllenborg, Gyllenborg & Dunn, P.A.

O

n
July
1,
2011,
sweeping amendments to DUI law
in Kansas take
effect.
Among
them are significant changes to
the
administrative penalties for
refusing or failing a test for the presence of alcohol or
drugs. The affect of these changes is to
allow a driver an opportunity to regain
driving privileges and the concomitant
ability to maintain employment or education through the use of an ignition interlock device. In keeping with the current
law, a person under an ignition interlock
restriction will be allowed to operate an
employer’s vehicle without an ignition
interlock device during normal business
activities, as long as the person does not
own the vehicle, or own or control the
business.

a blood or breath alcohol concentration of .08
or greater but less than .15, or an alcohol or
drug-related conviction:
•

The new law establishes these administrative
penalties for a test refusal:
•

•

•

•

•

For a first test refusal, driving
privileges will be suspended for
one year, followed by a one-year
ignition interlock restriction. This
is the same as the current penalty.
For a second test refusal, driving
privileges will be suspended for
one year, followed by a two-year
ignition interlock restriction. The
current penalty is a two-year
suspension.
For a third test refusal, driving
privileges will be suspended for
one year, followed by a three-year
ignition interlock restriction. The
current penalty is a three-year
suspension.
For a fourth test refusal, driving
privileges will be suspended for
one year, followed by a fouryear ignition interlock restriction.
The current penalty is a ten-year
suspension.
For a fifth test refusal, driving
privileges will be suspended for one
year, followed by a 10-year ignition
interlock restriction. The current
penalty is permanent revocation.

The new law establishes these
administrative penalties for a test failure with
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•

•

•

•

Between July 1, 2011, and June 30,
2015, for a first occurrence, driving
privileges will be suspended for
30 days for all offenders, followed
by a 180-day ignition interlock
restriction, or a one-year ignition
interlock restriction for offenders
with certain previous violations on
their record. The prior violations
that will trigger the one-year
ignition
interlock
restriction
include open container, minor in
possession, those violations listed in
the habitual violator statute, three or
more moving violations in a single
year, or any other suspension or
revocation of driving privileges. On
and after July 1, 2015, the penalty
for a first occurrence will return to
the current provision. The current
penalty is a 30-day suspension and
a 330-day restriction to driving for
certain purposes, with an ignition
interlock option.
For a second occurrence, driving
privileges will be suspended for
one year, followed by a one-year
ignition interlock restriction. This
is the same as the current penalty.
For a third occurrence, driving
privileges will be suspended for
one year, followed by a two-year
ignition interlock restriction. The
current penalty is a one-year
suspension and one-year ignition
interlock restriction.
For a fourth occurrence, driving
privileges will be suspended for
one year, followed by a threeyear ignition interlock restriction.
The current penalty is a one-year
suspension and one-year ignition
interlock restriction.
For a fifth occurrence, driving
privileges will be suspended for one
year, followed by a 10-year ignition
interlock restriction. The current
penalty is permanent revocation.

The
new
law
establishes
these
administrative penalties for a test failure with
a blood or breath alcohol concentration of .15
or greater:

•

•

•

•

•

For a first occurrence, driving
privileges will be suspended for
one year, followed by a one-year
ignition interlock restriction. This
is the same as the current penalty.
For a second occurrence, driving
privileges will be suspended for
one year, followed by a two-year
ignition interlock restriction. This
is the same as the current penalty.
For a third occurrence, driving
privileges will be suspended for
one year, followed by a three-year
ignition interlock restriction. This
is the same as the current penalty.
For a fourth occurrence, driving
privileges will be suspended for
one year, followed by a four-year
ignition interlock suspension. This
is the same as the current penalty.
For a fifth occurrence, driving
privileges will be suspended for
one year, followed by a 10-year
ignition interlock restriction. A
person subject to a 10-year ignition
interlock restriction will be permitted
to petition the district court for relief
from this restriction after five years
of the restriction have been served.
The current penalty is permanent
revocation.

A person whose driving privileges have
been suspended for one year will be allowed,
after 45 days of such suspension, to apply
to the Division of Vehicles for an ignition
interlock restriction for the remainder of the
suspension period for the purposes of getting
to and from work or school, an alcohol
treatment program, and the ignition interlock
provider for maintenance purposes. If the
driver is not otherwise suspended, restricted,
or revoked, the division shall approve the
request.
Significantly, and in what may be
remembered as the Full Employment Act for
Criminal Defense Lawyers of 2011, a person
who has been suspended or restricted prior
to the effective date of the law may apply
for retroactive application of the ignition
interlock restrictions.
Scott C. Gyllenborg is the managing partner of
Gyllenborg & Dunn, P.A., a criminal defense
law firm in Olathe, Kansas. He is an adjunct
professor of law at the University of Kansas
School of Law, teaching trial advocacy.

Blue Ribbon Commission
on Kansas Courts

T

his January, Chief Justice Lawton
Nuss announced the appointment of
a 24-member “Blue Ribbon Commission” to
conduct an intensive review of state court operations and structures. The purpose of the
commission is to assist the Kansas Supreme
Court directly, and the legislature and governor indirectly, to find ways to improve the
manner in which our courts serve the people
of Kansas.
Kansas Court of Appeals Judge Patrick
McAnany is the appointed chair of the commission. The other member of the Commission with ties to Johnson County and the
Tenth Judicial District is Senator John Vratil.
The commission has scheduled meetings
throughout the state to hear from citizens
about the Kansas court system.
Because the report of the commission is
expected to have a significant impact on the
future of Kansas courts, including funding
of judges and court personnel, filing fees and
other revenue sources, and access to justice,
members of the Johnson County Bar Association are encouraged to participate in this public meeting. Many citizens have experiences
with our courts that are unsatisfactory to them

“The Right Mediator
Does Make A Difference”

because of a variety of circumstances. As
practicing attorneys, we have a broader view
of the court system, its strengths, and the areas where improvements can be made.
The Commission encourages your written
comments. If you cannot attend the public
meeting, please share your ideas through
the Commission’s website at: http://www.
kscourts.org/Judicial-Branch-Review/Blue_
Ribbon_Commission/default.asp.

Vance C. Preman

Kansas City
Mediation & Arbitration
Service (KCMAS)
(816) 756 . 2323
vpremanlaw@aol.com
4330 Belleview
Kansas City, MO 64111

Out of Area Call (800) 245.8731
(816) 756.3389 (fax)
Certified in Missouri & Kansas
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New Members
Tracy L. Robinson & Associates
818 Grand Boulevard, Suite 600
Kansas City, MO 64106
(816) 842-1317; Fax: (816) 842-0315
Email: davidd@tlrlaw.com
Law School:
University of Kansas
Yr. Graduated:
2006

Jennifer L. Hagg

District Court Trustee’s Office
100 N. Kansas Avenue
P. O. Box 760
Olathe, KS 66061
(913) 715-3602; Fax: (913) 715-3700
Email: jennifer.hagg@jocogov.org
Law School:
Washburn University
Yr. Graduated:
2003

Kathryn M. O’Shea

Hasty & Associates, LLC
7101 College Boulevard, Suite 350
Overland Park, KS 66210
(913) 317-8068; Fax: (913) 317-8058
Email: koshea@hastyassoc.com
Law School:
UMKC
Yr. Graduated:
2007

Joni Cole

Tai J. Vokins

Zachary A. Kolich

Ashley E. Ballweg

Holly A. Theobald-Smith

John S. Sutherland

J.S. Cole & Associates, LLC
1150 Grand Boulevard, Suite 250
Kansas City, MO 64106
(816) 842-3030; Fax: (816) 842-3010
Email: joni@jscolelaw.com
Law School:
UMKC
Yr. Graduated:
2004
Law Offices of Michael R. Wallace
4400 Shawnee Mission Parkway, Suite 100
Shawnee Mission, KS 66205
(913) 362-5400; Fax: (913) 362-4244
Email: zak@mrwallaw.com
Law School:
Washburn University
Yr. Graduated:
2004
South & Associates, P.C.
6363 College Boulevard, Suite 100
Overland Park, KS 66221
(913) 663-7608; Fax: (913) 663-7899
Email: holly.smith@southlaw.com
Law School:
University of Kansas
Yr. Graduated:
2005

Adam Mack

Mary M. Nero

McAnany, Van Cleave & Phillips, PA
10 E. Cambridge Circle Drive, Suite 300
Kansas City, KS 66103
(913) 371-3838
Email: mnero@mvplaw.com
Law School:
University of Missouri
Yr. Graduated:
2009

William K. Schmidt

Douglas P. Hill

12 the BarLetter

Summer 2011

Sanders Warren & Russell, LLP
9401 Indian Creek Parkway, Suite 1250
Overland Park, KS 66210
(913) 234-6100; Fax: (913) 234-6199
Email: dp.hill@swrllp.com
Law School:
Southern Methodist
Yr. Graduated:
2010

Law Office of William Schmidt
4912 Mission Road
Roeland Park, KS 66205
(913) 660-3891
Email: wschmidt.attorney@gmail.com
Law School:
Washburn University
Yr. Graduated:
2009

HOSTETLER
& ASSOCIATES

Certified Court Reporters

Allison R. Trimble

Schlagel Kinzer LLC
201 E. Loula Street
P. O. Box 10
Olathe, KS 66061
(913) 782-5885; Fax: (913) 782-0123
Email: atrimble@schlagelkinzer.com
Law School:
UMKC
Yr. Graduated:
2010
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Foland, Wickens, Eisfelder, Roper &
Hofer, P.C.
911 Main Street, Suite 3000
Kansas City, MO 64105
(816) 472-7474; Fax: (816) 472-6262
Email: wsmith@fwpclaw.com
Law School:
University of Kansas
Yr. Graduated:
1987

David A. Jack

Cullin B. Hughes

Noah D. McGraw

Wayne E. Smith

P. O. Box 350
Mound City, KS 66056
(913) 795-2345; Fax: (913) 795-2161
Email: countyat@hotmail.com
Law School:
Washburn University
Yr. Graduated:
1975
Martin, Pringle, Oliver, Wallace & Bauer, L.L.P.
6900 College Boulevard, Suite 700
Overland Park, KS 66211
(913) 491-5500; Fax: (913) 491-3341
Email: dajack@martinpringle.com
Law School:
Washburn University
Yr. Graduated:
2010

Safehome
P. O. Box 4563
Overland Park, KS 66204
(913) 378-1540; Fax: (913) 432-9302
Email: scoxe@safehome-ks.org
South & Associates, P.C.
6363 College Boulevard, Suite 100
Overland Park, KS 66211
(913) 663-7600; Fax: (913) 663-7899
Email: noah.mcgraw@southlaw.com
Law School:
UMKC
Yr. Graduated:
2010

Johnston, Ballweg & Modrcin, L.C.
9393 W. 110th Street, Suite 450
Overland Park, KS 66210
(913) 223-9770; Fax: (913) 491-4930
Email: aballweg@jbtlawkc.com
Law School:
Washburn University
Yr. Graduated:
2010

Law Office of Adam Mack
3735 SW Wanamaker Rd., Suite A
Topeka, KS 66610
(785) 274-9040
Law School:
Washburn University
Yr. Graduated:
2009
Seigfreid, Bingham, Levy, Selzer & Gee, P.C.
911 Main Street, Suite 2800
Kansas City, MO 64105
(816) 421-4460
Email: chughes@sblsg.com
Law School:
University of Kansas
Yr. Graduated:
2009

Susanna Coxe

Vokins Law Office
201 E. Loula Street
Olathe, KS 66061
(913) 390-0481; Fax: (913) 254-7602
Email: taivokins@vokinslaw.com
Law School:
Washburn University
Yr. Graduated:
2008

Qu

David Dean

Since 1963

8001 Conser, Suite 200
Overland Park, Kansas 66204
www.kcreporters.com

(913) 262-0100

Come Join Your Colleagues
For Fun & Camaraderie
At the

The Johnson County Bar Association
Senior Lawyers Section Annual Party
(All Members 60+ Years)

Thursday, June 23, 2011
5:00 – 7:00 pm
Garozzo’s Ristorante
9950 College Boulevard
Overland Park, KS 66210
Appetizers, Beer & Wine Provided
Cash Bar Available
RSVP to Linda Coffee by June 20th
lcoffee@jocobar.org or (913) 780-5460
Come Join the Fun!

Divorce 101

June 30, 2011 ● 9:00 a.m.–4:00 p.m.
Ritz Charles, 9000 W. 137th Street, Overland Park, KS
7.0 CLE Hours (KS & MO)
Including 2.0 Hours of Professional Responsibility

8:30-9:00 a.m.

Registration & Opening Comments

9:00-9:50 a.m.

The Ethical Practice of Domestic Law
Stephanie Goodenow & Jessica White

9:50-10:40 a.m.

Property Division
Hon. Allen Slater & Valerie Moore

10:40-10:50 a.m.

Break

10:50-11:40 a.m.

Where is the Law?
Ronald Nelson

11:40-12:30 p.m.

Lunch

12:30-1:20 p.m.

Parenting Plans—The Easy Way & The Hard Way
Hon. Neil Foth, Susan Galamba & Shea Stevens

1:20-2:10 p.m.

Support
Hon. T. Kelly Ryan, Hon. Thomas Foster & Scott Mann

2:10-2:20 p.m.

Break

2:20-3:10 p.m.

Services for Divorcing Families
Gary Kretchmer & Trina Nudson

3:10-4:00 p.m.

Ethical Pitfalls: Areas That Will Get You in Trouble if You Don’t Know
Where to Get Help!
Keven M.P. O’Grady

Registration Fee | $225 Members/$275 Non-Members
(includes seminar, handouts, lunch and breaks)

Register and pay by credit card online www.jocobar.org!
Name(s):__________________________________________________________________
Address:__________________________________________________________________
Total Enclosed: $_____________ (Mail to Johnson County Bar Association CLE, 130 N. Cherry, Ste. 202, Olathe, KS 66061)
Questions? Contact Lori Maher, CLE Director (913) 829-6941

21st Annual

JCBA Golf Tournament
September 29, 2011

12:30 p.m. Lunch & Range Balls| 1:30 p.m. Shotgun Start
Four Person Scramble | Proximity Contests
Lunch | Beverages | Post-Play Reception

Falcon Ridge Golf Course
20200 Prairie Star Parkway
Lenexa, KS

| Registration & Sponsorship Options |
Please check Appropriate Box

___ Single Player Fee ($125)

___ Team of Four ($500)

___ Hole Sponsor ($350)

___ Beverage Sponsor ($1,000)

___ Trophy Sponsor ($500)

___ Team Photo Sponsor ($500)

All sponsorships include commemorative pin flag, signage,
and recognition in the event program, at an upcoming Bar Luncheon,
in the BarLetter, and on the JCBA website!

PLAYER & SPONSOR REGISTRATION
Firm Name____________________________________________________________
Player #1 __________________________ Player #3 __________________________
Player #2 __________________________ Player #4 __________________________
Team Contact__________________________ E-mail___________________________
Incomplete teams are welcome — we will pair you!
Total Amount Enclosed: $______ (Make Checks Payable to Johnson County Bar Association)
Return to: Johnson County Bar Association; 130 N. Cherry, Ste. 202; Olathe, KS 66061
Questions? Contact Linda Coffee at (913) 780-5460 ● Fax (913) 780-5480 ● lcoffee@jocobar.org

Call 866.376.0950
or visit LawPay.com
to get started today!

client@website.com

https://payments.lawpay.com

https://payments.lawpay.com

Your Invoice

About LawPay
Over 10,000 attorneys choose LawPay
to accept credit card payments in
their practice, offering clients a
secure, simple method of payment.

The LawPay Advantage:
Improve collections.
Increase cash flow.
Reduced processing fees
No contract or annual fees
Separate earned and unearned fees.
Secure and PCI Compliant.

The Easiest Way to Get Paid!
Secure Online Payments for Your Firm
Easy as 1-2-3!
Take advantage of our customized payment solution that allows your clients to make
secure payments online even if you do not have a website.
1 Send a secure link to your clients.
2 Clients enter card information and click to submit payment.
3 Payment is automatically transferred to your checking account.

In addition to email, your secure payment page can easily be attached to your website
offering clients additional payment flexibility.

Secure
Using a secure payment page allows clients
to enter their own credit card information,
eliminating the need to collect or store
sensitive card information in your office.
Call 866.376.0950 or visit LawPay.com
to get your customized billing page today!

AffiniPay is a registered ISO/MSP of Harris, N.A., Chicago, IL.

Trust

your transactions to
the only program
recommended by over
60 bar associations!

Bradley Software Debuts New Service
By J. Bradley Short, President, Bradley Software

O

n May 20, 2011, Bradley Software,
LLC, a Johnson County firm which
has been supplying child support and other
family law software to the Kansas family law
bar since 1992, initiated a new internet service, ChildSupportTools.com. The new online service makes single-case child support
software available to self-represented family
law litigants in Kansas.
After noticing that an increasing number
of “free trial” downloads of their child support software programs were being requested
by non-lawyers, Brad Short (Short, Borth
& Thilges, LLC) and Randy Spivey (SoHo
Consulting, LLC) the principals in Bradley
Software, LLC, became curious.
After several Johnson County judges confirmed that increasing numbers of self-represented litigants were showing up in court
with child support worksheets prepared with
the firms’ software, Brad and Randy decided
to develop a low cost, single case, online version of the software which the firm supplies
to hundreds of Kansas attorneys and judges.
Also under development are online, single
case versions of the firm’s software for Texas
and Missouri. Presently under consideration
are versions for non-English-speaking litigants, and availability of the firm’s Bradley
ParentingTime Calculator® calendaring software.
Access to ChildSupportTools.com costs
$19.95 for a thirty-day period, and may be
renewed for additional thirty-day periods if
desired, although longer initial periods of
forty-five and sixty days are also available.
Designed for the self-represented litigant
interested in child support calculations for a
single case, the program uses extensive video
tutorials to guide the user in filing out the
information needed to prepare and accurate
Kansas Child Support Worksheet. The program also prints out the resulting worksheet
and supporting calculations
The firm believes that the service will also
be of interest to attorneys who occasionally
need to calculate child support obligations,
but don’t want to undertake the onerous task
of “doing it by hand” and don’t need yearround access to the firm’s professional programs which permit calculations for an unlimited number of cases.
The need for the new service was also made
apparent by the increasing burden imposed
on family law trial courts by the difficulty
experienced by self-represented litigants in
preparing adequate child support worksheets
for courtroom presentation. Appreciating
that trial judges don’t have sufficient time to
guide litigants in the application of the Child
Support Guidelines and the preparation of ap-

propriate child support worksheets, the firm
undertook a 16 month program to develop the
online tools necessary to make their professional software available to the non-lawyer
user.
Although online programs can be found
which prepare “estimates” of Kansas child
support obligations, ChildSupportTools.com
actually generates the child support worksheet required by the Kansas Child Support
Guidelines, and includes the adjustments
based on all of the Guidelines criteria. ChildSupportTools.com stores the user’s data for
future retrieval, permitting updates at a later
date, automatically adjusting the children’s
ages for the passage of time. The program

and the results are available for rapid access and instant update by the end user
from any internet access point anywhere
on the globe, including desktops, laptops,
and smart phones, both at home and in the
courtroom.
Additional information on the firm’s professional programs may be found at www.
bradleysoftware.com, and the new online
service is at www.childsupporttools.com.

Kansas City
Real Estate
e
Relax, one call to th p
u
Steve Kornspan Gro
and it’s done!
solution to your clients toughest
W e’reandthemost
challenging real estate issues

aDivorce, Probate or Distressed Property
aHome Prep, Repairs & Staging
aEstate Sales, Auctions, Moving
aVacant Property Management
aSelling or Buying Your Home

When Experience Matters
The

STEVE

KORNSPAN

Associate Broker KS & MO
ABR, CDPE, GRI, SRES

GROUP

913-871-4148

Steve@SteveKornspan.com

See the KC Market Trends at KCRealEstateReport.com
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Bulletin Board
The law firm of White Goss
Bowers March Schulte &
Weisenfels is pleased to announce that former Kansas
Securities
Commissioner
Marc Wilson has joined the
firm. Wilson’s practice will
focus on corporate transactional work for
the firm’s business clients and regulatory
response within highly-regulated financial
industries including securities, banking, finance, insurance and franchising. Wilson
holds J.D. and LL.M. degrees from Boston
University School of Law, an M.B.A. from
Boston University Graduate School of Management and is a Phi Beta Kappa graduate of
the University of Kansas. Wilson provides
updates on securities and corporate law issues
on Twitter and LinkedIn.

Leaders and staff from state and local bar associations in Kansas attend the Bar Leadership Institute
in Chicago, IL.

Manson & Karbank and
Anne E. Burke, P.A., are
pleased to announce the addition of Kelli M. Broers as
an associate attorney. Ms.
Broers previously worked
for the Honorable W. Dan
Biles, Kansas Supreme Court. She received
her Bachelor of Arts Degree cum laude from
Missouri State University in 2003 and her Juris Doctorate degree with dean’s honors from
the Washbutn University School of Law in
2008. Ms. Broers practices family law and
also hopes to develop an equine law practice.
Sanders Warren & Russell
LLP is pleased to announce
the addition of Erik H. Nelson as an Associate. Erik
received his J.D. from the
University of Kansas School
of Law in 2008 and his B.S.
from Concordia College in 2005. Mr. Nelson
will focus his practice primarily in insurance
defense litigation, personal injury, commercial, and construction litigation.
The Jones Law Firm, P.A.
is pleased to announce that
Jimmy E. Allen, Jr. has
joined the firm of counsel.
Mr. Allen has also recently
established the firm Allen
Law, Chartered. Mr. Allen
graduated in 1997 from the University of
Notre Dame Law School. He received his
B.A. from Pittsburg State University in 1994,
majoring in political science. He primarily
practices in the areas of commercial litigation, personal injury, family law, business
formation, and estate planning.
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Your Independent,
Locally Owned
Friendly Trustee
“A Leading Independent Trust
Company….”
Investment Advisor Magazine
WWW.GTRUST.COM

GTRUST_OP@GTRUST.COM

913-451-0900

OVERLAND PARK TOPEKA WICHITA LARNED MARYSVILLE

Address Changes
Phil Stein

Norton Hare, L.L.C.
9200 Indian Creek Parkway
Suite 660
Overland Park, KS 66210
(913) 906-9633; Fax: 906-9985
Email: phil@nortonhare.com

Tom Gerke

Christopher Spence Stover

Jordan O. Schwartz

Law Office of C. Spence Stover
102 S. Cherry, Suite 5
Olathe, KS 66061
(913) 791-9525; Fax: (913) 791-9531
Email: spence@spencestoverlaw.com

Law Office of Jordan Schwartz, P.A.
10955 Lowell Avenue, Suite 630
Overland Park, KS 66210
(913) 642-4529; Fax: (913) 642-5860
Email: jordan@jslawkc.com

Larry C. Hoffman

Andrew B. Protzman

YRC Worldwide Inc.
11125 Brookwood Avenue
Leawood, KS 66211
(913) 851-8854
Email: tom.gerke@yrcw.com

Attorney at Law, Chtd.
Compass Corporate Centre
11225 College Boulevard, Suite 110
Overland Park, KS 66210
(913) 345-1800; Fax: (913) 663-5335
Email: lchoffman@larrychoffman.com

Protzman Law Firm, LLC
1100 Main Street, Suite 2550
Kansas City, MO 64105
(816) 421-5100; Fax: (816) 421-5105
Email: andy@protzmanlaw.com

Jeffrey S. Kruske

Michael S. Jones

Carter LLP Attorneys
114 N. Cherry
Olathe, KS 66061
(913) 815-7326; Fax: (913) 548-4818
Email: eric@carterllp.biz

Schlagel Kinzer LLC
201 E. Loula
P. O. Box 10
Olathe, KS 66051
(913) 782-5885; Fax: 782-0123
Email: jkruske@schlagelkinzer.com

Tami L. West Stratton

The Jones Law Firm, P.A.
7015 College Boulevard, Suite 375
Overland Park, KS 66211
(913) 322-7200; Fax: (913) 322-9275
Email: mike.jones@jones-law-firm.com

Jimmy E. Allen, Jr.

UMB Bank
7109 W. 80th Street
Overland Park, KS 66204
(913) 967-6545; Fax: 648-5052

The Jones Law Firm, P.A.
7015 College Boulevard, Suite 375
Overland Park, KS 66211
(913) 322-7216; Fax: (913) 322-9275
Email: jallen@jones-law-firm.com

Stephen M. Fletcher

Snyder Law Firm, LLC

Fletcher, Rohrbaugh & Chahine, LLP
601 N. Murlen, Suite 20
Olathe, KS 66061
(913) 390-8555; Fax: (913) 390-8101
Email: smfletcherlaw@gmail.com

Denise E. Farris

Farris Law Firm, L.L.C.
1600 Genessee, Suite 433
Kansas City, MO 64102
(913) 220-6203; Fax: (816) 842-0877
Email: dfarris@farrislawfirm.com

Scott K. Martinsen

Kirkland Woods & Martinsen PC
6201 College Boulevard, Suite 250
Overland Park, KS 66211
(913) 469-0900; Fax: (913) 469-0990
Email: smartinsen@kwm-law.com

Stephen D. Kort

Stephen D. Kort, Attorney at Law
7285 W. 132nd Street, Suite 340
Overland Park, KS 66213
(913) 782-7082; Fax: (913) 897-9300
Email: stephen.kort@att.net

Paul D. Snyder
Karen Snyder
Brad Mirakian
13401 Mission Road, Suite 207
Leawood, KS 66209
(913) 685-3900

Nicole Piskuric

Gates, Shields & Ferguson, P.A.
10990 Quivira, Suite 200
Overland Park, KS 66210
(913) 661-0222; FAX: (913) 491-6398
Email: nicole@gsflegal.com

Eric Carter

Carly Farrell

Law Office of Carly E. Farrell
114 N. Cherry
Olathe, KS 66061
(913) 890-4790; Fax: (913) 890-4794
Email: carly@farrell-lawfirm.com

Paul D. Cramm

Paul D. Cramm, Chtd.
7450 W. 130th Street, Suite 305
Overland Park, KS 66213
(913) 322-3265; Fax: (913) 322-7371
Email: paulcramm@hotmail.com

Stephen B. Horner

City of Overland Park
Senior Assistant City Attorney
8500 Santa Fe Drive
Overland Park, KS 66212
(913) 895-6085; Fax: (913) 895-5095
Email: steve.horner@opkansas.org

Paula L. Brown

Walters Bender Strohbehn & Vaughan, P.C.
1200 Main Street, Suite 2500
Kansas City, MO 64105
(816) 421-6620; Fax: (816) 421-4747
Email: pbrown@wbsvlaw.com

Marc S. Wilson

White Goss Bowers March Schulte & Weisenfels
4510 Belleview, Suite 300
Kansas City, MO 64111
(816) 502-4721; Fax: (816) 753-9201
Email: mwilson@whitegoss.com

Need An Appraisal?
Do You Have Clients That Are:
Filing For Divorce
Dividing An Estate
Going Through A Bankruptcy

Let Us Help!!
Call 913-402-0120
Or Visit www.express-appraisals.com
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Johnson County DA’s Office Expands
Mental Health Diversion Program

A

s some of you may be aware, Johnson County has received almost
$250,000 in federal grant money to fund the
Justice Mental Health Collaboration Program
(JMHCP), a program aimed at identifying
and providing services to mentally ill individuals involved in the criminal justice system.
Through its participation in the JMHCP the
Johnson County District Attorney’s Office
has significantly expanded its Mental Health
Diversion Program. The objective of Mental
Health Diversion is to direct mentally ill defendants into treatment with Johnson County
Mental Health (JCMH) when appropriate.
Individuals placed on Mental Health Diversion are not monitored by a traditional diversion case manager but by a case manager
from JCMH. Prior to the expansion, Mental
Health Diversion was available only to those
defendants suffering from severe and persistent mental illness (SPMI). Because of the
expansion, Mental Health Diversion is now
available to defendants suffering from SPMI
as well as defendants with chronic mental
illness not currently classified as severe and
persistent.
In order to participate in Mental Health
Diversion a defendant is required to submit

an application for the program to the District
Attorney’s Office. A defendant does not need
to specify whether they are applying for SPMI
or Non-SPMI Mental Health Diversion. If the
application is approved by the District Attorney’s Office it will be forwarded for further
review by JCMH. A case manager will then
contact the defendant’s attorney and the attorney will be responsible for scheduling an assessment with JCMH. A defendant’s eligibility for Mental Health Diversion will be based
in part on a letter of recommendation along
with a treatment plan from JCMH. It is during this assessment that JCMH will determine
if the defendant meets the criteria for SPMI
or Non-SPMI Mental Health Diversion. Due
to grant restrictions, defendants charged with
person offenses as classified by statute will
not be eligible for Non-SPMI Mental Health
Diversion.
Mental Health Diversion is available only
to Johnson County residents. Defendants
approved for the program will be placed on
diversion for a period of at least 12 months.
During the term of diversion, defendants
must participate in treatment with JCMH. Final approval for any Mental Health Diversion
will be made by the Diversion Section Chief

based upon the recommendations of JCMH
and the General Policy of the District Attorney’s Office Adult Diversion Program.
For more information please contact the
District Attorney’s Office Diversion Unit at
(913) 715-3114 or visit our website at http://
da.jocogov.org/default.shtml.

QUALITY PROFESSIONAL SERVICE
FOR ALL YOUR PRINTING NEEDS.
- FREE DELIVERY IN JOHNSON COUNTY • Business Cards
• Letterhead
• Envelopes

• Announcements
• Postcards
• Folders

Cornerstone Printing
913-645-3681

cornerstoneprinting.co@gmail.com
www.cornerstoneprintingco.com
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Law Library
Estate planning for farmers and ranchers
David A. Ludtke and Burnell E. Steinmeyer
Thomson/West
KF 750 .K4 2002
Fundamental probate procedures and practice
David R. Alig, Linda Hart Tabory, Ruth L. Landau Vano
NBI, Inc.
CLE KFK 765 .F863 2010
Google for lawyers : essential search tips and
productivity tools
Carole A. Levitt & Mark E. Rosch
ABA, Law Practice Management Section
K87 .L48 2010
Handling the police liability claim
Henry E. Couchman, James R. Jarrow, Andrew
B. Protzman, Robert B. Van Cleave.
NBI, Inc.
CLE KFK 1307.P8 H36 2011
Kansas foreclosures and workouts
M. Catherine Hartnett, Robert D. Kroeker, Robert M. Swiss, Ronald S. Weiss.
NBI, Inc.
CLE KFK 130.5.F67 K365 2011
Labor and employment arbitration in a nutshell
Dennis R. Nolan.
West Nutshell Series
KF 3425 .N638 2007
Litigating nursing home abuse cases
David Couch, Libby Edwards and David Hoey
Thomson/West
KF 3826.N8 C68 2007
Model jury instructions : business torts litigation
ABA – Business Torts Litigation, Subcommittee
on Jury Instructions
KF 8984.A65 M64 2005 + CD-ROM
Police misconduct: law and litigation
Michael Avery, David Rudovsky and Karen M.
Blum
West
KF 9409 .A98 2010
Qualified settlement funds and section 468b
Robert W. Wood
Tax Management Portfolios
KF 6289.A1 T35 no. 738
Representing nonprofit organizations
Marilyn E. Phelan
Tax practice series (Deerfield, Ill.)
Oversize KF 1388 .P4732

Rights of prisoners
Michael B. Mushlin.
Thomson/West
KF 9731 .G6 2009
Social media for lawyers : the next frontier
Carolyn Elefant & Nicole Black
ABA, Law Practice Management Section
KF 320.A9 E44 2010
Successful financial settlements for your divorce client
Matt Barberich, Joseph W. Booth, Bruce D.
Mayfield, Robert T. P. Metcalf
NBI, Inc.
CLE KFK 535.Z9 B37 2011
Virtual law practice : how to deliver legal services online
Stephanie L. Kimbro.
ABA, Law Practice Management Section
KF 320.A9 K56 2010

Links of Interest
Twin Cities Suburban Legal Clinics Article
http://www.startribune.com/local/
south/121452159.html
Fort Leavenworth Legal Assistance
http://usacac.army.mil/cac2/Staff/osja/LegalAssistance.asp
Military Legal Help
http://statesidelegal.org/
Johnson County Community Resources:
http://www.srs.ks.gov/agency/KCM/Documents/communityresources/opresources.pdf

FAQ - Persons Authorized
to Checkout Books
I want my paralegal, law/office partner or courier to check out a book at the law library under
my name and Supreme Court number. Can I
do this?
Answer: Yes but if this will be a regular occurrence we need a letter on your letterhead authorizing the person/service to check out materials.
Call us if you want to email us a letter. If not a
regular occurrence, you still need to call us to
authorize the library to check out to someone
other than yourself. Letter authorizations expire
at the end of each calendar year.

mediation
The Experience
You Need, To Make
Settlement Happen

Law Library
Courthouse
100 N. Kansas Ave.
Olathe, KS 66061
Phone 913-715-4154
Fax 913-715-4152

Henry Cox
Mediator
Arbitrator

Trial Lawyer over 27 Years
Mediator/Arbitrator 15 years
Mediator Instructor 15 years
“Best of the Bar” 2002 - 2008
“Super Lawyers” Kansas/Missouri
Commercial Law, Personal Injury,
Employment, Civil Rights,
Construction, Land Use, Estates,
Professional Malpractice, Abuse,
Debtor/Creditor, Business Dissolution

(913) 707-0331 or (816) 268-1022
hcoxlaw @ aol.com
4310 Madison Ave.
Kansas City, Missouri 64111
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Kauffman Center for Performing Arts
By Scott C. Gyllenborg, Gyllenborg & Dunn, P.A.

Pictured from L to R: John Philip Stone, Sheryl Kiefer, Larry Kembell, Andrea Heldt Coates, John MacDonald and Cindy Knudsen.

R

epresentatives of the Kauffman Center for Performing Arts spoke at a membership luncheon meeting earlier this year to
promote the center and its upcoming grand opening scheduled for September 16-17. Along with a stunning visual display
of the center’s state-of-the-art Muriel
McBrien Kauffman Theatre and Helzberg Hall, the representatives shared the
history of the conception and construction of this fantastic venue that began in
1995 with Muriel Kauffman’s dream of
a performing arts center for her beloved
Kansas City. Paid for entirely with
private funds, the center was designed
by internationally renowned architect
Moshe Safdie and is being built on thirteen acres between downtown Kansas
Specializing in immigration matters for
City, Missouri and the Crossroads Arts
employers and individual clients:
District, at 1601 Broadway.
A special performance featuring tenor
Placido Domingo will christen the Muriel
Kauffman Theatre on Friday, September
16. Jazz artist Diana Krall, joined by classic
violinist and conductor Itzhak Perlman, will
perform to inaugurate Helzberg Hall on the
evening of Saturday, September 17.
The presentation described two ways that
supporters of the arts can contribute financially to the continuing success of the Kauffman Center for Performing Arts: through
the Children’s Wall with a handprint of a
youngster who deserves special recognition,
and through the seat naming campaign with
a commemorative plaque on a theater seat
naming the patron or other individual in recognition of his or her love of the performing
arts. You can learn more about the Kauffman Center for Performing Arts at www.
kauffmancenter.org.
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Business Visas (immigrant and non-immigrant)
I-9 Training & Audits
International Adoption
Family Immigration
Naturalization and Citizenship

Law Office of Kathleen Harvey
Corporate Lakes on Metcalf
7011 West 121st Street, Ste. 102
Overland Park, KS 66209
Phone: (913) 491-6331 Fax: (913) 491-6318
E-mail: Kathleen@harveyimmigration.com
Web: www.harveyimmigration.net

The Johnson County Bar Foundation
Presents...

Join us on Saturday, October 22, 2011 for some pedal to the metal fun at the
Johnson County Bar Foundation's
2011 Charity Auction and Legacy Celebration!
Where: The Garages at the Kansas Speedway (I-70 and I-435, on the racetrack infield)
When:

5:00 p.m. to Midnight (a block of hotel rooms will be available for your convenience)

Get your motor runnin' with cocktails, appetizers, dinner catered by
PB&J, silent auction and dancing to The Stolen Winnebago’s!
Here’s just a sampling of silent auction items:
•
Professional Photography Sessions
•
Romantic Getaway at Chateau Avalon
•
Personal Training Sessions
•
Skydiving Experience
•
Kansas Speedway Season Tickets
•
Woodside Heath & Tennis Club Membership
•
KU Basketball Tickets
•
Chicago Weekend Getaway
•
Spa Package
•
Wine … And much, much more
The action revs up with a raffle you won't want to miss. The more raffle tickets you buy the better chance you
have to win a Motorcycle or a Vegas Trip!! Raffle tickets are 1 for $20 / 4 for $60 / 10 for $100.
Attire: Motor Chic.

From street racing to the speedway. Whether you draw inspiration from Charles Lindbergh's bomber jackets and driving goggles of the
1920s, James Dean's biker apparel in "Rebel Without a Cause," the standard issue racing attire a la Ricky Bobby, or the sleek chic look
of an Italian Ferrari race car driver. It's the same classy but casual attire of past JCBF auctions, just with a different twist!

Tickets are on sale now but act fast to ensure your spot!
You can purchase event and raffle tickets online at
www.jocobar.org or contact the Bar Association at (913) 780-5460.
the BarLetter
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Law Day 2011
The Johnson County Bar Association sponsored an essay contest in conjunction with
Law Day 2011. Students in grades 11 and 12
were invited to write an original essay of at
least 350 words, but no more than 500 words
in length. Two scholarships in the amount of
$250 were awarded to the top two scoring essays. Students were asked to address the following question in their essay:
Finding a balance between constitutional
freedoms and public safety is an ongoing
struggle for lawmakers and law enforcement. With the rise of violence in schools,
these issues are becoming increasingly important in school systems throughout the
country. What limits do you think are appropriate when it comes to school dress
codes, school locker searches, metal detectors, drug testing and cell phone policies?
Included are the winning essays. Essays were
judged by members of the Johnson County
Bar Association Board of Directors and the
$250 scholarships were sponsored by the
Kansas Bar Association.

Front row (L to R) Taylor Thompson, Olathe North High School (graduated in May and will be attending Creighton University in the fall) and Ciera Foreman, Blue Valley North High School (graduated in
May and will be attending University of Kansas this fall. Back row (L to R) Adrienne Strecker, South
& Associates and JCBA Board member and Jack Nelson, Olathe Northwest High School (graduated
in May and will be attending Creighton University in the fall). Taylor and Jack were both honorable
mentions and Ciera was a full scholarship winner. Not pictured were Angela Chu, honorable mention
and Abbie Waldo, full scholarship winner.

Law Day Essay
by Ciera Foreman

The balance between constitutional freedoms and public safety is a precarious one, teetering on the tip of a double-edged sword. On
one side, you unconditionally uphold all constitutional freedoms, endangering citizens because of their limitless freedoms. While on the
other side, you protect public safety, limiting constitutional freedoms. This is a struggle in all facets of society but particularly in the context of public schools. The safety of all students is paramount to the individual rights of one which is why I believe a reasonable amount
of limits on constitutional freedoms in public schools is not only appropriate, but also necessary.
As the levels of violence and crime escalated over the past 50 years, the judiciary has often been called upon to interpret the constitution
as it applies to the school system and students. The Supreme Court has ruled on issues concerning a student’s right to free expression in
Tinker v. Des Moines Independent School District, privacy rights in high schools in New Jersey v. T.L.O.,corporal punishment and discipline methods in Ingraham v. Wright, and student athletes and drug testing in Vernonia School District v. Acton in some of the landmark
cases of the last century. In some cases, the Supreme Court ruled in favor of student’s rights, but a majority of the time, they rule in favor
of the school and uphold its ability to limit a student’s constitutional freedoms in the name of public safety.
This is justified by the fact that students are compelled to be at school by other laws of the government and therefore the government
is compelled to protect all students by any way it deems necessary. That means students must forfeit some constitutional freedoms and
protections upon ascending the schools steps. However it does not mean they are completely freedom-less or without any protections.
New Jersey v. T.L.O. is a good demonstration of the balance needed to protect student’s rights while also ensuring a safe environment
for all. The Court’s decision upheld a school’s right to search the property of a student if there is “reasonable suspicion” a crime is being
committed or a rule is being broken. School officials must be able to interrupt activities that endanger other students, making what may
seem to be an “unreasonable search and seizure” very reasonable in certain contexts.
The precedent of limiting freedoms in schools established in cases like New Jersey v. T.L.O. should be applied in all cases concerning
school safety in terms of issues such as the school dress code, school locker searches, metal detectors, drug testing, and cell phone policies. Safety of all students is the predominant concern of any given school and so, a student’s right to a safe learning environment comes
at the expense of other rights. The balance between constitutional freedoms and public safety rests on a cerate knife, a knife where one
side is a forest of danger and death while the other is smooth and safe.
Jacobs, Tom. 10 Supreme Court Cases Every Teen Should Know. New York Times on the Web. The
New York Times Company, 21 April 2011. Web. 15 Sept. 2008.
New Jersey v. T.L.O. No. 83-712. Supreme Ct. of the US. 15 January 1991.
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Law Day 2011
Compromising Civil Liberties:
Ensuring Personal Safety in Our Schools
by Abbie Waldo
Teachers, parents, and students expect schools to provide a protected
learning environment. With the rise of violence in schools must come increasingly stricter school policies to maintain utmost safety. With an increased number of school shootings such as the unforgettable Columbine
massacre in 1999, there is no other option than to take matters such as locker
searches, drug tests, and dress codes more seriously. There must be a compromise between loss of civil liberties and the security of students and adults
in our school systems. Most are willing to make additional sacrifices to ensure personal safety.
Schools must implement additional security procedures and
adapt to the more current requirements that past tragedy and loss of
life has dictated. The students who perpetrated the shootings at Columbine wore trench coats, which easily concealed the weapons they
used in the massacre. It is only common sense that dress code limits
are tightened to a certain extent without removing students’ freedom
of creativity. Clothing items such as large coats and overly baggy
shirts and pants that can conceal weapons should therefore be against
school policy. Metal detectors do not inconvenience anyone who has
good intentions. Personal searches of personal property or storage
areas, if conducted in a reasonable and dignified way, should also not
be offensive if a student has nothing to hide.
As found in the 1985 Supreme Court case of New Jersey vs.
T.L.O., these personal searches of students are reasonable. From
this case, the court concluded that a school official may properly conduct
a search of a student's person if the official has a reasonable suspicion that
a crime has been or is in the process of being committed. Also, there must
be a reasonable cause to believe that the search is necessary to maintain
school discipline or enforce school policies (SIRS Government reporter).
It is only when searches are not conducted properly or the use of excessive
force comes into play that problems arise.
In 2009, the U.S. Supreme Court ruled that constitutional rights were
violated when an eighth grade honor student in Safford, Arizona was stripsearched based upon the accusation of another classmate who reported that
she had given her ibuprofen. The American Civil Liberties Union brought
suit against the school officials who conducted the improper search.
This case clarified the difference between personal searches and
locker or backpack searches. Six judges in the case, Safford Unified
School District v. Redding, found the search to be unreasonable and
unconstitutional (American Civil Liberties Union).
Instances such as the Redding case magnify the need for common
sense, compassion, and consideration for maintaining the dignity of
students. It should be at the forefront of stricter school policies and
how they are implemented with the ever-increasing safety concerns.
With such goals in mind, school safety and security procedures can
keep pace with the more dangerous times. Students can give up certain freedoms without loss of fourth amendment rights in exchange
for safety and security.
Sources
"NEW JERSEY v. T.L.O." n.pag. SIRS Government Reporter. Web. 21 Apr.
2011.
"Safford Unified School District v. Redding." American Civil Liberties
Union. Web. 21 Apr. 2011. <http://www.aclu.org/drug-law-reform/saffordunified-school-district-v-redding>.
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CLE Calendar
June 28, 2011
Trial Skills: Appellate

September 7, 2011
Probate Law CLE

12:00-1:40 p.m. - 2.0 hours
Johnson County Administration Building

Topic and Time Pending
Ritz Charles

June 30, 2011
Divorce 101 CLE

September 20, 2011
Law Practice Skills 101:
Criminal

8:30 a.m. - 4:00 p.m. - 7.0 hours
(incl. 2.0 hours of professional responsibility)
Ritz Charles

12:00-12:50 p.m. - 1.0 hours
Johnson County Administration Building

July 14, 2011
Probate Law Legislative Update
12:00-12:50 p.m. - 1.0 hour
Johnson County Administration Building

August 15, 2011
Law Practice Skills 101: Juvenile
12:00-12:50 p.m. - 1.0 hours
Johnson County Administration Building

Register Online
www.jocobar.org

Save the
Date!
November 2nd
John Shamberg
Memorial CLE
Ritz Charles
Overland Park, KS
Watch for More Details Soon!
22 the BarLetter
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CRASH
FORENSICS.com
AIR BRAKE FAILURES
CRASH RECONSTRUCTION
EDR DOWNLOADS
MECHANICAL FAILURES
MAINTENANCE DEFECTS
MOUNTAIN GRADE CRASHES
TIRE FAILURES
TRUCKING COMPLIANCE
TRUCK DRIVING STANDARDS
TRUCK UNDERRIDE CRASHES
WHEEL & HUB FAILURES

JOHN C. GLENNON, Chtd.
LENEXA, KS

9134381038

8th A N N U A L
S U M M E R
B A S H
PLEASE JOIN US!

Callahan’s West
22917 West 83rd St. (7 Hwy and 83rd St)
Lenexa, Kansas 66227

Thursday, July 28, 2011
5:30 - 9:00 p.m.
** NO COVER CHARGE **
** BUFFET PROVIDED **
** PLENTY OF CURE FOR THE SUMMERTIME BLUES **
** Definitely Informal **
HOSTED BY:
DONNA M. MANNING

DONALD S. SMITH

JOHN P. GERSTLE, JOSEPH L. DIOSZEGHY, TIMOTHY J. AREHART,
RANDY R. McCALLA, EDWARD L. BIGUS

Classifed Ads
Office Space
Legal Office Sharing – Two attorney law office
has interior furnished office for lease at 110th
& Metcalf in Overland Park. Includes support
staff, parking and internet. $450 per month.
Please call (913) 498-1911 for more information.
Legal Office Sharing – Downtown Olathe.
Two-attorney law office has an office with desk,
printer/copier, answering service, etc. to share.
Ideal for attorney working part-time to grow
into full-time or possibly use full-time. Can be
part of current LLC or separate practice at $600
per month – negotiable. If you live in Overland
Park/Leawood – possible client referrals. Send
email to Leonard at legalhall@aol.com
Complete law office to contribute in lieu of rent
to someone setting up an office within the next
six months in the south I-435 area. Kyocera
KM4050 copier, Pitney Bowes postage machine, Iwatsu phone system with 10 handsets,
4x8 granite conference table and chairs, receptionist station with granite top, 4 lobby chairs,
3 Steel case 8x8 cubicles, kitchen table and
chairs, refrigerator, microwave, book shelves
and tables, wall art. See photos at http://lph9.
wordpress.com/. Call Paul at 913-451-7900 or
email to paul@hentzenlaw.com.
Office Space for Lease - New Opening: Historic
Voigts Building, old downtown Overland Park.
One office available in fully renovated historic
building, 2 conference rooms, receptionist, dedicated space for legal assistant/paralegal; kitchen, fax/copy room; excellent opportunity for
complementary practice area to present tenants.
Contact Tom Bath/Robb Edmonds at 913-6529800 or Bruce Mayfield at 913-649-8494.
Office Space Available with another attorney
– Across the street from the Johnson County
Courthouse at 115 South Kansas Avenue. Two
offices available, kitchen, private parking and
reception area with an available administrative
assistant. Call Neal Fowles (913) 780-6-9500.
Office Space Available. Two fully-furnished offices are available in the Lerner Law Firm, in the
Southcreek Office Park, at 132nd and Metcalf
in Overland Park. Available immediately. Excellent location, and Class A building, including all the amenities of a full-service law firm.
Please contact Mick Lerner at (913) 897-5050
or mclerner@swbell.net.

Leawood Law Office has large, bright, freshly
repainted, first floor, corner office with large
windows immediately available. Conveniently
located near 79th and State Line Road. Ample
attorney and client parking. Use of reception
area, kitchen, conference room and receptionist
included. Other services available. Contact Bill
Mayer at (913) 341-9595.
Quality space in a historic property near Johnson County Courthouse. Will accommodate
two attorneys and assistant. Large conference
room, copier included. 108 E. Poplar, Olathe,
KS. Contact Trina Nudson (913) 829-8838.
Windmill Village Office Park, Bldg. 2, 7111
W. 98th Terrace, Suite 140, Overland Park, KS
66212. Available now ($700) for a 12 x 16.5
corner office suite, ($600) for a 12 x 14 office
suite, administrative assistant space also available ($150) if desired. Amenities include large
conference room use, receptionist, incoming
mail, package handling, kitchen area, janitorial
services, convenient and unallocated parking.
Lanier copier/scan available if needed and legal
reference material as well. Call Sherry (913)
385-7990, ext 310 or email sherry@domesdvorak.com.
Office Space Available – Across the street from
the Johnson County Courthouse. 113 South
Kansas Avenue. Self contained building, about
1300 square feet. Two offices, conference room,
reception area and kitchen. Call Brad Manson
(913) 498-8080.
Office space with lots of windows available
with another attorney. Well located in northern
part of county. Includes reception, conference
room, file/admin room and use of phone system.
Beautiful office, reasonable rates. Fax, copier
and internet available. (913) 236-7202.
Office Space in College Boulevard/Metcalf
Corridor. Includes furnished office, support
staff, parking, 9th Floor of Commerce Plaza I,
immediately West of Overland Park Marriott.
Contact Stephanie at (913) 498-1911 for more
information.

Attorney Services
postage, Internet access, computer research,
and backups. Call Jeff Kincaid or Terry Rees at
(913) 888-9696.
Experienced attorney with excellent work history (both small and big firm), now an at-home
mom, seeks part-time work DRAFTING documents and/or pleadings, DOCUMENT REVIEW for document production or otherwise,
possibly COURT APPEARANCES. Flexible
terms - on contract basis or otherwise. Experience includes litigation, wills/trusts, probate,
and contracts. (913) 254-1728 or (913) 9404521, wordsmith25@juno.com
Qualified Domestic Relations Orders. Experienced attorney will assist you on a flat fee basis
with preparation and qualification of QDROs.
Contact Frank Taylor at (913) 782-2350.
Former 8th Circuit Court of Appeals law clerk
with 15+ years civil litigation experience with
two of Kansas City=s largest law firms is available for appellate referrals or consultation. Licensed in Kansas and Missouri. Contact Thomas Sheehan, The Sheehan Law Firm, at (913)
461-3648 or Sheehanlaw@kc.rr.com

For Sale
Kansas Reports – Volumes 213-258 and Kansas
Court of Appeals Reports (Second) 1-24. If interested call (913) 362-9727.
Office furnishings and law library. Very reasonable. (913) 384-1400.

Virtual office - Work from home but need a nice
conference room for client meetings? Let=s
talk. (913) 706-9336.
Single Office Space: Lenexa - near 87th &
I-435. $800/month includes client reception.
Also available: phone w/voice mail, fax, copier,
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