
Over the past 12 months, employers like you have supported us to give nearly 1,800 people 
with a learning disability, opportunities to gain new skills, build their confidence and achieve 
greater independence.  People with a learning disability can and do make great employees if 
given the right opportunities and the right support. 

But don’t just take it from us, listen to the people we support and employers who are already 
benefiting from having people with a learning disability in their workplaces...

People with a learning disability want to work - for them being employed is about more 
than earning money, it’s about being valued, independent, accepted and included. 

How you can get involved 
Get in touch with Mencap to see how we can support your organisation

Use #HereIAm on social media during the week to show your support for people with a learning disability

For more ideas or information about what’s happening go to: www.mencap.org.uk/ldww  
or take a look at our LinkedIn and/or Twitter and/or Instagram channels. 

If you’d be interested in getting involved in our media work during the week please contact  
media@mencap.org.uk or call: 020 7696 5414  

To find out more about our employment programmes please contact: mark.cappper@mencap.org.uk  
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Aaron Plummer, 19, has cerebral palsy and a learning disability. He completed 
Mencap’s supported internship programme earlier this year. After completing his work 
placement at Novotel Hotel, Aaron successfully applied for a job and now works as a 
conference porter in Novotel Waterloo’s food and beverage department. 

He said: “I couldn’t wait to join the world of work. I want to work to earn my own money 
and support my family. I didn’t want to be a drain on them. It is important to me to be 
as independent as I can. Mencap supported me to be more employable. They helped 
me with time-keeping, looking smart, using the internet safely and also provided travel 
training. The work placement was in my dream job - it gave me the real training that 
helped me to get my first job. At the start, my Mencap job coach was there supporting 

me every day but as I got more confident and more independent they only needed to come in once a week. I got 
feedback from my manager telling me to keep up the good work. It felt really good to be recognised for my work. 
I am really proud that I have got a job.”

Jennifer Swain, Head of Resourcing for Clipper Logistics said:

“Mencap’s traineeship programme has surpassed all my expectations in terms of the 
impact and success it has had...Mencap worked hard to understand our business which 
has paid dividends. The trainees are passionate, hard-working, loyal and completely in 
tune with our business. They are a great asset and one of them has already received 
Employee of the Month.”  

Learning Disability Work Week:  
18th – 24th November 2019  
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