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President’s Page
“You Say Goodbye, and I say hello...”

F

or all of you
Beatles fans
out there, that
should be a familiar refrain. I
know that most
President’s Page
letters for departing Presidents are
centered around
a wrap-up of the
year’s events, a testimonial of what was
accomplished versus what was set out to
be accomplished and a recitation of how
the Bar is in good hands….Yada, Yada,
Yada. I will briefly touch on that, but I
have other issues to discuss with you in
my CODA as President of the Johnson
County Bar Association.
While it is true that some initiatives
undertaken have made progress during my tenure as your President, there
are others that will take some continued
persistence to make it off the ground.
You will be happy to know that we are
actively carrying forward the torch lit
by Jean Wise, Christine Graham and
countless others in the form of the Long
Range Planning Committee, which will
ultimately lead to a more clearly defined
and efficient interrelationship between
the Johnson County Bar Association and
Bar Foundation. The Committee is also
addressing new Bar Association headquarter locations for when the current
lease expires in 2013, applicants for transitional training under Linda Coffee’s
tutelage before she decides to transition
into a more part-time role and how we
can better focus our efforts in community
involvement and fundraising.
We have also addressed the idea of
bringing back, but in a new form, “Judge
Appreciation Night”. After much debate
and analysis, we believe the first tribute
to our own fine “Men (and Women) In
Black” (robes, that is…) will be sometime in early Fall 2012 with a final date
and place to be determined. The purpose
of this event will be to honor our current
judges while paying special tribute to
those who may be retiring. It will be a
fun event that should not be missed.
Another important endeavor that is
in its planning stages is a greater Kansas City attorney philanthropic event.
Tim McCarthy, your President-Elect,
and I met with Nancy Kenner, President
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of the KCMBA, and Rod Richardson,
President-Elect of the KCMBA to discuss putting together a city-wide philanthropy that would involve attorney man
(woman)-power from both Bar Associations. The idea then evolved into having
all attorneys in the greater Kansas City
area participate in a combined, city-wide
philanthropic event. The hopes are to include members of the Wyandotte, Platte,
Clay, Cass and other Bar Associations
on both sides of the State line in addition to the Johnson and Jackson County
attorneys making up the JCBA and the
KCMBA. We still have many details and
logistics to work out, but we are very excited about the opportunity to join forces
with other Kansas City attorneys and provide a yet-to-be determined need for our
community. As always, if you have any
suggestions related to any of the aforementioned topics, please share them with
Linda Coffee or a member of the Board
of Directors for either the Johnson County Bar Association or Foundation.
Now that we have taken care of the
important “Yada, Yada, Yada” updates,
I turn my attention back to sharing with
you a few final personal thoughts and
perspectives in my final President’s Page.
Perhaps I may succeed in not only furthering your delay to dive back into the
daily grind, but also s offer a moment of
reflection and a slight call-to-arms.
My last President’s Page addressed
finding your passion and I asked you
to identify and follow your passions. I
mentioned some of my passions but realize with the passage of Earth Day a few
weeks ago that I wanted to share with
you one brief thought on this topic before
moving on with the thrust of my last article. While I don’t ask that any of you
get chafed from hugging trees as I do, I
ask that you consider this: What if every
piece of trash you threw away had to be
buried in your front yard? When our trash
is blindly hauled away to a trash dump
that is out-of-sight and out-of-mind our
entire lives, we don’t have to deal with
the thought of our unwanted and discarded items being buried or sealed up in the
ground under where our children play or
surrounding the pipes that provides the
water our family drinks. If that were the
case, would you still throw away as much
stuff or would you try to recycle or re-use
everything you could?

All over the world and in the United
States, old former landfill sites are being
“treated” and new housing developments
are being built on or near the old landfills.
I read recently that Mexico City, one of
the largest cities in the world, through
tireless initiatives and efforts has curbed
their trash collection by over 50% and is
on pace to limit their trash output to 10%
of its former levels within 10 years, all
through increased recycling and reuse efforts. I ask that we all look at the waste
we create at our offices and our homes
and realize that any small change in behavior can help the environment helps.
Isn’t changing our behavior part of growing up and being responsible? Don’t we
want to leave this world a better place
than we found it?
I think the resounding answer to the
above questions is “YES”, and I believe
that most people who became attorneys
did so in some small part because they
wanted to make a difference, one way or
the other. I think that is why most people
who get into politics get into it as well,
but somewhere along the line the reality
of business intersects with good intentions and the spectrum comprised of reality and difficult decisions is broadened.
Perhaps some of you are like me, in that
you are passionate about certain issues or
causes, but open-minded towards others
with varying viewpoints, ideologies, religious beliefs or life goals.
As I prepare to do something that so
many of you have already accomplished,
become a parent for the first time, my
thoughts and views of today’s society
have come into a far clearer focus. We
are truly fortunate to live in an incredible
age where anything is possible, the world
is both figuratively and literally at our
fingertips and where technological and
medical breakthroughs occur on a regular basis.
Yet at a time when we have a better
understanding of the interplay between
history, science and religion than ever
before in the history of man, there is still
talk of the Mayan calendar correctly predicting the end of the world in December 2012 and now there is more evidence
than ever that Israel and Iran are headed
for nuclear war.. If we as an ever-growing international society cannot progress
PRESIDENT (Continued on page 5)

PRESIDENT (Continued from page 4)

in our abilities to respect the opinions of
other groups, religions, ideologies, etc…
we will be destined to follow history in
having our incredibly progresses and advancements wiped out due to our inability to have rationale, competent dialogue
about areas of disagreement.
We as lawyers and good citizens of
our society should help set the bar for
not only professionalism and civic involvement, but also for good, respectful
and intelligent debate. This should start
not only in our profession, but then at a
neighborhood, city and county level, and
grow to influence state, national and international relations amongst peoples.
Regardless of your political or religious
affiliation, certainly most people would
agree that any restrictions on women’s
rights or less funding for education are
non-starters and talking points/political
issues that go down dead-ends for society. Similarly, I understand that big government and far too much intervention or
control is not a good thing, but certainly
most people can realize that taxes, when
used efficiently and properly, are a necessity to provide the infrastructure, safety
and services that we rely upon to live our
daily lives. When I see political candidates attempt to pander to the far left or
far right or I have a conversation with a
close-minded person who won’t accept
any other position on an issue but their
own, I have one question to ask: “Who
left the cages open at the zoo?”
As you bid me a fond farewell as
your President, I hope to bring into focus
for you not only the issues that lay before
us in our Bar Association and profession,
but also what is needed as we move forward in society. My Presidency may be
ending, but my responsibility to make a
positive impact on the Bar Association,
our profession and our communities
continues. I challenge myself and each
one of you to set an example to others
as a positive, respectful, intelligent and
rational-thinking citizen who is making a
small, but important and cumulative impact on our global society. Perhaps our
thought processes, conversations, acts or
refrain from actions will have a ripple effect somewhere around the world that we
are unaware of. If we can do that and
lead by example, then our Association,
profession and ever-changing local and
global societies will be a far better place
for everyone….including my soon-to-be
born daughter.

So to my friends and colleagues who
are members of the Johnson County Bar
Association, I bid you a fond farewell as
your President. It has truly been both
an honor and pleasure to serve you. But
with all that is still in front of us to accomplish, “You say Goodbye, and I Say
Hello”.

LEGAL BILLING SERVICES

Discover the numerous
benefits of working with us
ȡ12 yrs of Timeslips experience
ȡProfessional statements
ȡQuick turnaround
ȡPersonalized service

913-236-5151
mybillingdepartment.com
Serving clients across
the country for over 4 years now

Come Join Your Colleagues
For Fun & Camaraderie
The Johnson County Bar Association

Senior Lawyers Section Annual Party
(All Members 60+ Years)
Thursday, June 21, 2012
5:00 - 7:00 pm
Garozzo’s Ristorante
9950 College Boulevard
Overland Park, KS 66210

Appetizers, Beer & Wine Provided
Cash Bar Available
RSVP to Linda Coffee by June 18th
lcoffee@jocobar.org or (913) 780-5460
the BarLetter
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Social Media
Building Attorney Expertise & Networking Through Social Media
By David Waters, Lathrop & Gage, LLP

T

he day after the 2011 Oscars, it
was reported that during the live
broadcast alone, 388,717 individual users sent 1,269,970 "tweets"—standard
140-character comments through twitter.
com—related to the ceremony. In many
ways, the real show that night was not
on TV, but on Twitter. (And, juxtaposing the immediacy of Twitter against the
historical narrative of The King's Speech,
perhaps The Social Network was truly
the movie of the year). It was then that I
first recognized the way in which social
media was forever changing the way in
which we interact with one another.
Most law firms now engage or market to clients through websites, and more
firms are maintaining a social media
presence as well, through sites such as
Twitter, Facebook, LinkedIn, and Pinterest. However, few individual attorneys
actively use social media for professional
development. Concerns over time commitments, the need to protect client confidences, and the fear of a lack of anything
interesting to say provide very real hurdles. But, keeping in mind our ethical obligations to our clients and our profession,
there are real opportunities for lawyers
to increase visibility and to be a part of
the social media conversation on Twitter.
GETTING STARTED.
Upon signing up, you will first want to
create a "handle," the name by which you
will be known on Twitter. If available,
your full name may be a good choice.
Other professionals may combine their
names with their industries, professions,
or locations. You will also create a short
biography, visible to the public. Use relevant keywords, such as your practice areas, your location, and perhaps an important outside interest. Finally, don't be an
egg—the default profile picture. Replace
that with a photo that conveys the type of
user you intend to be. That may be your
firm's formal headshot or a more informal, but still professional and appropriate,
photo that allows for your other interests.
BUILD A FOLLOWING LIST.
For the most part, your tweets will
only be read by those who "follow" you;
your tweets will show up in their Twit6 the BarLetter
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ter "feed," much like a real-time AP
wire. To attract others to your efforts,
first follow other users yourself. Many
will reciprocate and follow you back.
When selecting users to follow, focus
on the goals of visibility, media relationships, and industry expertise, and whom
you would like to have follow you.
Most bar associations, trade and business journals, municipalities, chambers
of commerce, industry associations, and
charities now have active Twitter feeds.
You can also follow your own clients
to stay informed on their businesses.

HAVE A LIFE.

SCOUT, AND USE, HASHTAGS (#).

PUBLICIZE IT.

What used to be known as the "pound
sign" is now known as the "hashtag"
(“#”) on Twitter. The hashtag is used to
mark keywords in tweets, so they will
show up in Twitter searches. Clicking on
a "hashtagged" word shows you all other
tweets in that category, or with the same
hashtag. A standard set of hashtags has
developed for certain industries, such as
#healthcare and #CRE (for commercial
real estate). Hashtags are also often used
for specific events. For example, at the recent Johnson County State of the County
address, attendees were invited to participate in the discussion by using the hashtag
"#stateofcounty." By scouting hashtags,
and using them in your own tweets, you
can find discussions and users of interest,
and also attract followers to your profile.

Finally, publicize your social media
presence. Put your handle on your business cards and on your email signature,
and add it to your online firm bio. Consider connecting your Twitter account
to your LinkedIn profile, so professionals and groups on that platform become
aware of your activities.

SAY SOMETHING AND
INTERACT.
As with most things, you will get
out of social media what you put into
it. Provide feedback and ask follow-up
questions in response to others' tweets.
"Retweet" interesting notes or articles,
and thank those who retweet or follow
you. Most importantly, try to add something to the conversation that is new, interesting, or original to you—something
you can "own" and for which you can
become known. Twitter can also be used
to establish your expertise or interest in
certain areas. For example, in addition to
my personal handle, I also tweet for the
American Health Lawyers Association,
@AHLA_HHS.

Twitter is often compared to an online
cocktail party, where tweets substitute
for small talk. And, as with most business/social events, people want to engage
with other interesting people. While you
establish your professional credentials,
publicize community events, or network
with colleagues, share some personal interests and allow your followers to get a
sense of your personality. This will also
keep you interested in tweeting and help
you mix up your network of followers.

David Waters is an attorney with Lathrop &
Gage LLP in Overland Park, Kansas. You can
follow him on Twitter @davidewaters, where he
semi-regularly tweets on #beerlaw. His Twitter
experience was used as a case study at the 2012
national Legal Marketing Association annual
conference.

Bankruptcy Law
Kansas Makes Bankruptcy More Friendly For Low-Income Debtors
Through an Exemption for Earned Income Credit
By Jeffrey A. Deines & Shane J. McCall, Lentz Clark Deines, PA

Deines

M

McCall

any chapter 7 bankruptcies
filed in the District of Kansas,
and in other jurisdictions as well, are labeled “no-asset” cases. A no-asset case
is one where the debtor anticipates that
there will be no distribution to creditors
after the debtor makes use of all available exemptions to protect property. So
how are these exemptions defined? Many
states, including Kansas, have opted out
of the federal exemption scheme found
in the Bankruptcy Code, so a debtor can
only use the state exemptions rather than
the federal bankruptcy exemption scheme
found in Bankruptcy Code section
522(d). A debtor in these states is entitled
to make use of those exemptions that the
applicable jurisdiction allows, along with
some federal exemptions outside of section 522(d) that all debtors can make use
of. For instance, one federal exemption
that all debtors can use protects retirement funds that are exempt under certain
sections of the Internal Revenue Code.
Since state law provides the main
list of property that a debtor can exempt,
a bankruptcy practitioner must stay up
to date on state statutory changes and
case law affecting these exemptions.
The Kansas legislature recently made a
change to the list of exemptions available to a bankruptcy debtor in Kansas.
Under K.S.A. 60-2315, an individual
debtor in bankruptcy now “may exempt
the debtor’s right to receive tax credits allowed pursuant to” the federal and
Kansas earned income tax credits. This
exemption cannot “exceed the maximum
credit allowed to the debtor under” the
federal earned income tax credit for one
tax year. The statute also notes that “[n]
othing in this section shall be construed
to limit the right of offset, attachment or
other process with respect to the earned

income tax credit or the payment of child
support or spousal maintenance.”
This is a very important exemption
for many debtors in bankruptcy, because
before this law went into effect, the debtor’s tax refund was the main asset that a
chapter 7 bankruptcy trustee would commonly recover. For many low-income
debtors, the bulk of their tax refund is
a result of the earned income tax credit.
The result of this new exemption will
be an increase in protection of assets
for many bankruptcy debtors, who will
come out of bankruptcy with a little more
money in their pockets. This increase in
assets for the bankruptcy debtor, however, comes at the expense of the creditors,
who will collectively receive a little less
distribution of assets from most chapter 7
bankruptcy cases.
What is interesting to note about this
exemption is that it is only available to
debtors in bankruptcy, unlike most other
Kansas state law exemptions, which apply similarly to protect the assets of a
debtor facing attempts by creditors to
recover assets of the debtor under state
law as they apply to a debtor in bankruptcy. The other exception is found in
K.S.A. 60-2310, which allows a debtor
in bankruptcy, but not a debtor outside
of bankruptcy, to exempt certain assets
protected under section 522(d)(10) of the
Bankruptcy Code. Section 522(d)(10)
includes certain unemployment benefits,
disability benefits, support payments, and
payments under pension plans.
Bankruptcy-only exemptions have
been challenged under the Uniformity
Clause of the U.S. Constitution, which
provides that Congress has the power “[t]
o establish . . . uniform Laws on the subject of Bankruptcies throughout the United States.” Certain chapter 7 bankruptcy
trustees in Kansas have challenged the
earned income tax credit exemption as
violating the Uniformity Clause. Judge
Karlin, in cases raised by bankruptcy
trustees in Topeka, has ruled that the
earned income tax credit exemption was
constitutional in In re Westby, No. 1140986, 2012 WL 1144412 (Bankr. D.
Kan. Apr. 4, 2012).
In Westby, the court noted that some
courts have struck down bankruptcy-

only exemptions, including a Michigan
exemption struck down by the Sixth Circuit Bankruptcy Appellate Panel. The
Westby court concluded that the Uniformity Clause only applies to federal statutes, not those of a state, and that regardless, the Kansas earned income tax credit
exemption applied equally to all Kansas
bankruptcy debtors. The court also rejected a challenge to the Kansas earned
income tax credit exemption on the basis
of the Supremacy Clause. The court held
that, because Congress allowed for state
exemptions to apply in bankruptcy cases,
Congress gave express authority to states
to configure the exemptions without any
limitations, so there is no preemption on
the part of the federal Bankruptcy Code.
The court also rejected a number of other
minor challenges to the law.
The Kansas earned income tax credit
exemption provides an important new
way for Kansas debtors in bankruptcy
BANKRUPTCY (Continued on page 8)

mediation
The Experience
You Need, To Make
Settlement Happen

Henry Cox
Mediator
Arbitrator

Trial Lawyer over 27 Years
Mediator/Arbitrator 15 years
Mediator Instructor 15 years
“Best of the Bar” 2002 - 2008
“Super Lawyers” Kansas/Missouri
Commercial Law, Personal Injury,
Employment, Civil Rights,
Construction, Land Use, Estates,
Professional Malpractice, Abuse,
Debtor/Creditor, Business Dissolution

(913) 707-0331 or (816) 268-1022
hcoxlaw @ aol.com
4310 Madison Ave.
Kansas City, Missouri 64111
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to protect more of their assets. While its
constitutionality has been upheld at the
bankruptcy court level by Judge Karlin,
the issue is still being decided before
Judge Nugent in Wichita. Furthermore,
the Karlin decision is on appeal to the
Bankruptcy Appellate Panel, so the last
word on its constitutionality has not been
written.
If you would like a copy of the Westby opinion, please email Jeff Deines at
jdeines@lcdlaw.com.
Jeffrey A. Deines is a partner at Lentz Clark
Deines PA and focuses on representing debtors
and other parties in bankruptcy, insolvency, reorganization, receivership and workout matters.
He is Board Certified in business bankruptcy
law by the American Board of Certification,
and is a member of the American Bankruptcy
Institute. Jeff has been listed as Rising Star for
2010 by Super Lawyers and has been listed in
the Kansas City Business Journal as Best of
the Bar in bankruptcy for 2010. In addition to
representing clients, Mr. Deines has authored
numerous articles and publications on bankruptcy topics, and has served as a member of the
Kansas Bankruptcy Bench-Bar Committee. He
received his undergraduate degree in Business
Administration from the University of Kansas,
and his law degree from Loyola Law School of
Los Angeles.
Shane J. McCall is an associate at Lentz Clark
Deines PA and has worked there since the summer of 2009. He has dealt with debtor and creditor issues throughout his career. Mr. McCall received his undergraduate and law degrees from
the University of Kansas. While in law school,
he served on the Kansas Law Review as the
symposium editor, was a member of the Moot
Court Council, and was elected to the Order of
the Coif. Mr. McCall also served as an intern
for the Honorable Dale L. Somers of the United
States Bankruptcy Court for the District of Kansas and was recognized with the 2010 Medal
of Excellence from the American Bankruptcy
Institute in recognition of his class work and research in the field of bankruptcy.

Honorable Allen R. Slater

Is retiring as Division 9 District Court Judge
Tenth Judicial District
Johnson County
State of Kansas
The Pleasure of your company is requested
at a
Reception in his honor on
June 28, 2012
2:00 p.m. until 4:00 p.m.
In Room 202 of the
Johnson County Administration Building
111 S. Cherry
Olathe, Kansas

Financial assistance program
available through the
Kansas Continuing Legal Education Commission

Kansas Continuing
Legal Education
Commission

The Kansas CLE Commission has established a fund
to assist attorneys who are experiencing
extraordinary financial hardship.
Attorneys may apply for assistance to cover up to
80% of the registration fee of one qualified CLE
program per compliance period.
To apply, please complete the
Application for Financial Assistance at
https://www.kscle.org
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400 S. Kansas Ave., Ste 202
Topeka, Kansas 66604
Phone: 785-357-6510
E-mail: cleadmin@kscle.org

Criminal Corner
Kansas Criminalizes Refusal to Submit to Testing
By Scott Gyllenborg, Gyllenborg & Dunn, P.A.

I

n the latest
version of the
Full Employment
Act for Criminal
Defense Lawyers,
Kansas joins a minority of states in
creating the new
crime of refusing to
submit to a test to
determine the presence of alcohol or drugs. (House Substitute for Senate Bill No. 60, New Section
2.) Beginning on July 1, 2012, any person
who operates or attempts to operate a vehicle in Kansas and refuses to submit to
or complete a test of blood, breath, urine,
or other bodily substance requested by
a law enforcement officer has committed a crime if the person has a prior test
refusal or a prior conviction for DUI or
commercial DUI, any of which occurred
on or after July 1, 2001 and when such
person was at least 18 years of age. Thus,
a first-time test refusal would not constitute criminal conduct unless the person
has a previous DUI or commercial DUI
conviction as specified in the section.
The penalties for a first conviction of
test refusal are the same as the penalties
for a second DUI, the penalties for a second test refusal conviction are the same
as the penalties for a third DUI, and the
penalties for a third or subsequent test
refusal conviction are the same as the
penalties for a fourth or subsequent DUI
conviction. The evaluation and procedural requirements for this crime are the
same as those for DUI. The implied consent statute is amended to include information regarding the test refusal crime in
the oral and written notice given to persons subject to testing.
In determining whether a test refusal
conviction is a first, second, third, or subsequent conviction for sentencing under
the new section, the following counts as a
conviction, in addition to any convictions
under the new section itself: convictions
for DUI on or after July 1, 2001, and any
lifetime convictions of commercial DUI,
boating DUI, involuntary manslaughter
while DUI, aggravated vehicular homicide, or vehicular battery while DUI.
"Convictions" include conviction of violation of a city ordinance, county resolu-

tion, or law of another state that precludes
the same conduct; a diversion agreement;
or punishment under the Uniform Code
of Military Justice or Kansas Code of
Military Justice. Convictions before the
offender reached the age of 18 are not
included in this calculation. A previous
DUI or commercial DUI conviction used
to trigger the test refusal criminal provision cannot also be used for sentencing
purposes. The DUI and commercial DUI
statutes are amended to incorporate comparable provisions requiring the consideration of convictions of related crimes,
including the new crime of test refusal,
in determining the number of the current
conviction. However, the provisions in
the DUI and commercial DUI statutes do
not exclude convictions before the age of
18.
Let the litigation begin.

“The Right Mediator
Does Make A Difference”

Vance C. Preman

Kansas City
Mediation & Arbitration
Service (KCMAS)
(816) 756.2323

Scott Gyllenborg is the managing partner of
Gyllenborg & Dunn, P.A., a criminal defense
law firm in Olathe, Kansas. He is an adjunct
professor of law at the University of Kansas
School of Law, teaching trial advocacy.

vpremanlaw@aol.com
4330 Belleview
Kansas City, MO 64111

Out of Area Call (800) 245.8731
(816) 756.3389 (fax)
Certified in Missouri & Kansas

Mediation services for
civil litigation.
E. Dudley Smith
Overland Park (913) 339‐6757
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Tax Law Update

Starter Guide on the Importance of Price Allocation in Asset Sale Agreements: Tax Traps and Opportunities Abound
By Christopher A. Gordon & Melissa C. Carpani, Carpani & Gordon, P.A.

Gordon

Carpini

T

he vast majority of small business sales or acquisitions take
the form of the sale of assets, as opposed
to the sale of stock or LLC membership
unit. The structuring of most deals in this
manner is generally driven by the buyer’s ability to influence the form of the
transaction in bringing cash to the table,
coupled with the buyer’s well-recognized
interest in limiting liability by not assuming the seller’s corporate level liabilities
(federal or state tax debts, lawsuits, employment claims, etc.) Moreover, the
buyer is motivated by the ability to select
new accounting methods as to depreciation, inventory, and overall accounting
methods (cash/accrual) which asset sales
allow. And although the seller deals with
the reality that the tax repercussions are
largely more punitive to sellers in asset
sales than in stock or membership unit
sales, given the potential ordinary income taxation as opposed to capital gains
taxation that would exist if the transaction were structured as a sale of securities, serious tax planning opportunities
remain available to sellers to attempt to
neutralize this negative tax impact. Equal
planning and purchase price negotiating
opportunities exist for both buyers and
sellers, with proper planning of the allocation of the purchase price within an
asset sale agreement.
IRC Section 1060, as applied through
the use of IRS Form 8594, is how assets
sales are reported to the IRS. Both the
buyer and seller must complete Form
8594 and file it by attaching it to their respective income tax returns for the year
of the sale. Penalties may be assessed
when the form is not filed. Therefore, as
a planning note, counsel would do well
to memorialize a written verification
with their client’s accountant that the accountant is aware of the filing require10 the BarLetter
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ment and will file Form 8594 with the
client’s next income tax return. On Form
8594, the assets are divided into one of
seven classes of assets, each of which
has potentially massive tax implications
for both buyer and seller. The amounts
agreed upon in the asset sale agreement
and then replicated on Form 8594 will
thereafter become irrevocable as to the
parties, and will control the taxability of
the transaction. The breadth of tax court
rulings has held that binding both parties
to the allocations set forth in the transaction agreement and requiring them both
to file Form 8594 is the only way to ensure consistency among buyers and sellers with competing interests for federal
tax purposes. Therefore, it is exceedingly
important to evaluate the post-closing tax
and cash flow effects of the purchase price
allocation in the earliest phases of an asset sale negotiation. During the analysis
of this aspect of the transaction, the client’s accountant or tax counsel should be
heavily involved.
There are endless variations and
combinations of asset classes that could
apply in any given transaction. Moreover, there are additional moving parts
including asset basis issues, installment
agreement rules for purchases not fully
concluded at closing, and depreciation
recapture rules that come into play in every case. Understanding these realities,
this article provides a straightforward
example of a hypothetical, common asset
sale situation to highlight counsel’s need
to arm him or herself with competent tax
help when advising on the purchase price
allocation aspect of asset sale agreements.
Thereafter, we set forth a bullet point listing of the competing tax issues deliberated upon within the most common asset
classes purchased and sold in an effort to
provide a quick key or reference guide as
to the issues a client should be considering in a transaction. Spotting the issues
will aide you in properly involving the
client’s accountant or tax counsel in the
analysis of the purchase price allocation
or may alert you to the fact that the accountant may not have expertise in this
area when you seek assistance.
Assume the following hypothetical
facts: (1) buyer is buying a local business (owned for longer than one year)

with fully depreciated fixed assets (computers, files, and related equipment) for
which the parties initially set a fair market value of $20,000.00; (2) the business
is spinning off a net profit to the owners
of $100,000.00 per year, and the parties
generally agree that a multiple of three
times net profit is a fair price to assume
this cash flow, when coupled with the
business customer list and goodwill; (3)
the buyer wants to restrict the seller from
conducting business or communicating with prior clients via a non-compete
and non-solicitation agreement; (4) the
purchase price allocation is listed on the
term sheet as $20,000.00 for the fixed assets, $100,000.00 for the restrictive covenants, $100,000.00 for the customer list
(created by the seller), and $100,000.00
for goodwill; and (5) an effective ordinary tax rate of 30 percent and a capital
gains rate of 15 percent is applied. The
parties have agreed that the purchase
price should equate to $320,000.00 and
bring the letter of intent to you asking
you to write the asset sale agreement as
set forth above without tampering with
their agreed upon terms, which they declare are fair and reasonable.
Using the parties’ purchase price
allocation as set forth above, the goodwill is commonly taxable at capital gains
rates, therefore producing a tax liability of $15,000 (15% of $100,000.00 =
$15,000). The depreciation recapture of
$20,000.00, the restrictive covenants of
$100,000.00, and the self-created customer list valued at $100,000.00 are
treated as ordinary income to the seller
(30% of $220,000.00 = $66,000.00), all
making the taxability of the transaction
to the seller approximately $81,000.00.
On the other side of the ledger, the buyer
is stuck with limited fixed asset values
of $20,000.00 to immediately depreciate
under IRC Section 179 or otherwise via
short term depreciation schedules, and the
remaining acquired assets of $300,000.00
are relegated to be amortized over 180
months, beginning with the month of acquisition. Under this scenario, the tax to
the seller is highly punitive, and the cash
flow benefits of depreciation are either
not maximized in favor of the buyer or
are tax neutral to the buyer for the intanTAX (Continued on page 11)

TAX (Continued from page 10)

gible asset classes.
Now consider the client who brings
you the letter of intent and gives you authority to employ their accountant to offer
suggestions on the purchase price allocation. Upon deliberation and discussion
with the accountant, it is determined that
an arms-length purchase price allocation
for the $320,000.00 transaction can be
reached and reported as $35,000.00 for
the fixed assets, $25,000.00 for the restrictive covenants, $25,000.00 for the
customer list, and $235,000.00 for goodwill. In this scenario, the buyer is actually treated at little more favorably with
quicker depreciation allocations, given
the fixed asset value has increased by
$10,000.00. The balance of the remaining assets will be amortized over 180
months, leaving that issue mostly tax
neutral. Conversely, as to the seller, the
goodwill of $235,000.00 is taxed at capital gain rates (15 percent of $235,000.00
= $35,250.00) while the restrictive
covenants of $25,000.00, the depreciation recapture (to the extent of original
cost) of $35,000.00, and the customer
lists of $25,000.00 are taxed at ordinary
TAX (Continued on page 12)

RESILIENCY GROUP MEETS
IN OVERLAND PARK
A confidential discussion group solely for lawyers meets twice a
month in Overland Park. Resilience is that skill which helps a person
bounce-back from difficult or stressful situations or events. Statistics
indicate that lawyers experience depression or alcoholism at about
double the rate for the general population, so the development of resiliency traits is particularly beneficial to individuals in the profession.
The Kansas Lawyers Assistance Program facilitates the group which
meets at the law offices of Gates, Shields and Ferguson, 10990 Quivira, 2nd floor, on the first and third Wednesdays of each month from
5:00 to 6:15 p.m. Dr. Rae Sedgwick, who holds both a J.D. and a
Ph.D. in Psychology, guides the group. The Overland Park Resiliency Group, and any group sponsored by KALAP, is confidential
and there is no charge for participation. Dr. Sedgwick has been coordinating a similar group in Topeka; it has been meeting for the past
eighteen months.
The group is open to Kansas lawyers in the Kansas City metro area.
To register, or for more information, contact the KALAP staff at 785368-8275 or kalap@kscourts.org.
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gain rates (30 percent of $85,000.00 =
$25,500.00) for a total tax of $60,750.00.
This offers net after tax savings to the
seller of $20,250.00, based on transitioning much of the purchase price allocation
to capital gains rates at relatively no cost
and limited risk to the buyer.
Moreover, if the buyer discovered
and suggested these potential tax savings
in favor of the seller who was already
willing to sell under the prior purchase
price allocation, the buyer might be able
to secure a purchase price reduction of a
portion of the tax savings to the seller, arguing that the reduction would cost little
to the seller in an after-tax capacity and
will enable the buyer to more easily close
the transaction without lining the IRS’s
pockets as opposed to the seller’s. Although great care must be applied when
determining fair market value of fixed
assets so as not to exceed a reasonable
dollar amount, the amount of the value in
excess of the seller’s original cost would
generate capital gain rates and further reduce the seller’s tax burden.
Another facet of the purchase price
allocation and after tax benefits which
should be front and center in the analysis
is the restrictive covenants. All too often,
we see too great a value placed on the
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non-compete and non-solicitation agreements in asset sale agreements, given the
buyer’s counsel’s desire to make sure
the value of the consideration attributed
to the restrictive covenants looks significant and therefore more enforceable.
However, thought should be given to balance the concern regarding the enforceability of the restrictive covenants in the
unlikely scenario they will be deemed
unenforceable under a theory of lack of
consideration compared to the known
reality that certain negative tax consequences will be suffered by the seller in
not allocating more of the intangibles to
the capital gains friendly tax rate allowed
for goodwill. Alternatively, we have also
seen transactions where the parties have
agreed that no value whatsoever was to
be allotted to the restrictive covenants,
which is an approach fraught with risk
in the event the restrictive covenants are
breached. The buyer’s counsel in such
circumstances should adamantly insist
that a reasonable value be assigned to
the restrictive covenants, even if there is
some loss of tax savings.
As mentioned, there are many moving parts involved in determining the full
implication to both the buyer and seller
in the purchase price allocation, including the nature of the entities at issue (SCorp, C-Corp, partnership, LLC taxed

as an S-corp, etc.), the basis in the assets
being transferred, and the depreciation
recapture rules applicable to the various assets. All of these variables could
complicate the simple example set forth
above. However, speaking with Dan Williams*, we are advised the following
common asset sale classifications general
rules as to buyer and seller should be kept
in mind in working with the client’s tax
expert on this critical aspect of the asset
sale agreement (see page 13).
Christopher A. Gordon is a shareholder at
Carpani and Gordon, P.A. and focuses on representing clients with tax controversy, corporate
formation, regulation and sales issues and the
corollary estate and tax planning issues of his
corporate clients. Mr. Gordon received his undergraduate degree in Accounting from the University of Missouri Kansas City in 1990 and his
law degree from Washburn University in 1994.
Melissa C. Carpani is a shareholder at Carpani
& Gordon, P.A. and her practice areas primarily include tax and corporate law. Ms. Carpani
received her undergradate degree in English
and Communication Studies from the University of Kansas in 2001 and her law degree from
Loyola University Chicago in 2004.
For more information about Carpani & Gordon,
P.A., please visit www.caglegal.com.

Ethical Issues With
Email Communications &
Internet Advertising

June 27, 2012 ● Noon - 1:45 p.m.
Ritz Charles, 9000 W. 137th St., Overland Park, Kansas
2.0 Hours of Ethics CLE Credit (KS & MO)

11:30-12:00 p.m. Registration & Brown Bag Lunch
Bring Your Lunch and Enjoy Networking with
Colleagues! Drinks and Light Snacks Provided.
12:00-12:05 p.m. Opening Comments
12:05 - 1:45 p.m. Ethical Issues With Email Communications & Internet Advertising
Brad Mirakian, Snyder Law Firm, LLC
The internet age has made the practice of law both more convenient, and more prone to error.
It happens all too often; with the click of a mouse a privileged email is accidentally sent to the
wrong hands. Is the privilege waived? Learn the steps to mitigate damage, and avoid it in the
future!
Websites and social media are an excellent, inexpensive way to promote your law firm, but they
also carry important ethical considerations. Learn important disclaimers and other dos and
don’ts of internet advertising to avoid pitfalls.

Registration

$60 Members ● $90 Non-Members
Register & Pay Online at www.jocobar.org
Name(s):__________________________________________________________________
Mail Payment To:
Johnson County Bar Association
CLE Director
130 N. Cherry, Ste. 202
Olathe, KS 66061
Phone: 913-829-6941
Fax: 913-829-6943

Email:____________________________________________________________________
Total Enclosed: $_____________
Cancellation Policy:
 Less than 30 days before program, 50% refund
 Less than five business days before program—NO REFUND

Divorce 101

June 28, 2012 ● 9:00 a.m.–4:00 p.m.

Ritz Charles, 9000 W. 137th Street, Overland Park, KS
7.0 CLE Hours (KS & MO)
Including 2.0 Hours of Professional Responsibility

8:30-9:00 a.m.

Registration & Opening Comments

9:00-9:50 a.m.

The Ethical Practice of Domestic Law
Stephanie Goodenow

9:50-10:40 a.m.

Where is the Law?
Ron Nelson

10:40-10:50 a.m.

Break

10:50-11:40 a.m.

Child Support
Hon. Thomas Foster & Scott Mann

11:40-12:30 p.m.

Lunch

12:30-1:20 p.m.

Property Division
Hon. Neil Foth, Hon. Allen Slater & Susan Galamba

1:20-2:10 p.m.

Parenting Plans
Hon. T. Kelly Ryan & Valerie Moore

2:10-2:20 p.m.

Break

2:20-3:10 p.m.

Services for Divorcing Families
Gary Kretchmer & Trina Nudson

3:10-4:00 p.m.

Ethical Pitfalls: Areas That Will Get You in Trouble if You Don’t Know
Where to Get Help!
Keven M.P. O’Grady

Registration Fee | $225 Members/$275 Non-Members
(includes seminar, handouts, lunch and breaks)

Register and pay by credit card online www.jocobar.org!
Name(s):__________________________________________________________________
Address:__________________________________________________________________
Total Enclosed: $_____________ (Mail to Johnson County Bar Association CLE, 130 N. Cherry, Ste. 202, Olathe, KS 66061)
Questions? Contact Lori Maher, CLE Director (913) 829-6941

21st Annual

Charity
Golf Tournament

For JCBA Members & Guests

September 27, 2012

12:00 p.m. Lunch & Range Balls| 1:00 p.m. Shotgun Start
Four Person Scramble | Proximity Contests
Lunch | Beverages | Post-Play Reception

Falcon Ridge Golf Course

20200 Prairie Star Parkway, Lenexa, Kansas

| Registration & Sponsorship Options |
Please check Appropriate Box

___ Single Player Fee ($125)

___ Team of Four ($500)

___ Hole Sponsor ($350)

___ Beverage Sponsor ($1,000)

___ Trophy Sponsor ($500)

___ Team Photo Sponsor ($500)

All sponsorships include signage on a hole, recognition in the event program,
at an upcoming Bar Luncheon, in the BarLetter, and on the JCBA website!

PLAYER & SPONSOR REGISTRATION

SPONSORS:
Hole Sponsor Name ____________________________________________________________
GOLFERS:

Incomplete teams and all levels of experience are welcome!
Trophies and cash prizes will be awarded!
NOTE: To be eligible to win the JCBA Championship Traveling Trophy,
at least one team member must be an active JCBA member

Player #1 __________________________ Player #3 __________________________
Player #2 __________________________ Player #4 __________________________
Team Contact__________________________ E-mail___________________________
Total Amount Enclosed: $______ (Make Checks Payable to Johnson County Bar Association)
Return to: Johnson County Bar Association; 130 N. Cherry, Ste. 202; Olathe, KS 66061
Questions? Contact Linda Coffee at (913) 780-5460 ● Fax (913) 780-5480 ● lcoffee@jocobar.org

Kansas Supreme Court Presents a
CLE Roundtable on Oral Argument

Best Practices When Appearing
Before the High Court
You Are Invited to Hear
Oral Arguments
The Supreme Court will be sitting from

9:00 a.m. to noon
October 3, 2012

Johnson County Community College
Craig Community Auditorium
OPEN TO THE PUBLIC

CLE Roundtable & Reception
Wednesday, October 3, 2012

1:30 - 2:45 p.m. CLE
3:00 - 4:00 p.m. Reception
Ritz Charles | 9000 W. 137th St. | Overland Park, KS
1.5 CLE credit hours
Senator John Vratil will moderate a roundtable discussion on best
practices for oral argument presented by members of the Supreme
Court.
Hear what the questioners think about oral argument:
 Does oral argument make a difference?
 What does the Court wish counsel would do more often in oral
argument?
 What does the Court wish counsel would not do in oral argument?
 What are the most effective attributes of a successful
argument?
 What are the most effective attributes of a rebuttal argument?

CLE Registration Fee

$30

Register online at

www.jocobar.org
Or mail check payable to:
Johnson County Bar Association
130 N. Cherry, Ste. 202
Olathe, KS 66061
Questions?
Linda Coffee
lcoffee@jocobar.org | (913) 780-5460

Who Are the Presenters?
Chief Justice Lawton Nuss, a 1982 K.U. Law
graduate, joined the Salina firm of Clark Mize &
Linville, practicing a wide range of law. He was
appointed to the Supreme Court in 2002, becoming
Chief Justice in 2010.

Justice Marla Luckert, a 1980 Washburn Law
graduate, joined the Topeka firm of Goodell,
Stratton, Edmonds and Palmer, focusing on general
litigation and health law. She was appointed to the
Third Judicial District bench in 1992 and became
Chief Judge in 2000. She was appointed to the
Supreme Court in 2003.
Justice Carol Beier, a 1985 K.U. Law graduate,
served a clerkship in the 10th Circuit before entering
private practice with the Washington, D.C. firm
Arent, Fox, Kintner, Plotkin & Kahn then the
Wichita firm of Foulston Siefkin L.L.P. She was
appointed to the Court of Appeals in 2000 where she
served until her appointment to the Supreme Court
in 2003.
Justice Eric Rosen, a 1984 Washburn Law graduate,
joined the Topeka firm of Hein, Ebert and Rosen.
He was appointed to the Third Judicial District bench
in 1993. He was appointed to the Supreme Court in
2005.
Justice Lee Johnson, a 1980 Washburn Law
graduate, practiced law in Caldwell, Kansas, first
with Don B. Stallings and later as a sole practitioner.
He was appointed to the Court of Appeals in 2001
where he served until his appointment to the
Supreme Court in 2007.
Justice Dan Biles, a 1977 Washburn Law graduate,
served five years as an Assistant Attorney General.
He joined the Overland Park law firm of Gates,
Biles, Shields & Ryan, P.A., practicing
administrative, trial, and appellate work. He was
appointed to the Supreme Court in 2009.
Justice Nancy Moritz, a 1985 Washburn Law
graduate, joined Spencer Fane Britt and Browne,
specializing in defensive matters and employment
litigation. In 1995 she became an Assistant United
States Attorney. She was appointed to the Court of
Appeals in 2004 where she served until her
appointment to the Supreme Court in 2010.

No.
1

2
3
4
5
6(a)

6(b)
7(a)

7(b)

8

9

10

Asset Description
Tangible
Personal
Property (trade fixtures,
furniture and equipment)

Tax Implication to Seller
If held more than a year, gains
in excess of depreciation are
subject to long term capital gain
rates and the balance as
ordinary income
Covenant
Not
to Ordinary income tax rates apply
Compete/Other Restrictive
Covenants
Consulting Agreement
Ordinary income tax rates apply
and subject to FICA
Employment Agreement
Ordinary income tax rates apply
with employer paying ½ of the
FICA
Liquor License
If held more than a year, long
term capital gain rates apply
Purchased Customer List
If held for more than one year,
gains in excess of amortization
have long term capital gain
rates applied and the balance as
ordinary income
Self-Created
Customer Ordinary income tax rates apply
List
Purchased Goodwill
If held more than a year, gains
in excess of amortization are
subject to long term capital gain
rates and balance as ordinary
income
Self-Created Goodwill
If held more than one year, long
term capital gain rates apply
Buildings

If held more than a year, gains
in excess of depreciation are
subject to long term capital gain
rates and the balance as
ordinary income
Land
If held more than one year, long
term capital gain rates apply; if
held less than one year, ordinary
income
Intellectual Property with If held more than a year, gains
Legal
Life
(Patent, in excess of amortization are
Franchise
Agreement, subject to long term capital gain
Trademark, Etc.)
rates and the balance as
ordinary income

Tax Implications to Buyer
Establishes new depreciable
basis (even if seller has zero
basis) which can be depreciated
per IRS schedules or 179
expense
Amortizable over 15 years
Current deduction
Current deduction with added
expense of Employer's share of
FICA
Amortizable over 15 years
Amortizable over 15 years

Amortizable over 15 years
Amortizable over 15 years

Establishes basis depreciable per
IRS schedules

Establishes
basis
and
is
capitalized with no immediate
tax impacts
Establishes
basis
amortizable over legal life

and

* Special thanks to Dan Williams of Dan L. Williams & Company, Inc., 4834 Metropolitan Avenue,
Kansas City, Kansas 66106, 913.334.1600, an Enrolled Agent whom we frequently work with as an
expert in IRS matters and on purchase price allocation issues. Mr. Williams assisted significantly with the
drafting of this article.
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Employment Law Update

News From The EEOC - Transgender Workers, Applicants
With Criminal Convictions, Age Discrimination Code Words,
and A Record Number of Complaints
By Joe Colantuono, Colantuono Bjerg Guinn, LLC

fortable with the fact that the person has
transitioned or is in the process of transitioning from one gender to another, or
because the employer simply does not
like that the person is identifying as a
transgender person.”

TRANSGENDER WORKERS NOW
PROTECTED BY THE EEOC

O

n April 20, 2012, the Equal Employment Opportunity Commission issued a notice that discrimination against
transgendered workers is covered by
Title VII’s prohibition against sex discrimination. The EEOC stated that sex
discrimination occurs “whether an employer discriminates against an employee because the individual has expressed
his or her gender in a non-stereotypical
fashion, because the employer is uncom-

This is the EEOC’s first clear recognition of transgender discrimination, although the U.S. Supreme Court has recognized that sex discrimination includes
gender stereotyping, and although several federal courts that have ruled that
discrimination against transgender individuals constitutes sex discrimination
under Title VII.
EMPLOYERS’ USE OF ARREST
AND CONVICTION RECORDS
MAY VIOLATE TITLE VII
On April 25, 2012, the EEOC issued
an Enforcement Guidance warning employers against excluding job applicants
based on criminal records. The EEOC

6LQFH

concluded that reliance on arrest and
conviction records would disproportionately exclude applicants based on race
and national origin. According to the
EEOC, national data establishes that employment policies that exclude applicants
based on arrests and convictions disproportionately screens out individuals
based on race and national origin. Under
Title VII, a neutral employment practice
that causes a disparate impact on a protected class is discriminatory, unless the
employer shows that the practice is jobrelated for the position in question and
consistent with business necessity.
Although employers routinely use criminal records to screen applicants in order
to reduce workplace theft, fraud, and
violence, the unlimited use of criminal
records will expose employers to claims
of disparate impact discrimination under
Title VII, according to the EEOC’s EnEMPLOYMENT (Continued on page 15)
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EMPLOYMENT (Continued from page 14)

forcement Guidance on the use of criminal arrest and conviction records.
According to the Guidance, an employer
may base a decision on a criminal record
only when it is “job-related and consistent with business necessity.” The Guidance states that an arrest does not mean
the applicant actually engaged in criminal conduct, and therefore information
regarding an arrest record is not job-related, although information regarding a
conviction record is reliable evidence of
wrongdoing – but is not necessarily jobrelated.
The EEOC’s Guidance states that convictions are job-related and consistent with
business necessity in two circumstances:
• If the employer validates the criminal
conduct as an exclusion for the job pursuant to the Uniform Guidelines on Employee Selection Procedures; and
• The employer considers the nature of
the crime, the time elapsed, and the nature of the job, and an individualized assessment for those excluded.

• Race Discrimination: 35,395 charges.
• Disability Discrimination:
25,742
charges.
• Age Discrimination: 23,465 charges.
The most frequent types of disability discrimination related to back impairments,
other orthopedic impairments, depression, anxiety disorder, and diabetes.
MINIMUM WAGE RULING FOR
RESTAURANT WORKERS WHO
EARN TIPS
The U.S. Supreme Court has declined to
review the decision of the Eight Circuit
Court of Appeals in Fast v. Applebee’s
International. In Fast, the Eighth Circuit
concluded that restaurants must pay the
federal minimum wage to tipped employees when the employees perform
non-tipped "preparation and maintenance
work," if the time spent performing related non-tipped work exceeded 20 percent
of the workday.
In a related ruling, a federal district
court in Tennessee granted conditional
class certification to a class of bartend-

ers and waitresses who were required to
share tips with security guards in Stewart v. CUS Nashville, LLC. The issue is
whether security guards at Coyote Ugly
are "tipped employees" who can lawfully
participate in a tip pool. The plaintiff was
a Coyote Ugly bartender who alleged
that Coyote Ugly violated the FLSA by
requiring employees in her category to
contribute their tips to a tip pool that was
shared with security guards. The plaintiff
argued that the security guards are akin
to dishwashers or prep cooks, and thus
do not meet the definition of "tipped employees" who "customarily and regularly
receive tips" under 29 U.S.C. § 203(m),
(t).
Joseph R. Colantuono is a member of Colantuono Bjerg Guinn, LLC in Overland Park,
Kansas, where he practices in the areas of
business litigation, and Title VII, ADA, ADEA,
FMLA, wage/hour and non-compete claims.
Joe received his juris doctor from the University
Nebraska College of Law, and he is a member
of the Ethics and Grievance Committee of the
Johnson County Bar Association.

EEOC FILES AGE DISCRIMINATION SUIT BASED ON USE OF
CODE WORDS FOR AGE
DISCRIMINATION
The EEOC sued Marymount Manhattan
College for age discrimination after the
college rejected a 64-year-old applicant
in favor of a less-qualified 37-year-old
applicant. The older applicant was the
leading candidate, but the college preferred the younger applicant because she
was “at the right moment of her life for
commitment to a full-time position.”
Marymount, a private liberal arts college
in New York City, narrowed the applicants to a final group of three, and then
expanded its search to include the younger applicant.
DISCRIMINATION CHARGES
REACH ALL-TIME HIGH IN 2011
The EEOC received an all-time high of
99,947 charges of employment discrimination in its Fiscal Year 2011. The EEOC
reports that it obtained $455.6 million in
settlements for violations of federal employment laws. The most common allegations were:
• Retaliation: 37,334 charges.

September 27, 2012
JCBA Golf Tournament
Falcon Ridge Golf Club
ONLINE REGISTRATION IS OPEN!
www.jocobar.org
the BarLetter

Summer 2012 15

Notice from Sheriff’s Office
Regarding Foreclosures in
Johnson County
This is a reminder of some dates that will be involving foreclosure
sales in the future. There will not be any sales held on the following dates:
Week of 4th of July
Wednesday July 4th
Thursday
July 5th
Week of Thanksgiving:
Wednesday November 21st
Thursday
November 22nd
Week of Christmas:
Wednesday December 26th
Thursday
December 27th
Week of New Years:
Wednesday January 2nd
Thursday
January 3rd
Sales will resume on Wednesday, January 9th.
We also wanted to put out a reminder that September 6th and 7th
will be the annual Old Settlers Days outside the courthouse. This
causes the parking situation to be extremely difficult; please plan
accordingly.
Please call the Sheriff’s Office at 913-791-5233 to set your foreclosure sales to insure the days you need are available.
If you have any questions, you may contact Amie Miles at
913-791-5233.		
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Civil Service
Process Fees
Increase
The Kansas Legislature has
passed, and the Governor has
signed into law, numerous bills
this year dealing with civil matters in the state. One of which
was Substitute Senate Bill 283
increasing the fee collected by
the Sheriff for the service of
civil process. The increase of
the service fee will be implemented on July 1, 2012 as stated in the bill:
1) On and after July 1, 2012
through June 30, 2013, the
Sheriff of each Kansas county
shall charge a fee of $10 for
serving, executing, and returning any process.
2) On and after July 1, 2013, the
Sheriff of each Kansas county
shall charge a fee of $15 for
serving, executing and returning any process.
If you have questions, please
call the Sheriff’s Civil Office at
(913) 791-5230.

Law Library
First Quarter Acquisitions
Capital assets: related issues
Howard J. Rothman KF 6289.A1 T35 no.
562
BNA Tax management portfolios
KF 6289.A1 T35 no. 562

Successfully navigating the appeals
process
Joseph W. Booth, Patrick D. McAnany,
Dennis Owens and Daniel R. Young
NBI Inc.
CLE KFK 9050 S83 2012

Corporate Bankruptcy: special topics
Carl M. Jenks, et al
BNA Tax management portfolios
KF 6289.A1 T35 no. 791

Trial evidence
Thomas A. Mauet and Warren D.
Wolfson
Aspen
KF 8935 .M28 2012 + CD-ROM

Financial reporting for business and
corporate attorneys
G. Matthew Berberich, et al.
NBI Inc.
CLE HF 5636 .F56 2012

Trial techniques
Thomas A. Mauet
Aspen
KF 8915 .M38 2010

Everything you don't know about
e-discovery (but wish you did)
Steven Clark, Matthew Gasaway, Jay E.
Heidrick, Robin E. Stewart and Hon. David J. Waxse,
NBI Inc.
CLE KF 8902 .E42 2012

Trials : strategy, skills, and the new
powers of persuasion
Thomas A. Mauet
Aspen
KF 8915 .M384 2009 + DVD-ROM

CRASH
FORENSICS.com
AIR BRAKE FAILURES
CRASH RECONSTRUCTION
EDR DOWNLOADS
MECHANICAL FAILURES
MAINTENANCE DEFECTS
MOUNTAIN GRADE CRASHES
TIRE FAILURES
TRUCKING COMPLIANCE
TRUCK DRIVING STANDARDS
TRUCK UNDERRIDE CRASHES
WHEEL & HUB FAILURES

JOHN C. GLENNON, Chtd.
LENEXA, KS

9134381038

Health care reform special alert
Timothy Stoltzfus Jost ... [et al.].
2 vol.
LexisNexis
KF 1183.A32 A2 2010b
Housing discrimination practice
manual
John P. Relman
West
KF 8925.D5 R452 2009
Obtaining information from the
government in discovery and
disclosure-related damages actions
against the government
Christopher P. Murphy, Philip D.
MacWilliams and Neeraj Pai
BNA Tax management portfolios
KF 6289.A1 T35 no. 626
QPRT Manual: The estate planner’s
guide to qualified personal residence
trusts
Natalie B. Choate
Ataxplan Publications
KF 6584 .C365 2004
Special needs trusts handbook + CDROM
Thomas D. Begley and Angela E.
Canellos
Aspen
KF 480 .B44 2008

Please join us for a reception in
honor of

Judge Keith Taylor

who is retiring from
Overland Park Municipal Court
Friday, June 29, 2012
2:00 pm – 4:00 pm
W. Jack Sanders Justice Center
12400 Foster
Overland Park, Kansas
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Address Changes
Waldeck, Goldstein & Patterson, P.A.
John M. Waldeck
Brian T. Goldstein
Meagan L. Patterson
5000 W. 95th Street, Suite 350
Prairie Village, KS 66207
(913) 749-0300; Fax: (913) 749-0301
johnw@wgpkc.com
briang@wgpkc.com
meaganp@wgpkc.com
Dana N. Good
Brown & Ruprecht, PC
911 Main Street, Suite 2300
Kansas City, MO 64105
(816) 292-7000; Fax: (816) 292-7050
Email: dgood@brlawkc.com
Matthew C. Warren
Matthew C. Warren PA
7400 W. 110th Street, Suite 600
Overland Park, KS 66210
(913) 522-7052; Fax: (913) 342-0603
Email: matt@mdpservicesllc.com
Deena B. Jenab
Seyferth Blumenthal & Harris LLC
300 Wyandotte Street, Suite 430
Kansas City, MO 64105
(816) 756-0700; Fax: (816) 756-3700
Email: deena@sbhlaw.com
Tyler C. Hibler
Ogletree, Deakins, Nash, Smoak &
Stewart, P.C.
4717 Grand Avenue, Suite 300
Kansas City, MO 64112
(816) 471-1301; Fax: (816) 471-1303
Email:
tyler.hibler@ogletreedeakins.
com
Timothy Olson
102 S. Cherry, Suite 4
Olathe, KS 66061
(913) 593-4072; Fax: (913) 397-6333
Email: mingchester@gmail.com
Craig E. Lowe
1570 N. Hunter Drive
Olathe, KS 66061
(308) 520-1173
Email: craiglowelaw@gmail.com
Katie McClaflin
Law Office of Katie McClaflin, LLC
100 E. Park, Suite 8
Olathe, KS 66061
(913) 951-4900; Fax: (913) 951-4901
Email: katie@kmcclaflinlaw.com
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New Members

Bill Richerson
Accident Fund Insurance Co.
10800 Farley Street, Suite 180
Overland Park, KS 66210
(913) 323-2568; Fax: (913) 323-2569
Email: billr@accidentfund.com

William H. Croutch
13145 Grandview
Overland Park, KS 66213
(816) 701-3347; Fax: (816) 421-3371
Law School:
Drake University
Yr. Graduated: 1996

Mary Stephenson
114 S. Pearl, Suite A
P. O. Box 354
Paola, KS 66071
(913) 294-3060; Fax: (913) 294-3015
Email: msattorneyatlaw@msn.com

Jonathan E. Gilmore
The Muir Law Firm LLC
10895 Lowell Avenue, Suite 210
Overland Park, KS 66210
(800) 390-3909; Fax: (800) 536-7326
Email: jgilmore@muirlawfirmllc.com
Law School:
UMKC
Yr. Graduated: 2009

Jill Kenney
Kenney Law Firm, LLC
201 E. Loula, Suite 101
Olathe, KS 66061
(913) 890-2078; Fax: (913) 815-8811
Email: jill@kenneylaw.net
Claudia J. Dawson
Law Office of Claudia J. Dawson
303 E. Poplar Street
Olathe, KS 66061
(913) 948-5551; Fax: (913) 782-1383
Email: cjd@claudiajdawsonlaw.com
Andrew M. DeMarea
Polsinelli Shughart PC
Twelve Wyandotte Plaza
120 W. 12th Street
Kansas City, MO 64105
(816) 572-4591; Fax: (816) 817-0179
Email: ademarea@polsinelli.com
Eric C. Kraft
The Katz Law Firm, P.A.
7227 Metcalf Avenue
Overland Park, KS 66204
(816) 931-5040; Fax: (913) 754-2012
Email: ekraft@rkatzlaw.com
Veronica L. Dersch
Senior Assistant District Attorney
Office of the District Attorney
Third Judicial District of Kansas
200 SE 7th Street, Suite 214
Topeka, KS 66603
(785) 233-8200, Ext. 4140
Fax: (785) 291-4966
Email: veronica.dersch@snco.us

Rachel Kibler-Melby
Vesta Legal
12404 W. 68th Terrace
Shawnee, KS 66216
(913) 735-9449; Fax: (735) 730-7569
Email: rachel@vestalegal.com
Law School:
University of Kansas
Yr. Graduated: 2009
Lindsay Todd Perkins
Spencer Fane Britt & Browne, LLP
9401 Indian Creek Parkway, Suite 700
Overland Park, KS 66210
(913) 345-8100; Fax: (913) 345-0736
Email: ltoddperkins@spencerfane.com
Law School:
UMKC
Yr. Graduated: 2007
Linda H. Tabory
Hardwick Law Firm, LLC
1125 Grand Blvd., Suite 1200
Kansas City, MO 64106
(816) 221-9445; Fax: (816) 221-1132
Email: ltabory@hardwicklaw.com
Law School:
Hamline University
Yr. Graduated: 1980
Peggy Wilson
Morrow Willnauer Klosterman Church LLC
10401 Holmes, Suite 300
Kansas City, MO 64131
(816) 382-1382; Fax: (816) 382-1383
Email: pwilson@mwklaw.com
Law School:
UMKC
Yr. Graduated: 1998

Bulletin Board
The law firm of Seyferth Blumenthal &
Harris LLC is pleased to announce the
addition of Kimberly Jones and Deena
Jenab as members of its growing employment and business litigation practice.
Kim Jones is leaving
her partnership at Husch
Blackwell LLP, where she
one of three female equity
partners in that law firm’s
Kansas City office. Kim is
an accomplished trial lawyer and employment
law expertise has been repeatedly recognized by her peers as she has been included in the Best Lawyers in America,
Super Lawyers, and Chambers USA.
Super Lawyers recently recognized Kim
as among the Top 50 Female Lawyers
in Kansas City. Kim brings additional
depth to SBH’s team with her expertise
in counseling management on the full
range of human resources and employment issues.
Deena Jenab has significant experience representing employers in all facets
of employment litigation
and counseling. Deena
also has expertise advising
clients with affirmative action issues and Department
of Labor audits and investigations, as
well as developing best practices policies
and providing training in all areas of employment law. Deena’s experience with
affirmative action issues will expand the
firm’s practice in this area for new and
existing clients.
Steven F. Coronado and Mark D. Katz
are pleased to announce the formation of
Coronado Katz LLC. The law offices
of Coronado Katz officially opened its
doors on January 1, 2012. The new firm
is located in the River Market District at
14 W. 3rd Street, Suite 200, Kansas City,
Missouri 64105. The founding members
of Coronado Katz have previously been
named to the Missouri and Kansas Super Lawyers list and Mr. Coronado was
recognized as one of Missouri’s Most
Winningest Defense Lawyers of 2010 by
Missouri Lawyers Weekly. Also joining
the firm as Members are: Chris Heigele,
Paul Gordon, Maggie Tucker and Larry
Nordling. Tiffany Hogan is an Associate at the firm. All seven attorneys were

formerly attorneys at the long standing
downtown Kansas City firm of Sherman,
Taff, Bangert, Thomas and Coronado.
According to Mr. Coronado, “it was time
to pursue a different course with those
who have the same vision.” Mr. Coronado and Mr. Katz are glad that so many
were willing to join them in this new venture.
Sanders
Warren
& Russell LLP is pleased
to announce the addition of
Kirby L. Minor as an Associate. Kirby received his
J.D. from the University of
Missouri – Kansas City in
2004 and his B.A. from the
University of Missouri – Kansas City in
1997. Mr. Minor will focus his practice
primarily in insurance coverage and defense litigation, commercial, and construction litigation.
Sanders
Warren
& Russell LLP is pleased
to announce the addition
of Joshua D. Scott as an
Associate. Josh received
his J.D. from the University of Missouri School of
law in 2011 and his B.A.
from the University of
Missouri in 2000. Mr. Scott will focus his
practice primarily in insurance coverage
and defense litigation, commercial, and
construction litigation.
Wallace,
Saunders,
Austin, Brown & Enochs,
Chartered is pleased to
announce the addition of
Jason R.Whitener to its
Overland Park office. Mr.
Whitener earned a Bachelor of Science degree in
History with honors in 1995 from The
University of Kansas. He received his
law degree from Washburn University
School of Law in 1999 after graduating
with honors. Mr. Whitener is licensed to
practice law in Kansas and Missouri. His
civil practice focus is on tort litigation
defense.

Scheer

Sappington

Sprenger

Sanders Warren & Russell LLP, a law
firm with offices in Overland Park, Kansas and Kansas City, Missouri, is pleased
to announce the opening of its new office
in Springfield, Missouri.
Randy Scheer, previously a partner with
Husch Blackwell, has joined Sanders
Warren and Russell as the managing partner of the firm’s new Springfield office.
Scheer is an accomplished trial attorney
with 25 years of litigation experience in
the areas of products/toxic tort liability,
trucking/transportation liability, medical/
professional liability, insurance coverage
and defense, construction defects and
business litigation. His litigation skills
and expertise have been recognized in
The Best Lawyers in America and Missouri & Kansas Super Lawyers.
Jacob Sappington, formerly a partner with Husch Blackwell, will also be
joining the Sanders Warren & Russell
Springfield office where he will be continuing his litigation practice in the areas
of products liability, medical/professional liability, insurance coverage and
defense and business litigation. He has
also been recognized in Missouri & Kansas Super Lawyers.
Kenneth Sprenger also formerly with
Husch Blackwell, will be joining the
Springfield office as a litigation associate.
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Dysart Taylor Cotter McMonigle & Montemore,
P.C. is pleased to announce that John F. Wilcox, Jr. has been elected
Managing Director of the
firm. In addition to his
responsibilities for the day-to-day operation of the firm, he will continue his full
time practice of law. His practice will
continue to focus on trucking and transportation, personal injury, employment
and criminal litigation.
Patrick C. Guinness has
joined the firm as an associate. Mr. Guinness graduated from the University
of Missouri-Kansas City
School of Law. His practice at Dysart Taylor will
focus primarily on litigation.

Berkowitz,
Cook &
Gondring is pleased to announce the addition of Erica A. Driskell as partner.
Effective January 1, 2012,
the firm will be known as
Berkowitz, Cook, Gondring
& Driskell. Driskell received her Juris
Doctor from the University of MissouriKansas City School of Law in 2006 with
an emphasis in Child and Family Law
and undergraduate degree in 2002 from
the University of Iowa.

Timothy McCarthy and Linda Coffee Participate in
ABA Bar Leadership Institute
Joining over 300 other emerging leaders of lawyer organizations from across the
country at the American Bar Association’s Bar Leadership Institute (BLI) March 1416 were Timothy McCarthy, JCBA President and Linda Coffee, JCBA Executive
Director. The BLI takes place annually in Chicago. It offers incoming officials of
local and state bars, special focus lawyer organizations and bar foundations the opportunity to confer with ABA officials, bar leader colleagues, executive staff and
other experts on the operation of such associations. McCarthy and Coffee joined
ABA President Wm. T. (Bill) Robinson III of Florence, KY and ABA President-Elect
Laurel G. Bellows of Chicago, IL in sessions on bar leadership, governance, and
communications.

PARALEGAL INTERNS
AVAILABLE
National American University (NAU) would like to develop a partnership with Johnson County law firms to host paralegal internship
students. National American University offers both a Bachelor of
Science degree and an Associate of Applied Science degree in Paralegal Studies. Prospective NAU Interns have completed at least 18
credit hours in Paralegal Studies including Legal Research, Legal
Writing and Civil Procedure.
The internship experience provides NAU paralegal students with an
opportunity to apply knowledge acquired in their academic program
and to develop practical skills essential to their professional success.
The advantages for hosting an internship include: a cost-effective
way to recruit and train, evaluation of prospective full-time employees before a long-term commitment is made and the ability to shift
paid staff away from clerical tasks.
Interested parties may contact Zachary Luea, Regional Legal Studies Program Coordinator, at 913.991.2037 or via email at zluea@
national.edu.
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CLE Calendar

The Johnson County Bar Foundation

Presents

June 22, 2012 | Noon - 12:50 p.m.
1.0 Hour | $15
Johnson County Courthouse
Trial Skills 101: Voir Dire
June 27, 2012 | 12:00 Noon - 1:45 p.m.
2.0 CLE Hours | $60
Ritz Charles, Overland Park, KS
Ethical Issues With Email Communications & Internet Advertising
June 28, 2012 | 9:00 a.m. - 4:00 p.m.
7.0 CLE Hours | $225 members
Ritz Charles, Overland Park, KS
Divorce 101
October 3, 2012 | 1:30 p.m. - 2:45 p.m.
1.5 CLE Hours | $30 members
Ritz Charles, Overland Park, KS
Best Practices When Appearing Before
the High Court

Register online
at

November 3, 2012
Kansas Speedway
Visit www.jocobar.org for details!

www.jocobar.org

Specializing in immigration matters for
employers and individual clients:
Business Visas (immigrant and non-immigrant)
I-9 Training & Audits
International Adoption
Family Immigration
Naturalization and Citizenship

Law Office of Kathleen Harvey
Corporate Lakes on Metcalf
7011 West 121st Street, Ste. 102
Overland Park, KS 66209
Phone: (913) 491-6331 Fax: (913) 491-6318
E-mail: Kathleen@harveyimmigration.com
Web: www.harveyimmigration.net
the BarLetter
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Classifed Ads
Office Space

access. The offices are in walking distance of coffee shops, restaurants and
retail stores. Fourteen highly respected
attorneys in an office-sharing/networking arrangement. Contact Jim Shetlar at
(913) 648-3220.

Executive suites offices. Several attorneys in bldg., newly remodeled, approx.
130-600 SF, starting at $200 per month.
Shared conference room, shared services
negotiable. 5505 Foxridge Dr., Mission,
close to I-35 & 635, easy access, drive-up
parking, exterior signage, flexible terms.
Jim Hogan (816) 414-5200.

Office Space Available: South Creek
Office Park in Overland Park. Approximately 140 sq. ft. with window. Access
to standard equipment and conference
room, kitchenette and receptionist. $500
per month. Please contact Peggy Carroll
at (913) 851-8484 or pcarroll@mlf-llc.
com for information.

Office with large windows and picturesque view available! Outstanding Overland Park location with close, convenient
access to I-435 from Metcalf. Space
sharing with four established attorneys
at 105th and Barkley. Amenities include
a well-appointed reception room, access
to an in-place phone system (can include
voice mail), two conference rooms, highspeed internet access, high-speed color
copier/printer, fax and scanner, computer
network capability, postage meter, full
kitchen facilities, janitorial service and
free parking (including designated visitor parking). For information, please call
Suzy at (913) 341-0880 or by e-mail to
suzypage@swbell.net.

Office Space Available – Great location
in Olathe. Close to Courthouse. Flexible terms. Contact Darrell Smith (913)
397-6333.

Office Space for Lease - Historic Voigts
Building, old downtown Overland Park.
One office available in fully renovated
historic building; 2 conference rooms,
receptionist, dedicated space for legal assistant/paralegal; kitchen, fax/copy room;
excellent opportunity for complementary
practice area to present tenants. Contact
Tom Bath/Robb Edmonds at (913) 6529800 or Bruce Mayfield at (913) 6498404.
Office Space Available. Two offices (approximately 14" x 15") are available in AV
rated firm located at Metcalf and 110th
Street in the Commerce Plaza Building in
Overland Park. Available immediately.
Excellent location and a Class A building, including all the amenities of a full
service law firm. Staff support available
if needed. Please contact Tara Davis at
(913) 498-1700 or tdavis@ktplaw.com
Law offices located in downtown Overland Park, in remodeled historic building, free parking, reception area, kitchen,
conference room, fax, scanner, copier,
phones, voice mail, high speed internet
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Office near Johnson County Courthouse.
Large, totally furnished, 240 square foot
office available. Access to equipment,
reception, kitchen, and conference room.
$500.00 a month. If interested contact
Clark Davis at (913) 764-6879.
Shared law office space located at 4400
W. 109th Street, Suite 300, Overland
Park, Kansas 66211. Overlooking 435
Highway and Roe Avenue, the building
has easy access to the highway. The suite
is equipped with large offices, a copier,
telephone system, internet, long distance,
and access to two conference rooms.
$1,000.00 per month, referrals available.
Call Jen Jones at (913) 385-0355 ext.
107.
Office space available directly across
from the Johnson County Courthouse.
Library paneling and wainscot finish
throughout. Single 450 sq ft ($450), or
three office suite with reception area.
Utilities included. Please email Phil at
philipjorgenson@everestkc.net or call
(913) 271-7445.
Tower Building Office Space: Olathe
law firm has three furnished offices and
is offering the first 3 months rent free
upon signing of a one year lease. Conveniently located 2 blocks from Johnson
County Courthouse will ample client/attorney parking and handicap accessible.
Use of reception area, kitchen, conference room, copier/fax/scanner and phone
equipment available. Please contact
Sandy at sandy@schlagelkinzer.com or
(913) 782-5885.

Westwood Office Space: Two-room
suite or single offices. Straight lease or
full executive suite services including
phone answering, voice mail, receptionist, secretarial services, conference room,
copier, kitchen, free parking & paid
utilities. Several attorneys in the building. Centrally and conveniently located
just west of the Plaza at 4800 Rainbow,
Westwood, KS. Contact Jeff Jones (913)
362-8990.
Legal Office Sharing – Downtown
Olathe. Two-attorney law office has an
office with desk, printer/copier, answering service, etc. to share. Ideal for attorney working part-time to grow into fulltime or possibly use full-time. Can be
part of current LLC or separate practice
at $600 per month – negotiable. If you
live in Overland Park/Leawood – possible client referrals. Send email to Leonard at legalhall@aol.com
Office Space Available with another attorney – Across the street from the Johnson
County Courthouse at 115 South Kansas
Avenue. Two offices available, kitchen,
private parking and reception area with
an available administrative assistant.
Call Neal Fowles (913) 782-1100.
Leawood Law Office has large, bright,
freshly repainted, first floor, corner office
with large windows immediately available. Conveniently located near 79th and
State Line Road. Ample attorney and
client parking. Use of reception area,
kitchen, conference room and receptionist included. Other services available.
Contact Bill Mayer at (913) 341-9595.
Quality space in a historic property near
Johnson County Courthouse. Will accommodate two attorneys and assistant.
Large conference room, copier included.
108 E. Poplar, Olathe, KS. Contact Trina
Nudson (913) 829-8838.
Windmill Village Office Park, Bldg. 2,
7111 W. 98th Terrace, Suite 140, Overland Park, KS 66212. Available now
($700) for a 12 x 16.5 corner office suite,
($600) for a 12 x 14 office suite, administrative assistant space also available
($150) if desired. Amenities include
large conference room use, receptionist,
incoming mail, package handling, kitchen area, janitorial services, convenient
and unallocated parking. Lanier copier/
scan available if needed and legal reference material as well. Call Sherry (913)

385-7990, ext 310 or email sherry@
domesdvorak.com.
Office Space Available – Across the street
from the Johnson County Courthouse.
113 South Kansas Avenue. Self contained building, about 1300 square feet.
Two offices, conference room, reception area and kitchen. Call Brad Manson
(913) 498-8080.
Virtual office - Work from home but need
a nice conference room for client meetings? Let’s talk. (913) 706-9336.
Single Office Space: Lenexa - near 87th
& I-435. $800/month includes client reception. Also available: phone w/voice
mail, fax, copier, postage, Internet access, computer research, and backups.
Call Jeff Kincaid or Terry Rees at (913)
888-9696.

Attorney Services
APPEALS AND DISPOSITIVE MOTIONS. No time to prepare a critical appeal brief or dispositive motion? Let an
attorney and writer with 15 years experience and a proven track record of success

prepare it for you, likely at considerably
less than you would charge your client.
Contact James L. (“Jay”) MowBray at
(816) 805-1376 or see lawofficeofjaymowbray.com for a list of successful appeals.
Experienced attorney with excellent work
history (both small and big firm), now
an at-home mom, seeks part-time work
DRAFTING documents and/or pleadings, ASSISTING WITH DISCOVERY,
DOCUMENT REVIEW for document
production, etc. Flexible terms - on
contract basis or otherwise. Experience
includes litigation, wills/trusts, probate,
and contracts. (913) 940-4521, wordsmith25@juno.com

Home/Office
Services
Let me help you Get Organized and Reduce Clutter. Basement, Attic, Garage,
Storage Rooms, Any Space organized.
Items sorted and boxed, areas neat and
clean when finished. Custom shelving
built on site. Hauling of donations and
recycling. Tillar Swalm – www.swalmsorganizing.com (913) 375-9115. 20
years experience, insured, great references.

Qualified Domestic Relations Orders.
Experienced attorney will assist you on a
flat fee basis with preparation and qualification of QDROs. Contact Frank Taylor
at (913) 782-2350.
Former 8th Circuit Court of Appeals law
clerk with 15+ years civil litigation experience with two of Kansas City’s largest
law firms is available for appellate referrals or consultation. Licensed in Kansas
and Missouri. Contact Thomas Sheehan,
The Sheehan Law Firm, at (913) 4613648 or Sheehanlaw@kc.rr.com.

Trust

your transactions
to the only
merchant account
recommended by over

60

bar associations!
Member Benefit

LawPay

866.376.0950

credit card processing

jocobar.org/creditcards

AffiniPay is a registered ISO/MSP of Harris, N.A., Chicago, IL
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Johnson County Bar Association

130 North Cherry, Ste. 202
Olathe, Kansas 66061
(913) 780-5460
FAX: (913) 780-5480
Website: www.jocobar.org
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President - Timothy McCarthy
President-Elect - Jay Heidrick
Vice President - Hon. Thomas Sutherland
Secretary/Treasurer - Christina Dunn
Executive Director - Linda Coffee
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Past President
Jason McClasky
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Peter Simonson

Supporting Legal Professionals.
ADVANCING CAREERS.

10th Judicial District Court Representative
Hon. Thomas Sutherland
Elected Director I
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Katie McClaflin

Visit the JCBA Career Center, where we’re bringing Johnson County’s
legal professionals and top employers together. Recruit top talent,
find legal jobs and get connected.
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Stacey Janssen

Visit the JCBA Career Center today!
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