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the BarLetter, the official publication of the Johnson County
Bar Association, covers legal
news and issues of interest to
members. Articles are intended
to generate ideas readers can
apply to their own practice. the
BarLetter is published quarterly
and distributed to approximately
2,000 attorneys, judges, and legal
professionals in Johnson County
and the surrounding county area.
Deadline for submission of articles and advertising is the 10th
day of the following months:
February, May, August, and November. The publication of any
advertisement or product information is not to be construed as
an endorsement of the product or
service offered unless the ad specifically states that there is such
an endorsement or approval. the
BarLetter is a non-partisan publication intended to inform our
members, provide services to our
members, and give members an
opportunity to contribute to the
association. Statements or expressions of opinions are those of
the authors and do not necessarily represent those of the Johnson
County Bar Association.
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Membership Luncheon Schedule
All Membership Luncheons begin at 11:45 a.m. and are held at the
Ritz Charles, 9000 W. 137th Street, Overland Park, Kansas (137th
Street & Antioch) unless noted. RSVP is not required.
September 4
October 2
November 6
December 4
Visit the calendar online at www.jocobar.org for
program and speaker information!
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President’s Page
“Here Lies Jack Williams. He Done His Damnedest.”
By Honorable Timothy McCarthy, 2012-2013 JCBA President

B

ack when
I was a
young lawyer, a
friend knowing
my affinity for
history gave me
a coaster with a
picture of President Harry Truman. On it was
a quote. “I have
tried my best to give the nation everything I had in me. There are probably a
million people who could have done the
job better than I did it, but I had the job
and I always quote an epitaph on a tombstone in a cemetery in Tombstone, Arizona: ‘Here lies Jack Williams. He done
his damnedest’.” I still use that coaster
for my coffee cup every day. This is my
last President’s column and the main
thing I want to say is thanks. Thanks to
all the members, staff, board, committee
chairs and foundation members. We have
a great organization because of you.
When I took office I listed five goals:
increase membership, participation,
commitment to the bar foundation, commitment to community outreach, and
collaboration with other bar associations.
Because of the hard work of many people
in our association and foundation, I think
we met our goals. Our membership has
increased as has our participation in committees. The Foundation had a successful year and we started a network of bar
associations to do community outreach
projects yearly. Thanks to all for your
hard work on those.
I started the year with the setting of
those goals. During the year I got to attend the Bar Leadership Institute put on
by the ABA. It is for all bar presidentselect in the country. The training was
great but equally as important was getting to network with other bar presidents. Our bar association is well known
throughout the country, mostly because
of Linda Coffee’s leadership. The presidents of large metropolitan associations
were astounded that we get 250 members
attending our monthly luncheon meetings. It was great to get to go through
that training with presidents-elect of the
KBA, Wichita Bar, and Topeka Bar. I got
many good ideas at that seminar. Later in
the year, I attended the National Council of Bar Presidents. I saw many of the
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same people I had met a few months earlier. The programs were great, and everyone was willing to discuss and share
good ideas that had worked in their bar
associations.
I got to welcome the participants at the
Kansas Bar Association Annual Convention to Johnson County. That was a great
event. The rest of the state was impressed
by the efforts of Johnson County lawyers
in planning and hosting the event. I was
asked to speak to the new citizens at the
naturalization ceremony. I was a naturalization coordinator as a young lawyer. It
was great to see that ceremony again. It
always makes me think that we don’t appreciate all the rights that we have as U.S.
citizens and that we all are immigrants or
the descendents of them.
We had a great board that was always
willing to discuss issues and get involved.
Thanks to Jay Heidrick, Judge Christina
Gyllenborg, Judge Thomas Sutherland,
Katie McClaflin, Stacey Janssen, Leonard
Hall, Chris Lucas, Karrie Clinkinbeard,
Jace McClasky, Larry Ferree, and Peter
Simonsen. We have a great Executive
Director in Linda Coffee. We wouldn’t
be where we are without her. Thanks
to Lori Maher for all her hard work on
CLE, the website and the BarLetter. The
committee chairs don’t get enough recognition. Most of our work gets done in
committees. Thanks to Scott Gyllenborg,
Judge Sutherland, Christine Graham,
Jim Shetlar, Lee Urban, Judge Stephen
Tatum, Barry Martin, Rick Guinn, Nick
Badgerow, Don Hymer, Katie McElhinney, Anita Tebbe, Mira Mdivani, Bill
Coffee, Ron Nelson, Michael Seck, Valerie Moore, and the board members who
double as chairs of several of our committees.
Because our monthly luncheon meetings are so well-attended, I wanted to
have some great programs. Hopefully
we did. I started with the superintendents
of the three largest school districts in
Johnson County. I appreciate John Holt
being our moderator and helping me get
the panel of journalists and political experts in October. That was a great discussion. Thanks to Insurance Commissioner
Sandy Praeger for discussing health care
in November. The bar foundation had a
great Legacy Event at the Kansas Speedway to round out that month. Matt Keenan
was an awesome speaker at our Holiday

Luncheon. He donated the proceeds from
the books he sold that day to the foundation. Chief Judge Foster gave us his
State of the Judiciary address in January.
In February, the deans of the three local
law schools talked about the issues they
are facing today. In March, we had the
Herbert W. Walton Bench-Bar Conference. It was well-attended as always. At
the luncheon meeting, we gave the Justinian Award to Greg Musil. It was welldeserved for his leadership in the bar.
Congressman Kevin Yoder gave us a report on the issues in Washington and our
district in April. Our May meeting fell on
Law Day. That was a great day. We gave
the Liberty Bell Award to a local teacher,
Ken Thomas, for his commitment to education about our form of government and
the rule of law. The President of the Kansas Bar Association, Lee Smithyman,
was our featured speaker. We finished the
year with some well-deserved awards in
June. Judge Dan Vokins received the Earl
E. O’Connor Civility Award for the way
he treats lawyers and the many litigants
that he sees daily. The President/Executive Director Award was given to Scott
Gyllenborg. Every year he continues to
chair multiple committees, edit the BarLetter, and help the bar association wherever there is a need. I got to say so long
and pass the gavel to the next President,
Jay Heidrick.
I get to serve on the Board for one
more year as Past President. I’ve appreciated those in that position on past Boards.
They offered guidance and perspective.
Hopefully, I can offer some of that. Jay
and the next Board will do a great job.
Let’s all pitch in to help them. The year
went by quickly. I was warned about that
by past presidents. I really appreciate the
participation of the senior members of the
bar and the judges. They are the ones that
started this bar association. It remains
strong because the younger lawyers see
them participating and making a difference. Let’s all encourage membership in
the Johnson County Bar Association and
Foundation to other lawyers, especially
young lawyers. Help them get involved
in a committee or project of the bar. They
will be the ones leading this group down
the road.
Thanks to our members. They are the
PRESIDENT (Continued on page 5)

PRESIDENT (Continued from page 4 )

ones out there every day representing the
legal profession well and serving in our
community. Every time I attend an event,
whether it is civic, charitable, church or
service, I look around the room and see
Johnson County lawyers and judges. I’m
proud to be a member of the Johnson
County Bar Association. It has been an
honor to serve as president.
And so, as I finish my year as President I will leave you with these words,
“Here lies Jack Williams. He done his
damnedest.”
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Immigration Law

The Immigration Consequences of Crimes
Involving Moral Turpitude
By Zachary Roberson, Hernandex & Roberson, LLP

J

ohn is a Kansas attorney special- U.S. or (2) "deportable" from the United
izing in criminal defense work. States. Grounds of inadmissibility apply
One day, Paul visits John's office and to aliens seeking admission to the U.S.
asks for help with a criminal matter. Paul (paradoxically, including so-called unhas been charged with domestic battery, documented aliens already present in the
and he wants John to defend him. John country), while the grounds of deportknows that domestic battery is a Class B ability apply to aliens who have already
person misdemeanor, punishable by up to been "inspected" and lawfully admitted
six months imprisonment for the first of- to the United States. A Lawful Permanent
fense. Aware of the U.S. Supreme Court's Resident (“LPR”) is typically subject to
holding in Padilla v. Kentucky, John has grounds of deportability, although LPRs
included the following question on his who depart the U.S. may be subject to
client intake sheet: "What is your immi- grounds of inadmissibility and deportagration status?" Paul responds by writing tion when they return. Inadmissible or
deportable aliens may be removed from
"legal - born in Liverpool, U.K.
John accepts Paul's case and visits the U.S., denied LPR status, or denied
the prosecutor to discuss a possible plea entry or re-entry into the country.
deal. She suggests that Paul might qualify for diversion, but says thatCHTD\advertising\ADS\
she cannot Crimes Involving Moral Turpitude "An Undefined
be sure until PaulJohnson
submits anCo
application.
Bar\Bar Letter
2.DOCand Undefinable StanShe promises John that she will begin dard"
working on a plea offer. Paul tells John
An alien who commits a crime may
that he wants to go to trial and fight the
charges if he does not receive an accept- face serious immigration consequences.
able offer. John is an excellent criminal Lawfully admitted aliens may be deportdefense attorney, but he has no experi- able, and aliens seeking admission may
ence with immigration law. He knows be inadmissible. Of particular importhat criminal pleas and convictions can tance is a "crime involving moral turpilead to unpleasant immigration conse- tude” (“CIMT”), a phrase contained in,
quences for non-citizens, and he wants but not defined by, the Immigration and
to provide Paul with the best advice pos- Nationality Act (“INA”). Rather, the concept is defined through judicial and adsible. What should he do?
The U.S. Supreme Court's holding in ministrative interpretation. The generalPadilla v. Kentucky imposed new respon- ly-accepted definition is "conduct which
sibilities upon criminal defense attorneys. is inherently base, vile, or depraved, and
559 U.S. 356 (2010). The Court held that contrary to the accepted rules of moralthe 6th Amendment right to counsel re- ity and the duties owed between persons
quires defense attorneys to advise their or to society in general." Matter of L–
non-citizen clients on the immigration V–C–, 22 I&N Dec. 594 (BIA 1999).
consequences of pleading guilty to cer- CIMTs generally contain an element of
tain crimes. The type of advice required fraud, theft, or intent to harm persons or
varies according to whether the immigra- property. Some form of scienter - speciftion consequences of a guilty plea are ic intent, deliberateness, willfulness, or
clear or unclear. If the consequences are recklessness - and some "reprehensible"
clear, then an attorney must advise his or act are required. CIMTs may result in the
her client that removal from the country removal of an alien from the U.S., and
will result. If they are unclear, then an at- may also prevent an alien from becomtorney must advise his or her client that ing an LPR, becoming a U.S. citizen, and
removal may result. Unfortunately, dif- obtaining other important relief under the
ferentiating clear from unclear immigra- INA. Although this article focuses on CIMTS, these are not the only grounds of
tion consequences can be problematic.
A non-citizen of the United States (an inadmissibility and deportability which
"alien") who commits a crime may be may apply to criminal offenses. There
placed in removal proceedings, wherein are many others.
an immigration judge determines whethIMMIGRATION (Continued on page 7)
er the alien is (1) "inadmissible" to the
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Johnson County Bar Foundation
Your Bar Foundation is Busy!
By Andy DeMarea, Kenner Schmitt Nygaard, LLC

N

ow that we’re into summer, the
Foundation is in high gear with
plans for having fun while raising money
for worthy charities of Johnson County. Here are some important upcoming
events to put on your calendar.
Judges’ Yard Party
This fun NEW event is scheduled for Friday, July 19, from 4:00pm through the
rest of the evening, at the “Oak Shelter”
at Black Hoof Park in Lenexa. This is a
great new facility at 90th & Monticello
Road in Lenexa (it’s just east of K-7,
halfway between 95th Street/Prairie Star
Parkway and 83th Street). This is a good
old fashioned yard party for a hot summer
night! We’ll have a relaxed atmosphere
and summertime music. All your friends
will be there, and we’ll have tubs full
of nice cold beer and some good food.
Prices will be affordable, and tickets will
be available soon, so watch your email
and the website! Come out and socialize
with all your lawyer and judge friends.
As always, profits from the event will go
to help Johnson County charities served
by your Foundation.
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Foundation Golf Tournament
The annual golf tournament is being held
this year on Thursday, September 12 at
Prairie Highlands. Teams are forming
now! Please come enjoy a great round on
a great course, and consider sponsoring
a hole – the Foundation will donate the
profits from this event to CASA. Watch
for more details soon, and please talk
with Rick Guinn or Linda Coffee about
team and sponsor sign ups.
Legacy Celebration 2013
This year we are moving the annual
Legacy Celebration to a new venue. The
date is Saturday night, October 26, and
the event will be held at Sporting KC
Park in the Shield Club! We expect an
even larger turnout this year, based on the
excitement over last year’s event and the
fun new location. And of course the proceeds go to serving great charities.
John Shamberg Memorial CLE
Plans are now underway for this year’s
Fourth Annual CLE. The date is the afternoon of Wednesday, December 4, immediately after the Association luncheon

at the Ritz Charles. As always, we’re
lining up some fantastic speakers for this
event, which carries out John’s request to
inform lawyers about issues concerning
access to the civil justice system. Many
people joined us last year, and we’re
ready for an even larger crowd this year!
And yes, the proceeds go to serving Johnson County charities.
And finally -- Become a Fellow! Now
is the time we really need YOU to join us
by becoming a Fellow of the Foundation.
We already have some new Fellows, but
we need many more. It’s easy – just $100
a year for 10 years. And your donation
will help the Foundation serve more of
the charities that serve our community.

IMMIGRATION (Continued from page 5 )

Deportability and Inadmissibility Consequences of a CIMT
An alien is inadmissible if he or she
(1) is convicted of, (2) admits to committing, or (3) attempts or conspires to
commit a CIMT (or the essential elements thereof). INA § 212(a)(2)(A)(i)(I).
Therefore, convictions are not necessary
to render an alien inadmissible - a mere
admission or stipulation to the facts of
the crime charged could suffice.
An alien is deportable if he or she (1)
is convicted of a CIMT, (2) committed
within five years of admission, (3) for
which he or she could receive a sentence
of one year or more. An alien is also deportable if, at any time after admission,
he or she is convicted of two or more
CIMTs, provided that the crimes did not
arise out of “a single scheme of criminal
misconduct." INA § 237(a)(2)(A).
What is a "Conviction?"
INA § 101(a)(48) defines
a
"conviction" as "a formal judgment of guilt . . .
entered
by a court or, if adjudication of
guilt has been withheld, where—
(i) a judge or jury has found
the alien guilty or the alien has
entered a plea of guilty or nolo
contendere or has admitted sufficient facts to warrant a finding
of guilt, and
(ii) the judge has ordered some
form of punishment, penalty, or
restraint on the alien’s liberty to
be imposed."
Pretrial diversion programs typically
do not result in convictions for immigration purposes, provided that (1) there is
no adjudication before a judge, and (2)
the defendant is entitled to a diversion
revocation hearing if he or she fails to
satisfy the diversion requirements. In
contrast, a plea taken and issued by or
before a judge constitutes a "conviction"
for immigration purposes even if the
judge does not formally pronounce guilt.
For example, a suspended imposition of
sentence constitutes a conviction if it involves (1) a plea before a judge and (2)
probation-like requirements that must be
met by the defendant before the charges

are dismissed. Expunged, dismissed,
cancelled, vacated, or sealed convictions
also constitute convictions for immigration purposes.
Statutory Analysis
It is extremely important that an attorney representing an alien in criminal proceedings closely examine the particular
statute that his or her client is accused of
violating. Unless there is clear precedent
regarding the exact same offense, CIMTs
are determined on a case-by-case basis.
Immigration courts and the Board of Immigration Appeals (“BIA”) are bound by
decisions of the U.S. court of appeals
for the jurisdiction where the immigration judge conducted the proceedings or
where the alien resides. In the 8th and
10th Circuits, immigration judges and
the BIA will first examine the elements
of the statute to determine whether the
"inherent nature of the crime" involves
moral turpitude. If the statute defines a
crime in which moral turpitude necessarily inheres, then the crime is a CIMT.
If, however, some conduct proscribed by
the statute is morally turpitudinous and
other conduct is not, then the statute is
“divisible,” and adjudicators will look to
the record of conviction - i.e., the journal
entry of judgment, indictment, verdict,
and sentence - to determine whether the
crime was a CIMT. If neither of these
steps is dispositive on the issue, adjudicators may, as a final step, examine
police reports and other documents to
determine whether the alien's conduct
involved moral turpitude. See Bobadilla
v. Holder, 679 F.3d 1052 (8th Cir. 2012);
Matter of Silva-Trevino, 24 I&N Dec.
687 (AG 2008).
Back to John - how should he proceed
with Paul's case?
First, John should determine Paul's immigration status. A single CIMT conviction could render Paul inadmissible if he
were "seeking admission", but if he had
previously been lawfully admitted into
the country, a single CIMT conviction
would not necessarily make him deportable. Did Paul properly understand the
"immigration status" question on the intake sheet? Is he an LPR? Did he lawfully enter the US? When? Incidentally,
John should probably rework his intake
sheet so that it asks the threshold question, "Are you a U.S. citizen?" If a potential client answers "no," John knows
that he should inquire more deeply, and

possibly consult with an immigration attorney.
John should probably attempt to obtain
diversion for his client. As mentioned
above, diverted crimes typically do not
qualify as convictions for immigration
law purposes. However, Paul should be
careful about what he admits in the diversion agreement, because admitting to
the essential elements of a CIMT could
trigger the CIMT ground of inadmissibility. If, instead of diversion, Paul pleads
guilty or loses at trial, this will constitute
a conviction for immigration purposes.
Regardless, in order to properly advise
Paul, John should attempt to determine
whether Paul has committed a CIMT.
John knows that CIMTS require "reprehensible" conduct and some form of
scienter. Certainly, intentional actions
meet the scienter requirement, and John
learns that reckless conduct may as well,
provided that there was a "conscious disregard of a substantial and unjustified
risk." Matter of Medina, 15 I&N Dec.
611 (BIA 1976). However, he is unsure
whether the conduct proscribed by the
statute is "reprehensible."
The Kansas domestic battery statute
seems to prohibit non-reprehensible conduct (intentional rude, insulting, or angry contact with a family or household
member) and conduct that might qualify
as reprehensible (intentionally or recklessly causing bodily harm to a family or
household member). K.S.A. 21-3412(a).
John has found BIA case law stating that
"simple assault or battery is generally not
considered to involve moral turpitude . .
." However, he also discovers that an assault or battery might qualify as a CIMT
if it involves some aggravating factor,
such as the use of a deadly weapon or the
infliction of serious injury on children,
domestic partners, or peace officers. Matter of Ahortalejo-Guzman, 25 I&N Dec.
465 (BIA 2011).
To determine whether Paul committed a CIMT, John should follow the threestep analysis used by the 8th Circuit:
(1) Is it is clear from the statute
that Paul's conduct involved moral
turpitude?
(2) Because it is not clear from
the statute whether Paul's conduct
constituted a CIMT, John should
examine the record of conviction.
(3) If, after these two steps, it is
still unclear, John should look to
IMMIGRATION (Continued on page 8)
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other documents
(e.g.,
police report) for an answer.

the

To satisfy the responsibilities imposed
by Padilla, John should tell Paul that
there may be immigration consequences
if he pleads guilty or is convicted, because domestic battery may be a CIMT
in the 8th Circuit. Clearly, Paul should
attempt to avoid pleading to intentionally causing bodily injury to his children
or spouse. If diversion is not an option,
John should attempt to have the charge
amended down to simple assault or disorderly conduct. Alternatively, he might
attempt to replace "intentionally" with
"recklessly" in the record of conviction
documents. Finally, John should attempt
to make sure that (1) the maximum statutory penalty for the crime of which Paul
is convicted is less than one year and (2)
the actual penalty is no more than six
months.
As the Supreme Court stated in Padilla, "because the drastic measure of
deportation or removal is now virtually
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inevitable for a vast number of noncitizens convicted of crimes, the importance
of accurate legal advice for noncitizens
accused of crimes has never been more
important." It is important to remember
that although this article focuses only
on the immigration consequences of CIMTs, a criminal offense might subject an
alien to several other inadmissibility or
deportability grounds. Even if an alien
does commit a CIMT, all hope is not lost;
he or she may qualify for one of several
statutory exceptions. This is a subject for
further discussion.
Zachary P. Roberson is a partner at Hernandez
& Roberson LLP, an immigration law firm. Prior to opening the firm in February of 2013, Zach
and his partner, Carlos A. Hernandez, served as
Pro Bono Staff Attorneys at Diocesan Migrant
& Refugee Services, an El Paso legal aid clinic
which provides free and low-cost immigration
services to indigent and low-income individuals. Zach received his B.B.A. from Texas Tech
University, his M.B.A. from Wayland Baptist
University, and his J.D. from the University of
Kansas. He may be contacted at 913-221-0848
or zach@hernandezroberson.com.
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Tax Law Update
It’s Time for the Kansas Bar to Discuss The Taxpayer Bill of Rights and
Dispense with Out of State Collection Firms
By Christopher A. Gordon & Melissa C. Carpani, Carpani & Gordon, P.A.

Gordon

I

Carpani

n working with delinquent taxpayers over many years, we almost
welcome the fact pattern where the taxes
at issue are solely federal. Given the lack
of efficacy and reach of the present Kansas Taxpayer Bill of Rights (See: K.S.A
79-3268 & K.S.A. 79-3268(a), hereinafter referred to as the "KTBOR") and the
common approach of the State to transfer
its collection duty for delinquent taxes to
third party out-of-state collection firms,
dealing with delinquent Kansas taxes is
almost always an unwelcome adventure
for taxpayers and their counsel. In our experience, once an account is transitioned
to one of the various collection agencies
used by the State, KDOR's general practice is to refuse to provide information
on the file, instead directing all questions
on the delinquent account to the collection agency. In turn, requesting verification of debt from such collection firms,
we rarely, if ever, encounter anyone with
authority to provide us the detail to even
validate a period, type of tax or tax date.
Even more onerous, it is standard practice for these debt collectors to add a
collection fee of 27.5% to every file that
falls in their hands, regardless of the circumstances which led to the delinquency
or the taxpayer's ability to pay even the
tax at issue.
Until, and sometimes despite, our
firm contacting these third party companies pressing and demanding to speak
with licensed Kansas attorneys, Kansas
taxpayers are generally met with brutal
tax collection practices which make the
predatory actions that citizens are afforded protection against under the Fair Debt
Collection Practices Act pale in comparison to what our State's taxpayers often
face. Because the State has delegated its
collection duty in these instances, it is

free to turn a blind eye to the abuses and
effects these practices have on its taxpayers.
It’s important to note that the limitations placed on Kansas garnishments are
not applicable to the KDOR or its collectors under K.S.A. 60-2308(e)(3) where
the collection of Kansas tax is at issue.
In such a case, Kansas can, and routinely
does, effect 100% wage garnishments
rather than the standard 25% of a person’s disposable earnings or the amount
by which disposable earnings exceed 30
times the Federal hourly minimum wage.
These garnishments are devastating to the
garnishee and remove any incentive for
the taxpayer to continue to work, making the garnishments an utterly counterproductive collection tool which fosters
underground or illegal means of taxpayer
income production.
As a practical matter, the State of
Kansas is self-policing. After arbitrarily
adding 27.5% to a taxpayer's bill for collection fees and then taking 100% of a
taxpayer’s wage on an initial garnishment, the State will generally consider
moving the garnishment amount to 25%
if a payment plan is entered into and income and asset verification is completed. Unfortunately, unlike in the Federal
context, in the event the taxpayer has no
practical ability to pay, the State's Petition for Abatement ("PFA") program is
not regulated to allow an uncollectable
taxpayer to obtain relief akin to that of
an Offer in Compromise ("OIC"), as both
programs are briefly discussed below.
Moreover, as a practical matter, when the
State delegates the collection function to

an out-of-state collection agency, the use
of the 100% garnishment can be brutally
exercised by the collection companies in
a manner that the taxpayer cannot afford
to legally contest.
Under the fact specific Federal OIC
program, a taxpayer can release all of
his worldly possessions and a reasonable
amount of future income to the IRS and
then start over with a clean tax slate on
the Federal level. This enables the taxpayer to become a good, taxpaying citizen again and incentivizes the taxpayer
to continue to work and consequently
pay more taxes. Kansas merely provides
at K.S.A. 79-3233a a limited Petition for
Abatement exercise. In our experience,
while sometimes successful, the PFA
is routinely rejected without comment
with such findings deemed final, conclusive and not otherwise subject to review.
Hence, taxpayers are literally at the mercy of the State; should the State improperly evaluate any aspect of a taxpayer's
financial world or even simply make a
mistake or misunderstand an account in
a way which leads to a rejection, the taxpayer and their counsel are never made
privy to the analysis and therefore are left
completely unable to respond with corrections or additional helpful information. Add to that the additional layer of
complexity of a file already transferred
to an out-of-state collection agency and a
taxpayer's ability to use the PFA process
becomes exceedingly difficult and expensive for taxpayers to navigate without
any real confidence of success.
TAX LAW (Continued on page 10)

❖ 39 years litigation experience, 14 years as mediator
and arbitrator.
❖ Trials: personal injury, automobile, premises
liability, insurance coverage, fraud, arson, product
liability, professional liability, construction
(commercial and residential), and business disputes.

Jerry Bales

Mediator & Arbitrator

Douthit Frets Rouse Gentile & Rhodes, LLC
913.387.1200 ❖ jbales@dfrglaw.com
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TAX LAW (Continued from page 9)

Comparing the State PFA process to
the Federal OIC process, at the Federal
level there are absolute, formulaic standards to establish whether a taxpayer has
the ability to pay the subject tax. The
taxpayer basically self-reports all manner of assets, income and expenses and
agrees to liquidate his assets in favor of
the IRS. Additionally the IRS looks at
the taxpayer’s ongoing ability to pay by
taking the difference between the taxpayer's actual income less his necessary
living expenses and attributes a future
monthly ability to pay over a relatively
short period of time (five months to two
years). The IRS maintains standards for
expenses such as food, clothing, housing,
utilities, vehicle ownership and expense,
out of pocket medical and other necessities which the IRS will use in vetting a
taxpayer’s true ability to pay via an extensive proof process in which the IRS
is bound to give taxpayer's reasonable
credit for proven expenses. At the end of
this process, if the taxpayer’s true ability
to pay is established to be less than his
actual tax, the taxpayer is an OIC candidate and the taxpayer, by liquidating
his assets, can secure an actual workout
that will permit the taxpayer to re-enter
the work force with the incentive to work

and once again attempt to build wealth.
As importantly, there are appeals processes to keep the IRS auditors and revenue officers in check, where in Kansas,
the State does not require its collectors
to provide a single reason for which a
PFA is rejected. Even more troubling, the
State has no formalized appeal process
for rejected offers.
It is our common experience that while
the Federal OIC process is expensive,
long and arduous, it is fair and regulated
and does work well for most taxpayers
who do not have a real ability to pay tax
debt. Additionally, the taxpayer is required to sign an agreement with the IRS
wherein all statutes are tolled during the
analysis and pendency of the offer. The
taxpayer must file and pay all estimated
tax payments and all taxes for a period of
five years with absolute perfection; if the
offer candidate is a day late or dollar short
in proper filing or payment of future tax,
there is legitimate risk of losing the OIC.
This limits the taxing authority's risk that
the taxpayer will become non-compliant
again and safeguards collection rights
and timelines in the event the taxpayer
breaches his OIC agreement as the entirety of the tax, penalty and interest can
be reassessed to the taxpayer in the event
of a breach of the OIC contract.
We attempt to provide the same OIC
collection information to Kansas in the

PFA process, but given that there are no
appellate avenues or standards by which
Kansas reviews a taxpayer's ability to
pay, the PFA process is really a shot in
the dark and is hard to justify in terms
of legal expense given the inherent difficulty in undertaking a process with no
standards, checks or balances.
To make matters worse for Kansas
taxpayers, the State quickly and summarily abdicates its collection role in favor
of out-of-state collection agencies that
use thuggish phone calls and other harsh
collection tactics. We have experienced
numerous instances with these collection agencies who (1) cannot and will
not provide any manner of verification
of the type of debt they are collecting or
the periods for which they are collecting, leaving a workout near impossible
as there is no way to prove what periods
and taxes are actually being resolved for
a given taxpayer; (2) issue wage garnishments of 100% with no willingness to
reduce the garnishment amount, as often
occurs within the State level in addition
to adding “contingency collection fees”
often in excess of another 25% above
and beyond the balances of tax, penalties and interest the firm is collecting;
(3) refuse to honor powers of attorney
properly filed with the State of Kansas
TAX LAW (Continued on page 11)

Worthy of your Trust.
When your reputation is on the line, our experienced
associates will provide customized solutions in trust
and investment management services for your clients.
Contact us to schedule a personal meeting.

816-751-4200
www.countryclubtrust.com
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Country Club Trust Company services are not services of Country Club Bank and are not insured by the FDIC or
any other federal government agency. Assets held in client accounts are not deposits, nor guaranteed by the Trust
Company or any Trust Company Affiliate and involve investment risks, including the possible loss of value.
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TAX LAW (Continued from page 10)

and finally, (4) refuse to provide us with
the names or contact information for an
attorney licensed to practice in Kansas
within which to enable us to protect our
clients rights. When we contact the State
for assistance for these taxpayers, we are
frequently met with the initial runaround
that the State can no longer assist given
that the matter has been delegated to a
collection agency, making it very difficult
to verify any aspect of the tax debts net of
expensive and time consuming transcript
requests. In the absence of a Kansas attorney to work with or the State of Kansas assisting the taxpayer, we are left to
cobble together tax results for clients by
threatening these collection companies
with suit for wrongful collection practices and we frequently end up referring tax
clients to litigation attorneys to deal with
the collection companies as opposed to
assisting them in simply resolving their
tax liabilities directly with the taxing authorities.
Our appeal here is to the collection
firms in Kansas who should certainly be
the benefactors of this collection work as
opposed to out-of-state firms who may or
may not have local counsel aiding in the

collection of Kansas tax delinquencies.
Practitioners could then deal with attorneys licensed in the State to determine
the nature and extent of tax liabilities and
resolve them in an ethical, fair and efficient manner. As importantly, our own
Kansas firm’s would be the benefactor
of the massive fees associated with Kansas tax revenue collections as opposed to
outsourcing these fee cases to unknown
out of state collection companies. We
also welcome a dialogue with our state
legislators who have the ability to broaden the present taxpayer Bill of Rights to
require the State and its collection agencies to deal exclusively with those of us
who file proper powers of attorney and
to otherwise implement within the PFA
process real standards by which taxpayers can resolve their liabilities in an equitable and procedurally sound manner.
Finally, we appeal to those of you who
might offer assistance to clients who may
be the victims of illegal or unethical collection practices, as we would welcome
having more resources with whom to
refer taxpayers who are suffering from
the practices of unruly out-of-state third
party collection firms.

resenting clients with tax controversy, corporate
formation, regulation and sales issues and the
corollary estate and tax planning issues of his
corporate clients. Mr. Gordon received his undergraduate degree in Accounting from the University of Missouri Kansas City in 1990 and his
law degree from Washburn University in 1994.
Melissa C. Carpani is a shareholder at Carpani
& Gordon, P.A. and her practice areas primarily include tax and corporate law. Ms. Carpani
received her undergradate degree in English
and Communication Studies from the University of Kansas in 2001 and her law degree from
Loyola University Chicago in 2004.
For more information about Carpani & Gordon,
P.A., please visit www.caglegal.com.

Christopher A. Gordon is a shareholder at
Carpani and Gordon, P.A. and focuses on rep-

Since 1957

Since 1963

Certified Court Reporters • Convenient Scheduling • Realtime Transcripts • Medical/Technical Testimony • Expedited Transcripts

As two of the oldest court reporting firms in the Midwest, we have over 100 years of
combined experience in producing accurate, high quality transcripts with quick turnaround time.
We also stay on top of current technology to provide you with your transcript in the formats you
need. Try our PDF Bundle, where you get the Full Size Transcript, Condensed Transcript, Index
and Hyperlinked, Searchable Exhibits all in a single PDF file - the most universal file format!
PDF Bundle • Subpoena Service • Multiple File Formats • Transcript Archival • Complimentary Conference Rooms • Videoconferencing

AAA Court Reporting Company
(913) 385-2699 • Fax 385-2693
Toll Free (800) 205-7930
mail@aaacourtreporters.com
www.aaacourtreporters.com

Hostetler & Associates
(913) 262-0100 • Fax 262-3717
Foll Free (800) 642-6878
mail@hostetlercourtreporters.com
www.hostetlercourtreporters.com
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Employment Law
Bashful Bladder + Drug Test = ADA Suit
By Joe Colantuono, Colantuono Bjerg & Guinn, LLC

Jennifer Conner
v. Iowa Methodist
Transplant Center

A

ccording
to the International Paruresis Association, 21
million people suffer from paruresis
– a "bashful bladder" – which prevents
them from urinating in public restrooms
or in close proximity to other people.
Jennifer Conner of Des Moines, Iowa
has a master's degree in health care administration, and a bashful bladder. Ms.
Conner was offered a job as organ transplant financial coordinator with Iowa
Methodist Transplant Center. The job offer was contingent on passing a drug test.
The drug test did not go well, and Iowa
Methodist withdrew its job offer.
Ms. Conner showed up for the drug
test but was not able to provide a urine
sample. Ms. Conner alleges that nurses
placed her in a room without running water, and then knocked on the door after
only four minutes. Two minutes later, the
nurses knocked again, increasing Conner's anxiety. Conner was asked to leave
the room so someone else could use it.
Ms. Conner then began to "experience
significant physical discomfort because
she needed to urinate, but could not." According to her federal court complaint,
Ms. Conner "also began to feel increasingly anxious and began to cry." She offered to take a blood-based drug test. She
even offered to use a catheter at her own
expense. These accommodations were
declined, and Iowa Methodist withdrew
the job offer because she did not pass the
drug test.
The Americans with Disabilities Act
requires accommodations for job applicants, 42 U.S.C. § 12112(b), prohibits:
(1) limiting, segregating, or classifying a job applicant or employee
in a way that adversely affects the
opportunities . . .
(6) using qualification standards,
employment tests or other selection criteria that screen out or tend
to screen out an individual with a
disability . . .
12 the BarLetter
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The defendant’s failure to accommodate will be the focus of Conner’s suit.
Does The Employer Own Your LinkedIn
Account?
Some employment agreements, and
some company policies, state that the
employer owns all material created by
employees in the course of their employment. These agreements and policies
may transfer ownership of the contacts
– including customer contacts on the employee’s LinkedIn account – to the employer. There are 200 million LinkedIn
users in 200 countries, and ownership of
LinkedIn accounts with their customer
contacts is likely to be a source of litigation between employers and former employers.
The United States District Court for
the Eastern District of Pennsylvania addressed this issue in Eagle v. Morgan,
No. 11-4303, 2013 WL 943350 (E.D.
Pa. Mar. 12, 2013). Dr. Linda Eagle is
prominent in the banking industry and
co-founded Edcomm, Inc., a bank education company. She created a LinkedIn
account to promote herself and Edcomm,
acquiring over 4,000 contacts. Edcomm
encouraged its employees to create online
accounts and develop online material.
Dr. Eagle and other Edcomm employees
paid for premium LinkedIn accounts at
their own expense. Dr. Eagle shared her
password with co-workers so that they
could update her account and respond to
invitations. Edcomm had no formal policy regarding ownership of social media
accounts.
Eagle was fired. Shortly before her firing, Edcomm employees accessed Eagle’s LinkedIn account and changed her
password to lock her out. They changed
the name, picture, and biography on the
page to that of the new CEO, but kept
some of Eagle’s honors and awards in
the personal profile. Anyone visiting
the LinkedIn page would see the new
CEO’s profile instead of Eagle’s, and
any LinkedIn search for “Linda Eagle”
resulted in a display of the new CEO’s
photo and biography. Eagle protested to
LinkedIn, which gave her access to the
account. Eagle then sued Edcomm and its
executives alleging misappropriation of

her identity and identity theft. Edcomm
counterclaimed alleging misappropriation of the LinkedIn profile, claiming that
the account belonged to the company, not
Eagle.
The district court issued a ruling in
Eagle’s favor regarding EdComm’s misappropriation of her identity, concluding that Eagle maintained an exclusive
right to control the commercial value of
her name. The judge rejected Edcomm’s
counterclaim that EdComm owned Eagle’s LinkedIn profile. The court considered that Edcomm had no policy mandating employee use of LinkedIn, and that
the company did not dictate the precise
content of employees’ accounts, or pay
for the accounts. In addition, LinkedIn’s
user agreement expressly stated that the
account is between LinkedIn and the individual user.
Despite Eagle’s victory, the court declined to award her damages. Eagle had
proposed a damage formula based on a
EMPLOYMENT (Continued on page 13)

THE JOHNSON COUNTY BAR FOUNDATION
PROUDLY PRESENTS THE:

The Johnson County Bar Foundation is pleased to sponsor the inaugural
Judges' Yard Party in celebration of the Bench's continued public service.
Please join us for a relaxed, summer barbeque to enjoy burgers, hotdogs, beer and music!
Tickets are available on JCBA website at www.jocobar.org or the bar office (913) 780-5460.

Date and Time:
Friday, July 19th, 2013
4:30 PM - 9:30 PM

Ticket Prices:

$20 per person in advance; $25 at the gate.
Young Lawyers: $15 in advance; $20 at the gate.
Judges: FREE!!!

Directions (from the Courthouse):

West from Courthouse on Santa Fe
Turn right onto K-7 N/N Parker St
Follow K-7 N to Prairie Star Pkwy (95th St.)
Turn right (east) onto Prairie Star Pkwy
At the traffic circle turn left (north) on Monticello
Go past the lake/marina, up the hill, and turn right
into Black Hoof Park

Mail Payment to:

130 N. Cherry, Suite 202
Olathe, KS 66061
Name(s): ____________________________________
E-mail: ______________________________________
# of Tickets: ________________________________

Location:

The Oak Shelter
Black Hoof Park/ Lenexa Lake
9053 Monticello Road
Lenexa, Kansas 66227

Johnson County Bar Foundation

Charity
Golf Tournament

For JCBA Members & Guests

September 12, 2013

11:30 p.m. Lunch & Range Balls| 1:00 p.m. Shotgun Start
Four Person Scramble | Proximity Contests
Lunch | Beverages | Post-Play Reception

Prairie Highlands Golf Course
14695 S. Inverness, Olathe, KS

| Registration & Sponsorship Options |
Please check Appropriate Box

___ Single Player Fee ($125)

___ Team of Four ($500)

___ Hole Sponsor ($350)

___ Beverage Sponsor ($1,000)

___ Trophy Sponsor ($500)

___ Gift Bag Sponsor ($250)

All sponsorships include signage on a hole, recognition in the event program,
at an upcoming Bar Luncheon, in the BarLetter, and on the JCBA website!

PLAYER & SPONSOR REGISTRATION

SPONSORS:
Hole Sponsor Name ____________________________________________________________
GOLFERS:

Incomplete teams and all levels of experience are welcome!
Trophies and cash prizes will be awarded!
NOTE: To be eligible to win the JCBA Championship Traveling Trophy,
at least one team member must be an active JCBA member

Player #1 __________________________ Player #3 __________________________
Player #2 __________________________ Player #4 __________________________
Team Contact__________________________ E-mail___________________________
Total Amount Enclosed: $______ (Make Checks Payable to Johnson County Bar Foundation)
Return to: Johnson County Bar Association; 130 N. Cherry, Ste. 202; Olathe, KS 66061
Questions? Contact Linda Coffee at (913) 780-5460 ● Fax (913) 780-5480 ● lcoffee@jocobar.org

2013 JOHNSON COUNTY LEGACY CELEBRATION
When: Saturday October 26, 2013
Where: Sporting KC Park Soccer Stadium—Shield Club
2013 Theme—Carnival 2013
S’porting Charities
Band: Stolen Winnebagos
Join us at this fun and unique venue for the best party
of the year!
The sponsor/ticket prices are as follows:
Title Sponsors - $3,500
Legal Sponsors - $2,500
Table Host - $1,200
High Top Table for 4 - $500
Individual Tickets - $125
YLS Tickets - $75
Contact Linda Coffee 913-780-5460 or lcoffee@jocobar.org

EMPLOYMENT (Continued from page 12)

posting violated the free speech section
in the National Labor Relations Act.

“per contact” average.
Employers and employees who want to
assert ownership over LinkedIn accounts
and other social media resources should
clearly address ownership of the account,
the password, the internal content, and
the right to access.

The court stated that Section 8(c) of
the Act protects employers’ rights of free
speech concerning unions, and that the
NLRB rule requiring employers to post
the notice or be found guilty of an unfair
labor practice violated the employer’s
right to not make certain speech.

Must Summer Interns Be Paid?

Joseph R. Colantuono is a member of Colantuono Bjerg Guinn, LLC in Overland Park,
Kansas, where he practices in the areas of
business litigation, and Title VII, ADA, ADEA,
FMLA, wage/hour and non-compete claims.
Joe received his juris doctor from the University
Nebraska College of Law, and he is a member
of the Ethics and Grievance Committee of the
Johnson County Bar Association.

The Department of Labor has published Fact Sheet #71 setting guidelines
for interns who work at “for profit” private sector employers. “For profit” private employers are not obligated to pay
interns who are receiving training for
their own educational benefit if the training meets the following six criteria:
1. the internship, even though it includes actual operation of the facilities of the employer, is similar
to training that would be given in an
educational environment;
2. the internship experience is for the
benefit of the intern;
3. the intern does not displace regular
employees, but works under close
supervision of existing staff;
4. the employer that provides the training derives no immediate advantage
from the activities of the intern; and
on occasion its operations may actually be impeded;
5. the intern is not necessarily entitled
to a job at the conclusion of the internship; and
6. the employer and the intern understand that the intern is not entitled to
wages for the time spent in the internship.
If all of the six factors are met, an employment relationship does not exist under the Fair Labor Standards Act, and the
minimum wage and overtime provisions
do not apply to the intern.
New NLRB Poster Violates First Amendment
On May 7, 2013, a federal appeals court
ruled that employers are not required to
display a poster that informs employees
of their rights under the National Labor
Relations Act. National Association of
Manufacturers et. al. v. NLRB (DC Cir.
May 7, 2013). The District of Columbia
Circuit vacated the hotly disputed NLRB
rule, concluding that the rule requiring

Food From
The Bar!
A special thank you to all who participated in this year’s community outreach
project - Food From The Bar! The final
numbers are in, and JCBA Committee
Chair, Chris Lucas, is very pleased to report that the total amount of food collected will serve 2,414 meals! In addition,
the virtual food drive raised $2,245. All
donations combined will provide 13,639
meals for our community.
Collection bins were placed in the following locations:
American Family Insurance
Association for
Women Law Students-UMKC
Bartimus Frickleton Robertson &
Gorney, PC
Bautista Allen LLC
Bryan Cave LLP
Goodenow Law, LLC
Holiday Inn Country Club Plaza
Husch Blackwell LLP
Johnson County Bar Association
Kansas City Metropolitan
Bar Association
Katie McClaflin
Lee’s Summit Municipal Court
Lentz Clark Deines PA
McCollum & Griggs, LLC
Mdivani Law Firm, LLC
Norris & Keplinger, LLC
Payne & Jones, Chtd.
The Potts Law Firm, LLC
Sanders Warren & Russell LLP
South & Associates, PC
Sephanie M. Smith, Chartered
Stinson Morrison Hecker LLP
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Bankruptcy Law
What Property Can I Keep in an Individual Bankruptcy Case?
By Jeffrey A. Deines & Shane J. McCall, Lentz Clark Deines PA

Deines

W

McCall

hen an individual debtor files
for a chapter 7 liquidation bankruptcy, that debtor receives a discharge
of many debts in return for giving up
to the chapter 7 trustee certain property.
The chapter 7 trustee then liquidates or
sells the nonexempt property to provide
some payout to creditors. However, what
determines the exempt property (the list
of property that the debtor can retain
when filing a chapter 7 bankruptcy)? The
answer is that the exempt property list
comes partly from federal law, and partly
from state or local law.
Section 522 of the Bankruptcy Code
provides a few exemptions that every
debtor in bankruptcy is entitled to. For instance, property held as a tenancy by the
entirety is exempt to the extent applicable
under nonbankruptcy law, and retirement
funds in accounts that are exempt from
taxation are on the list of exempt property. There are also exemptions found
in various sections of the United States
Code that apply in bankruptcy. Social
security payments, for one, are exempt
from attachment by creditors by virtue of
42 U.S.C. § 407. For many other types
of property, debtors are allowed to basically exempt either the Federal Exemptions, found in § 522(d), or State Exemptions. States are allowed to bar a debtor
from using the Federal Exemptions and
only a handful (not including Missouri
and Kansas) allow debtors to choose between Federal Exemptions and State Exemptions. The state exemptions concern
property exempt under state or local law
that is applicable on the date of the filing of the petition to the place in which
the debtor's domicile has been located for
the 730 days immediately preceding the
date of the filing of the petition or if the
debtor's domicile has not been located in
a single state for such 730-day period, the
place in which the debtor's domicile was
14 the BarLetter
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located for 180 days immediately preceding the 730-day period or for a longer
portion of such 180-day period than in
any other place.
This is a mathematical formula looking backward from the filing date to determine what state’s exemptions apply. It
can be important in some cases to delay
or speed up filing a bankruptcy if a debtor would be able protect certain property
under state exemptions or under federal
exemptions based on this formula. For instance, if a debtor moved from Missouri
to Kansas a year and a half ago, and owns
a house in Kansas, it may be worthwhile
to wait to file a bankruptcy until the 730
and the 180-day period have elapsed in
order to use Kansas exemptions. Kansas
has a homestead exemption that is unlimited in value, whereas the Missouri homestead exemption is limited to $15,000 in
value. If a debtor owns a home with more
than $15,000 equity in Kansas, it would
likely be prudent to wait to file until the
statutory period had elapsed. The impetus for this waiting period was ostensibly
to limit the options for wealthy debtors
who moved to states with large homestead exemptions, such as Florida, and
filed a bankruptcy soon after.
However, in some cases this formula
can lead to some odd results. In many
states, the exemptions are limited to either (a) residents of that state, or (b) only
to property located in that jurisdiction.
To address that result, the Bankruptcy
Code contains a hanging paragraph under § 522(b)(3) that reads as follows: “If
the effect of the domiciliary requirement
under subparagraph (A) is to render the
debtor ineligible for any exemption, the
debtor may elect to exempt property that
is specified under subsection (d).” There
is some disagreement about whether the
savings clause in the hanging paragraph
applies only when the debtor is precluded
from any and all of the exemptions in the
applicable state’s law, or whether preclusion from some of the applicable state’s
exemptions is enough to trigger the savings clause.
This uncertainty can come into play in
a number of situations. Kansas’ exemptions, including the homestead exemption, have no extraterritorial force. Therefore, a debtor that has moved to Missouri

within the 730-day period and chooses
to file bankruptcy would be limited to
the Kansas exemptions. Since the Kansas homestead exemption only applies
in Kansas, a Missouri homestead would
not be eligible for the exemption. Therefore, a filer in this situation would likely
be able to use the federal exemptions. In
contrast, a bankruptcy filer residing in
Arkansas was allowed to claim the Iowa
homestead exemption to exempt a home
in Arkansas, but could not make use of
the Iowa personal property exemptions.
In re Williams, No. 3:06-bk-71590, 2007
WL 1520998 (Bankr. W.D.Ark. 2007).
Does this mean the debtor in a similar situation to Williams would be allowed to
use the Iowa homestead exemption and
federal personal property exemptions, or
would be allowed no exemptions in personal property?
An alternative line of reasoning argues
that that the applicable law of the state
does not include the restrictions limiting
the exemptions to residents of the state.
In re Camp, 396 B.R. 194, 198 (Bankr.
W.D. Tex. 2008). The Camp case seems
to be alone in arguing that federal bankruptcy law serves to preempt the choiceof-law rules that would make exemptions
inapplicable outside the state of origin.
However, this line of reasoning could be
used by a debtor who would benefit from
its application.
This is an unclear area of the law
with some difference of opinion. Suffice
it to say that debtors who have recently
changed states (and their attorneys) must
carefully try to predict whether the debtor’s former state exemption laws apply in
the current state. Based on this analysis,
the timing of the bankruptcy might be
moved up or delayed to take advantage
of a certain slate of bankruptcy exemptions. This set of rules governing what
exemptions apply can be a trap for the
unwary debtor’s counsel, or it can serve
as an area where a creditor can challenge
the exemptions of a debtor.
Jeffrey A. Deines is a partner at Lentz Clark
Deines PA and focuses on representing debtors
and other parties in bankruptcy, insolvency, reorganization, receivership and workout matters.
BANKRUPTCY Continued on page 15)

BANKRUPTCY (Continued from page 14)
He is Board Certified in business bankruptcy
law by the American Board of Certification,
and is a member of the American Bankruptcy
Institute. Jeff has been listed as Rising Star for
2010 by Super Lawyers and has been listed in
the Kansas City Business Journal as Best of
the Bar in bankruptcy for 2010. In addition to
representing clients, Mr. Deines has authored
numerous articles and publications on bankruptcy topics, and has served as a member of the
Kansas Bankruptcy Bench-Bar Committee. He
received his undergraduate degree in Business
Administration from the University of Kansas,
and his law degree from Loyola Law School of
Los Angeles.
Shane J. McCall is an associate at Lentz Clark
Deines PA and has worked there since the summer of 2009. He has dealt with debtor and creditor issues throughout his career. Mr. McCall received his undergraduate and law degrees from
the University of Kansas. While in law school,
he served on the Kansas Law Review as the
symposium editor, was a member of the Moot
Court Council, and was elected to the Order of
the Coif. Mr. McCall also served as an intern
for the Honorable Dale L. Somers of the United
States Bankruptcy Court for the District of Kansas and was recognized with the 2010 Medal
of Excellence from the American Bankruptcy
Institute in recognition of his class work and research in the field of bankruptcy.

“41-Years of Trial Experience
Will Settle Your Case”

Richard T. Merker
Mediations/Arbitrations
AV Rated
High Success Rate in Settlements
Reasonable Rates
(913) 752-5515
rmerker@wallacesaunders.com

KANSAS WOMEN ATTORNEYS ASSOCIATION ANNOUNCES
24TH ANNUAL CONFERENCE
The Kansas Women Attorneys Association’s 24th annual conference will be held July 18-20, 2013 at Bethany College
in Lindsborg, Kansas. The 2013 theme is: well behaved women seldom make history, a quote made famous by author
Laurel Thatcher Ulrich.
This year, the KWAA conference welcomes Sharon Ellison as the keynote speaker on Thursday evening at 7:00 p.m.
at Bethany College’s Burnett Center. Ms. Ellison, author of Taking the War Out of Our Words, will speak on Powerful
Non-Defensive Communication, a process crucial to effective problem-solving. An accompanying workshop offered
by Ms. Ellison will be available for conference participants.
Approximately 150 attorneys from across the state traditionally participate in the annual KWAA conference. Conference goers enjoy the shopping available in the quaint town of Lindsborg, as well as social functions hosted by KWAA,
including a fun run, a walk around Lindsborg, and an evening of entertainment.
The 2013 KWAA conference is open to all attorneys and offers 12 hours of approved Kansas and Missouri CLE credits in a wide variety of topics. A full schedule and registration information is available at: www.kswomenattorneys.
com.
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Bulletin Board
Sanders Warren & Russell LLP is pleased to announce the addition of
Tricia A. Nibarger as an
Associate. Tricia received
her J.D. from Kansas University in 2010 and her
B.A. from Baker University in 2008. Ms.
Nibarger will focus er practice primarily
in insurance defense litigation, commercial and construction litigation.
Sanders Warren & Russell LLP is pleased to announce the addition of
Tyler C. Hibler as an Associate. Tyler received his
J.D. from Kansas University in 2008 and his B.A.
from Baker University in
2005. Mr. Hibler will focus his practice
primarily in personal injury, professional
liability, construction and employment
litigation.
Sanders Warren & Russell LLP is pleased to announce the addition of
Ryan R. Cox as an Associate. Ryan received his J.D.
from Drake University
Law School in 1998 and
his B.A. from Ripon College in 1995.
Mr. Cox will focus his practice primarily in insurance defense litigation, professional liability defense, coverage disputes, and employment litigation.

Sanders Warren & Russell LLP is pleased to announce the addition of
Nathan P. Dayani as an
Associate.
Mr. Dayani
received his J.D. from
the University of Kansas
School of Law in 2011, and his B.A. in
Journalism from the University of Kansas in 2003. He will focus his practice
primarily on insurance defense and business and construction litigation.
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Stan
Woodworth

Coronado Katz, LLC
congratulates
founding
member, Steven F. Coronado, on being named
president of the Missouri
Organization of Defense
Lawyers, 2013 – 2014.

Neal
Woodworth

Stan Woodworth and Neal Woodworth
have joined the law firm Douthit Frets
Rouse Gentile & Rhodes, LLC. Stan
and Neal were previously with Polsinelli
Shughart PC. Stan brings over 35 years
of experience in general corporate transactions, real estate development, and
homebuilder representation. Neal brings
two years of experience with general
corporate transactions and mergers and
acquisitions.

Christopher J. Angles
announces the opening of
his new office at 1609 W.
92nd, KCMO 64114. He
represents those accused of
criminal offenses throughout Kansas and Missouri.

COLANTUONO BJERG GUINN L.L.C.
is pleased to announce that Isaac Keppler
has joined their firm
Mr. Keppler graduated from Western New England
University School of Law in 2007
Before joining Colantuono Bjerg Guinn, Mr. Keppler
was a litigation attorney in Boise, Idaho,
and more recently served as a research attorney for
the Kansas Supreme Court

ksmolaw.com
7015 College Blvd.
Overland Park, Kansas
66211
913.345.2555

Court News
APPOINTMENT FEES TO RAISE

SENATE BILL 283 - FEE CHANGES

The fees for court appointed cases will
be raised for all appointments made after
July 1st, 2013. However, if the appointment was before July 1st, 2013 the previous rates will apply. A list of the new
rates will be available at Court Administration or you can email Christine Morin
at: Christine.Morin@jocogov.org.

The Kansas Legislature has passed and
the Governor has signed into law numerous bills this year dealing with civil matters in the state. One of which was Substitute Senate Bill 283 increasing the fee
collected by the Sheriff for the service of
civil process. The increase of the service
fee will be implemented on July 1, 2013
as stated in the bill:

SHERIFF’S OFFICE MOVING
The Johnson County Sheriff’s Office
Civil Division will be relocating to a new
facility effective June 1, 2013.
After June 1, please direct all correspondence to:
Johnson County Sheriff’s Office
Attn: Civil Division
588 E Santa Fe Suite 2000
Olathe, Ks. 66061
The process of filing documents with the
Court Clerk’s Office which are directed
to the Sheriff for service will not change.
All documents will be sent to the Sheriff
by the process currently in use and handled in the same manner by the Sheriff
that is currently in place. There will be a
delay in processing documents on June
4th due to the computers being relocated
from the Courthouse to the Justice Annex. It is expected that the Civil Division
will be fully operational on June 5th.
Please take this into consideration as you
are filing court documents to allow for
the delay.
On June 1, our phone number will also
change. The general number for the Civil
Division will be 913-715-5250. This
number will be for the receptionist and
she will be able to direct your call to the
appropriate staff member for assistance.

Tenth Annual Summer Bash
Callahan’s West
22917 W. 83rd Street
(7 Hwy & 83rd Street)
Lenexa, KS 66227
Thursday, June 27, 2013
5:30 – 9:00 pm

(1) On and after July 1, 2012
through June 30, 2013, the sheriff
of each Kansas county shall charge
a fee of $10 for serving, executing
and eturning any process.

No Cover Charge
Buffet Provided
Definitely Informal

(2) On and after July 1, 2013, the
sheriff of each Kansas county shall
charge a fee of $15 for serving, executing and returning any process.

Hosted by:
Donna Manning | Don Smith | John Gerstle |
Joe Dioszeghy |Tim Arehart | Randy McCalla |
Ed Bigus

Please Join Us

At a reception for
Division 5 District Court Judge

Honorable Stephen Tatum
Tenth Judicial District
Johnson County
State of Kansas

On the Occasion of his Retirement
July 12, 2013
2:00 p.m. - 4:00 p.m.

Division 5, Third Floor, Johnson County Courthouse
100 North Kansas Avenue
Olathe, KS 66061
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Year-End In Review

Blue Valley Northwest High School
Students who participated in the National
“We the People” Competition

Ken Thomas, 2013 Liberty Bell Award
Recipient Presented by Greg Musil

Scott Gyllenborg receives the 2013
President & Executive Director
Award from Hon. Tim McCarthy.

The Honorable Dan Vokins,
recipient of the 2013 Earl
E. O’Connor Civility Award
presented by Jim Borth.

Congressman Kevin Yoder
April Bar Luncheon Speaker
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Hon. Tim McCarthy is
congratulated by incoming
President, Jay Heidrick.

May Bar Luncheon Speaker
Lee Smithyman, KBA President

Gary Kretchmer at his retirement
reception sponsored by the Family
Law Bench/Bar Committe.

Thank you to our 2013 Herbert W. Walton Bench/Bar
Conference Speakers!

New Members
Keith C. Sevedge
16023 W. 99th Street
Lenexa, KS 66219
(913) 894-8816; Fax: (913) 438-2072
Email: ksevedge@sevedgelaw.com
Law School:
University of Kansas
Yr. Graduated: 1983
Erin L. Davis
My Child Advocate, P.A.
313 N. Chestnut
Olathe, KS 66061
(913) 829-8838; Fax: (913) 829-8858
Email: erin@mychildadvocate.com
Law School:
University of Kansas
Yr. Graduated: 2012
Dan Spencer
3327 N. 7th Street Trafficway
Kansas City, KS
(913) 321-1811
Email: dan@cz-usa.com
Law School:
University of Kansas
Yr. Graduated: 2006

Katherine Townsend
City of Lenexa
12350 W. 87th Street Parkway
Lenexa, KS 66215
(913) 477-7620; Fax: (913) 477-7369
Email: ktownsend@lenexa.com
Law School:
Indiana University
Yr. Graduated: 1988

Nathan P. Dayani
Sanders Warren & Russell LLP
9401 Indian Creek Parkway, Suite 1250
Overland Park, KS 66210
(913) 234-6100; Fax: (913) 234-6199
Email: n.dayani@swrllp.com
Law School:
University of Kansas
Yr. Graduated: 2011

Mark N. Skoglund
Sanders Warren & Russell LLP
9401 Indian Creek Parkway, Suite 1250
Overland Park, KS 66210
(913) 234-6100; Fax: (913) 234-6199
Email: m.skoglund@swrllp.com
Law School:
University of Michigan
Yr. Graduated: 2012

Bryan E. Meyer
The Law Office of Bryan E. Meyer
114 N. Cherry
Olathe, KS 66061
(913) 951-5494; Fax: (913) 951-5444
Email: bryan@iplawkc.com
Law School:
University of Kansas
Yr. Graduated: 2006
James L. Bush
GTRUST Financial Partners
11225 College Boulevard, Suite 410
Overland Park, KS 66210
(913) 451-0900; Fax: (913) 451-0903
Email: jbush@gtrust.com
Law School:
Washburn University
Yr. Graduated: 1975
Lucy G. McShane
McShane & Brady, L.L.C.
1044 Main Street, Suite 500
Kansas City, MO 64105
(816) 888-8010; Fax: (816) 332-6295
Email:
lmcshane@mcshanebradylaw.
com
Law School:
UMKC
Yr. Graduated: 2005
Michael C. Duma
Duma Law Offices, LLC
303 E. Poplar
Olathe, KS 66061
(913) 780-7072; Fax: (913) 780-1383
Email: michael@dumalaw.com
Law School:
Washburn University
Yr. Graduated: 2011
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Law Library
1st & 2nd Quarter 2013 Acquisitions
2012 tax legislation: American Taxpayer Relief Act of 2012: law, explanation and analysis
CCH
KF 6276.62013 .A14 2013
David Ball on Damages 3
David Ball
Trials Guides LLC
KF 1250 .B355 2013
Essential estate planning techniques
Michelle M. Burge, et al.
NBI, Inc.
CLE KFK 750 .E88 2013
Family law checklists
Richard E. Crouch.
KF 505 .C76 2003
Thomson Reuters/West

Special immigrant juvenile status: and
other immigration options for children
and youth
Angie Junck, Sally Kinoshita & Katherine Brady; with Kristen Jackson & Helen
Lawrence
Immigrant Legal Resource Center
KF 4829 .S64 2010
Spouse's elective share
Christopher P. Cline, Jeffrey N. Pennell,
Terry L. Turnipseed.
BNA Tax management portfolios
KF 6289.A1 T35 no. 841
The Hague Abduction Convention:
practical issues and procedures for
family lawyers
Jeremy D. Morley.
ABA, Section of family law
K 707 .M67 2012

Federal deception law
Jonathan Sheldon.
National Consumer Law Center
KF1609 .F43 2013

Transfers to controlled corporations:
in general
Howard J. Rothman ... [et al.].
BNA Tax management portfolios
KF 6289.A1 T35 no. 758-2nd

Hildebrandt handbook of law firm
management
Alan S. Gutterman
West Thomson Reuters
KF 318.A1 H55 2012

Trust decanting
William R. Culp, Jr.,
Briani Bennett Mellen.
BNA Tax management portfolios
KF 6289.A1 T35 no. 871

Immigration law and the family
Sarah Ignatius and Elisabeth Stickney
West
KF 4802 .I46457

Warrantless search law deskbook
West
KF 9630.A15 W37

Intermediate sanctions
Celia Roady
BNA Tax management portfolios
KF 6289.A1 T35 no. 476
Law of condominium operations
Gary A. Poliakoff.
Thomson Reuters/West
KF 581 .P65
Securities law handbook
Harold S. Bloomenthal
Thomson Reuters
KF1439 .B55 2013

Mediation services for
civil litigation.
E. Dudley Smith
Overland Park (913) 339‐6757
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ATTORNEY
VOLUNTEER
WANTED
The county law
library is seeking
an attorney
volunteer to draft
instructions for Pro
Se Eviction
handout.
Please contact
John Pickett at the
Law Library at
(913) 715-4155 if
you would like to
volunteer.

Address Changes
Patrick R. Baird
Office of Missouri Attorney General
615 E. 13th Street, Suite 401
Kansas City, MO 64106
(816) 889-5000; Fax: (816) 889-5006
Email: patrick.baird@ago.mo.gov
Chelsea S. Herring Springer
The Law Offices of Tracy L. Robinson, LC
1125 Grand Boulevard, Suite 1300
Kansas City, MO 64106
(816) 842-1317; Fax: (816) 842-0315
Email: chelseas@tlrlaw.com
Tyler C. Hibler
Sanders Warren & Russell LLP
9401 Indian Creek Parkway, Suite 1250
Overland Park, KS 66210
(913) 234-6100; Fax: (913) 234-6199
Email: t.hibler@swrllp.com
Maureen M. Brady
McShane & Brady, LLC
1044 Main Street, Suite 500
Kansas City, MO 64114
(816) 888-8010; Fax: (816) 332-6295
Email: mbrady@mcshanebradylaw.com
Jeremy Johnston
Withers, Brant, Igoe & Mullennix, P.C.
Two South Main Street
Liberty, MO 64068
(816) 883-2621; Fax: (816) 792-2807
Email: jjohnston@withersbrant.com
Katherine S. Clevenger
Cordell & Cordell, P.C.
11225 College Boulevard, Suite 490
Overland Park, KS 66210
(913) 469-8999
Email: kclevenger@cordelllaw.com
Gregory D. Bangs
Gregory D. Bangs Law Office
4745 W. 136th Street, Suite 43
Leawood, KS 66224
(913) 345-4100; Fax: (913) 345-9711
Email: greg@bangslegal.com
Charles E. Wetzler
RDD Family Office, LLC
4501 W. 135th Street
Leawood, KS 66224
(913) 814-3830; Fax: (913) 814-3867

George R. McGrew
RDD Family Office, LLC
4501 W. 135th Street
Leawood, KS 66224
(913) 814-3830; Fax: (913) 814-3867
Hon. Timothy P. McCarthy
District Court, Division 18
100 N. Kansas Avenue
Olathe, KS 66061
(913) 715-3920; Fax: (913) 715-3929
Email: timothy.mccarthy@jocogov.org
Lindsay Todd Perkins
Stueve Siegel Hanson LLP
460 Nichols Road, Suite 200
Kansas City, MO 64112
(816) 714-7143; Fax: (816) 714-7101
Email: perkins@stuevesiegel.com
Jerald J. Cook (JJ)
Law Office of Stacey L. Janssen, P.A.
4600 Madison Avenue, Suite 711
Kansas City, MO 64112
(816) 866-7711; Fax: (816) 866-7715
Email: jj@staceyjanssenlaw.com
Linda Mary Neal
7807 Chadwick Street
Shawnee Mission, KS 66208
(913) 345-0006; Fax: (913) 381-0007
Email: lmneal@sbcglobal.net

Alicia E. Koranda
The Koranda Law Firm, LLC
3740 Broadway, 2nd Floor
Kansas City, MO 64111
(816) 291-4599; Fax: (816) 298-8912
Email: akoranda@korandalaw.com
Adam C. Peer
The Law Office of Adam Peer, LLC
7211 W. 98th Terrace, Suite 140
Overland Park, KS 66212
(913) 381-2085; Fax: (913) 341-1130
Email: acpeer34@gmail.com
Katie McClaflin
Manson Karbank Burke
10801 Mastin, Suite 430
Overland Park, KS 66210
(913) 498-8080; Fax: (913) 498-8079
Email: kmcclaflin@mkblawkc.com
Joel I. Krieger
Douthit Frets Rouse Gentile &
Rhodes, LLC
5250 W. 116th Place, Suite 400
Leawood, KS 66211
(913) 387-1600; Fax: (913) 928-6739
Email: jkrieger@dfrglaw.com

Effective June 6, 2013, the Johnson
County District Court Trustee’s office
will be located at 588 Santa Fe, Suite
3000, Olathe, Kansas 66061, phone
number of 913‐715‐3600 will remain
the same.
Hearings before the Hearing Officers
will continue to take place at the
Johnson County Courthouse located
at 100 N. Kansas, Olathe, Kansas,
rooms 334‐336.
http://courttrustee.jocogov.org/
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Classifed Ads
Office Space
Office Space Available - 2,500 sq. ft. of
office space across from Johnson County
Courthouse. Private parking. $2,400/
month. (913) 782-5252.
Historic Tower Building, downtown
Olathe, has first floor office space available (2000-4000 sq. feet) with conference
room, kitchen, reception ready for move
in). Great site for attorneys needing
walking convenience to the courthouse
with substantial on site parking available. Additionally, 2+ offices (150 to 230
square feet) are available on second floor
ranging from $800 to $1,000 per month.
Possible receptionist, conference room,
kitchen, internet, phone equipment. Lots
of storage space available and utilities
included. For further information contact Sandy at (913) 782-5885 or sandy@
schlagelkinzer.com
Office Space Available in Olathe. Large
office space for lease in the historic Park
Cherry Building across the street from the
Johnson County Courthouse. Approximately 336 sq ft corner office (18'11" x
17'9") with large windows, 9' ceiling and
large floor-to-ceiling, 7-shelf, built-in
bookcase. High speed internet, copier,
facsimile, scanner, telephone, kitchen facilities, two conference rooms, reception
area and receptionist. Reasonable rent
with no long-term lease required. Professional, collegial, friendly atmosphere
with other attorneys. Confidential inquiries may be made to Sandy at (913) 7821000 or szebley@speerholliday.com
Office space near Johnson County Courthouse. Large, totally furnished, 240 sq.
ft. office available. Access to equipment,
reception, kitchen and conference room.
$500.00 per month. If interested contact
Clark Davis at (913) 764-6879.
Two law offices in an office-sharing arrangement, directly across the street from
the Jo Co courthouse at 114 North Cherry
Street. Each space has private parking,
exposed brick, wood floors, and shared
access to the conference room facing the
courthouse across the street, a large break
room (with pool table and large-screen
TV w/cable), high-speed Internet, and
22 the BarLetter
Summer 2013

VolP phone service. Includes utilities.
Use of copy machines and receptionist
time not included. Larger office (approx.
22’ x 14’) is $900/mo, smaller (approx.
12’ x 13’) is $800/mo. Call Heather at
(913) 815-7326.
Shared law office: 130th & Metcalf. 144
sq. ft. with windows. Access to phones,
conference room, receptionist, office
equipment, kitchenette and internet.
Rent: $700-1200 based on utilization of
resources. Contact Mark Lindstrom at
(913) 341-7800 ext. 108 or mark@pallegal.com
Leawood Office Space - Office suites
available in new office building located
in the 135th Street and Roe, Leawood
area. All attorneys occupy the suite now
with 4 offices available. Full service or
al a carte. Thirty minutes from Olathe
Courthouse or Jackson County KC. Easy
access to I-435. Suites available beginning September 1, 2012. Property Law
Firm (Michelle Burns and Doug Patterson) and others you know call this home.
Wi-Fi, galley, parking, phone/ voicemail/
DD, etc. included. E-libraries also available. Contact Doug Patterson, (913) 3955105 or Doug@Propertylawfirm.com
Historic downtown Olathe office space
available. Reception, telephone, cable,
copier and internet services provided in
well established office. Call Brian Paden
or Lewanna Bell-Lloyd at (913) 7825544 for more information.
Law offices located in downtown Overland Park, in remodeled historic building, free parking, reception area, kitchen,
conference room, fax, scanner, copier,
phones, voice mail, high speed internet
access. The offices are in walking distance of coffee shops, restaurants and
retail stores. Fourteen highly respected
attorneys in an office-sharing/networking arrangement. Contact Jim Shetlar at
(913) 648-3220.
Office Space Available – Great location
in Olathe. Close to Courthouse. Flexible terms. Contact Darrell Smith (913)
397-6333.
Shared law office space located at 4400
W. 109th Street, Suite 300, Overland
Park, Kansas 66211. Overlooking 435
Highway and Roe Avenue, the building
has easy access to the highway. The suite
is equipped with large offices, a copier,
telephone system, internet, long distance,
and access to two conference rooms.

$1,000.00 per month, referrals available.
Call Jen Jones at (913) 385-0355 ext.
107.
Westwood Office Space: Two-room
suite or single offices. Straight lease or
full executive suite services including
phone answering, voice mail, receptionist, secretarial services, conference room,
copier, kitchen, free parking & paid
utilities. Several attorneys in the building. Centrally and conveniently located
just west of the Plaza at 4800 Rainbow,
Westwood, KS. Contact Jeff Jones (913)
362-8990.
Legal Office Sharing – Downtown
Olathe. Two-attorney law office has an
office with desk, printer/copier, answering service, etc. to share. Ideal for attorney working part-time to grow into fulltime or possibly use full-time. Can be
part of current LLC or separate practice
at $600 per month – negotiable. If you
live in Overland Park/Leawood – possible client referrals. Send email to Leonard at legalhall@aol.com
Office Space Available with another attorney – Across the street from the Johnson
County Courthouse at 115 South Kansas
Avenue. Two offices available, kitchen,
private parking and reception area with
an available administrative assistant.
Call Neal Fowles (913) 782-1100.
Leawood Law Office has large, bright,
freshly repainted, first floor, corner office
with large windows immediately available. Conveniently located near 79th and
State Line Road. Ample attorney and
client parking. Use of reception area,
kitchen, conference room and receptionist included. Other services available.
Contact Bill Mayer at (913) 341-9595.
Windmill Village Office Park, Bldg. 2,
7111 W. 98th Terrace, Suite 140, Overland Park, KS 66212. Available now
($700) for a 12 x 16.5 corner office suite,
($600) for a 12 x 14 office suite, administrative assistant space also available
($150) if desired. Amenities include
large conference room use, receptionist,
incoming mail, package handling, kitchen area, janitorial services, convenient
and unallocated parking. Lanier copier/
scan available if needed and legal reference material as well. Call Sherry (913)
385-7990, ext 310 or email sherry@
domesdvorak.com.

Office Space Available – Across the street
from the Johnson County Courthouse.
113 South Kansas Avenue. Self contained building, about 1300 square feet.
Two offices, conference room, reception area and kitchen. Call Brad Manson
(913) 498-8080.
Virtual office - Work from home but need
a nice conference room for client meetings? Let’s talk. (913) 706-9336.

Professional
Opportunity
The Overland Park law firm of Thompson & Berra, employees of Nationwide
Mutual Ins. Co., seek an attorney with 5
plus years of experience in litigation and
work comp. The candidate must be licensed in Kansas and Missouri and possess ability to handle a large case load.
Competitive compensation and benefits
package. Send resume to: berrak@nationwide.com
8-Attorney Law Firm in Overland Park
with opening for associate litigation attorney. Responsible for representation
of clients in various areas of tort practice
and other civil matters, including: various document-management and general
office tasks; proofreading; legal and nonlegal research; preparation of legal memoranda, pleadings, motions, discovery,
and briefs; filing documents and appearing in various courts; taking and defending depositions; as well as attendance
at hearings, conferences, interviews,
mediation and trials. Includes handling
matters of minor to moderate complexity and assisting in the handling of cases
assigned to other attorneys. 1-3 years of
litigation experience, preferably insurance defense litigation and civil jury trial
experience preferred. JD and a member in good standing of the Kansas and/
or Missouri bar. Position offers a small
office environment with little to no extended traveling; competitive salary, bonus plan, and benefits package. Ferree,
Bunn, Rundberg, Random & Ridgway,
Chartered, 9300 Metcalf Avenue, Suite
300, Overland Park, KS 66212. (913)
381-8180. Email: pbunn@fbr3law.com.

The City of Roeland Park has a part-time
Municipal Court Judge position available
in the Municipal Court.
Responsibilities:
Serves as judge of courtroom proceedings.
Ensures that all persons charged with the
violation of municipal ordinances are
treated fairly, equitably and in a manner
consistent with constitutional principles.
Arraigns persons, sets bonds, hears
motions, appoints attorneys to counsel
defendants, and advises defendants
of charges against them. Hears and
determines violation charges, commits
persons to jail, assesses fines, determines
probation/parole and termination of
same. Reviews files of those who did
not appear in court and determines
disposition. Conducts special projects
as time allows and as desired. Serves as
presiding judge during his/her absence as
assigned.
Requirements:
All persons appointed as Municipal
Court Judge must meet the following
qualifications: be an attorney admitted to
the practice of law in the state of Kansas;
be a citizen of the United States and a
resident of Johnson County during their
term of office; and possess a minimum
of five (5) years’ experience in the
active practice of law as a lawyer, judge
of a court of record or any court of the
State or as a full-time teacher of law in
any accredited U.S. law school or any
combination thereof.
Application Process:
View the full application at www.
roelandpark.net. Applications are due to
the City Clerk no later than 10:00 a.m. on
July 16, 2013.

For Sale
FOR SALE...Awesome power boat. 2004
Baja 40 Outlaw. T-575 SC Mercruisers.
Four bolsters plus back bench. Fully
equipped and ready for summer. Approximately 110 hours. Someone will be
very happy. For info and photos, contact
Charley German: 816-471-7700 or charleyg@rhgm.com.

Attorney Services
APPEALS AND DISPOSITIVE MOTIONS. No time to prepare a critical appeal brief or dispositive motion? Let an
attorney and writer with 15 years experience and a proven track record of success
prepare it for you, likely at considerably
less than you would charge your client.
Contact James L. (“Jay”) MowBray at
(816) 805-1376 or see lawofficeofjaymowbray.com for a list of successful appeals.
EXPERIENCED ATTORNEY (20 yrs.),
excellent work history (small and large
firm), now part-time at-home mom, available to prepare MOTIONS TO DISMISS,
for SUMMARY JUDGMENT, appellate BRIEFS, documents, DISCOVER.
Quality work. Flexible terms - contract
basis/otherwise. Experience includes
litigation, wills/trusts, probate, contracts.
(913) 940-4521, wordsmith25@juno.
com
Qualified Domestic Relations Orders.
Experienced attorney will assist you on a
flat fee basis with preparation and qualification of QDROs. Contact Frank Taylor
at (913) 782-2350.
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Johnson County Bar Association

130 North Cherry, Ste. 202
Olathe, Kansas 66061
(913) 780-5460
FAX: (913) 780-5480
Website: www.jocobar.org

OFFICERS

President - Timothy McCarthy
President-Elect - Jay Heidrick
Vice President - Hon. Thomas Sutherland
Secretary/Treasurer - Hon. Christina Dunn Gyllenborg
Executive Director - Linda Coffee

BOARD OF DIRECTORS
Past President
Jason McClasky
Young Lawyers Section President
Peter Simonsen

Supporting Legal Professionals.
ADVANCING CAREERS.
Visit the JCBA Career Center, where we’re bringing Johnson County’s
legal professionals and top employers together. Recruit top talent,
find legal jobs and get connected.

Elected Director I
Leonard Hall
Elected Director II
Katie McClaflin
Elected Director III
Stacey Janssen

Visit the JCBA Career Center today!

Appointed Directors
Karrie Clinkinbeard
Christopher Lucas

www.jocobar.org/jobs
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