PLEASE NOTE!
The Leaders Handbook is being updated and will be available soon.
All references to the National Administrator should be using the new
address and NOT the St Louis Address.
The correct address is:

Manon Rodriguez
National Administrator
The Society of American Magicians
4927 S Oak Ct
Littleton, CO 80127
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PREFACE
Young people can be encouraged easily and inspired profoundly to learn and perform magic—”to
become a magician.” Our world needs both young ladies and young men to discover the amazing
power of learning to perform magic; to be the life of gatherings; to develop self esteem, self confidence, and pride in performing magical effects for others. We need to commonly celebrate quality
amazement.
The Society of American Magicians (the oldest and most prestigious magic organization in the world)
has carefully assembled the foundations for providing significant, quality learning experiences for
young people, ages 7 through 17.
The S.A.M. provides you with invitational brochures and informational placards for libraries, schools,
magic shops, and community agencies that will help to attract prospective members of the Society of
Young Magicians.
Under the leadership of Jann Wherry Goodsell, Past National President of The Society of American
Magicians, a guidebook for S.Y.M. members has been created to educationally support the efforts of the
S.A.M. Assembly members and the parents of S.Y.M. members to defensibly provide the basic, essential
structure for the study and accomplishment of performing magic effectively.
The job of S.Y.M. leaders is to plan and design every meeting for the fullest educational opportunities
with young magicians. Leaders need to choose focus topics for each meeting. Leaders and local S.A.M.
Assemblies need to constantly recruit new S.Y.M. members. Leaders and local S.A.M. Assemblies need to
critically evaluate every dimension of the S.Y.M. Assembly in order to improve its quality, its destiny,
and its inspired instruction for all S.Y.M. members.
This handbook is to be shared with S.A.M. members, S.Y.M. parents, and venue administrators, as well
as everyone else who is interested in the educational development of the S.Y.M. Assembly.

Welcome to the World of Wands, Wonder, and Wizards-With-A-Purpose.
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A HISTORY OF THE
SOCIETY OF AMERICAN MAGICIANS
The Society of American Magicians began during
a meeting in the back room of Martinka’s famous
magic shop in New York City on May 10, 1902.
During that session, 13 people founded the Society
and became its first members. Today there are magic
Assemblies throughout the United States and in
several other parts of the world, including Canada,
Asia, Europe, and Australia.
The history of the S.A.M. is the story of magic in
America: T. Nelson Downs, Frederick Eugene
Powell, Irtno Fox, Samri Baldwin, and Harry
Blackstone, Jr. and Sr. all nurtured its development
and direction. Many of the world’s greatest
illusionists were active members: Harry Kellar,
Buatler de Kolta, David Devant, Leon Herrmann,
Adelaide Herrmann, Chung Ling Soo, Horace
Goldin, Stervais LeRoy, and Charles Carter were
active in their respective Assemblies, as well as
noteworthy participants nationally. Our current
Dean is the illustrious Jay Marshall, performer,
owner of Magic, Inc., and a wonderful mentor.
Harry Houdini served as National President of the
S.A.M. for nine consecutive years until his death.
His enthusiasm planted numbers of new Assemblies
across the continent. The list of Past National
Presidents is a Who’s Who of Magic: Howard
Thurston, Theo Hardeen, Nate Leipzig, Cardini,
Harlan Tarbell, Melbourne Christopher, Ed
Schuman, and Dan Rodriguez have each served as
the national presiding officer.

Among the founders was Dr. W. Golden Mortimer,
a former magician and a practicing physician. Dr.
Saram R. Ellison, an amateur performer and a
fervent collector of magical literature, drew
membership card #1. Since 1902, more that ten
thousand magicians have worn the red-and-gold
insignia of The Society of American Magicians.
Most of the outstanding professionals in magic
today are listed on the current roster.
Personal association with experts in the art and
craft of magic is essential for anyone who hopes to
develop deeper personal knowledge and skill in
magic. The Society promotes the exchange of
information and ideas. It keeps each member aware
of new developments in magic through its monthly
magazine, M-U-M. It provides opportunities for
witnessing other performers, and it fosters a desire
to emulate those with outstanding magical abilities.
Information, inspiration, association, growth,
discovery are all elements of belonging
For more information on The Society of
American Magicians, contact
Richard Blowers
National Administrator
PO Box 510260
St. Louis, MO 63151-0260
E-mail: RMBlowers@aol.com

The S.A.M. is an organization that unites those
people associated in magic, both professional and
amateur. The focus is on performers, collectors,
manufacturers of conjuring apparatus, and every
other person who is interested in magic as an art,
as a performance platform, as a “passion.”
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HISTORY OF THE SOCIETY OF YOUNG
MAGICIANS
• 1981 - Six S.A.M. members (Past President Donald
Lea (1977-78), Past President Edward Schuman
(1968-69), Past President Ray Corbin (1984-85), Past
President Dan Rodriguez (1993-94), Dick Laneau,
and Wendel Gibson saw a need to give youth an
opportunity to learn the art and ethics of magic at
an early age. Wendel Gibson named the program
the Society of Young Magicians. The outcome was
that Assemblies of the Society of Young Magicians
were formed in five cities.

- Created a Public Service Announcement with
Harry Blackstone Jr. narrating a 20-, 30-, and 60second membership promotion message.
• 1993 - National Director Margaret Dailey drafted
a constitutional amendment, creating a 15-member
S.Y.M. National Advisory Board to maintain
continuity for the program.

• 1994 - Indiana program created the “Earn-aBadge Program,” complete with requirements for
• 1987 - S.A.M. National President William earning badges in eight categories: cards, coins,
Andrews appointed S.A.M. First Vice President mental, paper, paper money, rope, silks, and sponges.
Father Cyprian Murray to draft a constitutional Furthermore, at the National convention, they
amendment to permit S.Y.M. members to join the started three more activities: the first “Leaders
S.A.M. The vote passed unanimously in July 1988. Workshop”, “Autograph Party” with professional
At that time, other S.A.M. members had established magicians and “Kids Doing Magic for Kids.”
S.Y.M. Assemblies in a total of 31 cities.
• 1995 - S.Y.M. Board Members developed the
• 1988 - Past President Margaret Dailey (1990-91), Youth Protection profile form, to be completed by
Past President Frank Dailey (1983-84),and members the leader of each Assembly.
of the Indianapolis Support Group created Say “Yes”
to Magic, a guidebook with suggestions on how to • 1998 - Created the Wendel Gibson (1915-1997)
start an S.Y.M. Assembly, including 43 suggested National Scholarship Fund.
beginning tricks (no charge to the Assembly).
• 1999 - Char Bontjes Gott took over as S.Y.M.
• 1989 - Society of Young Magicians activities were National Director. She continued to make sure the
first introduced in Stamford, Connecticut. Twenty- S.Y.M. moved forward and stayed on track. Under
five youth attended a lecture by George Schindler. her esteemed guidance, the S.Y.M. stayed strong and
continued to grow.
• 1990 - Activities included a swim party with lunch
for all the youth attending the convention. The • 2002 - Jann Wherry Goodsell, past S.A.M.
“Young Member Professional Show” was presented National President (2000-2001) became the S.Y.M.
for the first time. Young members are auditioned National Director. Under her direction, the revised
and are paid a fee.
Leaders Guidebook and new guidebooks for the
S.Y.M. members have been created.
• 1991 - Using grants from Lilly Endowment, Inc.,
22 Assemblies were established in Central Indiana. • 2004 - Two new S.Y.M. Youth Guidebooks, along
According to the grant agreement:
with a new S.Y.M. Leaders Guidebook and an S.Y.M.
Book of Magic, have been created.
- Created video tapes with five leaders displaying
their teaching skills of the 43 beginning tricks in • 2005 - The Magic SYMbol expands and becomes
Say “Yes” to Magic.
a full color online magazine. The convention begins
a new activity: The Magic Scavenger Hunt.
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WHAT IS THE SOCIETY OF YOUNG
MAGICIANS?
An Assembly of the Society of Young Magicians is
a local chapter that has been granted a charter by
the S.A.M. upon application. These local S.Y.M.
Assemblies are an ideal way to promote the primary
goal of the S.A.M. while teaching magic
fundamentals to young people. Through these
Assemblies, a supportive small group setting
provides the opportunity for youth who have a
serious interest in magic as an avocation to expand
their knowledge, skills, and performing experience
under adult supervision and guidance.
It is not necessary that young people who wish to
become members of the S.Y.M. have preexisting
experience or advanced ability with respect to magic
as prerequisites to membership. Naturally, it is often
the case that the new member will have some
familiarity with basic magic principles. However,
the only requirement for young members is a
demonstrated, sincere interest in exploring and
studying the art of magic and the dedication to
pursue that interest in a cooperative and ageappropriate manner.
It should be noted that the S.A.M. is opposed to
the casual exposure of magical principles or
“secrets.” The art of magic is a complex and serious
form of theatrical expression, not a mere collection
of trivial or mechanical puzzles to be discovered
and then carelessly discarded. This philosophy is a
large part of the commitment of S.Y.M. members
in their admission to the Assembly.

The S.A.M. encourages adults with a sincere
commitment to explore their own interest in magic,
working side by side with the S.Y.M. Assembly. The
fascination of magic has led many adults to begin
their involvement in the S.A.M. in all phases of
life. Magic is a broad field of entertainment, with
many facets, a deep culture, and a fascinating
history. There are diverse aspects to attract and
sustain interest and to provide limitless
opportunities for learning. Magic is a wonderful
and rewarding outlet, and there may be little that
is more satisfying than sharing this enthusiasm with
young, aspiring magicians in a team environment.
Magic is an excellent hobby for young people. Its
mastery involves combining the technical execution
of magic’s basic principles, along with the elements
of theater, stage presence, comedy, elocution, and
timing. These aspects are blended individually by
each person to create a unique style. In the process,
magic encourages self-confidence, poise, self-esteem,
and increased reading skills. Furthermore, S.Y.M.
members gain valuable life-long public speaking
and communication skills. Boys and girls seldom
get into trouble when they’re involved in an activity
that gives them confidence in their own abilities, a
feeling of self-worth, and a sense of belonging.

Adult members desiring to form or lead an S.Y.M.
Assembly do not have to have lengthy prior
experience or professional standing as magicians.
The ideal situation, however, is for accomplished
magicians to be accessible as resources to the
Assembly and its leader(s); to furnish advice, direct
instruction, and support to the Assembly members;
and to share their energy in the many tasks and
activities that the Assembly may plan.
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OBJECTIVES OF THE S.Y.M.
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ADMINISTRATIVE ASPECTS
In our modem age, it is important to emphasize and
remain conscious of the responsibilities that each of us
has in abiding by and preserving the fundamental
principles of our Society. These matters should be second
nature to all of us, and a little common sense will go a
long way. Given their importance, they nonetheless bear
repeating.
The Director of the Society of Young Magicians or
other National. S.Y.M. leadership members would be
glad to discuss these topics with leaders or support
group members at any time.
1) Non-Discrimination Policy —The Society of
American Magicians and the Society of Young Magicians
Assemblies are committed to the principles of equal
opportunity, and membership is open to youths from
the age of seven through the age of 17 with a
demonstrated, serious interest in magic who are able to
function age appropriately in a cooperative group
environment. Membership is without regard to race,
creed, color, ethnic origin, or gender. The involvement
of young people who may have physical disabilities is
especially encouraged and can be extremely rewarding.
The S.Y.M. leadership welcomes the exchange of ideas
and experiences in the adaptation of magical effects,
principles, and apparatus to suit the particular needs
of persons with physical limitations.
2) Appropriate Interaction with Children—It should
be recognized that, as unfortunate as it is, children in
our society in general may sometimes be victims of the
inappropriate behavior or attitudes of adults.
As a reaction to these very unfortunate occurrences,
however infrequent, everyone in today’s life is keenly
aware of the interactions between adults and young
people; and even innocent conduct may be
misinterpreted. Adult leaders and members of support
groups should be aware of and sensitive to these issues
and use extra efforts to ensure that misunderstandings
are avoided. Particularly in these regards, common sense
is the key, and there is no need for these concerns to
detract from the very positive experience that both adult
and young members can derive from Assembly
involvement.

important aspect in reducing the natural concerns
of individual participants that might otherwise
occasionally arise.
3) Conduct at the Conclusion of Meetings—It is
strongly urged that the adult leaders of Assemblies adopt
a strict policy with regard to the means of departure at
the conclusion of each meeting, communicate that
policy to S.Y.M. parents, and enforce the policy. The
basic elements may include:
A requirement that members be picked up by a parent
or other authorized adult, except in cases where other
arrangements have been made (e.g., situations where all
members go home by school activity bus or where older
youth may appropriately depend upon themselves with
prior policy or parental approval).
The use of a specified location for the members to wait,
under leader or other adult supervision, until picked
up and to assure that they are met by parents or other
authorized adults. This commitment by the leaders will
ensure that the Assembly meetings will always be fun
and safe.
It should be noted that, although these policies are very
important and prudent, it is not necessary to imagine a
tragedy in order for these steps to make sense. Both
adults and children can have unexpected needs for
assistance (parent arrives late or forgets; child becomes
ill), and it is both necessary and a great comfort to have
supervising adults who are familiar with the youth in
attendance. It is sometimes stunning, but
understandable, the terror that can be felt by a child in
a period even as short as five minutes when a parent is
late and the child feels forgotten. Such fears can ruin
for the child the wonderful experience of a successful
Assembly meeting.
Likewise, it should be noted that self-serving actions of
leaders and others involved with the S.Y.M. are frowned
upon. Such actions may diminish the ongoing efforts
of the S.Y.M. and the S.A.M. in providing an exciting
and wholesome program for youth in magic.

It is strongly recommended that leaders use two-deep
leadership at all times (two non-related adults). Using a
public place (e.g., library, church, school, hospital,
museum, or shopping mall meeting area) is an
S.Y.M Leaders Advisory Guidebook • 10

LET’S ORGANIZE AN S.Y.M. ASSEMBLY
GETTING STARTED
The decision has been made to form an S.Y.M. Assembly, and you, as an S.A.M member, have agreed to be
the leader.
You must have at least five S.Y.M. members and a leader(s) who must be an adult S.A.M. member in order to
form an Assembly of the S.Y.M.
The completed charter application should be signed by the leader(s) and all current and new S.Y.M. members.
Mail the charter application with appropriate fees to the National Administrator:
Richard Blowers • PO Box 510260 • St. Louis, MO 63151-0260
Upon acceptance of the charter application, an Assembly number will be assigned. A temporary charter will be
issued until a permanent charter is approved at the Annual S.A.M. National Council meeting. S.Y.M. members
will also receive an S.Y.M. membership pin and subscription to The Magic SYMbol, the official periodical of the
S.Y.M. specifically directed toward the needs and interests of S.Y.M. members.
FREQUENTLY ASKED QUESTIONS

Who should belong to our S.Y.M.?
All youth from the age of 7 through 17 with an interest in magic are invited to join the S.Y.M.

What strategies of recruitment who have been most effective?
Fliers may be distributed though magic shops, schools, and libraries. Call the local newspaper and ask to have the
entertainment reporter come to a meeting.

What is the optimum size for an S.Y.M. Assembly?
Small groups of 8 to 10 work best (children learn better with close instruction). However, more leaders or older
experienced youth may help with a larger group.

Where is the best place for us to meet, and who will arrange for that?
S.Y.M. Assemblies should meet in a public location. Ask your local school, church, library, assisted-living home,
or shopping mall. Many of these locations will give you a room for free; however, you may offer a free show
performed by the youth in exchange. The leaders of the S.Y.M. Assembly or the President of your S.A.M.
Assembly, may look for the location. Perhaps someone in your local S.A.M. has a contact for one of these
locations.
What day should meetings happen and for how long a time and how often?
The S.Y.M. parents and supporting cast members should help you decide when to meet and the time. Meeting
once a month gives the youth time to work on what they have learned at the meetings. One hour should give you
enough time to cover everything. However, the amount of time you will need to teach your group may depend
on what size group or what you are teaching. It may be advised that you tell the S.Y.M. members that you will
come early and stay late for that extra help they may need.
What kind of meeting format will be most effective?
Set a time at the beginning of each meeting for S.Y.M. members to perform a program and earn their awards in
the Earn-a-Badge Program. The rest of the meeting is used for guest lectures and to teach new effects. At the end
of each meeting, the youth can ask questions on what they have learned, show tricks, or talk about magic.
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Who should call S.Y.M. members and their families for reminders?
Leaders should delegate tasks such as reminder calls and other activities to Supporting Cast Members. It
is hard to do it all yourself, so you will need support to make your S.Y.M. the best it can be.
Who will be responsible for keeping our records and information?
The S.Y.M. leader may delegate this task to a Supporting Cast Member; however, the S.Y.M. leader
should always maintain a copy of all records pertaining to the S.Y.M. Assembly.
How can we best work with S.A.M. members who will help with instruction?
Mail or give letter to S.A.M. members, asking them to come to teach an effect. At the following S.A.M.
meeting, or at the end of the S.Y.M. meeting, call that person up to the front and give a certificate of
appreciation for coming. This will encourage other members to come and help. (Always have a backup
plan!)
Should the meeting include refreshments, roll call, dues collecting?
The time and day that you meet may determine whether or not you wish to serve refreshments. This task
can be delegated to one of the Supporting Cast Members, perhaps the one in charge of the annual
S.Y.M. picnic. Remember that refreshments can cause a mess and may detract from the teaching experience.
Roll call is not necessary; however, in the Earn-a-Wand program, each member in attendance earns five
points. Dues may be collected if you wish; it may help offset the cost of supplies. However, if the dues
are too high, the youth may not want to join.
Where are the resources and guidelines to insure our success?
Keep reading! This guidebook is filled with advice on making your S.Y.M. a wonderful and magical
program for the youth in your area. In the S.Y.M. Book of Magic, you will find effects that cover all of
the sections in the awards program. The members of the S.Y.M. are the future of the S.A.M.
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S.Y.M. LIBRARY OUTREACH PROGRAM
Third Program. The Magic of Paper. Have one or
two skilled performers demonstrate some of the
effects taught in the S.Y.M. curriculum. At the
conclusion of the program, the S.Y.M. leaders
A quality, weekly program of magic would be offered should talk about the effects seen in the program
at each facility as an “end-of-summer program” that can be learned at the “regular” S.Y.M. meetings,
(August 1 through September 15). Each of the six then hand out information and applications for
programs will highlight one of the accomplishments the S.Y.M.
that the S.Y.M. teaches. These would be presented
Fourth Program. The Magic of Ropes. Have one or
by members of the S.A.M. and S.Y.M. leaders.
two skilled performers demonstrate some of the
Local S.A.M. and S.Y.M. Assemblies could donate effects taught in the S.Y.M. curriculum. At the
specific magic books to each library. These would conclusion of the program, the S.Y.M. leaders
be biographies of magicians, simple trick should talk about the effects seen in the program
descriptions, philosophy of magic, etc. (not that can be learned at the “regular” S.Y.M. meetings,
exclusively books that expose the secrets of magic). then hand out information and applications for
the S.Y.M.
First Program. This performance should include
at least three different kinds of magicians: a closeup Fifth Program. The Magic of Silks. Have one or two
specialist, a club performer, a mentalist, etc. The skilled performers demonstrate some of the effects
initial audience needs to experience a variety of taught in the S.Y.M. curriculum. At the conclusion
presenters in order to realize that magic is not of the program, the S.Y.M. leaders should talk about
simply something seen on TV, at birthday parties, the effects seen in the program that can be learned
at the “regular”
or on the stage at
S.Y.M. meetings,
school. At the
then hand out
conclusion of the
information and
program, the
applications for
S.Y.M. leaders
the S.Y.M.
should talk about
the effects seen in
Sixth Program.
the program that
Present
a
can be learned at
complete magic
the “regular”
show using skilled
S.Y.M. meetings,
performers and
then hand out
S.Y.M. members. At the conclusion of the program,
information and applications for the S.Y.M.
the S.Y.M. leaders should talk about the effects seen
Second Program. The Magic of Cards and Coins. Have in the program that can be learned at the “regular”
one or two skilled performers demonstrate some S.Y.M. meetings, then hand out information and
of the effects taught in the S.Y.M. curriculum. At applications for the S.Y.M. and tell them the date
the conclusion of the program, the S.Y.M. leaders of the first meeting.
should talk about the effects seen in the program
that can be learned at the “regular” S.Y.M. meetings,
then hand out information and applications for
the S.Y.M.
The following program will help in recruiting S.Y.M.
members and obtaining a location for S.Y.M.
meetings.
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THE SUPPORTING CAST MEMBERS
If there is a secret to building a successful S.Y.M. Assembly, it is having outstanding leaders that can
work with youth and a wonderful group of adults to support the leaders. It is strongly recommended
that each leader form such a group. Start with an S.A.M. Assembly to secure individuals to teach the
different effects to the S.Y.M. members. Now is the time to get the S.Y.M. parents involved in helping.
When a new member joins the S.Y.M., give the parents the Supporting Cast Member performance list
with which you will need help and ask them to fill in the spaces where they can help and return it to you
or the cast member in charge of delegating these tasks.
The Supporting Cast Members have many functions, some of which are attending meetings, substituting
when the leader is absent, suggesting programs and activities, and listening to comments and suggestions
from members and parents. On the following page, you will find a Supporting Cast Member performance
list that may be copied and given to the Supporting Cast Members. Short descriptions of these
performances are listed below.

• Setup/Cleanup—Helps to setup and
cleanup.

• Performance Locations— finds
locations for the S.Y.M. to perform.

• Historian—Collects and preserves • Greeter—Keeps the meetings moving by
historical documents such as the charter, greeting late arrivals.
photographs and newspaper articles.
• Dues—Collects local dues.
• Teaching—demonstrates or assembles
effects.
• Other—Use this to let them determine
what they would like to do.
• Newsletter—Prepares and mails notices
Your Supporting Cast Members may gather
and newsletters.
• Recorder—Maintains necessary records.
• Caller—Organizes a telephone call list.

informally after meetings, exchanging ideas,
agreeing upon responsibilities, and making
decisions. Other people may join in, and their input
should always be considered.

• Librarian—Checks out books, videos,
and DVDs.
• Picnic—Organizes an annual S.Y.M.
picnic.
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SUPPORTING CAST MEMBER APPLICATION
The following is a performance list that we as leaders can use. By becoming a Supporting Cast Member
of the Society of Young Magicians, we can make this an outstanding experience for every member.
Please place a check next to the area in which you would like to help and return it to the leaders. If you
have any questions on the responsibilities of any performance, please ask.
_____SETUP/CLEANUP—Helping to set up and clean up.
_____HISTORIAN—Collecting and preserving historical documents.
_____TEACHING—Helping to demonstrate or assemble effects.
_____NEWSLETTER—Preparing and mailing notices and newsletters.
_____RECORDER—Maintaining necessary records.
_____CALLER—Organizing and staffing a telephone call list.
_____LIBRARIAN—Responsible for checking out books, videos, and DVDs.
_____PICNIC—Helping to organize an annual S.Y.M. picnic.
_____PERFORMANCE LOCATION—Finding locations for the S.Y.M. to perform.
_____GREETER—Keeping the meetings moving by greeting late arrivals.
_____DUES—Establishing and collecting local dues.
_____OTHER___________________________________________________________
Name___________________________________________________________________
Child’s Name ____________________________________________________________
Address_________________________________________________________________
Phone Number (Day)_________________________(Night)________________________
E-Mail__________________________________________________________________
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SECRETS FOR THE DELEGATION OF TASKS
Much of the work for an S.Y.M. Assembly may be
accomplished by Supporting Cast Members.
Leadership effectiveness is increased with
delegation.

Let Supporting Cast Members know specifically
what decisions they have authority to make. Have
decisions made on the lowest possible
organizational level.

Leaders are still responsible for everything. They Let Supporting Cast Members report successes
often.
cannot delegate the responsibility.
Authority to accomplish a task is what delegation
is about. Share the authority,

Delegation is the way to multiply yourself Keep
that idea as the focus.

Once the job is assigned and accepted, trust is given
to the Supporting Cast Member who receives the
delegated authority and feels responsible for getting
the job done.
Do not hover over the Supporting Cast Member.
Allow them space to do there job. However, there
is nothing wrong with asking them for updates.
Delegate only if you have confidence that this
Supporting Cast Member is capable of intelligently
handling the power and setting the appropriate
deadlines.
Clearly define the responsibilities assigned to each
Supporting Cast Member and make this
information known to others who work with that
person.
Regularly follow up with each supporting cast
member to be sure the job is being accomplished.
If possible, delegate in such a way that Supporting
Cast Members receive direction from only one
person and are held accountable only to that
person.
Never assign duties to Supporting Cast Members
just because these jobs are distasteful.
When authority has been delegated, be certain to
back these Supporting Cast Members when their
authority is questioned.
Be quick to straighten out any complaints about
overstepping authority.
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MOTIVATING
YOUR SUPPORTING CAST MEMBERS
Encourage your Supporting Cast Members to want to do things by recognizing and
rewarding their accomplishments.

Praise in public. Point out the good parts of participation. Be considerate.
Give credit where it is honestly due.
Demonstrate interest in, and appreciation for, all Supporting Cast Members.
Do the personal extra things—a written note, a reference, a phone call.
Make your wishes known by suggestions or requests…not orders.
When you name a suggestion or request, be certain to explain the reasons for it.
Let Supporting Cast Members in on your plans and programs even at an early stage.
Remember that the leader sets the style for the Supporting Cast Members. Class
is contagious.

Show

Supporting Cast Members that you have confidence in them and that you
expect their best efforts.

Ask individual Supporting Cast Members for their council,

help, and ideas, Then

use the stuff.

If an idea from a Supporting Cast Member is adopted or rejected, tell the originator
the reasons why. Write it out.

When you are wrong or make a mistake,. admit it publicly and privately.
Keep Supporting Cast Members informed about everything, especially what
affects them.

Make personal contact before and after meetings to encourage participation.
Give Supporting Cast Members tasks to do immediately. The interest level will be
highest at the beginning of membership. Encourage it as enthusiasm is generated.
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STARTING WITH A CURRICULUM
The following is an agenda for the first year(s) of meetings. You and your Supporting Cast Members will decide
on the instructor for each month. In the S.Y.M. Book of Magic, you will find Idea Sheets with the tricks used for
teaching the fundamentals and basic skills in each section of the awards program. However, you are encouraged
to develop upon what is there and to add your own ideas for teaching these skills.

January:
COINS
Instructor

February:
CARDS
Instructor

March:
SILKS
Instructor

April:
SPONGES
Instructor

May:
ROPES
Instructor

June:
PAPER
Instructor

July:

August:
MENTAL
Instructor

September:

October:
SPOOKY
Instructor

EVERYTHING
ELSE MAGICAL

Instructor

PICNIC IN
THE PARK
Everyone is invited to come and
watch the members perform.

November:
???
Instructor

December:
THE BUSINESS
OF MAGIC

Instructor

This listing paves the way for the. following year( s) where the advanced members will go on to
learn more fundamentals of magic.

February:
Animation
Instructor

March:
Production
Instructor

April:
Vanishes
Instructor

May:
Solid-thruSolid
Instructor

June:
Restoration
Instructor

July:

August:
Prediction
Instructor

September:
Levitation
Instructor

October:
Spooky
Instructor

January:
Magical
Happenings

Instructor

PICNIC IN
THE PARK
Everyone is invited to come and
watch the members perform.

November:
Transformation

Instructor

December:
Power
Instructor
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PLANNING FOR VARIETY
Most meeting should follow the same agenda:
Show Time
Teaching and Practice
Conclusion
As time passes, you may need to vary your approach.
New members will generally need to learn
fundamentals that advanced members have already
learned. Occasionally, the advanced members may
help teach. This is good in moderation, but not at
every meeting, or your advanced members will be
shortchanged.

Escapes, Pyrotechnics, Black Arts, Optical Illusions,
Science Magic, Kid Show Magic, Magic at the
Dinner Table, Magic at School, Walk-Around Magic,
Developing a Character, and Costuming.
Allied Arts: Ventriloquism, Felt Pictures, Origami,
Puppetry, Clowning, Face Painting, Balloon Art.

Having knowledgeable magicians in your Although many of these ideas are covered or
Supporting Cast allows you to split the group for touched upon in the regular curriculum, you may
instruction. Sometimes it is possible for each section use a meeting to cover it more in-depth.
to work on the same basic objective. Beginners can
learn an easy card force, while advanced students
earn a more difficult force.
Another way to add variety is to invite local
magicians to present programs highlighting their
skills. These special meetings should open with the
members show. Then the guest magician performs
and teaches an effect.
In the summer, your S.Y.M. may have a picnic to
showcase the talents of the members to family and
friends. Be sure to invite members from the S.A.M.,
along with guests from the past. Do not forget the
newspaper and TV. It is important to have everyone
in the group do something. If you have new
members or young members that are not ready to
perform a trick, have them emcee the show.
Variety may include a backup plan if something
falls through at the last minute. You should keep a
folder with an assortment of other types of magic
and related items. When something goes wrong,
you can go to the folder to find material to teach.
The following is a list of such items:
Rubber Band Magic, Linking Rings, Liquid Magic,
Balloon Magic, Thimble Magic, Magnet Magic,
Animal Magic, Bizarre Magic, Bags and Boxes,
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A ONE-HOUR MEETING
The one-hour format proves to have several
benefits:
1. It forces you to plan your meeting carefully. The general
objective is to develop a love of magic and an understanding
of the skills needed to become proficient. You will have to
decide what specific objectives should be covered within the
allotted time.
2. By starting on time and ending on time, members and
their parents are encouraged to be prompt.
3. A one-hour meeting makes it convenient for parents to stay
and will help stimulate their involvement. Several parents may
begin to develop their own interest in magic!

TIME STRUCTURE
Always come early and always stay late.
SHOW TIME (10-15 Minutes)
Magic is an art that must be practiced. Each meeting should include a time when members can perform
the effects that they have been practicing. If a member has completed all categories in a section from the
Earn-A-Badge program, this is the time when they put together their skills and patter to complete their
performance requirement. You should encourage prospective members to bring magic to perform. Most
of them will already know an effect and will be eager to impress. WARNING: Some members may bring
their whole repertoire of card tricks. Be ready with a pleasant way to hold them to just one or two.
Use this time to help your young magicians develop some skills for becoming good spectators. You do
not want them to turn into “I know that trick” monsters. Help them develop an attitude of “Do unto
others….”
TEACHING AND PRACTICE TIME (30 Minutes)
This is the time that the leaders or your guest teacher shows an effect that takes some practice but isn’t
too difficult. You will probably need to furnish the materials, so be prepared.
CONCLUSION (15 Minutes)
Demonstrate the magic to be taught at the next meeting and tell your members what to bring. Spend a
few minutes discussing what you have covered and remind them to practice. Announce the time and
location of any special events that they may wish to attend. Hand out application forms and information
packets about your S.Y.M. to all new guests. Thank the guests for coming to your meeting and invite
everyone to return.
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SPECIAL GUEST LECTURERS
The following sample letter may be retyped and sent to potential guest lecturers for consideration. The
next page is a sample of a certificate that should be framed and presented to the guest.

Dear Potenti
al S.Y.M. M
agic Club L
ecturer:
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your own sp
ting: (date an
ecial magic ef
d time and lo
fect for our
cation)
members to
It helps if y
le
arn.
ou will distr
ibute hando
adults). You
uts to ever yo
will need app
ne in attend
roximately _
chosen to teac
ance (includ
__ copies. Sim
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a scenario of
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uld be on 8 1
c Guidebooks.
/2" by 11" pap
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It is best to sh
ow the effect
en
then present
the miracle ag tirely, then go throughth
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ain. Young p
details, item
eople really ap routine section by sectio
by item. Pleas
n,
p
re
e
ciate the plo
allow for qu
who are new
dding throug
estions becau
to magic.
h
se we have so
many memb
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Please tr y to
accomplish th
e entire proce
time frame.
ss of teachin
We need to
g your effect
end exactly o
have parenta
within a 30-m
n time becau
l rides appea
inute
se
many of our
ring as we ad
Young Mem
journ.
bers
Let me perso
nally thank
you for volu
who are the fu
nteering to h
ture of magic
elp teach ou
in our world
become more
r Young Mag
. When they
confident, an
icians,
have fun and
d self-esteem
in high regar
learn as well,
so
d by others.
ars. Kids nee
they
d to be recog
You are one
willingness to
nized and hel
of those her
share.
d
oes…and we
appreciate yo
u
r
Call me if yo
u have any co
ncerns or qu
estions.
Sincerely,
Leader, S.Y.M
. Assembly #
Phone:
E-mail:
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THE MAGIC SYMbol
The Magic SYMbol is the official publication of the Society of Young Magicians. Produced monthly to all
S.Y.M. members and leaders, it is currently edited by Bruce Kalver. Each issue is filled with stories about
members, magic history, themed magic effects, magic trivia, and S.Y.M. related news. Since the SYMbol is
distributed during the first week of the month, the articles and themes of each issue can help you to create ideas
for your meetings. Members receive a tri-fold brochure in the mail promoting what is in the current issue and
includes a password and username to access the issue from the SYM website. The issues can be downloaded
and printed out.
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January 2006

Volume 22

Number 1

“I want to ask you a serious question. We know that
you like magic but are you ready to learn how to do
magic? I mean really study the craft? If so, read on!”
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The S.Y.M.
Magic
Lessons
You will still benefit from these lessons. If
you have ANY questions or having problems,
you may e-mail or call Bruce Kalver, The
Magic SYMbol editor, and he will be happy to
help you.
Each lesson will also have a worksheet to
make sure that you understand what was
taught. To get you started, find a three ring
binder and using dividers, make 14 sections.
Page three is to be used as a cover for your
binder.The lessons begin on page five of this
issue. Practice hard. Study. Most importantly,
enjoy the art.

Beginning with this issue, the Magic
SYMbol will focus on magic instructions to
guide you into becoming knowledgeable,
performing magicians. Each month, we will
focus on one style of magic. This month we
focus on coin magic.
If you are a member of an Assembly, many
of the leaders will be following these lessons
by teaching the tricks at your meetings. If not,
the leaders are always available to answer
your questions.
Those of you who are Associate members
and are not a part of an Assembly, don’t worry.
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“ When this notebook is finished, you will have
a great resource to aid you in your magic studies...”
1

January 2006 Page 1

S.Y.M. AWARD PROGRAMS
S.Y.M. Assemblies have two award programs for the advancement in the art of magic. The first program
is called Earn-A-Wand. In this program, students accumulate points in a variety of activities revolving
around magic and the S.Y.M. Assembly. Once they have reached 100 points, they will receive a special
magic wand. After they have reached 200 points, they will receive a professional book on magic. After
they have earned 400 points, they will receive a professional magic effect.
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ABOUT THE S.Y.M. YOUTH GUIDEBOOK
YOUTH GUIDEBOOK
The S.Y.M. Guidebook of Magic Studies is for the beginning youth in magic. They will learn the basics in
the following sections: Performance Guidelines, Kinds of Magic Effects, Cards, Coins, Ropes, Paper,
Silks, Sponges, Mental Effects, Everything Else, Magical, Awards, and The Business of Magic..
The Guidebook is distributed through the pages of The Magic SYMbol. The book begins in the January
2006 issue and goes through December 2006.
An advanced Guidebook is in the works and should be available soon for advanced young magicians.
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CREATING A VIDEO, DVD,
AND BOOK LIBRARY
S.Y.M. Assemblies should work on the creation of
a book and video/DVD library. This can be with
the help of the supporting S.A.M. Assembly or on
its own. There are some things to think about when
creating this library and steps to assure that
everything stays in order.

Comedy Magic, Conventions, Dealer Catalogues,
Emcee Materials, Escapes, Exposures, Extreme
Magic, Face Painting, Flower Magic, Hypnosis,
Illusions, Juggling, Kid Shows, Lapping, Lectures,
Levitations, Linking Rings, Liquid Magic, Magic
History, Mentalism, Message Magic, Money Magic,
Origami, Palming, Paper Magic, Patter and
The kind of material in an S.Y.M. library should Presentation, Performer Acts, Pick Pocket Skills,
range from basic magic to specialized and more Psychic, Puppets, Religious Magic, Restaurant
advanced magic. The library may be started with Magic, Rope Magic, Séance, Seasonal Magic,
one or two good basic books and videos, then Sideshows, Silk Magic, Sleeving, Sleight-of-Hand,
built from there. Some examples of the kind of Sponge Ball Magic, Stage Magic, Strolling Magic,
materials for any great library may include:
Thread and Reels, Thumb Tip Magic, Vaudeville
Acts, Ventriloquism—also Photo Albums and
Advance Card Effects, Advance Coin Effect, Scrapbooks.
Anima]. Magic, Cups & Balls, Balloon Magic, Basic
Card Effects, Basic Coin Principles, Basic Magic Now a library has been started, there is a need for
Performance, Beginning Magic Fundamentals, a librarian. The Supporting Cast Members would
Biographies, Birthday Party Magic, Bizarre Magic, be a good source to find the right person to do the
Bottle Magic, Bowl Magic, Box Magic, Building task. This library may be kept under lock and key
Magic Effects, Card Flourishes, Carnivals, at the venue where you meet or with the librarian,
Chemical Magic, Circuses, Closeup, Clowning, leader, or other Supporting Cast Member.

RULES FOR S.Y.M. LIBRARY
• Only current and active S.Y.M. members may use the library.
• Members must fill out a check-out sheet before receiving a video, DVD, or book.
• All videos, DVDs, and books can be checked out only by the S.Y.M. librarian.
• The maximum number of videos, DVDs, or books that may be checked out is two.
• The maximum lending period for videos, DVDs, or books shall be one month.
• If a video, DVD, or book is lost or returned damaged, the S.Y.M. member will be held
responsible for its replacement.
Active members may reserve a video, DVD, or book by contacting the librarian, who will bring it to the
next meeting.
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S.Y.M. LIBRARY CHECK-OUT FORM
Today’s Date: ___/___/___

Due Date: ___/___/___

Video, DVD, Book Number and Title: _________________________________________________
Name: __________________________________________________________________________
Home Phone: __________________________

E-mail:________________________________

Home Address: ___________________________________________________________________
S.Y.M. #: _______________________________________
I acknowledge and affirm that:
I am an active member of S.Y.M Assembly # _____ and realize that it is my ethical and professional
obligation to return this video, DVD, or book within the four-week check-out period.
I promise that, if I lose or damage the video, DVD, or book in any manner, I will pay for the replacement
of said item.
I promise not to alter this video, DVD, or book in any manner, nor to lend it to any other person. It will
remain in my custody for the entire check-out period, and it is my responsibility to protect, maintain,
and return it.
I understand that this video, DVD, or book is intended for the personal use of S.Y.M. members only.
By utilizing this video, DVD, or book, I intend to enhance my own performance, as well as to increase
my knowledge, skills, and awareness of magic.
I will list my reactions and evaluation of this tape on the back of this form to help guide other
magicians in using this particular resource.
Signature ________________________________________________________________
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FUND-RAISING SHOW FOR THE S.Y.M
This is a great way for an S.Y.M. Assembly to raise money and to show the community what is being
accomplished by the group. Money raised will furnish scholarships to youth who may not otherwise be
able to afford to be in the program. Furthermore, this extra money may purchase props and effects for
the youth. Of course, the largest benefit of having a successful fund-raiser is that a portion of the money
could be sent to the Wendel Gibson Scholarship Fund. This fund is set aside to bestow grants to needy
young people, enabling them to attend magic camps and magic conventions or to join magic societies
and pursue their magical education. National Magic Week is the last week in October, so this might be
the appropriate time to hold the show.
This entire section should be read in order to get an overall perspective.
It should be read again with pencil and paper and a “To Do List,” list made of all the things planned in
order.
The mayor’s office should be called for the name of the contact person to whom might be sent a request
for a proclamation. The letter below (with the correct name inserted) should be mailed early to allow
enough. time to process.
A meeting should be called for students, their parents, and the Supporting Cast Members to share plans
with them. These people may well become the organizers. All their phone numbers should be listed so
that their progress might be checked periodically.
A place to hold the show must be located. Some of the others may have some ideas. Contact should be
made early.
Involvement in selling tickets should be secured from the venue. Likewise, the Supporting Cast Members
can determine how many tickets each family should sell, along with acquiring locations to sell (e.g.,
supermarket, mall, church, etc.).
One or two other magicians might be persuaded to donate their performance of stage-sized illusions at
the show.
The “To Do List” should be revised as ideas occur. The Supporting Cast Members and students would
be good sources.
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ORGANIZE THE SHOW
A. Everything must be well organized. Effective people must be chosen to organize the separate parts of
the show, and, of course, there must be a leader, who will coordinate the organizers. It is important for
the leader to check with each of the organizers frequently to ask about progress, to offer help, and to let
each know the leader is on top of things. “Inspect what you expect.” It doesn’t really matter who does
it; what matters is that all of the many loose ends are gathered up and attended to.
Organizers should be appointed for the setting of the show. Is there a need to set up chairs, set up the
stage, organize the backstage, clean up afterwards? Special organizers for the show might be the person
in charge of advertising, a person to contact merchants, a leader of ticket sales, the ticket taker, a person
in charge of the sale of food and drink, a leader of the refreshment area for performers, the director of
the show (experience is vital), the stage manager, the music and sound person, stagehands, and lighting
person.
B. Ticket prices must be set. They should be reasonable, but not cheap! It is recommended that adults be
charged a dollar or two more than the price of a first-run movie ticket in the same area. A live stage
performance should be worth more than a movie. On the other hand, because there are no “big name”
magicians, the price should not be too much. Children’s tickets are normally half price.
C. Someone must sells the tickets! The greatest opportunity to make money for the fund-raising efforts
is to sell tickets. To do this, there must be a crew of salespersons. All Assembly members (and their
families) should be the ticket sales force. Each should be assigned a number of tickets to sell. A ticket
sale at the local supermarket, church, and shopping mall would be beneficial. The money should be
collected at the time of the sale.
D. Other ways to make money at the show might be considered: refreshments, balloon animals, and face
painting. Donations might be solicited, as well as endowments (check with the Local McDonald’s
charity group). Ads in the printed program would be a good source of income.

DETERMINE THE LOCATION OF THE SHOW.
A. The regular Assembly meeting place.
B. A library (check to see if a fund-raising show is allowed).
C. A school building (many have a theater).
D. A church (some have theaters).
E. Community theaters.
F. A local mall.
G. The Community Room at a recreation department,
YMCA, etc.
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MAKE THE SHOW
EXCITING AND ENTERTAINING!
A. The show must be entertaining! Adult performers might be added to the show if the children are
doing very simple effects.
B. If possible, there should be at least one big illusion.
C. Unique acts! Each act should have different effects or different presentations of the same effect.
D. The kind of show should be defined. Will it be all magic, puppets, balloons, etc.?
E. The entire show should be given a theme, perhaps a running gag throughout. A reason for everything
should be applied.
F. The type and timing of the acts should be carefully planned; e.g., similar acts should not be back to
back; the pacing of the show must be watched.
G. Music—will it play before the show, after the show, during the acts?
H. The sound should be checked. Can the audience hear what is going on?
L Can the entire audience see the stage area? Do the acts need to be warned of angles?
J. Costuming is a consideration. If the performers and the help do not have costumes, they should at
least be neat.
K. Programs are important because they let everyone know who the performers are and in what order
they appear.
L. Practice, practice, practice.
M. SMILE AND HAVE FUN. The audience will react in kind.
ASK THE MAYOR TO PROCLAIM THE SHOW DATE AS SOCIETY OF YOUNG
MAGICIANS DAY AND USE EVERY FREE METHOD OF ADVERTISING THE SHOW.
A. Long before the show, the Mayor’s office should be contacted and asked to proclaim the day of the
show Society of Young Magicians Day. (See the samples.)
B. Interviews with reporters must be sought. With the Mayor’s proclamation, this will be much easier
Newspapers and electronic media should be contacted and told that young magicians will be putting on
a fund-raiser to benefit their S.Y.M. and financially needy youth. The offer to explain everything in an
interview will entice them.
C. Posters should be placed in well traveled areas (permission must be obtained for private property).
D. Attractive fliers should be made to hand out explaining what they are being asked to buy.
E. The entertainment listings of both printed and electronic media should be notified..
F. Nobody can beat a magician in a publicity stunt! One can be organized and then the media alerted.
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SAMPLE LETTER TO THE MAYOR’S
CONTACT PERSON
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SAMPLE PROCLAMATION
Society of Young Magicians Day
Whereas Houdini was the world’s most famous magician, and
Whereas Houdini served as National President of The Society of American Magicians from 1917 to
1926, and
Whereas, since Houdini died on October 31, 1926, the last week in October is officially designated
“Society of American Magicians National Magic Week,” and
Whereas the Society of American Magicians has formed a youth division of the organization know as
the Society of Young Magicians to continue and advance the art of magic, and
Whereas the city of YOUR CITY has benefited from having an S.Y.M. Assembly for the last # of YEARS
directed by S.A.M. member YOUR NAME, and
The Honorable Mayor of YOUR CITY & STATE, MAYOR’S NAME proclaims YOUR DATE
to be “Society of Young Magicians Day.”
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CATEGORIES AND CRITERIA FOR JUDGING
Each contestant may be judged in any or all of the listed categories. A scale of I to 10 is given to each
category, with 1 being the lowest ranking score and 10 being the highest.
Categories:
Technique
Performance
Routining
Theme
Interaction
Personal Appearance
Equipment Appearance
Patter
Skill level
Show Diversity
Originality
Rhythm/Pace
Stage Presence
Astonishment Value
Audience Reaction
EXPLANATION OF THE JUDGING FOR EACH CATEGORY:
Technique: The judges will be looking for the mastery of the effects being performed.
Performance: The judges will be looking for the ability to entertain and the ease of presentation.
Routining: The judges will be looking for a logical connection between effects and the overall flow of
the routine.
Theme: The judges will be looking for the underlying theme of the routine. This should differentiate
the performer between someone performing a series of tricks and a well thought-out act.
Interaction: The judges will be looking for the performer’s ability to connect with and the use of the
audience. Comfort in addressing the audience, either verbally or nonverbally, will be assessed.
Personal Appearance: The judges will be looking for grooming, costuming, and hygiene.
Equipment Appearance: The judges will be looking for the overall look of the performer’s equipment.
Points may be lost for some of the following: dull coins, shoddy equipment, wrinkled silks, etc. The
equipment should look as polished as the act.
Patter: The judges will be looking for smooth, well rehearsed patter and presentation of same. The
performer should be able to address the audience. If there is a need for a sound system, it must be
provided. The performer may lose points for not being able to be heard by the audience. Points may also
be lost for any type of profanity or innuendo in the patter.
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Skill Level: The judges will be looking for the complexity of the material performed. More complex
acts will earn more points in this category; however, it is expected that there will be acts ranging from
advanced beginner to seasoned professional. The skill level is only a small part of the overall points, and
by no means should the skill level be expected to weigh heavily upon the final scoring.
Show Diversity: The judges will be looking for diversity throughout the performer’s act. An all-card
routine will lose points, whereas a person performing in a variety of mediums (i.e., cards, coins, ropes,
silks) will gain more points in this category.
Originality: The judges will be looking for the uniqueness of the performer’s act. Performing someone
else’s routine will be frowned upon, and less points will be awarded in this category.
Rhythm/Pace: The judges will be looking for the timing of the routine. If the judges feel that the
routine drags or that there is too much “dead” time, the performer will lose points in this category.
Additionally, if the performer is rushed or harried, points will be lost.
Stage Presence: The judges will be looking for the performer’s ability and comfort in front of the
audience and also with oneself as a performer.
Astonishment Value: The judges will be looking for the performer’s ability to amaze the audience. The
more shocking or astonishing twist given in the routine will earn points in this category (e.g., producing
a full-sized bowling ball from a chop cup).
Audience Reaction: The judges will be looking for the audience’s reaction to the effects and to the
performer.
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JUDGE’S EVALUATION SHEET
FOR S.Y.M. MAGIC CONTEST
Each contestant will be judged in each of the listed categories. A scale of I to 10 will be given to each
category, with 1 being the lowest ranking score and 10 being the highest.
POINTS

CATEGORY

____

TECHNIQUE: Mastery of the effects performed.

____

PERFORMANCE: Ability to entertain and ease of presentation.

____

ROUTINING: Logical connection between effects and overall flow of the routine.

____

THEME: Underlying theme of the routine.

____

PERSONAL APPEARANCE: Grooming, costuming, and hygiene.

____

PATTER: Smooth, well rehearsed patter and presentation of same.

____

ORIGINALITY: Uniqueness of the act.

____

RHYTHM/PACE: Timing of the routine.

____

STAGE PRESENCE: Ability and comfort in front of the audience.

______

TOTAL

Judge’s Signature____________________________________________________
Comments: ________________________________________________________
__________________________________________________________________
Date_________________________________
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PEOPLE’S CHOICE BALLOT SHEET
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CONTACT INFORMATION
S.Y.M. National Director

S.A.M. Convention Contest Chair

Jann Wherry Goodsell
329 West 1750 North
Orem, UT 84057
Voice: (801) 724-9758
Fax: (801) 802-8925
E-mail: bravesjann@comcast.net

Paul Critelli
858 Iroquois SE
Grand Rapids, MI 49506
E-mail: magicpaul@aol.com

Dues Payment, Change of Address
New Memberships
Richard Blowers
PO Box 510260
St Louis, MO 63151
Voice: (314) 846-5659
E-mail: rmblowers@aol.com

New Assembly Inquiries
Connie Hatherill
8323 Thoroughbred Court
Indianapolis, IN 46278
E-mail: chatheril@aol.com

The Magic SYMbol Editorial Offices
Bruce Kalver, Editor
PO Box 10421
Cranston, RI 02910
Voice: (401) 467-8749
Fax: (401) 781-6729
E-mail: revlakmagic@cox.net

S.Y.M. Leaders Newsgroup
When you become a leader, you are asked for your
e-mail address so you will be signed up to the S.Y.M.
Leaders Newsgroup. The e-mail newsgroup is a way
for you to be in touch with S.Y.M. news, changes, and
announcements. It is also a way for you to talk to
other leaders for advice and support.
If you are not signed up to the Newsgroup, please send
your full name, e-mail address, and Assembly number
to: SAMTalkBruce@cox.net

S.Y.M. Leaders Resources
These can be found at www.magicsym.com
click on SYM Leaders. Write to Bruce Kalver or
Jann Goodsell for username and password.

Stars of Tomorrow Convention Show
Hope Anderson
2617 Lawrence Ave, Indianapolis, IN 46227
E-mail: hopemagic@aol.com

S.Y.M. Website
www.magicsym.com

S.A.M. Website
www.magicsam.com
HOW TO GET TO THE SYMbol ONLINE
FIRST THINGS FIRST...
To view The Magic SYMbol, you will need to have
Adobe Acrobat Reader installed on your computer.
This free program is available at the Society of
American Magicians website.
Go to: www.magicsym.com
Click on SYMbol Newsletter
You will see a spot to download the latest version
of Adobe Acrobat Reader.
Download and install it.

OPENING AN ISSUE
To view The Magic SYMbol:
Go to: www.magicsym.com
Click on SYMbol Newsletter
Click on the issue you wish to view.
The Username is the month - june
The password for June - vacation
Once you are in the SYMbol area, you can open
the current and any past issues.

SAVING THE ISSUES
Once the issue is open, you can print it out or save
the file. We suggest that you keep your printed out
SYMbols in a three ring binder. You will have a
wonderful resource of information for future
viewing. If you lose your issues, don’t worry as they
are always available online as long as you are a
member.
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ADDENDUM
• S.Y.M. Vision Framework
• Short-term Objectives
• Charter Application
•Background Application
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S.Y.M. VISION FRAMEWORK
July 2006

Core Values and Beliefs:
1. We believe that magic is an honorable and valuable performing art.
2. We believe that the pursuit of magic as a hobby (which may or may not lead to a profession) will
help young people develop a wide array of skills easily transferable to other lifetime pursuits.
3. We believe that, as children learn to appreciate the history and culture of magic, they will also
come to appreciate the place of the arts in our society.
4. We believe that, through charitable performances for those in need of relief of all kinds, young
magicians will learn the satisfaction of serving others.
5. We believe that the study and performance of magic will help young people avoid the disillusionment some experience, which often results in loss of respect for parents and other adult leaders,
disinterest in school work, the pitfalls of drug and alcohol abuse, and other maladies in our society.
6. We believe in perpetuating the history and traditions of magic and especially The Society of American Magicians.
7. We believe in the joy of magic.
Purpose:
The purpose of The Society of Young Magicians is to use the art of magic to help children ages 7 –
17 build confidence, poise, self esteem, and a sense of community and service to that community by:
(1) setting goals and persevering in the achievement of those goals; (2) mastering magic effects and
performing them before peers, parents and friends; (3) working together in group projects, at times
in the forefront as performers and at times behind the scenes supporting other performers; (4)
teaching and mentoring children new to magic in their quest to learn; and (5) respecting and supporting the history and traditions of magic as an art. In so doing, The Society of Young Magicians
will help prepare youngsters to become valued and contributing members of the larger community
and to be prepared to assume positions of leadership for the betterment of society as a whole.
Mission:
The mission of The Society of Young Magicians is to introduce young people to the values and beliefs
of our organization through our monthly publication and other publications and by establishing
S.Y.M. Assemblies in as many cities as possible.
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Short-term Objectives: 1 – 3 years:
The S.Y.M. Assembly is the life blood of the Society, for it is through the guidance of adult leaders
and the interaction with other young magicians that children not only grow in the art of magic but
also become committed to the value of organized magic. Therefore, it is a goal of the S.Y.M. to
establish 10 new S.Y.M. Assemblies by identifying and recruiting adult leaders. As a part of this, we
will devise a strategy for encouraging S.A.M. Assemblies to sponsor S.Y.M. Assemblies.
Conduct a study of non-renewing youngsters to determine how we may retain interest in as many
S.Y.M. members as possible. In conjunction with this will be a study of adult leaders of Assemblies
that have become inactive over the past three years. It will also be informative to determine what
percentage of those who do not renew were members of an active Assembly and what percentage
were associate members and members of inactive Assemblies. This will include a demographic membership analysis.
Publish a handbook of magic for young magicians to be placed in 500 libraries in metropolitan areas
with populations from 100,000 to 500,000. Our plan is to fund this project using monies donated by
the Marie Blood family
Develop a membership award program to recognize young people who have been members for two
years, four years, six years, eight years, and ten years. (Most such awards will go to S.Y.M. Assembly
members and will be awarded through adult leaders.)
Develop an achievement program similar to Climbing the Wands to reward S.Y.M. members as they
gain skill in various areas of magic. Awards might consist of certificates and accomplishment stickers
or badges.
Improve communication efforts between S.Y.M. board members and adult leaders and encourage
board members and S.A.M. leaders to attend S.Y.M. public shows.
Review the nature and purpose of the National Young Member Program Committee and increase its
viability as a resource.
Review and redefine S.Y.M. Assembly organizational plans and procedures including the relationship
of S.Y.M. Assemblies to the S.A.M. and to S.A.M. Assemblies.
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CHARTER APPLICATION
SEND TO:
Richard Blowers, National Administrator
P.O. Box 510260
St. Louis, MO 63151
SEND A COPY TO:
Jann Wherry Goodsell, National Director
329 West 1750 North
Orem, UT 84057
We the undersigned being desirous of establishing an Assembly of the Society of Young Magicians, Young Member
program of the Society of American Magicians in _________________, in the State of ______, to be known as
______________________, Assembly No. ______, (to be assigned) do respectfully request that a temporary charter
for such an Assembly be granted to us. (Permanent charters are awarded at the annual Council meeting.) Should the
National Council of the Society of American Magicians see fit to grant this charter, we severally and individually pledge
ourselves to conduct said Assembly in accordance with the Constitution, rules and usages of the Society.
According to the instructions received we are forwarding herewith ________ duly executed propositions for
membership, together with the sum of $ __________ in full payment of the following items, viz.:
CHARTER FEE: ____________ $5.00
Date: ________________

MEMBERSHIP FEES: ______________ $20.00
Total $_____

Thus having complied with all the requirements, we ask you to grant this, our petition, with as little delay as may be
reasonable.
Signatures

Membership No.

Signatures

Membership No.

_________________________________________\\_______________________________________________
_________________________________________\\_______________________________________________
_________________________________________\\_______________________________________________
_________________________________________\\_______________________________________________
A profile has been received for:________________________________________________________________
Other magicians working regularly with the Assembly are required to complete a profile.
Signature of Sponsoring S.A.M. Member:_______________________________________________________
Granted this ________ day of ___________________ 20___
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The following pages contain
The Workers Profile
and introductory letter.
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An Open Letter to Adult Leaders
Thank you for agreeing to help train young people in the fascinating art of MAGIC!
Magic has a special fascination to young people, and the study of magic can create lifelong interests that improve
confidence and self esteem. Some young members may even choose magic as a career.
Our first priority, of course, is the safety and health of each young member. Sadly, we live in a world with many very
real risks, and it is our responsibility to minimize those risks and maximize the healthful enjoyment of magic for each of
the young people entrusted to our care.
The Society of American Magicians takes this responsibility very seriously, and therefore asks all adult leaders to fill
out this S.Y.M. Adult Worker Profile.
The information in this profile will be kept STRICTLY confidential, and is requested only to help ensure the safest
possible environment for our youth. The profile will only be available to the Director of the Young Member Program,
for approval of leaders, and to Legal Counsel, if a situation should develop.
We know that you share the concerns about the safety of our young charges, and we appreciate your assistance.

Sincerely,

Connie Hatherill
New Assembly Chair
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SOCIETY OF AMERICAN MAGICIANS
NATIONAL COUNCIL
S.Y.M. ADULT WORKER PROFILE
Date Profile Completed______________ Youth Assembly Number or City______________________
S.A.M. Membership Number_________ Assembly Number_________ Associate Number_________
Telephone Number (____) ____ _____

email address__________________________________

Will you be the Primary Youth Leader_____ or Support for the Primary Youth Leader_____ for this Assembly?
You are being requested to complete this Profile so that the Society of American Magicians may continue to promote
the high ideals and ethics of the Society. This information is requested to insure a safe environment for youth
participating in S.Y.M. activities and will be treated with absolute confidentiality.
Every question is appropriate. Please answer each one in the space provided, and continue on the back of the paper
for longer answers.
Complete and mail this Profile to Jann Wherry Goodsell, S.Y.M. National Director:
Society of Young Magicians
329 West 1750 North
Orem, Utah 84057
Phone: (801) 724-9758
Email: Bravesjann@comcast.net
THIS PROFILE IS SOLELY FOR THE USE OF THE NATIONAL DIRECTOR OF THE YOUNG
MEMBERS PROGRAM TO PROVIDE THE SAFEST ENVIRONMENT POSSIBLE FOR YOUNG
MEMBERS AND WORKERS.
THIS PROFILE IS RETAINED AT THE S.Y.M. OFFICE.
PLEASE PRINT OR TYPE
1. Name (last, first, middle)______________________________________________________________
2. Street Address______________________________________________________________________
City__________________________________________ State___________ ZIP_________________
3. Nickname__________________________________________________________________________
4. Place of Birth____________________________________ Date of birth_______________________
5. Marital Status and Name of Spouse, if applicable _________________________________________
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6. Prior Addresses, if any, for last 5 years; length of time at each address ________________________
____________________________________________________________________________________
7. Have you ever worked as an Adult with other Youth Groups?

YES

NO

8. What is your occupation?______________________________________________________________
9. Name and address of employer _________________________________________________________
10. Length of employment _______________________________________________________________
11. If employed by anyone else in the last 5 years, give name, address, and length of employment
_____________________________________________________________________________________
_____________________________________________________________________________________
EDUCATION PROFILE
12. What is the highest grade you completed? ________________________________________________
13. What is the name and location of any high school you attended?
_____________________________________________________________________________________
_____________________________________________________________________________________
14. What are the names, locations, and dates of enrollment of any colleges or universities you attended?
_____________________________________________________________________________________
_____________________________________________________________________________________
DRIVER’S PROFILE
15. Have you ever been denied a license to operate a motor vehicle?

YES

NO

16. Has your driver’s license ever been suspended or revoked within the last 10 years? YES

NO

17. As a motor vehicle operator, have you ever been in any of the following types of motor vehicle
accidents?
a. Involving fatalities, no matter when
YES
NO
b. Involving personal injury in the last 5 years
YES
NO
If YES, please list and explain ___________________________________________________________
18. Have you ever been arrested or received any ticket for driving under the influence of alcohol or drugs, drunk
driving, reckless driving or careless driving, no matter when?
YES
NO
If YES, please list and explain ____________________________________________________________
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PERSONAL PROFILE
19. Do you have any health limitations or health considerations that would limit your role as an S.Y.M. Adult Worker?
YES
NO
If YES, please list and explain ___________________________________________________________
20. Have you used any illegal drugs, or been treated or hospitalized for drug abuse in the last 10 years?
YES
NO
If YES, please list and explain ___________________________________________________________
21. Have you ever used alcohol excessively, or been treated or hospitalized for the use of alcohol in the last 10 years?
YES
NO
If YES, please list and explain ___________________________________________________________
22. Have you ever been charged, arrested or convicted of any of the following?
a. The possession, transfer or use of alcohol.
YES
NO
b. The possession, transfer or use of illegal drugs
YES
NO
c. Crimes in which the alleged victim or accomplice was a minor
YES
NO
d. Activities in which you allegedly physically or sexually abused anyone, male or female, or allegedly condoned
the abuse by others
YES
NO
e. Activities in which you allegedly were involved in the creation, possession, use or transfer of pornographic
materials
YES
NO
f. Any felony which has not been previously mentioned
YES
NO
If YES to any of the above, please list and explain all charges, arrests or convictions _________________
_____________________________________________________________________________________

23. Has any adverse action been taken by any YOUTH organizations, school, church or day care center against you
while you were an employee or volunteer for such organization or entity? YES NO
If YES, please list and explain ____________________________________________________________
24. To the best of your knowledge and belief, are there any facts or circumstances involving you or in your background
that would call into question your being entrusted with the supervision, guidance, and care of young people?
YES
NO
If YES, please list and explain ____________________________________________________________
25. List three people, other than relatives, who have known you for at least 5 years.
a. Name _________________________________ Connection _________________________________
Address ______________________________________________________________________________
City/State/Zip _________________________________________________________________________
Phone Number _____________________________
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b. Name _________________________________ Connection _________________________________
Address ______________________________________________________________________________
City/State/Zip _________________________________________________________________________
Phone Number _____________________________
c. Name _________________________________ Connection _________________________________
Address ______________________________________________________________________________
City/State/Zip _________________________________________________________________________
Phone Number _____________________________
26. I understand that the information that I have provided may be verified and that the individuals and organizations
named in this profile may be contacted in connection with such verification. Further, I recognize and understand that
other persons and organizations who may be in a position to provide information in response from any inquiry arising out
of this profile may be contacted.
I release, hold harmless, and agree to indemnify the National Council of the Society of American Magicians, its
assemblies, officers, employees, agents, and volunteers from any and all liability to me in connection with their good faith
use on behalf of the Society of Young Magicians of any information provided as a result of, or in connection with, this
profile.
I promise that in my service as an S.Y.M. Worker, I will bear true allegiance to the National Council of the Society of
American Magicians, and that I will obey the constitution and By-Laws of the Society, and the laws of my city, state
(province), and nation.
By signing this Profile, I certify that the information provided herein is true, complete, and accurate. I promise to
immediately notify the National Director of the S.Y.M. of any changes in the information supplied above.

SIGNATURE ____________________________________________

DATE _________________
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