TABLE OF CONTENTS
CONVENTION CALL ............................................................................................................1
MINUTES ...................................................................................................................................3
RESOLUTIONS
Group 1 – Constitution............................................................................................................27
Group 2 – Legislative...............................................................................................................47
Group 3 – Environmental ......................................................................................................48
Group 4 – Membership Services ...........................................................................................48
ACTION SHEET ....................................................................................................................49
FINANCES
Proposed Budget July 1, 2014 to June 30, 2015....................................................................50
AUPE Budget Explanation 2014-2015...................................................................................56
Financial Statements June 30, 2014........................................................................................58
GENERAL
Convention Committees.........................................................................................................79

CONVENTION CALL 2014
AUPE MISSION STATEMENT To represent and support AUPE members through solidarity and mobilization.
The 38th Annual Convention of the Alberta Union of Provincial Employees will be held at the
Shaw Conference Centre, 9797 Jasper Avenue NW, Edmonton, Alberta beginning at 9:00 a.m., on
Thursday, October 16, 2014 and will continue until 3:00 p.m., Saturday, October 18, 2014.

AUPE Constitution - Article 6 (sub-articles)
6.01

Convention shall be the governing body of the Union.

6.02

There shall be a Convention each year. Each Convention shall be held at such time and place as
determined by the Provincial Executive.

6.03

The President shall issue the Convention Call to Chapters and Locals not less than ninety (90) days
prior to the Convention.

6.05

Provincial Executive members shall be delegates as of right. In addition, Locals shall be entitled
to elect one delegate for one hundred (100) or less members, and one additional delegate for
each additional one hundred (100) members or portion thereof, based on the monthly average
Headquarters records as of December 31st, preceding the Convention. For the purpose of this
Article, members shall mean both dues and fees paying members.
For Locals with Chapters, only properly nominated Chapter members shall be elected as delegates
to Convention. Any credentials not used by the properly elected delegates from each Chapter shall
be allocated to the properly elected alternate from the same Chapter.
In the event that neither the Delegate nor the Alternate from the Chapter can attend Convention,
the Local Council shall have the authority to allocate that credential to any other properly elected
Chapter nominee from the Local.

6.06

Each Convention delegate shall have credentials in such form as may be determined by the
Provincial Executive. A copy of a delegate’s credential shall be remitted to the Union’s principal
Office at least thirty (30) days prior to the date of Convention.

Resolutions

Article 6.13
a) Resolutions for presentation at a regular Convention shall be submitted to the President at least fortyfive (45) days before the opening date of the Convention. A resolution shall not deal with more than
one subject matter and shall specify the action proposed. A resolution shall not contain more than
one hundred and fifty (150) words, inclusive of the preamble. Resolutions may be submitted by the
Executive Committee, the Provincial Executive, Standing Committees of the Union, Chapters, Locals
or Area Councils.
b) Constitutional amendments for presentation at a regular Convention shall be presented to the
President one hundred and twenty (120) days to the start of the Convention. Resolutions that involve
changes or additions to the Constitution are not limited to one hundred and fifty words (150).
Constitutional amendments may be submitted by the Executive Committee, the Provincial Executive,
the Legislative Committee, Chapters and Locals.
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Component Count
Convention delegates will be accredited according to the monthly average
membership count for the period January 1st to December 31st, 2013.
DO NOT INCLUDE YOUR PROVINCIAL EXECUTIVE MEMBER in the
delegate count allotted to components.

Credentials
Credential forms in triplicate are enclosed. If additional credentials are required
and the component concerned is entitled to them, they will be provided by the
President of the Union on request.

Accommodation
1) Blocks of rooms have been booked at the
Coast Edmonton Plaza, Chateau Lacombe,
Sutton Place Hotel and Courtyard
Marriott Hotel for this year’s Convention.
2) All Locals are responsible for booking
rooms for their delegates, observers and
Provincial Executive member directly
with the hotel(s).
3) All Locals are to submit a written or typed
list of their ROOM REQUIREMENTS
to the hotel, with a copy forwarded to
headquarters to the attention of Mary
Guido at m.guido@aupe.org, no later than
September 19, 2014.
4) Delegates sharing rooms are to be paired
by the Locals submitting the rooming list.
5) Delegates sharing accommodation should
notify their Local Contact person if their
roommate does not register by noon on
Thursday, October 16, 2014.
6) Locals will be billed back for rooms that
are not cancelled by 12 noon on the day of
arrival.
7) Headquarters will be responsible for
accommodation costs based on double
occupancy for Convention Delegates.

For proper registration, the Delegate copy of the Credential (White) is to
be presented by the delegate to the Convention Credentials Committee; the
Headquarters copy of the credential (Blue) is to be forwarded to the President
of the Union, 10451 - 170 Street, Edmonton, T5P 4S7, to be received no later
than September 10, 2014; the component copy of the credential form (Yellow)
is retained by the Local.

Convention Headquarters
The Shaw Conference Centre, Edmonton, has been designated as Convention
Headquarters.

Registration
For proper registration at Convention, the WHITE COPY of your credential
must be presented to the Convention Credentials Committee during registration.
Wednesday, October 15, 2014
Place: Shaw Conference Centre
Assembly Level, Lobby Area
Time: 5:00 p.m. - 7:30 p.m.
Thursday, October 16, 2014 (and throughout Convention)
Place: Shaw Conference Centre
Salon 5 - Meeting Room Level
Time: 8:00 a.m. - 8:30 a.m.
Late Registration
Place: Shaw Conference Centre
Salon 5 - Meeting Room Level
Time: 9:00 a.m. - 9:30 a.m.

8) Headquarters will book rooms on a shared
basis for only those Standing and Ad
Hoc Committee members who are NOT
delegates to Convention.

Theme

www.aupeconvention.org

Guy Smith, President
Alberta Union of Provincial Employees

Preparing for Change
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The President welcomed each Local in attendance and had them stand to a round of applause.
Vice-President Glen Scott was in the Chair.
PRESIDENT’S ADDRESS
(4)

MOTION:

To accept the Report of the President as contained within the Convention
book and his verbal report.
Properly moved and seconded.
CARRIED

President Smith was in the Chair.
OFFICERS’ REPORTS
(5)

MOTION:

To accept the Report of Executive Secretary-Treasurer Jason Heistad as
contained within the Convention book.
Properly moved and seconded.
CARRIED

(6)

MOTION:

To accept the Report of Vice-President Karen Weiers as contained within
the Convention book.
Properly moved and seconded.
CARRIED

(7)

MOTION:

To accept the Report of Vice-President Susan Slade as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(8)

MOTION:

To accept the Report of Vice-President Glen Scott as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(9)

MOTION:

To accept the Report of Vice-President Carrie-Lynn Rusznak as contained
within the Convention book.
Properly moved and seconded.
CARRIED

(10)

MOTION:

To accept the Report of Vice-President Erez Raz as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(11)

MOTION:

To accept the Report of Vice-President Mike Dempsey as contained within
the Convention book.
Properly moved and seconded.
CARRIED

Perri Garvin, Labour Representative from The United Way presented the Alberta Union of
Provincial Employees with the ‘Thanks a Million Award’ plaque in recognition of AUPE members’
contributions to United Way this past year.
Vice-President Slade was in the Chair.
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FINANCE COMMITTEE
Executive Secretary-Treasurer Jason Heistad, Chair of the Finance Committee, introduced the
Finance Committee.
John Anderlic, a representative of the chartered accounting firm of BDO Dunwoody LLP, Chartered
Accountants reviewed the Audited Financial Statements with the delegates followed by questions
and answers.
(12)

MOTION:

To accept the Audited Financial Statements for the year ended June 30,
2014 as presented.
Properly moved and seconded.
CARRIED

Mark Wells, Supervisor, Research, Education and Communications provided information on the
Preparing for Change Campaign as to where the funds were used and will be used.
(13)

MOTION:

To accept the report of the Finance Committee as presented in the Reports
and Resolutions booklet.
Properly moved and seconded.
CARRIED

The Committee was stood down and will return on Saturday morning.

Thursday, October 16, 2004 – Afternoon Session
President Smith reconvened Convention at 1:07 PM.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 835 delegates, 112 observers, 31 life members, 24 guests, 63 staff and 5
media for a total of 1070 in the Convention Hall.
(14)

MOTION:

To accept for information the Report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

Vice-President Rusznak was in the Chair.
MEMBERS’ BENEFITS COMMITTEE
Executive Secretary-Treasurer Jason Heistad, Chair of the Members’ Benefits Committee,
introduced the members of the Committee.
(15)

MOTION:

To accept the Report of the Members’ Benefits Committee as contained
within the Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
Vice-President Raz was in the Chair.
LEGISLATIVE COMMITTEE
President Guy Smith, Chair of the Legislative Committee introduced the members of the
Committee.
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(16)

MOTION:

To accept the Report of the Legislative Committee as contained within the
Convention book
Properly moved and seconded.
CARRIED

(17)

MOTION:

To accept Resolution 1-1.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 21.03 (f) be amended as follows and the remaining subclauses renumbered accordingly:
21.03 (f) shall, in an election year, elect the Local Executive Board consisting of the Chair, ViceChair, Secretary, Treasurer or Secretary-Treasurer and Provincial Executive member. All
Executive Board members shall be elected by a majority vote (50% plus 1) of the Local's
members present and voting at the election Annual General Meeting. The Executive Board
is empowered to nominate Union Stewards for assessment, training and appointment by
the Alberta Union of Provincial Employees between annual general meetings of the Local.
All members of the Executive Board shall be deemed to be nominated stewards. The
Executive Board shall meet from time to time at the call of the Chair.
(g) Where feasible, Nominations for the Local Executive Board may shall be held at the
Annual General Meeting, and, when necessary and feasible, the meeting shall be recessed
to allow a full day (twelve twenty four (24) consecutive hours) of supervised balloting. The
meeting shall be reconvened the day following the closure of balloting, and the results
announced, and the remainder of the business concluded.

Some suggestions were made to provide clarification as well as provide rationale for resolutions in
the future.
(18)

MOTION TO REFER back to the Committee.
Properly moved and seconded.
DEFEATED

(19)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(20)

VOTING ON ORIGINAL MOTION (Resolution 1-1).
CARRIED

(21)

MOTION:

To accept Resolution 1-2.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that a new sub-clause be added into Article 23.10 and the
subsequent sub-clauses renumbered accordingly:
23.10 (d) Nominations for elections shall be held at the Annual General Meeting, and, when
necessary and feasible, the meeting shall be recessed to allow a full day (twenty-four
(24) consecutive hours) of supervised balloting. The meeting shall be reconvened
following the closure of balloting and the results announced.

President Smith was in the Chair.
MOTION:

To accept Resolution 1-3.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Articles 4.18 and 4.19 be deleted;
THEREFORE BE IT FURTHER RESOLVED that Article 29 “Member Conduct, Complaints and
Discipline” be incorporated into the AUPE Constitution;
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THEREFORE BE IT FURTHER RESOLVED that all subsequent articles of the Constitution be
renumbered accordingly.
ARTICLE 29 – MEMBER CONDUCT, COMPLAINTS AND DISCIPLINE
MEMBER CONDUCT
29.01 Every member has an obligation to comply with the Constitution and conduct
himself/herself in a manner that upholds the objectives and values of the Union.
29.02 Every member has the right to participate in any level of legitimate Union activity without
risk of harassment, discrimination, exclusion, or any other impediment to full democratic
inclusion.
29.03 Every AUPE staff member has the right to perform their assigned duties in an
environment free of harassment and actions that undermine their ability to perform their duties.
29.04 One or more of the following acts shall constitute conduct unbecoming a member of the
Union:
a.
knowingly fail to comply with the Constitution.
b.
knowingly violate any provision of the Policies of the Union.
c.
fail, without reasonable excuse, to pay dues, fees, assessments, or fines levied under the
Constitution.
d.
obtain membership through fraudulent means or by misrepresentation, or assist another
member to do so.
e.
cross a picket line of this Union without authorization.
f.
work behind a picket line or during a work stoppage when under no legal duty to do so,
except as authorized by the Union.
g.
except when carrying out the job responsibilities of one’s position with the employer,
institute or advocate that a member begin a proceeding in a court or tribunal against the Union,
any of its officers, or any of its members, in respect of any matter concerning the affairs of the
Union, without first exhausting all internal process as provided in this Constitution.
h.
without proper authorization:
i.
communicate or otherwise reveal confidential information about the business,
membership, proceedings or other affairs of the Union to anyone not entitled to such
knowledge.
ii.
remove or retain any funds or any other belongings of the Union.
iii. destroy, mutilate, or erase any books, records, bills, receipts, vouchers or other
property of the Union.
i.
while holding elected office in the Union:
i.
do anything intended to cause the withdrawal of any member from the Union.
ii.
work in the interest of any other organization seeking to provide collective bargaining
or union representation for a person represented by the Union.
iii. violate the oath of office.
j.
either verbally or otherwise, publish or circulate false reports about the Union or any
member.
k.
deliberately misrepresent concerns of the Union or any member in respect to any matter
connected with the affairs of the Union.
l.
disrupt or obstruct any meeting of the Union or its component parts to the point where
business of the meeting may not be fairly and reasonably conducted.
m. bring forth a frivolous, vexatious, or malicious accusation or complaint, which has no
foundation in fact and is filed for the purpose of bringing an adverse consequence to the
respondent or another member of the Union.
n.
misappropriate funds of the Union or any component.
o.
intentionally falsify Union expense claims.
p.
use, without proper authority, the name of the Union or of a local in order to solicit funds or
advertising for another organization.
q.
harass, coerce, intimidate, or wrongfully prevent a member or any officer or any AUPE staff
person or any accredited representative of the Union from carrying out their obligations or
duties, or from exercising their rights under the Constitution in a way that impedes the
democratic and legitimate involvement in the Union or the ability to properly fulfill their roles
and duties.
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r.
go against the intent of the Union Constitutional objectives by interfering with or
retaliating against a participant in the complaint process.
COMPLAINTS AND DISCIPLINE
29.05 Where a member violates the Constitution, or engages in conduct unbecoming a member,
the Union may, after following the Complaints and Discipline process, discipline the member or
direct the member to take corrective actions as set out in this article.
29.06 The Conduct and Discipline process has four potential parts: Informal resolution,
Independent investigation with recommendations, Review Committee hearing, and Provincial
Executive Appeal hearing. Every effort should be made to resolve or correct situations early,
with open communication and in a cooperative manner.
Informal Resolution
29.07 Members should use informal dispute resolution methods to resolve potential complaints
before filing a written complaint.
Written Complaint
29.08 A complaint may be filed against any regular member or group of regular members
alleging:
(a) a violation of the Constitution, or
(b) conduct unbecoming a member of the Union.
29.09 A complaint:
(a) may be filed by a regular member in good standing, a group of regular members, a Local, or a
Chapter.
(b) must be filed by the President on behalf of the Executive Director, if, after a complaint and
investigation under an AUPE staff collective agreement or harassment policy, the Union finds a
member is responsible for improper conduct towards a staff member. The Executive Director shall
then assume the role of Complainant under this process.
29.10 The Complainant must provide sufficient proof, on a balance of probabilities, of the
alleged Constitutional breach or conduct deserving discipline.
29.11 A written complaint shall be sent within ninety (90) calendar days of when the alleged
violation ought reasonably to have come to the attention of the person complaining. The
complaint shall be delivered in person, by regular mail, by fax or as an attachment by email to:
(a) the President unless the complaint is against the President.
(b) to the Vice President designated by Provincial Executive, if the complaint is against the President.
29.12 The written complaint shall:
(a) be signed by the regular member or group of members, or if the complaint is from a Local
or Chapter, signed by an officer of the Local or Chapter,
(b) set out the address, phone, and email of the Complainant(s),
(c) identify the name of the member or members complained against (the Respondent(s)),
(d) set out the details of the events on which the complaint is based, including:
i. a description of the violation or misconduct, including the section of the Constitution
breached or the specific misconduct under Article 29.04 Member Conduct,
ii. the date(s), time(s) and location(s) of incidents,
iii. any response or action taken by the Complainant prior to the written complaint,
iv. name(s) of witnesses, if any
v. copies of any documents, pictures, and supporting information, and
vi. the remedy sought by the Complainant.
President’s Actions on Receipt of Complaint
29.13 The Union President or his designate, upon receipt of a complaint, may do any
combination of the following:
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(a)

notify the Respondent(s) and include:
i. a summary of or a copy of the complaint,
ii. information about the Respondent’s right to participate and be represented by a
person of their choice, but the Union will not pay for any legal advice or representation,
iii. the process to deal with the complaint,
iv. a request for the Respondent to file a written response, if appropriate, and
v. any applicable timelines.

(b) notify the Complainant, and any other member who it appears to the President may be
affected by the complaint. Notice should include a description or summary of the complaint.
(c) review the complaint and, if the President determines that the complaint is frivolous,
wholly without merit, or cannot be reasonably substantiated or proven, dismiss the complaint
without further investigation or hearing. For the purposes of making this determination, the
President shall consider the Complainant’s obligation to prove, on a balance of probabilities, the
allegations in the complaint, and shall assume that the details alleged in the complaint will be
proven.
(d) refer the complaint to a staff member, officer or independent mediator (member of the
Union or not) to attempt to resolve the complaint. The objective of this informal process is to
rectify any situation or conflict in a fair and respectful manner without having to resort to the
formal process.
(e) forward the complaint to an Independent Investigator. When the President triggers the
investigation process, the President must also establish a Conduct and Complaint Review
Committee (the Review Committee) panel to receive the Investigator’s report.
(f) where the behavior may constitute a criminal offence, advise the Complainant to refer the
matter to the police for further investigation.
(g) in cases of harassment or fiscal misconduct, where the safety of a person or finances of the
Union or a component are in jeopardy, suspend the Respondent from the benefits and
entitlements of membership, pending the outcome of the compliant process.
Independent Investigation
29.14 The Union may establish a roster of Independent Investigators who are:
(a) aware of the Union Constitution, structure, values and Policies,
(b) trained in conducting investigations and writing reports,
(c) independent of the Executive Committee, Provincial Executive, staff and regular members,
and
(d) committed to conducting fair, impartial, timely, confidential investigations under this
process.
29.15 If an Independent Investigator conducts an investigation, the Investigator shall:
(a) sign a non-disclosure agreement in accordance with access and privacy legislation,
(b) determine the procedures and timelines to use in the investigation, consistent with the
parameters of this Policy/Article,
(c) ensure the Complainant and Respondent have an opportunity to present evidence on the
complaint and make their views known to the Investigator,
(d) hear from any relevant witnesses identified by the Complainant and Respondent,
(e) ensure all parties and witnesses are advised to and agree to protect the privacy and
confidentiality of the investigation process,
(f) complete the investigation on the evidence submitted, if, after being given a reasonable
opportunity to do so, the Complainant or Respondent or a witness refuses to cooperate, and
(g) provide a written report of the investigation to the Complainant, Respondent, and the chair
of the Review Committee panel.
29.16 In conducting its investigation, the Investigator:
(a) shall protect personal information received during the complaint process, except as
required to reasonably process and conclude the complaint,
(b) shall act in a sensitive, confidential, professional and timely manner,
(c) shall conduct any meetings in-camera,
(d) may receive any evidence it considers appropriate, and is not bound of the rules of law
respecting evidence applicable to arbitration proceedings,
(e) cannot deal with information that is given anonymously.
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29.17 After completing its investigation, the Investigator shall, within 60 days from the date of
its appointment to the complaint, prepare a written report and recommendations and send it to
the President, the chair of the Review Committee panel, the Respondent and the Complainant.
The report shall outline:
(a) the allegations in the complaint,
(b) the Investigator’s finding on each allegation,
(c) a summary of the evidence, events and timelines in the complaint,
(d) a summary of the reasons for the findings,
(e) the recommended decision on the complaint (substantiated or not substantiated), including
the specific Constitutional provision breached or misconduct found,
(f) where the Investigator finds the complaint is substantiated, the recommended disciplinary
action or remedy, and
(g) a summary of the reasons for the recommended remedy or disciplinary action.
29.18 Where the Investigator finds the complaint has been substantiated, it must recommend to
the Review Committee, Complainant and Respondent, one or more remedies or disciplinary
actions. When recommending a remedy or disciplinary action, the Investigator must consider the
nature of the conduct or breach, the seriousness of the matter, the impact on the Complainant,
other members and the Union, any prior record of the Respondent, the background of the
Respondent, and any other relevant matter.
29.19 The Investigator may recommend any combination of the following disciplinary action
and remedies:
(a) an order to stop the offending conduct,
(b) a recommendation to complete counseling or coaching,
(c) an order to complete training on a particular topic,
(d) an order to give a formal apology in a format determined by the Review Committee,
(e) conditions on future interaction with the Complainant or witnesses to the complaint for a
period established by the Review Committee ,
(f) denial of access to Union property,
(g) an order to repay any misappropriated funds or return Union property,
(h) reprimand,
(i) monetary penalty,
(j) removal from office(s),
(k) suspension of rights and privileges of membership, except those protected by law, for a
period no longer than four (4) years,
(l) expel a person from membership,
(m) an order that the member pay all or part of the costs of the investigation and hearing,
(n) an order that the Union reimburse the Complainant, or any other affected party for their
costs in an amount not to exceed five hundred dollars ($500.00) each.
Appeal of Investigator’s Recommendations
29.20 The Complainant or Respondent may, within 30 days of the date of the Investigator’s
report and subject to the Review Committee process, write to the chair of the Review Committee
panel to object to the Investigator’s report on any of the following grounds:
(a)
(b)
(c)
(d)

using erroneous or incomplete evidence to make its findings,
making findings unsupported by the evidence,
considering conduct outside the scope of the Constitution or Code of Conduct, or
ignoring relevant considerations when selecting the remedy or disciplinary action.

Conduct and Complaint Review Committee Process
•

Review Committee

29.21 The President or Vice-President designated by the Provincial Executive will establish and
appoint a Conduct and Complaint Review Committee to deal with complaints filed under this
Article.
29.22 The Review Committee will be comprised of five to seven (5 – 7) regular members in good
standing, who are Stewards with at least three (3) years of Union involvement, but are not
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members of the Executive Committee or the Provincial Executive. Members of the Review
Committee will serve a two-year term.
29.23 Members of the Review Committee will:
(a) receive at least one half day of orientation and training about the role of the Review
Committee,
(b) work in panels of at least three (3) persons, selected by the President or Vice-President
designated by the Provincial Executive, from the Review Committee members, to handle a
particular complaint,
(c) be impartial and independent of the persons named in the complaint,
(d) not participate in any complaint involving persons from their component, close friends or
associates that could give rise to a reasonable perception of partiality.
29.24 The Review Committee may, subject to approval of the Provincial Executive, prepare
procedures governing its proceedings, including matters of confidentiality, notice and procedure
to be followed by the Review Committee and those appearing before it.
•

Review Committee’s Actions When Investigator Issues Report

29.25 When the chair of a Review Committee panel receives a report from an Independent
Investigator, the chair shall schedule a hearing on the complaint to be held within sixty (60) days
of the date of the report.
29.26 The purpose of the hearing is to hear any objections from the Complainant or Respondent
to the Investigator’s report or recommendations, and to make a final decision on the complaint
and any recommended remedy or disciplinary action. The hearing may be held in person, by
teleconference, by video conference, or by documentary review. The Review Committee will
provide at least fourteen (14) days written notice of any hearing. The Review Committee will
apply the principles and considerations set out in clauses 29.15, 29.16, 29.17, 29.18, and 29.19.
29.27 If either the Complainant or Respondent objects to the content of the Investigator’s report,
the objector must bring evidence or argument to prove the objection. The Review Committee is
limited to hearing evidence and arguments about objections to the Investigator’s Report and
cannot hear evidence or arguments that duplicate the Investigator’s process. After the hearing,
the Review Committee will issue a decision that:
(a) confirms or alters the findings of the Investigator,
(b) confirms, alters or overturns the Investigator’s determination about whether the complaint
is substantiated or not,
(c) confirms, alters or overturns the Investigator’s recommendation on remedy or disciplinary
action,
(d) directs the President to implement any remedy or disciplinary actions outlined, and
(e) briefly outlines the reasons for the decision.
29.28 If the Complainant and Respondent do not object to the content of the Investigator’s
report, the Review Committee will issue a decision adopting the findings of the Investigator,
concluding whether the complaint is substantiated or not, determining the remedy or
disciplinary action to impose, and directing the President to implement the remedy or
disciplinary actions outlined.
29.29 In the event the Review Committee finds the complaint is not substantiated, it may order
the Union to reimburse the Respondent’s travel and subsistence expenses and time off for Union
business, with pay, if required to travel to and from to attend any meetings or hearings with the
Investigator or Review Committee.
29.30 The decision of the Review Committee, if not appealed to the Provincial Executive within
thirty (30) days, shall be final and binding on all the parties.
Appeal of Review Committee Decision
29.31 The Complainant or the Respondent may appeal the decision of the Review Committee
by filing a written appeal to the Provincial Executive within thirty (30) days of the date of the
decision of the Review Committee. The appeal may be against the Review Committee’s findings,
any discipline or remedy imposed, or both.
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29.32 If the Provincial Executive receives an appeal from the decision of a Review Committee
decision, the Provincial Executive shall:
(a) within thirty (30) days after the date of the appeal, schedule an appeal hearing before the
Provincial Executive. The hearing will be conducted separately from the regular business of the
Provincial Executive. The Provincial Executive may extend the time for up to thirty (30) days, if
necessary.
(b)

provide the parties at least thirty (30) days written notice of:
i. the date, time and place of the appeal hearing,
ii. the procedures to be used for the appeal hearing,
iii. their right to a copy of the documents on the written record,
iv. their right be represented and make representations at the appeal hearing, but the
Union will not pay for legal advice or legal representation at the appeal,
v. their right to submit written presentations before or at the appeal hearing.

Conduct of the PE Appeal Hearing
29.33 The purpose of an appeal hearing is to hear from the appellant and respondent on the
grounds of appeal.
29.34 The appeal hearing is an appeal on the written record, rather than a new hearing on the
merits of the complaint. The Provincial Executive shall receive the written record, which
comprises all documents gathered by the Review Committee including the complaint, response,
witness statements, Investigator’s report, and Review Committee decision, but shall not receive
the personal notes made by the Investigator or the Review Committee members. The Provincial
Executive will not receive any new verbal or documentary evidence, nor will it rehear the
evidence presented to the Investigator or the Review Committee.
Provincial Executive Decision on the Appeal
29.35 The Provincial Executive will use its normal democratic procedures in the decision
making process on the appeal.
29.36 If the appeal is from a member of the Executive Committee or Provincial Executive, the
Executive Committee or Provincial Executive member may not participate in any Provincial
Executive debate, decision-making processes, or vote on the appeal, and must absent themselves
from the Provincial Executive discussions and deliberations.
29.37 Within ten (10) days after the appeal hearing, the Provincial Executive will prepare and
provide a written decision on the appeal, and send the decision to the appellant, respondent and
the President.
29.38 The decision of the Provincial Executive on the appeal shall be final and binding on all
the parties.
Obligation of Union Officers
29.39 Any Union Officer approached by a member with a verbal concern about breach of the
Constitution or improper conduct by a member, should inform the member of these complaint
procedures.

(22)

MOTION:

To move into Committee of the Whole.
Properly moved and seconded.
DEFEATED

MOTION TO REFER back to the Committee.
Properly moved and seconded.
(23)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED
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(24)

VOTING ON REFERRAL:
DEFEATED

(25)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(26)

VOTING ON ORIGINAL MOTION (Resolution 1-3):
CARRIED

Vice-President Scott was in the Chair.
(27)

MOTION:

To accept Resolution 1-4.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that Article 4.17 be amended:
4.17 Notwithstanding the provisions of this Article, a regular member while employed by AUPE
who fills a temporary Union staff position for more than six (6) months duration in any twelve (12)
month period shall not perform the duties of any an elected position, except for or Union steward,
in any component in the Union, nor be a member of the Union's Executive Committee and shall
remain a Member in good standing.

MOTION:

To accept Resolution 1-5.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 8.02 be amended to:
8.02

These Officers shall be elected at Convention for a term of two (2) three (3) years.

THEREFORE BE IT FURTHER RESOLVED that Article 13.12 be amended to:
13.12 Provincial Executive members shall be elected as specified in the Constitution. Their term of
Office shall be two (2) three (3) years and such election shall take place in the same election year as
the President. The elected Provincial Executive members shall assume the duties of their Office
immediately following the annual general meeting at which they were elected.
THEREFORE BE IT FURTHER RESOLVED that Article 18.01 (f) ii be amended to:
18.01 (f) (ii) The Chief Steward shall be elected by and from the appointed Union Stewards of that
component, and shall serve a two year three (3) year term. Elections shall be held in the same
election year as that of the President of the Union.
THEREFORE BE IT FURTHER RESOLVED that Article 20.03 be amended to:
20.03 The term of Office of Officers of a component shall be two (2) three (3) years except in the
case of the first Executive. The elected Officers shall assume duties of their Office immediately
following the meeting at which they were elected. Elections shall be held in the same election year
as that of the President of the Union.
THEREFORE BE IT FURTHER RESOLVED that Article 24.06 be amended to:
24.06 The Officers shall be elected for a term of two (2) three (3) years and such election shall take
place in the same election year as that of the President. The elected Officers shall assume the duties
of their Office immediately following the Annual General Meeting of the Area Council.

(28)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED
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(29)

VOTING ON ORIGINAL MOTION (Resolution 1-5):
DEFEATED

Vice-President Weiers was in the Chair.
MOTION:

To accept Resolution 1-6.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 6.13 (a) be amended:
6.13 (a) Resolutions for presentation at a regular Convention shall be submitted to the President at
least forty-five (45) one hundred and twenty (120) days before the opening date of the Convention.
A resolution shall not deal with more than one subject matter and shall specify the action proposed.
A resolution shall not contain more than one hundred and fifty (150) words, inclusive of the
preamble. Resolutions may be submitted by the Executive Committee, the Provincial Executive,
Standing Committees of the Union, Chapters, Locals or Area Councils.

(30)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(31)

VOTING ON ORIGINAL MOTION (Resolution 1-6):
CARRIED

(32)

MOTION:

To accept Resolution 1-7.
Properly moved and seconded.
DEFEATED

THEREFORE BE IT RESOLVED that Article 21.03(h) be amended as follows:
21.03 The Annual General Meeting of the Local:
(h)
shall in an election year, elect Local Council representatives on the basis of one (1) Council
Representative for the first one hundred (100) or less members and one (1) additional Council
Representative for each additional one hundred (100) members or portion thereof, based on the
monthly average of Headquarters records as of the preceding year ending December 31st October
31st. This shall be over and above elected Executive positions;
THEREFORE BE IT FURTHER RESOLVED that Article 23.10(d) be amended as follows:
(d) shall, in an election year, elect representatives based on the number of votes received, to the
Council of the Local on the basis of one (1) Council Representative for the first one hundred (100) or
less members and one (1) additional Council Representative for each additional one hundred (100)
members or portion thereof, based on the monthly average of Headquarters records as of the
preceding year ending December 31st October 31st.
THEREFORE BE IT FURTHER RESOLVED that Article 6.05 be amended to read:
6.05 Provincial Executive members shall be delegates as of right. In addition, Locals
shall be entitled to elect one delegate for one hundred (100) or less members, and one additional
delegate for each additional one hundred (100) members or
portion thereof, based on the monthly average Headquarters records as of
December 31st October 31st, preceding the Convention. For the purpose of this Article, members
shall mean regular members as defined in Article 4.05.
For Locals with Chapters, only properly nominated Chapter members shall be
elected as delegates to Convention. Any credentials not used by the properly
elected delegates from each Chapter shall be allocated to the next properly
elected nominee, then an alternate from the same Chapter.
In the event that neither the Delegate nor an Alternate from the Chapter can
attend Convention, the Local Council shall have the authority to allocate that
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credential to any other properly elected Chapter nominee or alternate from the
Local.

The Committee was stood down and will return later on the Agenda.
The Convention recessed at 4:36 P.M.

Friday, October 17, 2014 – Morning Session
Convention was called to order at 9:00 AM with President Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 838 delegates, 115 observers, 34 life members, 31 guests, 63 staff and 5
media for a total of 1086 in the Convention Hall.
(33)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

Bill Moore-Kilgannon, Executive Director from Public Interest Alberta attended and advised that
PIA is celebrating 10 years this month. He thanked AUPE for sponsoring and assisting them.
ANTI-PRIVATIZATION COMMITTEE
Vice-President Karen Weiers, Chair of the Anti-Privatization Committee, introduced the
Committee.
Sister Weiers advised of a correction to their report on page 34, last paragraph should read:
In May 2013 PDD In May 2014 the Government ….
(34)

MOTION:

To accept for information the Report of the Anti-Privatization Committee
as contained within the Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
COMMITTEE ON POLITICAL ACTION
Vice-President Mike Dempsey, Chair of the Committee on Political Action, introduced the
Committee.
(35)

MOTION:

To accept for information the Report of the Committee on Political Action
as contained within the Convention book.
Properly moved and seconded.
CARRIED

Following Resolution 10-1 passed at last year’s Convention, a political forum is being held on
Friday afternoon.
A delegate wanted to make a Motion from the floor. This was not accepted as it was announced at
the beginning of Convention if there were any motions, they should be submitted to their PE rep to
determine if an emergent resolution needs to be brought forward.
The Committee was stood down with thanks.
Vice-President Scott was in the Chair.
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LEGISLATIVE COMMITTEE (cont.)
(36)

MOTION:

To accept Resolution 2-1.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that all AUPE General Resolutions carried prior to 2010
Convention be rescinded.

MOTION:

To accept Resolution 1-8.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 6.05 be amended to read:
6.05 Provincial Executive members and Local Chairs shall be delegates as of right. In addition,
Locals shall be entitled to elect one delegate for one hundred (100) or less members, and one
additional delegate for each additional one hundred (100) members or portion thereof, based on the
monthly average Headquarters records as of December 31 , preceding the Convention. For the
purpose of this Article, members shall mean regular members as defined in Article 4.05.
st

THEREFORE BE IT FURTHER RESOLVED that Article 21 and Article 22 be amended to add:

(37)

21.10

The Local Chair shall be a Convention delegate as of right.

22.11

The Local Chair shall be a Convention delegate as of right.

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(38)

VOTING ON ORIGINAL MOTION (Resolution 1-8).
Properly moved and seconded.
CARRIED

Vice-President Slade was in the Chair.
(39)

MOTION:

To accept Resolution 1-9.
Properly moved and seconded.
DEFEATED

THEREFORE BE IT RESOLVED that Article 8.03 be amended to read:
8.03
A member may serve any number of terms in an Office without limitation.
A member shall only serve up to two (2) consecutive terms in the same position of Executive
Office.
THEREFORE BE IT FURTHER RESOLVED that these changes will take effect at the 2015 AUPE
annual Convention and those elected officers who have completed two (2) consecutive terms are not
eligible to run for the same office.

Vice-President Dempsey was in the Chair.
(40)

MOTION:

To accept Resolution 1-10.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that Article 18 of the Constitution be amended by adding the
Component Officer position, Local Occupational Health and Safety Liaison:
ARTICLE 18 – COMPONENT OFFICERS
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18.01

(j)

Local Occupational Health and Safety Liaison

i)

attend the meetings of the Local Occupational Health and Safety subcommittee, if such exists;
report in writing at least once per year to the Occupational Health and Safety
Standing Committee, the health and safety concerns of the Local;
report in writing at least three (3) times yearly to the members of the Local
Council on the execution of their duties;
represent the interest of all members of the Union; and
be a worksite contact.

ii)
iii)
iv)
v)

THEREFORE BE IT FURTHER RESOLVED that Article 21 of the Constitution be amended by
adding election of the Component Position, Local Occupational Health and Safety Liaison:
21.03

(i)

shall, in an election year, elect a Local Occupational Health and
Safety Liaison;

And renumber the subsequent sub-clauses in Article 21.03;
THEREFORE BE IT FURTHER RESOLVED that Article 22 of the Constitution be amended by
adding election of the Component Position, Local Occupational Health and Safety Liaison:
22.03

(h)

shall, in an election year, elect a Local Occupational Health and
Safety Liaison;

And renumber the subsequent sub-clauses in Article 22.03.

MOTION:

To accept Resolution 1-11.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Locals under one bargaining certificate with over 5,000
members be allowed to elect one additional member to Provincial Executive with full voice and
vote; and
THEREFORE BE IT FURTHER RESOLVED that Articles 13, 21.03(f), 21.09, 22.03(f) and 22.10 be
amended as follows:
Article 13 be amended to add 13.12 and the remaining Article be renumbered accordingly:
13.12 Locals with one bargaining certificate, shall in an election year, elect one Provincial
Executive member for the first four thousand and ninety-nine (4,999) or less members, and one
additional Provincial Executive member for Locals with more than five thousand (5,000)
members, based on the monthly average of Headquarters’ records as of the preceding year
ending December 31st.
Article 21.03 (f) be amended as follows:
21.03 (f) shall, in an election year, elect the Local Executive Board consisting of the Chair, ViceChair, Secretary, Treasurer or Secretary-Treasurer and Provincial Executive member(s). Locals with
one bargaining certificate with over 5,000 members, shall elect one additional Provincial
Executive member, based on the monthly average of Headquarters’ records as of the preceding
year ending December 31st. All Executive Board members shall be elected by a majority vote (50%
plus 1) of the Local's members present and voting at the election Annual General Meeting. The
Executive Board is empowered to nominate Union Stewards for assessment, training and
appointment by the Alberta Union of Provincial Employees between annual general meetings of the
Local. All members of the Executive Board shall be deemed to be nominated stewards. The
Executive Board shall meet from time to time at the call of the Chair.
Where feasible, nominations for the Local Executive Board may be held at the Annual General
Meeting, and the meeting recessed to allow a full day (twelve consecutive hours) of supervised
balloting. The meeting shall be reconvened the day following the closure of balloting, the results
announced, and the remainder of the business concluded.
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Article 21.09 be amended as follows:
21.09 Where neither the Provincial Executive Committee member(s) nor the Alternate Provincial
Executive Committee member are able to attend a Provincial Executive Committee meeting, the
Local Executive Board may with notification to the President, designate an Alternate to attend the
Provincial Executive Committee meeting only with full voice and vote.
Article 22.03(f) be amended as follows:
22.03 (f) shall, in an election year, elect from the Local Council Representatives the Local Executive
Board consisting of the Chair, Vice-Chair, Treasurer, Secretary, or Secretary-Treasurer and
Provincial Executive member(s). Locals with one bargaining Certificate with over 5,000 members,
shall elect one additional Provincial Executive member, based on the monthly average of
Headquarters’ records as of the preceding year ending December 31st. All Executive Board
members shall be elected by a majority vote (50% plus 1) of the Local’s members present and voting
at the election Annual General Meeting of a Local Council. All members of the Executive Board
shall be deemed to be nominated stewards. The Executive Board shall meet from time to time at the
call of the Chair. The quorum for each meeting will be fifty percent plus one (50% + 1) of its
members;
Article 22.10 be amended as follows:
22.10 Where neither the Provincial Executive Committee member(s) nor the Alternate Provincial
Executive Committee member are able to attend a Provincial Executive Committee meeting, the
Local Executive Board may with notification to the President, designate an Alternate to attend that
Provincial Executive Committee meeting only with full voice and vote.

After some discussion a Motion was made to refer back to the Legislative Committee as
nothing is included in the Resolution about election Provincial Executive alternates.
MOTION TO REFER back to the Legislative Committee.
Properly moved and seconded.
(41)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(42)

VOTING ON REFERRAL:
DEFEATED
MOTION TO REFER back to the Legislative Committee to add the words … nine
hundred… in Article 13.12.
Properly moved and seconded.

The Committee met and came back with the words ‘nine hundred’ inserted :
13.12 Locals with one bargaining certificate, shall in an election year, elect one Provincial
Executive member for the first four thousand, nine hundred and ninety-nine (4,999) or less
members, and one additional Provincial Executive member for Locals with more than five
thousand (5,000) members, based on the monthly average of Headquarters’ records as of the
preceding year ending December 31st.

(43)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(44)

VOTING ON REFERRAL to add the words ‘nine hundred’:
CARRIED

(45)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
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CARRIED
(46)

VOTING ON ORIGINAL MOTION (Resolution 1-11) as amended.
DEFEATED

The Committee was stood down and will return on Saturday.
ENVIRONMENTAL COMMITTEE
Rod Feland, Chair of the Environmental Committee, introduced the members of the Committee.
(47)

MOTION:

To accept for information the Report of the Environmental Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To accept Resolution 3-1.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that AUPE investigate piloting a paperless voting process (online)
for contract ratification.

(48)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRED

(49)

VOTING ON ORIGINAL MOTION (Resolution 3-1).
Properly moved and seconded.
CARRIED

Resolution 3-2 was withdrawn by the Committee as this has already been done.
The Committee was stood down with thanks.
Vice-President Scott was in the Chair.
HUMAN RIGHTS COMMITTEE
Vice-President Carrie-Lynn Rusznak, Chair of the Human Rights Committee, introduced the
Committee.
MOTION:

(50)

To accept for information the Report of the Human Rights Committee as
contained within the Convention book.
Properly moved and seconded.

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(51)

VOTING ON ORIGINAL MOTION:
Properly moved and seconded.
CARRIED

The Committee was stood down.
Vice President Slade was in the Chair.
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MEMBERSHIP SERVICES' COMMITTEE
Vice-President Glen Scott, Chair of the Membership Services’ Committee, introduced the
Committee.
(52)

MOTION:

To accept for information the Report of the Membership Services
Committee as contained within the Convention book.
Properly moved and seconded.
CARRIED

(53)

MOTION:

To accept Resolution 4-1.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that AUPE and Membership Services create regional Stewards
Workshops to in-service, support, and further educate AUPE Stewards.

The Committee was stood down with thanks.

Friday, October 17, 2014 – Afternoon Session
Convention reconvened at 1:07 PM with Executive Secretary-Treasurer Jason Heistad in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 839 registered delegates and a total of 115 observers, 36 life members, 34
guests, 64 staff and 5 media for a total of 1093 in the Convention Hall.
(54)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

OCCUPATIONAL HEALTH & SAFETY COMMITTEE
Vice-President Erez Raz, Chair of the Occupational Health and Safety Committee, introduced the
members of the Committee.
(55)

MOTION:

To accept the Report of the Occupational Health and Safety Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
Vice-President Rusznak was in the Chair.
PAY & SOCIAL EQUITY COMMITTEE
Val Whelen, Chair of the Pay and Social Equity Committee, introduced the members of the
Committee.
(56)

MOTION:

To accept for information the Report of the Pay and Social Equity
Committee as contained within the Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
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WOMEN’S COMMITTEE
Vice-President Susan Slade, Chair of the Women’s Committee, introduced the members of the
Committee.
(57)

MOTION:

To accept for information the Report of the Women’s Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

Sister Slade recognized Joanne MacLean as the DOVE Award recipient for 2014.
The Committee was stood down with thanks.
Vice-President Scott was in the Chair.
A Leaders’ Forum was held now where the leaders of Alberta’s three opposition parties –
Danielle Smith of the Wildrose, Brian Mason of the NDP and Raj Sherman of the Liberals
answered questions based on input gathered from AUPE members and the public.
Premier Jim Prentice declined to participate in the forum and no alternate representative of the
Progressive Conservatives was made available.
A dinner and Awards night was held in the evening.
The recipients of Life Memberships are:
Karen Sputek, Local 118
Barry Madsen, Local 071
Lori Nemirsky, Local 020
Maureen Braun, Local 006
Julia Mayes, Local 002
Rolyn Sumlak Awards were presented to:
Beverley Hill, Local 040
Larry Mydan, Local 002
RALY (Recognition of Activism Leadership Award) Award was presented to:
Larissa Dearing, Local 002
Eco-Star Award was presented to:
Andrea Waywanko, Local 002

Saturday, October 18, 2014 – Morning Session
Convention was called to order at 9:06 with President Guy Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 839 delegates, 114 observers, 36 life members, 46 guests, 64 staff and 5
media for a total of 1104 in the Convention Hall.
(58)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED
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Cheryle Chagnon-Greyeyes sang Anagheya-A Women’s Honor Song.
Vice-President Slade was in the Chair.
FINANCE COMMITTEE (cont.)
President Smith was in the Chair.
Executive Secretary-Treasurer Jason Heistad Chair of the Finance Committee reviewed the budget.
(59)

MOTION:

To adopt the proposed budget for 2014/2015 as presented.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
Vice-President Weiers was in the Chair.
PENSION COMMITTEE
Executive Secretary-Treasurer Jason Heistad, Chair of the Pension Committee, introduced the
members of the Committee.
(60)

MOTION:

To accept the Report of the Pension Committee as contained within the
Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
Executive Secretary-Treasurer Heistad was in the Chair.
YOUNG ACTIVISTS' COMMITTEE
Jaime Jurbina, former Local 047 PE and Chair of the Young Activists' Committee, introduced
the members of the Committee.
(61)

MOTION:

To accept for information the Report of the Young Activists' Committee
as contained within the Convention book.
Properly moved and seconded.
CARRIED

The Committee was stood down with thanks.
LEGISLATIVE COMMITTEE (cont.)
MOTION:

To accept Resolution 1-12.
Properly moved and seconded.

THEREFORE IT BE RESOLVED that Article 11 be amended to add:
11.06 The Vice Presidents shall each be assigned a territory and support that area specifically as
assigned. Every four (4) months each of the Vice Presidents will be re-assigned to represent a
different territory.

(62)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED
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(63)

VOTING ON ORIGINAL MOTION (Resolution 1-12).
Properly moved and seconded.
DEFEATED
MOTION:

To accept Resolution 1-13.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 23.11 be amended to read as follows:
23.11
To hold a Chapter meeting, there must be a quorum of five (5) members. Quorum for
all meetings of the Chapter shall be three (3) members or five (5%) percent, whichever is greater,
except for components with more than five hundred (500) members where twenty-five (25)
members shall constitute a quorum. In the event that a quorum is not in attendance at a meeting,
the meeting shall be deemed to be adjourned for at least seven (7) days to any other time or place.
Five (5) days notice of such adjourned meeting and the business to be transacted shall be given to
the members by the Secretary or Secretary-Treasurer. Once the time and notice requirements are
met, the reconvened meeting shall be competent to transact business even though there may no
quorum providing a minimum of three (3) members are present.

(64)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(65)

VOTING ON ORIGINAL MOTION (Resolution 1-13).
Properly moved and seconded.
DEFEATED

Vice-President Rusznak was in the Chair.
(66)

MOTION:

To accept Resolution 1-14.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that Article 14.02 be amended to read:
14.02
(a) This Committee shall act as the Executive body of the Union between meetings of the
Provincial Executive, and shall be responsible for the operation and management of the Union and
the implementation of Union Policy.
(b) This Committee shall report in writing regarding its activities to each Provincial
Executive meeting.

MOTION:

To accept Resolution 1-15.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 11.03 be amended to read:
11.03 The Vice-Presidents shall report in writing on the execution and administration of their
Offices and duties to the President, the Provincial Executive, and Convention.

(67)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(68)

VOTING ON ORIGINAL MOTION (Resolution 1-15).
Properly moved and seconded.
CARRIED

(69)

MOTION:

To accept Resolution 1-16.
Properly moved and seconded.
CARRIED
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THEREFORE BE IT RESOLVED that Article 15.06 be amended to read:
15.06

The Chair of each committee shall:
(a)
(b)
(c)
(d)

report, in writing, to each regularly to the Provincial Executive meeting;
report to the President on request;
provide a written report for Convention;
ensure that resolutions presented by the committee to the delegates at
Convention are appropriately combined, amalgamated, redrafted and
prioritized in written form.

Vice-President Raz was in the Chair.
MOTION:

To accept Resolution 1-17.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 24.09 be amended and Article 24.10 be added as
follows:
24.09 The Quorum for all meetings which require a vote of the Area Council shall be seven (7)
members elected representatives. Quorum is not required for any other meetings (e.g. event
planning).
24.10 Area Council meetings are open to all members assigned to that Area Council. All
Members will have voice; but only elected Area Council Representatives, as per Article 21.03 (n)
and 23.10 (k) will have voice and vote.

(70)

MOTION TO REFER back to the Legislative Committee.
Properly moved and seconded.
DEFEATED

(71)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(72)

VOTING ON ORIGINAL MOTION (Resolution 1-17).
Properly moved and seconded.
DEFEATED
MOTION:

To accept Resolution 1-18.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 23.10 (h) of the Constitution be amended to:
23.10 (h)

shall nominate members, for election by Local Council, as delegates to Convention and
following shall apply:
i)
ii)
iii)
iv)

one (1) nominee for one hundred (100) or less members and one additional
nominee fore each additional one hundred (100) members or portion there of;
where possible, one or more alternates for each Convention delegate nominee;
where practicable, delegate and alternate nominees are to be ranked in order of
priority for election by the Local Council;
where practicable, nominees are required to have taken Introduction to the
Union prior to assignment of credentials.

THEREFORE BE IT FURTHER RESOLVED that Article 21.03 (d) be amended to;
(d)

i) shall elect delegates to the Union Convention;
ii) elect and rank alternates to the Union Convention in order of priority;
iii) where practicable, nominees are required to have taken Introduction to the Union
prior to assignment of credentials.
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(73)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(74)

VOTING ON ORIGINAL MOTION (Resolution 1-18).
Properly moved and seconded.
DEFEATED
MOTION:

To accept Resolution 1-19.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 16.09 of the Constitution be amended to read:
16.09
Each Negotiating Team will be responsible for reporting the progress of bargaining to the
membership who elected them through the bargaining unit communication plan where applicable.
This will include release of the initial opening proposals of the union upon exchange with the
employer.

(75)

MOTION TO PUT THE QUESTION:
Properly moved and seconded.
CARRIED

(76)

VOTING ON ORIGINAL MOTION (Resolution 1-19).
Properly moved and seconded.
DEFEATED

The committee is stood down until this afternoon.
The President from the Canadian Union of Postal Workers (CUPW) attended to speak about the
loss of door-to-door delivery and their campaign to save it.

Saturday, October 18, 2014 – Afternoon Session
Convention reconvened at 1:03 PM with President Guy Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 839 registered delegates and a total of 114 observers, 39 life members,
52 guests, 67 staff and 5 media for a total of 1116.
(77)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

Executive Secretary-Treasurer Heistad was in the Chair.
LEGISLATIVE COMMITTEE (cont.)
Vice-President Scott was in the Chair.
(78)

MOTION:

To accept Resolution 1-20.
Properly moved and seconded.
DEFEATED

THEREFORE BE IT RESOLVED that AUPE Chapter, Local and Executive hold office for a
maximum of 4 – 2 year terms (8 years).
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Resolutions
Group 1 – Constitution
1-1

LEGISLATIVE COMMITTEE

WHEREAS a full day consists of 24 hours not 12 hours; and
WHEREAS some components require additional time to enable all members to
participate in the democratic process;
THEREFORE BE IT RESOLVED that Article 21.03 (f) be amended as follows and the
remaining sub-clauses renumbered accordingly:
21.03 (f)

shall, in an election year, elect the Local Executive Board consisting of the
Chair, Vice-Chair, Secretary, Treasurer or Secretary-Treasurer and Provincial
Executive member. All Executive Board members shall be elected by a
majority vote (50% plus 1) of the Local's members present and voting at the
election Annual General Meeting. The Executive Board is empowered to
nominate Union Stewards for assessment, training and appointment by the
Alberta Union of Provincial Employees between annual general meetings of
the Local. All members of the Executive Board shall be deemed to be
nominated stewards. The Executive Board shall meet from time to time at
the call of the Chair.

(g) Where feasible, Nominations for the Local Executive Board may shall be
held at the Annual General Meeting, and, when necessary and feasible, the
meeting shall be recessed to allow a full day (twelve twenty four (24)
consecutive hours) of supervised balloting. The meeting shall be reconvened
the day following the closure of balloting, and the results announced, and
the remainder of the business concluded.
RESOLUTION CARRIED

1-2
LEGISLATIVE COMMITTEE

WHEREAS some components require additional time to provide all members the
opportunity to participate in the democratic process; and
WHEREAS the constitution needs to be consistently applied to all components;
THEREFORE BE IT RESOLVED that a new sub-clause be added into Article 23.10 and
the subsequent sub-clauses renumbered accordingly:

 Nominations for elections shall be held at the Annual General Meeting,
and, when necessary and feasible, the meeting shall be recessed to allow a
full day (twenty-four (24) consecutive hours) of supervised balloting. The
meeting shall be reconvened following the closure of balloting and the
results announced.
RESOLUTION CARRIED
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1-3

EXECUTIVE COMMITTEE

WHEREAS every member has the right to participate in any level of legitimate Union
activity without risk of harassment, discrimination, exclusion, or any other impediment
to full democratic inclusion; and
WHEREAS every AUPE staff member has the right to perform their assigned duties in
an environment free of harassment and actions which undermine their ability to
perform their duties; and
WHEREAS the Constitution should clearly inform members about their conduct
obligations and conduct standards; and
WHEREAS the Constitution should clearly inform members about conduct which
violates the obligations of membership; and
WHEREAS any member that has been found to be conducting themselves in breach of
the Constitution, or in a manner harmful to the legitimate interests of the Union or its
members, or that impedes the democratic and legitimate involvement in the Union of
any member, or that impedes the ability for AUPE staff to properly fulfill their roles and
duties, should be subject to sanction, remedy, or discipline; and
WHEREAS the current Constitutional provisions and Union policies are inadequate to
address and resolve breaches of the Constitution or member conduct;
THEREFORE BE IT RESOLVED that Articles 4.18 and 4.19 be deleted;
THEREFORE BE IT FURTHER RESOLVED that Article 29 “Member Conduct,
Complaints and Discipline” be incorporated into the AUPE Constitution;
THEREFORE BE IT FURTHER RESOLVED that all subsequent articles of the
Constitution be renumbered accordingly.
ARTICLE 29 – MEMBER CONDUCT, COMPLAINTS AND DISCIPLINE
MEMBER CONDUCT
29.01

Every member has an obligation to comply with the Constitution and
conduct himself/herself in a manner that upholds the objectives and
values of the Union.

29.02

Every member has the right to participate in any level of legitimate Union
activity without risk of harassment, discrimination, exclusion, or any other
impediment to full democratic inclusion.

29.03

Every AUPE staff member has the right to perform their assigned duties in
an environment free of harassment and actions that undermine their
ability to perform their duties.

29.04

One or more of the following acts shall constitute conduct unbecoming a
member of the Union:
a. knowingly fail to comply with the Constitution.
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b. knowingly violate any provision of the Policies of the Union.
c. fail, without reasonable excuse, to pay dues, fees, assessments, or fines
levied under the Constitution.
d. obtain membership through fraudulent means or by misrepresentation,
or assist another member to do so.
e. cross a picket line of this Union without authorization.
f. work behind a picket line or during a work stoppage when under no
legal duty to do so, except as authorized by the Union.
g. except when carrying out the job responsibilities of one’s position with
the employer, institute or advocate that a member begin a proceeding in a
court or tribunal against the Union, any of its officers, or any of its
members, in respect of any matter concerning the affairs of the Union,
without first exhausting all internal process as provided in this
Constitution.
h. without proper authorization:
i.

communicate or otherwise reveal confidential information about
the business, membership, proceedings or other affairs of the Union
to anyone not entitled to such knowledge.
ii. remove or retain any funds or any other belongings of the Union.
iii. destroy, mutilate, or erase any books, records, bills, receipts,
vouchers or other property of the Union.
i. while holding elected office in the Union:
i.

do anything intended to cause the withdrawal of any member from
the Union.
ii. work in the interest of any other organization seeking to provide
collective bargaining or union representation for a person
represented by the Union.
iii. violate the oath of office.

j. either verbally or otherwise, publish or circulate false reports about the
Union or any member.
k. deliberately misrepresent concerns of the Union or any member in
respect to any matter connected with the affairs of the Union.
l. disrupt or obstruct any meeting of the Union or its component parts to
the point where business of the meeting may not be fairly and reasonably
conducted.
m. bring forth a frivolous, vexatious, or malicious accusation or complaint,
which has no foundation in fact and is filed for the purpose of bringing an
adverse consequence to the respondent or another member of the Union.
n. misappropriate funds of the Union or any component.
o. intentionally falsify Union expense claims.
p. use, without proper authority, the name of the Union or of a local in
order to solicit funds or advertising for another organization.
q. harass, coerce, intimidate, or wrongfully prevent a member or any
officer or any AUPE staff person or any accredited representative of the
Union from carrying out their obligations or duties, or from exercising
their rights under the Constitution in a way that impedes the democratic
and legitimate involvement in the Union or the ability to properly fulfill
their roles and duties.
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r. go against the intent of the Union Constitutional objectives by
interfering with or retaliating against a participant in the complaint
process.
COMPLAINTS AND DISCIPLINE
29.05

Where a member violates the Constitution, or engages in conduct
unbecoming a member, the Union may, after following the Complaints and
Discipline process, discipline the member or direct the member to take
corrective actions as set out in this article.

29.06

The Conduct and Discipline process has four potential parts: Informal
resolution, Independent investigation with recommendations, Review
Committee hearing, and Provincial Executive Appeal hearing. Every effort
should be made to resolve or correct situations early, with open
communication and in a cooperative manner.

Informal Resolution
29.07

Members should use informal dispute resolution methods to resolve
potential complaints before filing a written complaint.

Written Complaint
29.08

A complaint may be filed against any regular member or group of regular
members alleging:
(a)
(b)

a violation of the Constitution, or
conduct unbecoming a member of the Union.

A complaint:
(a) may be filed by a regular member in good standing, a group of regular
members, a Local, or a Chapter.
(b) must be filed by the President on behalf of the Executive Director, if,
after a complaint and investigation under an AUPE staff collective
agreement or harassment policy, the Union finds a member is
responsible for improper conduct towards a staff member. The
Executive Director shall then assume the role of Complainant under
this process.
29.10

The Complainant must provide sufficient proof, on a balance of
probabilities, of the alleged Constitutional breach or conduct deserving
discipline.

29.11

A written complaint shall be sent within ninety (90) calendar days of when
the alleged violation ought reasonably to have come to the attention of the
person complaining. The complaint shall be delivered in person, by regular
mail, by fax or as an attachment by email to:
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(a) the President unless the complaint is against the President.
(b) to the Vice President designated by Provincial Executive, if the
complaint is against the President.
29.12

The written complaint shall:
(a) be signed by the regular member or group of members, or if the
complaint is from a Local or Chapter, signed by an officer of the Local or
Chapter,
(b) set out the address, phone, and email of the Complainant(s),
(c) identify the name of the member or members complained against (the
Respondent(s)),
(d) set out the details of the events on which the complaint is based,
including:
i.
ii.
iii.
iv.
v.
vi.

a description of the violation or misconduct, including the
section of the Constitution breached or the specific misconduct
under Article 29.04 Member Conduct,
the date(s), time(s) and location(s) of incidents,
any response or action taken by the Complainant prior to the
written complaint,
name(s) of witnesses, if any
copies of any documents, pictures, and supporting information,
and
the remedy sought by the Complainant.

President’s Actions on Receipt of Complaint
29.13

The Union President or his designate, upon receipt of a complaint, may do
any combination of the following:
(a) notify the Respondent(s) and include:
i. a summary of or a copy of the complaint,
ii. information about the Respondent’s right to participate and be
represented by a person of their choice, but the Union will not pay for
any legal advice or representation,
iii. the process to deal with the complaint,
iv. a request for the Respondent to file a written response, if appropriate,
and
v. any applicable timelines.
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(b) notify the Complainant, and any other member who it appears to the
President may be affected by the complaint. Notice should include a
description or summary of the complaint.
(c) review the complaint and, if the President determines that the
complaint is frivolous, wholly without merit, or cannot be reasonably
substantiated or proven, dismiss the complaint without further
investigation or hearing. For the purposes of making this
determination, the President shall consider the Complainant’s
obligation to prove, on a balance of probabilities, the allegations in the
complaint, and shall assume that the details alleged in the complaint
will be proven.
(d) refer the complaint to a staff member, officer or independent mediator
(member of the Union or not) to attempt to resolve the complaint. The
objective of this informal process is to rectify any situation or conflict
in a fair and respectful manner without having to resort to the formal
process.
(e) forward the complaint to an Independent Investigator. When the
President triggers the investigation process, the President must also
establish a Conduct and Complaint Review Committee (the Review
Committee) panel to receive the Investigator’s report.
(f) where the behavior may constitute a criminal offence, advise the
Complainant to refer the matter to the police for further investigation.
(g) in cases of harassment or fiscal misconduct, where the safety of a
person or finances of the Union or a component are in jeopardy,
suspend the Respondent from the benefits and entitlements of
membership, pending the outcome of the complaint process.
Independent Investigation
29.14

The Union may establish a roster of Independent Investigators who are:
(a) aware of the Union Constitution, structure, values and Policies,
(b) trained in conducting investigations and writing reports,
(c) independent of the Executive Committee, Provincial Executive, staff
and regular members, and
(d) committed to conducting fair, impartial, timely, confidential
investigations under this process.

29.15

If an Independent Investigator conducts an investigation, the Investigator
shall:
(a) sign a non-disclosure agreement in accordance with access and privacy
legislation,
(b) determine the procedures and timelines to use in the investigation,
consistent with the parameters of this Policy/Article,
(c) ensure the Complainant and Respondent have an opportunity to
present evidence on the complaint and make their views known to the
Investigator,
(d) hear from any relevant witnesses identified by the Complainant and
Respondent,
(e) ensure all parties and witnesses are advised to and agree to protect the
privacy and confidentiality of the investigation process,
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(f) complete the investigation on the evidence submitted, if, after being
given a reasonable opportunity to do so, the Complainant or
Respondent or a witness refuses to cooperate, and
(g) provide a written report of the investigation to the Complainant,
Respondent, and the chair of the Review Committee panel.
29.16

In conducting its investigation, the Investigator:
(a) shall protect personal information received during the complaint
process, except as required to reasonably process and conclude the
complaint,
(b) shall act in a sensitive, confidential, professional and timely manner,
(c) shall conduct any meetings in-camera,
(d) may receive any evidence it considers appropriate, and is not bound of
the rules of law respecting evidence applicable to arbitration
proceedings,
(e) cannot deal with information that is given anonymously.

29.17

After completing its investigation, the Investigator shall, within 60 days
from the date of its appointment to the complaint, prepare a written report
and recommendations and send it to the President, the chair of the Review
Committee panel, the Respondent and the Complainant. The report shall
outline:
(a)
(b)
(c)
(d)
(e)

the allegations in the complaint,
the Investigator’s finding on each allegation,
a summary of the evidence, events and timelines in the complaint,
a summary of the reasons for the findings,
the recommended decision on the complaint (substantiated or not
substantiated), including the specific Constitutional provision
breached or misconduct found,
(f) where the Investigator finds the complaint is substantiated, the
recommended disciplinary action or remedy, and
(g) a summary of the reasons for the recommended remedy or disciplinary
action.
29.18

Where the Investigator finds the complaint has been substantiated, it must
recommend to the Review Committee, Complainant and Respondent, one
or more remedies or disciplinary actions. When recommending a remedy
or disciplinary action, the Investigator must consider the nature of the
conduct or breach, the seriousness of the matter, the impact on the
Complainant, other members and the Union, any prior record of the
Respondent, the background of the Respondent, and any other relevant
matter.

29.19

The Investigator may recommend any combination of the following
disciplinary action and remedies:
(a)
(b)
(c)
(d)

an order to stop the offending conduct,
a recommendation to complete counseling or coaching,
an order to complete training on a particular topic,
an order to give a formal apology in a format determined by the
Review Committee,
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(e) conditions on future interaction with the Complainant or witnesses to
the complaint for a period established by the Review Committee ,
(f) denial of access to Union property,
(g) an order to repay any misappropriated funds or return Union property,
(h) reprimand,
(i) monetary penalty,
(j) removal from office(s),
(k) suspension of rights and privileges of membership, except those
protected by law, for a period no longer than four (4) years,
(l) expel a person from membership,
(m) an order that the member pay all or part of the costs of the
investigation and hearing,
(n) an order that the Union reimburse the Complainant, or any other
affected party for their costs in an amount not to exceed five hundred
dollars ($500.00) each.
Appeal of Investigator’s Recommendations
29.20

The Complainant or Respondent may, within 30 days of the date of the
Investigator’s report and subject to the Review Committee process, write
to the chair of the Review Committee panel to object to the Investigator’s
report on any of the following grounds:
(a) using erroneous or incomplete evidence to make its findings,
(b) making findings unsupported by the evidence,
(c) considering conduct outside the scope of the Constitution or Code of
Conduct, or
(d) ignoring relevant considerations when selecting the remedy or
disciplinary action.

Conduct and Complaint Review Committee Process
•

Review Committee

29.21

The President or Vice-President designated by the Provincial Executive will
establish and appoint a Conduct and Complaint Review Committee to deal
with complaints filed under this Article.

29.22

The Review Committee will be comprised of five to seven (5 – 7) regular
members in good standing, who are Level 3 Stewards with at least three (3)
years of Union involvement, but are not members of the Executive
Committee or the Provincial Executive. Members of the Review Committee
will serve a two-year term.

29.23

Members of the Review Committee will:
(a)
(b)
(c)

receive at least one half day of orientation and training about the role
of the Review Committee,
work in panels of at least three (3) persons, selected by the President or
Vice-President designated by the Provincial Executive, from the
Review Committee members, to handle a particular complaint,
be impartial and independent of the persons named in the complaint,
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(d)

not participate in any complaint involving persons from their
component, close friends or associates that could give rise to a
reasonable perception of partiality.

29.24

The Review Committee may, subject to approval of the Provincial Executive,
prepare procedures governing its proceedings, including matters of
confidentiality, notice and procedure to be followed by the Review
Committee and those appearing before it.

•

Review Committee’s Actions When Investigator Issues Report

29.25

When the chair of a Review Committee panel receives a report from an
Independent Investigator, the chair shall schedule a hearing on the
complaint to be held within sixty (60) days of the date of the report.

29.26

The purpose of the hearing is to hear any objections from the Complainant
or Respondent to the Investigator’s report or recommendations, and to make
a final decision on the complaint and any recommended remedy or
disciplinary action. The hearing may be held in person, by teleconference,
by video conference, or by documentary review. The Review Committee
will provide at least fourteen (14) days written notice of any hearing. The
Review Committee will apply the principles and considerations set out in
clauses 29.15, 29.16, 29.17, 29.18, and 29.19.

29.27

If either the Complainant or Respondent objects to the content of the
Investigator’s report, the objector must bring evidence or argument to prove
the objection. The Review Committee is limited to hearing evidence and
arguments about objections to the Investigator’s Report and cannot hear
evidence or arguments that duplicate the Investigator’s process. After the
hearing, the Review Committee will issue a decision that:
(a) confirms or alters the findings of the Investigator,
(b) confirms, alters or overturns the Investigator’s determination about
whether the complaint is substantiated or not,
(c) confirms, alters or overturns the Investigator’s recommendation on
remedy or disciplinary action,
(d) directs the President to implement any remedy or disciplinary actions
outlined, and
(e) briefly outlines the reasons for the decision.

29.28

If the Complainant and Respondent do not object to the content of the
Investigator’s report, the Review Committee will issue a decision adopting
the findings of the Investigator, concluding whether the complaint is
substantiated or not, determining the remedy or disciplinary action to
impose, and directing the President to implement the remedy or
disciplinary actions outlined.

29.29

In the event the Review Committee finds the complaint is not substantiated,
it may order the Union to reimburse the Respondent’s travel and
subsistence expenses and time off for Union business, with pay, if required
to travel to and from to attend any meetings or hearings with the
Investigator or Review Committee.
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29.30

The decision of the Review Committee, if not appealed to the Provincial
Executive within thirty (30) days, shall be final and binding on all the
parties.

Appeal of Review Committee Decision
29.31

The Complainant or the Respondent may appeal the decision of the Review
Committee by filing a written appeal to the Provincial Executive within
thirty (30) days of the date of the decision of the Review Committee. The
appeal may be against the Review Committee’s findings, any discipline or
remedy imposed, or both.

29.32

If the Provincial Executive receives an appeal from the decision of a Review
Committee decision, the Provincial Executive shall:
(a) within thirty (30) days after the date of the appeal, schedule an appeal
hearing before the Provincial Executive. The hearing will be conducted
separately from the regular business of the Provincial Executive. The
Provincial Executive may extend the time for up to thirty (30) days, if
necessary.
(b) provide the parties at least thirty (30) days written notice of:
i.
ii.
iii.
iv.
v.

the date, time and place of the appeal hearing,
the procedures to be used for the appeal hearing,
their right to a copy of the documents on the written record,
their right be represented and make representations at the
appeal hearing, but the Union will not pay for legal advice or
legal representation at the appeal,
their right to submit written presentations before or at the
appeal hearing.

Conduct of the PE Appeal Hearing
29.33

The purpose of an appeal hearing is to hear from the appellant and
respondent on the grounds of appeal.

29.34

The appeal hearing is an appeal on the written record, rather than a new
hearing on the merits of the complaint. The Provincial Executive shall
receive the written record, which comprises all documents gathered by the
Review Committee including the complaint, response, witness statements,
Investigator’s report, and Review Committee decision, but shall not receive
the personal notes made by the Investigator or the Review Committee
members. The Provincial Executive will not receive any new verbal or
documentary evidence, nor will it rehear the evidence presented to the
Investigator or the Review Committee.

Provincial Executive Decision on the Appeal
29.35

The Provincial Executive will use its normal democratic procedures in the
decision making process on the appeal.
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29.36

If the appeal is from a member of the Executive Committee or Provincial
Executive, the Executive Committee or Provincial Executive member may
not participate in any Provincial Executive debate, decision-making
processes, or vote on the appeal, and must absent themselves from the
Provincial Executive discussions and deliberations.

29.37

Within ten (10) days after the appeal hearing, the Provincial Executive will
prepare and provide a written decision on the appeal, and send the decision
to the appellant, respondent and the President.

29.38

The decision of the Provincial Executive on the appeal shall be final and
binding on all the parties.

Obligation of Union Officers
29.39

Any Union Officer approached by a member with a verbal concern about
breach of the Constitution or improper conduct by a member, should
inform the member of these complaint procedures.
RESOLUTION CARRIED

1-4
LEGISLATIVE COMMITTEE

WHEREAS there can be confusion as to what may constitute six months in a 12 month
period, and
WHEREAS there can be a perceived or real conflict of interest with a member working
for AUPE while still performing duties of an elected position or Union steward,
THEREFORE BE IT RESOLVED that Article 4.17 be amended:
4.17

Notwithstanding the provisions of this Article, a regular member while
employed by AUPE who fills a temporary Union staff position for more
than six (6) months duration in any twelve (12) month period shall not
perform the duties of any an elected position, except for or Union steward,
in any component in the Union, nor be a member of the Union's Executive
Committee and shall remain a Member in good standing.
RESOLUTION CARRIED

1-5
PROVINCIAL EXECUTIVE

WHEREAS Article 8 of the Constitution determines the term of Office for Officers; and
WHEREAS the current terms make it difficult for Officers to establish their roles,
complete their mandates and work cohesively as a group;
THEREFORE BE IT RESOLVED that Article 8.02 be amended to:
8.02

These Officers shall be elected at Convention for a term of two (2) three (3) years.

THEREFORE BE IT FURTHER RESOLVED that Article 13.12 be amended to:

37

13.12

Provincial Executive members shall be elected as specified in the Constitution.
Their term of Office shall be two (2) three (3) years and such election shall take
place in the same election year as the President. The elected Provincial Executive
members shall assume the duties of their Office immediately following the
annual general meeting at which they were elected.

THEREFORE BE IT FURTHER RESOLVED that Article 18.01 (f) ii be amended to:
18.01 (f) (ii)

The Chief Steward shall be elected by and from the appointed Union
Stewards of that component, and shall serve a two year three (3) year
term. Elections shall be held in the same election year as that of the
President of the Union.

THEREFORE BE IT FURTHER RESOLVED that Article 20.03 be amended to:
20.03

The term of Office of Officers of a component shall be two (2) three (3)
years except in the case of the first Executive. The elected Officers shall
assume duties of their Office immediately following the meeting at which
they were elected. Elections shall be held in the same election year as that
of the President of the Union.

THEREFORE BE IT FURTHER RESOLVED that Article 24.06 be amended to:
24.06

The Officers shall be elected for a term of two (2) three (3) years and such
election shall take place in the same election year as that of the President. The
elected Officers shall assume the duties of their Office immediately following the
Annual General Meeting of the Area Council.
RESOLUTION DEFEATED

1-6

PROVINCIAL EXECUTIVE

WHEREAS the current timelines for submission (45 days prior to Convention) of
General Resolutions to Convention can cause delays with the printing and distribution
of the Convention Reports and Resolutions; and
WHEREAS timely distribution of the Convention Reports and Resolutions would
enhance the democratic process by ensuring delegates are fully informed of issues to be
debated at Convention;
THEREFORE BE IT RESOLVED that Article 6.13 (a) be amended:
6.13 (a)

Resolutions for presentation at a regular Convention shall be submitted to
the President at least forty-five (45) one hundred and twenty (120) days
before the opening date of the Convention. A resolution shall not deal with
more than one subject matter and shall specify the action proposed. A
resolution shall not contain more than one hundred and fifty (150) words,
inclusive of the preamble. Resolutions may be submitted by the Executive
Committee, the Provincial Executive, Standing Committees of the Union,
Chapters, Locals or Area Councils.
RESOLUTION CARRIED
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1-7
LOCAL 071

WHEREAS Local Council representatives and Convention delegate nominees are elected
based on membership counts as of December 31 annually; and
WHEREAS there may not be enough time for Headquarters to calculate an accurate
membership count;
THEREFORE BE IT RESOLVED that Article 21.03(h) be amended as follows:
21.03

The Annual General Meeting of the Local:
(h)

shall in an election year, elect Local Council representatives on the
basis of one (1) Council Representative for the first one hundred (100)
or less members and one (1) additional Council Representative for each
additional one hundred (100) members or portion thereof, based on the
monthly average of Headquarters records as of the preceding year
ending December 31st October 31st. This shall be over and above
elected Executive positions;

THEREFORE BE IT FURTHER RESOLVED that Article 23.10(d) be amended as follows:
(d)

shall, in an election year, elect representatives based on the number of
votes received, to the Council of the Local on the basis of one (1)
Council
Representative for the first one hundred (100) or less members and one
(1) additional Council Representative for each additional one hundred
(100) members or portion thereof, based on the monthly average of
Headquarters records as of the preceding year ending December 31st
October 31st.

THEREFORE BE IT FURTHER RESOLVED that Article 6.05 be amended to read:
6.05

Provincial Executive members shall be delegates as of right. In addition,
Locals
shall be entitled to elect one delegate for one hundred (100) or less members,
and one additional delegate for each additional one hundred (100) members
or
portion thereof, based on the monthly average Headquarters records as of
December 31st October 31st, preceding the Convention. For the purpose of
this Article, members shall mean regular members as defined in Article 4.05.
For Locals with Chapters, only properly nominated Chapter members shall
be
elected as delegates to Convention. Any credentials not used by the properly
elected delegates from each Chapter shall be allocated to the next properly
elected nominee, then an alternate from the same Chapter.
In the event that neither the Delegate nor an Alternate from the Chapter can
attend Convention, the Local Council shall have the authority to allocate that
credential to any other properly elected Chapter nominee or alternate from
the
Local.
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RESOLUTION DEFEATED
1-8

LOCAL 040

WHEREAS Local Chairs are the leaders of their components; and
WHEREAS some Locals have more Chapters than credentials, making it difficult to get
all areas involved;
THEREFORE BE IT RESOLVED that Article 6.05 be amended to read:
6.05

Provincial Executive members and Local Chairs shall be delegates as of right. In
addition, Locals shall be entitled to elect one delegate for one hundred (100) or
less members, and one additional delegate for each additional one hundred (100)
members or portion thereof, based on the monthly average Headquarters records
as of December 31 , preceding the Convention. For the purpose of this Article,
members shall mean regular members as defined in Article 4.05.
st


THEREFORE BE IT FURTHER RESOLVED that Article 21 and Article 22 be amended to
add:
21.10

The Local Chair shall be a Convention delegate as of right.

22.11


The Local Chair shall be a Convention delegate as of right.

1-9

LOCAL 054

RESOLUTION CARRIED

WHEREAS the Union strives to continually grow and evolve; and
WHEREAS AUPE is committed to mobilizing its members;
THEREFORE BE IT RESOLVED that Article 8.03 be amended to read:
8.03

A member may serve any number of terms in an Office without limitation.
A member shall only serve up to two (2) consecutive terms in the same
position of Executive Office.

THEREFORE BE IT FURTHER RESOLVED that these changes will take effect at the 2015
AUPE annual Convention and those elected officers who have completed two (2)
consecutive terms are not eligible to run for the same office.
RESOLUTION DEFEATED
1-10

LEGISLATIVE COMMITTEE

WHEREAS there is an increasing need for effective communication and education
regarding Occupational Health and Safety issues and concerns at our members’
worksites; and
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WHEREAS there is a need to identify Occupational Health and Safety worksite contacts
and committee members which will assist in mobilizing and mapping out their Local;
and
WHEREAS the Constitution mandates that the Occupational Health and Safety
Committee shall regularly communicate with each Local’s elected Occupational Health
and Safety Liaison (Constitutional Article 15.07(e) (viii)); and
WHEREAS the Constitution is otherwise silent on the elected position of Local
Occupational and Safety Liaison;
THEREFORE BE IT RESOLVED that Article 18 of the Constitution be amended by
adding the Component Officer position, Local Occupational Health and Safety Liaison:
ARTICLE 18 – COMPONENT OFFICERS
18.01

(j)

Local Occupational Health and Safety Liaison
i)

attend the meetings of the Local Occupational Health and
Safety sub-committee, if such exists;
ii) report in writing at least once per year to the Occupational
Health and Safety Standing Committee, the health and
safety concerns of the Local;
iii) report in writing at least three (3) times yearly to the
members of the Local Council on the execution of their
duties;
iv) represent the interest of all members of the Union; and
v) be a worksite contact.
THEREFORE BE IT FURTHER RESOLVED that Article 21 of the Constitution be
amended by adding election of the Component Position, Local Occupational Health and
Safety Liaison:
21.03

(i)

shall, in an election year, elect a Local Occupational Health and
Safety Liaison;

And renumber the subsequent sub-clauses in Article 21.03;
THEREFORE BE IT FURTHER RESOLVED that Article 22 of the Constitution be
amended by adding election of the Component Position, Local Occupational Health and
Safety Liaison:
22.03

(h)

shall, in an election year, elect a Local Occupational Health and
Safety Liaison;

And renumber the subsequent sub-clauses in Article 22.03.
RESOLUTION CARRIED
1-11

LOCAL 001

WHEREAS Local 001 consists of administrative and support services staff throughout
the Province of Alberta under one bargaining certificate with only one elected Provincial
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Executive member to voice the concerns of over 7,000 members with common issues;
and
WHEREAS other Locals under one bargaining certificate have one elected Provincial
Executive member; and
WHEREAS other Locals are regionally allotted one elected Provincial Executive
member;
THEREFORE BE IT RESOLVED that Locals under one bargaining certificate with over
5,000 members be allowed to elect one additional member to Provincial Executive with
full voice and vote; and
THEREFORE BE IT FURTHER RESOLVED that Articles 13, 21.03(f), 21.09, 22.03(f) and
22.10 be amended as follows:
Article 13 be amended to add 13.12 and the remaining Article be renumbered
accordingly:
13.12

Locals with one bargaining certificate, shall in an election year, elect one
Provincial Executive member for the first four thousand and ninety-nine
(4,999) or less members, and one additional Provincial Executive member
for Locals with more than five thousand (5,000) members, based on the
monthly average of Headquarters’ records as of the preceding year ending
December 31st.

Article 21.03 (f) be amended as follows:
21.03 (f)

shall, in an election year, elect the Local Executive Board consisting of the
Chair, Vice-Chair, Secretary, Treasurer or Secretary-Treasurer and Provincial
Executive member(s). Locals with one bargaining certificate with over 5,000
members, shall elect one additional Provincial Executive member, based on
the monthly average of Headquarters’ records as of the preceding year
ending December 31st. All Executive Board members shall be elected by a
majority vote (50% plus 1) of the Local's members present and voting at the
election Annual General Meeting. The Executive Board is empowered to
nominate Union Stewards for assessment, training and appointment by the
Alberta Union of Provincial Employees between annual general meetings of
the Local. All members of the Executive Board shall be deemed to be
nominated stewards. The Executive Board shall meet from time to time at the
call of the Chair.
Where feasible, nominations for the Local Executive Board may be held at
the Annual General Meeting, and the meeting recessed to allow a full day
(twelve consecutive hours) of supervised balloting. The meeting shall be
reconvened the day following the closure of balloting, the results announced,
and the remainder of the business concluded.

Article 21.09 be amended as follows:
21.09

Where neither the Provincial Executive Committee member(s) nor the
Alternate Provincial Executive Committee member are able to attend a
Provincial Executive Committee meeting, the Local Executive Board may
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with notification to the President, designate an Alternate to attend the
Provincial Executive Committee meeting only with full voice and vote.
Article 22.03(f) be amended as follows:
22.03 (f)

shall, in an election year, elect from the Local Council Representatives the
Local Executive Board consisting of the Chair, Vice-Chair, Treasurer,
Secretary, or Secretary-Treasurer and Provincial Executive member(s). Locals
with one bargaining Certificate with over 5,000 members, shall elect one
additional Provincial Executive member, based on the monthly average of
Headquarters’ records as of the preceding year ending December 31st. All
Executive Board members shall be elected by a majority vote (50% plus 1) of
the Local’s members present and voting at the election Annual General
Meeting of a Local Council. All members of the Executive Board shall be
deemed to be nominated stewards. The Executive Board shall meet from time
to time at the call of the Chair. The quorum for each meeting will be fifty
percent plus one (50% + 1) of its members;

Article 22.10 be amended as follows:
22.10

Where neither the Provincial Executive Committee member(s) nor the
Alternate Provincial Executive Committee member are able to attend a
Provincial Executive Committee meeting, the Local Executive Board may
with notification to the President, designate an Alternate to attend that
Provincial Executive Committee meeting only with full voice and vote.
RESOLUTION DEFEATED

1-12


LOCAL 054

WHEREAS Convention elects six (6) Vice-Presidents for the whole of the Union; and
WHEREAS each Vice-President brings a different skill set; and
WHEREAS each territory should benefit from those skills; and
WHEREAS the Vice-Presidents should have first hand knowledge of the unique
circumstances of each territory by working with the various Local Leaders;
THEREFORE IT BE RESOLVED that Article 11 be amended to add:
11.06

The Vice Presidents shall each be assigned a territory and support that
area specifically as assigned. Every four (4) months each of the Vice
Presidents will be re-assigned to represent a different territory.
RESOLUTION DEFEATED

1-13

LOCAL 048

WHEREAS achieving quorum for many Chapter meetings continues to be an ongoing
struggle and source of frustration; and
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WHEREAS when quorum is not reached, another meeting is then called where the
minimum number of members required is 3; and
WHEREAS having to hold a second meeting can be costly and time consuming for the
Chapter;
THEREFORE BE IT RESOLVED that Article 23.11 be amended to read as follows:
23.11

To hold a Chapter meeting, there must be a quorum of five (5) members.
Quorum for all meetings of the Chapter shall be three (3) members or five (5%)
percent, whichever is greater, except for components with more than five
hundred (500) members where twenty-five (25) members shall constitute a
quorum. In the event that a quorum is not in attendance at a meeting, the
meeting shall be deemed to be adjourned for at least seven (7) days to any other
time or place. Five (5) days notice of such adjourned meeting and the business
to be transacted shall be given to the members by the Secretary or SecretaryTreasurer. Once the time and notice requirements are met, the reconvened
meeting shall be competent to transact business even though there may no
quorum providing a minimum of three (3) members are present.
RESOLUTION DEFEATED


1-14

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between
Conventions; and
WHEREAS the Executive Committee acts as the Executive body of the Union between
meetings of the Provincial Executive; and
WHEREAS the Provincial Executive should be informed about the activities of the
Executive Committee;
THEREFORE BE IT RESOLVED that Article 14.02 be amended to read:
14.02

(a)

This Committee shall act as the Executive body of the Union
between meetings of the Provincial Executive, and shall be
responsible for the operation and management of the Union and
the implementation of Union Policy.

(b)

This Committee shall report in writing regarding its activities to
each Provincial Executive meeting.
RESOLUTION CARRIED


1-15

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between
Conventions; and
WHEREAS the Provincial Executive should be informed about the activities of the VicePresidents;
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THEREFORE BE IT RESOLVED that Article 11.03 be amended to read:
11.03

The Vice-Presidents shall report in writing on the execution and
administration of their Offices and duties to the President, the Provincial
Executive, and Convention.
RESOLUTION CARRIED


1-16

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between
Conventions; and
WHEREAS each Standing Committee shall make recommendations to the Provincial
Executive in accordance with their prescribed duties; and
WHEREAS the Provincial Executive should be informed about the activities of the
Committees;
THEREFORE BE IT RESOLVED that Article 15.06 be amended to read:
15.06

The Chair of each committee shall:
(a)
(b)
(c)
(d)

report, in writing, to each regularly to the Provincial Executive
meeting;
report to the President on request;
provide a written report for Convention;
ensure that resolutions presented by the committee to the
delegates at Convention are appropriately combined,
amalgamated, redrafted and prioritized in written form.
RESOLUTION CARRIED

1-17 LEGISLATIVE COMMITTEE

WHEREAS Area Councils play an important role in the social welfare of AUPE
members; and
WHEREAS Area Councils Representatives are elected from components to represent the
interests of their members;
THEREFORE BE IT RESOLVED that Article 24.09 be amended and Article 24.10 be
added as follows:
24.09

The Quorum for all meetings which require a vote of the Area Council shall
be seven (7) members elected representatives. Quorum is not required for
any other meetings (e.g. event planning).

24.10

Area Council meetings are open to all members assigned to that Area
Council. All Members will have voice; but only elected Area Council
Representatives, as per Article 21.03 (n) and 23.10 (k) will have voice and
vote.
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RESOLUTION DEFEATED
1-18

LOCAL 054

WHEREAS AUPE Annual Convention is the governing body of this union; and
WHEREAS important decisions are being made that impact the entire union; and
WHEREAS a basic understanding of the union and how it operates is fundamental in
making such decisions;
THEREFORE BE IT RESOLVED that Article 23.10 (h) of the Constitution be amended to:
23.10 (h)

shall nominate members, for election by Local Council, as delegates to
Convention and following shall apply:
i)
ii)
iii)
iv)

one (1) nominee for one hundred (100) or less members and one
additional nominee fore each additional one hundred (100)
members or portion there of;
where possible, one or more alternates for each Convention
delegate nominee;
where practicable, delegate and alternate nominees are to be ranked
in order of priority for election by the Local Council;
where practicable, nominees are required to have taken
Introduction to the Union prior to assignment of credentials.


THEREFORE BE IT FURTHER RESOLVED that Article 21.03 (d) be amended to;
(d)

i) shall elect delegates to the Union Convention;
ii) elect and rank alternates to the Union Convention in order of priority;
iii) where practicable, nominees are required to have taken Introduction
to the Union prior to assignment of credentials.
RESOLUTION DEFEATED

1-19

LOCAL 054

WHEREAS bargaining is the primary function of the union; and
WHEREAS membership knowledge and understanding is instrumental in achieving
support for a better agreement;
THEREFORE BE IT RESOLVED that Article 16.09 of the Constitution be amended to
read:
16.09

Each Negotiating Team will be responsible for reporting the progress of
bargaining to the membership who elected them through the bargaining
unit communication plan where applicable. This will include release of
the initial opening proposals of the union upon exchange with the
employer.
RESOLUTION DEFEATED
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1-20 LOCAL 002

WHEREAS holding elected office at the Chapter, Local and Executive level is stressful
and can create burnout; and
WHEREAS AUPE Chapter, Local and Executive Committees have no term limits; and
WHEREAS AUPE needs to continually mentor for succession planning;
THEREFORE BE IT RESOLVED that AUPE Chapter, Local and Executive hold office for
a maximum of 4 – 2 year terms (8 years).

RESOLUTION DEFEATED


General Resolutions
Group 2 – Legislative Committee
2-1

LEGISLATIVE COMMITTEE

WHEREAS General Resolutions prior to the last five years, which have not been made
into policy, no longer reflect the needs of AUPE; and
WHEREAS a review of General Resolutions prior to 2010 has been conducted by the
Legislative Committee and referred to the appropriate committees for further action;
THEREFORE BE IT RESOLVED that all AUPE General Resolutions carried prior to 2010
Convention, be rescinded.
(39 words)
RESOLUTION CARRIED
2-2

LOCAL 002

WHEREAS all unions are under increasing attack on all workers in this Province and
Country; and
WHEREAS the House of Labour has in excess of 5 million workers across Canada; and
WHEREAS we are stronger when we stand and work together;
THEREFORE BE IT RESOLVED AUPE join the House of Labour (includes Alberta
Federation of Labour (AFL), National Union of Public & General Employees (NUPGE)
and the Canadian Labour Congress) as per Article 26.02.
(74 words)
RESOLUTION DEFEATED
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General Resolutions
Group 3 – Environmental Committee

3-1
ENVIRONMENTAL COMMITTEE

WHEREAS the time and cost of mailing out and processing paper ballots is expensive,
wasteful and time-consuming; and
WHEREAS society is moving toward electronic (paperless) communications;
WHEREAS the Environmental Committee feels that we can minimize our
environmental impact by moving to electronic balloting;
THEREFORE BE IT RESOLVED that AUPE investigate piloting a paperless voting
process (online) for contract ratification.
(59 words)
RESOLUTION CARRIED

3-2
ENVIRONMENTAL COMMITTEE

WHEREAS AUPE has a desire and responsibility to keep its members fully informed of
certain or specific activities or information; and
WHEREAS some information items are time sensitive, and could be accessed more
quickly without wasting paper and resources; and
WHEREAS many AUPE members are using smart phones to stay connected to “their
world”;
THEREFORE BE IT RESOLVED that AUPE oversees the research and development of
an “app” (application) to keep the membership better informed, and this app be made
available to members through an appropriate link or website.
(89 words)
RESOLUTION
WITHDRAWN BY COMMITTEE

General Resolutions
Group 4 – Membership Services Committee
4-1
MEMBERSHIP SERVICES COMMITTEE

WHEREAS the most significant function AUPE provides to its membership is to
negotiate collective agreements; and
WHEREAS AUPE stewards are the frontline defenders of our collective agreements and
our membership, and require continued support and education;
THEREFORE BE IT RESOLVED that AUPE and Membership Services create regional
Stewards Workshops to in-service, support, and further educate AUPE Stewards.
(57 words)
RESOLUTION CARRIED
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Outcome of Resolutions and/or Action Sheet
By Whom

Environmental Committee
•
Resolution 3-1
•
Resolution 3-2
Legislative Committee
•
Resolution 1-1
•
Resolution 1-2
•
Resolution 1-3
•
Resolution 1-4
•
Resolution 1-5
•
Resolution 1-6
•
Resolution 1-7
•
Resolution 1-8
•
Resolution 1-9
•
Resolution 1-10
•
Resolution 1-11
•
Resolution 1-12
•
Resolution 1-13
•
Resolution 1-14

Resolution Carried (Action required by C.Soderstrom)
Withdrawn by Committee

•

Resolution 1-15

•

Resolution 1-16

•
•
•
•

Resolution 1-17
Resolution 1-18
Resolution 1-19
Resolution 1-20

Resolution Carried
Resolution Carried
Resolution Carried (Action required by C. Soderstrom)
Resolution Carried (Action required by C. Soderstrom)
Resolution Defeated
Resolution Carried
Resolution Defeated
Resolution Carried (Action required in Convention Call)
Resolution Defeated
Resolution Carried (Action required by E. Raz, VP)
Resolution Defeated
Resolution Defeated
Resolution Defeated
Resolution Carried (Action required by President to
enforce)
Resolution Carried (Action required by President to
enforce)
Resolution Carried (Action required by President to
enforce)
Resolution Defeated
Resolution Defeated
Resolution Defeated
Resolution Defeated

•
•

Resolution 2-1
Resolution 2-2

Resolution Carried (Action required by Legislative Co)
Resolution Defeated

Membership Services Committee
•
Resolution 4-1



Outcome/Action

Resolution Carried (Action required by C. Soderstrom)
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38th ANNUAL CONVENTION COMMITTEES
ANTI-PRIVATIZATION COMMITTEE
Chair:

Karen Weiers

Vice-President
Local 095

Jean Paul Arsenault
Nancy Burton
Stephen Caughie
Brian Cook
Bill Erickson
Bruce MacDonald
Thelma Ogden
Nancy Woods

Local 052
Local 045
Local 071
Local 012
Local 003
Local 046
Local 043
Local 054
Staff Advisor

COMMITTEE ON POLITICAL ACTION
Chair:

Mike Dempsey

Vice-President
Local 045

John Lomas
Leslie Marquardt
Danielle Nadeau McMillan
Kendra Ness
Heather Stocking
Heather Sweet
Kayleigh Thatcher
Henry Wakoluk

Local 002
Local 071
Local 039
Local 095
Local 056
Local 006
Local 044
Local 095

Andrew Hanon

Staff Advisor

ENVIRONMENTAL COMMITTEE
Chair:

Rod Feland

Chair, Local 038

Ibolya Boda
Lois LaRose
Gloria Michalchuk
Salina Perry
James Proudfoot
Marylou Savic

Local 071
Local 095
Local 002
Local 012
Local 012
Local 043

Desiree Schell

Staff Advisor
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FINANCE COMMITTEE
Chair

Jason Heistad

Exec/Sec.
Treasurer

Russell Clark
Theresa Crabtree
Ron Fernandes
Wendy Gummesen
Charity Hill
Reni Smith
Christine Vavrik
Sandra Wong

Local 009
Local 095
Local 001
Local 043
Local 054
Local 071
Local 041
Local 041

Corey Battrick

Staff Advisor

HUMAN RIGHTS COMMITTEE
Chair:

Carrie-Lynn Rusznak

Vice-President
Local 001

Debbie Caplette
Michelle Hunsche
Richard Lemaire
Dale Pearce
Guy Preville
Sharry Watson

Local 042
Local 054
Local 002
Local 071
Local 002
Local 002

Jeff Manuntag

Staff Advisor

LEGISLATIVE COMMITTEE
Chair:

Guy Smith

President

John Barnes
Karl Clauss
Emille Currie
Irene Gaudet
Brent Gibson
Beverly Hill
Bobby-Joe Rovenski
(Hal) Walter Helke

Local 043
Local 058
Local 002
Local 060
Local 003
Local 040
Local 071
Local 002

Gil Laflamme

Staff Advisor
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MEMBERS' BENEFITS COMMITTEE
Chair

Jason Heistad

Exec/Sec.
Treasurer

Debbie Arcand
Kevin Barry
Shauna Nakonechny
William Piggott
Lorri Predy
Michelle Szalynski

Local 047
Local 052
Local 054
Local 003
Local 001
Local 048

Corey Battrick

Staff Advisor

MEMBERSHIP SERVICES COMMITTEE
Chair:

Glen Scott

Vice-President
Local 001

Gopal Ayre
Jenna Baynes
Ramza Gebran
Darren Graham
Tammy Johnson
Karen Mann
Sara Walker

Local 003
Local 009
Local 095
Local 057
Local 044
Local 002
Local 058

Gil Laflamme

Staff Advisor

OCCUPATIONAL HEALTH AND SAFETY COMMITTEE
Chair:

Erez Raz

Vice-President
Local 003

Eugene Bradley
Joe Burrows
Meredith Debnam
Judy Fader
Susie Gardiner
Janice Skeldon
Jim Wilson
Terri Wispinski

Local 002
Local 003
Local 095
Local 043
Local 056
Local 057
Local 060
Local, 012

Dennis Malayko

Staff Advisor
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PAY & SOCIAL EQUITY COMMITTEE
Chair:

Valerie Whelen

Chair
Local 043

Leeann Boudreau
Rhonda Chatman
Phyllis Faulkner
Raminder Gill
Angela MacArthur
Terry Nicholson-Knudson
Ginger Woeppel
Debbie Woloshyniuk

Local 095
Local 071
Local 041
Local 040
Local 057
Local 054
Local 001
Local 049

Carol Drennan

Staff Advisor

PENSION COMMITTEE
Chair

Jason Heistad

Exec/Sec.
Treasurer

Bree-Ann Barr
Frederick Demers
Tara Doyle
Cindy Fraser
Mark Hercina
Percy Ogden

Local 046
Local 050
Local 052
Local 001
Local 003
Local 056

Larry Murray

Staff Advisor

WOMEN'S COMMITTEE
Chair:

Susan Slade

Vice-President
Local 041

Lila Czmuchalek
Somboon Eggen
Luz Jones
Joanne Maynard
Amanda McMurren
Corinne Morin
Dawn Prawdzik

Local 043
Local 046
Local 049
Local 044
Local 003
Local 043
Local 006

Mary Kehoe

Staff Advisor
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YOUNG ACTIVISTS COMMITTEE
Chair:

Jaime Urbina

Chair
Local

Andrew Batkin
Brendan Grant
Michelle MacKenzie
Rob Poggemiller
Judy Prokopchuk
Brittany Wilcox

Local 042
Local 057
Locla 052
Local 006
Locla 040
Local 003

Trevor Hansen

Staff Advisor
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SCRUTINEERS COMMITTEE

Rhonda Chatman
Pauline Clarke
Greg Dinwoodie
Maureen Dionne
Rose Harrish
Derek Heslinga
Jodi LeBlanc
Tammy Johnson
William Piggott
June Nelson
Reni Smith
Sandra Wong

Local 071
Local 046
Local 095
Local 043
Local 054
Local 060
Local 043
Local 043
Local 003
Local 042
Local 071
Local 042

Tanya Schneider
Jim Petrie

Staff Advisor
Staff Advisor

SERGEANT-AT-ARMS COMMITTEE

Roseline Bouchie
Jan Busch
Ivan Chatman
Ivea Dawson
Frederick Demers
Mikel Dewilde
Dana Simmonds
Heather Stocking
Danny Stoesz

Life Member
Local 048
Local 071
Local 006
Local 050
Local 003
Local 003
Local 056
Local 004

Gil Laflamme
Linda Michaleski

Staff Advisor
Staff Advisor
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