¢9ISSA (IS0 Executive Membership Application

See reverse for qualifications. Application subject to approval. Return completed form with payment. * Required Entries

* Name * Email address

* Job Title Fax

* Company * Daytime Phone
Certification Designations * Chapter (list on reverse)

Mailing Address Referring Member & Chapter

* Address * City * State/Province
Address 2 * Zip/Postal Code * Country

*[C] Personal membership funded by individual

*[C] Corporate membership funded by employer: alternate employer contact
* Only Online Journal: (O Yes () No Annual CISO Executive membership dues of $995 per year include $28 for a one-year subscription to the ISSA Journal.

Please indicate your Industry (Select only ONE number from below and enter here)

A. Advertising/Marketing J. Engineering/Construction/Architecture  S. Manufacturing/Chemical ISSA Privacy Statement:

B. Aerospace K. Financial/Banking/Accounting T Medicine/Healthcare/Pharm. The ISSA privacy statement is included in the Organization Manual, and is

C. Communications L. Government/Military U. Real Estate provided for your review at www.issa.org/privacy.htm.

D. Computer Services M. Hospitality/Entertainment/Travel V. Retail/Wholesale/Distribution ) ISSA

E. Security N. Information Technologies W. Transportation/Automobiles M

F. Consulting 0. Insurance X. Energy/Utility/Gas/Electric/Water

G. Education P. Internet/ISP/Web Y. Other =

H. Computer Tech-hard/software Q. Media/Publishing clso MemberShlp Fees

I. Electronics R. Legal Should this application be denied, dues will be refunded.
Your Primary Job Function (Select only ONE number from below and enter here) )

1. Corporate Manager/Cl0/CSO/CISO 9. Operations Manager 17. Engineer ISSA CISO Executive Member Dues $

2. 1S Manager/Director 10. Operations Specialist 18. Auditor

3. Database Manager, DBA 11. LAN/Network Manager 19. President/Owner/Partner Chapter Dues (on reverse) S

4. Database Specialist, Data Administrator 2. LAN/Network Specialist 21. Financial Manager 0

5. Application Manager 13. Security Specialist 22. Administrator Total Due $

6. Applications Specialist 14. Contingency Planner 23. Educator

7. Systems/Tech Support Manager 15. Sales/Marketing Specialist 24. Other Full payment must accompany this form.

8. Systems Programmer/Tech Support 16. Independent Consultant Mail check/money order (payable to ISSA) to:

Your Areas of Expertise (Check all that apply)

[ Security Mgmt Practices [ Security Architecture [ Operations Security ISSA Headquarters

[]Business Continuity/Disaster Recovery [ Applications/Systems Development [_] Physical Security 9220 SW Barbur Blvd #119-333

] Network Security [ Law/Investigations/Ethics [ Telecommunications Security Portl R )

[ Acoess Control Systems/Methods [ Encryption ] Computer Forensics ort a“d! OR 97219

Company Size by Number of Employees (Select only ONE number from below and enter here) Phone +1 (206) 388-4584 © Fax +1 (206) 299-3366 ® www.issa.org
1. Less than 50 2.50-99 3.100- 499 4.500- 999 Or fax credit card information. Please see other side.

5.1,000 - 4,999 6.5,000 - 9,999 7. More than 10,000

What is the title of the person to whom you directly report (for example: CEQ, CIO etc.)
Number of people supervised:

ISSA Code of Ethics

The primary goal of the Information Systems Security Association, Inc. (ISSA) is to promote practices that will ensure the confidentiality, integrity and availability of information
resources. Therefore, the ISSA has established the following Code of Ethics and requires its observance for all members. As an applicant to ISSA's CISO Executive Membership
program, | have in the past and will in the future:

e Promote generally accepted information security current best practices and standards

Perform all activities and duties in accordance with all applicable laws and the highest ethical principles

Maintain appropriate confidentiality of proprietary or otherwise sensitive information encountered in the course of member activities

Discharge member responsibilities with diligence and honesty

Refrain from any activities that might constitute a conflict of interest or otherwise damage the reputation of employers, the information security profession, the CISO
Executive Membership or the ISSA

e Not intentionally injure or impugn the professional reputation or practice of colleagues, clients, or employers

The ISSA reserves the right to accept or reject any applicants based on their qualifications (see reverse) and the current capacity of the CISO Executive Membership. The ISSA may
revoke the membership status of any participant if required, to maintain the integrity of the program. The ISSA does not discriminate on the basis of race, color, creed, national
origin, ancestry, sex, marital status, disability, religious or political affiliation, age or sexual orientation.

([ SUBMIT APPLICATION |

Please sign CISO Membership criteria on the reverse side of this application ISSA CISO Executive Member Application 09/13



CISO Forum Membership Criteria

The CISO Executive Forum is a peer-to-peer event. The unique strength of this event is that members can feel free to
share concerns, successes and feedback in a peer only environment. Membership criteria below will act as a guideline for

approval.

1. CISO Membership applicants should be executive/senior-level information security professionals reporting directly to
the CEQ, CFQ, CIO or the equivalent. In companies with mare than 200 employees, CISO Executive Membership is open
to qualified, executive direct reports of the organization’s CISO. Individuals should be responsible for information security
at the corporate or enterprise level within their organizations, be interested in discussing sensitive security issues with
their peers, and be willing to share professional experiences.CISO Members employed by a company that sells security
services or products must meet the following additional requirements:

1) The organization must have a clear separation between the internal security or research practitioner and those

involved in sales, marketing or product management.

2) The organization must have a minimum of 200 employees or a minimum of 2 direct reports to the CISO Member.
3) The member must certify that he or she is not involved with the sales, marketing or product management of security

products or offerings.

2. Each new member will be asked to complete an application stating their company size, number of direct reports, and
industry sector, to determine the significance of their security portfolio. In addition, members will agree that they have
read and qualify for CISO Membership. Any false statement on the application will be subject to review by the ISSA Ethics

Committee and could result in cancellation of membership.

3. Any sales activity within the CISO Forum, by non-sponsors, is expressly forbidden and grounds for cancellation of

membership.

| certify that | have read the CISO Membership Criteria and quality for this ISSA membership type:

Signature

CISO Executive Membership: $995 (USD) plus chapter dues

e Free registration at 4 CISO Executive Forums per year, including lodging for one night and all meals at each Forum
e Extensive networking opportunities with peers and experts on an on-going basis

Direct access to top subject matter experts through educational seminars

Effective forum for understanding and influencing relevant standards and legislation

Unified voice to influence industry vendors

Privileged access to online information
Automatic CPE submission

membership for assignment to an

Credit Card Information
One additional ISSA International general | Choose one:[_]Visa []MasterCard [_] American Express

individual on the CISO member's staff Card #

For more information, Bxp. Date

please visit the CISO website - Signature
http://ciso.issa.org.

ISSA chaptel‘s & A““ual Dues Changes/additions — visit our website — www.issa.org

AE-LArge v 25 TUTKEY ..o 30
Asia Pacific UK e 0
Chennai........ Latin America

Hong Kong... Argenting...........ooooovvcciiieen.
Philippines... Barbados.... .
SiNgapore.......cccooverrrrrevrreen. Brasil.......o.ooceciieeeeererrs
SriLanka.......coooooverrrrrcvin, Chile oo,
Sydney ..... Colombia....

Tokyo ....... Ecuador......

Victorian Lima, Perd.......

Europe, Middle East Puerto Rico

& Africa Uruguay cooveeveeeeeeeeeevecceeees
North America

Alberta...
Amarillo
ArKLATEX oo,
Baltimore....

Buffalo Niagara................
Capitol Of Texas...................
Central Alabama..
Central Florida ....................

Central New York...

Central Pennsylvania..

Colorado Springs

Middle Tennessee ....

Greater Cincinnati .
Greater Spokane....

New Hampshire...

New York Metro...
North Alabama ...

Please check the following:

The most important aspects of my membership for the

current membership term are:

[ Build or maintain professional relationships with peers

[ Keep up on developments and solutions in cybersecurity, risk
or privacy

[ Establish a professional development strategy to achieve my
individual career goals

[J Increase my personal visibility and stature within the profession

[1 Share my knowledge and expertise to advance the field

[1 Develop the next generation of cybersecurity professionals

[] Earn CPEs/CPUSs to maintain certifications or credentials

[ Access to products, resources and learning opportunities to
enhance job performance

[J Problem solving or unbiased recommendations for products
and services from peers

[1 Gain leadership experience

Jan JNone

Most challenging information security issue?

[ Governance, risk and compliance

[ Securing the mobile workforce and addressing consumerization
[ Data protection n Application security

[ Security and third party vendors

[ Security awareness

[ Threat updates in Legal and regulatory trends

[J Endpoint security

[ Incident response

[] Strategy and architecture

A1 CINone

Which business skills would be most valuable for your
professional growth?

[ Presenting the business case for information security
[ Psychology behind effective security awareness training
1 Budgeting and financial management

[J Business forecasting and planning

] Management and supervisory skills

[ Legal knowledge

[ Presentation skills

[ Negotiation skills

[ Written and verbal communications

J A JNone

North Oakland..................... Silicon Valley ...................... 30
North Texas........ South Bend, IN (Michiana)....25
Northeast Florida... South Florida....... .20
Northeast Indiana.. South Texas............. .30
Northeast Ohio........... Southeast Arizona.... .20
Northern New Mexico.......... Southern Indiana................. 20
Northern Virginia................. Southern Maine.............. 20

Southern Tier of NY............... 0
St LOUIS...ovvvvveee .20
Tampa Bay.......cccccceevececenes 20
Tech Valley Of New York......35
Texas Gulf Coast ................ 30
L [01(0111 0

Tri=CitieS coveoveveee e

Northwest Arkansas....

Phoenix........ Triad of NC

Pittsburgh .... Tucson, AZ

Portland........ Upstate SC

Puget Sound Utah e

Quebec City... Vancouver ......
RAINIET..cooves Ventura, CA....oovvvve. 30
RalEigh...vvvvvvve e YOrktown ... 30
Rochester............

Sacramento Valley.............

San DGO v, 30

SN Francisco ... 20 ISSA CISO Executive Member

SC Midlands..........ccoovvev...... 25 Application 09/13
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