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President’s Page
Sure You Are a Good Attorney, But I Bet That is Only Half the Story...

F

By Jason “Jace” C.M. McClasky, 2011-2012 JCBA President

or
of

those
you
who
attended
the February Bar
Luncheon at the
Ritz Charles, you
were able to hear
from our guest
speaker, William
Landry, author of
the current New
York Times best seller, Defending Jacob.
Although I bought the book from Mr.
Landry and his surrogate representatives
of the day, Vivien and Roger at Rainy
Day Books of Fairway, delving further
into Mr. Landry’s latest tail of intrigue
will have to wait until I finish the Steve
Jobs biography by Walter Isaacson.
What fascinated me most about Mr.
Landry’s presentation last month was not
his accomplishment of landing his novel
on multiple best-seller lists, but hearing
how his passion for writing transformed
his legal career into an avenue for other
opportunities. He was much more than
a man who brought home a paycheck to
support his family. As I remember his
personal story unfolding before us, Mr.
Landry had always enjoyed the written
word. He had at least five fully completed novels that never saw the light of day.
Yet Mr. Landry never stopped writing.
He continued to fine tune his craft and
eventually had modest success as he was
able to get more of his completed works
in front of publishers. With Defending
Jacob, he became an “overnight success”, one that endured years of defeat
and lessons learned, all while continuing
a full-time career as a lawyer. Finally his
passion became his craft and his experiences as an attorney the narrative for his
stories.
While Mr. Landry recalled how following his passion charted his journey from
attorney to author, something stirred inside me. What am I passionate about?
What passions have I let fall to the wayside to pursue my day-to-day cocktail of
personal and professional pursuits? What
about the passions of my colleagues or
co-workers, the waiter at dinner last night
or the desk attendant at my gym?
How many of us remember what we
are passionate about, much less take the
time to pursue it? I have enjoyed being
a voracious reader of anything other than
4 the BarLetter
Spring 2012

my school work at times throughout my passion may play out as a hobby or an
life. It is one of the few things I have en- interest that we pick up every few weeks
countered that has generally only positive or months as time allows. For others, a
side-effects. The more I read, not only passion may ultimately lead to a career
does my vocabulary seem to improve, change that allows us to do what we are
but it seems to awaken my yearning to passionate about every day. I sense that
jot down ideas for scripts or stories, the a great majority of us need our passions
same way watching Shark Tank compels re-awakened. When our passions are remy entrepreneurial drive to build a better ignited, something will stir inside us that
mousetrap. I have even been inclined to may one day lead to our own moment
write a short poem or lyrics to a song that when we are talking in front of a large
somehow transfers through words the group…perhaps of attorneys, and will
say “I remember when passion awoke
picture in my head to paper.
Where did these impulses go and why inside me and lead me to where I am toam I not putting pen to paper or click- day”.
May you find your passion in the midst
ing away at the computer keys more,
especially if these are things that get me of our chaotic lives and continue to cultiexcited or are outlets for my creative vate what drives you…
side? Of course, the simple answer (as I have referenced
in this space before) is
that we are all overloaded
and focus too much on the
tasks at hand of our daily
CONGRATULATIONS!
lives, with the more creative sides of brain being
crowded out.
However, there are
many of you out there
who are not allowing your
passions to die. Some of
you have published books,
write newspaper columns
or both.
Others have
started restaurants or are
accomplished musicians.
I know of others who are
passionate about photography, golf or running, while
still there may be others
are avid painters, gardeners or truly love helping
those in need through philanthropic involvement. I
Join us on
love any activity that can
April 4, 2012
be done outdoors, broaden
my intellectual horizons or
at the
assists protecting the environment (within reason, of
Membership
course). But those are not
my true passions.
Luncheon & Meeting
I realized after Mr.
for this
Landry’s speech that we
are all passionate about
special presentation
something, but to what
level and at what priority
in our lives is the question. For some of us, a

Richard L. Bond
2012
Justinian Award
Recipient

Real Estate Law
Two Lawyers and Real Estate Agent Walk into the Bar...
By Christian J. Kelly & Claire K. McCurdy

Kansas’ Commercial Real Estate Broker Lien Act (K.S.A. 58-30a01)

I

n 2005, the Kansas legislature enacted a real estate broker lien act
protecting commercial real estate brokerages’ claims to commissions on certain
transactions. The Commercial Real Estate Broker Lien Act, K.S.A. 58-30a01 et
al (the “Act”) is similar to the mechanics’
lien laws in its operation and enforcement.
The Act was created to address the
concern that commercial brokers, upon
completing a commercial sale or lease,
were not receiving the entirety of their
agreed upon fees. The Act provides a
statutory right to place a lien on a property as a mechanism to ensure payment of
the broker’s commission. Currently, 29
States permit a commercial broker to assert a lien when the statutory conditions
are met. 25 States have specific broker
lien acts, while the remaining 4 “include
brokers’ services as a qualifying property
improvement within their mechanics’
lien laws.”i
Under the Act, commercial real estate is defined as any real estate greater than four residential units (K.S.A.
58-30a02(a)). Accordingly, the Act does
not provide any lien protection on single
family residential transactions or the sale
of townhomes or condominiums when
sold on a unit by unit basis. The first
condition in order to be a proper claimant seeking relief under the Act, is a written agreement of agency between the
commercial broker and either the seller
or buyer of the qualifying property. If
listing a commercial property for sale or
lease, the broker must demonstrate that
their services resulted in the procurement
of a person or entity, ready, willing and
able to purchase or lease the property or
based on the terms of their written agreement, the broker was otherwise entitled
to a fee. A broker may also claim a lien
under the Act, when representing a buyer
of commercial property if their written
agreement entitled the broker to a fee
upon the buyer’s purchase or lease.
As with the mechanics’ lien laws, a
broker seeking relief under the Act must
carefully adhere to the statutory requirements for providing notice of their purported lien. The notice of any commercial broker’s lien must specify the name

of the broker, the name of the owner of
the real estate, a description of the real
estate involved and the amount for which
the lien is claimed. The broker must also
identify their assigned Kansas real estate
broker license number. The lien attaches
when it is filed with the register of deeds
in the County where the real estate is located. However, a commercial broker
representing a seller in the transaction,
must file the lien prior to the actual conveyance or transfer of the real estate. If
compensation was to be paid in installments, a separate lien must be filed prior
to the date each such installment was
due.
If the transaction involves the lease of
commercial real estate, the lien must be
filed within 90 days of the lessee taking
possession of the property. However, a
broker must be careful because the parties to the lease can alter this recording
requirement by serving the broker with a
10 day written notice of their intention to
sign the lease. In such a case, the broker
must record their lien prior to the designated lease signing date set forth in the
notice. Brokers representing buyers in a
transaction must record their lien within
90 days after the purchase or transfer of
the real estate.
The broker, within 10 days of recording their lien, must mail a copy of the
notice of the lien to the owner of record
of the real estate. However, if the notice
was recorded at least 10 days before the
closing on the real estate, this separate
mailing to the owner of record is waived.
The broker’s lien is void and unenforceable if the lien is not recorded and notice
is not provided exactly as required under
the Act. The Act also sets forth provi-

sions for claiming a lien on a sublease,
assignment or the exercise of lease options, renewals or extensions – assuming
the written agreement provides for the
payment of a fee in those circumstances.
K.S.A. 58-30a14 provides that a foreclosure suit to enforce a lien under the
Act must be commenced within 2 years
of the lien’s recording date. The broker’s lien is extinguished if the broker
fails to initiate the foreclosure suit within
the two year period. Any valid prior recorded liens or mortgages receive priority over the broker’s lien in a foreclosure
suit. The owner of the real estate may
also issue a formal written demand on the
broker to take action with respect to the
claimed lien, at which time, the broker
has 30 days to file suit to enforce the lien,
otherwise the lien is extinguished.
Last, the failure of a broker to enter
a satisfaction or release of a lien within
20 days of receiving a written demand to
do so, may be held liable for a $500 civil
penalty, together with reasonable attorney’s fees and additional damages as warranted. The Act also contains prevailing
party provision, entitling the party either
successfully prosecuting or defending a
lien under the Act to the costs of the proceeding, including their reasonable attorney’s fees.
Who’s on the Loan and Does It
Matter?
Have you ever wondered what happens when a spouse passes away and the
surviving spouse is not on the residential
home loan? Does the surviving spouse
REAL ESTATE (Continued on page 6)

Mediation services for
civil litigation.
E. Dudley Smith
Overland Park (913) 339‐6757
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have the right to remain in the property? What effect does the passing of one
spouse have on the surviving spouse’s
creditworthiness?
Although there is some relationship
between the loan obligation and those
with an ownership interest in the property, there are steps that can be taken to
protect one spouse’s ability to remain in
the home after the passing of the other,
and assure that there will be no negative
impact on the surviving spouse’s credit.
Most often these days if each spouse
qualifies on his or her own for the loan on
the home they purchase, then both choose
to be on the loan. That means that both
parties’ credit has been checked, their incomes documented, and they have been
through the underwriting process. It also
means that if one spouse dies and the
surviving spouse falls into financial difficulty and can’t keep up with the loan
payments, the lender can not only foreclose on the surviving spouse, but also
decimate his or her credit in the process.
Imagine the added strife when in addition
to the grief of losing a spouse the possibility of also losing the home they shared
becomes a reality. In this scenario it’s
also very likely the surviving spouse will
not be able to obtain financing for a future home purchase due to a credit report
negatively impacted by a foreclosure.
An alternative to consider might be
that even if both parties qualify for the
home loan on their own, they choose
only one of them to take on that obligation. That way, if the spouse on the
loan passes away the surviving spouse
can continue to make the payments and
remain in the home as long as he or she
chooses (or is able) without having any
credit report risk. If at some point the
surviving spouse cannot keep up with
the payments and the home is foreclosed
upon, the surviving spouse can make arrangements to move, perhaps downsizing
to a smaller home. In these circumstances because the surviving spouse isn’t on
the loan, even if the lender chooses to
foreclose, there is no right on the part of
the lender to negatively impact the surviving spouse’s credit score.
There is a risk of course. What if the
parties choose the “wrong” spouse to put
on the loan? If it turns out the spouse
who is not on the loan dies first, the surviving spouse (who in this case is also the
spouse on the loan) is in no worse position than he or she would have been had
6 the BarLetter
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they both been on the loan to begin with.
Another potential downside is that if
both spouses are on the loan, a good payment history is reported on both parties’
credit record and supports a higher credit
score than would otherwise be the case.
If one spouse is not on the loan, he or she
will not benefit from the good payment
history in terms of a higher credit score.
Most lenders, upon discovering the
spouse on the loan has passed away, will
attempt to add the surviving spouse to
the loan so that in the event the payments
aren’t made there is someone whose credit can be impacted (and use this threat as
an incentive to keep the payments up to
date). There is no legal obligation on the
part of the surviving spouse to agree to
this. In fact, to agree to it puts in jeopardy the protections discussed above.
Taking this tact would no doubt be
unpopular with residential lenders, but in
the interest of clients who may be contemplating purchasing a home it may be
worth considering.

mediation

_________________
i
Institute of Real Estate Management, 2011
Commercial Lien Law Update

(913) 707-0331 or (816) 268-1022
hcoxlaw @ aol.com

Christian J. Kelly serves as Vice President and
General Counsel of Reece & Nichols Realtors,
a role held since 2007. Christian is responsible for Reece & Nichols’ legal department and
oversees operations of Reece & Nichols, Kansas City Title and its other affiliated businesses
and services. He may be contacted at ckelly@
reeceandnichols.com.
Claire McCurdy is a lawyer and has been a
sales executive with Reece & Nichols Realtors
since 2001. She is former Chairman of the
Kansas City Regional Association of Realtors
(KCRAR) Forms Revision Committee and has
taught continuing education courses on contracts for KCRAR. Prior to beginning her real
estate career Claire was a lawyer in Sprint’s
Litigation Department, and before that was Of
Counsel at Shook Hardy & Bacon. She may be
contacted at claire@reeceandnichols.com.
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Tax Turmoil Incident to Divorce:

Innocent Spouse Relief, Separation Liability and Other
Equitable Relief
By Christopher A. Gordon & Melissa C. Carpani, Carpani & Gordon, P.A.

Gordon

Carpani

I

n the winter 2011 BarLetter, we
began a two-part article on domestic law and its interplay with income tax
laws. This second article is intended to
provide an overview of potential relief
procedures available to domestic clients
whose tax interests are adversely affected by a current or former spouse’s
tax liabilities. The major statutory provisions for relief are found in the Innocent
Spouse Code provisions (IRC §6015(b)
via Form 8857), the Separation of Liability provisions (IRC §6015(c) via Form
8857), the Equitable Relief provisions
(IRC §6015(f) via Form 8857) and the
Injured Spouse Relief rights secured by
filing Form 8379.
To be sure, the factors that allow relief are
very restrictive, and the Service evaluates every potential factor of applications
for any of the above relief in order to issue declinations where possible. For this
reason, we felt it might be most useful to
our colleagues to summarize the required
factors for a case to be eligible to file an
application for relief and to provide our
practical tips born of trial and error regarding the factors that are considered in
such relief proceedings. For ease of reference, we will refer to the non-innocent
spouse as the “guilty” spouse, as opposed to the more interesting monikers
and colorful names used by our clients.
(1) Innocent Spouse Relief – First,
a divorce or separation is not an absolute necessity in qualifying for
this particular relief, although, in our
experience, it is a factor that is usually considered. To be eligible for
Innocent Spouse Relief, the innocent
spouse has the burden of proving all
of the following:
a. A joint return was filed where-

in the guilty spouse understated
tax liability (not merely underpaid it) due to erroneous items
on the return. An understatement
of tax is the difference between
the correct tax amount that should
have been shown on the return and
the incorrect tax amount actually
reported on the return. The more
difficult part of this test derives
from the “erroneous items” prong,
which limits relief under this section to cases where one can prove
that an item of gross income went
unreported by the guilty spouse,
or an improper deduction was
taken by the guilty spouse. When
analyzing this test, the Service is
focusing on the guilty spouse’s
fraudulent activity, not immaterial
misstatements or legitimate tax
maneuvers. While it is the provision most quoted by our clients at
their intakes when seeking relief, it
is also the provision with the least
utility. And although it is usually
inapplicable, the other provisions
set forth below may provide appropriate respite to the innocent
spouse.
b. The innocent spouse, at the
time of signing the return, did
not know and did not have reason to know there was an understatement of tax. Regulation
§1.6015-2(c) explains that an innocent spouse is considered to
have had reason to know of an
understatement when he or she actually knew of the understatement
or if another reasonable person in
a similar circumstance would have
known of the understatement. The
factors considered here include the
nature, complexity, and method of
disguise of the erroneous item; the
couple’s financial situation when
the understatement was effected;
the education and business experience of the innocent spouse; whether odd items on the return were
questioned by the innocent spouse
or the lack of obvious reportable
items were not questioned; and
whether a current tax return de-

parted materially from prior years’
returns in a notable way. Stated in
a more straightforward way, clients
who qualify under these first two
criteria are generally blindsided by
their spouse hiding information.
The guilty spouse’s subterfuge
is usually secondary to an affair,
gambling, drinking or other addiction, or involvement in embezzlement or drug trafficking for which
illicit income went unreported.
c. That under all the facts and
circumstances, it would be unfair to hold the innocent spouse
liable. Factors that are considered
here always include whether the
innocent spouse received significant benefits from the understatement. Benefits exceeding normal
support can include trips, property
acquisition, or significant debt relief. Hence, if your client did not
question how her modestly employed husband bought the new
boat, 4-wheeler, Suburban, and
big screen, do not be surprised if
the government is quick to feel
unsympathetic to her cause. The
Service likewise looks to see if the
guilty spouse abandoned the innocent spouse, or if the innocent
spouse later divorced or separated
from the guilty spouse. Either of
these scenarios is often the most
compelling proof by far of appropriateness in granting the relief
covered in this article.
d. The relief is requested within
two years after collection activity begins. Collection activity
that may start the two year period
includes the following: the IRS
offset of an income tax refund for
an amount owed in a prior year,
coupled with notice of a taxpayer’s right to file Form 8857; the
filing of a claim by the IRS in a
court proceeding involving the
taxpayer’s property or against the
taxpayer personally for collection
of the tax; or the issuance of a Section 6330 notice which notifies the
TAXES (Continued on page 8)
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taxpayer of the IRS’s intent to levy
and gives the corollary notice to
the taxpayer on a collection due
process hearing.
(2) Separation of Liability – This
type of relief is appropriate when there
is an understatement of tax, as set forth
above in reference to Innocent Spouse
Relief, but only where the taxpayer is
no longer married to the guilty spouse
or has not been a member of the same
household as the guilty spouse for the
12 months preceding filing the Form
8857. This relief may be requested in
addition to innocent spouse relief. It is
essentially a request by the innocent
spouse to remain liable only for his
or her portion of tax not attributable
to the understatement. This relief remains of limited practical value just
as with its counterpart of innocent
spouse relief, as this code section will
not provide relief for the innocent
spouse from the underpayment of tax
by the guilty spouse. Hence, the fact
patterns wherein an underpayment
occurs are usually enough to request
broader innocent spouse relief, and
not mere separation of liability. However, under this relief provision, if it
is established that the innocent spouse
had knowledge of the understatement
but was a victim of spousal abuse or
domestic violence and feared retaliation if he or she did not sign the return causing tax unfairness, it may be
possible to secure separation of liability. Further, in all events, if your client ever files a return under physical
duress, the return is not considered a
joint return; in such a circumstance,
the innocent spouse would not be liable for any of the guilty spouse’s tax.
(3) Other Equitable Relief. Unlike
the better-known Innocent Spouse
and Separation of Liability relief provisions, which are of limited value as
set forth above, the lesser-known Other Equitable Relief provisions provide
an array of possibilities for tax relief
only limited by the resourcefulness of
the preparer of Form 8857. As importantly, under this spousal relief section, the innocent spouse can secure
relief from both the understatement
of tax and an underpayment of tax. To
secure this relief, the innocent spouse
must prove:
8 the BarLetter
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a. He or she is not eligible for innocent spouse or separation of
spousal liability. This is generally
an easy one, as detailed above, because the innocent spouse does not
have to prove an understatement of
tax with a return containing erroneous items. Additionally, under this
section, in circumstances where
a refund could issue if income
and liability is separated from the
guilty spouse, the innocent spouse
may secure his or her refund upon
proving the existence of certain
installment payments made by the
innocent spouse (W-2 withholdings, estimated tax payments, etc.)
b. The innocent spouse and guilty
spouse did not transfer assets as
part of a fraudulent scheme or
to avoid tax. This is a sure way
to up the ante in a case from mere
tax liability into the world of tax
evasion. The quickest way to raise
the stakes from financial expense
to loss of liberty is to try to transfer
assets to defraud the IRS or avoid
tax. While this element should go
without saying, the Service lists it
as an element and we have had to
explain to numerous clients why
their “planning” prior to our representation was problematic.
c. The taxpayer establishes that
under all the facts and circumstances it would be unfair to hold
the innocent spouse liable for
the understatement or underpayment of tax. Under this relief
section, the sky is the limit as to
potential issues that can be raised
and argued for relief from the subject tax, penalties, or interest. The
factors which generally weigh favorably for the innocent spouse
include whether the taxpayer is
separated (legally or not) from the
guilty spouse; whether the taxpayer would suffer unreasonable
economic hardship (as where the
guilty spouse is a primary breadwinner and thus far more capable
of servicing the tax debt, so factors
such as unequal education or work
experience are ripe for argument);
whether the taxpayer was physically or emotionally abused by
the guilty spouse (in cases where
duress is not present); whether the
guilty spouse has the legal obli-

gation in a divorce decree to pay
the tax (domestic lawyers should
brief and memorialize this issue
vigorously in the event disparate
tax results are present in order to
give their clients the benefit of the
arguments before the IRS) where
the tax at issue is attributable to the
other spouse’s income; whether
the taxpayer otherwise has a good
filing and payment compliance
history and where the taxpayer is
in poor physical or mental health,
or has suffered a circumstance of
unreasonable grief for which the
taxpayer was rendered incapable
of making sound financial or tax
decisions.
Without question, we attempt to
circumvent the rigid structure
found in the Innocent Spouse and
Separation of Liability sections
where possible in favor of this section of IRC§ 6015 . This section
is not, in our experience, viewed
as a third tier option by the taxing authorities for relief, but as a
completely separate relief counterpart to the more restrictive provisions set forth above. The domestic practitioner should remember
to consider arguing for equitable
relief when sound arguments are
being made by counsel for separation of tax liability in the divorce
decree itself, given the equitable
relief tests can echo the arguments
made in the divorce proceeding
and can be equally compelling.
d. Injured Spouse Claim – Unlike its Form 8857 filing counterparts, injured spouse relief is
secured by filing Form 8379 and
has great utility in cases where
clients marry into debt that can attach to tax refunds. Hence, if you
are representing the guilty spouse,
or a client who is intent on remarrying a guilty spouse who has not
paid child support or other federal
or state debts for which tax refunds
may be withheld, the non-obligated
spouse may be entitled to a refund
of his or her part of any overpayment on jointly filed returns. To
qualify, the injured spouse must
prove the following: (a) the taxpayer is not obligated to pay the
past due amounts; (b) the taxpayer
TAXES (Continued on page 9)
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reported wages or had other taxable income on the joint return for
which a refund was attached by the
federal or state government; and
(c) the taxpayer made and reported
payments to the IRS for which a
portion of the joint return refund is
applicable.
The Code is certainly rife with provisions
that enable an innocent or injured spouse
to make a claim for removal of liability or
separation of that liability in an equitable
fashion. In any case, where marital tax liability exists in a domestic case, careful
consideration is warranted with respect
to what the practitioner should attempt to
engraft into the divorce decree in relation
to the tax issues. The primary goal should
be to iterate in the decree the factors that
make it unreasonable to assign liability
to the innocent or injured spouse, and
encourage setting aside such liability to
the guilty spouse. This will arm the client
with the most advantageous arguments to
be utilized by and through their tax counsel or accounting professional when the
time comes to meet with the Service.
Christopher A. Gordon is a shareholder at
Carpani and Gordon, P.A. and focuses on representing clients with tax controversy, corporate
formation, regulation and sales issues and the
corollary estate and tax planning issues of his
corporate clients. Mr. Gordon received his undergraduate degree in Accounting from the University of Missouri Kansas City in 1990 and his
law degree from Washburn University in 1994.
Melissa C. Carpani is a shareholder at Carpani
& Gordon, P.A. and her practice areas primarily include tax and corporate law. Ms. Carpani
received her undergradate degree in English
and Communication Studies from the University of Kansas in 2001 and her law degree from
Loyola University Chicago in 2004.
For more information about Carpani & Gordon,
P.A., please visit www.caglegal.com.

Employment Law Update
Narcolepsy and Freedom of Religion;
Plus - Tracking Employees with GPS

By Joe Colantuono, Colantuono Bjerg Guinn, LLC

I

s an employee who
suffers from narcolepsy protected
by the Americans
with Disabilities
Act? The answer
is “no” if the
employee occupies a ministerial position with
a religious employer, because the First
Amendment prohibits legislation from
interfering with the ministerial work of a
religious entity.
The First Amendment of the United
States Constitution states, “Congress
shall make no law respecting an establishment of religion, or prohibiting the free
exercise thereof.” These are commonly
referred to as the Establishment Clause
and the Free Exercise Clause, and were
the focus of the Supreme Court’s January
11 ruling in Hosanna-Tabor Evang. Luth.
Church v. EEOC, 2012 WL 75047. The
Establishment and Free Exercise clauses
of the First Amendment are the basis
for the “ministerial exception,” which
protects employers from legislation that
interferes with the church’s relationship
with its ministers. The Hosanna ruling
was the Supreme Court’s first decision
addressing the “ministerial exception”
in employment discrimination suits. The
Supreme Court endorsed the ministerial
exception, and noted that courts of appeal that have discussed the issue have
uniformly recognized the existence of
the “ministerial exception” under the
First Amendment. Chief Justice Roberts
wrote the decision in Hosanna, which
concluded, “both Religion Clauses bar
the government from interfering with the
decision of a religious group to fire one
of its ministers.”
The plaintiff in Hosanna had been
a teacher at Hosanna-Tabor Evangelical Lutheran Church and School, which
classifies teachers as either "called" and
"lay.” A “called” teacher is given the formal title "Minister of Religion, Commissioned.” “Called” teachers must satisfy
specific academic requirements that include courses in theology, obtaining the
endorsement of their local religious leaders, and passing an oral examination by a

faculty committee. The plaintiff was hired
as a “lay” teacher, but then was classified
as a “called” teacher after completing the
requirements. Although she taught primarily secular subjects, she also taught a
religion class four days a week, led the
students in prayer each day, and attended
a weekly school-wide chapel service.
She threatened a disability discrimination claim when the employer failed to
allow her to return to work after she took
a leave of absence for medical treatment
for her narcolepsy. The school told her
that she was fired because she threatened
to sue, which violated a Lutheran belief
that members of the faith should resolve
their disagreements internally.
The Supreme Court commented that,
by subjecting the religious employer to a
statute that imposed an “unwanted minister on a church,” the state was interfering
with the group’s right to shape its own
faith and mission through its appointEMPLOYMENT (Continued on page 10)
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ments. The Court added that permitting
the state to intervene in such ministerial
matters would violate the Establishment
Clause, which prohibits governmental involvement in religious decisions.
Justice Thomas stated that courts applying the ministerial exception should
"defer to a religious organization's goodfaith understanding of who qualifies as
a minister." Justice Alito, with whom
Justice Kagan joined, proposed that the
exception "should apply to any employee
who leads a religious organization, conducts worship services or important religious ceremonies or rituals, or serves as a
messenger or teacher of its faith."
TRACKING EMPLOYEES WITH
A GPS
Michael Cunningham was a 20-year
employee with the New York State Department of Labor. Management suspected that Cunningham was submitting
false time slips for time spent outside the
office. The state’s Office of the Inspector
General conducted an investigation that
included subpoenaing Cunningham’s toll
road records and placing a GPS device
on his car when it was in a public parking
lot. The GPS tracking device was in place
on Cunningham’s car for several weeks.
The OIG retrieved the GPS and extracted
data confirming that Cunningham was
submitting false time slips and descriptions of his activities. He was fired and,
with the assistance of the American Civil
Liberties Union, he appealed through the
civil service system and then to the state
appellate court. The state appellate court
concluded that in the criminal context a
warrant would have been required before
placing the GPS, but that in a civil matter
involving an employer’s investigation of
an employee’s misconduct the standard
is “reasonableness under all the circumstances, both as to the inception and scope
of the intrusion.” The New York Court
ruled in November that placement of the
GPS was proper in this context, and Cunningham’s dismissal was affirmed.
On January 23 in U.S. v. Jones, 2012
WL 171117, the United States Supreme
Court concluded that the Fourth Amendment was violated in the criminal context
when a GPS tracking device was attached
to a suspect’s vehicle without a warrant.
The New York employer/employee ruling in the Cunningham case presumably
would not be effected by the Supreme
Court’s criminal context ruling in U.S.
10 the BarLetter
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v. Jones because the Cunningham court
acknowledged that a warrant would be
required if it had been a criminal matter,
rather than an employer’s investigation
of an employee.
Although the First Amendment issue
will not apply to private employers, private employers should be aware of potential common law claims for invasion
of privacy if extraordinary measures are
taken to track employees’ travel. Justices
Alito, Ginsburg, Breyer, and Kagan concluded that governmental use of the GPS
device violated the criminal defendant’s
Fourth Amendment rights because it violated a reasonable expectation of privacy.
This conclusion will be used to argue that
even in a private employment setting an
employee has an expectation of privacy
in activities outside the office.
COMPETITORS’ AGREEMENTS
NOT TO SOLICIT EMPLOYEES
Companies that enter into agreements
with competitors not to solicit each other’s employees risk anti-trust liability.
The United States Department of Justice
has argued that non-solicitation agreements between horizontal competitors
are per se unlawful restraints of trade that
violate the Sherman Act, 15 U.S.C. §1.
The Justice Department has contended
that non-solicitation agreements between
horizontal competitors are unlawful when
they are not ancillary to a legitimate collaborative venture, and are not limited by
geography, job function, product group,
or time period.
Employers that are considering agreements with competitors not to solicit each
other’s employees should be aware of the
anti-trust risk. The risk is reinforced by
the rulings in U.S. v. Ass'n of Family
Practice Residency Doctors, No. 96-575CV-W-2 (W.D. Mo. May 28, 1996); and
U.S. v. Cooperative Theaters of Ohio,
Inc., 845 F.2d 1367 (6th Cir. 1988) (nonsolicitation agreement among theater
booking agents).
224 PLAINTIFFS DISMISSED FOR
DISCOVERY VIOLATIONS
The Seventh Circuit Court of Appeals affirmed the dismissal of 224
plaintiffs’ race discrimination claims in
Brown v. Columbia Sussex Corp., 2011
WL 6287875 (7th Cir. Dec. 15, 2011).
In Brown, 268 plaintiffs filed claims alleging that a hotel’s cancellation of their
reservations was racially motivated.
Numerous plaintiffs failed to meet their

deadlines for responding to written discovery requests. The court concluded that
dismissal was appropriate under FRCP
37(b) regarding 224 of the plaintiffs after
they had been given multiple opportunities to respond to the discovery. On appeal, plaintiffs argued that dismissal was
too severe because their discovery violations were neither willful nor in bad faith.
The 7th Circuit disagreed, holding that
the there was a pattern of willful delay.
The court noted that it had affirmed Rule
37 dismissals in other cases in which a
plaintiff missed a single court-ordered
deadline.
Joseph R. Colantuono is a member of Colantuono Bjerg Guinn, LLC in Overland Park,
Kansas, where he practices in the areas of
business litigation, and Title VII, ADA, ADEA,
FMLA, wage/hour and non-compete claims.
Joe received his juris doctor from the University
Nebraska College of Law, and he is a member
of the Ethics and Grievance Committee of the
Johnson County Bar Association.
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Bankruptcy Law
Late-Filed Tax Returns: More Reasons When Bankruptcy Cannot
Get Rid of Tax Debt
By Jeffrey A. Deines & Shane J. McCall, Lentz Clark Deines, PA

Deines

A

McCall

debtor may file a bankruptcy with
the goal of discharging many different categories of debts, such as credit
card debt, mortgage deficiencies, medical debt, or tort liability. Discharging
debts owed to a taxing authority is more
complex than the analysis required to
discharge many other debts, and a practitioner has to examine many facets of
the debt owed to the taxing authority before advising a debtor as to whether a tax
debt is dischargeable. Income tax debts,
in particular, have their own set of rules.
One complicating factor in determining
the dischargeability of income tax debt is

the timing of when a tax return was filed,
both in relation to the due date of the tax
return and the time of the bankruptcy filing. A recent trend in the jurisprudence
of tax debt in bankruptcy is that debts
arising from income tax returns filed
after the date when they were due, with
the exception of a return under Internal
Revenue Code (“IRC”) 6020(a), are not
dischargeable in bankruptcy.
The courts holding that late-filed
returns are nondischargeable base their
conclusions on a 2005 change in statutory language, with the most recent opinion being In re McCoy, 666 F.3d 924 (5th
Cir. 2012). In McCoy, the court examined statutory language in 11 U.S.C. §
523(a)(1)(B)(i) stating that “A discharge
under section 727 . . . of this title does not
discharge an individual debtor from any
debt . . . for a tax . . . with respect to which
a return, or equivalent report or notice, if
required . . . was not filed or given.” Until
2005, the word “return” was not defined
in the statute. At that time, Congress

added a hanging paragraph stating, “‘return’ means a return that satisfies the requirements of applicable nonbankruptcy
law (including applicable filing requirements).”
The McCoy court held that one of the
applicable filing requirements of a return
is that it be filed by the deadline imposed
by the taxing authority. In other words,
a return is not a “return” for purposes of
dischargeability under the Bankruptcy
Code unless it was filed with the taxing
authority by the imposed deadline. This
conclusion had been reached earlier by
several bankruptcy courts.
The other statutory language in the
hanging paragraph contrasts returns filed
under 6020(a) versus 6020(b) of the Internal Revenue Code, stating that a return
does include a 6020(a) return, but does
not include a 6020(b) return. The McCoy
court interpreted this part of the statute
to mean that a late-filed return is only
BANKRUPTCY (Continued on page 12)
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nondischargeable if, under IRC 6020(a),
the IRS prepares a substitute return for
the taxpayer to sign and submit after the
taxpayer voluntarily submits all the tax
information to the IRS. The 6020(b) tax
return is a substitute return based on information the IRS gathers without voluntary submissions by the taxpayer and is
unsigned. The Fifth Circuit declared that,
unless a late-filed return falls under the
safe harbor of IRC 6020(a), or an equivalent state statute, it is not dischargeable
under the Bankruptcy Code.
This ruling, if it is followed by courts
in other jurisdictions, makes it much
harder for a debtor to discharge income
tax debt in bankruptcy. Before this line
of cases, a debtor could discharge income
tax debt (excluding fraudulent tax returns
or cases of tax evasion) if the income tax
debt was (1) based on a return for which
the filing due date, including all extensions granted by a taxing authority, was
at least three years before the bankruptcy
filing; (2) based on a return filed at least
two years before the bankruptcy filing;
or (3) for a tax which was not assessed
within the 240 days before the bankruptcy filing. Under the McCoy line of cases,
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if the debtor filed a tax return one day
late, debt related to that return can never
be discharged in a bankruptcy filing, no
matter how long ago the late filing was
made.
This interpretation of the changed
language related to nondischargeability
of income tax debt provides yet another
reason for a taxpayer to file a return on
time, even if the money is not available
to pay the tax debt. This outcome, however, is most likely not given substantial
consideration by the delinquent taxpayer
at the time the decision is made not to
file on time. Furthermore, a debtor cannot voluntarily file a tax return under
IRC 6020(a) or require the IRS to assist
with filing a return under 6020(a), meaning that once the return is filed late, the
debtor can never again make debts associated with that late-filed tax return dischargeable. What this means is that for
those debtors with large tax debts based
on late-filed returns, the balance may tip
away from filing a bankruptcy, as the befit of discharging those tax debts will not
accrue to the debtor.
Jeffrey A. Deines is a partner at Lentz Clark
Deines PA and focuses on representing debtors
and other parties in bankruptcy, insolvency, re-

organization, receivership and workout matters.
He is Board Certified in business bankruptcy
law by the American Board of Certification,
and is a member of the American Bankruptcy
Institute. Jeff has been listed as Rising Star for
2010 by Super Lawyers and has been listed in
the Kansas City Business Journal as Best of
the Bar in bankruptcy for 2010. In addition to
representing clients, Mr. Deines has authored
numerous articles and publications on bankruptcy topics, and has served as a member of the
Kansas Bankruptcy Bench-Bar Committee. He
received his undergraduate degree in Business
Administration from the University of Kansas,
and his law degree from Loyola Law School of
Los Angeles.
Shane J. McCall is an associate at Lentz Clark
Deines PA and has worked there since the summer of 2009. He has dealt with debtor and creditor issues throughout his career. Mr. McCall received his undergraduate and law degrees from
the University of Kansas. While in law school,
he served on the Kansas Law Review as the
symposium editor, was a member of the Moot
Court Council, and was elected to the Order of
the Coif. Mr. McCall also served as an intern
for the Honorable Dale L. Somers of the United
States Bankruptcy Court for the District of Kansas and was recognized with the 2010 Medal
of Excellence from the American Bankruptcy
Institute in recognition of his class work and research in the field of bankruptcy.

2012 Johnson County Bar Association Awards
Call for Nominations
The Johnson County Bar Association is seeking nominations for award recipients for the
2012 JCBA Awards. Below is an explanation of each award and the nomination form
can be found on the reverse side. The Board appreciates your help in bringing worthy
nominees to their attention. Deadline for nominations is May 1st.

Earl E. O’Connor Civility Award – On February 9, 1999, the JCBA Board of
Directors voted to create the Earl E. O’Connor Civility Award. The award honors the
memory of the late federal judge who was a respected jurist dedicated to legal scholarship
and professionalism. The Earl E. O’Connor Civility Award shall be awarded to a
member of the Johnson County Bar Association who demonstrates civility in his or her
practice in accordance with the qualities that Judge O’Connor exemplified:
• Professionalism
• Honor
• Integrity
• Preparation
• Advocacy

The Don Miller “Spirit” Award – In 2009, the JCBA Board of Directors created
the Don Miller “Spirit” Award. This award is named after Don Miller a longtime friend,
colleague and Honorary Member of the Johnson County Bar Association and recognizes
his lifetime of spirit that inspires and encourages others. The criteria for submitting
nominations for the Board’s consideration are:
• Member of the Johnson County Bar Association, current or Honorary
• Who has withstood challenges?
• While maintaining a continued optimistic spirit that inspires and encourages others
• Through the example of his or her professional and personal life, and
• Demonstrates the warm and friendly relationship that defines a loyal friend and
colleague.

The Liberty Bell Award – The purpose of this award is to recognize community
service by a non-lawyer that has strengthened the American system of freedom under
law. The Liberty Bell Award is to be awarded to a non-lawyer for outstanding service in
one of the following areas:
• Promoting a better understanding of our Constitution and the Bill of Rights;
• Encouraging greater respect for law and the Courts;
• Stimulating a deeper sense of individual responsibility so that citizens recognize their
duties as well as their rights;
• Contributing to the effective functioning of our institutions of government; and
• Fostering a better understanding and appreciation of the rule of law.

JCBA Awards Nomination Form
Nominee’s Name _______________________________________________________
Please provide a detailed explanation below of why you have nominated this individual
for a JCBA Award. Attach additional information as needed. To see a complete list of
past award recipients please check the website – www.jocobar.org.

□
□
□

Earl E. O’Connor Civility Award
Don Miller “Spirit” Award
Liberty Bell Award

________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
Submitted By____________________________________________________________
Phone _______________________Email______________________________________
Return Nomination Form to:
Johnson County Bar Association
130 N. Cherry, Suite 202
Olathe, KS 66061
Deadline: May 1, 2012

Ethics 2012

June 6, 2012 ● 1:30 - 3:10 p.m.
Ritz Charles, 9000 W. 137th St., Overland Park, Kansas
2.0 Hours of Ethics CLE Credit (KS & MO—PENDING)

1:15-1:30 p.m.

Registration & Welcoming Remarks

1:30-1:55 p.m.

Practicing in Multiple Jurisdictions
Marty T. Jackson

1:55-2:20 p.m.

Responsibility of Partners & Supervisors
Timothy J. Sear

2:20-2:45 p.m.

Prosecutorial Misconduct
Christina M. Dunn

2:45-3:10 p.m.

Range of Discipline, Including Diversion
Thomas P. Mitchelson

Advance Registration

$60 Members ● $90 Non-Members

Onsite Registration

$90 Members ● $120 Non-Members

Name(s):__________________________________________________________________
Mail Payment To:
Johnson County Bar Association
CLE Director
130 N. Cherry, Ste. 202
Olathe, KS 66061
Phone: 913-829-6941
Fax: 913-829-6943

Email:____________________________________________________________________
Total Enclosed: $_____________
Cancellation Policy:
 Less than 30 days before program, 50% refund
 Less than five business days before program—NO REFUND

The Johnson County Bar Association Presents

Trial Skills 101 CLE Programs

This twelve series essential program is designed to bridge the gap between the theory learned in law school and the
actual practice of law. While this is a basic course geared toward new attorneys, it is also an excellent refresher
course for a general practitioner and would benefit law students and legal assistants as well.
All Sessions Held on Johnson County Courthouse Campus

March 29

Written Discovery

12:00-1:00 p.m.

Bob Bjerg & Hon. Charles Droege

April 13

Depositions

12:00-1:00 p.m.

Norman Reichel & Hon. James Vano

May 16

Summary Judgments and Other Motions

12:00-1:00 p.m.

Jennifer Hannah & Hon. Thomas Sutherland

Register online at www.jocobar.org
Registration Fee ~ $15 members/$30 non-members

REGISTRATION
Name(s):______________________________________________
Firm Name (or NA):______________________________________
Select Date (s): □ March 29

□ April 13 □ May 16

Amount Enclosed: $___________ (JCBA Members - $15 per session/Non-Members - $30 per session)
Mail Payment To:
Johnson County Bar Association CLE
130 N. Cherry, Ste. 202
Olathe, KS 66061
Questions? Contact Lori Maher (913) 829-6941

Johnson County Law Library
Courthouse – Room 101, 100 N. Kansas Avenue
Olathe, Kansas 66061 lawlibrary.jocogov.org

Phone (913) 715-4154

Re:

Fax (913) 715-4152

After-Hours/Weekend Access Guidelines

1. Registered attorneys may use the law library before and after the regular library hours of 8:00 am to
5:00 pm, Monday – Friday and weekends. You must access the courthouse through the Sheriff’s East
entrance on Cherry Street.
2. Show your law library card and picture ID to the sheriff’s deputy at the East entrance. You will be
screened and will sign in. The deputy will issue you a key card that will unlock the law library door
(Room 101).
3. Pass the key card in front of the card reader at the law library entrance and pull the handle down.
4. Light switches are located: a) just inside the door, and b) above a network printer. Library maps and
online catalog terminal are across from the clock. Westlaw is available 24/7 on 5 terminals by clicking
on the desktop icon. Computers are always turned on. Use your flash drive to save Westlaw search results.
5. Only registered attorneys who have obtained a key card can have access to the law library. Each attorney needs his or her own access card. Do not open the door of the library to allow access to anyone
without a card. This would be is a breach of courthouse security and will jeopardize your after-hours
library use.
6. There are no restrooms in the law library. If you need to use a courthouse restroom, take your key
card with you so you can reenter the library. Do not prop the library door open. This is a breach of courthouse security and will jeopardize your after-hours library use.
7. If you anticipate using the photocopier after hours, you must purchase a copy card from the library
staff during regular hours. Copies are $.25 cents. You may also want to bring a flash drive on which to
save your Westlaw search results.
8. Computer prints are $.25 cents. Please leave cash or check in the yellow envelope on the front desk
counter for your prints.
9. Please use our specially built rolling step stools to reach top shelves. Do not stand on chairs to reach
books.
10. Staff will leave instructions and materials for checking out books on the front desk counter. The
check out period is two weeks. Do not check out books that are labeled “Library Use Only.”
11. Return the key card to the deputy before you leave the courthouse.
Thanks for your cooperation.
John Pickett, Director
the BarLetter
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How To Attract Business Clients
Interaction and Persistence Effective at Opening Doors
By Trey Ryder

M

arketing to corporations can be
difficult, especially if they already have lawyers they trust. Still, at
one time or another, executives look for
additional legal help, either because they
don't see eye to eye with existing counsel, or because they need lawyers with
added expertise. These tips will help you
position yourself so business executives
seek out your services.

different educational tools, such as seminars and newsletters, to explain potential
problems and the risks of allowing them
to persist. Then offer your recommendations. Even if business owners and managers haven't hired your services, they
will appreciate your insights and suggestions. Keep the lines of communication
open with ongoing information and advice.

TIP #1: Specialize in one area of the
law. A Florida lawyer recently told me
he dramatically increased business when
he chose one area of practice. Before,
he had offered services in several areas.
This blurred his focus and never clearly
defined what he did in the minds of his
prospects and referral sources. Now,
since he has specialized, he has seen a
dramatic increase in business. It's easier
for people to remember what you do when
you limit yourself to one area. Plus, they
are more inclined to seek out -- or send
referrals to -- a lawyer they perceive to
be a specialist.

TIP #3: Write articles for industry and
professional publications. Two business
and insurance lawyers recently had their
first article published in a statewide trade
journal. Within days it brought them new
clients. Media publicity should never be
your entire marketing program. Still,
when carried out properly, it can prove
to be a powerful piece in your marketing
mosaic.

TIP #2: Educate prospective clients. Use
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TIP #4: Speak at business meetings and
conferences. Prepare a flier about your
program and send it to trade associations.
When meeting planners know you offer
a seminar, they often invite you to make
your presentation if the subject interests

their audience. Also, make sure editors
know about your program because they
often play a key role in planning conferences.
TIP #5: Present in-house seminars for
executives at companies you'd like to
represent. Mail your program flier with
a cover letter to key management personnel. Offer to present roundtables for top
executives -- and seminars for executives
and managers.
TIP #6: Mail your newsletter every two
to four weeks. Add companies you'd like
to have as clients to your mailing list.
Invite executives to add names of their
colleagues to your mailing list. In your
newsletter, give readers ongoing reasons
to interact with you, such as attending
your seminars and requesting your educational materials. (In most jurisdictions,
mailing unsolicited educational material
does not meet the definition of "targeted
direct mail to people known to need legal
services", as regulated by many bar asCLIENTS (Continued on page 12)

sociations. Check your local bar rules.)
As an alternative to a printed newsletter,
send a weekly e-mail alert. Make sure
you set up a method by which prospects
can opt in so they welcome your e-mail.

along with 35 other members, primarily
senior execu?tives from banks and major
corporations. As a sole practitioner, she
reports, "This allows me to rub elbows
with local executives. I can see how top
managers work and think, and pick up
business, too."

TIP #7: Establish an education-based
web site. Lawyers report extremely positive experiences from education-based
web sites. A web site provides a quick
and easy way for prospects to get a great
deal of information about you and your
firm. Compared with other marketing
methods, a web site is an inexpensive
way to deliver your marketing message.
And we've reached the point today where
if you don't have a web site, prospects
wonder what's wrong with you.

TIP #11: Start a non-profit organization
that will help members of your target
audience. In addition, invite onto your
advisory board professionals from whom
you can receive referrals. When you and
your prospects work together for a common cause, you get to know and trust each
other. This paves the way to a lawyer/client relationship. And when you and your
referral sources have the opportunity to
work together, those relationships flourish as well.

TIP #8: Network to build personal connections. Ask for introductions from
professionals who work with executives. Don't underestimate the value of
relationships. When prospects like you,
they are drawn to you at both the conscious and subconscious level. Approach
prospects by letter, not telephone. Add
them to your mailing list so they receive
notice of your seminars and your offers
of free educational materials. Give new
prospects time to get to know you. Also,
network with members of law firms that
don't have attorneys in your area of expertise.

TIP #12: Start small at first. Offer to
help prospects in small ways, such as
reviewing documents. Offer to identify
problem areas and recommend solutions.
After you get your foot in the door, you
will go from small tasks to larger projects. But don't expect a lot of work at
the beginning. Give executives time to
evaluate your skills and judgment as you

CLIENTS (Continued from page 14)

TIP #9: Start a radio talk show directed
at your target audience. Then invite executives or managers who are your prospects to come on your show as guests.
Some (though not all) executives like to
be the focus of attention, especially on
shows directed toward their industry or
profession. (When I hosted a radio talk
show, not one person declined my invitation to appear as a guest.) What's more,
they come into the studio in a friendly,
upbeat mood because they want to be at
their best. This gives you the opportunity to meet and work with executives
when they don't have their defenses up.
What's more, they appreciate your invitation. The real value of having your own
radio talk show isn't only the audience
you reach over the airwaves. You also
benefit from the many relationships you
build with your guests.
TIP #10: Volunteer your time where you
will meet prospective clients. A Durham,
North Carolina attorney serves on the
board of a community college foundation

establish your credibility.
TIP #13: Don't give up. It may be tomorrow -- or next year -- but at some time,
company executives will need more legal
help -- or need to bring in a specialist.
And when that day arrives, you want to
be in the strongest competitive position.
Some managers may follow your articles
and seminars for years, but unless they
have a specific reason to call, you may
never hear from them.
Create opportunities and reasons for executives to interact with you. Be patient,
polite and persistent. Let them know
you're there when they need you and that
they're welcome to call anytime with
their questions. Sooner or later, they
will come to you with their problems.
If you take them off your mailing list,
they might conclude that you don't want
their business -- or that you've closed
your firm. Remember, when you're out
of sight, you're out of mind. Don't give
up!
Trey Ryder is a marketing consultant specializing in education-based marketing for lawyers.
Visit him online at www.treyryder.com

September 27, 2012
JCBA Golf Tournament
Falcon Ridge Golf Club
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New Members
Kevin J. Oakleaf

Kyle L. Barscewski

Mark A. Kistler

The Henry Law Firm, P.A.
130 N. Cherry, Suite 105
Olathe, KS 66061
(913) 381-5020; Fax: 627-9900
Email: kyle@henrypractice.com
Law School:
University of Kansas
Yr. Graduated: 2010

Brady & Associates
10901 Lowell Avenue, Suite 280
Overland Park, KS 66210
(913) 696-0925; Fax: (913) 696-0468
Email: mkistler@mbradylaw.com
Law School:
University of Kansas
Yr. Graduated: 1995

Joseph J. Pec

Timothy M.C. Olson

Laurel R. Kupka

Bell Folsom, P.A.
100 E. Park, Suite 209
Olathe, KS 66061
(913) 815-1500; Fax: (888) 886-6932
Email: timothy.olson@bellfolsom.com
Law School:
University of Kansas
Yr. Graduated: 2011

Payne & Jones, Chartered
11000 King, P. O. Box 25625
Overland Park, KS 66225
(913) 469-4100; FAX: (913) 469-8182
Email: lkupka@paynejones.com
Law School:
University of Kansas
Yr. Graduated: 2010

Matthew D. Keenan

Peter G. Collins

Shook, Hardy & Bacon LLP
2555 Grand Boulevard
Kansas City, MO 64108
(816) 474-6550
Email: mkeenan@shb.com
Law School:
University of Kansas
Yr. Graduated: 1984

Hinkle Law Firm LLC
6800 College Boulevard, Suite 600
Overland Park, KS 66211
(913) 345-9205; Fax: (913) 345-4832
Email: pcollins@hinklaw.com
Law School:
Drake University
Yr. Graduated: 1992

Jonah W. Lock

Jeffrey B. Hurt

Singer Tarpley & Jones, P.A.
10484 Marty
Overland Park, KS 66212
(913) 643-5132; Fax: (913) 642-8742
Email: jlock@stlaw.net
Law School:
UMKC
Yr. Graduated: 2007

Foulston Siefkin LLP
9225 Indian Creek Parkway, Suite 600
Overland Park, KS 66210
(913) 253-2165; Fax: (913) 498-21001
Email: jhurt@foulston.com
Law School:
Washburn University
Yr. Graduated: 1989

Kenneth C. Jones

Brandy L. Rea

YRC Worldwide, Inc.
10990 Roe Boulevard
Overland Park, KS 66211
(913) 344-5639; Fax: (913) 981-1852
Email: kevin.oakleaf@yrcw.com
Law School:
University of Kansas
Yr. Graduated: 2008
YRC Worldwide, Inc.
10990 Roe Boulevard
Overland Park, KS 66211
(913) 344-5405; Fax: (913) 323-9908
Email: joseph.pec@yrcw.com
Law School:
University of Dayton
School of Law
Yr. Graduated: 1995
Jeff P. Bennett

YRC Worldwide, Inc.
10990 Roe Avenue
Overland Park, KS 66211
(913) 344-3444; Fax: (913) 982-5720
Email: jeffp.bennett@yrcw.com
Law School:
University of Kansas
Yr. Graduated: 2000
David M. Cooper

YRC Worldwide, Inc.
10990 Roe Boulevard
Overland Park, KS 66211
(913) 696-6192; Fax: (913) 234-9360
Email: david.cooper@yrcw.com
Law School:
Washburn
Yr. Graduated: 1984
Carson M. Hinderks

Smithyman & Zakoura
7400 W. 110th Street, Suite 750
Overland Park, KS 66210
(913) 661-9800; Fax: (913) 661-9863
Email: Carson@smizak-law.com
Law School:
University of Kansas
Yr. Graduated: 2011
Tanya L. Wilson

Johnson County Community College
12345 College Boulevard
Overland Park, KS 66213
(913) 469-8500; Fax: (913) 469-7627
Email: twilso24@jccc.edu
Law School:
University of Kansas
Yr. Graduated: 1996
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Singer Tarpley & Jones, P.A.
10484 Marty
Overland Park, KS 66212
(913) 648-6333; Fax: (913) 642-8742
Email: kjones@stlaw.net
Law School:
University of Kansas
Yr. Graduated: 1981
William H. Reynolds

The Reynolds Law Firm, LLC
4700 Belleview Avenue, Suite 404
Kansas City, MO 64112
(816) 531-6000; Fax: (816) 531-3939
Email: wreynolds@whrlawfirm.com
Law School:
UMKC
Yr. Graduated: 1995

Lathrop & Gage LLP
10851 Mastin Boulevard, Suite 1000
Overland Park, KS 66210
(913) 451-5108; Fax: (913) 451-0875
Email: brea@lathropgage.com
Ashley N. Mulcahy

Matteuzzi & Brooker, P.C.
10111 W. 105th Street
Overland Park, KS 66212
(913) 253-2500; Fax: (913) 253-2501
Email: amulcahy@ma2zlaw.com
Law School:
University of Kansas
Yr. Graduated: 2010
Jacob M. Gontesky

District Attorney’s Office
100 N. Kansas Avenue, P.O. Box 728
Olathe, KS 66051
(913) 715-3048; Fax: (913) 715-3050
Email: jacob.gontesky@jocogov.org
Law School:
University of Kansas
Yr. Graduated: 2011

Josh Brunkhorst

District Attorney’s Office
100 N. Kansas Avenue, P.O. Box 728
Olathe, KS 66051
(913) 715-3071
Email: josh.brunkhorst@jocogov.org
Law School:
UMKC
Yr. Graduated: 2010
Chelsea C. Barnett

District Attorney’s Office
100 N. Kansas Avenue, P.O. Box 728
Olathe, KS 66051
(913) 715-3138; Fax: (913) 715-3050
Email: chelsea.barnett@jocogov.org
Law School:
University of Kansas
Yr. Graduated: 2011
Michael E. Griffin

Martin, Pringle, Oliver, Wallace &
Bauer, LLP
6900 College Boulevard, Suite 700
Overland Park, KS 66211
(913) 491-5500; Fax: (913) 491-3341
Law School:
University of Missouri
Yr. Graduated: 1985
Genniveve D. Ramsey

Martin, Pringle, Oliver, Wallace &
Bauer, LLP
6900 College Boulevard, Suite 700
Overland Park, KS 66211
(913) 491-5500; Fax: (913) 491-3341
Email: gdramsey@martinpringle.com
Caleb M. Kirwan

Waldeck, Goldstein & Patterson, PA
5000 W. 95th Street, Suite 350
Prairie Village, KS 66207
(913) 749-0300; Fax: (913) 749-0301
Email: calebk@wgpkc.com
Law School:
University of Nebraska
Yr. Graduated: 2004
Kelly M. Cochran

Waldeck, Goldstein & Patterson, PA
5000 W. 95th Street, Suite 350
Prairie Village, KS 66207
(913) 749-0300; Fax: (913) 749-0301
Email: kellyc@wgpkc.com
Law School:
University of Kansas
Yr. Graduated: 2011
Tucker L. Poling

Holbrook & Osborn, P.A.
7400 W. 110th Street, Suite 600
Overland Park, KS 66210
(913) 342-2500; Fax: (913) 342-0603
Email: tpoling@holbrookosborn.com
Law School:
University of Kansas
Yr. Graduated: 2007

Mark E. Ware

Wallace, Saunders, Austin, Brown
& Enochs, Chartered
10111 W. 87th Street
Overland Park, KS 66212
(913) 888-1000; Fax: (913) 888-1065
Email: mware@wallacesaunders.com
Law School:
UMKC
Yr. Graduated: 2011
Christina M. Pyle

Wallace, Saunders, Austin, Brown
& Enochs, Chartered
10111 W. 87th Street
Overland Park, KS 66212
(913) 888-1000; Fax: (913) 888-1065
Email: cpyle@wallacesaunders.com
Law School:
University of
Notre Dame
Yr. Graduated: 2011
Christopher K. Wilson

Spencer Fane Britt & Browne LLP
9401 Indian Creek Parkway, Suite 700
Overland Park, KS 66210
(913) 345-8100; Fax: (913) 345-0736
Email: cwilson@spencerfane.com
Law School:
University of
Colorado
Yr. Graduated: 2008

In conjunction with the National
Conference of Women’s Bar Associations, the JCBA is collaborating with the Kansas Women
Attorneys Association (KWAA)
in its fight against hunger in our
community with a donation drive
starting in April. “Food from the
Bar” will raise funds and food for
our state’s local food banks and
pantries. You can help the Food
from the Bar effort by bringing a
donation to the JCBA Membership Luncheon Meetings on April
4th and May 2nd. There will be a
barrel at the luncheon for cereals
and canned goods and check donations made payable to Community and Family Support Services,
Inc. will be gladly accepted!

Heath A. Stuart

Law Office of Heath A. Stuart,
Chartered
4707 College Boulevard, Suite 102
Leawood, KS 66211
(913) 338-4500; Fax: (913) 338-4501
Email: hstuart13@gmail.com
Law School:
UMKC
Yr. Graduated: 2006

LEGAL BILLING SERVICES

Discover the numerous
benefits of working with us
▪12 yrs of Timeslips experience
▪Professional statements
▪Quick turnaround
▪Personalized service

913-236-5151

mybillingdepartment.com
Serving clients across
the country for over 4 years now
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Address Changes
Carston C. Johannsen

Edward S. Sloan

Stephen R. Miller

Melody Rayl

Nancy J. Crawford

Stephen M. Johnson

Adrienne E. Strecker

Rekha Sharma-Crawford

Gould Law Offices Chtd. L.L.C.
6750 W. 93rd Street, Suite 230
Overland Park, KS 66212
(913) 599-5192; Fax: (913) 383-2662
Email: gouldlaw@hotmail.com
Zerger & Mauer LLP
1100 Main Street, Suite 2100
Kansas City, MO 64105
(816) 759-3300; Fax: (816) 759-3399
Neil S. Sader

The Sader Law Firm
2345 Grand Boulevard, Suite 1925
Kansas City, MO 64108
(816) 561-1818; Fax: (816) 561-0818
Email: nsader@saderlawfirm.com
Michael J. Fleming

The Healy Law Firm, LLC
200 NE Missouri Rd., Suite 200
Lee’s Summit, MO 64086
(816) 472-8800; Fax: (816) 472-8803
Email: mjfleming@healylawyers.com
Christopher Heigele

Coronado Katz LLC
14 West 3rd Street, Suite 200
Kansas City, MO 64105
(816) 410-6527; Fax: (816) 337-3892
Email: chris@coronadokatz.com
Katherine S. Clevenger

Sloan Law Firm, P.A.
5030 Bob Billings Pkwy., Suite B
Lawrence, KS 66049
(785) 856-2000; Fax: (785) 856-2534
Email: esloan@edsloanlaw.com
Crawford Law Firm, LLC
7300 W. 110th Street, Suite 930
Overland Park, KS 66210
(913) 951-5424; Fax: (913) 951-5425
Email: crawford.nancyj@gmail.com
Card Compliant
460 Nichols Road, Suite 300
Kansas City, MO 64112
(913) 871-7433; Fax: (913) 871-7434
Email: astrecker@cardcompliant.com
Scott M. Brinkman

Martin, Leigh, Laws & Fritzlen, P.C.
1044 Main Street, Suite 900
Kansas City, MO 64105
(816) 221-1430; Fax: (816) 221-1044
Email: smb@mllfpc.com
Robert F. Flynn

The Flynn Law Firm, P.A.
303 E. Poplar Street
Olathe, KS 66061
(913) 948-5300; Fax: (913) 782-1383
Email: robert@theflynnlawfirm.com

McDowell, Rice, Smith &
Buchanan, P.C.
605 W. 47th Street, Suite 350
Kansas City, MO 64112
(816) 753-5400; Fax: (816) 753-9996
Email: kclevenger@mcdowellrice.com

Alan C. Anderson

S. Michael Thomas

The Cook Law Firm, LLC
7930 Santa Fe Drive, Suite 100
Overland Park, KS 66204
(913) 735-0550; Fax: (913) 738-5560
Email: jj@jjcooklaw.com

Foland Wickens Eisfelder Roper
& Hofer, P.C.
911 Main Street, 30th Floor
Kansas City, MO 64105
(816) 460-2893; Fax: (816) 472-6262
Email: mthomas@fwpclaw.com
Lee E. Urban

Commerce Bank
1000 Walnut
Kansas City, MO 64106
(816) 234-2353
Email: lee.urban@commercebank.com
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Polsinelli Shughart PC
6201 College Boulevard, Suite 500
Overland Park, KS 66211
(913) 234-7464; Fax: (913) 451-6205
Jerald J. Cook

David S. Landers

Thompson & Berra
12980 Metcalf Avenue, Suite 100
Overland Park, KS 66213
(913) 814-0719; Fax: (913) 851-3110
Email: landerd1@nationwide.com

Miller Schirger, LLC
4520 Main Street, Suite 1570
Kansas City, MO 64111
(816) 561-6500; Fax: (816) 561-6501
Email: smiller@millerschirger.com
Schlagel Kinzer LLC
201 E. Loula, P.O. Box 10
Olathe, KS 66051
(913) 782-5885; Fax: (913) 782-0123
Email: sjohnson@schlagelkinzer.com
Sharma-Crawford Attorneys
at Law LLC
515 Avenida Cesar E. Chavez
Kansas City, MO 64108
(816) 994-2300; Fax: (816) 994-2310
Email: rekha@sharma-crawford.com
C. Eric Pfanstiel

Pfanstiel Law Firm, LLC
6240 W. 135th Street, Suite 200
Overland Park, KS 66223
(913) 341-1100; Fax: (913) 273-1501
Email: eric@pfanstiel-law.com
Waldeck, Goldstein & Patterson, PA
John M. Waldeck
Brian T. Goldstein
Megan Patterson

5000 W. 95th Street, Suite 350
Prairie Village, KS 66207
(913) 749-0300; Fax: (913) 749-031
johnw@wgpkc.com
briang@wgpkc.com
meganp@wgpkc.com
Kerry C. Connealy

Gaughan Cundiff Herman & Connealy
4400 College Boulevard, Suite 190
Overland Park, KS 66211
(913) 262-2000; Fax: (913) 904-1348
Alex B. Judd

Ellis & Judd Law Office, LLC
703 N. Webster Street
PO Box 394
Spring Hill, KS 66083
(913) 592-2029; Fax: (913) 538-2394
Email: alex.judd@ellisjudd.com

Bulletin Board
Keenan M. Post, Steven R. Anderson
and Mark E. Lindstrom announce the
formation of Post Anderson Lindstrom,
LLP. The firm practices estate planning,
probate and trust administration, elder
law, tax and business law. All three attorneys can be contacted at (913) 341-7800,
12980 Metcalf, Suite 180, Overland Park,
KS 66213.

Krigel & Krigel, P.C. Announces
4 New Attorneys
Paul Hentzen joins Krigel & Krigel, P.C. as an
attorney with 10 years of
legal experience in civil
litigation, estate planning,
business law, and personal
injury matters. Hentzen attended Northern Arizona University for
his undergraduate degree in Business Administration. He obtained his MBA and
his legal education at the University of
Missouri-Kansas City. Hentzen studied
comparative law in China and was executive editor of the UMKC Law Review.
Jennifer Finch joins Krigel & Krigel, P.C. as an
attorney specializing in
estate planning and living trusts. Finch attended
Avila University for her
undergraduate degree in
Political Science with an
emphasis in Legal Studies. She obtained
her legal education at the University of
Missouri-Kansas City School of Law
where she was recognized for outstanding service to the Phi Alpha Delta Law
Fraternity.
Jennifer is a speaker for many community organizations, including the Volunteer
Attorney Project with the office of Legal
Aid of Western Missouri. She was recognized as a Five Star Wealth Manager
in 2009, 2010 and 2012 by KC Business
Magazine.
Christopher Smith obtained his legal education
at the University of Missouri – Kansas City School
of Law. He earned his undergraduate degree from
the University of Missouri

– Columbia where he graduated summa
cum laude with a B.S. in Education.
Smith joins Krigel & Krigel, P.C. as an
active litigator, representing clients in
Missouri and Kansas workers’ compensation claims, commercial litigation and
domestic relations matters. Smith currently serves as secretary of the board of
directors of SAVE, Inc., a nonprofit organization with a mission to provide comprehensive housing solutions to empower socially and medically disadvantaged
people to improve their health and lead
stable lives with personal dignity.
Douglas Breyfogle joins
Krigel & Krigel, P.C. as an
attorney bringing 18 years
of debt management and
bankruptcy experience to
the firm. Breyfogle attended Northwest Missouri
State University where he
received his undergraduate degree in
Business Administration. He received
his law degree from the University of
Kansas School of Law. Breyfogle helps
clients evaluate priorities and explore
options, including Chapter 7 bankruptcy
and Chapter 13 bankruptcy.
Sanders Warren & Russell LLP announces that
Christopher Carpenter
and Brian L. Burge have
been elected to the partnership. Chris received his
J.D. from the University of
Missouri at Kansas City in
1993 and his B.S. from Southwest Baptist University in 1990. Mr. Carpenter
will continue to focus his practice primarily on insurance coverage and insurance defense litigation, insurance coverage opinions, and insurance agents errors
and omissions.
Brian received his J.D.
from the University of
Kansas in 2003 and his
B.A. from Rockhurst University in 1997. Mr. Burge
will continue to focus his
practice primarily on insurance defense and business
and construction litigation.

Wallace, Saunders, Austin, Brown &
Enochs, Chartered of Overland Park
is pleased to announce that Allison G.
Confer and JonathanW. Davis have
been elected Shareholders and Directors
of the Firm. Nathaniel A. Dulle has been
elected Of Counsel.
Ms. Confer earned her law
degree from the University
of Kansas School of Law
in 2005. She is licensed to
practice law in Kansas and
Missouri and her practice
focuses on insurance defense litigation.
Mr. Davis earned his law
degree from the University of Kansas School
of Law in 2005. He is licensed to practice law in
Kansas and Missouri and
his practice focuses on
all aspects of professional
negligence defense.
Mr. Dulle earned his law
degree from the University
of Missouri at Columbia
School of Law in 2004. He
is licensed to practice law
in Kansas, Missouri and Illinois. His practice focuses
on tort litigation defense
with an emphasis on insurance coverage
matters. He also concentrates on Business Law.

Goldstein

Waldeck

Patterson

John M. Waldeck, Brian T. Goldstein,
and Meagan L. Patterson are pleased
to announce they have started a new law
firm called Waldeck, Goldstein & Patterson, P.A., located at 5000 West 95th
Street, Suite 350, Prairie Village, Kansas
66207, specializing in insurance defense
and civil litigation.
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Smith

J.Buchanan

T.Buchanan

of R. Pete Smith as Chairman of the
Firm. The Firm also announced the election of Thomas R. Buchanan as President of the Firm.
Jason L. Buchanan was elected to
the Executive Board along with the reelection of R. Pete Smith, Thomas R.
Buchanan, Michael J. Gorman, Brian
J. Niceswanger, and Kristie Remster
Orme.

Stephen M. Johnson recently joined Schlagel
Kinzer LLC. He received
his J.D. from KU in 2009,
and graduated Phi Beta
Kappa with a B.A. in History from Kansas State
University in 2006. Stephen
will practice estate planning, business
law, copyrights, and real estate with the
firm.

David S. Lockett and Brian Emerson
Tadtman were elected as Shareholders.

Gorman

Nicewanger

Orme

Clevenger

Lockett

Tadtman

At its 2012 Annual Meeting, the Law
Firm of McDowell, Rice, Smith & Buchanan, P.C., announced the re-election

Ferry

Katherine S. F. Clevenger and Stephanie A. Ferry have also joined the Firm
as Associates. Ms. Clevenger practices
in the Firm’s Kansas City, Missouri Office in the areas of Civil Litigation and
Family Law. Ms. Ferry practices in the
Firm’s Overland Park, Kansas Office in
the areas of Civil Litigation and Health
Care Law.

QUALITY PROFESSIONAL SERVICE
FOR ALL YOUR PRINTING NEEDS.
- FREE DELIVERY IN JOHNSON COUNTY • Business Cards
• Letterhead
• Envelopes

• Announcements
• Postcards
• Folders

Cornerstone Printing
913-645-3681

cornerstoneprinting.co@gmail.com
www.cornerstoneprintingco.com
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CLE Calendar
March 29, 2012 | 12:00 - 12:50 p.m.
1.0 CLE Hour | $15 members
Johnson County Admin Bldg., Rm. 200
Trial Skills 101 - Written Discovery
Speakers: Hon. Droege & Bob Bjerg

The Johnson County Bar Foundation

Presents

April 13, 2012 | 12:00 - 12:50 p.m.
1.0 CLE Hour | $15 members
Johnson County Admin Bldg., Rm. 200
Trial Skills 101 - Depositions
Speaker: Norman Reichel
May 16, 2012 | 12:00 - 12:50 p.m.
1.0 CLE Hour | $15
Johnson County Admin Bldg., Rm. 200
Trial Skills 101 - Summary
Judgements & Other Motions
Speaker: Hon. Sutherland &
Jennifer Hannah
June 6, 2012 | 1:00 - 2:40 p.m.
2.0 Ethics CLE Hours | $60 members
Ritz Charles, Overland Park, KS
Ethics 2012
Speakers: Christina Dunn, Tim Sear,
Tom Mitchelson & Marty Jackson
June 28, 2012 | 9:00 a.m. - 4:00 p.m.
7.0 CLE Hours | $225 members
Ritz Charles, Overland Park, KS
Divorce 101
Watch for More Details Coming Soon!

Register online
at
www.jocobar.org

November 3, 2012
Kansas Speedway

Specializing in immigration matters for
employers and individual clients:
Business Visas (immigrant and non-immigrant)
I-9 Training & Audits
International Adoption
Family Immigration
Naturalization and Citizenship

Law Office of Kathleen Harvey
Corporate Lakes on Metcalf
7011 West 121st Street, Ste. 102
Overland Park, KS 66209
Phone: (913) 491-6331 Fax: (913) 491-6318
E-mail: Kathleen@harveyimmigration.com
Web: www.harveyimmigration.net
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Classifed Ads
Office Space
Office Space Available. Two offices (approximately 14" x 15") are available in AV
rated firm located at Metcalf and 110th
Street in the Commerce Plaza Building in
Overland Park. Available immediately.
Excellent location and a Class A building, including all the amenities of a full
service law firm. Staff support available
if needed. Please contact Tara Davis at
(913) 498-1700 or tdavis@ktplaw.com
Law offices located in downtown Overland Park, in remodeled historic building, free parking, reception area, kitchen,
conference room, fax, scanner, copier,
phones, voice mail, high speed internet
access. The offices are in walking distance of coffee shops, restaurants and
retail stores. Fourteen highly respected
attorneys in an office-sharing/networking arrangement. Contact Jim Shetlar at
(913) 648-3220.
Office Space Available: South Creek
Office Park in Overland Park. Approximately 140 sq. ft. with window. Access
to standard equipment and conference
room, kitchenette and receptionist. $500
per month. Please contact Peggy Carroll
at (913) 851-8484 or pcarroll@mlf-llc.
com for information.
Office Space Available – Great location
in Olathe. Close to Courthouse. Flexible terms. Contact Darrell Smith (913)
397-6333.
Office near Johnson County Courthouse.
Large, totally furnished, 240 square foot
office available. Access to equipment,
reception, kitchen, and conference room.
$500.00 a month. If interested contact
Clark Davis at (913) 764-6879.
Shared law office space located at 4400
W. 109th Street, Suite 300, Overland
Park, Kansas 66211. Overlooking 435
Highway and Roe Avenue, the building
has easy access to the highway. The suite
is equipped with large offices, a copier,
telephone system, internet, long distance,
and access to two conference rooms.
$1,000.00 per month, referrals available.
Call Jen Jones at (913) 385-0355 ext.
107.
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Office space available directly across
from the Johnson County Courthouse.
Library paneling and wainscot finish
throughout. Single 450 sq ft ($450), or
three office suite with reception area.
Utilities included. Please email Phil at
philipjorgenson@everestkc.net or call
(913) 271-7445.

ing service, etc. to share. Ideal for attorney working part-time to grow into fulltime or possibly use full-time. Can be
part of current LLC or separate practice
at $600 per month – negotiable. If you
live in Overland Park/Leawood – possible client referrals. Send email to Leonard at legalhall@aol.com

Executive Office Suites Available in
Leawood – An executive office is available in Leawood, Kansas within one
block of College and Nall. Rent includes
receptionist, use of conference rooms,
internet, telephone service and kitchen.
Referrals available from other attorneys
in the building. For more information,
please contact Glen Beal at (913) 3873180 or gbeal@glenbeal.com.

Office Space Available with another attorney – Across the street from the Johnson
County Courthouse at 115 South Kansas
Avenue. Two offices available, kitchen,
private parking and reception area with
an available administrative assistant.
Call Neal Fowles (913) 782-1100.

Tower Building Office Space: Olathe
law firm has three furnished offices and
is offering the first 3 months rent free
upon signing of a one year lease. Conveniently located 2 blocks from Johnson
County Courthouse will ample client/attorney parking and handicap accessible.
Use of reception area, kitchen, conference room, copier/fax/scanner and phone
equipment available. Please contact
Sandy at sandy@schlagelkinzer.com or
(913) 782-5885.
Westwood Office Space: Two-room
suite or single offices. Straight lease or
full executive suite services including
phone answering, voice mail, receptionist, secretarial services, conference room,
copier, kitchen, free parking & paid
utilities. Several attorneys in the building. Centrally and conveniently located
just west of the Plaza at 4800 Rainbow,
Westwood, KS. Contact Jeff Jones (913)
362-8990.
Office Space Available – Three attorney
office looking to lease one of its offices.
Nice location on College Boulevard in
Lenexa (between Renner and Lackman)
about 10 minutes from the courthouse.
Spacious office with windows, conference room, fax, copier, telephone, postage machine, full-time receptionist,
kitchen, storage space included. Base
rent of $1,500/month (includes full time
receptionist/secretary) plus pro rata share
of expenses (i.e. postage, copies, etc.).
Email Valerie at valerie@valeriemoorelaw.com
Legal Office Sharing – Downtown
Olathe. Two-attorney law office has an
office with desk, printer/copier, answer-

Leawood Law Office has large, bright,
freshly repainted, first floor, corner office
with large windows immediately available. Conveniently located near 79th and
State Line Road. Ample attorney and
client parking. Use of reception area,
kitchen, conference room and receptionist included. Other services available.
Contact Bill Mayer at (913) 341-9595.
Quality space in a historic property near
Johnson County Courthouse. Will accommodate two attorneys and assistant.
Large conference room, copier included.
108 E. Poplar, Olathe, KS. Contact Trina
Nudson (913) 829-8838.
Windmill Village Office Park, Bldg. 2,
7111 W. 98th Terrace, Suite 140, Overland Park, KS 66212. Available now
($700) for a 12 x 16.5 corner office suite,
($600) for a 12 x 14 office suite, administrative assistant space also available
($150) if desired. Amenities include
large conference room use, receptionist,
incoming mail, package handling, kitchen area, janitorial services, convenient
and unallocated parking. Lanier copier/
scan available if needed and legal reference material as well. Call Sherry (913)
385-7990, ext 310 or email sherry@
domesdvorak.com.
Office Space Available – Across the street
from the Johnson County Courthouse.
113 South Kansas Avenue. Self contained building, about 1300 square feet.
Two offices, conference room, reception area and kitchen. Call Brad Manson
(913) 498-8080.
Virtual office - Work from home but need
a nice conference room for client meetings? Let’s talk. (913) 706-9336.

Single Office Space: Lenexa - near 87th
& I-435. $800/month includes client reception. Also available: phone w/voice
mail, fax, copier, postage, Internet access, computer research, and backups.
Call Jeff Kincaid or Terry Rees at (913)
888-9696.
Available June 1, 2012: Historic Voigts
Building, old downtown Overland Park.
One office available in fully renovated
historic building; 2 conference rooms,
receptionist, dedicated space for legal assistant/paralegal; kitchen, fax/copy room,
excellent opportunity for complementary
practice area to present tenants. Contact
Tom Bath/Robb Edmonds at 652-9800 or
Bruce Mayfield at 649-8494.

Attorney Services
Accounting - Financial Officer - Office
Manager with over 14 years experience working in a law firm seeking employment. Proficient in QuickBooks,
Peachtree, and TABS billing software.
Very detailed, efficient, and organized.
References available, please contact Linda Coffee at the Johnson County Bar Association for information.

Probate and divorce can erupt in family discourse. Teardrop Video can assist in alleviating a part of the problem
by transferring films, photos, slides and
video tapes to CD or DVD allowing
family members to share equally in the
family’s visual memories. Contact Joe
Padavic www.teardropvideo.com (913)
449-7419.

Former 8th Circuit Court of Appeals law
clerk with 15+ years civil litigation experience with two of Kansas City’s largest
law firms is available for appellate referrals or consultation. Licensed in Kansas
and Missouri. Contact Thomas Sheehan,
The Sheehan Law Firm, at (913) 4613648 or Sheehanlaw@kc.rr.com

Experienced attorney with excellent
work history (both small and big firm),
now an at-home mom, seeks part-time
work DRAFTING documents and/or
pleadings, DOCUMENT REVIEW for
document production or otherwise, possibly COURT APPEARANCES. Flexible terms - on contract basis or otherwise.
Experience includes litigation, wills/
trusts, probate, and contracts. (913) 2541728 or (913) 940-4521, wordsmith25@
juno.com

For Sale
Desk, computer credenza, small conference table, two two-drawer file cabinets
and two guest chairs. Excellent condition.
Contact Lori Maher (913) 829-6941.
Kansas Reports - Volumes 213-258 and
Kansas Court of Appeals Reports (Second) 1-24. If interested call (913) 3629727.

Qualified Domestic Relations Orders.
Experienced attorney will assist you on a
flat fee basis with preparation and qualification of QDROs. Contact Frank Taylor
at (913) 782-2350.

Trust

your transactions
to the only
merchant account
recommended by over

60

bar associations!
Member Benefit

LawPay
credit card processing

866.376.0950
jocobar.org/creditcards

AffiniPay is a registered ISO/MSP of Harris, N.A., Chicago, IL
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Johnson County Bar Association

130 North Cherry, Ste. 202
Olathe, Kansas 66061
(913) 780-5460
FAX: (913) 780-5480
Website: www.jocobar.org

OFFICERS
President - Jason McClasky
President-Elect - Timothy McCarthy
Vice President - Jay Heidrick
Secretary/Treasurer - Christina Dunn
Executive Director - Linda Coffee

BOARD OF DIRECTORS
Past President
Roger Stanton
Young Lawyers Section President
Adrienne Strecker

Supporting Legal Professionals.
ADVANCING CAREERS.

10th Judicial District Court Representative
Hon. Thomas Sutherland
Elected Director I
Lee Urban
Elected Director II
Katie McClaflin

Visit the JCBA Career Center, where we’re bringing Johnson County’s
legal professionals and top employers together. Recruit top talent,
find legal jobs and get connected.

Elected Director III
Stacey Janssen

Visit the JCBA Career Center today!

Appointed Directors
Karrie Clinkinbeard
Christopher Lucas

www.jocobar.org/jobs

CLE Director
Lori Maher
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