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CONVENTION CALL 2013
AUPE MISSION STATEMENT To represent and support AUPE members through solidarity and mobilization.
The 37th Annual Convention of the Alberta Union of Provincial Employees will be held at the
Shaw Conference Centre, 9797 Jasper Avenue NW, Edmonton, Alberta beginning at 9:00 a.m., on
Thursday, Oct. 17, 2013 and will continue until 3:00 p.m., Saturday, Oct. 19, 2013.

AUPE Constitution - Article 6 (sub-articles)
6.01

Convention shall be the governing body of the Union.

6.02

There shall be a Convention each year. Each Convention shall be held at such time and place as
determined by the Provincial Executive.

6.03

The President shall issue the Convention Call to Chapters and Locals not less than ninety (90) days
prior to the Convention.

6.05

Provincial Executive members shall be delegates as of right. In addition, Locals shall be entitled
to elect one delegate for one hundred (100) or less members, and one additional delegate for
each additional one hundred (100) members or portion thereof, based on the monthly average
Headquarters records as of December 31st, preceding the Convention. For the purpose of this
Article, members shall mean both dues and fees paying members.
For Locals with Chapters, only properly nominated Chapter members shall be elected as delegates
to Convention. Any credentials not used by the properly elected delegates from each Chapter shall
be allocated to the properly elected alternate from the same Chapter.
In the event that neither the Delegate nor the Alternate from the Chapter can attend Convention,
the Local Council shall have the authority to allocate that credential to any other properly elected
Chapter nominee from the Local.

6.06

Each Convention delegate shall have credentials in such form as may be determined by the
Provincial Executive. A copy of a delegate’s credential shall be remitted to the Union’s principal
Office at least thirty (30) days prior to the date of Convention.

Resolutions

Article 6.13
a) Resolutions for presentation at a regular Convention shall be submitted to the President at least fortyfive (45) days before the opening date of the Convention. A resolution shall not deal with more than
one subject matter and shall specify the action proposed. A resolution shall not contain more than
one hundred and fifty (150) words, inclusive of the preamble. Resolutions may be submitted by the
Executive Committee, the Provincial Executive, Standing Committees of the Union, Chapters, Locals
or Area Councils.
b) Constitutional amendments for presentation at a regular Convention shall be presented to the
President one hundred and twenty (120) days to the start of the Convention. Resolutions that
involve changes or additions to the Constitution are not limited to one hundred and fifty words.
Constitutional amendments may be submitted by the Executive Committee, the Provincial Executive,
the Legislative Committee, Chapters and Locals.
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Component Count

Convention delegates will be accredited according to the monthly average
membership count for the period January 1st to December 31st, 2012.
DO NOT INCLUDE YOUR PROVINCIAL EXECUTIVE MEMBER in the
delegate count allotted to components.

Credentials

Credential forms in triplicate are enclosed. If additional credentials are required
and the component concerned is entitled to them, they will be provided by the
President of the Union on request.

Accommodation

1) Blocks of rooms have been booked at the
Coast Edmonton House, Coast Edmonton
Plaza, Chateau Lacombe, Holiday Inn
Express Downtown, Sutton Place Hotel,
Courtyard Marriott Hotel for this year’s
Convention.
2) All Locals are responsible for booking
guest rooms for their delegates, observers
and Provincial Executive member
directly with the hotel(s).
3) All Locals are to submit a written or typed
list of their ROOM REQUIREMENTS
to the hotel, with a copy forwarded to
headquarters to the attention of Mary
Guido at m.guido@aupe.org, no later than
September 20, 2013.

For proper registration, the Delegate copy of the Credential (White) is to
be presented by the delegate to the Convention Credentials Committee; the
Headquarters copy of the credential (Blue) is to be forwarded to the President
of the Union, 10451 - 170 Street, Edmonton, T5P 4S7, to be received no later
than September 10, 2013; the component copy of the credential form (Yellow)
is retained by the Local.

Convention Headquarters

The Shaw Conference Centre, Edmonton, has been designated as Convention
Headquarters.

Registration

For proper registration at Convention, the WHITE COPY of your credential
must be presented to the Convention Credentials Committee during registration.
Wednesday, October 16, 2013
Place: Shaw Conference Centre
Assembly Level, Lobby Area
Time: 5:00 p.m. - 7:30 p.m.

4) Delegates sharing rooms are to be paired
by the Locals submitting the rooming list.

Thursday, October 17, 2013 (and throughout Convention)
Place: Shaw Conference Centre
Salon 5 - Meeting Room Level
Time: 8:00 a.m. - 8:30 a.m.

5) Delegates sharing accommodation should
notify their Local Contact person if their
roommate does not register by noon on
Thursday, October 17, 2013.

Late Registration
Place: Shaw Conference Centre
Salon 5 - Meeting Room Level
Time: 9:00 a.m. - 9:30 a.m.

6) Rooms NOT cancelled by 12 noon on
the day of arrival, by delegates unable to
attend Convention, will be billed back to
the Local.
7) Headquarters will be responsible for
accommodation costs based on double
occupancy for Convention Delegates.
8) Headquarters will book guest rooms on a
shared basis for only those Standing and
Ad Hoc Committee members who are
NOT delegates to Convention on a shared
basis. The names are to be submitted by
the Chair of the respective Committee to
Mary Guido at Union Headquarters, no
later than September 13, 2013.

www.aupe.org/events/convention

Late registration is for those delegates whose Credentials are not received by
the President’s office by September 10, 2013. Late delegates will receive their
Reports & Resolution package at Convention.

Theme
We’re Stronger When We Work Together

Guy Smith, President
Alberta Union of Provincial Employees
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Minutes of the
37 Annual Convention
October 17 – 19, 2013
Shaw Conference Centre, Edmonton
th

Thursday, October 17, 2013 – Morning Session
Upon entering the Convention Hall delegates, observers and guests were entertained by a brass
quintet from the Edmonton Musicians’ Association.
President Smith called the 37th Annual Convention to order at 9:00 AM for the greatest Union in the
Province.
The Chair of the Scrutineers Committee reported that there were 818 registered delegates, 81
observers, 25 life members, 27 guests, 54 staff, and 4 media for a total of 1009 in the Hall.
(1)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

The President led the delegates in a moment of silence in remembrance and reflection of all workers
killed or injured on the job in the last year. Most recent, Kristina Nordstrom, a Local 005 member
passed away in a helicopter crash while performing duties in her job, so there was more need to
reflect on the dangerous jobs our members hold.
Mike Dempsey, Provincial Executive Local 005 led the delegates in singing "O Canada" and
“Solidarity Forever” accompanied by the Local 005 kazoo band members.
Vice-President Susan Slade read the Statement of Equality.
Sid Yaggy from the Shaw Conference Centre reviewed the fire drill procedures.
The President welcomed all the delegates, life members, guests and observers to the City of
Edmonton.
(2)

MOTION:

To adopt the Agenda as amended.
Properly moved and seconded.
CARRIED

3

The amendment was to reflect Saturday, October 19 and not 20 as stated in the Reports and
Resolutions book.
(3)

MOTION:

To accept the Minutes of the 36th Annual Convention dated October 18 –
20, 2012.
Properly moved and seconded.
CARRIED

Vice-President Heistad was in the Chair.
PRESIDENT’S ADDRESS
MOTION:

(4)

To accept the Report of the President as contained within the Convention
book and his verbal report.
Properly moved and seconded.

TO PUT THE QUESTION:
CARRIED

(5)

VOTING ON ORIGINAL MOTION:
CARRIED

President Smith was in the Chair.
OFFICERS’ REPORTS
(6)

MOTION:

To accept the Report of Executive Secretary-Treasurer Dechant as
contained within the Convention book.
Properly moved and seconded.
CARRIED

(7)

MOTION:

To accept the Report of Vice-President Heistad as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(8)

MOTION:

To accept the Report of Vice-President Raz as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(9)

MOTION:

To accept the Report of Vice-President Rusznak as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(10)

MOTION:

To accept the Report of Vice-President Scott as contained within the
Convention book.
Properly moved and seconded.
CARRIED
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(11)

MOTION:

To accept the Report of Vice-President Slade as contained within the
Convention book.
Properly moved and seconded.
CARRIED

(12)

MOTION:

To accept the Report of Vice-President Weiers as contained within the
Convention book.
Properly moved and seconded.
CARRIED

Perri Garvin, Labour Representative from The United Way presented the Alberta Union of
Provincial Employees with a plaque in recognition of AUPE members’ contributions to United Way
this past year.
Vice-President Heistad was in the Chair.
FINANCE COMMITTEE
Executive Secretary-Treasurer Bill Dechant, Chair of the Finance Committee, introduced the
Finance Committee.
(13)

MOTION:

To accept the report of the Finance Committee as presented in the Reports
and Resolutions booklet.
Properly moved and seconded.
CARRIED

A delegate asked that the Finance Committee review the amount paid in the Policy on childcare
expenses.
As the auditor was not in the Convention Hall yet, the Members’ Benefits Committee proceeded at
this time.
MEMBERS’ BENEFITS COMMITTEE
Executive Secretary-Treasurer Bill Dechant, Chair of the Members’ Benefits Committee, introduced
the members of the Committee.
(14)

MOTION:

To accept the Report of the Members’ Benefits Committee as contained
within the Convention book.
Properly moved and seconded.
CARRIED

President Smith was in the Chair.
FINANCE COMMITTEE (Cont.)
Brother Dechant introduced Don Courchesne, a representative of the chartered accounting firm of
BDO Dunwoody LLP, Chartered Accountants. Mr. Courchesne reviewed the Audited Financial
Statements with the delegates followed by questions and answers.
MOTION:

To accept the Audited Financial Statements for the year ended June 30,
2013 as presented.
Properly moved and seconded.
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A request was made for the expenses of the Executive.
Vice-President Heistad was in the Chair.
Executive Secretary-Treasurer Dechant read the expenses for each Executive member.
(15)

TO PUT THE QUESTION:
CARRIED

(16)

VOTING ON ORIGINAL MOTION:
CARRIED

The Committee was stood down and will return on Saturday.
(17)

MOTION:

To include the salaries and benefits of the Executive Committee members
in the audited financial statements for presentation at Convention.
Properly moved and seconded.
CARRIED

The expenses are to reflect and take into account the area they were assigned to, where they live,
differences in each person’s wages, etc.
The Convention recessed at 11:44 AM for lunch.

Thursday, October 17, 2013 – Afternoon Session
President Smith reconvened Convention at 1:02 PM.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 832 delegates, 85 observers, 35 life members, 40 guests, 57 staff and 4
media for a total of 1053 in the Convention Hall.
(18)

MOTION:

To accept for information the Report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

LEGISLATIVE COMMITTEE
Vice-President Erez Raz, Chair of the Legislative Committee introduced the members of the
Committee.
(19)

MOTION:

To accept the Report of the Legislative Committee as contained within the
Convention book
Properly moved and seconded.
CARRIED

(20)

MOTION:

To accept Resolution 1-1.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that in all instances in the Constitution where
“General Services” appears, it be replaced with “Government Services”.

6

9.02 (j) be the Chair of the General Government Services Negotiating
Team and all Sector Bargaining Conferences;
GENERAL GOVERNMENT SERVICES:
16.03 (a) For the purposes of this Article, each General Government
Services Occupational Group shall be considered a Bargaining
Unit. This sector shall be known as the General Government
Services.
(b) The General Government Services Negotiating Team shall:
i) be comprised of not less than one member for each bargaining unit
which bargains on behalf of the members of the General Government
Services, in addition to the Negotiator appointed by the President;
ii) formulate General Government Services collective bargaining policy for
Master Agreement negotiations and bargain collectively on behalf of the
Union when representing employees of the Crown in Right of Alberta;
iii) advise on the formation of General Government Services bargaining
policy and coordinate the collective bargaining activities of Locals with
respect to Master Agreement negotiations, and may liaise with other
Locals with respect to collective bargaining;
iv) elect from amongst its members a Vice-Chair;
v) each member of the General Government Services Negotiating Team
shall report regularly to their members through the Negotiating Team
from which they are elected.
16.05 The President shall appoint a Negotiator to act as the coordinator
and spokesperson of the General Government Services Negotiating Team.
16.06 The General Government Services Negotiating Team shall negotiate for
amendments to improve the Master Agreement and will be allowed the
opportunity to attach its recommendations to any proposed settlement on the
Master Agreement prior to sending the proposed Agreement to the membership
for a ratification vote.
MOTION:

To accept Resolution 1-2.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that the Environment Committee be dissolved and
Article 15.07 (l) be deleted and the following sub-clauses renumbered accordingly:
15.07

(l)

The Environmental Committee shall:

i) develop a program to respond to environmental issues affecting AUPE
members and the Public;
ii) promote the education of the members and Public as it relates to matters of
environmental issues affecting Albertans;
iii) lobby all levels of Government with respect to ensuring the government respects and
responds to AUPE’s environmental concerns;
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iv) co-ordinate with all other coalition groups such as other public service unions and
environmental groups;
v) draft presentations to be made by the President or the President’s designate regarding
matters of the Committee; and
vi) regularly report to the Provincial Executive.
THEREFORE BE IT FURTHER RESOLVED that these changes will take effect
immediately following the conclusion of Convention 2013.
A motion was made to refer this back to the Ad Hoc Review Committee for rationale on why
they proposed dissolving this Committee.
(21)

MOTION TO REFER:
Properly moved and seconded.
DEFEATED

Discussion resumed on the original Motion.
TO PUT THE QUESTION:
A delegate arose on a POINT OF ORDER. The delegate that put the question spoke before
putting the question. The request to Put the Question was RULED OUT OF ORDER.
Discussion resumed on the original Motion.
VOTING ON ORIGINAL MOTION:
The delegates voted on Resolution 1-2. However, it was unclear whether a 2/3rds majority was
reached and a standing vote was conducted.
Vice-President Heistad was in the Chair.
(22)

ORIGINAL MOTION (Standing Vote) (Resolution 1-2):
DEFEATED

President Smith was in the Chair.
The results were:
798 voted
471 in favour
327 against
A 2/3rds majority was not reached.
MOTION:

To accept Resolution 1-3.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that the Pay and Social Equity Committee be dissolved
and Article 15.07 (i) be deleted and the following sub-clauses renumbered accordingly:
15.07

(i)

The Pay and Social Equity Committee shall:
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i) Educate to educate members of the Alberta Union of Provincial Employees (AUPE),
and the public on the issues related to pay equity and social reform;
ii) Lobby all levels of government, other unions and the public for legislation addressing
pay equity and social reform;
iii) Information establish and maintain a database of current information and legislation
related to pay equity and social reform;
iv) Action prepare and present policies, briefs and information on pay equity and social
reform issues as required;
v) Research pay and social equity issues within AUPE in relation to classifications,
gender and systemic discrimination; recruitment and retention strategies; and
vi) Research utilize research initiatives to compare rates of pay and classifications
within the public and private sectors.
THEREFORE BE IT FURTHER RESOLVED that Article 15.07 (d) be amended by adding
a new sub-clause:
15.07

(d)

The Committee on Political Action shall:

?)

lobby all levels of government for legislation addressing pay
equity.

THEREFORE BE IT FURTHER RESOLVED that these changes will take effect
immediately following the conclusion of Convention 2013.
Vice-President Scott was in the Chair.
A delegate arose on a POINT OF ORDER asking for the rationale. It was pointed out this was
explained through the ‘Whereas’ as well as the mandate of the Committee and there not being any
pay equity legislation in this province.
(23)

TO PUT THE QUESTION:
CARRIED

(24)

VOTING ON ORIGINAL MOTION (Resolution 1-3):
DEFEATED
MOTION:

To accept Resolution 1-4.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 15.07 (g) and Article 15.07 (k) be deleted in
their entirety and any remaining sub-clauses be renumbered accordingly:
15.07

(g)

The Women’s Committee shall:

i) educate and promote awareness to the members and the public on equality,
discrimination, current and related issues especially as they relate to women;
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ii) encourage and support involvement of Women in Union activities, events and
educational;
iii) promote involvement and support by AUPE members-at-large and communities of
women's issues;
iv) co-operate with, liaise with, and lobby other organizations and various levels of
government addressing women's issues;
v) prepare and present policies, briefs and information on issues of concern;
vi) initiate action and participate in meetings, conferences, conventions and educational
courses on issues of concern to women and co-ordinate these with other committees and
organizations; and
vii) establish a resource base on women's issues including but not limited to,
discrimination and equality.
(k)

The Human Rights Committee shall:

i) educate and promote awareness to the members and the public on equality,
discrimination, current and related issues, especially as they relate to human rights
issues;
ii) encourage and support involvement of members affected by human rights issues in
Union activities, events and educational activities;
iii) promote involvement and support by AUPE members-at-large and communities
affected by human rights issues;
iv) initiate action and participate in meetings, conferences, conventions and educational
events on issues of concern related to human rights issues and coordinate these activities
with other committees and organizations;
v) lobby all levels of government and respectively human rights
committees/commissions regarding human rights issues of concern to members;
vi) coordinate with all other public service unions and federations;
vii) review human rights legislation and regulations and promote and lobby for positive
change;
viii) draft policies, briefs and other presentations on issues of human rights concern;
ix) report regularly to Provincial Executive and Convention; and
x) establish a resource base on human rights issues to identify, analyze and exchange
information with other groups.
THEREFORE BE IT FURTHER RESOLVED that new Article 15.07 (?) be created as
follows:
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15.07

(?)

The Social Justice and Equity Committee shall:

i) educate and promote awareness to the members and the public on equality,
discrimination, and related issues;
ii) encourage and support involvement of members affected by human rights issues
in Union activities, events and educational activities;
iii) promote involvement and support by AUPE members-at-large and communities
affected by human rights issues;
iv) initiate action(s)and participate in meetings, conferences, conventions and
educational events on issues of concern related to human rights and women’s issues
and coordinate these activities with other committees and organizations;
v) lobby all levels of government and respective human rights
committees/commissions regarding human rights issues of concern to members;
vi) review human rights legislation and regulations and promote and lobby for
positive change;
vii) draft and present policies, briefs and other presentations on issues of human
rights ; and
viii) establish a resource base regarding human rights issues related to but not limited
to discrimination and equality to identify, analyze and exchange information with
other groups.
THEREFORE BE IT FURTHER RESOLVED that these changes will take effect
immediately following the conclusion of Convention 2013.
A motion was made to refer this back to the Committee so the Task Force could release their decision
as to why they made this recommendation.
MOTION TO REFER:
Properly moved and seconded.
(25)

TO PUT THE QUESTION:
CARRIED

(26)

VOTING ON REFERRAL:
DEFEATED

(27)

VOTING ON ORIGINAL MOTION (Resolution 1-4):
DEFEATED

Vice President Slade was in the Chair.
MOTION:

To accept Resolution 1-5.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that Article 29 “Member Conduct and Discipline” be
incorporated into the AUPE Constitution;
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THEREFORE BE IT FURTHER RESOLVED that all articles of the Constitution be
renumbered accordingly.
ARTICLE 29 – MEMBER CONDUCT AND DISCIPLINE
THEREFORE BE IT RESOLVED that Article 29 “Member Conduct and Discipline” be
incorporated into the AUPE Constitution;
THEREFORE BE IT FURTHER RESOLVED that all articles of the Constitution be
renumbered accordingly.
ARTICLE 29 – MEMBER CONDUCT AND DISCIPLINE
29.01 Every member has an obligation to comply with the Constitution and conduct
themselves in a manner which upholds the objectives and values of the Union.
29.02 Where a member violates the Constitution or engages in conduct unbecoming a
member, the Union has the ability to implement disciplinary or corrective actions.
29.03 Charges may be filed against any member or group of members alleging:
(a ) a violation of the Constitution, or
(b) conduct unbecoming a member of the Union.
29.04 One or more of the following acts shall constitute conduct unbecoming a
member of the Union:
(a) violate any provision of the Policies of the Union.
(b) fail to comply with the Constitution.
(c) fail, without reasonable excuse, to pay dues, fees, assessments, or fines
levied under the Constitution.
(d) obtain membership through fraudulent means or by misrepresentation,
or assist another member to do so.
(e) cross a picket line of this Union without authorization.
(f) work behind a picket line or during a work stoppage when under no
legal duty to do so, except as authorized by the Union.
(g) except when carrying out the job responsibilities of one’s position with
the employer, institute or advocate that a member begin a proceeding in a
court or tribunal against the Union, any of its officers, or any of its
members, in respect of any matter concerning the affairs of the Union,
without first exhausting all internal processes as provided in this
Constitution.
(h) without proper authorization:
(i) communicate or otherwise reveal confidential information about the
business, membership, proceedings or other affairs of the Union to anyone
not entitled to such knowledge.
(ii) remove or retain any funds or any other belongings of the Union.
(iii) destroy, mutilate, or erase any books, records, bills, receipts, vouchers or
other property of the Union.
(i) while holding elected office in the Union:
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(i) do anything intended to cause the withdrawal of any member
from the Union.
(ii) work in the interest of any other organization seeking to
provide collective bargaining or union representation for a
person represented by the Union.
(iii) violate the oath of office.
(j) either verbally or otherwise, publish or circulate false reports about the Union or
any member.
(k) deliberately misrepresent concerns of the Union or any member in respect to any
matter connected with the affairs of the Union.
(l) disrupt or obstruct any meeting of the Union or its component parts to the point
where business of the meeting may not be fairly and reasonably conducted.
(m) bring forth a frivolous, vexatious, or malicious accusation or complaint, under
this Article, which has no foundation in fact and is filed for the purpose of bringing
an adverse consequence to the respondent or another member of the Union.
(n) misappropriate funds of the Union or any component.
(o) intentionally falsify Union expense claims.
(p) use, without proper authority, the name of the Union or of a Local in order to
solicit funds or advertising for another organization.
(q) harass, coerce, intimidate, or wrongfully prevent a member or any officer or any
staff person or any accredited representative of the Union from carrying out their
obligations or duties, or from exercising their rights under the Constitution.
(r) go against the intent of the Union Constitutional objectives by interfering with
union policies or retaliating against a participant in the complaint.
29. 05 Charges may be filed by:
(a) a member in good standing,
(b) a Local, or
(c) a Chapter.
29.06 The President will establish and appoint a Conduct and Complaint Review
Tribunal (the Tribunal) to deal with complaints filed under this Article. The
Tribunal will be comprised of five to seven (5 – 7) members in good standing, who
are Level 3 Stewards with at least three years of Union involvement, but are not
members of the Executive Committee or the Provincial Executive. Members of the
Tribunal will serve a two-year term.
29.07 Members of the Tribunal will:
(a) receive at least one half day of orientation and training about the role of the
Tribunal,
(b) work in panels of at least three persons, selected by the President from the
Tribunal members, to handle a particular complaint,
(c) be impartial and independent of the persons named in the complaint,
(d) not participate in any complaint involving persons from their component, close
friends or associates that could give rise a reasonable perception of partiality.
29.08 Any Union Officer approached by a member with a verbal concern, should
inform the member of these complaint procedures.
Formal Complaint Process:
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29.09 The purpose of a formal process is to establish an understanding of the issues,
exchange information, identify any violations and misconduct, and address the
complaint.
29.10 (a) A complaint shall be sent to the President within ninety (90) calendar days
of when the alleged violation ought reasonably to have come to the attention of the
person
complaining.
(b) If the complaint is against an Executive Committee member, the matter will
proceed directly to the Provincial Executive, and the Provincial Executive shall be
able to use any of the procedures used by the Tribunal, and impose any disciplinary
action or remedy the Tribunal could impose.
29.11 The complaint shall be forwarded in person, by regular mail, by fax or as an
attachment by email. It shall:
(a) be in writing,
(b) be signed by the member, or if the complaint is from a Local or Chapter, be signed
by an officer of the Local or Chapter,
(c) include the address, phone, and email of the complainant,
(d) identify the name of the member or members complained against (the
Respondent(s)),
(e) set out the details of the events on which the complaint is based, including:
• description of the violation(s), including the section of the
Constitution breached or the specific misconduct set out in section(s) 29.04
• date(s), time(s) and location(s) of incidents
• name(s) of witnesses, if any
• copies of any documents, pictures, and supporting information
• any response or action taken by the complainant prior to the written complaint
• the remedy sought by the complainant in the event of alleged conduct under
section 29.04(q)
• permission to proceed with the Tribunal process.
29.12 The President or designate, upon receipt of a complaint may do any
combination of the following:
(a) appoint an independent mediator (member of the Union or not) to attempt to
resolve the complaint. The objective of an informal process is to rectify any situation
or conflict in a fair and respectful manner without having to resort to the formal
corrective process. Every effort should be made to correct problems early with open
communication and in a cooperative manner.
(b) forward the complaint to a panel of the Tribunal, or
(c) in cases of harassment or fiscal misconduct, where the safety of a person or
finances of the Union or a component are in jeopardy, temporarily suspend the
Respondent from the benefits and entitlements of membership, except where the
Union has a legal duty to represent, pending the outcome of the complaint process.
29.13 The Tribunal shall, in writing, notify the respondent(s), their Local Chairperson,
the Complainant, and any other member who it appears to the Tribunal may be
affected by the charges, of:
(a) the charges,
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(b) their right to participate and be represented by a person of their choice, but the
Union will not pay for any legal advice or representation,
(c) the process proposed by the Tribunal to deal with the complaint, and
any timelines identified by the Tribunal.
29.14 The Tribunal may do any combination of the following to bring closure to the
complaint:
(a) review the complaint and, if it determines that the complaint cannot be reasonably
substantiated or proven, dismiss the complaint without further investigation or
hearing. For the purposes of making this determination, the Tribunal shall consider
the complainant’s obligation to prove the allegations in the complaint on a balance of
probabilities, and shall assume that the information alleged in the complaint will be
proven.
(b) invite the Respondent to provide a written response to the complaint.
(c) conduct a preliminary investigation into the charges and consider matters thus
investigated in its deliberations. If, after such a preliminary investigation, the
Tribunal is satisfied that the charges are frivolous or wholly without merit, it may
dismiss the charges without further investigation or hearing.
(d) appoint an independent mediator (member of the Union or not) to attempt to
resolve the complaint.
(e) conduct an investigation into the complaint.
(f) convene a hearing into the complaint.
(g) where the behaviour may constitute a criminal offence, advise the complainant
to refer the matter to the police for further investigation.
29.15 If the Tribunal conducts an investigation or a hearing, the Tribunal shall:
(a) ensure the Complainant and Respondent have an opportunity to present
evidence on the charges and make their views known to the Tribunal,
(b) hear from any witnesses identified by the Complainant and Respondent,
(c) provide the results of any preliminary investigation to the Complainant and
Respondent,
(d) ensure all parties and witnesses are advised to and agree to protect the
privacy of the investigation or hearing process,
(e) complete its work on the evidence submitted even if the Complainant or
Respondent or a witness refuses to cooperate after being given a reasonable
opportunity to do so.
29.16 In conducting its processes, the Tribunal:
(a) shall protect personal information received during the complaint process, except
as required to reasonably process and conclude the complaint,
(b) shall act in a sensitive, confidential and timely manner,
(c) shall conduct any hearing in-camera,
(d) may receive any evidence it considers appropriate, and is not bound by the rules
of law respecting evidence applicable to arbitration proceedings.
29.17 The Complainant must provide sufficient proof, on a balance of probabilities,
of the conduct deserving discipline.
29.18 After completing its investigation or hearing, the Tribunal shall, within ninety
(90) days from the date of its appointment to the complaint, prepare a report and send
it to the President, the Respondent and the Complainant. The report shall outline:
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(a) the charges,
(b) its finding on each charge,
(c) a summary of its reasons for the finding(s),
(d) its decision on the charge (guilt or innocence), and
(e) the disciplinary action imposed, where the Tribunal finds the charge is
substantiated.
29.19 Where the Tribunal finds the charge is substantiated, it may impose any
combination of the following disciplinary actions and remedies:
(a) reprimand,
(b) suspension of rights and privileges of membership for a period no longer than
four (4) years,
(c) revocation of membership,
(d) fine,
(e) removal from office(s),
(f) removal as a Union Steward,
(g) a recommendation to complete counseling,
(h) an order to give a formal apology in a format determined by the Tribunal
(i) denial of access to Union property,
(j) an order to repay any misappropriated funds, or return Union property,
(k) an order to complete training on a particular topic,
(l) an order to stop the offending conduct,
(m) conditions on future interaction with the Complainant or witnesses to
the complaint for a period established by the Tribunal, or
(n) an order that the member charged pay all or part of the costs of the
investigation and hearing.
29.20 The decision of the Tribunal, if not appealed, shall be final and binding on all
the parties.
29.21 The Tribunal may extend the time in Article 29.18 for up to thirty (30) days if
necessary to complete the complaint process.
29.22 The Tribunal may, subject to approval of the Provincial Executive, prepare
procedures governing its proceedings, including matters of confidentiality, notice and
procedure to be followed by the Tribunal and those appearing before it.
Appeal
29.23 The Complainant or the Respondent may appeal the decision of the Tribunal by
filing a written appeal to the Provincial Executive within thirty (30) days of the date
of the decision of the Tribunal. The appeal may be against the Tribunal’s findings,
any discipline or remedy imposed, or both.
29.24 If an appeal from the decision of a Tribunal is forwarded to the Provincial
Executive, the Provincial Executive shall:
(a) schedule a hearing, to be conducted at the soonest Provincial Executive meeting to
be convened more than thirty (30) days after the date of the appeal. The hearing will
be conducted separate from the regular business of the Provincial Executive.
(b) provide the parties at least thirty (30) days written notice of:
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•
the date, time and place of the Provincial Executive meeting where the
complaint will be discussed,
•
the procedures to be used for the appeal hearing,
•
their right to be represented and make representation at the appeal hearing,
however the Union will not pay for legal advice or legal representation at the appeal,
•
their right to submit written presentations before or at the appeal hearing.
(c) conduct the appeal hearing as an appeal on the record, rather than as a new
hearing on the merits of the complaint. The Provincial Executive shall receive the
documents gathered by the Tribunal including the complaint, response, witness
statements, and final report, but shall not receive the personal notes made by the
Tribunal members.
(d) use its normal democratic procedures in the decision making process on the
appeal. If the appeal is from a member of the Provincial Executive, any involved
Provincial Executive member(s) shall not participate in any debate, decision-making
processes, or vote on the appeal.
(e) prepare and provide a written decision on the appeal within ten (10) days, and
send the decision to the Appellant, Respondent and the President.
29.25 The decision of the Provincial Executive on a complaint involving a member of
the Executive Committee or on an appeal shall be final and binding on all the parties.
THEREFORE BE IT FURTHER RESOLVED that Article 4.11(a), Article 4.18 and Article
4.19 (a), (b), (c), (d) and (e) be deleted:
4.11
(a)
A member remains in good standing by the payment of periodic dues
pursuant to Article 5.
4.18
Notwithstanding the provision of this Article, any regular member who has
been found guilty, by a vote of the Provincial Executive, of crossing an AUPE picket
line, without Union authorization, shall not be allowed to hold an elected position in
any component of the union, nor be a member of the Union's Executive Committee, for a
period of 2 years. This two year period would commence the date of the Provincial
Executive's vote. The decision of the Provincial Executive may be appealed to the
following Convention.
4.19
(a)
Further to 4.18, any complaint against a member with respect to
crossing an AUPE picket line or organizing AUPE members for another union shall be
made in writing and signed by at least two members;
(b)
The Executive Committee shall evaluate any complaint received in (a) above
and if the complaint is deemed without merit it shall not be forwarded to Provincial
Executive;
(c) If the complaint is forwarded to Provincial Executive, the member shall receive 30
days notice of the Provincial Executive meeting where the complaint will be discussed
and shall be entitled to make representation;
(d)
In the event, the member is not found guilty by Provincial Executive, they shall
be entitled to receive travel and subsistence costs in effect at the time and time off for
union business, with pay, if required to travel to and from to attend the Provincial
Executive meeting; and
(e) Notwithstanding the provisions of this Article, any member of the Union elected as
an Officer of the Union, pursuant to Article 8.01, any member of the Union elected as a
Component Officer, pursuant to Article 18.01, or any member of the union elected to a
Bargaining Committee, pursuant to Article 16, who has been found guilty by vote at
Provincial Executive of actively organizing AUPE members for another union, without
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resigning their positions, shall be deemed to have resigned their positions and shall not
be allowed to hold an elected position in any component of the Union, including
Bargaining Committee, nor be a member of the Union's executive Committee, for a
period of 2 years. This two year period would commence the date of the Provincial
Executive's vote. The decision of the Provincial Executive may be appealed to the
following Convention.
President Smith was in the chair.
(28)

MOTION TO REFER back to Executive Committee (Resolution 1-5).
Properly moved and seconded.
CARRIED

The Legislative Committee was stood down and will return if time allows.
WELCOME TO LIFE MEMBERS AND LOCALS
The President welcomed the Life Members in attendance and will introduce each one at the Awards
and Presentations evening.
As well, the President welcomed all the diverse and wonderful AUPE Locals who stood when the
President acknowledged them.
NOMINATIONS FOR EXECUTIVE POSITIONS
President Smith turned the Chair over to Cynthia Lazarenko, Life Member to conduct the
nominations for the Executive Officer positions.
Sister Lazarenko reviewed the process to be followed for conducting the nominations. She then
declared the floor open for nominations for the position of President of the Alberta Union of
Provincial Employees and the following were nominated:
Guy Smith
Lorraine Ellis-Barnaby
After three calls, Sister Lazarenko declared nominations closed for the position of President. She
then asked each candidate, in reverse order of nomination, whether they accepted the nomination.
However, Sister Ellis-Barnaby was not in the Hall to accept the nomination and therefore President
Smith proceeded first, followed by Sister Ellis-Barnaby upon her return to the Hall.
Guy Smith – Yes
Lorraine Ellis-Barnaby - Yes
Sister Lazarenko then declared the floor open for nominations for the position of Executive
Secretary-Treasurer and the following were nominated:
Bill Dechant
Jason Heistad
After three calls, Sister Lazarenko declared nominations closed for the position of Executive
Secretary-Treasurer of the Alberta Union of Provincial Employees. She then asked each candidate
whether they accepted:
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Bill Dechant – Yes
Jason Heistad - Yes
Sister Lazarenko then declared the floor open for nominations for the six (6) positions of VicePresident of the Alberta Union of Provincial Employees and the following were nominated:
Glen Scott
Shamanthi Cooray
Carrie-Lynn Rusznak
Karen Weiers
Erez Raz
Tonya Malo
Todd Ross
Susan Slade
Jaime Urbina
Kevin Barry
Pervis Fisher
Mike Dempsey
Danielle Nadeau McMillan
After three calls, Sister Lazarenko declared nominations closed for the position of Vice-President.
She then asked each candidate, in reverse order of nomination, whether they accepted:
Danielle Nadeau McMillan - Yes
Mike Dempsey - Yes
Pervis Fisher - Yes
Kevin Barry - No
Jaime Urbina - Yes
Susan Slade - Yes
Todd Ross - Yes
Tonya Malo - Yes
Erez Raz - Yes
Karen Weiers- Yes
Carrie-Lynn Rusznak – Yes
Shamanthi Cooray - Yes
Glen Scott - Yes
The Convention recessed at 3:50 P.M.
The Candidates Forum will commence at 6:30 PM.

Friday, October 18, 2013 – Morning Session
Convention was called to order at 9:03 AM with President Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 833 delegates, 86 observers, 37 life members, 46 guests, 63 staff and 4
media for a total of 1069 in the Convention Hall.
(29)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED
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President Smith explained how the results of the electronic balloting would be conveyed.
BALLOT RESULTS FOR POSITION OF PRESIDENT
President Smith turned the Chair over to the Election Chair, Cynthia Lazarenko.
Sister Lazarenko advised 818 ballots were cast and 410 are needed to win. Mike Moskaluk, Director
IT and Services assisted in bringing the results forward.
The results were as follows:
Guy Smith
Lorraine Ellis-Barnaby

687
131

Sister Lazarenko declared Guy Smith the President of the Alberta Union of Provincial Employees.
President Smith thanked the delegates for re-electing him.
Sister Ellis-Barnaby thanked the delegates as well for the opportunity to run for President.
BALLOT RESULTS FOR POSITIONS OF VICE-PRESIDENT
Election Chair Cynthia Lazarenko advised that the six (6) Vice-Presidents were elected with one
ballot. Sister Lazarenko declared the following elected as Vice-Presidents of the Alberta Union of
Provincial Employees:
Glen Scott
Erez Raz
Karen Weiers
Mike Dempsey
Susan Slade
Carrie-Lynn Rusznak
The results for the positions of Vice-President were as follows:
Glen Scott
Erez Raz
Karen Weiers
Michael Dempsey
Susan Slade
Carrie-Lynn Rusznak
Jaime Urbina
Shamanthi Cooray
Todd Ross
Tonya Malo
Danielle Nadeau McMillan
Pervis Fisher

690
676
651
530
508
488
341
309
270
233
161
61
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BALLOT RESULTS FOR POSITION OF EXECUTIVE SECRETARY-TREASURER
The balloting results for the position of Executive Secretary-Treasurer were as follows:
Jason Heistad
Bill Dechant

457
361

Sister Lazarenko declared Jason Heistad the Executive Secretary-Treasurer of the Alberta Union of
Provincial Employees:
Brother Heistad, followed by Brother Dechant, thanked their supporters.
The candidates for the positions of Vice-President as well as the newly elected/re-elected VicePresidents thanked the delegates/supporters as well.
(30)

MOTION:

To destroy the ballots.
Properly moved and seconded.
CARRIED

President Smith thanked Sister Lazarenko for conducting the elections and presented her with some
gifts.
Vice-President Raz was in the Chair.
ENVIRONMENTAL COMMITTEE
Vice-President Carrie-Lynn Rusznak, Chair of the Environmental Committee, introduced the
members of the Committee.
(31)

MOTION:

To accept for information the Report of the Environmental Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

(32)

MOTION:

To accept Resolution 3-1.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that Policy 27-01 be adopted, establishing the
Recognition of Environmental Activism Award, or the AUPE Eco-Star Award.
27 - 1

Policy on Recognition of Environmental Activism Award (the Eco-Star Award)

AUPE’s Environmental Activism Award (Eco-Star Award) provides an opportunity for members
to be honored, recognized and supported for the work and contributions they make to
environmental activism, education, projects or initiatives.
This award is created to profile the importance of environmental initiatives in our province and
communities.
In selecting potential recipients for this award, AUPE will consider some of the following;
1.

Members who introduce or champion environmental initiatives in their worksites.
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2.
3.

Members who introduce or champion environmental initiatives in their communities.
Members who introduce or champion environmental initiatives at various levels of
government or non-governmental agencies.

-

WHO IS ELIGIBLE?
Any member in good standing.

-

WHO IS NOT ELIGIBLE TO BE NOMINATED?
Any of the current members of AUPE’s Environmental Committee.
Any member of AUPE’s current Executive Committee.

-

WHO CAN NOMINATE SOMEONE FOR THE AWARD?
Any Component of AUPE (any Chapter, Local or Area Council).
Any member in Good Standing.

-

-

WHAT WILL BE CONSIDERED, AND BY WHAT PRIORITY?
Environmental educational initiatives.
Issues/campaigns with a high level of environmental recognition/exposure.
Actions of members (of an environmental nature) that directly affect other members and
our worksites.
Environmental campaigns that have the greatest impact for our members (to educate,
activate, or the greatest reduction in carbon footprint, or greatest increase in
reduce/reuse/recycle).
WHAT SORT OF AWARD?
A trophy or plaque of recognition.
Some form of awards ceremony as determined by the Environmental Committee.
(preferably to be presented around National Environmental week).
Whatever appropriate form of reward or recognition as proposed by the Environmental
Committee and approved by the Provincial Executive.
The AUPE Eco-Star Award
Nomination deadline will be during Earth Hour each year, which is the last Saturday of
March. Nominations can then be processed and a decision made for presentation by
Environmental Week and/or the PE meeting in June.
Final selectee for nomination shall be put forth by the Environmental Committee
(Standing Committee, Ad-Hoc Committee or Sub-Committee of another Standing
Committee) for ratification at the Provincial Executive.
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The Committee was stood down with thanks.
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WOMEN’S COMMITTEE
Vice-President Susan Slade, Chair of the Women’s Committee, introduced the members of the
Committee.
(33)

(34)

MOTION:

MOTION:

To accept for information the Report of the Women’s Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED
To accept Resolution 4-1.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that AUPE work with other like-minded
organizations and community groups to lobby the provincial government to name a
minister responsible for the status of women and to reinstate the Women’s Secretariat.
Cheryle Chagnon-Greyeyes sang Anagheya-A Women’s Honor Song.
The Committee was stood down with thanks.
PENSION COMMITTEE
Executive Secretary-Treasurer Bill Dechant, Chair of the Pension Committee, introduced the
members of the Committee.
(35)

MOTION:

To accept the Report of the Pension Committee as contained within the
Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To adopt emergent Pension Resolution.
Properly moved and seconded.

WHEREAS the Alberta Union of Provincial Employees supports the Local Authorities
Pension Plan and the Public Service Pension Plan; and
WHEREAS AUPE Brothers and Sisters fund these pension plans directly but do not
have equal say in their pension plans; and
WHEREAS these pension plans are known to be sustainable; and
WHEREAS the Minister of Finance is in a conflict as Minister of Finance and as
Trustee of these pension plans; and
WHEREAS the Minister of Finance has ignored the recommendations of the Local
Authorities Pension Plan Board and the Public Service Pension Plan Board; and
WHEREAS the Minister of Finance is now attempting to make political gain by

24

attacking these pension plans; and
WHEREAS the Minister of Finance has proposed reducing benefits for both active and
retired members of these pension plans:
THEREFORE BE IT RESOLVED THAT AUPE take all steps and actions to confront
these attempts to destroy the Public Service Pension Plan and the Local Authorities
Pension Plan.
(36)

TO PUT THE QUESTION:
CARRIED

(37)

VOTING ON MAIN MOTION:
CARRIED UNANIMOUSLY

The Committee was stood down with thanks.
PAY & SOCIAL EQUITY COMMITTEE
Vice-President Susan Slade, Chair of the Pay and Social Equity Committee, introduced the members
of the Committee.
(38)

MOTION:

To accept for information the Report of the Pay and Social Equity
Committee as contained within the Convention book.
Properly moved and seconded.
CARRIED

WILDRIDE PRESENTATION
The President introduced Janet Brown, a pollster who provides public affairs and market research
to clients. She provided commentary on political trends, traits of good leaders and polling for
AUPE through some of their recent issues, i.e. Wildcat strike.
Convention recessed at 12:00 PM for lunch.

Friday, October 18, 2013 – Afternoon Session
Convention reconvened at 1:00 PM with President Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 834 registered delegates and a total of 85 observers, 37 life members, 55
guests, 64 staff and 4 media for a total of 1079 in the Convention Hall.
(39)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

OCCUPATIONAL HEALTH & SAFETY COMMITTEE
Vice-President Erez Raz, Chair of the Occupational Health and Safety Committee, introduced the
members of the Committee.
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(40)

MOTION:

To accept the Report of the Occupational Health and Safety Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

(41)

MOTION:

To accept Resolution 5-1.
Properly moved and seconded.
CARRIED UNANIMOUSLY

THEREFORE BE IT RESOLVED that all AUPE bargaining teams, in upcoming rounds
of negotiations, be encouraged to develop contract language to protect workers
against all forms of violence, bullying and harassment in the workplace including a
definition of bullying as a Psychological Harassment.
(42)

MOTION:

To accept Resolution 5-2 as amended.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that AUPE Representatives on Joint Worksite OH&S
Committees be trained and encouraged to work with the employer to develop
Workplace Anti-Bullying policies and complaint resolutions procedures.
The Committee was stood down with thanks.
Vice-President Heistad was in the Chair.
ANTI-PRIVATIZATION COMMITTEE
Vice-President Karen Weiers, Chair of the Anti-Privatization Committee, introduced the
Committee.
(43)

MOTION:

To accept for information the Report of the Anti-Privatization Committee
as contained within the Convention book.
Properly moved and seconded.
CARRIED

(44)

MOTION:

To accept Resolution 6-1 as amended.
Properly moved and seconded.
CARRIED

THEREFORE BE IT RESOLVED that AUPE develop an instructional Tool-Kit to assist
members with their community AUPE campaigns.
MOTION:

To accept Resolution 6-2 as amended.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that AUPE pressure the Government and other
employers to disclose to the public a cost and benefit analysis prior to entering into
major contracts with private companies and service providers, that affect AUPE
members’ services to Albertans.
(45)

MOTION TO REFER:
Properly moved and seconded.
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(46)

TO PUT THE QUESTION:
CARRIED

(47)

VOTING ON REFERRAL:
DEFEATED

(48)

TO PUT THE QUESTION:
CARRIED

(49)

VOTING ON ORIGINAL MOTION as amended (Resolution 6-2).
CARRIED

The Anti-Privatization Committee was stood down with thanks.
Convention recessed at 2:54 PM.
The delegates made their way to the buses to go to the Legislature for a Rally.
An Awards and Presentation evening was held this evening and the following were recognized:
2013 Life Memberships
Roseline Bouchie, Local 001
Bonny Chabay, Local 001
Gloria Holberton, Local 001
Doug Knight, Local 002
Joyce Spiller, Local 002
Morag Mackenzie, Local 006
Carol Ramage, Local 006
Jan Grant, Local 009
Wayne Williams, Local 012
Brenda Walmsley, Local 038
Mary Kehoe, Local 049
Leanne Fedrau, Local 057
Don Ungarian, Local 060
Rob Irwin, Local 071
Rolyn Sumlak – Occupational Health & Safety
Roseline Bouchie, Local 001
Barry Madsen, Local 071
Sharon MacLean, Local 043
RALY – Young Activists Committee
Jenna Baynes, Local 009
DOVE – Women’s Committee
Shelley Brooker, Local 048
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Saturday, October 19, 2013 – Morning Session
Convention was called to order at 9:07 AM with Vice-President Heistad in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 834 delegates, 85 observers, 39 life members, 57 guests, 67 staff and 4
media for a total of 1086 in the Convention Hall.
(50)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

MOTION:

That AUPE members who are criminally charged while performing
their duties at work have all the resources including payment of
legal fees. AUPE will seek reimbursement of legal fees from the
employer involved.

MOTION TO REFER to the Provincial Executive:
Properly moved and seconded.
(51)

TO PUT THE QUESTION:
CARRIED

(52)

VOTING ON MOTION TO REFER:
CARRIED

President Smith was in the Chair.
MEMBERSHIP SERVICES' COMMITTEE
Vice-President Jason Heistad, Chair of the Membership Services’ Committee, introduced the
Committee.
(53)

MOTION:

To accept for information the Report of the Membership Services
Committee as contained within the Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To accept Resolution 7-1 as amended.
Properly moved and seconded.

THEREFORE BE IT RESOLVED the Members Discount booklet be prepared for the
fall of every year to be circulated to the entire membership. This on-going project will
be administered by the Membership Services Committee and the final product will be
showcased during the fall 2014 following Convention. The booklet distribution will
take place following Convention.
Vice-President Weiers was in the Chair.
(54)

TO PUT THE QUESTION:
CARRIED
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(55)

VOTING ON ORIGINAL MOTION as amended (Resolution 7-1):
CARRIED
MOTION:

To accept Resolution 7-2.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that AUPE Policy 10-2 be amended.
MOTION TO REFER:
Properly moved and seconded.
(56)

TO PUT THE QUESTION:
CARRIED

Vice-President Scott was in the Chair.
(57)

VOTING ON REFERRAL:
DEFEATED

(58)

VOTING ON ORIGINAL MOTION as amended (Resolution 7-2).
CARRIED
10-2

Policy for Presentation of Membership Recognition Pins

This policy shall recognize milestones for AUPE membership. It is not intended to
recognize service to the employer, but rather membership in our Union. Although a
member may work for more than one employer, membership shall be calculated based
on the date that member first joined the Union. Should a member have a break in
membership, upon written application of the member to the MSO/Labour
Rep/Regional Office assigned to the member’s region, prior membership in AUPE shall
be recognized. All membership milestones shall be recognized in 10 years increments.
1.
A Membership Recognition pin shall be awarded upon the completion of 10
years increments of membership.
2.
Membership Recognition pins for membership in excess of 20 years may contain
a precious or semi-precious stone. The cost for such stones shall not bring the total cost
of the pin over $3.00 (three). This costing may be reviewed annually.
3.
The cut-off date for membership milestones shall be June 1 of every year.
Members attaining a milestone after that date will be recognized in the following year.
A recipient list of all long service awards shall be sent out to the appropriate executive
member by December 1st each year. The Chapter or Local Executive shall then be
responsible for contacting each member who is due to receive an award to inform the
member of this honour. The appropriate waiver shall be signed at the time the Chapter
Executive member receives the package and such list shall be returned to AUPE upon
completion of the Annual General Meeting.
4.
Membership Recognition Pins shall be awarded at the Annual General Meeting
of the Chapter/Local (for those Locals without Chapters). The agenda for the Annual
General Meeting shall reflect these presentations. As well, meeting notices shall include
the wording “except in extenuating circumstances, members must be present to receive
their Recognition Pins.” Should the member not be present their Pin shall be returned to
HQ/Regional Office. Membership Recognition Pins shall be made available to
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members upon request of the member or Local, and after verification of milestone of
AUPE membership being reached. Request will be made on line, and pin will be
forwarded by mail to the member’s home address or to the Local.
5.If a member feels that they were overlooked and missed receiving a membership
Recognition Pin, it shall be the member’s responsibility to forward a written inquiry. A
form shall be prepared and be available at meetings for the member to complete. Upon
completion, the member will provide this form to the MSO/Labour Rep/Regional
Office responsible. Only written requests will be responded to. Members will be
notified that it may take 4-6 weeks to respond to their request.
The Committee was stood down.
Vice-President Raz was in the Chair.
HUMAN RIGHTS COMMITTEE
Vice-President Glen Scott, Chair of the Human Rights Committee, introduced the Committee.
(59)

MOTION:

To accept for information the Report of the Human Rights Committee as
contained within the Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To accept Resolution 8-1.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that the Human Rights Committee and AUPE
research the feasibility of providing Auto captioning technology for improved
communication for all AUPE members at Convention.
(60)

TO PUT THE QUESTION:
CARRIED

(61)

VOTING ON ORIGINAL MOTION:
CARRIED
MOTION:

To accept Resolution 8-2.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that AUPE and the Human Rights Committee will:
Actively work to end homophobia;
Continue to work in solidarity with Lesbian, Gay, Transsexual, Transgendered and
Bisexual members; and
Continue to educate members regarding Lesbian, Gay, Transsexual,
Transgendered, and Bisexual issues in our members’ communities.
(62)

TO PUT THE QUESTION:
CARRIED

(63)

VOTING ON ORIGINAL MOTION as amended (Resolution 8-2).
CARRIED
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The Committee was stood down with thanks.
Vice-President Slade was in the Chair.
YOUNG ACTIVISTS' COMMITTEE
Vice-President Jason Heistad, Chair of the Young Activists' Committee, introduced the
members of the Committee.
(64)

MOTION:

To accept for information the Report of the Young Activists' Committee
as contained within the Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To accept Resolution 9-1.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that a field be added to the membership
card for an optional check box to add year of birth and for an optional
check box for members to self identify as “30 years and under” and “30
years and older”;
THEREFORE BE IT FURTHER RESOLVED that AUPE Headquarters makes
appropriate adjustments to the membership card and database.
(65)

TO PUT THE QUESTION:
CARRIED

(66)

VOTING ON ORIGINAL MOTION as amended (Resolution 9-1).
CARRIED

The Committee was stood down with thanks.
President Smith was in the Chair.
COMMITTEE ON POLITICAL ACTION
Vice-President Glen Scott, Chair of the Committee on Political Action, introduced the Committee.
(67)

MOTION:

To accept for information the Report of the Committee on Political Action
as contained within the Convention book.
Properly moved and seconded.
CARRIED

MOTION:

To accept Resolution 10-1.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that the Committee on Political Action host an
all-party political forum at Convention on AUPE non-election years.
(68)

TO PUT THE QUESTION:
CARRIED
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(69)

VOTING ON ORIGINAL MOTION (Resolution 10-1):
CARRIED
MOTION:

To accept Resolution 10-2.
Properly moved and seconded.

THEREFORE BE IT RESOLVED that AUPE request publicly demand the
provincial government to undertake an independent review of the current
royalty structure to ensure that Albertans are receiving the fullest possible benefit
from the resources that they collectively own before the next Provincial Election.
A request was made to change the second Whereas as follows:
WHEREAS Albertans have been told by successive governments that
Albertans are the owners of natural gases including but not exclusive of
natural resources such as oil and natural gas;
(70)

TO PUT THE QUESTION:
CARRIED

(71)

VOTING ON ORIGINAL MOTION as amended (Resolution 10-2):
CARRIED

The Committee was stood down with thanks.
Convention recessed for lunch at 11:46 AM.

Saturday, October 19, 2013 – Afternoon Session
Convention reconvened at 1:15 PM with President Smith in the Chair.
The Chair of the Scrutineers Committee reported on the number of delegates in the Hall. The report
indicated that there were 834 registered delegates and a total of 85 observers, 40 life members, 57
guests, 67 staff and 4 media for a total of 1087.
(72)

MOTION:

To accept for information the report of the Scrutineers Committee.
Properly moved and seconded.
CARRIED

MOTION:

Policy will be developed by the Provincial Executive within six
months on the eligibility criteria and maximum amount payable for
members who are criminally and/or civilly charged for actions that
have arisen directly out of their employment.
AUPE will retain legal counsel on a case-by-case basis as determined
by AUPE’s legal experts in the Disputes and Arbitration Section.
This policy only applies where the employer has refused to provide
legal counsel at the employer’s expense.
AUPE will make every effort to seek restitution from the employer.
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The effective date of this Policy will be the date upon which it is
approved by the Provincial Executive within the six month allotted
time frame.
Properly moved and seconded.

(73)

TO PUT THE QUESTION:

(74)

VOTING ON ORIGINAL MOTION:

C,{RRIED

CARRIED

Vice-President Heistad was in the Chair.
F IN AN CE

CO

MMITTEE k ont'l

Executive Secretary-Treasurer Bill Dechant, Clrair of the Finance Committee, reviewed the budget.

(75) MOTION:

To adopt the proposed budget lor 201.3/2014 as presented.
Properly moved and seconded'
CÁRRIED

The Committee was stood down

with thanks.

The President thanked out-going Executive Secretary Treasurer Dechant for his service and
declication to the Union. Brother Dechant responded with closing rernarks,
OATH OF OEFICE
Cynthia L,azarenko administered the Oath of Office to the newly elected Executive Officers of the
Aiberta Union of Provincial Employees. Following the Oath of Office, the delegates gave them a
standing ovation.
Convention concluded with the singing of 'solidarity Forever' and adjourned at 2:35 PM'
ADTOURNMENT

(76)

MOTION TO ADJOURN:
Properly moved and seconded.
CARRIED

Respectfully submitted,

G
Guy Smith
President
Recording Secretary,

,

Ø..-t uq â"'/^

Ch"t'yMA"rtt"

Executive Adminishative Assistant
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Constitutional Resolutions
Group 1 – Constitution
1-1

LEGISLATIVE COMMITTEE

WHEREAS there is some confusion between the terminology “General Services”, “Government
Services” and “General Support” (Health Care);
THEREFORE BE IT RESOLVED that in all instances in the Constitution where “General Services”
appears, it be replaced with “Government Services”.
9.02

(j)

be the Chair of the General Government Services Negotiating Team and
all Sector Bargaining Conferences;

GENERAL GOVERNMENT SERVICES:
16.03

(a)

For the purposes of this Article, each General Government Services
Occupational Group shall be considered a Bargaining Unit. This sector
shall be known as the General Government Services.

(b)

The General Government Services Negotiating Team shall:
i) be comprised of not less than one member for each bargaining unit which
bargains on behalf of the members of the General Government Services, in
addition to the Negotiator appointed by the President;
ii) formulate General Government Services collective bargaining policy for
Master Agreement negotiations and bargain collectively on behalf of the
Union when representing employees of the Crown in Right of Alberta;
iii) advise on the formation of General Government Services bargaining policy
and coordinate the collective bargaining activities of Locals with respect to
Master Agreement negotiations, and may liaise with other Locals with respect
to collective bargaining;
iv) elect from amongst its members a Vice-Chair;
v) each member of the General Government Services Negotiating Team shall
report regularly to their members through the Negotiating Team from which
they are elected.

16.04

The President shall appoint a Negotiator to act as the coordinator and spokesperson
of the General Government Services Negotiating Team.

16.05

The General Government Services Negotiating Team shall negotiate for amendments to
improve the Master Agreement and will be allowed the opportunity to attach its
recommendations to any proposed settlement on the Master Agreement prior to sending
the proposed Agreement to the membership for a ratification vote.
RESOLUTION CARRIED

1-2

PROVINCIAL EXECUTIVE

WHEREAS the primary focus of the Union should be on the rights and benefits of its Members;
and
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WHEREAS there are many groups who focus exclusively on Environmental Issues and our
Members are free to support them personally and financially as they see fit;
THEREFORE BE IT RESOLVED that the Environment Committee be dissolved and Article 15.07
(l) be deleted and the following sub-clauses renumbered accordingly:
15.07

(l)

The Environmental Committee shall:
i) develop a program to respond to environmental issues affecting AUPE members
and the Public;
ii) promote the education of the members and Public as it relates to matters of
environmental issues affecting Albertans;
iii) lobby all levels of Government with respect to ensuring the government
respects and responds to AUPE’s environmental concerns;
iv) co-ordinate with all other coalition groups such as other public service unions
and environmental groups;
v) draft presentations to be made by the President or the President’s designate
regarding matters of the Committee; and
vi) regularly report to the Provincial Executive.

THEREFORE BE IT FURTHER RESOLVED that these changes will take effect immediately
following the conclusion of Convention 2013.
RESOLUTION DEFEATED
1-3

PROVINCIAL EXECUTIVE

WHEREAS there is currently no Pay Equity Legislation in Alberta; and
WHEREAS there needs to be a focus on lobbying for this legislation;
THEREFORE BE IT RESOLVED that the Pay and Social Equity Committee be dissolved and
Article 15.07 (i) be deleted and the following sub-clauses renumbered accordingly:
15.07

(i)

The Pay and Social Equity Committee shall:
i) Educate - to educate members of the Alberta Union of Provincial Employees
(AUPE), and the public on the issues related to pay equity and social reform;
ii) Lobby - all levels of government, other unions and the public for legislation
addressing pay equity and social reform;
iii) Information - establish and maintain a database of current information and
legislation related to pay equity and social reform;
iv) Action - prepare and present policies, briefs and information on pay equity and
social reform issues as required;
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v) Research - pay and social equity issues within AUPE in relation to
classifications, gender and systemic discrimination; recruitment and retention
strategies; and
vi) Research – utilize research initiatives to compare rates of pay and classifications
within the public and private sectors.
THEREFORE BE IT FURTHER RESOLVED that Article 15.07 (d) be amended by adding a new
sub-clause:
15.07

(d)

The Committee on Political Action shall:
?)
lobby all levels of government for legislation addressing pay
equity.

THEREFORE BE IT FURTHER RESOLVED that these changes will take effect immediately
following the conclusion of Convention 2013.
RESOLUTION DEFEATED
1-4

PROVINCIAL EXECUTIVE

WHEREAS there is currently a large overlap in the mandates of the Women’s Committee and the
Human Rights Committee; and
WHEREAS the aim of the Union should be to foster gender neutrality; and
WHEREAS Alberta Human Rights Act prohibits discrimination based on the protected grounds
of race, colour, ancestry, place of origin, religious beliefs, gender, age, physical disability, mental
disability, marital status, family status, source of income and sexual orientation; and
WHEREAS many issues such as domestic violence, elder care, and child care are family issues as
opposed to strictly women’s issues;
THEREFORE BE IT RESOLVED that Article 15.07 (g) and Article 15.07 (k) be deleted in their
entirety and any remaining sub-clauses be renumbered accordingly:
15.07

(g)

The Women’s Committee shall:
i) educate and promote awareness to the members and the public on equality,
discrimination, current and related issues especially as they relate to women;
ii) encourage and support involvement of Women in Union activities, events and
educational;
iii) promote involvement and support by AUPE members-at-large and
communities of women's issues;
iv) co-operate with, liaise with, and lobby other organizations and various levels of
government addressing women's issues;
v) prepare and present policies, briefs and information on issues of concern;
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vi) initiate action and participate in meetings, conferences, conventions and
educational courses on issues of concern to women and co-ordinate these with
other committees and organizations; and
vii) establish a resource base on women's issues including but not limited to,
discrimination and equality.
(k)

The Human Rights Committee shall:
i) educate and promote awareness to the members and the public on equality,
discrimination, current and related issues, especially as they relate to human rights
issues;
ii) encourage and support involvement of members affected by human rights
issues in Union activities, events and educational activities;
iii) promote involvement and support by AUPE members-at-large and
communities affected by human rights issues;
iv) initiate action and participate in meetings, conferences, conventions and
educational events on issues of concern related to human rights issues and
coordinate these activities with other committees and organizations;
v) lobby all levels of government and respectively human rights
committees/commissions regarding human rights issues of concern to members;
vi) coordinate with all other public service unions and federations;
vii) review human rights legislation and regulations and promote and lobby for
positive change;
viii) draft policies, briefs and other presentations on issues of human rights
concern;
ix) report regularly to Provincial Executive and Convention; and
x) establish a resource base on human rights issues to identify, analyze and
exchange information with other groups.

THEREFORE BE IT FURTHER RESOLVED that new Article 15.07 (?) be created as follows:
15.07

(?)

The Social Justice and Equity Committee shall:
i) educate and promote awareness to the members and the public on equality,
discrimination, and related issues;	
  
ii) encourage and support involvement of members affected by human rights
issues in Union activities, events and educational activities;	
  
iii) promote involvement and support by AUPE members-at-large and
communities affected by human rights issues;	
  
iv) initiate action(s)and participate in meetings, conferences, conventions and
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educational events on issues of concern related to human rights and women’s
issues and coordinate these activities with other committees and organizations;	
  
v) lobby all levels of government and respective human rights
committees/commissions regarding human rights issues of concern to members;	
  
vi) review human rights legislation and regulations and promote and lobby for
positive change;	
  
vii) draft and present policies, briefs and other presentations on issues of human
rights ; and	
  
viii) establish a resource base regarding human rights issues related to but not
limited to discrimination and equality to identify, analyze and exchange
information with other groups.	
  
THEREFORE BE IT FURTHER RESOLVED that these changes will take effect immediately
following the conclusion of Convention 2013.	
  
RESOLUTION DEFEATED
1-5

EXECUTIVE COMMITTEE

WHEREAS every member has the right to participate in any level of legitimate Union activity
without risk of harassment, discrimination, exclusion, or any other impediment to full democratic
inclusion; and
WHEREAS every AUPE staff member has the right to perform their assigned duties in an
environment free of harassment and actions which undermine their ability to perform their
duties; and
WHEREAS any member that has been found to be conducting themselves in a manner harmful to
the legitimate interests of the union or its membership, or impeding the democratic and
legitimate involvement in the Union of any member, or the ability for AUPE staff to properly
fulfill their roles and duties should be subject to sanction or discipline; and
WHEREAS current Constitutional provisions and Union policies are inadequate to address and
resolve breaches of member conduct;
THEREFORE BE IT RESOLVED that Article 29 “Member Conduct and Discipline” be
incorporated into the AUPE Constitution;
THEREFORE BE IT FURTHER RESOLVED that all articles of the Constitution be renumbered
accordingly.
ARTICLE 29 – MEMBER CONDUCT AND DISCIPLINE
29.01

Every member has an obligation to comply with the Constitution and
conduct themselves in a manner which upholds the objectives and values of
the Union.

29.02

Where a member violates the Constitution or engages in conduct
unbecoming a member, the Union has the ability to implement disciplinary
or corrective actions.
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29.03

Charges may be filed against any member or group of members alleging:
(a) a violation of the Constitution, or
(b) conduct unbecoming a member of the Union.

29.04

One or more of the following acts shall constitute conduct unbecoming a
member of the Union:
(a) violate any provision of the Policies of the Union.
(b) fail to comply with the Constitution.
(c) fail, without reasonable excuse, to pay dues, fees, assessments, or fines
levied under the Constitution.
(d) obtain membership through fraudulent means or by misrepresentation,
or assist another member to do so.
(e) cross a picket line of this Union without authorization.
(f) work behind a picket line or during a work stoppage when under no legal
duty to do so, except as authorized by the Union.
(g) except when carrying out the job responsibilities of one’s position with
the employer, institute or advocate that a member begin a proceeding in a
court or tribunal against the Union, any of its officers, or any of its
members, in respect of any matter concerning the affairs of the Union,
without first exhausting all internal processes as provided in this
Constitution.
(h) without proper authorization:
(i)
communicate or otherwise reveal confidential information
about the business, membership, proceedings or other
affairs of the Union to anyone not entitled to such
knowledge.
(ii)
remove or retain any funds or any other belongings of the
Union.
(iii)
destroy, mutilate, or erase any books, records, bills, receipts,
vouchers or other property of the Union.
(i) while holding elected office in the Union:
(i)
do anything intended to cause the withdrawal of any
member from the Union.
(ii)
work in the interest of any other organization seeking to
provide collective bargaining or union representation for a
person represented by the Union.
(iii)
violate the oath of office.
(j) either verbally or otherwise, publish or circulate false reports about the
Union or any member.
(k) deliberately misrepresent concerns of the Union or any member in
respect to any matter connected with the affairs of the Union.
(l) disrupt or obstruct any meeting of the Union or its component parts to
the point where business of the meeting may not be fairly and reasonably
conducted.
(m) bring forth a frivolous, vexatious, or malicious accusation or complaint,
under this Article, which has no foundation in fact and is filed for the
purpose of bringing an adverse consequence to the respondent or another
member of the Union.
(n) misappropriate funds of the Union or any component.
(o) intentionally falsify Union expense claims.
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(p) use, without proper authority, the name of the Union or of a Local in
order to solicit funds or advertising for another organization.
(q) harass, coerce, intimidate, or wrongfully prevent a member or any
officer or any staff person or any accredited representative of the
Union from carrying out their obligations or duties, or from
exercising
their rights under the Constitution.
(r) go against the intent of the Union Constitutional objectives by interfering
with union policies or retaliating against a participant in the complaint.
29.05

Charges may be filed by:
(a) a member in good standing,
(b) a Local, or
(c) a Chapter.

29.06

The President will establish and appoint a Conduct and Complaint Review
Tribunal (the Tribunal) to deal with complaints filed under this Article. The
Tribunal will be comprised of five to seven (5 – 7) members in good standing,
who are Level 3 Stewards with at least three years of Union involvement, but are
not members of the Executive Committee or the Provincial Executive. Members of
the Tribunal will serve a two-year term.

29.07

Members of the Tribunal will:
(a) receive at least one half day of orientation and training about the role of
the Tribunal,
(b) work in panels of at least three persons, selected by the President from
the Tribunal members, to handle a particular complaint,
(c) be impartial and independent of the persons named in the complaint,
(d) not participate in any complaint involving persons from their component,
close friends or associates that could give rise a reasonable perception of
partiality.

29.08

Any Union Officer approached by a member with a verbal concern, should inform
the member of these complaint procedures.

Formal Complaint Process:
29.09

29.10

29.11

The purpose of a formal process is to establish an understanding of the issues,
exchange information, identify any violations and misconduct, and address the
complaint.
(a) A complaint shall be sent to the President within ninety (90) calendar
days of when the alleged violation ought reasonably to have come to the
attention of the person complaining.
(b) If the complaint is against an Executive Committee member, the matter will
proceed directly to the Provincial Executive, and the Provincial Executive shall
be able to use any of the procedures used by the Tribunal, and impose any
disciplinary action or remedy the Tribunal could impose.
The complaint shall be forwarded in person, by regular mail, by fax or as an
attachment by email. It shall:
(a) be in writing,
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(b) be signed by the member, or if the complaint is from a Local or Chapter,
be signed by an officer of the Local or Chapter,
(c) include the address, phone, and email of the complainant,
(d) identify the name of the member or members complained against (the
Respondent(s)),
(e) set out the details of the events on which the complaint is based,
including:
• description of the violation(s), including the section of the
Constitution breached or the specific misconduct set out in
section(s) 29.04
• date(s), time(s) and location(s) of incidents
• name(s) of witnesses, if any
• copies of any documents, pictures, and supporting information
• any response or action taken by the complainant prior to the
written complaint
• the remedy sought by the complainant in the event of alleged
conduct under section 29.04(q)
• permission to proceed with the Tribunal process.
29.12

The President or designate, upon receipt of a complaint may do any combination
of the following:

	
  
(a) appoint an independent mediator (member of the Union or not) to attempt to
resolve the complaint. The objective of an informal process is to rectify any
situation or conflict in a fair and respectful manner without having to resort to
the formal corrective process. Every effort should be made to correct problems
early with open communication and in a cooperative manner.
(b) forward the complaint to a panel of the Tribunal, or
(c) in cases of harassment or fiscal misconduct, where the safety of a person or
finances of the Union or a component are in jeopardy, temporarily suspend the
Respondent from the benefits and entitlements of membership, except where
the Union has a legal duty to represent, pending the outcome of the complaint
process.
29.13

The Tribunal shall, in writing, notify the respondent(s), their Local Chairperson,
the Complainant, and any other member who it appears to the Tribunal may be
affected by the charges, of:
(a) the charges,
(b)their right to participate and be represented by a person of their choice,
but the Union will not pay for any legal advice or representation,
(c) the process proposed by the Tribunal to deal with the complaint, and
any timelines identified by the Tribunal.

29.14

The Tribunal may do any combination of the following to bring closure to the
complaint:
(a) review the complaint and, if it determines that the complaint cannot be
reasonably substantiated or proven, dismiss the complaint without further
investigation or hearing. For the purposes of making this determination, the
Tribunal shall consider the complainant’s obligation to prove the allegations
in the complaint on a balance of probabilities, and shall assume that the
information alleged in the complaint will be proven.
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(b) invite the Respondent to provide a written response to the complaint.
(c) conduct a preliminary investigation into the charges and consider matters thus
investigated in its deliberations. If, after such a preliminary investigation, the
Tribunal is satisfied that the charges are frivolous or wholly without merit, it
may dismiss the charges without further investigation or hearing.
(d) appoint an independent mediator (member of the Union or not) to attempt to
resolve the complaint.
(e) conduct an investigation into the complaint.
(f) convene a hearing into the complaint.
(g) where the behaviour may constitute a criminal offence, advise the
complainant to refer the matter to the police for further investigation.
29.15

If the Tribunal conducts an investigation or a hearing, the Tribunal shall:
(a) ensure the Complainant and Respondent have an opportunity to present
evidence on the charges and make their views known to the Tribunal,
(b) hear from any witnesses identified by the Complainant and Respondent,
(c) provide the results of any preliminary investigation to the Complainant
and Respondent,
(d) ensure all parties and witnesses are advised to and agree to protect the privacy
of the investigation or hearing process,
(e) complete its work on the evidence submitted even if the Complainant or
Respondent or a witness refuses to cooperate after being given a
reasonable opportunity to do so.

29.16
	
  

In conducting its processes, the Tribunal:
(a) shall protect personal information received during the complaint process,
except as required to reasonably process and conclude the complaint,
(b) shall act in a sensitive, confidential and timely manner,
(c) shall conduct any hearing in-camera,
(d) may receive any evidence it considers appropriate, and is not bound by
the rules of law respecting evidence applicable to arbitration proceedings.

29.17

The Complainant must provide sufficient proof, on a balance of probabilities, of
the conduct deserving discipline.

29.18

After completing its investigation or hearing, the Tribunal shall, within ninety
(90) days from the date of its appointment to the complaint, prepare a report and
send it to the President, the Respondent and the Complainant. The report shall
outline:
(a) the charges,
(b) its finding on each charge,
(c) a summary of its reasons for the finding(s),
(d) its decision on the charge (guilt or innocence), and
(e) the disciplinary action imposed, where the Tribunal finds the charge is
substantiated.

29.19

Where the Tribunal finds the charge is substantiated, it may impose any
combination of the following disciplinary actions and remedies:
(a) reprimand,
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(b) suspension of rights and privileges of membership for a period no longer
than four (4) years,
(c) revocation of membership,
(d) fine,
(e) removal from office(s),
(f) removal as a Union Steward,
(g) a recommendation to complete counseling,
(h) an order to give a formal apology in a format determined by the Tribunal
(i) denial of access to Union property,
(j) an order to repay any misappropriated funds, or return Union property,
(k) an order to complete training on a particular topic,
(l) an order to stop the offending conduct,
(m) conditions on future interaction with the Complainant or witnesses to
the complaint for a period established by the Tribunal, or
(n) an order that the member charged pay all or part of the costs of the
investigation and hearing.
29.20

The decision of the Tribunal, if not appealed, shall be final and binding on all the
parties.

29.21

The Tribunal may extend the time in Article 29.18 for up to thirty (30) days if
necessary to complete the complaint process.

29.22

The Tribunal may, subject to approval of the Provincial Executive, prepare
procedures governing its proceedings, including matters of confidentiality, notice
and procedure to be followed by the Tribunal and those appearing before it.

Appeal
29.23

The Complainant or the Respondent may appeal the decision of the Tribunal by
filing a written appeal to the Provincial Executive within thirty (30) days of the
date of the decision of the Tribunal. The appeal may be against the Tribunal’s
findings, any discipline or remedy imposed, or both.

29.24

If an appeal from the decision of a Tribunal is forwarded to the Provincial
Executive, the Provincial Executive shall:
(a) schedule a hearing, to be conducted at the soonest Provincial Executive
meeting to be convened more than thirty (30) days after the date of the appeal.
The hearing will be conducted separate from the regular business of the
Provincial Executive.
(b) provide the parties at least thirty (30) days written notice of:
• the date, time and place of the Provincial Executive meeting where the
complaint will be discussed,
• the procedures to be used for the appeal hearing,
• their right to be represented and make representation at the appeal hearing,
however the Union will not pay for legal advice or legal representation at the
appeal,
• their right to submit written presentations before or at the appeal hearing.
(c) conduct the appeal hearing as an appeal on the record, rather than as a new
hearing on the merits of the complaint. The Provincial Executive shall receive
the documents gathered by the Tribunal including the complaint, response,
witness statements, and final report, but shall not receive the personal notes
made by the Tribunal members.
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(d) use its normal democratic procedures in the decision making process on the
appeal. If the appeal is from a member of the Provincial Executive, any
involved Provincial Executive member(s) shall not participate in any debate,
decision-making processes, or vote on the appeal.
(e) prepare and provide a written decision on the appeal within ten (10) days,
and send the decision to the Appellant, Respondent and the President.
29.25

The decision of the Provincial Executive on a complaint involving a member of
the Executive Committee or on an appeal shall be final and binding on all the
parties.

THEREFORE BE IT FURTHER RESOLVED that Article 4.11(a), Article 4.18 and Article 4.19 (a),
(b), (c), (d) and (e) be deleted:
4.11

(a) A member remains in good standing by the payment of periodic dues pursuant
to Article 5.

4.18

Notwithstanding the provision of this Article, any regular member who has been
found guilty, by a vote of the Provincial Executive, of crossing an AUPE picket line,
without Union authorization, shall not be allowed to hold an elected position in any
component of the union, nor be a member of the Union's Executive Committee, for a
period of 2 years. This two year period would commence the date of the Provincial
Executive's vote. The decision of the Provincial Executive may be appealed to the
following Convention.

4.19

(a) Further to 4.18, any complaint against a member with respect to crossing an
AUPE picket line or organizing AUPE members for another union shall be made
in writing and signed by at least two members;
(b) The Executive Committee shall evaluate any complaint received in (a) above and
if the complaint is deemed without merit it shall not be forwarded to Provincial
Executive;
(c) If the complaint is forwarded to Provincial Executive, the member shall receive
30 days notice of the Provincial Executive meeting where the complaint will be
discussed and shall be entitled to make representation;
(d) In the event, the member is not found guilty by Provincial Executive, they shall
be entitled to receive travel and subsistence costs in effect at the time and time off
for union business, with pay, if required to travel to and from to attend the
Provincial Executive meeting; and
(e) Notwithstanding the provisions of this Article, any member of the Union elected
as an Officer of the Union, pursuant to Article 8.01, any member of the Union
elected as a Component Officer, pursuant to Article 18.01, or any member of the
union elected to a Bargaining Committee, pursuant to Article 16, who has been
found guilty by vote at Provincial Executive of actively organizing AUPE
members for another union, without resigning their positions, shall be deemed to
have resigned their positions and shall not be allowed to hold an elected position
in any component of the Union, including Bargaining Committee, nor be a
member of the Union's executive Committee, for a period of 2 years. This two
year period would commence the date of the Provincial Executive's vote. The
decision of the Provincial Executive may be appealed to the following
Convention.
RESOLUTION REFERRED BACK TO
EXECUTIVE COMMITTEE
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1-6

PROVINCIAL EXECUTIVE

WHEREAS the Canadian Labour Congress Constitution prohibits individual Locals to affiliate
directly;
THEREFORE BE IT RESOLVED that Article 26.01 be deleted and the remainder of the article be
renumbered:
26.01
26.021

26.03 2

1-7

Any Local of AUPE may affiliate or disaffiliate with the Alberta Federation of
Labour only upon a two-thirds (2/3's) majority vote of eligible members present and
voting at the Annual General Meeting of the Local.
The Union may affiliate or disaffiliate with any other organized labour body only
upon two-thirds (2/3's) majority of delegates present and voting at a Union
Convention. Between Conventions, the Provincial Executive may, upon a two-thirds
(2/3's) majority vote, affiliate with any organized labour body, subject to a twothirds (2/3's) ratification vote at Convention.
Where delegates are sent to affiliate conventions or schools, they shall be elected at a
general meeting or council meeting, as appropriate.
UNFINISHED BUSINESS
LEGISLATIVE COMMITTEE

WHEREAS the composition of the Executive Board for Locals without Chapters (Article 21.03(f))
consists of the Chair, Vice-Chair, Secretary, Treasurer or Secretary-Treasurer, and Provincial
Executive; and
WHEREAS the composition of the Executive Board for Locals with Chapters (Article 22.03(f))
consists of the Chair, Vice-Chair, Secretary, Treasurer or Secretary-Treasurer, and Provincial
Executive member; and
WHEREAS the composition of the Executive Board for Area Councils (Article 24.05) consists of
the Chair, Vice-Chair, Secretary, Treasurer or Secretary-Treasurer; and
WHEREAS in large Chapters with many Local Council Representatives it is difficult to acquire
quorum for an Executive Board meeting between Annual General Meetings;
THEREFORE BE IT RESOLVED that Article 23.03 be amended to read:
23.03

There shall be an Executive Board consisting of a Chair, Vice-Chair,
Secretary, Treasurer or Secretary-Treasurer and the Representatives to the Local
Council.
UNFINISHED BUSINESS

1-8

LOCAL 003

WHEREAS Local Chairs are the leaders of their components;
THEREFORE BE IT RESOLVED that Article 6.05 be amended to read:
6.05

Provincial Executive members and Local Chairs shall be delegates as of right. In
addition, Locals shall be entitled to elect one delegate for one hundred (100) or less
members, and one additional delegate for each additional one hundred (100) members or
portion thereof, based on the monthly average Headquarters records as of December
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31st, preceding the Convention. For the purpose of this Article, members shall mean
regular members as defined in Article 4.05.
For Locals with Chapters, only properly nominated Chapter members shall be elected as
delegates to Convention. Any credentials not used by the properly elected delegates from
each Chapter shall be allocated to the next properly elected nominee, then an alternate
from the same Chapter.
In the event that neither the Delegate nor an Alternate from the Chapter can attend
Convention, the Local Council shall have the authority to allocate that credential to any
other properly elected Chapter nominee or alternate from the Local
THEREFORE BE IT FURTHER RESOLVED that Article 21 and Article 22 be amended to read:
21.10

The Local Chair shall be a Convention delegate as of right.

22.11

The Local Chair shall be a Convention delegate as of right.
UNFINISHED BUSINESS

1-9

LEGISLATIVE COMMITTEE

WHEREAS newly organized units do not pay dues until a collective agreement is ratified, and
WHEREAS these non-dues paying members are assigned to Locals; and
WHEREAS these Locals need to conduct their business which includes these non-dues paying
members; and
WHEREAS the rebates to Locals are based on the Local’s Regular membership count,
THEREFORE BE IT RESOLVED that Article 4.05 (a) be amended;
4.05

(a)

Regular members: includes all those persons who pay prescribed Union dues
and/or on whose behalf the Union bargains or seeks to bargain, as well as the
President and Executive Secretary-Treasurer of the Union.
UNFINISHED BUSINESS

1-10

OCCUPATIONAL HEALTH AND SAFETY

WHEREAS there is an increasing need for communication and education regarding Occupational
Health and Safety issues and concerns at our members worksites; and
WHEREAS there is a need to identify Occupational Health and Safety worksite contacts and
committee members; which will assist in mobilizing and mapping out their Local; and
WHEREAS the Constitution mandates that the Occupational Health and Safety Committee shall
regularly communicate with each Local’s elected Occupational Health and Safety Liaison
(Constitutional Article 15.07(e) (viii)); and
WHEREAS the Constitution is otherwise silent on the elected position of Local Occupational and
Safety Liaison;
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THEREFORE BE IT RESOLVED that Article 18 of the Constitution be amended by adding the
Component Officer position, Local Occupational Health and Safety Liaison:
ARTICLE 18 – COMPONENT OFFICERS
18.01

(j)

Local Occupational Health and Safety Liaison
i)

attend the meetings of the Local Occupational Health and Safety
sub-committee if such committee exists;
ii) report in writing at least once per year, to the Occupational Health
and Safety Standing Committee, the health and safety concerns of
the Local;
iii) report in writing at least three (3) times yearly to the members of
the Local Council on the execution of their duties;
iv) represent the interest of all members of the Union; and
v) be a worksite contact.
THEREFORE BE IT FURTHER RESOLVED that Article 21 of the Constitution be amended by
adding election of the Component Position, Local Occupational Health and Safety Liaison:
21.03

(i)

shall elect a Local Occupational Health and Safety Liaison;

And renumber the subsequent sub-clauses in Article 21.03;
THEREFORE BE IT FURTHER RESOLVED that Article 22 of the Constitution be amended by
adding election of the Component Position, Local Occupational Health and Safety Liaison:
22.03

(h)

shall elect a Local Occupational Health and Safety Liaison;

And renumber the subsequent sub-clauses in Article 22.03.
UNFINISHED BUSINESS
1-11

LEGISLATIVE COMMITTEE

WHEREAS a full day consists of 24 hours not 12 hours; and
WHEREAS some components require additional time to enable all members’ accessibility to
participate in the democratic process; and
WHEREAS the Constitution needs to be consistent;
THEREFORE be it resolved that Article 21.03 (f) second paragraph be amended:
21.03 (f)

shall, in an election year, elect the Local Executive Board consisting of the Chair,
Vice-Chair, Secretary, Treasurer or Secretary-Treasurer and Provincial Executive
member. All Executive Board members shall be elected by a majority vote (50% plus
1) of the Local's members present and voting at the election Annual General
Meeting. The Executive Board is empowered to nominate Union Stewards for
assessment, training and appointment by the Alberta Union of Provincial Employees
between annual general meetings of the Local. All members of the Executive Board
shall be deemed to be nominated stewards. The Executive Board shall meet from
time to time at the call of the Chair.
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Where feasible, nominations for the Local Executive Board may shall be held at the
Annual General Meeting, and the meeting shall be recessed to allow a full day
(twelve twenty four (24) consecutive hours) of supervised balloting. The meeting
shall be reconvened the day following the closure of balloting, the results
announced, and the remainder of the business concluded.
UNFINISHED BUSINESS
1-12

LEGISLATIVE COMMITTEE

WHEREAS some components require additional time to provide all members the opportunity to
participate in the democratic process; and
WHEREAS the constitution needs to be consistent;
THEREFORE BE IT RESOLVED that Article 23.10 (c) be amended as follows:
23.10 (c)

shall in an election year, elect a Chair, Vice-Chair, Secretary, Treasurer or SecretaryTreasurer, by a majority vote (50% plus 1) of the Chapter’s members present and
voting at the election Annual General Meeting;
Where feasible, nominations for elections shall be held at the Annual General
Meeting, and the meeting shall be recessed to allow a full day (twenty-four (24)
consecutive hours) of supervised balloting. The meeting shall be reconvened the
day following the closure of balloting, the results announced, and the remainder
of the business concluded.
UNFINISHED BUSINESS

1-13

PROVINCIAL EXECUTIVE

WHEREAS the Committee on Political Action is tasked with promoting the education and social
action of the members as they relate to the interests of the Union; and
WHEREAS many Standing Committees are tasked with lobbying government and it would
benefit the Union to have one group who understands and coordinates the process;
THEREFORE BE IT RESOLVED that Article 15.07 (d) be amended by inserting a new sub-clause
and renumbering the following sub-clauses:
15.07

(d)

The Committee on Political Action shall:
i) review the social and political practices and interests of the Union and promote
the education and social action of the members as they relate to the interests of the
Union on matters of political concern;
ii) coordinate and facilitate the lobbying efforts of the Union and the other
Standing Committees of the Union.
ii) iii) promote the union related political education of the membership;
iii) iv) encourage and promote the social action and political participation of
members in order to further the interests of the Union;
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iv) v) act on behalf of members in matters of concern to them relating to the
political process;
v) vi) recommend priorities from time to time for the Union’s activities in the area
of political education; and
vi) shall vii) actively pursue election reform to achieve a fair system of
proportional representation for Alberta voters.
UNFINISHED BUSINESS
1-14

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between Conventions;
and
WHEREAS each Standing Committee shall make recommendations to the Provincial Executive in
accordance with their prescribed duties; and
WHEREAS the Provincial Executive should be informed about the activities of the Committees;
THEREFORE BE IT RESOLVED that Article 15.06 be amended to read:
15.06

The Chair of each committee shall:
(a)
(b)
(c)
(d)

1-15

report, in writing, to each regularly to the Provincial Executive meeting;
report to the President on request;
provide a written report for Convention;
ensure that resolutions presented by the committee to the delegates at
Convention are appropriately combined, amalgamated, redrafted and
prioritized in written form.
UNFINISHED BUSINESS

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between Conventions;
and
WHEREAS the Executive Committee acts as the Executive body of the Union between meetings
of the Provincial Executive; and
WHEREAS the Provincial Executive should be informed about the activities of the Executive
Committee;
THEREFORE BE IT RESOLVED that Article 14.02 be amended to read:
14.02

(a)

This Committee shall act as the Executive body of the Union between
meetings of the Provincial Executive, and shall be responsible for the
operation and management of the Union and the implementation of
Union Policy.

(b)

This Committee shall report in writing regarding its activities to
each Provincial Executive meeting.
UNFINISHED BUSINESS

49	
  

1-16

LOCAL 060

WHEREAS the Provincial Executive is the governing body of the Union between Conventions;
and
WHEREAS the Provincial Executive should be informed about the activities of the VicePresidents;
THEREFORE BE IT RESOLVED that Article 11.03 be amended to read:
11.03

1-17

The Vice-Presidents shall report in writing on the execution and administration
of their Offices and duties to the President, the Provincial Executive, and
Convention.
UNFINISHED BUSINESS
MEMBERS’ BENEFITS

WHEREAS the Members’ Benefits Committee has a long history of providing funds to Members
in need in a timely manner; and
WHEREAS the Committee receives a large number of applications requiring them to meet on a
monthly basis; and
WHEREAS it is not always possible for members of the Committee to attend all meetings due to
not being able to get time off or other commitments;
THEREFORE BE IT RESOLVED that Article 27.01(a) be changed to read:
27.01 (a)

The Members’ Benefits Committee shall consist of the Chair, who shall be a
member of the Provincial Executive and up to six (6) eight (8) committee
members, who shall be members of the Union. The President shall appoint all
members, including the Chair. Appointments to this committee shall recognize
regional balance and the need to maintain continuity of the members for the
ongoing development of the committee.
UNFINISHED BUSINESS

Rationale: To ensure adequate number of members present at each monthly meeting to meet quorum in
order to be able to carry out the business.
1-18

LOCAL 001

WHEREAS Local 001 consists of administrative and support services staff throughout the
Province of Alberta with only one elected Provincial Executive member to voice the concerns of
over 7000 members with common issues;
THEREFORE BE IT RESOLVED that Locals with over 5,000 members be allowed to elect one
additional member to Provincial Executive with full voice and vote; and
THEREFORE BE IT FURTHER RESOLVED that Articles 21.03(f), 21.09, 22.03(f) and 22.10 be
amended as follows:
Article 21.03 (f) be amended as follows:
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(f)

shall, in an election year, elect the Local Executive Board consisting of the Chair,
Vice-Chair, Secretary, Treasurer or Secretary-Treasurer and Provincial Executive
member(s). Locals with over 5000 members, shall elect one additional
Provincial Executive member, based on the monthly average of Headquarters’
records as of the preceding year ending December 31st. All Executive Board
members shall be elected by a majority vote (50% plus 1) of the Local's members
present and voting at the election Annual General Meeting. The Executive Board
is empowered to nominate Union Stewards for assessment, training and
appointment by the Alberta Union of Provincial Employees between annual
general meetings of the Local. All members of the Executive Board shall be
deemed to be nominated stewards. The Executive Board shall meet from time to
time at the call of the Chair.
Where feasible, nominations for the Local Executive Board may be held at the
Annual General Meeting, and the meeting recessed to allow a full day (twelve
consecutive hours) of supervised balloting. The meeting shall be reconvened the
day following the closure of balloting, the results announced, and the remainder
of the business concluded.

Article 21.09 be amended as follows:
21.09

Where neither the Provincial Executive Committee member(s) nor the Alternate
Provincial Executive Committee member are able to attend a Provincial
Executive Committee meeting, the Local Executive Board may with notification
to the President, designate an Alternate to attend the Provincial Executive
Committee meeting only with full voice and vote.

Article 22.03(f) be amended as follows:
(f)

shall, in an election year, elect from the Local Council Representatives the Local
Executive Board consisting of the Chair, Vice-Chair, Treasurer, Secretary, or
Secretary-Treasurer and Provincial Executive member(s). Locals with over 5000
members, shall elect one additional Provincial Executive member, based on the
monthly average of Headquarters’ records as of the preceding year ending
December 31st. All Executive Board members shall be elected by a majority vote
(50% plus 1) of the Local’s members present and voting at the election Annual
General Meeting of a Local Council. All members of the Executive Board shall be
deemed to be nominated stewards. The Executive Board shall meet from time to
time at the call of the Chair. The quorum for each meeting will be fifty percent
plus one (50% + 1) of its members;

Article 22.10 be amended as follows:
22.10

Where neither the Provincial Executive Committee member(s) nor the Alternate
Provincial Executive Committee member are able to attend a Provincial
Executive Committee meeting, the Local Executive Board may with notification
to the President, designate an Alternate to attend that Provincial Executive
Committee meeting only with full voice and vote.
UNFINISHED BUSINESS
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1-19

LOCAL 071

WHEREAS Local Council representatives are elected based on membership counts as of
December 31 annually; and
WHEREAS Local AGMs can take place as early as January; and
WHEREAS there may not be enough time for Headquarters to calculate an accurate membership
count;
THEREFORE BE IT RESOLVED that Article 21.03 (h) be amended as follows:
21.03

The Annual General Meeting of the Local:
(h)

1-20

shall in an election year, elect Local Council representatives on the basis of one
(1) Council Representative for the first one hundred (100) or less members and
one (1) additional Council Representative for each additional one hundred (100)
members or portion thereof, based on the monthly average of Headquarters
records as of the preceding year ending December 31st October 31st. This shall be
over and above elected Executive positions;
UNFINISHED BUSINESS

LOCAL 071

WHEREAS Local Council representatives are elected based on membership counts as of
December 31 annually; and
WHEREAS Chapter AGMs can take place as early as January; and
WHEREAS there may not be enough time for Headquarters to complete an accurate membership
count;
THEREFORE BE IT RESOLVED that Article 23.10 (d) be amended as follows:
23.10

The Annual General Meeting of the Chapter:
(d)

1-21

shall, in an election year, elect representatives based on the number of votes
received, to the Council of the Local on the basis of one (1) Council
Representative for the first one hundred (100) or less members and one (1)
additional Council Representative for each additional one hundred (100)
members or portion thereof, based on the monthly average of Headquarters
records as of the preceding year ending December 31st October 31st;
UNFINISHED BUSINESS

LOCAL 071

WHEREAS consistency needs to be maintained throughout the constitution;
THEREFORE BE IT RESOLVED that Article 6.05 be amended to read:
6.05

Provincial Executive members shall be delegates as of right. In addition, Locals
shall be entitled to elect one delegate for one hundred (100) or less members, and
one additional delegate for each additional one hundred (100) members or
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portion thereof, based on the monthly average Headquarters records as of
December 31st October 31st, preceding the Convention. For the purpose of this
Article, members shall mean both dues and fees paying members.
For Locals with Chapters, only properly nominated Chapter members shall be
elected as delegates to Convention. Any credentials not used by the properly
elected delegates from each Chapter shall be allocated to the properly elected
alternate from the same Chapter.
In the event that neither the Delegate nor the Alternate from the Chapter can
attend Convention, the Local Council shall have the authority to allocate that
credential to any other properly elected Chapter nominee from the Local.
UNFINISHED BUSINESS
1-22

LOCAL 054

WHEREAS AUPE Annual Convention is the governing body of this union; and
WHEREAS important decisions are being made that impact the entire union; and
WHEREAS a basic understanding of the union and how it operates is fundamental in making
such decisions;
THEREFORE BE IT RESOLVED that Article 23.10 (h) of the constitution be amended to:
23.10

(h)

shall nominate members, for election by Local Council, as delegates
to Convention, and the following shall apply:
i) one (1) nominee for one hundred (100) or less members and
one additional nominee for each additional one hundred (100)
members or portion thereof;
ii) where possible, one or more alternates for each Convention delegate
nominee;
iii) where practicable, delegate and alternate nominees are to be ranked
in order of priority for election by the Local Council;
iv) where practicable, nominees are required to have completed
the Introduction to the Union prior to assignment of
credentials.

THEREFORE BE IT FURTHER RESOLVED that Article 21.03 (d) be amended to:
21.03

(d)

i) shall elect delegates to the Union Convention;
ii) elect and rank alternates to the Union Convention in order of
priority;
iii) where practicable, delegates are required to have completed the
Introduction to the Union prior to assignment of credentials.
UNFINISHED BUSINESS
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Additional Rationale:
All of the elected positions within the Union require training, whether it be suggested or required to fulfill
the role. On-line training will be available so this would not be limiting ability to attend.
1-23

MEMBERSHIP SERVICES COMMITTEE

WHEREAS Article 8 of the Constitution determines the term of office for Officers; and
WHEREAS the current term makes it difficult for Officers to establish their roles, complete their
mandates and work cohesively as a group;
THEREFORE BE IT RESOLVED that Article 8.02 be amended to:
8.02

These Officers shall be elected at Convention for a term of two (2) three
(3) years.

THEREFORE BE IT FURTHER RESOLVED that Article 13.12 be amended to:
13.12

Provincial Executive members shall be elected as specified in this Constitution. Their
term of Office shall be two (2) three (3) years and such election shall take place in the
same election year as that of the President. The elected Provincial Executive members
shall assume the duties of their Office immediately following the annual general meeting
at which they are elected.

THEREFORE BE IT FURTHER RESOLVED that Article 18.01(f) ii be amended to:
18.01 (f) ii)

The Chief Steward shall be elected by and from the appointed Union Stewards of
that component, and shall serve a two year three (3) year term. Elections shall be
held in the same election year as that of the President of the Union.

THEREFORE BE IT FURTHER RESOLVED that Article 20.03 be amended to:
20.03

The term of Office of Officers of a component shall be two (2) three (3) years except in the
case of the first Executive. The elected Officers shall assume the duties of their Office
immediately following the meeting at which they are elected. Elections shall be held in
the same election year as that of the President of the Union.

THEREFORE BE IT FURTHER RESOLVED that Article 24.06 be amended to:
24.06

The Officers shall be elected for a term two (2) three (3) years and such election shall take
place in the same election year as that of the President. The elected Officers shall assume
the duties of their Office immediately following the Annual General Meeting of the Area
Council.
UNFINISHED BUSINESS
General Resolutions
Group 2 – Legislative

2-1

EXECUTIVE COMMITTEE

WHEREAS AUPE has consistently been on the front lines in communities across the province
defending the services Albertans rely upon; and
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WHEREAS community based campaigns and community mobilization (e.g. Michener Centre,
Strathmore, Post Secondary) are attracting the attention and support of Albertans in affected
communities and beyond;
THEREFORE BE IT RESOLVED that AUPE in co-ordination with Locals and Chapters, continue
to organize and build community based campaigns and community mobilization in areas
affected by service cuts and closures.
UNFINISHED BUSINESS
2-2

EXECUTIVE COMMITTEE

WHEREAS Post Secondary Education (PSE) is essential to future economic stability and growth
in Alberta; and
WHEREAS the 2013 provincial budget included a 7.2% reduction in PSE funding, instead of the
promised 2% increase; and
WHEREAS PSE funding cuts are having a detrimental impact on our members, students and
their families, communities, and Alberta’s economic growth;
THEREFORE BE IT RESOLVED that AUPE and its post secondary education Locals continue to
publicly pressure the Government of Alberta to restore and increase necessary funding for post
secondary education.
UNFINISHED BUSINESS
General Resolutions
Group 3 – Environmental
3-1

ENVIRONMENTAL COMMITTEE

WHEREAS Environmental concerns have recently taken a back seat to economic pressures and
conservative ideologies; and
WHEREAS the Environment affects our health, our lives and our livelihood; both immediately
and in the long term. The introduction or exposure to foreign or noxious substances, or changes
in industrial or domestic practices can impact our members, their jobs, their families and
communities, and the entire ecosystem and planet; and
WHEREAS the actions and efforts of our members who champion causes to raise environmental
awareness and educate our members (and the public) need to be encouraged, applauded and
supported;
THEREFORE BE IT RESOLVED that Policy 27-01 be adopted, establishing the Recognition of
Environmental Activism Award, or the AUPE Eco-Star Award (see page 63).
RESOLUTION CARRIED
Rationale: The importance of environmental issues may sometimes be lost on our members. Normally, they expect their
union to be concerned with contract rights, worksite issues or labour legislation. However, no brother or sister is an
island. We do not exist in isolation from our families, our communities, our province or our country. One thing that
our environment has taught us is that everything is connected and interdependent. Current environmental issues that
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may at first seem far removed from our working lives can impact us politically, socially, and economically; and
ultimately affect our futures directly or in the long term.
We need to strive to keep our members engaged and informed about environmental issues. It is another avenue where
the union can build bridges to other community groups and promote activism and mobilization of our members. That is
the aim and goal of this award; to provide an opportunity for members to be honored, recognized and supported for the
work and contributions they make to Environmental activism, education, projects or initiatives.

General Resolutions
Group 4 – Women’s Committee
4-1

WOMEN’S COMMITTEE

WHEREAS the struggle for women’s rights and equality is far from over in Alberta; and
WHEREAS studies, including Statistics Canada, consistently show women in Alberta experience
disproportionate levels of poverty and low wages, earning 68 cents for every dollar a man earns,
the largest gender earning gap in Canada; and
WHEREAS Alberta is one of only three provinces with no child benefit plan to address child
poverty, most prevalent in single families led by women; and
WHEREAS Alberta is the only jurisdiction in Canada without an institution that speaks for
women’s issues, with no ministry assigned nor an advisory council on the status of women;
THEREFORE BE IT RESOLVED that AUPE work with other like-minded organizations and
community groups to lobby the provincial government to name a minister responsible for the
status of women and to reinstate the Women’s Secretariat.
RESOLUTION CARRIED
General Resolutions
Group 5 – Occupational Health & Safety Committee
5-1

WOMEN’S COMMITTEE

WHEREAS workplace bullying is a repeated pattern of behaviour intended to intimidate, offend,
degrade or humiliate and is unwanted, unreasonable and usually involves a power imbalance
between the bully and the victim; and
WHEREAS workplace bullying can profoundly affect the mental, physical and financial health of
the victim and although it can include physical abuse or the threat of abuse, usually causes
psychological harm; and
WHEREAS unless bullying is focused on the thirteen protected grounds under the Alberta
Human Rights Act, AUPE members have no real legal recourse;
THEREFORE BE IT RESOLVED that all AUPE bargaining teams, in upcoming rounds of
negotiations, be encouraged to develop contract language to protect workers against all forms of
violence, bullying and harassment in the workplace including a definition of bullying as a
Psychological Harassment.
RESOLUTION CARRIED UNANIMOUSLY
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5-2

WOMEN’S COMMITTEE

WHEREAS bullying is recognized as workplace violence that often causes adverse physical
symptoms such as inability to sleep, loss of appetite, stomach pains, headaches, inability to
concentrate, panic or anxiety, and psychological reactions such as shock, anger, feelings of
frustration and helplessness, stress, and low morale and productivity which often leads to work
performance issues; and
WHEREAS Alberta OH&S Act states that an employer must do everything possible to protect the
health and safety of workers they employ; and
WHEREAS Part 2 Hazard Assessments and Part 27 Violence of the OH&S Code sets out the
requirements employers and workers must meet to recognize health and safety and violence
hazards in the workplace;
THEREFORE BE IT RESOLVED that AUPE Representatives on Joint Worksite OH&S Committees
be trained and encouraged to work with the employer to develop Workplace Anti-Bullying
policies and complaint resolutions procedures.
RESOLUTION CARRIED (as amended)
General Resolutions
Group 6 – Anti-Privatization Committee
6-1

ANTI-PRIVATIZATION

WHEREAS privatization threats including workplace closures and job losses continue; and
WHEREAS members fighting back in their community form an essential part of AUPE’s
resistance to privatization;
THEREFORE BE IT RESOLVED that AUPE develop an instructional Tool-Kit to assist members
with their community AUPE campaigns.
RESOLUTION CARRIED (as amended)
6-2

EXECUTIVE COMMITTEE

WHEREAS a significant amount of government spending is in the form of contracts for services
with private companies and providers; and
WHEREAS the government has stated that it believes in openness and transparency; and
WHEREAS contracts with private companies are secretive and unable to be subjected to full
public review or scrutiny;
THEREFORE BE IT RESOLVED that AUPE pressure the Government and other employers to
disclose to the public a cost and benefit analysis prior to entering into major contracts with
private companies and service providers, that affect AUPE members’ services to Albertans.
RESOLUTION CARRIED (as amended)
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General Resolutions
Group 7 – Membership Services Committee
7-1

MEMBERSHIP SERVICES COMMITTEE

WHEREAS AUPE has provided a Membership Services Discount booklet every two years for
disbursement at the Headquarters and satellite offices the past four years; and
WHEREAS AUPE/Membership Services Committee needs to update this booklet on an annual
basis;
THEREFORE BE IT RESOLVED the Members Discount booklet be prepared for the fall of every
year to be circulated to the entire membership. This on-going project will be administered by the
Membership Services Committee and the final product will be showcased during the fall 2014
following Convention. The booklet distribution will take place following Convention.
RESOLUTION CARRIED (as amended)
7-2

LOCAL 054

WHEREAS membership recognition pins are currently presented at Chapter AGMs; and
WHEREAS current AUPE Policy creates a challenge for Chapters and Locals to manage the
distribution of the recognition pins; and
WHEREAS considerable resources are allocated to prepare pins only to be returned to
AUPE because of lack of attendance;
THEREFORE BE IT RESOLVED that AUPE Policy 10-2 be amended (see Page 65).
RESOLUTION CARRIED (as amended)
7-3

EXECUTIVE COMMITTEE

WHEREAS AUPE has always been proud to support other unions in struggle; and
WHEREAS AUPE is always appreciative of support from other unions on our picket lines and in
our campaigns;
THEREFORE BE IT RESOLVED that AUPE continue to actively encourage its members to
support other Unions’ picket lines.
UNFINISHED BUSINESS
General Resolutions
Group 8 – Human Rights Committee
8-1

HUMAN RIGHTS COMMITTEE

WHEREAS AUPE strives to protect the rights of any disabled member in the workplace; and
WHEREAS many of our members experience difficulties hearing the Convention proceedings at
times;
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THEREFORE BE IT RESOLVED that the Human Rights Committee and AUPE research the
feasibility of providing Auto captioning technology for improved communication for all AUPE
members at Convention.
RESOLUTION CARRIED
8-2

HUMAN RIGHTS COMMITTEE

WHEREAS AUPE continues to see disturbing reports of homophobic incidents; and
WHEREAS homophobia and violence must not be tolerated;
THEREFORE BE IT RESOLVED that AUPE and the Human Rights Committee will:
Actively work to end homophobia;
Continue to work in solidarity with Lesbian, Gay, Transsexual, Transgendered and
Bisexual members; and
Continue to educate members regarding Lesbian, Gay, Transsexual, Transgendered, and
Bisexual issues in our members’ communities.
RESOLUTION CARRIED (as amended)
8-3

HUMAN RIGHTS COMMITTEE

WHEREAS affordable accessible childcare is not available in Alberta; and
WHEREAS a lack of accessible affordable childcare discriminates against all working Albertans;
THEREFORE BE IT RESOLVED that AUPE and the Human Rights Committee lobby the
Provincial government to create accessible affordable childcare for Albertans.
UNFINISHED BUSINESS
General Resolutions
Group 9 – Young Activists Committee
9-1

YOUNG ACTIVISTS COMMITTEE

WHEREAS the Young Activists Committee’s mandate is to establish on-going connections with
members 30 years and younger;
WHEREAS the Young Activists Committee would be able to target and send pertinent
information to the correct demographics;
THEREFORE BE IT RESOLVED that a field be added to the membership card for an optional
check box to add year of birth and for an optional check box for members to self identify as “30
years and under” and “30 years and older”;
THEREFORE BE IT FURTHER RESOLVED that AUPE Headquarters makes appropriate
adjustments to the membership card and database.
RESOLUTION CARRIED (as amended)
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General Resolutions
Group 10 – Committee on Political Action
10-1

COMMITTEE ON POLITICAL ACTION

WHEREAS the Committee on Political Action’s mandate is to review the social and political
practices and promote the political action and political participation of our members; and
WHEREAS it is important for our members to maintain their political awareness;
THEREFORE BE IT RESOLVED that the Committee on Political Action host an all-party political
forum at Convention on AUPE non-election years.
RESOLUTION CARRIED
10-2

COMMITTEE ON POLITICAL ACTION

WHEREAS Alberta’s royalty rates structure ensures massive and increasing profits for
international resource companies that operate in Alberta; and
WHEREAS Albertans have been told by successive governments that Albertans are the owners of
natural gases, including but not exclusive of natural resources such as oil and natural gas; and
WHEREAS as owners of natural resources, Albertans do not receive a fair return through royalty
revenue; and
WHEREAS increased royalty revenue would be a significant source of government income to
fund essential services Albertans rely upon;
THEREFORE BE IT RESOLVED that AUPE request publicly demand the provincial government
to undertake an independent review of the current royalty structure to ensure that Albertans are
receiving the fullest possible benefit from the resources that they collectively own before the next
Provincial election.
RESOLUTION CARRIED (as amended)
10-3

ANTI-PRIVATIZATION

WHEREAS the Government of Alberta continues to pursue an agenda of privatization; and
WHEREAS not all opposition MLAs are opposing harmful privatization initiatives of this
Government;
THEREFORE BE IT RESOLVED that AUPE documents MLA public statements, voting records
and their party positions regarding privatization and defending public services; and
THEREFORE BE IT FURTHER RESOLVED that AUPE’s Anti-Privatization Committee works
with AUPE’s Committee on Political Action to develop a plan to hold pro-privatization MLAs
accountable in the 2016 election. This plan shall be presented to the first AUPE Provincial
Executive meeting of 2015 for adoption.
UNFINISHED BUSINESS
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10-4

EXECUTIVE COMMITTEE

WHEREAS tax revenues, as a source of funding for essential programs and services to Albertans,
has been severely impeded by “flat tax” policies; and
WHEREAS flat tax policies benefit high income earners and the rich who can most afford to pay
fair taxes; and
WHEREAS a more fair tax structure would increase government income by billions and still
maintain Alberta as the province with the lowest taxes;
THEREFORE BE IT RESOLVED that AUPE request the provincial government to undertake an
independent review of the current tax system and policies and to look at re-introducing a fairer
progressive tax structure to ensure stable long term funding for essential government programs
and services.
UNFINISHED BUSINESS
10-5

EXECUTIVE COMMITTEE

WHEREAS increasing privatization of long term care in Alberta is resulting in numerous forprofit and not-for-profit companies operating long term care facilities; and
WHEREAS many of these companies lower standards of care through short-staffing and
reducing services to maximize their profits; and
WHEREAS standardized and enforceable levels of care would benefit patients, clients, and
residents as well as front-line care staff; and
THEREFORE BE IT RESOLVED that AUPE and its health care Locals continue to lobby the
Government and Alberta Health Services to enact standardized and enforceable, appropriate
levels of care including staffing ratios and services provided.
UNFINISHED BUSINESS
10-6

EXECUTIVE COMMITTEE

WHEREAS the flood disasters in Alberta wreaked havoc on many Alberta communities affecting
thousands of Albertans; and
WHEREAS a Government report to mitigate such disasters called for action that would have
significantly minimized the level of destruction during this year’s floods; and
WHEREAS the Government ignored the recommendations from its own flood mitigation report;
and
WHEREAS the Government is now committing to spend billions of dollars in flood relief and
recovery; and
WHEREAS there is a strong likelihood of future floods and further destruction;
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THEREFORE BE IT RESOLVED that AUPE lobby the Government to take action on
recommended flood mitigation recommendations to help prevent future disasters; and
THEREFORE BE IT FURTHER RESOLVED that AUPE lobby the Government to access all
available federal funds to cover the costs of flood mitigation.
UNFINISHED BUSINESS
General Resolutions
Group 11 – Finance
11-1

YOUNG ACTIVISTS COMMITTEE

WHEREAS the Young Activists Committee encourages the ongoing participation of younger
members;
THEREFORE BE IT RESOLVED that AUPE pays for one member 30 years of age or under to
attend the “Prairie School for Union Women”.
UNFINISHED BUSINESS
11-2

LOCAL 095

WHEREAS bargaining to negotiate a member’s rights is one of the cornerstone functions of the
Union; and
WHEREAS it is crucial that members are informed of their negotiated rights and changes to these
in their collective agreement;
THEREFORE BE IT RESOLVED that AUPE Head Office provide and mail each member with a
hard copy of their collective agreement each time it is re-negotiated.
UNFINISHED BUSINESS
Rationale: Not all members have online access and everyone needs to have access to information on their
negotiated rights. The issue is not whether or not they will read the contract but the duty in AUPE
providing the contract. On average member dues for the average member cover the cost of printing and
mailing in only 1 month out of the 36 months that the contract term runs.
11-3

LOCAL 002

WHEREAS Article 26 – Affiliation allows locals to affiliate with the Alberta Federation of Labour
(AFL) and/or other labour bodies;
THEREFORE BE IT RESOLVED when locals affiliate to the AFL or other labour bodies, all dues
and fees be paid by AUPE Headquarters; and
THEREFORE BE IT FURTHER RESOLVED this resolution be implemented immediately after
2013 Convention.
UNFINISHED BUSINESS
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POLICIES
See Resolution 3-1. (Page 55)
Policy 27-1
ENVIRONMENTAL
27-1

27-1

Policy on Recognition of Environmental Activism Award (the AUPE Eco-Star
Award)

AUPE’s Environmental Activism Award (Eco-Star Award) provides an opportunity for members
to be honored, recognized and supported for the work and contributions they make to
environmental activism, education, projects or initiatives.
This award is created to profile the importance of environmental initiatives in our province and
communities.
In selecting potential recipients for this award, AUPE will consider some of the following;
1.
2.
3.

Members who introduce or champion environmental initiatives in their worksites.
Members who introduce or champion environmental initiatives in their communities.
Members who introduce or champion environmental initiatives at various levels of
government or non-governmental agencies.

WHO IS ELIGIBLE?
- Any member in good standing.
WHO IS NOT ELIGIBLE TO BE NOMINATED?
- Any of the current members of AUPE’s Environmental Committee.
- Any member of AUPE’s current Executive Committee.
WHO CAN NOMINATE SOMEONE FOR THE AWARD?
- Any Component of AUPE (any Chapter, Local or Area Council).
- Any member in Good Standing.
WHAT WILL BE CONSIDERED, AND BY WHAT PRIORITY?
- Environmental educational initiatives.
- Issues/campaigns with a high level of environmental recognition/exposure.
- Actions of members (of an environmental nature) that directly affect other members and
our worksites.
- Environmental campaigns that have the greatest impact for our members (to educate,
activate, or the greatest reduction in carbon footprint, or greatest increase in
reduce/reuse/recycle).
WHAT SORT OF AWARD?
- A trophy or plaque of recognition.
- Some form of awards ceremony as determined by the Environmental Committee.
(preferably to be presented around National Environmental week).
- Whatever appropriate form of reward or recognition as proposed by the Environmental
Committee and approved by the Provincial Executive.
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The AUPE Eco-Star Award
Nomination deadline will be during Earth Hour each year, which is the last Saturday of March.
Nominations can then be processed and a decision made for presentation by Environmental
Week and/or the PE meeting in June.
Final selectee for nomination shall be put forth by the Environmental Committee (Standing
Committee, Ad-Hoc Committee or Sub-Committee of another Standing Committee) for
ratification at the Provincial Executive.
Eco-Star Award Nomination Form
Name of Nominee: ___________________________________________________________________________
Address of Nominee: _________________________________________________________________________
Phone:______________________________________________________________________________________
Local: _______________________________________________________________________
Profile:

Nomination Submitted By
Name: _____________________________________________________________________
Address: ___________________________________________________________________
Local: ___________________________________________
Note: please consider the following when providing information for your nomination






Did the member introduce or champion environmental initiatives in their worksites, their
communities or at various levels of government or non-governmental agencies?
Was this an environmental educational initiative?
Are these issues/campaigns with a high level of environmental recognition/exposure?
Do actions of the nominee (of an environmental nature) directly affect our members and
our worksites?
Does this involve environmental campaigns that have the greatest impact for our
members (to educate, activate, or the greatest reduction in carbon footprint, or greatest
increase in reduce/reuse/recycle)?

Nominations should be submitted to the Environmental Committee Chair via the AUPE
Executive Office. All completed forms can be emailed to _____________ or faxed to 1-780-9303392 on or before the last Saturday in March.
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Nomination should be 250 words or less and describe the contribution of the member. Please
attach any additional supporting documents as required.
POLICIES
See Resolution 7-2. (Page 58)
10-2
Policy for Presentation of Membership Recognition Pins
This policy shall recognize milestones for AUPE membership. It is not intended to recognize
service to the employer, but rather membership in our Union. Although a member may work for
more than one employer, membership shall be calculated based on the date that member first
joined the Union. Should a member have a break in membership, upon written application of the
member to the MSO/Labour Rep/Regional Office assigned to the member’s region, prior
membership in AUPE shall be recognized. All membership milestones shall be recognized in 10
years increments.
1.

A Membership Recognition pin shall be awarded upon the completion of 10 years
increments of membership.

2.

Membership Recognition pins for membership in excess of 20 years may contain a
precious or semi-precious stone. The cost for such stones shall not bring the total cost of
the pin over $3.00 (three). This costing may be reviewed annually.

3.

The cut-off date for membership milestones shall be June 1 of every year. Members
attaining a milestone after that date will be recognized in the following year. A recipient
list of all long service awards shall be sent out to the appropriate executive member by
December 1st each year. The Chapter or Local Executive shall then be responsible for
contacting each member who is due to receive an award to inform the member of this
honour. The appropriate waiver shall be signed at the time the Chapter Executive
member receives the package and such list shall be returned to AUPE upon completion
of the Annual General Meeting.

4.

Membership Recognition Pins shall be awarded at the Annual General Meeting of the
Chapter/Local (for those Locals without Chapters). The agenda for the Annual General
Meeting shall reflect these presentations. As well, meeting notices shall include the
wording “except in extenuating circumstances, members must be present to receive their
Recognition Pins.” Should the member not be present their Pin shall be returned to
HQ/Regional Office. Membership Recognition Pins shall be made available to
members upon request of the member or Local, and after verification of milestone of
AUPE membership being reached. Request will be made on-line, and pin will be
forwarded by mail to the member’s home address or to the Local.

5.

If a member feels that they were overlooked and missed receiving a membership
Recognition Pin, it shall be the member’s responsibility to forward a written inquiry. A
form shall be prepared and be available at meetings for the member to complete. Upon
completion, the member will provide this form to the MSO/Labour Rep/Regional Office
responsible. Only written requests will be responded to. Members will be notified that it
may take 4-6 weeks to respond to their request.
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Outcome of Resolutions and/or Action Sheet
By Whom

Outcome/Action

Anti-Privatization Committee
•
Resolution 6-1
•
Resolution 6-2

Resolution Carried (as amended)
Resolution Carried (as amended)

Committee on Political Action
•
Resolution 10-1
•
Resolution 10-2
•
Resolution 10-3
•
Resolution 10-4
•
Resolution 10-5
•
Resolution 10-6

Resolution Carried
Resolution Carried (as amended)
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business

Environmental Committee
•
Resolution 3-1

Resolution Carried

Finance Committee
•
Resolution 11-1
•
Resolution 11-2
•
Resolution 11-3

Unfinished Business
Unfinished Business
Unfinished Business

Human Rights Committee
•
Resolution 8-1
•
Resolution 8-2
•
Resolution 8-3

Resolution Carried
Resolution Carried (as amended)
Unfinished Business

Legislative Committee
•
Resolution 1-1
•
Resolution 1-2
•
Resolution 1-3
•
Resolution 1-4
•
Resolution 1-5
•
Resolution 1-6
•
Resolution 1-7
•
Resolution 1-8
•
Resolution 1-9
•
Resolution 1-10
•
Resolution 1-11
•
Resolution 1-12
•
Resolution 1-13
•
Resolution 1-14
•
Resolution 1-15
•
Resolution 1-16
•
Resolution 1-17
•
Resolution 1-18
•
Resolution 1-19
•
Resolution 1-20
•
Resolution 1-21
•
Resolution 1-22

Resolution Carried
Resolution Defeated
Resolution Defeated
Resolution Defeated
Referred back to Executive Committee
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
Unfinished Business
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•
•
•

Resolution 1-23
Resolution 2-1
Resolution 2-2

Membership Services Committee
•
Resolution 7-1
•
Resolution 7-2
•
Resolution 7-3

Unfinished Business
Unfinished Business
Unfinished Business
Resolution Carried (as amended)
Resolution Carried (as amended)
Unfinished Business

Occupational Health & Safety Committee
•
Resolution 5-1
Resolution Carried Unanimously
•
Resolution 5-2
Resolution Carried (as amended)
Women’s Committee
•
Resolution 4-1

Resolution Carried

Young Activists Committee
•
Resolution 9-1

Resolution Carried (as amended)

Emergent Resolutions:
•
Pensions
WHEREAS the Alberta Union of Provincial Employees supports the Local Authorities
Pension Plan and the Public Service Pension Plan; and
WHEREAS AUPE Brothers and Sisters fund these pension plans directly but do not
have equal say in their pension plans; and
WHEREAS these pension plans are known to be sustainable; and
WHEREAS the Minister of Finance is in a conflict as Minister of Finance and as Trustee
of these pension plans; and
WHEREAS the Minister of Finance has ignored the recommendations of the Local
Authorities Pension Plan Board and the Public Service Pension Plan Board; and
WHEREAS the Minister of Finance is now attempting to make political gain by
attacking these pension plans; and
WHEREAS the Minister of Finance has proposed reducing benefits for both active and
retired members of these pension plans:
THEREFORE BE IT RESOLVED THAT AUPE take all steps and actions to confront
these attempts to destroy the Public Service Pension Plan and the Local Authorities
Pension Plan.
•
Provincial Executive
Policy will be developed by the Provincial Executive within six months on the
eligibility criteria and maximum amount payable for members who are criminally
and/or civilly charged for actions that have arisen directly out of their employment.
AUPE will retain legal counsel on a case-by-case basis as determined by AUPE’s legal
experts in the Disputes and Arbitration Section.
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This policy only applies where the employer has refused to provide legal counsel at the
employer’s expense.
AUPE will make every effort to seek restitution from the employer.
The effective date of this Policy will be the date upon which it is approved by the
Provincial Executive within the six month allotted time frame.
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The Alberta Union of Provincial Employees
Proposed Budget
ref #

BUDGET
2013

DESCRIPTION

1
2
3
4

REVENUE
MEMBERSHIP DUES
RENTAL INCOME - BUILDINGS
BANK INTEREST INCOME
SUNDRY INCOME

5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

EXPENSES
SALARIES & BENEFITS
RECRUITING / TRAINING
PROFESSIONAL SERVICES
TRAVEL - STAFF
TRAVEL - MEMBERS
LOCAL REBATES
AREA COUNCIL FEES
DONATIONS
AWARDS & PRESENTATIONS
ADVERTISING
EQUIPMENT RENTAL
EQUIPMENT PURCHASES
AMORTIZATION
LEGAL FEES
PRINTING & REPRODUCTION
POSTAGE
SUPPLIES
INTEREST / SERVICE CHARGES
OFFICE RENT
PROPERTY TAX
UTILITIES
MAINTENANCE
INSURANCE
TELEPHONES

29
30
32
35
36

RESERVE TRANSFERS
RESERVE - DEFENCE FUND
RESERVE - CONTINGENCY FUND
RESERVE - IMAGE CAMPAIGN
RESERVE - DEFENDING OUR SERVICES CAMPAIGN
RESERVE - OUTSTANDING TIME-OFF LIABILITY

EXCESS OF REVENUE OVER EXPENDITURES

69

PROJECTED
BUDGET
2014

40,416,099
184,000
2,500
13,301
40,615,900

42,769,849
96,417
10,000
11,500
42,887,766

16,958,963
125,000
360,000
940,000
5,684,000
5,176,008
370,000
550,000
90,000
600,000
1,083,000
647,000
802,804
800,000
398,000
455,000
453,000
72,000
750,000
176,600
303,000
630,000
230,000
208,000

17,637,321
125,000
400,000
990,000
5,786,000
5,589,684
370,000
550,000
115,000
600,000
1,160,000
775,000
1,069,138
1,200,000
275,000
350,000
410,000
45,000
1,100,224
190,000
375,000
814,914
311,000
260,000

1,000,000
406,159
1,300,000
40,568,534

428,878
1,300,000
300,000
300,000
42,827,159

47,366

60,607

The Alberta Union of Provincial Employees
Proposed Budget
FINANCE & ADMINISTRATION

ref #

BUDGET
2013

DESCRIPTION

1
2
3
4

REVENUE
MEMBERSHIP DUES
RENTAL INCOME - BUILDINGS
BANK INTEREST INCOME
SUNDRY INCOME

5

EXPENSES
SALARIES & BENEFITS

TOTAL REVENUE

PROJECTED
BUDGET
2014

40,416,099
184,000
2,500
13,301
40,615,900

42,769,849
96,417
10,000
11,500
42,887,766

2,239,992

2,329,591

Dir. Finance (1); Acc Clerk 2 (6); Buyer (1); Clerk 1 (2); Clerk 2 (3);
Clerk 3 (1); Sup IT (1); Caretaker (5); Maintenance (1); Multi MTech
(1); Net Sys Adm (1); IT Help Desk (1); Bus. Analst. (1); Data Admin
(1); Records Mgmt. Clerk (3); Webmaster (1)
6

RECRUITING / TRAINING

15,000

15,000

7
7

PROFESSIONAL SERVICES - AUDIT FEES
PROFESSIONAL SERVICES - CONSULTING FEES

90,000
55,000

100,000
61,114

8

TRAVEL - STAFF

35,000

36,862

13
13

AWARDS & PRESENTATIONS - LONG SERVICE
AWARDS & PRESENTATIONS - UNION STEWARD

27,000
35,500

34,500
45,360

15
15

EQUIPMENT RENTAL - MAILING
EQUIPMENT RENTAL - SUNDRY

20,000
30,900

21,420
33,097

16
16
16
16
16

EQUIPMENT PURCHASES - EQUIPMENT
EQUIPMENT PURCHASES - COMPUTER SOFTWARE
EQUIPMENT PURCHASES - BOOKS & SUBSCRIPTIONS
EQUIPMENT PURCHASES - NETWORKS
EQUIPMENT PURCHASES - FURNITURE

249,000
45,000
25,000
25,000
10,000

298,275
53,901
29,945
29,945
11,978

17
17

AMORTIZATION - BUILDING
AMORTIZATION - EQUIPMENT

171,310
509,494

276,644
634,326

19
19

PRINTING & REPRODUCTION - PHOTOCOPIERS
PRINTING & REPRODUCTION - PRINTING

98,500
5,000

73,500
5,000

20

POSTAGE

412,500

307,500

21
21
21
21

SUPPLIES - OFFICE
SUPPLIES - JANITORIAL
SUPPLIES - PRINTING
SUPPLIES - DATA PROCESSING

120,000
15,000
75,000
50,000

103,000
15,000
60,000
50,000

22
22
22

INTEREST / SERVICE CHARGES - BANK
INTEREST / SERVICE CHARGES - SHORT TERM
INTEREST / SERVICE CHARGES - LONG TERM

20,000
48,500
2,000

15,000
23,500
5,000
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24

PROPERTY TAX

176,600

190,000

25
25

UTILITIES - WATER & ELECTRICITY
UTILITIES - NATURAL GAS

226,362
68,638

273,400
93,600

26
26
26
26
26
26
26
26

MAINTENANCE - BUILDING
MAINTENANCE - EQUIPMENT
MAINTENANCE - DATA PROCESSING
MAINTENANCE - CARETAKING
MAINTENANCE - GARBAGE DISPOSAL
MAINTENANCE - SECURITY
MAINTENANCE - AUTO
MAINTENANCE - GROUNDS

295,000
130,000
10,000
23,000
24,500
70,000
6,000
8,750

422,164
150,000
30,000
25,000
25,000
70,000
6,000
8,750

27
27
27
27
27
27

INSURANCE - WCB
INSURANCE - PROPERTY
INSURANCE - LIABILITY
INSURANCE - AUTO
INSURANCE - EMPLOYEE ASSISTANCE
INSURANCE - FIDELITY BOND

55,000
34,200
25,000
6,500
6,300
3,500

60,000
104,200
29,500
6,500
6,300
3,500

28
28

TELEPHONES - LAND LINES
TELEPHONES - CELL PHONES

39,000
8,000

50,000
24,500

5,646,046

6,247,872

TOTAL EXPENSE
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The Alberta Union of Provincial Employees
Proposed Budget
NEGOTIATIONS

ref #

BUDGET
2013

DESCRIPTION

PROJECTED
BUDGET
2014

5

EXPENSES
SALARIES & BENEFITS
Secretary I (1); Union Reps (6)

955,531

993,752

8

TRAVEL - STAFF

110,000

115,852

9

TRAVEL - MEMBERS

640,000

651,456

15

EQUIPMENT RENTAL - AUTO

62,600

67,051

16

EQUIPMENT PURCHASES - FURNITURE

10,000

11,978

17

AMORTIZATION - EQUIPMENT

4,000

4,000

18

LEGAL FEES - ORGANIZING

50,000

50,000

19

PRINTING & REPRODUCTION - PRINTING

50,000

50,000

26

MAINTENANCE - AUTO

1,000

2,500

27

INSURANCE - AUTO

14,000

14,000

28

TELEPHONES - CELL PHONES

10,000

12,000

1,907,131

1,972,589

TOTAL EXPENSE
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The Alberta Union of Provincial Employees
Proposed Budget
LABOUR RELATIONS

ref #
5

BUDGET
2013

DESCRIPTION
EXPENSES
SALARIES & BENEFITS

PROJECTED
BUDGET
2014

12,809,113

13,321,478

Dir Labour Relations (2); Sup Labour Relations (2); Sup Support (1);
Central Records Clerk (1); Sen. Comm. Advisor (1); MSO (51); MMT
(3); Research Officer (2); Secretary (18); Union Rep (30); Res. Ctr.
Agent (5); Res. Ctr. Lead (1)
6

RECRUITING / TRAINING

105,000

105,000

7

PROFESSIONAL SERVICES - CONSULTING FEES

173,000

192,220

8

TRAVEL - STAFF

565,000

595,058

9

TRAVEL - MEMBERS

2,650,000

2,697,639

13

AWARDS & PRESENTATIONS

7,000

8,945

14

ADVERTISING

600,000

600,000

15
15
15

EQUIPMENT RENTAL - AUTO
EQUIPMENT RENTAL - MAILING
EQUIPMENT RENTAL - SUNDRY

713,000
35,000
35,000

763,694
37,489
37,489

16
16
16
16
16
16

EQUIPMENT PURCHASES - EQUIPMENT
EQUIPMENT PURCHASES - COMPUTER SOFTWARE
EQUIPMENT PURCHASES - BOOKS & SUBSCRIPTIONS
EQUIPMENT PURCHASES - NETWORKS
EQUIPMENT PURCHASES - FURNITURE
EQUIPMENT PURCHASES - INTERNET

5,000
5,000
75,000
5,000
70,000
85,000

5,989
5,989
89,835
5,989
83,846
101,813

17
17
17

AMORTIZATION - LEASEHOLD IMPROVEMENTS
AMORTIZATION - EQUIPMENT
AMORTIZATION - VIDEOS

66,301
25,430
17,269

88,300
33,868
23,000

18
18

LEGAL FEES - ARBITRATIONS
LEGAL FEES - ORGANIZING

655,000
75,000

980,000
150,000

19
19

PRINTING & REPRODUCTION - IMPACT MAGAZINE
PRINTING & REPRODUCTION - PRINTING

38,000
180,000

40,000
80,000

20
20
20

POSTAGE - BULK MAILING
POSTAGE - REGULAR
POSTAGE - COURIER

25,000
12,500
3,000

25,000
12,500
3,000

21
21
21
21

SUPPLIES - OFFICE
SUPPLIES - JANITORIAL
SUPPLIES - PRINTING
SUPPLIES - DATA PROCESSING

51,000
2,000
90,000
1,000

50,000
2,000
80,000
1,000

73

23

OFFICE RENT

750,000

1,100,224

25
25

UTILITIES - WATER & ELECTRICITY
UTILITIES - NATURAL GAS

5,000
3,000

5,000
3,000

26
26
26
26
26
26
26

MAINTENANCE - BUILDING
MAINTENANCE - EQUIPMENT
MAINTENANCE - CARETAKING
MAINTENANCE - GARBAGE DISPOSAL
MAINTENANCE - SECURITY
MAINTENANCE - AUTO
MAINTENANCE - GROUNDS

15,500
15,500
15,500
2,500
2,500
6,500
2,500

20,000
20,000
20,000
2,500
2,500
6,500
2,500

27
27

INSURANCE - PROPERTY
INSURANCE - AUTO

29,000
50,000

30,000
50,000

28
28

TELEPHONES - LAND LINES
TELEPHONES - CELL PHONES

105,000
15,000

105,000
30,000

20,196,113

21,618,365

TOTAL EXPENSE
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The Alberta Union of Provincial Employees
Proposed Budget
EXECUTIVE OFFICE

ref #
5

BUDGET
2013

DESCRIPTION
EXPENSES
SALARIES & BENEFITS
President (1); Executive Secretary-Treasurer (1); Vice Presidents
(6); Admin Assistant (1); Executive Assistant (1); Executive Director
(1)

PROJECTED
BUDGET
2014

954,327

992,500

5,000

5,000

20,000

22,222

6

RECRUITING / TRAINING

7

PROFESSIONAL SERVICES - CONSULTING FEES

8

TRAVEL - STAFF

215,000

226,430

9

TRAVEL - MEMBERS

486,000

494,700

12
13

AWARDS & PRESENTATIONS - DONATIONS
AWARDS & PRESENTATIONS - GIFTS & PROMO ITEMS

30,000
20,000

30,000
25,556

15
15

EQUIPMENT RENTAL - AUTO
EQUIPMENT RENTAL - SUNDRY

38,800
4,700

41,559
5,034

16
16
16
16

EQUIPMENT PURCHASES - EQUIPMENT
EQUIPMENT PURCHASES - BOOKS & SUBSCRIPTIONS
EQUIPMENT PURCHASES - INTERNET
EQUIPMENT PURCHASES - FURNITURE

2,000
4,000
1,000
30,000

2,396
4,791
1,198
35,934

17

AMORTIZATION - EQUIPMENT

8,000

8,000

18

LEGAL FEES

20,000

20,000

19

PRINTING & REPRODUCTION - PHOTOCOPIERS

1,500

1,500

21

SUPPLIES - OFFICE

5,000

5,000

22
22

INTEREST / SERVICE CHARGES - SHORT TERM
INTEREST / SERVICE CHARGES - LONG TERM

1,300
200

1,300
200

26

MAINTENANCE - EQUIPMENT

1,250

1,500

27

INSURANCE - AUTO

6,500

7,000

28
28

TELEPHONES - LAND LINES
TELEPHONES - CELL PHONES

25,000
5,000

30,000
7,500

1,884,577

1,969,320

TOTAL EXPENSE

75

The Alberta Union of Provincial Employees
Proposed Budget
CONVENTION

ref #

PROJECTED
BUDGET
2014

BUDGET
2013

DESCRIPTION

7

EXPENSES
PROFESSIONAL SERVICES - CONSULTING FEES

22,000

24,444

8

TRAVEL - STAFF

15,000

15,798

9

TRAVEL - MEMBERS

1,093,000

1,112,565

13

AWARDS & PRESENTATIONS - GIFTS & PROMO ITEMS

500

639

15

EQUIPMENT RENTAL - SUNDRY

143,000

153,167

19

PRINTING & REPRODUCTION - PRINTING

15,000

15,000

20

POSTAGE - COURIER

2,000

2,000

21

SUPPLIES - OFFICE

44,000

44,000

1,334,500

1,367,613

TOTAL EXPENSE
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The Alberta Union of Provincial Employees
Proposed Budget
PROVINCIAL EXECUTIVE & COMMITTEES

ref #

BUDGET
2013

DESCRIPTION

9
9
9
9
9
9
9
9
9
9
9
9
9
9
9

EXPENSES
TRAVEL - MEMBERS
PROVINCIAL EXECUTIVE
FINANCE COMMITTEE
LEGISLATIVE COMMITTEE
MEMBERSHIP SERVICES COMMITTEE
COMMITTEE ON POLITICAL ACTION
OCCUPATIONAL HEALTH & SAFETY COMMITTEE
ANTI-PRIVATIZATION COMMITTEE
WOMEN'S COMMITTEE
PENSION COMMITTEE
MEMBER'S BENEFITS
PAY EQUITY COMMITTEE
YOUNG ACTIVISTS COMMITTEE
HUMAN RIGHTS COMMITTEE
ENVIRONMENT COMMITTEE

10

LOCAL REBATES

11

PROJECTED
BUDGET
2014

300,020
53,000
37,180
37,180
37,180
37,180
37,180
37,180
37,180
53,000
37,180
37,180
37,180
37,180

305,390
53,950
37,850
37,850
37,850
37,850
37,850
37,850
37,850
53,950
37,850
37,850
37,850
37,850

5,176,008

5,589,684

AREA COUNCIL FEES

370,000

370,000

12
12

DONATIONS - REGULAR
DONATIONS - TRANSFER TO MEMBER BENEFITS

280,000
240,000

280,000
240,000

16

EQUIPMENT PURCHASES - EQUIPMENT

1,000

1,198

17

AMORTIZATION - EQUIPMENT

1,000

1,000

19

PRINTING & REPRODUCTION - PRINTING

10,000

10,000

28

TELEPHONES

1,000

1,000

29

DEFENCE FUND ALLOCATIONS

30

CONTINGENCY FUND ALLOCATIONS

32

IMAGE CAMPAIGN ALLOCATIONS

35

DEFENDING OUR SERVICES CAMPAIGN

300,000

36

OUTSTANDING TIME-OFF LIABILITY

300,000

1,000,000

TOTAL EXPENSE
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406,159

428,878

1,300,000

1,300,000

9,600,167

9,651,400

	
  

	
  
	
  	
  	
  	
  	
  	
   	
  
	
  	
  	
  	
  	
  	
  AUPE	
  ACCOUNT	
  EXPLANATION	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  2013/2014	
  BUDGET	
  

ref#	
  

REVENUE	
  
1	
  	
  	
  	
  Membership	
  Dues	
  
Dues	
  remitted	
  by	
  the	
  employer	
  on	
  behalf	
  of	
  our	
  Members.	
  
2	
  	
  	
  	
  Rental	
  Income	
  -‐	
  Buildings	
  
Income	
  earned	
  from	
  the	
  partial	
  rental	
  of	
  Solidarity	
  Place	
  (HQ).	
  
3	
  	
  	
  	
  Bank	
  Interest	
  Income	
  
All	
  realized	
  interest	
  from	
  our	
  Short	
  Term	
  Investments.	
  Reserve	
  Interest	
  remains	
  in	
  the	
  Reserve.	
  	
  
4	
  	
  	
  	
  Sundry	
  Income	
  
Any	
  other	
  income	
  earned	
  through	
  business	
  not	
  included	
  in	
  the	
  above	
  categories.	
  	
  	
  
	
  
EXPENSES	
  
5	
  	
  	
  	
  Salaries	
  &	
  Benefits	
  
Includes	
  wages,	
  group	
  benefit	
  plan,	
  RRSPs	
  and	
  all	
  other	
  employer-‐paid	
  portions	
  of	
  salary.	
  
6	
  	
  	
  	
  Recruitment	
  /	
  Training	
  
Costs	
  of	
  hiring	
  and	
  training	
  staff	
  as	
  required.	
  
7	
  	
  	
  	
  Professional	
  Services	
  
Fees	
  paid	
  to	
  external	
  services	
  providers,	
  including	
  the	
  audit	
  fee.	
  
8	
  	
  	
  	
  Travel	
  –	
  Staff	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Cost	
  for	
  Staff	
  to	
  travel	
  to	
  courses	
  offered	
  by	
  the	
  union,	
  and	
  other	
  required	
  travel	
  for	
  AUPE	
  business.	
  
9	
  	
  	
  	
  Travel	
  –	
  Members	
  
Cost	
  for	
  Members	
  to	
  attend	
  courses,	
  meeting,	
  and	
  events	
  sponsored	
  by	
  AUPE.	
  
10	
  	
  	
  Local	
  Rebates	
  
Amounts	
  paid	
  to	
  Locals	
  based	
  on	
  the	
  number	
  of	
  Members.	
  
11	
  	
  	
  Area	
  Council	
  Fees	
  
Disbursements	
  to	
  Area	
  Councils.	
  
12	
  	
  	
  Donations	
  
Over	
  all	
  donations,	
  includes	
  the	
  transfer	
  to	
  Member	
  Benefits	
  ($0.25	
  per	
  member	
  per	
  month).	
  
13	
  	
  	
  Awards	
  &	
  Presentations	
  
Includes	
  gifts	
  and	
  service	
  awards.	
  
14	
  	
  	
  Advertising	
  
All	
  advertising	
  costs	
  associated	
  with	
  the	
  union,	
  but	
  not	
  associated	
  with	
  reserve	
  accounts.	
  
15	
  	
  	
  Equipment	
  Rental	
  
Equipment	
  required	
  for	
  operations	
  that	
  is	
  rented	
  (ie.	
  mailing	
  equipment	
  or	
  staff	
  car	
  allowances).	
  
16	
  	
  	
  Equipment	
  Purchases	
  
Equipment	
  required	
  for	
  operations.	
  	
  Equipment	
  less	
  than	
  $1,000	
  per	
  item	
  are	
  expensed;	
  if	
  over	
  $1,000	
  
per	
  item	
  it	
  is	
  capitalized.	
  	
  Examples	
  include	
  computer	
  equipment,	
  furniture,	
  books	
  etc.	
  
17	
  	
  	
  Amortization	
  
Assets	
  purchased	
  for	
  more	
  than	
  $1,000	
  are	
  Capitalized	
  and	
  subsequently	
  Expensed	
  over	
  a	
  period	
  of	
  
years.	
  
18	
  	
  	
  Legal	
  Fees	
  
Fees	
  paid	
  to	
  external	
  lawyers	
  for	
  services.	
  	
  This	
  includes	
  services	
  for	
  arbitration,	
  negotiations,	
  organizing,	
  
and	
  legal/representation	
  services	
  for	
  members.	
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19	
  	
  	
  Printing	
  &	
  Reproduction	
  
Cost	
  for	
  printing	
  in	
  the	
  mailroom,	
  and	
  in	
  offices.	
  	
  Costs	
  include	
  equipment	
  rental	
  and	
  Impact.	
  
20	
  	
  	
  Postage	
  
Cost	
  for	
  mailing	
  out	
  and	
  couriering	
  packages,	
  including	
  Impact	
  Magazine	
  and	
  Convention	
  mail-‐outs.	
  
21	
  	
  	
  Supplies	
  
Supplies	
  required	
  for	
  regular	
  operations,	
  including	
  office	
  and	
  janitorial	
  supplies.	
  	
  
22	
  	
  	
  Interest	
  /	
  Service	
  Charges	
  
Interest	
  charges	
  associated	
  with	
  the	
  rental	
  of	
  our	
  equipment.	
  	
  Service	
  Charges	
  associated	
  with	
  our	
  bank	
  
account.	
  	
  For	
  example;	
  regular	
  account	
  maintenance	
  fees,	
  monthly	
  Electronic	
  Data	
  Processing	
  fees,	
  
monthly	
  credit	
  card	
  and	
  debit	
  card	
  handling	
  fees	
  etc.	
  
23	
  	
  	
  Office	
  Rent	
  
Rent	
  paid	
  for	
  regional	
  offices.	
  	
  With	
  the	
  exception	
  of	
  Solidarity	
  Place	
  (owned),	
  all	
  offices	
  are	
  rented.	
  
24	
  	
  	
  Property	
  Tax	
  
Property	
  tax	
  paid	
  for	
  Solidarity	
  Place.	
  
25	
  	
  	
  Utilities	
  
Cost	
  for	
  electricity	
  and	
  natural	
  gas	
  at	
  Solidarity	
  Place	
  and	
  regional	
  offices	
  as	
  required	
  by	
  lease.	
  
26	
  	
  	
  Maintenance	
  
Expenses	
  incurred	
  to	
  maintain	
  various	
  offices.	
  	
  Includes;	
  vehicles,	
  equipment,	
  grounds,	
  security,	
  garbage	
  
removal	
  and	
  caretaking.	
  
27	
  	
  	
  Insurance	
  
Insurance	
  required	
  for	
  operations,	
  offices,	
  equipment,	
  staff,	
  vehicles	
  and	
  Members.	
  
28	
  	
  	
  Telephones	
  
Telephone	
  costs	
  for	
  the	
  Member	
  Resource	
  Centre,	
  offices	
  and	
  cell	
  phones	
  for	
  staff.	
  
	
  
RESERVE	
  FUNDS	
  
29	
  	
  	
  Defence	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  in	
  the	
  case	
  of	
  strike	
  action.	
  	
  These	
  funds	
  would	
  be	
  paid	
  to	
  striking	
  Members	
  
based	
  on	
  the	
  AUPE	
  Strike	
  Policy.	
  
30	
  	
  	
  Contingency	
  Fund	
  	
  
This	
  fund	
  is	
  to	
  be	
  used	
  in	
  an	
  emergency.	
  	
  This	
  fund	
  was	
  originally	
  created	
  to	
  fund	
  repairs	
  to	
  Solidarity	
  
Place.	
  	
  1%	
  of	
  Dues	
  Revenue	
  is	
  to	
  be	
  transferred	
  into	
  the	
  fund	
  at	
  a	
  minimum	
  per	
  Convention.	
  
31	
  	
  	
  Severance	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  in	
  the	
  case	
  of	
  a	
  layoff	
  of	
  AUPE	
  staff.	
  
32	
  	
  	
  Image	
  Campaign	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  to	
  promote	
  AUPE	
  and	
  the	
  services	
  that	
  our	
  Members	
  provide.	
  	
  $1.3m	
  is	
  to	
  be	
  
transferred	
  into	
  the	
  fund	
  at	
  a	
  minimum	
  per	
  Convention.	
  
33	
  	
  	
  Mobilization	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  to	
  support	
  Mobilization	
  Campaign	
  efforts.	
  
34	
  	
  	
  Anti-‐Privatization	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  for	
  activities	
  to	
  deter	
  Privatization,	
  as	
  it	
  relates	
  to	
  Members’	
  Employment.	
  
35	
  	
  	
  Defending	
  Our	
  Services	
  Campaign	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  to	
  defend	
  AUPE	
  and	
  the	
  services	
  that	
  our	
  Members	
  provide.	
  	
  
36	
  	
  	
  Outstanding	
  Time-‐Off	
  Liability	
  Fund	
  
This	
  fund	
  is	
  to	
  be	
  used	
  to	
  pay	
  Outstanding	
  Time-‐Offs	
  for	
  AUPE	
  Union	
  Business.	
  	
  
37	
  	
  	
  Dues	
  Suspension	
  Fund	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  This	
  fund	
  is	
  to	
  be	
  used	
  to	
  pay	
  for	
  any	
  dues	
  that	
  are	
  suspended.	
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lndependent Auditor's RePort

To the ÂÂembers of
Alberta Unlon of Provincial Employees

We have audited the accompanying flnancial statements of the Àlberla Union of Provlnclal Employees,
which comprlse the statement of flnanclat posltlon as at June 30, 2013 and the statements of changes ln
net assets, operations and cash ftows for the year then ended and a summary of significant accounting
pollcles and other explanatory lnformatlon,
lrlanagement's Responslbillty for the Finôncial Ståtements
Management ìs responslble for the preparatlon and falr presentatlon of these flnanclal statements in
accorãance with cânadian accountlng standards for not-for-proflt organlzatlons, and for such lnternal
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Alberta Union of Provincial Employees
Stätement of Financial Posltion
7017

2013

June 30

Assets
Current

S

Cash

9,908,60ó

S

8,833,393

243.3600 610.56003,109,719
Tm (3)
Accounts receivabte (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 3,455,078
94,341
62,436
lnventory
379 964
621 380
Prepaid expenses

14,047,50O 12,417,417
60,845,
68,285,294
308.8800 562.5600
Tm (4) 10
lnvestments - Unlon Operatlons (Note ) Tj 1.0000 0.0000 0.0000 1.0000

1
Restrlcted
8,493,381
554.1600 Tm (5)
Restricted ôssets - À{embers' Benefits (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 291.6000
Capital assets (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 213.1200 545.0400 Tm (6) 5,395,3ó2

9,0ó5,55ó
6,161,562
917 s 87.151.270
s97

Liabilities
Current

5

s

6,741,938
7,343,497
0.0000 1.0000 307.6800
492.9600 Tm (7)
Accounts payable and accrued tlabltltles (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000
145.963
0.0000 0.0000200,770
1.0000 336.9600 484.5600 Tm (0)
Current portlon of oblfgatlons under capital tease (Note ) Tj /F3 6.000000 Tf 1.0000
12,466
3,178
Current portion of lease lnducements

7,492,838

6,955,174

1,143,843 443.5200 Tm (7)
1,379,148
0.0000 1.0000 301.6800
Accounts payaÞle and accrued llabtlltles (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000
46,841
190,ó54Tm (8)
270.2400 435.3600
Obllgatlons under capltal lease (Note ) Tj /F3 6.500000 Tf 1.0000 0.0000 0.0000 1.0000
378
Lease lnducements

8.293,049

8,91 8,827

Net Assets

10
68,285,294
0.0000 0.0000 ó0,845,1
1.0000 324.2400
383.0400 Tm (4)
lnternatly restricted funds - Unlon opêratlons (Note ) Tj /F3 6.500000 Tf 1.0000
9,0ó5,55ó
0.0000 0.0000 9,493,381
1.0000 327.6000 374.6400 Tm (5)
lnternalty restrlcted funds - Members'Beneflts (Note ) Tj /F3 6.000000 Tf 1.0000
5,003,938
5,970,758
lnvestment ln capltal assêts
41515,792
5,tz',t,477
Unrestricted

88,ó43,085

s

e7, a$.912

78,858,221

E

87,151.270

on behalf of the
Guy Smlth, President

BilI Dechant, Executlve Secretary'Treasurer

The accompanylng notes and schedule ale arì lnt€gral

palt ol these flnanclsl statements
4
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Alberta Union of Provlncial Employees
Statement of Changes in Net Assets - Fiscal 201
For the Year ended Jun€ f,o.2011
Internattv lmposed R$trlctions fNote

Prôvinciàr

101

rt"Ì::i;Jl

3

Alberta Union of Provincial Employees
statement of Changes in Net Assets
F^r rh- ùd:. ôñ/ói

'

Fiscal 201 2

ln

Balance, End

l"ñÁ 1ô ?nl ?
lnternaltv lmÞosed Restrict¡ons fNôte

Balance, Exce5s of
Beglnning Revenue over
ôf

Yoãr

BudgeL

Provlnciat
E:ecutive

lnvestmenÈ

Change ln
[Jnreallzed
Galn on

Net

Expenditures lnvestment

Erorndihrres

lnternalty restdcted for
uolon 0perations
Defence
Contlngcncy
Severånce
Due! su5pens¡on
Labour laws
lmaße campôign

Mob¡(lzation) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 98.1600 428.8800 Tm (Antl-privatizatlon) Tj /F3 5.000000 Tf 1.0000 0.0000 0.0000 1.0000 91.4400 422.4000 Tm (Excess ) Tj 1.0000 0.0000 0.0000

1234,7771
¿qn

Alberta Union of Provincial Employees
Statement of OPerations
For the vear ended June

30

201

3

2012

Revenue
40,7O9,222
s 4l' 758,528
Membershlp dues
t5,
628.5600 Tm (1Z)
Less local rebates (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 236.6400

5

RentaI income
lnterest lncome
5undry income

Expendltureg
Ädvertising

38,468,3 38

35,874,928

182,944

222tgm

13t,549

95,855

15,256

8.399

38.802.087

16. ?O?.084

417,474
319,877
89,09ó
91,217
197,825
171 ,7Ot
978,291
792,996
Amortlzatlon
409,887 506.8800 777,567
Tm (l3)
Equlpment purchases (Note ) Tj /F3 8.000000 Tf 1.0000 0.0000 0.0000 1.0000 247.2000
347 t653

Area councll fees
Awards and presentations
Donatlons

1,102,ó10

Equipment rentat
lnsurance
Bank charges
lnterest - capltal leases
Legal fees

Maintenance

offlce rent
Postage

Prlntlng and reproductlon
Professlonal servlces
Property tax
Recruitment and relocatlon
Salårles and beneflts
Supplles

Telephone
Travel and subslstence - members
Travel and subsistence - staff

Utitities
Job actlon payments

Excess of revenuè over

348,570

264,9O4
15,341

20,t44
981,459
425,350
535,589
3l 5,90ó
211,897

1

,016,876
273,71'l

12,652
33,642

'12,940

756,589
431,744
459,365
432,132
1 5ó,350
401,973
1 51 ,948
1 8,1 ó6

16t579,155

14,276,39J

197,414

357,961
17ó,856

332, I ol
I

83,032

232,469
5,342,J21
880,521
28 I ,033
2.O34.290

5,230118
888,024

247,302
439.338

expendltures. Unlon oPefations

Other lncome (expenditures)
Dlsbursements - restrlcled funds
890 1.0000 300.9600
1 ,811,621
5,176,
0.0000
283.9200 Tm (14)
lnvestment income - Unlon operatlons (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000
t1 1) Tj /F3 7.500000 Tf 1.0000 0.0000 0.0000 1.0000
'17, 317 Tm (Excess
Members' Eeneflts actlvltles (Schedu(e)) Tj 1.0000 0.0000 0.0000 1.0000 143.2800 241.2000

3,573,51e

Excess of revenue over expendltules

Alberta Union of Provincial Employees
Statement of Cash Flows
201 3

For the vear ended June
Cash flows from operatlng actlvltles
Union dues and other cash recelpts
Cash paid to employees

$

2012

38,373,237

(l ) Tj /F3 7.500000 Tf 1.0000 0.0000 0.0000 1.0000 398.1600

Cash pald

to suppllers
lnterest recelved

Dlvldends recelvedlnterest pald

8.234.435
C¡sh flows from investlng àctivitles
Purchase of capltal assets
Purchase of restricted investments
Proceeds on dlsposal of restrlcted lnvestments

8,275,265

Alberta Union of Provincial Employees
Notes to Financial Statements
.lune

3O^ 2Ol3

1.

Summary of Slgnlflcant AccountlnB Pollcles
Organlzatlon

The Alberta Unlon of Provlncial Employees was organized in 197ó as
successor to the Civit Servlce Associatlon of Atberta, The Unlon
gained statutory status ìn 1977 wlth the passage of the Atberta ljnlon

a

not-for'profit
Provlnclat Employees Äct, The Unlon ls
organlzatlon and is exempt from lncome tax Pursuant to Sectlon
of 7.000000
the lncome
Tax Act.
1 49(1 ) Tj /F3
Tf 1.0000
0.0000 0.0000 1.0000 288.7200 584.4000 Tm (Xk)

õf

The financlat records inctude the Alberta Unlon

of

Provlnclat

Employees Members' Benefits Funds, whlch àre admlnlstered by the

Members'Beneflts Committee ln accordance with Article 27 of the
Unlon's Constltutlon. The funds were established to provlde grants
of financlat asslstance to members of the Union and their
dependents as foltows:
The Benevolent Fund makes available grants of flnanclal asslstance
to members, fetired members, thelr spouses and dependant chjldren
under the age of 25 years ln clrcumstances of temPorary or urgent
need,

The Education Assistance Fund makes availabte grants of flnancfat
asslstance to enabte members, retlred members, their spouses and
dependant chltdren under the age of 25 yeals to attend post'
secondary educatlonaI lnstltutlons'
Basis of AccountinS

These financial statements have been prepared ln accordônce with
Canadlan accounting standards for not-for-profit organlzations, The
fottowing pollcles have been adopted by the UnÍon.

Management Estimates

The preparation of financlal statements fequires management to

make estlmates and assumptions that affect the reported amount of
assets and tlabltltles and disclosure of contlngent assets and
tlabltltles at the date of the financlal statements and the reported
amounts of revenue and expendltures during the reporting perlod,
Actuât results could dlffer from those estlmates and may have an
lmpact on future perìods,

Signlflcant ateas requlrlng the use

of

estlmates lnctude the

determjnatíon of the useful tlfe of capltal assets and the antlclpated
tlabltlty wlth respect to member tlme-off re'lmbursements,
Revenue Recognltlon

of accounting for
contrlbutlons, Restrlcted contrlbutlons are deferred and recognized
as lncome at the tlme the retated expendlture is incurred,

The Unlon follows the deferral method

Membershlp dues and sundry income are recognlzed as revenue in

the perlod to which they retate lf the amount can be reasonabty
estlmated and cottection is reasonably assured. Rental lncome ls
recognlzed on a straight-tlne basls over the term of the tease
agreèment, lnterest and other lnvestment lncome on internalty
restrlcted reserves are recognized when earned,
lnventory

at the lower of cost and net reallzable value
first-ln, flrst.oul inventory assumptlon.

lnventory ls vatued
uslng a

I
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Alberta Union of Provincial Employees
Notes

to Financlal Statements

June 30.2013

1,

Summary of Slgnflcant Âccountlng Policles (contlnued)

Capltâl Assets

Capltal assets havlng a cost of 51,000 or more are capitalized at
thelr origlnal cost, Âtl othef capital assets are expensed ln the year
of acquisltlon,
Amortlzation based on the estlmated useful llfe of the asset ls
calcutaled on the stralght-11ne basis, without resldua[ values, as
fotlows:
Buitdlng
Buitdlng improvements

Furnlture and equlpment
Computer hardware/software
Automotlve

Alberta Union of Provincial Employees
Notes

to Financial Statements

20ll

June

3O^

2,

Unlon Components
Unlon c
funded
number
related
except as fottows;

tocals, chapters of locals and area counclts. Component operatlons are

ade by tho Unlon to the componenls, Rebate payments are based on the

partliular component, Assets, tlablllties, revenue and expendltures
the Union's components are not lncluded ln the flnanciat statements,

zo13

zolz

Statement of Flnanclal Posltion
,18J56
Tm (3)
Recelvables from locals (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 259.6800 559.6800

,6,n' s

5

@
@

Payables to locats (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 241.4400 543.1200 Tm (7)

Statement of 0peråtlons

Locat rebates (Note ) Tj /F3 6.000000 Tf 1.0000 0.0000 0.0000 1.0000 227.7600 518.1600 Tm (12)

s

Area council fees

348.570

s

319.877

The Unlon manages certaln lnvestments on behalf of the componcnts and these figures are excluded
from the staterñent of financlal position, slnce they represent assets of the components. Total
amounts held in trust are as follows:
2012

201 3

i 1,?55,4r' 5

lnvestment portlolio for locals

3.

Account¡ Recelvable

$

Membershlp dues recelvable
Receivables f rom locats
Employees and members' recefvabtes
General recelvables

s

11

91

1,411,444

201 3

2017

3,307,714
96,212

2,732,706
238,756

t2,t74

44,355

't8,778

93.902

3,455,078

5

3,109,71e

Alberta Union of Provincial Employees
Notes to Flnanclal Statements
-June 30.

4,

20ll

Restrlcted lnvestments - Union Opefations

Marketable securltjes are carrled at market value of $68,285,294 with an original cost of 570'261'811
areTfheld
securltles
(2012 ) Tj /F3 9.000000 Tf 1.0000 0.0000 0.0000 1.0000 182.8800 617.7600 TmThese
(. ) Tj /F3
7.000000
1.0000 0.0000 0.0000 1.0000 188.1600 61
with respect to the followlng funds:

2011
lnternal restrlctlons (long-term)

$

Defencc

Contlngency

43,773,185
1

Severance
0ues suspenslon
Labour taws campaign

5

5,820,592
4,936,147

38, 028,955
14,38ó,428

4,591,629
1,0óó,103
942.197

1,082,005
9s6. 25 I

6ó.5ó8,380
lnternr I restrlctlons (short.term)

2012

59,017,312

254,985

308,689

lmage campalgn
Moblllzation

1,246,147
162,OlB

Anti-prlvâtlzatlon campaign

1,28O,41O

792.403

1,716,914

1

,877 ,798

W
Alt restrlcted investments are recognlzed as long.term assets, slnce the related fund actlvjtles are
expected to span a number of years, Amounts for short.term actjvitles are generalty retained in cash
anð other liquid investments since the funds are di¡bursed throughout the year,

m
Management
5

timiting the exposure to signlflcant loss
helr portfotio and ptlmarlty lnvestlng in
t portfotlo are as foltows:

It ls the obJective of
ln value.
low risk ìnvestmtnts,

2013

2012

5l¡nificant components of lnvostment portfollo
interest at prlme mlnus
1,95Í per annum, wlth an effectlve rate of 1,051t

Cash accounts, bearlng

5

1 ,895,448
2,132,849 $
Canadlan mutual funds (bonds ) Tj 1.0000 0.0000 0.0000 1.0000 272.4000 309.1200 Tm (and ) Tj /F3 7.500000 Tf 1.0000 0.0000 0.0000 1.0000 285.8
7,923,452
22,341,264
Bonds wlth maturlty dates ranglng from January 2014
to September 2023, wlth stated rates oF return
34,3'13,593
36,741,511
ranging from 2,37%to 4.951[ per annum
g, ó39,8 I 9
2,659,064
Canadlan equity investmcnts
8.177..798
4.410.606
U.S, equlty investments

s

1Z

92

-

68.285.294

s

60,845,110

Alberta Union of Provincial Employees
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5.

Restrlcted Ässets - MsmÞers'Beneflts

at market vatue of 58,969,281 wlth an originat cost of $8,618,788
obJectlve) of
(2012. ) Tj /F3 7.500000 Tf 1.0000 0.0000 0.0000 1.0000 189.6000 618.0000
lt is the
Tm (market
Tj 1.0000 0.0000 0.0000 1.0000 216
management to preserve these funds by tlmltlng the exposure to slgnlflcant loss ln vatue,
Management manages the exposure by dlverslfylng thelr portfollo and prlmarity lnvesting ln low rlsk
Marketabte securlties are carrled

lnvestments, Slgnlflcant components of the investment portfotio are

as follows:

201t

Slgnlficant components of lnvestment portfollo
Cash accounts, bearlng lnterest at 1,25iü per annum
Canadian mutual funds (bonds ) Tj /F3 7.000000 Tf 1.0000 0.0000 0.0000 1.0000 272.1600 540.9600 Tm (and ) Tj 1.0000 0.0000 0.0000 1.0000 286.0

wlth maturlty dates ranglng from December
2013 to June 2022, wlth stated rates of return
ranglng from 3,15iü to 5,50% per annum
Canadian equjty investments
U,S, equity lnvestments
Bonds

lnternatlonal equìty investments

Alberta Union of Provincial Employees
Notes to Financial Statements
June 30. 2013

6.

Capital Assets
2017

201 3

Accumulated
Amortlzatlon

Accumuläted

Àmortizatlon

Cost
Land

Buitding
Bullding improvements
Furnlturê and equipment
Computer hardware/sof tware
Automotlve
Leaseho[d lmprovêments

$

r,16r,113

s

2,794,880
1,221,892
2,136,704
1 ,491,075
62,212
288,455

4,399,867
2,610,120
3,024,039

1,934þ19
78,697
972,375

Cost

5

I ,161

,'113

5

2,707,083
1 ,071,695
7,320,849
1,311,761
56,716
256,441

4,389,867

2325t907
3,004,541
1,971,327
78,697
288,455

Net book value
The fottowlng capital assets, included in the above summary, are the subJect of capltal teasesl

2013
Cost
Furnlture and equlpment

g

783,867

Net book value

7,

2012

Accumulrted
Amortlzatlon

s
s

Cost

5
19t,462

590,405

Accounts Payâble and Accrued Llabllltles

871,287

Àccumulated
Amortization

5
s

494,825
376,462

2013

Current
Trade payables and accrued tlabllftles
Vacation pay, severance and time'off in lleu
Wages payabte
Time-off reimbursements
Tenant rental deposlts

5

1,876,295

Government remlttance

5
Long-term
Severance

14

94

7,327,561
2,134,009

I 80,021

138494

2,048,500
6,610

I ,509,309

5

17,130
532,123

94,411

83,31 2

575,9

Payabtes to locals

5

2,561,705

2012

5

?,341,4r?

5

6,?41

,rn
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I

obllgations Under Capltal Lease
The foltowlng is a schedule of future mlnimum lease payments under capital leâsês together wlth the
batance of the obtlgations under capitat leasel
10'17

201 3

Ycar ended June 30,
Ycar ended June 30,
Year ended June 30,
Year ended June 30,

2013
2014
2015

201ó

Total m¡nimum lease payments

t

s

154,267
40,1 ó0
10.247

210,774
'152,332
40,1 ó0

10.144

204,674

413,s14

11,870

?2.OqO

192,8O4

391,424
200.770

Deduct amount representlng lnterest at rstes ranging

from 3,6it to l3,9it per annum
Deduct prlncjpal due within one year

f

45,9ó3

Due beyond one year

Assets under capltal lease, wlth a carrylng value of S193,4ó2, serye as securlty for the obllgatlons
above, Under the terms of the tease agfeements, legal titte to the assets passes to the Unlon onty
when att conditions of the leases have been met.

Credit Facility
The Unlon has avaltabte a $1,000,000 operatlng line of credit secured by a general securjty agreement
coverlng atl present and after acquired property, The credlt facltity bears lnterest at the prlme
tendlng rate, wlth an effectlve rate of 3X per annum, There was no balance outstanding at June 30,
2013 and June 30, 2012.

10.

lnternally Restrlcted Funds - Unlon Operatlons
The Unlon malntalns a number of lnternatty restrjcted funds as part of lts ongoing operations, wlth the
nature of the funds belng as

Alberta Union of Provinclal Employees
Notes to Flnancial Statements
June 30, 2013

10. lnternally Restrlcted

Funds - Union operôtlons (contlnued)

Dues Suspensfon Reserve

The Provinclal Executive establlshed the dues suspension reserve
fund in flscat 2007 in response to a decision by the Alberta Court of
Appeal to uphold authorlzatìon by the Labour Relatlons Board for
heatth care emptoyers affected by the Unlon's May 2000 strlke to
cease withholdlng and submittlng dues for a two month perlod'

ln the oplnlon of management, the potential reductlon in future
unlon dues revenue cannot reasonably be determlned for the
foltowlng reasons:

.

.

of the Bargainìng Agents involved ln the May 2000 strike
actlon no longer exist as a resutt of an overatl consolidatlon of
bargaining unlts arlslng from leglslatlon passed by the
Government of Atberta. ln additlon, a number of unlon members
inctuded in the May 2000 strlke actlon now belong to other unlons
due to thfs same legislatlon,

Many

Slnce any Þenefll from thls ruling would attrlbute to lhe unlon
members rather than the employer¡ the affected unlon members
could stllt remlt their dues dlrectty to the Union (Section ) Tj /F3 7.000000 Tf 1.0000 0.0000 0.0000 1.0000 46

Any reduction ln revenue resultlng from thls matter
ln operatlons ln the year lncurred.

Labour Laws Reserve

wlll be reflected

A motlon arlsìng from thc 2005 Conventlon proposed that funds be
set aslde for any potential challenges wlth respect to Alberta's
[abour laws,

lmage Campafgn Reserve

This reserve was estabilshed as a result of a motlon arlslng from the
2007 Conventlon, whlch proposed that ân annual budgeted transfer

ln the amount of 51.3 mlttlon be made avallabte for the

lmage

Campalgn,

for the lntelnal mobitizatlon of Unlon members

Mobitization Reserve

This fund is set aside
when necessary,

Antl- prlvatlzation Campaign

The reserve was establlshed to fund the campaign to slowdown
prlvatlzatlon.

l

l,

Employee Beneflt Plan

The Union's compensatlon package lncludes a defined contrlbution benefft ptan. Salarles and beneflts
1.0000 0.0000
thls ptan.
1.0000
Salarìes
317.2800 256.0800 Tm (- ) Tj /F3 7.000000 T
accordance
with 0.0000
ln Tf
inctude RRSP contrlbutlons of 51,6ó0,295 (7012 ) Tj /F3 9.000000
with respect to severance entlttements arlslng
and beneflts also lnctude 55ó7,859 12012 from contractuat ob[ígatlons wlth emptoyees,

16
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12.

Local Rebates
2012

201 3

Local

392,419 s
285,3ó5
183,624
57,324
99,245
190,127
84,751
lló,580
119,517
90,411
46,909
90,229
95,298
128,703
189,943
f45,851
194,564
244,838
204t752
183,ó3ó
t10,733
64,498
260,201
36,879
394,293
169,f39
195,563
139,223
29,332
30,9ó1
176,939
421,696
96,648
s 5,290,1e0 5

s

1

Locat 2

Local

3

Locat 4
Locat 5
Locat ó

Local 9
Local 12
Local 20

Local 38
Locàt
Local
Local
Local
Locat

39

40
41

42
43

Local 44
Locat 45
Local 4ó

Local 47
Local 48

Local
Local
Local
Local
Locat
Locat

Local
Loca[

Local
Local
Local

49
50
52
53
54
5ó
57
58
ó0
69
71

Local 95
Locat 1 I

13,

I

3ó9,89s
260,835
167,751
53,408

96,972
1f 6,266
81 ,159
110,582
141,169
83,405
42,885
42,,J56

90,196
113,59ó
183,975

144,756
173,967
2',19,294

17ó,881

173,222
106,499
58,ó01

207,550
34,100
360,295
1ó0,109
189,025
127,781

26,639
30,703

167,812
374,285
86,37s

q,stq,zsc

Equlpment Purchases
2012

2013
Computers and equipment
Computer softwarc
Furniture and flxtures
Llbrary
Network equipment

5

27,968
19,929
28,568
1o

s

17

97

20,522
12t556

5

22,571

220,3

f83r123

113,'.t 12

't

409,887

s

38,795

377,567

Alberta Union of Provincial Employees
Notes to Financlal Statements
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14,

lnvestment lncome - Unlon Operatlons
2012

201 3

5
t69,260
3.04ó.842
3 5.1 76.8e0 S
$

lnterest income on portfotlo
Other investmcnt income on portfolio
Galn on disposal of lnvestments

1,7ó0,788

1,008,209
ó59,990

141,422
1

,81

1

,ó21

lnvestment income with fespect to the benevolent and education funds is reported separatety as part
of the schedule of Members'Beneflts actlvltles,

15,

commltmentr

The Unlon has entered into agreements to tease premises wlth future mlnlmum annuat
paymenls, foÌ the next five years, as fotlows:

Year
2014
201 5

2016
2017
201

I

Amount
5

981,ó43
840,421
858,455
83s,880
833,348
747

16.

Flnanclal lnstrument

Rlsks

Credlt rlsk

consldered to be low glven the current credit ratlng of the Alberta Government,

lnterest rate risk
lnterest rate rlsk ls the risk that the falr value or future cash

lease

Alberta Union of Provinctal Employees
Schedule of Members' Beneflts Activities
For the vêâr ended Junê
Benevolent
Revenue

lnterest lncome
Other lnvestment income

$

70,444

S

Expendftures
Bank charges and other
Grants

lnvestment management fees
Professional fees

15,222

s

105,óó6

$

97,',173

171,8oo
11ó.459

375.Oó9

385.432

459
3ó5,941
50,833

s9.o24
266.O54

109.01s

180
290,369
37,ó53

58,900
18,827

278
149,269
56,480

328.202

t7.82s

do6.o27

98

2017

Total

204,879
64.524

68,293
5.500

I 3ó,58ó

Donatlons

20't3
Tôtål

Educâtlon

7.192
424,625

Excess (deflclency) of revenue over

expendltures before the
undernoted

(62,1481) Tj /F3 7.500000 Tf 1.0000 0.0000 0.0000 1.0000 350.8800 479.2800 Tm (31,190) Tj /F3 7.000

Galn (loss) on dlsposal of
32. I 84

lnvestments
Excess (deflclency) of revenue over

exoendlturês

s

r?9.964r

19

99

s

47.281

s

17^117

s

1119.959t

37th ANNUAL CONVENTION COMMITTEES

FINANCE COMMITTEE
Chair

Bill Dechant

Exec/Sec.
Treasurer

Wendy Gummesen
Gloria Holberton
Linda Laminman
Percy Ogden
Susan Sawchuk
Reni Smith
Mryna Wright
Shelley Zabel

Local 043
Local 001
Local 003
Local 056
Local 047
Local 071
Local 041
Local 052

Corey Battrick

Staff Advisor

MEMBERS' BENEFITS COMMITTEE
Chair

Bill Dechant

Exec/Sec.
Treasurer

Debbie Arcand
Chrissie Mather
Kathleen Mulcahy
Shauna Nakonechny
Lorri Predy
Cherelyn Stefaniszyn
Shauna Warrilow

Local 047
Local 071
Local 048
Local 054
Local 001
Local 054
Local 046

Corey Battrick

Staff Advisor

LEGISLATIVE COMMITTEE
Chair:

Erez Raz

Vice-President
Local 003

Karl Clauss
Irene Gaudet
Brent Gibson
Bev Hill
Tonya Malo
Dusan Milutinovic
Bobby-Joe Rovensky
Dan Tilleman

Local 058
Local 060
Local 003
Local 044
Local 054
Local 095
Local 071
Local 052

Gil Laflamme

Staff Advisor
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PENSION COMMITTEE
Chair

Bill Dechant
Frederick Demers
Paula Elliott
Andy McDonald
Joseph Michielsen
Nyree Tasco
Marcella Thomas
Suzanne Williams

Exec/Sec.
Treasurer
Local 050
Local 004
Local 004
Local 012
Local 054
Local 057
Local 001

Larry Murray

Staff Advisor

ENVIRONMENTAL COMMITTEE
Chair:

Carrie-Lynn Rusznak

Vice-President
Local 001

Ibolya Boda
Pauline Clarke
Chris D’Lima
Rodney Feland
Troy Merrill
James Proudfoot
Marylou Savic
Lawrence Schinkel

Local 071
Local 046
Local 006
Local 038
Local 003
Local 012
Local 043
Local 012

Mike Rennich

Staff Advisor

WOMEN'S COMMITTEE
Chair:

Susan Slade

Vice-President
Local 041

Dianne Bedford
Lynn Bruce
Marjorie Christie
Lila Czmuchalek
Raminder Gill
Diane Johnston
Amanda McMurren

Local 071
Local 040
Local 006
Local 043
Local 040
Local 048
Local 003

Mary Kehoe

Staff Advisor
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PAY & SOCIAL EQUITY COMMITTEE
Chair:

Susan Slade

Vice-President
Local 041

Jean Paul Arsenault
John Barnes
LeeAnn Boudreau
Rhonda Chatman
Terry Nicholson-Knudson
Valerie Whelen
Brian Wishak

Local 052
Local 043
Local 095
Local 071
Local 054
Local 043
Local 043

Jan Goodwin

Staff Advisor

OCCUPATIONAL HEALTH AND SAFETY COMMITTEE
Chair:

Erez Raz

Vice-President
Local 003

Roseline Bouchie
Meredith Debnam
Judy Fader
Roy Jackman
Willow Knoll
Barry Madsen
Miranda McLay
Betty Ann Robson

Local 001
Local 095
Local 043
Local 003
Local 042
Local 071
Local 004
Local 043

Dennis Malayko

Staff Advisor

ANTI-PRIVATIZATION COMMITTEE
Chair:

Karen Weiers

Chair, Local 095

Nancy Burton
Brian Cook
Bill Erickson
Bruce MacDonald
Danielle Nadeau McMillan
Jason Pilot
Melanie Roy
Nancy Woods

Local 045
Local 012
Local 003
Local 046
Local 039
Local 071
Local 009
Local 054

Trevor Zimmerman

Staff Advisor

MEMBERSHIP SERVICES COMMITTEE
Chair:

Jason Heistad

Vice-President
Local 071

Stan Bateman
Lonnie Boothman

Local 045
Local 071
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Joel Byron
Darren Graham
Susan Lloyd
Silvia Lutic
Peggy Martin
Adam Wilcox

Local 054
Local 057
Local 044
Local 054
Local 046
Local 003

Gill Laflamme

Staff Advisor

HUMAN RIGHTS COMMITTEE
Chair:

Glen Scott

Vice-President
Local 045

Altaf Ali
Shamanthi Cooray
Lisa Curran
Leslie Marquardt
Troy Orman
Suszanne Rutledge

Local 006
Local 006
Local 047
Local 071
Local 012
Local 009

Maria Marrazzo

Staff Advisor

YOUNG ACTIVISTS COMMITTEE
Chair:

Jason Heistad

Vice-President
Local 071

Elba Botelho
Joanna Brosseau
Brendan Grant
Jennifer Letawsky
Brittany Murphy
Crystal Plester
Michelle Szalynski
Rebecca Strople

Local 047
Local 054
Local 057
Local 054
Local 003
Local 003
Local 048
Local 047

Leslie Davies

Staff Advisor
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COMMITTEE ON POLITICAL ACTION
Chair:

Glen Scott

Vice-President
Local 045

Kathy Cayenne
Gerald Forbes
Kendra Ness
William Piggott
Christina Sefton
Heather Stocking
Jaime Urbina
Henry Wakoluk

Local 071
Local 071
Local 095
Local 003
Local 048
Local 056
Local 047
Local 095

Andrew Hanon

Staff Advisor
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SCRUTINEERS COMMITTEE
Pauline Clarke
Katherine Dionne
Bernadette Kasa
Andy McDonald
Shauna Nakonechny
Genevieve Sanschagrin
Reni Smith
Paul Thickett
Cyrstal Zabrick

Local 046
Local 056
Local 040
Local 004
Local 054
Local 040
Local 071
Local 040
Local 040

Tanya Schneider
Jim Petrie

Staff Advisor
Staff Advisor

SERGEANT-AT-ARMS COMMITTEE
Michel Aucoin
Gopal Ayre
Roseline Bouchie
Eric Castillo
Ivan Chatman
Danielle Dumont
Emilio Guhit
Roy Jackman
Stephen Klassen
Mel Lyster
Barry Madsen
Rob Poggemiller

Local 003
Local 003
Local 001
Local 095
Local 071
Local 003
Local 095
Local 003
Local 071
Life Member
Local 071
Local 006

Gil Laflamme
Linda Michaleski

Staff Advisor
Staff Advisor

105

