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NASCLA NEWSLETTER

Wow! The NASCLA 2019 Annual Conference in Baltimore, Maryland seems like
so long ago. My how things have changed. Since the October 2019 Edition of the
NASCLA Newsletter a lot has happened. NASCLA had it first “hands on” mission
trip in conjunction with our annual Strategic Planning Meeting in early December.
By invitation from the Virgin Islands Board of General Construction Contractors
Department of Licensing and Consumer Affairs, we held our meeting in St. Thomas.
While there we met with the department and shared our processes and information on
how we operate. They were very appreciative. The highlight of our trip was the mission
project we could participate in. The NASCLA Executive Committee, Committee Chairs,
and Staff worked on the Romeo Malone Community Center. This included painting
inside and out, fencing, cleaning up the playground and even Dale Dawson, NASCLA
Secretary and Executive Director for the North Carolina State Board of Examiners of
Plumbing, Heating and Fire Sprinkler Contractors, cleaning out the grease separator.
While there, the kids that were attending the preschool sang us Christmas songs.
What an experience. Hopefully, we can do a mission type project every year going
forward to assist in the community.
The NASCLA Accredited Examination Program Committee have started working on the HVAC/Mechanical
examination classification. The committee has started reaching out to the various associations for their
participation and support. The NASCLA Accredited Electrical Examination Program was gaining some steam
before the COVID-19 virus changed everything.
NASCLA sadly had to cancel the 2020 Board of Directors Mid-Year Meeting due to the virus. During this
meeting, the NASCLA Board of Directors and Committee Chairs were set to scope out the next NASCLA 3-Year
Strategic Plan for 2020, 2021 & 2022. We hope to have Michael Barrett, Master Facilitator with Resonance
Facilitation conduct this session on the front end of our NASCLA 2020 Annual Conference in Coronado,
California. Due to the virus, the NASCLA Executive Committee had a Go-to-Meeting conference call on March
18th for a condensed meeting as well as the NASCLA Board of Directors condensed Go-to-Meeting conference
call on March 19th. The minimal and necessary business and voting items were addressed.
Currently we have set up a Go-to-Meeting every Wednesday at 1:00 PM (ET) to update each other on how
COVID-19 is affecting our individual state agencies and industry as a whole.
The NASCLA Budget Meeting with NASCLA’s Executive Committee is still scheduled for June 9, 2020 but will
be in the form of a virtual meeting.
We will all get through this together and be stronger in the end. Let’s continue to keep each other and the
citizens we protect in our thoughts and prayers. What a celebration we will have in Coronado, California, August
30th – September 3rd at the NASCLA 2020 Annual Conference!
Sincerely,

Tim Norman
NASCLA President
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SPOT
LIGHT

As we fight together against the COVID-19 health
crisis, NASCLA has elected to focus on all state
members in the spotlight section of this newsletter.
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We are dedicated and committed to communicating
proactively and being a primary resource for critical information for all state agencies, regardless of
membership status. Our intention is to provide our state agencies with a platform to have their voices
heard within their own professional community, and to share best practices and knowledge. As a
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result, NASCLA has implemented weekly virtual meetings lead by Tim Norman, NASCLA President.
These meetings occur every Wednesday at 10:00 AM (PT)/1:00 PM (ET).
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The past three (3) virtual meetings beginning on Wednesday, April 1st have proved successful in
having an average of 25+ attendees on the call, both state members and non-state members. During
these calls, the following topics were discussed:
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1.

How is your state managing the health emergency at hand?

2.

What, if any, modifications have you made to your existing licensing structure:
•

New Applications

•

Renewal Provisions & Time

•

Testing Extensions

3.

Review of the NECA Letter to State Governors and Regulatory Agencies

4.

How is your state handling temporary licensing during the current COVID-19 crisis?

5.

What is your state doing as far as building services, such as inspections? Are virtual inspections
being offered? Building permits?
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6.

Online examination testing and remote proctoring discussion lead by Brian Moritsch, NASCLA
Psychometrician. What is your state agencies’ perspective regarding this subject matter?

7.

The NASCLA 2020 Annual Conference is currently scheduled for end of August. Do any of your
state agencies have travel restrictions or other new provisions that have been implemented or
may be implemented that would prevent you from attending the annual conference this year?
Should we consider rescheduling for later in the fall?
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Moving forward, NASCLA is actively engaging with industry experts to present during our weekly
calls to share and discuss economic news, analytics, and the impact of COVID-19 relevant to the
construction industry. The next virtual meeting is scheduled for Wednesday, April 22nd. We hope to
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have you in attendance.
In conjunction with these virtual meetings, we are also encouraging all our state members to provide
us with updates on how each state is handling the emergency at hand. We ask that you share with
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us any modifications you have made to your existing licensing structure (new applications, renewals,
and provisions and time extensions, testing etc.). This information can be shared by utilizing the

Meet New NASCLA
Members!
NASCLA Calendar of
Events!

NASCLA Executive Director Forum; more information can be found on page 10 of this newsletter.
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This sharing of information will help benefit our association and the construction industry as whole.
We know this is an especially stressful time. Please remember to take care of yourself and know that
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your leadership is appreciated and needed. We are right here with you, ready to support you in any
way we can. NASCLA external communications will be posted to our website and can be viewed by
clicking here: https://www.nascla.org/page/COVID-19RESOURCES.
Thank you for your partnership as we adapt to this rapidly changing situation.
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NASCLA 2020 BOARD OF DIRECTORS
MID-YEAR MEETING

MARCH 18 - 20, 2020
PHOENIX, ARIZONA

On March 12, 2020, the NASCLA Executive Committee conducted an emergency conference call and made
the decision to cancel the NASCLA 2020 Board of Directors Mid-Year physical meeting scheduled for March
18 – 20, 2020, in Phoenix, Arizona. At the time, the decision to rescind the meeting was driven by the recent
Governor State of Emergency Travel Bans and growing health risks associated with the outbreak of the
COVID-19. The health and safety of our members was and still is the primary concern as this global health
scare unfolds.
Initially, the NASCLA Executive Committee was hopeful that certain elements of the meeting could be
conducted via video conferencing. However, as the pandemic quickly became a larger concern and threat,
it was evident that the NASCLA Membership needed their time to be focused on individual state agency
operations. At this time, all virtual meetings were canceled except for the NASCLA Board of Directors and
Committee Chairs Meeting. This virtual meeting transpired on Thursday, March 19th and the agenda was
altered to address the impacts of the coronavirus as it relates to the NASCLA State Members/Agencies,
NASCLA financial investment strategies and NASCLA Staff remote scheduling and short-term emergency plan.
During this time, there were also discussions on best practices to consider and resources to reference along
the way. Additionally, there was dialogue on what specifically NASCLA can do to best serve its membership
during this critical time. As a direct result of this meeting, NASCLA has established weekly virtual meetings
where state agencies, regardless of membership status, are invited. The meetings occur every Wednesday at
10:00 AM (PT)/1:00 PM (ET) and topics of discussion vary as the pandemic continues to unfold.
NASCLA was fortunate that the financial impact of canceling the
NASCLA 2020 Board of Directors Mid-Year Meeting was minimal. Also,
worth noting, the NASCLA Strategic Planning Workshop, facilitated by
Michael Barrett, Resonance, LLC, has been rescheduled for Sunday,
August 30th prior to the start of the NASCLA 2020 Annual Conference.
A sincere appreciation is extended to all NASCLA Members and
purveyors for their flexibility and understanding while we continue to
navigate our way through this difficult time. The NASCLA 2020 Annual
Conference is scheduled for August 30 – September 3, 2020 at Loews
Coronado Bay Hotel in Coronado, California, where together we will
profoundly reconnect!
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R EG I ST R AT I O N I S O P E N !
N A S C L A 2 0 2 0 A N N UA L
C O N FE R E N C E

AUGUST 30 - SEPTEMBER 3, 2020
CORONADO, CALIFORNIA
LOEWS CORONADO BAY HOTEL

The NASCLA 2020 Annual Conference is scheduled for

August 30th - September 3rd at Loews Coronado Bay Hotel
in Coronado, California. NASCLA will continue to prepare for
the annual conference; however, we are actively monitoring
the COVID-19 pandemic as it relates to this meeting. In the
meantime, we want you to know we heard you and valued your
feedback and the result is that the NASCLA Annual Conference
is TRANSFORMING! The NEW mission of the of the annual

To learn more or register for the conference please visit: https://
www.nascla.org/page/AnnualConference.

conference is to provide relevant high-value conference agenda

If you have any questions please contact Linda Turnage, NASCLA

with speakers that enhance and develop members’ professional

Business Development Director, via email to linda@nascla.org or

growth and development.

by phone (623) 587-9354.

NASCLA Staff has developed a task force is to assist in speaker
recommendations and selections, who offer diversified topics, and
aid with the overall program flow. In addition to new and dynamic
speakers and topics we are making the following changes to the
overall 2020 annual conference experience:
•

Add concurrent/educational tracks to the annual conference
schedule

•

Incorporate more built-in networking time

•

Source new speakers that are industry specific including
contractors and veterans

•

Restructure the State Reports session

•

Integrate roundtable and group learning discussions

•

Informational session on new technology trends within the
industry and how they impact current laws

•

Acknowledge sponsors and provide them with stage time
opportunities

•

Transition from contracting a videographer; instead hire
a photographer that also can conduct live feeds on social
media channels

In order to better serve you, we have built comprehensive
packages to help grow your community network and enhance
your current and new business relationships throughout the
entire year. These packages offer a range of choices from
stage time, to webinar opportunities, social media branded
messages, and more!
To learn more or to sponsor, please visit: https://www.nascla.
org/page/Sponsorship

Thank you current NASCLA 2020 Annual Conference
Sponsors!
PREMIUM SKYSCRAPER - $10,000
PLAZA - $6,500

We hope that you are inspired about the TRANSFORMATION
of the NASCLA 2020 Annual Conference and choose to be in
attendance!
We look forward to seeing you in sunny Coronado, California!
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NASCLA ACCREDITED EXAMINATION
FOR COMMERCIAL GENERAL
BUILDING CONTRACTORS
JOB ANALYSIS UPDATE
In July 2020, the new Examination Plan for the NASCLA
Accredited Examination for Commercial General Building
Contractors will be implemented through PSI Services, LLC. For
more information on the updated candidate information bulletin,
please click here.
ADMINISTERING STATE AGENCY UPDATE
The Arkansas Contractors Licensing Board is administering the
NASCLA Accredited Examination for Commercial General
Building Contractors through PSI Services, LLC as an option
for candidates instead of submitting appropriate experience
requirements with their application for licensure.

Is your state agency interested in implementing
examinations within the NASCLA Accredited
Examination Program? If so, please contact Jacquie
Wilberscheid, NASCLA Education Manager, at (623)
587-9354 or via email to jacquie@nascla.org to receive
the Test Development Reports and Examination Plans.
For more information including details on participating
state agencies and background of the programs please
visit: https://www.nascla.org/page/AccreditedExams
NASCLA ACCREDITED ELECTRICAL
EXAMINATION PROGRAM
NASCLA has eight (8) State Agencies Administering and/
or Accepting examinations within the NASCLA Accredited
Electrical Examination Program! Through these examinations,
electricians have the opportunity to travel across jurisdictions
allowing for contractor mobility and portability in the licensure
process. State Agencies can rest easy knowing the examination
content is based directly on a current occupational analysis that
involved multiple meetings and input from licensed electricians
across the country. The examination statistics are continually
monitored to ensure that questions are preformed effectively.

PSI Services, LLC’s owned and operated test centers
in the United States will remain closed through
Thursday, April 30, 2020. Sites will re-open meeting
social distancing and health and safety requirements on Friday,
May 1, 2020.
While many third-party test partners practice closures as required
by federal, state or local mandates some locations are open in the
United States and globally as federal, state and local mandates
allow.
All PSI test center closures can be found here: https://www.
psionline.com/closures.
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RHODE ISLAND CONTRACTORS’ REGISTRATION AND
LICENSING BOARD (CRLB)
NEW LEGISLATION AND MEDIA RECOGNITION

New legislation:
Effective December 19, 2019, new regulations were enacted requiring individuals and companies engaging in various
construction related disciplines become licensed with the State of Rhode Island Department of Business Regulation’s
State Building Office / Contractors’ Registration and Licensing Board (CRLB). More information, including copies of the
new regulations can be found on the CRB’s website at www.crb.ri.gov. In addition to the existing regulations for registering
commercial and residential contractors and the licensing of Commercial Roofers and Underground Utility Contractors, the
new rules and regulations now include the licensing of the following:
• Home Inspectors and Associate Home Inspectors
• Well Drillers
• Pump Installers
• Water Filtration Contractors and Water Filtration Installers
To become licensed, each of these disciplines either requires the applicant(s) to pass an examination, complete pre and
continuing education, or a combination of both. Although all new licensing was required to be completed by April 1, 2020,
due to the COVID-19 pandemic, all new licensees shall have until May 1, 2020 to become licensed.
Media Recognition:
Several of the CRLB’s continued efforts and recent successes were recognized in the local media:
On August 26, 2019, local CBS affiliate WPRI Channel 12 featured a story announcing the impending promulgation of the
law requiring Home Inspectors to be licensed.
On November 27, 2019, local NBC affiliate WJAR Channel 10 aired the story of how the CRLB successfully negotiated
the return of $26,500.00 in monetary restitution from a contractor back to the homeowners, whose home had been
substantially damaged by fire, however only minimal work was ever completed.
And, on February 25, 2020 WPRI Channel 12 aired a story about the Rhode Island Attorney General’s Office who
charged 19 contractors with misdemeanor and felony charges for failing to comply with final orders issued by the CRLB.

CONTACT
Rhode Island Contractors’ Registration and Licensing Board
401-921-1590
560 Jefferson Blvd, Suite 200
Warwick, RI 02886

CRB.RI.GOV

N E WS
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GREIN ADVISES WOMEN TO
HAVE CONFIDENCE
MARGI GREIN, EXECUTIVE OFFICER
Margi Grein has been Executive Officer of the Nevada State
Contractors Board (NSCB) since 1998. Beginning her career as
director of finance, Grein worked her way up to the top position
with a determined mindset and a willingness to take on new
challenges. Her message to women in construction, “Have
confidence in yourself.”
“I’ve always believed the world does not owe me something
because I am a woman,” she said. “I trusted I could accomplish
what I needed to accomplish regardless of the obstacles I may
face being a woman in a male-dominated industry. Confidence is
what gets us through life. I regulate 16,000 licensed contractors
and have benefited greatly from both male and female mentors
along the way.

“I manage a staff of 65 who are located in northern and southern
Nevada,” said Grein. “I’m a third generation Nevadan who was
born in Reno and is invested in the wellbeing and interests of
both ends of the state. Our public safety goals at the Board
are fulfilled through our pursuit and education of unlicensed
contracting schemes, resolution of consumer complaints, and
ongoing outreach to the public about the services of the Board.
Empowering homeowners with knowledge on how to verify a
contractor is properly licensed and knowing where to turn when
issues arise is paramount to our operations. We are proud to

Grein has seen that within the industry, both men and women are

serve both the public and industry as we demonstrate the value of

equal to the job.

construction throughout the State of Nevada.

“Right now, only nine percent of the workforce in construction
is women,” she said. “Now is a perfect time for women to seek
employment. Many workers are retiring and companies need
skilled labor and business-minded individuals in order to keep
their operations running smoothly. These opportunities are
endless. Apprenticeship programs are a great start for someone
new to construction. With paid-for training and on-the-job work
opportunities, individuals will realize the investment the industry is
making in them, while becoming confident in the solid career path
they are paving for themselves.
NSCB is committed to ensuring the integrity and professionalism
of the construction industry in Nevada. It has the responsibility
to promote quality construction by Nevada licensed contractors
through a regulatory licensing system designed to protect the
health, safety and welfare of the public. The Board is also

CONTACT

empowered to promulgate rules and regulations necessary for

Henderson Office: (702) 486-1100 - 2310

implementing and enforcing the enabling statute, NRS 624, and to

Corporate Cir, #200, Henderson, NV 89074

discipline licensees found in violation of the statute.
Reno Office: (775) 688-1141 - 5390

N E WS

Kietzke Ln., #102, Reno, NV 89511

N S C B . N V. G O V
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WHAT IS A CONTRACTOR LICENSING
AGENCY’S RESPONSIBILITY IN THE
ENFORCEMENT OF WORKERS’
COMPENSATION INSURANCE
REQUIREMENTS

D AV I D F O G T, R E G I S T R A R
CALIFORNIA CONTRACTORS STATE LICENSE BOARD
The purpose of occupational licensing is to safeguard public health and safety.

1

It is intended

to protect consumers by guaranteeing minimum requirements and industry oversight.

2

In

contrast, the purpose of workers’ compensation insurance is to protect those who are injured
or disabled while working at their jobs.

3

It is intended to eliminate the need for the worker to

resort to the courts to obtain these benefits.
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The two systems are therefore not directly aligned. They protect different populations: the
general consuming public versus laborers and workforce. And they effect different results:
standardization of professional industries and consumer expectations versus limitation of
workplace injury litigation and employer and employee liability for injuries.
This distinction is seen in the names of the agencies responsible for contractor licensing and workers’ compensation. The following
5

issue areas are among the given titles of the agencies responsible for workers’ compensation in all 50 states : Labor, Labor and
Industry, Employment, Workforce, Workforce Development, Industrial Relations,

6

Industrial Accidents, Financial Services, and

Insurance. In contrast, the names of state agencies licensing contractors (that are not individual contractor boards or bureaus) include
these titles: Commerce, Community, Regulatory Agencies, Business and Professional Regulation, Professional Licensing, Building
7

Safety, Public Protection, and Consumer Affairs. As such, workers’ compensation is a labor and industry issue and contractor
licensing is a professional regulation and consumer affairs issue.
So where do these two systems intersect and what is the role of the contractor licensing agency? There is of course plenty of crossover
between workers’ compensation requirements and the goal of consumer protection. The most obvious example is that a consumer may
be found by state law to be the “legal employer” of an unlicensed worker who is injured on a jobsite while working for an under-insured
contractor. In such cases, the public policy of compensating the injured worker may outweigh the unfairness of holding the owner of
the project responsible. As a result, requiring a contractor to have workers’ compensation insurance if they have employees has a
consumer protection benefit.
Still, requiring a contractor to have workers’ compensation if they have employees is less of a licensing requirement than it is a general
legal requirement regardless of the licensed profession. In most states, if an employer – regardless of profession – has one or more
employees, they simply must have workers’ compensation insurance or self-insure, with few exceptions.
And is protecting a consumer from being considered a legal employer of a worker the same kind of consumer protection envisioned by
a licensing program? One could argue that by hiring a contractor who is unlicensed or has uninsured workers, the project owner stops
being a “consumer” and becomes part of the workforce by becoming an “employer” for workers’ compensation purposes. They would
thus fall squarely outside of the intended population protected by the licensing laws. A similar legal fiction occurs, at least in California,
when a homeowner decides to hire their own labor as bonafide employees for wages to improve their own home – they become exempt

N E WS
from the contractor licensing laws.
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WHAT IS A CONTRACTOR LICENSING AGENCY’S
RESPONSIBILITY IN THE ENFORCEMENT OF WORKERS’
COMPENSATION INSURANCE REQUIREMENTS

D AV I D F O G T, R E G I S T R A R
CALIFORNIA CONTRACTORS STATE LICENSE BOARD
Of course, it seems overly convenient for a licensing agency to simply leave the workers’ compensation responsibility to the labor
and workforce entities responsible for oversight. Indeed, multiple state contractor licensing agencies have workers’ compensation
requirements, including California. We posted a workers’ compensation insurance inquiry in the NASCLA Executive Director Community
Forum, and Arizona, Arkansas, Hawaii, Mississippi, Nevada, North Carolina, Oregon, Rhode Island, and South Carolina responded.
All but one of the states require a contractor to have workers’ compensation if they have employees. Oregon is unique in requiring
commercial contractors to have workers’ compensation regardless of whether they have employees but allows residential contractors to
have an exemption.
However, it is evident that all states polled, and California as well, provide some form of exemption for contractors without employees.
As a result of this fact, the role of the licensing agency is necessarily limited in enforcing workers’ compensation requirements. This is
because most licensing agencies lack the resources to prioritize enforcement of workers compensation insurance requirements and
identify the cheaters and those who claim to have no employees when they do.
The California Contractors State License Board (CSLB) has witnessed this reality firsthand. A licensee’s failure to obtain a workers’
compensation insurance policy when having employees and/or having a false exemption on file is a widespread issue among
contractors. Since 2016, CSLB has alleged that a licensed contractor’s exemption from workers’ compensation was false a total of
878 times and took disciplinary action in 194 of those cases. Nonetheless, in this same period, 55 to 58 % of CSLB’s roughly 230,000
actively licensed contractors (or around 130,000 contractors) routinely have an exemption from workers’ compensation on file.
California’s construction industry professionals, CSLB Board members and staff all find it difficult to believe that this many contractors
do not have a single employee at a given time.
One California construction industry resorted to the legislature to simply require workers’ compensation of its contractors. Citing the
dangers of roofing and evidence of fraud in the trade, the California legislature required all roofing contractors to have proof of workers’
compensation insurance on file with CSLB, whether they have employees or not. It began as a multi-year pilot program and became
permanent January 1, 2013.

9

This legislative change effectively “eliminated” the workers’ compensation problem for CSLB for that trade – there would no longer be
any instance of CSLB needing to discipline a contractor for failing to have workers’ compensation insurance on file with CSLB.
Based on the aforementioned NASCLA inquiry it conducted, CSLB believes it is the only state contractor licensing agency – of those
that responded – that requires workers’ compensation for one of its trades regardless of whether they employ anyone or contract
commercially, residentially, in public works, etc. So there is not much evidence other than its own experience whether the requirement
10

has been effective in addressing issues of the underground economy in the roofing industry.

Nonetheless, the Board has grown wary of the tendency of most California contractors to claim they do not have employees. As a
result, staff have developed proposed legislation to mandate workers’ compensation insurance for additional license classifications.
At a January 2020 meeting of industry, CSLB staff and two (2) board members, a proposal was presented to mandate workers’

N E WS
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D AV I D F O G T, R E G I S T R A R
CALIFORNIA CONTRACTORS STATE LICENSE BOARD
compensation for three classifications likely to have employees: Concrete; HVAC; and Tree Service Contractors. Representatives of
those industries were present and supported the measure. CSLB staff will present the legislative proposal at a scheduled June 4, 2020
board meeting.
We believe the legislature will be supportive of the proposal, based on raising the issue during our 2019 quadrennial “Sunset Review”
by the Legislature

11

However, there may now be concerns of erecting additional barriers to licensure at a time when the economy

is recovering from the COVID-19 health issue. We will keep you apprised of California’s efforts to extend workers’ compensation
requirements to other trades.
ENDNOTES
1

National Conference of State Legislatures. The State of Occupational Licensing: Research, State Policies and Trends. Last accessed April 6, 2020.

https://www.ncsl.org/Portals/1/HTML_LargeReports/occupationallicensing_final.htm
2
Ibid.
3
Legal Information Institute. Cornell Law School. Workers’ Compensation. Last accessed April 7, 2020. https://www.law.cornell.edu/wex/workers_
compensation
4
Ibid.
5
U.S. Department of Labor, Office of Workers’ Compensation Programs. State Workers’ Compensation Officials. Last Accessed April 7, 2020. https://
www.dol.gov/owcp/dfec/regs/compliance/wc.htm
6
“Industrial Relations” is defined by the Oxford Dictionary is “the relations between management and workers in industry.”
7
It appears in some states, contractor licensing authorities are organized under large “Labor”, “Workforce,” or “Industrial” agencies despite serving their
separate functions.
8
See California Business and Professions Code § 7044.
9
See California Stats. 2006, Ch. 38 § 1 (AB 881), effective January 1, 2007, repealed January 1, 2011, Stats. 2010, Ch. 423 § 1 (AB 2305), effective
January 1, 2011, repealed January 1, 2013, and Stats. 2012, Ch. 389 § 1 (AB 2219), effective January 1, 2013.
10
However, CSLB’s research suggests that roofing premium rates have not been reduced since the time CSLB’s requirement was imposed.
11
See page 123 of CSLB’s 2018 Sunset Review Report before the legislature. https://www.cslb.ca.gov/Resources/Reports/Sunset/
SunsetReviewReport2018.pdf

CONTACT
California Contractors State License Board
916-255-3900
9821 Business Park Drive
Sacramento, CA 95827

N E WS

CSLB.CA.GOV
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NASCLA CONTRACTOR’S STATE LICENSING
INFORMATION DIRECTORY 2020 EDITION
The NASCLA Contractor’s State Licensing Information Directory is a
summary of contractor licensing requirements of the 50 states identifying
more than 180 state agencies that regulate the construction industry.
The directory summarizes the pre-qualification, licensing, examination
and bonding requirements. Information regarding reciprocity, license
classifications, incorporating requirements and fees is also included.
The NASCLA Contractor’s State Licensing Information Directory 2020 Edition
was released March 17, 2020.
ISBN: 978-1-948558-11-2
Price: $55.00 plus shipping and applicable taxes
To purchase this publication, please visit the NASCLA Bookstore.

NASCLA CONTRACTOR SCHOLARSHIP PROGRAM
The NASCLA Contractor Scholarship Program is designed to
help students pursue licenses, certificates and/or certifications in the
construction industry preparing them for gainful employment. These
specific scholarships provide a chance for three (3) recipients to
be awarded up to $2,500 towards program tuition. The scholarship
awards go as follows: 1st place winner will be awarded $2,500, 2nd
place winner will be awarded $1,500 and the 3rd place winner will be
awarded $1,000. Each recipient will receive a complimentary invite
package to our upcoming NASCLA 2020 Annual Conference. The
award includes tuition reimbursement, travel arrangements, hotel
and conference registration. The opportunity provides industry-wide
recognition, networking opportunities, conference mentor and the
option to participate in a moderated panel discussion and a certificate
of attendance.
Please keep in mind you will be judged by industry professionals and
your application should reflect creativity, innovation, passion and your
ability to communicate.
Check https://www.nascla.org/page/NASCLAScholarshipApp for
updates and more information.
Applications accepted through June 6, 2020.
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NASCLA COMMUNITY
FORUMS
NASCLA’s Community Forums are a secure area for
you to connect and engage with your fellow colleagues.
NASCLA offers several different forums and encourages
postings from members on important information along
with an area to ask questions of your fellow counterparts.
The NASCLA Community Forums offered are listed
below:
•
•
•
•
•
•

Executive Director Forum – State Members Only
Public Information Officers – State Members
Only
Enforcement/Investigators – State Members Only
IT Personnel – State Members Only
Attorneys
Contractors

The Community Forum page is extremely important
for NASCLA State Members as this forum replaces
the NASCLA InfoShare system that was previously
used to ask questions and share information with your
counterparts. Please see the steps below on how to post
within these forums:
1. Once signed in, under Member Resources in the
Top Navigation Bar, Hover over Community Forums;
Select the Forum in which you want to post the
question.
2. On the Community Forum Landing Page, Click on
the Link to Access the NASCLA Forum.
3. Click on the New Topic button and complete the
below information:
• Subject
• Post question in box
• Attach any files
• Submit Post
4. To Receive Notifications on Your Post:
• Select Thread Actions
• Select Subscribe to Instant Updates (this will
allow you to receive notifications every time
someone posts to the thread/answers questions)

NASCLA COVID-19
RESOURCES
NASCLA has a dedicated website page for all things
COVID-19 as it relates to our association and the
industry as a whole. Resources on this page https://www.
nascla.org/page/COVID-19RESOURCES include links
to:
•
•
•
•
•
•
•
•
•

Associated Builders and Contractors (ABC)
Associated General Contractors of America
(AGC)
Centers for Disease Control and Prevention
(CDC)
Council on Licensure, Enforcement and
Regulation (CLEAR)
National Association of Home Builders (NAHB)
National Electrical Contractors Association
(NECA)
Prov, Inc.
PSI Services, LLC
World Health Organization (WHO)
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MEET
OUR NEW
NASCL A
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NEW BUSINESS MEMBERS

NEW ASSOCIATE MEMBERS

Greenrise Technologies

SPX Cooling Technologies, Inc.

Eastern Caisson Corp.

Skanska USA Building Inc..

MST Solutions

SBE Inc.

Fogel Family Properties

RICK J. WILSON and ASSOCIATES

Venture Construction Group of Florida

Russell Contracting
Johnson Plumbing
J and G Construction Services
Water Restoration Pros
Caceres Construction Services
Lakeshore Construction Group, LLC
Keith G Huffman Construction, LLC
SWLA Roofing, LLC
ATSD
Southland Constructors
Swish Lee Builders, Inc.
Roger Bradford
OWOER Frank Pepe
American Craftsman Homes
Alpha Insulation & Waterproofing, Inc.
TC Dudley, LLC
IICRC

→→ Networking opportunities with industry experts and
representatives.

→→ Complimentary copies of the NASCLA Contractor’s State
Licensing Information Directory.

→→ Reduced registration fees for the NASCLA Annual
Conference & Educational Events.

James Michael Andrews
Parker and Son, Inc.
UniSpace
Marett, LLC
Palmco Services
Faith-Builders Construction
AMPS Inc.
City of Miami
Edward Rose Construction

→→ Opportunity for Committee Service.

Woda Construction

→→ Opportunity for Board of Director Service (restricted to

Profinish Coatings, Inc.

NASCLA State Members only).

AB Enterprises, Inc. (dba Critical Power Resource)

Silvers & Associates, LLC

KBH 2 (dba. Hart Construction Group)
To Apply for NASCLA Membership, please visit the

Clyde Johnson Contracting & Roofing Inc.

following link: www.nascla.org/page/JoinNow

Montosa Construction
McBride Construction
(PS) Designs, LLC
Odin Solutions
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NASCL A
C A L E N DA R
OF EVENTS
FISCAL
YEAR
2019/2020

J U N E

9

2 0 2 0

A U G U S T

3 0 - 3 1

2 0 2 0

A U G U S T

3 1

2 0 2 0

A U G U S T

3 0 -

S E P T E M B E R

3

2 0 2 0
NASCLA Budget Meeting
Location
Virtual Meeting
NASCLA’s Executive Committee will
meet virtually to review the interim
financials and prepare the NASCLA
forecasted budget for Fiscal Year
2020/2021.

NASCLA Investigator Training
Program at the NASCLA 2020
Annual Conference

NASCLA Attorney Training Program
at the NASCLA 2020 Annual
Conference

Location
Coronado, California

Location
Coronado, California

This training is a great opportunity
for your agency’s investigators
to receive valuable information
from top experts in legal and
investigative matters.

This training is a great opportunity
for your agency’s attorneys to
receive valuable information from
top experts in legal and ethical
matters.

NASCLA 2020 Annual Conference
Location
Coronado, California
NASCLA’s Annual Conference is
where NASCLA Members come
together to discuss current issues
relevant to the regulation of
contractors. The conference also
provides a forum for participants to
interact and exchange information
on current issues in the industry.

NATIONAL ASSOCIATION
OF STATE CONTRACTORS
LICENSING AGENCIES
23309 North 17th Drive
Building 1, Unit 110
Phoenix, Arizona 85027
P 623.587.9354
F 623.587.9625
info@nascla.org
www.nascla.org

Founded in 1962, the National
Association of State Contractors
Licensing Agencies (NASCLA)
is a nonprofit organization
whose purpose is to promote
best practices and license

uniformity for agencies that
regulate the construction industry.
By upholding dedication to the
assistance of contractor licensing
and enforcement agencies, trade
associations, and members of the

construction industry, NASCLA
serves as a vital resource for its
members and the contracting
community.
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