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A message FMiosns oOMASW Chapt er

We are proud to present to you our current continuing educati

including |live workshops and the annual symposi um. To keep pace
Supervision Skills workshop and updates, a variety of ethics cou
As we go to press with this book, we dive into the symposium p
mai |l box i n NovembeMe Anrhweal2 03yYmpSchsoiwum wi | | have a né®asohddy]| e Md
18416, 2019 at the Camden on the Lake at the Lake of the Ozarks
mi ni mum of 15 continuing education hours. We do promise fun and
A workshop of interest not being held in your area? Cal | us
agency. Are you holding a program that you would |ike totbave a
The Missour.i State Committee for Social Workers recogni zestrend g
of fice63B69633for more information omovbsegt the website at www.na
We encourage you to take advantage of the many opportunitnes to
so that when your | icensure renewal notice arrives, you wiened be
a |long way off, it always manages to roll around quickly!

ARRI VE PRERPRARED each workshop, please bring a photo | D, a sweat
t

r
paper . Pl an your driving route so as o arrive on timeg €GRiced
by Attorney Gener-bBhyetbymappingg apmwedram or call-MOheéoéacndbitproor
directions to our progr ams. Online registration confirmation
registration. Mai |, phone or fax registration receiptseimpypbeas:
call the chapter office to assure your registration has magen r e
with you. We | ook forward to seeing you at the many events we h

L. E.-AeB®i sl ative Educational /
Tuesday, February 26 & Wednesda
State Capitol Building, Jeff

Donét Miss the Ultimate Empowering Experience!
Join the Largest Professional Association in Mi
Provide our Cliehts with a Voice
8§ Experience the ABC6s of Lobbying your elected official

§ Visit your state representative and/or senator to disc

justice issues and social work practice issues
§ Observe legislative floor debate or committee hearing
§ An up to the minute report from our | obbyist
Watch our websit-enp. wowg, nda®w details and registratio
i nformati on Schools of Social Work are urged to coni

of fice to register your Spring 2019 <cl asses

Who shoul d attend:
T Al soci al workers interested in legislative issues effectin

f StudéeBaschel or , Master or Doctorate | evel students of soci al

ASoci al wor kers should be aware of the I[Impact of the pol i Wdical
/| egi sl ation to [ mprove social conditions in order to meet ebasic
Et hics
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chil drediaédnd

hospital. Peggy has provided c¢clinical supervi sion for [|icensur
Commi ttee. Peggy i s an adjunct professor for a coll ege ainmgna un
clinical supervision and ethics. She has been activel ytibna/ v e&d ¢
is currently the Risk Manager at Fulton State Hospital waéd ias,/
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*** This course meets the Ethics requirement for licensure renewal. ***
3.0 Clock Hg

Al l Practice| Leverl s E
toooeems pml Evidence Based Practice T

Please sign in|l 3 minutes

before start| ti me -
Presentedsbyga Tappana, M O v

AFTERNOON SESSI ON ONLY ()]
NASW Membéﬁs

All Other re8lEFssgidaryal Aporl i2dsay | nn-R®tu.t eL d6i, s 19W09 Wat son R 3t
egistration dJFardilday,s: MbAYSWO Chapter Office, 308 E High St, Ste

2Wks PLEDPr 1lwk2 pliot - - -

& 24hr$4Pr addi {§Yinhgnce based practice is more than just the | a
and must be pda8 ®wpPochad workers. This workshop will help social
credit/debit|r€&iud res soci al workers to use interventions tha

. . t hat means becoming competent in evidence based
For directioms, ViiSdfs o providing evidence based interventi ot
WWW. mapquest .|/com

Educational Objectives:

MORNI NG SESSI ON$) FRUNPpe evidence based practice
ON PAGE 9

2. Apply the National Association of Social Worke
BOTH SESSI ON$ evidence based practice

NASW Membgd@5 . . .
All Other Pr$1@1§ PbgguUss common barriers to using evidence base:

Jessica Tappana, MS W, LCSW received her BSW from
(MUST CALL OFFr Gl TS versity of New England. She has worked in

REGI STER FOR BfksI)Hchiatric hospital and a school. Additionall
SESS/ ONS) ceaut horing several peer reviewed journal article
private practice i n Columbia, Mi ssouri.
*** This course meets the Ethics requirement for licensure renewal. ***
The NASW Code of Ethics| and I nter|di :
Team Coll aboratiohp
Presented by Terri Cool ey-DBelnne¢.to, cllo€i& Wp urls.
X - All Practicg Leyv
Friday, ASlwo@Bed Health Service, 3801 Blue Parkway, Kansas Citly, M
30 m
Soci al Wor kers are often key members of i ntelrdi c q narypteams
Team, a social wor ker has wunique challenges r@gaerac$|eng;||atian801
opportunity to intervene with clinical skillf ¢g. hetoreéeéisgatd th
Association of Soci al Wor kers) , fiSoci al wor Ke gvho mber
should participate in and contrblebluntge otfo Cd|elceInEtISRIWP$6%E%% 1]
; ; . si o
the perspectives, val ues, and experiences of |t7 i f K r
themsel ves |n_challeng|ng situations, at times,pw |esntrtahte n rdegaod
wor k perspective and valwue is in disagreement W|2twrbeckts_ r5-g1pm er
social worker handle these situations? What| i s jbest, "~ ééotrice a
situation in order to enhance coll aboration? This2 imf%&ﬁg’&tiv% v
and others regardin interdisci l'inar t eamwolr & 4 L I
9 9 P y Iétdditional and mus
Educational :Objectives with a credit|/deb
1. Participants wil!| be provided with an overv|i ew %f tdhefeNASV\nCod
attention given to codes that pertain to | terwvlvvécrin Iir?eésljt)p C‘Foené]’
Coll eagues : pqu
2. Participants wil!/l di scuss Interdisciplinaryl Coll aboration |and
trends will be reviewed
3. Participants wil!l consider potenti al Et hi c al Dil emmas that| ari
Interdisciplinary Team and will bring their| ommeddnreavmasg; d|oo b e
instructor
4. Participants wild/l revi ew -maaouarn iwiatth oentahli cpalojbd ielmsmmahsat co
5. Participants wi || |l earn about Vicarious Liability on af I n
management strategies will be discussed
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*** This course meets the Ethics requirement for licensure renewal. ***

3.0 Clock Hopurs .

All Practice |[LevelSe-Chr e & Et hi cs: Pract

1:0084:m 5 pm _ al | Soci al Wor k e
Pl ease sign in|30 minutes

before start|time Presented byL ddcremgagye rReeMdS W,
AFTERNOON SESSI N—ONTY ;

NASW Memb&6S Wednesday, Hmlyi deéby | nn-R®tu.t eL B66i,s 1Y9W09 Wat son Rd,
Al | Other Pr®8e|lssional s ) )
Registration dey&‘l"i%%%?" NAUISYW A 3Chapter Of fice, 308 E High St, St e

2wks -PpLEPpriwk2pyr f-&r
24hrs-$@g0i addi ti on@é-tane mwstwi dely recognized as vital and neces:¢
be paid with a dhewetw/edegbiitt chepdrtaxpii c&ldl yandndvhren practiced, it

For directiongo\?iséidtered plan.

www. mapquest . ftToomi' s wor kshop wi l-daraed dirse,s sp rwohfaets ssiednfal -ethie¢aland

actively involve attendeesairre abdedsivied ophagr
MORNI NG SESSI ONS|ske@QWUWNR pl an. Pl ease note, these last two will |
ON PAGE 9 and will not need to be shared with the group
BOTH SESSIONSStepf pf compl eting these, shown multiple templ
NASW Membgngs PO NSO,
All Other Prﬁl@’éEsdiuocnaaIlisonal :Objectives
MUST CALL OFF Descrlbe -cvahraet isselafnd is not .
(REGISTER FOR B(gr ntlfy ethical respaneibilities related to ¢
SESS/I ONS) 3.Ident|fy strengths and weaknecsasrees pirnacyto ucre scur r
4. Devel op a personalized ptamefor practicing ett

Peggy -LRehemde y er , MS W, LCSW, has nearly 30 years of experience as
the field mental heal t h, she has also worked with chil drediadnd

hospital. Peggy has provided c¢linical supervision for [|icensur
Commi ttee. Peggy s an adjunct professor for a coll ege ainmgna un
clinical supervision and ethics. She has been activelytiibnal v ead e
s currently the Risk Manager at Fulton State Hospital w&dd jas,/
/ eadi ng he Overcoming Stigma Team.

Licensure Exam Pr emsi— b €

*Featuress tMat &iSiMal s ==
( . .
Presented-MbystAaS W Chap CO— 8:0085n0 pm

koo tH @ g HAm |
for LBSW, LMSW, LAMSW, or LCS\A Sortel €1 !
ertificaltes

OnebDay For mat for those preparing t Plé
CE
i K

C
Friday, $wop@&8Health Service, 3801 Blue Par kwaly, apeasfiertyni MC
Friday, Hebiday | nn-R®tu.t eL®bi,s 19W09 Wat son Rd, StNAé‘\R/ul\i/lesmbéVIros 6$°,1172
Friday, NMAgW®lChapter Office, 308 E. High St, |StOe h206 Proéfefsari snn
Friday, Bohi 84y | nn-R®tu.t eL ®bi,s 19W09 Wat son Rd, St Loui MO | 6

31;¢
Reglstratlon dead
Save bot h ti me and moneylapy ravt ewdicrogur sbi s el 2 Wk t-felintdere su
b

indi cag®% massage rMaterials provided wil!/ i njlcl udevk a pS2idarri elw C

guestions specifically designed to prepar e | &d24hpgSd4pPesiackdg t pa

Examinati ons. To prepare you for the exam, t|h e& cmouusrts eb ep rp@p idd ev

process including computer administration, tesft t&akiedygtédedilegre

areas: Lunch on yolr o
T Theories of human devef Opmensity and social Jecdwomide rjegst jones
T Assessment, diagnosis afdSdaaiealt meartk admlnlstraNt\NiWonm,apmaJre@@em@m
pl anning and supervision

T Direct ﬁractice and i nfiPregtr apmr aviail o@ati on and research
psychotherapy, and cliqQiogdlerPmacliet®aneous materi al

T Professional values and et hics

About our pr esMinstseorusréi. NASapt er has several trained | icensed c/ |
dedicated professional who s anxious to help you pass tbenl ioen
use for more than five years in several states on the eastt texast
NOT&Taki ng this course does not guarantee passing exams.
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**Meets 3.0 hour supervision reqU|rement for
supervisors for |icensure*

SeLChre & Supervisi€ar e

I n Your Supervise
3.0 Clock HQurs

All Practicel LevelBresent ed byL ddcPremgagye rReedSW, |
1:0084:m5 pm |

Pl ease sign inT8eschiayuyt Mayi 4y | nn-RDtu.t eL B66i,s 1PW09 Watson Rd,| St.
before start] ti me

Wednesday, NASWQ@2Chapter Office, 308 E High St, Te
AFTERNOON SESSI BNbwcOGMUY workers use of self is so vital to profe g o
NASW Memb&65 lunsure of how set boundaries and take care of t s
All Other Pr®8pasnsd Oemaalbsl es them function at their highest Ievelmo
Registration dleadlsi WwdSkshop will provide attendees with vatcwaa
2wks PLEDr1lwk2pipirctices in their supervisees. -caaei ngprsapreire 2y
& 24hr$4Ppriaddi fhiyddhdd , i ncreases productivity and professionalil A
and must be padg@r WstuBeRvisees know how to acdredoispriactidhe ag Mo
redit/debitlj gabdlovuerd clients, our supervisees, our agencies,nmd
For directi oy ukiatiitonal :Objectives =X
WWw. mapgquest . |com
l1.1ldentify multipleacemponents of self m
2.l dentify at |l east three reasons-c'arei;;'r'ampbx:teau%| S
3. 1ldentify waysate posatctei cesl in supervisees.
4. Review current social work licensure requirements

mle yer, MSW, LCSW, has nearly 30 years of experience as

mental health, she has also worked with chil drediagdnd
Peggy has provided c¢linical supervision for | icensur
. Peggy s an adjunct professor for a coll ege ainmgna un
supervi sion and ethics. She has been activelytiitmal v ea e
ntly the Risk Manager at Fulton State Hospital w&ed ias,/
the Overcoming Stigma Team.
per vi sigoennier atnitoenral 'y & Devel opment a
nderstanding & Supervising Across| G
ALI VEO
Present ed byLd rmgagye rReeMdSW,| LCSW g
; I NTERACTI VE
Wednesday, April 17 WEBI NAR
8:300a&amh: 45 am 3.0 Clock Hdurs
Each generation is wunique with its own strengt'ﬁlsI aPnrdace}s!sceet L.ev‘
combine (or collide), there can be conflict| TI'NASS cl\/lrlfn%'é?% wi |
needs of di fferent gener ations, managi ng ot en 0 1980 $4aotlonz
empl oyees to succeed at any age and I|ife stddex; | other Pro6@ssic
Educational Objectives:
1.1 dentify traits typical of different age droRo%i " &birkrrgeadl
2.1ldentify effective supervisory interactions fo}wgﬁblfpl%g %r.oup
. . . . . and mus pdi d_ v
3.1ldentify individual and professional developmeefehppyaéﬁi{ocgp
4. Il dentify the |l atest rule changes affecting Missouri Social|l Wor
process
Peggy -LReeherde y e r , MS W, LCSW, has nearly 30 years of experience as
the field mental heal t h, she has also wor ked with chil dredcdiagdnd
hospital. Peggy has provided c¢linical supervision for | icensur
Commi tt ee. Peggy s an adjunct professor for a coll ege ainmgna un
clinical supervision and ethics. She has been activelytiimwmal ved e
iI's currently the Risk Manager at Fulton State Hospital aed Jjias, |/
/| eading the Overcoming Stigma Team.
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Supervision Skills Traini

Presented-MbpsWAEW Chapter

***This course meets the Missouri Licensure R
the |/ icensure process. ***

Th/ Fri, JaMAS2MO 2Chapter Office, 308 E High St St

Attendees must f[tht/eFapr,all7Holl&@ day | nn -RBaut el o6ub,s 1SOW 09 Wat $812Rd, S
hours of the ipstruction in
order to be cldhtiFfriied MaSywo2p/e3 Heal t h Service, 3801 Blue Parlkway

Not €Eontact the chapter office if your agency| woul

PrerequAtstierdeels must

download and Eedaudcasttiaotneal Objectives and Outcomes
statutes/ rul g5
attendance. |n9ﬂtEﬂé|§I[d)|0é‘Ss19ylV€§ and techniques of supervision ar

upon registriatjgpe

f Know your et hical and | egal boundary i ssues wl
8: 0005:M0 pm supervising employees
Bot h Days
T Tips and techniques to document the supervisior
T Learn how to stay personally excited about beir
8.0 Clock Houl g Le@acrndtad/ evaluate the effectiveness of your supg
Al l Practice Levels
T Review rules for |licensure supervision in Missc
Pl ease sign ignm 30 minutes
before start TftExnel ore the resproalsathed i i pesr wifsiwom kversus | ice
This course can not be used towards the 3.0
NASW Member 9 for Missouri |l icensure renewal
Regul ar $145
NASW Student, GPelbbe Remetkamp, MSW, LCSW, s the Executive Di
Status Membelwoy 7kss with the chronically mentally il/l/. She | :
Al | Ot her Proliasdii sgdloer Uni versity, St. Loui s, MO. Debbi e ha
$175 for ten years, serving the St. Loui s metropol ita
member of National Association of Women Business
Registration déamei heye, MS W, L CSW, /s a Field Director and al
2wks -pLbpriwk2pnoversity in St. Joseph, MO. She hol ds a Bachel
& 24hrS$4Priaddi t|Udh&erandy (0690) and a MSW from the University ¢
must be pai d|Moirtkhera for Mi ssouri (LCSW) . -Mahset elr&s 9 iex tde eenx plee a
cred|t/debitpfc/a/ﬂaif//y in the areas of child wel fare and ment
t he Nort hwest Missouri Region. /' n addi tion, she
Lunch on yourafov(;—/rpa/th, Physical Education and Recreation. J a
numerous [ ssues associated with youth and adult
areas of expertise are [n the following areas, n

For directiof,arm//' chil d wel ffare, child protection and ad
%i )bT%‘D and their partners and work with sexual

wWww. mapquest
Peggy -LReterde y er , MS W, LCSW, has nearly 30 years o
the majority of her experience [s in the field m
2

youth, as well as, providing consul tation for 1
clinical supervision for | icensure since 1992. &
Commi tt ee. Peggy s an adjunct professor for a c

provides workshops/training on c¢linical supervis
suici de prevention efforts both in the community
at Fulton State Hospital and is [eading their in
as, |l eading the Overcoming Stigma Team.
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**Meets 2.0 hour Suicide Prevention Training and
and renewal of |icensure**
3.0 Clock Hqurs
Al Practice|l Levels
8:3081alm 45 an Assessment & Managemen
Pl ease sign in 30 mi nutes
before startf timePresented byL ddremgaye rRe eMdS W,
MORNI NG SESSI O ONLY
INIASo#mb$5§8 _Wed_neS(Ijay, Hvialyi disby | nn-R®tu.t eL &Bi,s 19W09 Wat son |Rd,
& ther Pro®8pssionals Nmswaschapter Office, 308 E High St} st
Registration de_adlines:
2wks -pLEDPr1lwk2Pipieqyiar dl ess of specialty area, social workers enc«
& 2(;1hr-$4|ﬁ)rt|)a<uird| A'sosnea§s'hn§ their risk can be daunting. This sess
an md“.stt/deb.ptt'r‘f‘af"”ta e readily available to clinicians, as wel
credi ebl M‘éﬂra%ing ri sk through effective safety planning w
For directiorlés! visti.t | -Ob i ti
WWW.mapquest. ca 1l ona . ] ec Il ves
1. Review suicide screening & assessment tool s
MORNI NG ETHI . . .
SESS!I ONS EOUND % %i&teé"’ recent research on suicide
3. Review aspects of effective safety planning
BOTH SESSI ON
NASW Membé&dg5s
== Pe -eroe/Em'eyer, MS W, L CSW, has nearly 30 yeans o
All Other Prot Fﬁi%%%j%m‘z‘y of her experience is in the fieldy m
youth, as well as, providing consultation for¥'12
( MUST CALL OFAtEEntToal supervision for | icensure since 1992C &
REGI STER FOR |E@myni tt ee. Peggy s an adjunct professor for  a C.:
provides workshops/training on c¢linical superwyjs
SESS/ ONS) 2 VL ¢ . el
suicide prevention efforts both in the communi‘fy
at Ful ton State Hospital and s [ eading their T mp
/ eading the Overcoming Stigma Team. O
m
**Meets 2.0 hour suicide prevention training|l and education fequi
and renewal of Ilicensure** =
3.0 Clock Hour's
. . . . . Al l__Practice| L&V e
Managing Suicide Risk wjth. ;3:€8ag|/ex S
Famili es Please sign in| 30
before start 2‘m‘
Presentiedsbyga Tappana, MSVW, LCSW -
MORNI NG _SESSI ON QNL
Friday, Adjorl i2dsay | nn-R®tu.t eL ®6i,s 19W09 Wat son R(, lst\_lt_\/\!_d!L@LIAS i ,561\53 833'1
Friday, MbASY¥O Chapter Office, 308 E High St, é[e Zoéé],erjgfrperﬁsosrll
- - - - - Registration djeadl.
Wor king with a suicidal client of any age cana2yleslpispanwgehm a9
t hat they feel suicidal, there i s t he addi i @nalbhnrcghsprliadd g4 | @1 2
situation. As social workers, we are often dfjoi nggnda muet mermggitd aw
educating parent s, val idating t he teenager, C 0 ncnreecdtiitf gl e W ihtg nt at
communication between the adolescent and thelir pFarendti.r Tplig1strvai
you the next time you are asked to assist a uicj dal ad%qe§cent
WWwW. mapques .[CO0Om
Educational Objectives:
1.Learn to use one tool to confidently assess$ SPNETERNOPN, SEFSI ONS
; : : . FOUND™ ON' | PAGE] 5
2. Examine common family dynamics and, s_uc?gestlons or al'king "to
either under or over react to a suicidal teena er|._| Essi ONg
. . . . ) - »}
3.|Iolngafease confidence in the practitioner's 3.bI|NA Membérﬂeg%te .an
4. Discuss situations where hospital commit me tAII Other cr?§g§i$‘$/9
Jessica Tappana, MSW, LCSW received her BSW fremushrechHni verdrces
the University of New Engl and. She has wor keld IREGS GTeRaAaFOR BOEH
psychiatric hospital and a school . Additional l yseEsssheoOnNSQAS par
ceaut horing several peer reviewed journal articles on mental|l hea
private practice in Columbia, Mi ssouri.
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**Meets 2.0 hour s dle p elve raining and e
r a (o] i * x
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ui ci r nti n t
enew f censur e

6.0 Clock Hours SUICIdaIIty: Worklng

Al | Practicle Level s

PresenAébeby Crump, MSW,

8: 3084a:nD0 p
Pl ease sign ihrisgaymi nhed®wd22day 1| nn-Rdtu.t el 66i,s 1H9W09 Wat son Rd, St .
before star

NASW Membéde

3
Er P48y, Mayasomo Chapter Office, 308 E High St, |Ste
=

All Other Protil@e6scbdeael ontinues to be one of the |l eading causes
a suicidal client can be difficult and can feel oV
. . aale to better understand what it means to be suic
Regleratlan RdhbPBENi 11 also include review of the Interpers:
2Weeks-$m5';05nd how it develops. Topics such as use of therape
&1"5‘26hg)azgras'grrarr}dorcreating safetyiphdnecsawel|l st bedi ds swubkkelde revi ey
additional anlEdmestilbeapa:iOthj ecti ves
with a CrEd'tll.%Pelﬂnlotns??rage basic understanding of relevant ter ms

; ; d i ri sk factors for and influencin factor
For dlrectlgnéuﬁg%hgy g
WWWwW. mapgques:i com

3. Determine when it is appropriate and necessary t«
4. 1 dentify and use appropriate assessments to infol
5. Create safety plans with clients to potentially
6.l dentify specific goals to improving practice
Al bert L. Crump has worked with children, adol escent s, youwngas ad WPIrti o,r
becomi ng a social worker, he worked as a child abuse and nweebleeati ceBVES
compl eted his graduvate education at the University of TexXdsg Afft Am |l fiingito
Masterods, he has provided mental and behavioral health selceinces IChi hhe:
Wor ker (LCSW) in the states of Mi ssouri and Texas. He specuall yzasndi mew
identity, and in working with suicidal <c¢lients. He hol dsr mauomaint Asne omdiea
Trauma Professional s, and the National Association of Social Workers.
**Meets 2.0 hour suicide prevention training| and education fequ
and renewal of |licensure®**
Suicide, Ment al Heal-Gar,e|Preventi of

N,
0 Cloc our s

6. k. H
Presented by Terri Cool ey-DBennemtt ,prrbhd&S WY LE\

8: 3004a:n00 pm
Friday, AYwople2 Health Service, 3801 Blue Parkwap,egggsgﬁgﬁ‘iF%,3M

According to the Missouri InstitﬂldtleeadinylentaallseHé)aelft(?ré,gtsﬁﬁiagi'dé'\'
among young adults 2A4) Mi as@0rli3 (aalgiesMiht’stg)hJersit wiarpg At lyeeMelmbh 648 5
nation for suicide completions. Mi ssouri Soc¢iAmll VWarhker r8f &5 9ioo
Prevention for l'icensure renewal. This workpshop wildl examihe t
types of mental health concerns, if any, coinciHdBegiwsthati gm |dadd
examine prevention strategies and how soci al wo2 Wed kss-$cpabnj otrla k e
trauma that may occur when working with clients wiveebkr$xsat | as
or have completed suicide. This course will [mee& 2t4h eh oSufrésO ipde oRr
required by the Missouri Licensing Board. addi tional andf mus
Educational :Objectives with a credit/deb
1. Research regarding suicide and its preval enlce wigh! dhe e@eXxqarginreq
2. Mental Health conditions will be reviewed als tW¥&% PERFULE St |t "N
3. Prevention strategies wil/| be discussed

4. Managing Vicarious Trauma as it relates to |Suicide Prevent|ion
Terri Cool ey Bennett s a Licensed Clinical Soci al Wor keiSheni Bi seownifi
Ceoccurring Di sorlieglsontartoef elsysi ohmeal Mi ssour i Credential ing Boanfd.om MiShgou
Western State University and a Masterds Degree i n Social -Wot kprfirmam itlhe
homel essness, ment al i1l ness, substance abuse, sexual expliacgutaof begesan
uni versities. Terri [ s currently a Behavioral Health Conb&el/ Uahveas$i SwopPi
School of Social Wel fare. She has served on the Board fo/rwokléropdi 93 @sreint
NAS W, New Directions Behavioral Heallth, the Mi ssouri Department of Ment e
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Clinical Navigation in '
Clients Who Present with = ~1er
and Conditions S <

Presented by Nigel Darve//ﬁy\“if’

,SHebiSay I nn-R®tu.t eL &6i,s 19W09 Wat son Rd, St .
NAISYWQ 4Chapter Office, 308 E High St, Ste 2
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Creating Safe Space: Wor king wii(h
Sexual Diversities ((LGBTQ+) ...

Al | Practicle Le

PresendAébeby Crump, MSW,| LCSW
8: 3004a:n00 pif

Friday, ApHolS5 day | nn-R®tu.t eL ®Bi,s 1H9W09 Wat son Rd] PJteasieo uwsiisgn M 3
before star i

Friday, JUNASAMO Chapter Office, 308 E High St, [St GMemi)gﬂQ

Competency in working with members of the LGBTHJ)-H_@_b_hJ_QaIu_nRFtWI

forward in rights, member of the LGBTQ+ commupity are still

health issues. This workshop wil!l help sociall| vWergdertg

factors, assessing for gender / sexual minority s t2Zave e K s
s

action to take to i mprove social work practice. lweek -%
& 24 h

ILOVvVdd

pants wil/l be able to

Partic ] ) additional
.Demonstrate basic understanding of relevant {efimshagsdci

i
n

.l dentify risk factors across the |ife span for LGBTQ+ peo
n
r

ERe)

.Demonstrate basic understanding of different|leG@lsd9bFefhi|POEN
.Determine when it is appropriate to assess for genderp/qseexsua'lC
. Apply NASW Code of Ethics/ethical standards (1o working witlh LG
.l dentify specific goals to improving practice

bert L. Crump has worked with chil dren, adol escents, ywenasg &#dubtr :
coming a social worker, he worked as a child abuse and weglradiceisn
compl et ed his graduvate education at the University of nT@&kzas ARt &
nishing his Masterods, he has provided mental and behavbhgsal Hbeal
censed Clinical Soci al Wor ker (LCSW) in the states of Mi stsheogr i .
ruggl! ing with sexwual ity and gender [ dentity, and I n woreka Ags avad it &t |
Suicidology, I nternational Association of Trauma Professional s, ¢

QLN o O WDN P

N~~~ 0~
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Feeding the Soul with

ALI VEO Presented by David Stra
&
I NTERACTI VIE Wednesday, May 22
WEBI NAR
12: 000p:m0 O m
1.0 Clock Hour P P
Al PraCt|C$ecLhengleolgSy, trauma and addictions are at | east
more as the pace of culture increases. Quick fi
NASW Memberﬁake t he problem worse. The i ssue coul d be
Regul ar $:le4xper_iences of wholeness through what is slower
All Other Pr®R@sisiieanahmSough stories featuring-hobemesbionmarw
presenter wil/l tell at |l east two ancient short
Registration |dewagdartinespants experience the stories in thei
lweek -$Ir5 ornhel p clients feel more whole and meaningful I i v
and must Dbe pRidatWhhdl ®bjectives:
credit/ debilt card _ _ _
1. Discover and discuss the value of stories in
2.l magine how these stories could apply to thei:

David K. StrabaeleyemMSEWyt weskMss falJuvenil e OfFFfice Counsel or for Clay

youth/families for the [ast 20 years. ! n d -avii sdcuoavi e rayn, d sgurcahum @h st et itodr oy
stress reduction techniques to -temel wa@ orgsabber/ thlasher umneéemidlmyeap
fi-responders suffering PTSD. Prior experience [ncludes thpeegyaayr s

t wo years I n day treatment of adults with traumati c brai np@unljautriyo n sé
Teaching activities have [ ncluded cl asses for parent s haev ebeaiesn fbart t s
public audiences. va wmind ncgr e actag di rteh ed oxwamecht ary in 2014, AWhat [|s Sy

Moms & Met hadone

Presented by Mel i nda Lov-R, @B&BSC CRADC, VA R .

“ 6.0 Clock Hours
S £ Al | Practice Le
Friday, Mayi ddy | nn-R®tu.t eL ®6i,s 19W09 Wat son R, St . Loui s, MO [ 6 317

Friday, BASBWDlChapter Office, 308 E High St, te8338349R0 tRMson
Al ong with the infamous "opioid epidemic" thergleafn@sSiugnri‘nitrén%%
pefy tsd

and their babies. The epidemic has had an impac G € vSelrdyf r
effective ways to help, treat, and support moms pAgw tMenbsaehbli | dr
wi || be provided to participants to address bra@ g n oh he WOPHERNt @8 is §
training will also address the stigma associajted with pregngnt v

ways to advocate for this population and assofi aReegd sttoroaltsi owi [ldle alx
2weeks-$pbi orf
lweek -5 ;0r
1. Participants will be educated on the diagno$i s&add BgudplOopfsi of

Educational :Objectives

2. Missouri and national data/prevalence of op @id(fiiti]éé)nc?‘ils@r.nodermu
) ) ) . wi t a credit// de

3.Comorbidity associated with OUD

4. Treat ment modal ity for pregnant women with an QWD ddiiargencotsSiigsns \

5. Potenti al i nvol vement with soci al services ol wowi mgpdeesvjeec gm
a) Child endanger ment & treatment advocac

6 . Avail able resources

7. Educational/informational regarding medi ¢tated assisted [trea
a) Know Your Rights for Medicated Assistef Treat ment

Mel inda Love i s the principle for New Haven Well ness Seryibdqeass, L

experience which includes six years at an Opioid Treat mene¢@@rovi

for pregnant women as needed. MEO also vee tOIE shiApdiVEe e e heedof ganiNASW o

Mi dwest and Las Vegas with a focus on substance use and gambling
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Recovery through Connectio
Treat ment of Substance
6 0 Clock lHours Presented by Nigel Darvell '\M\‘.
Al | Practi ge—tevet=s - - .
Friday, Bahi#déd&y | nn-R®tu.t eL ®6i,s 1H9WO09 Wat son
8:3004amM0 ppFriday, DABWDSChapter Office, 308 E High
Pl ease sign |Trhe3 & rmianurteenst s of addictions have changed
before statmortej gLl ectic and al ternative approaches w0
approaches to treating clients with subs s e
NASW Membsénge&xplored along V\t/1|th hgl_rmd_rte_ductllon approhaches_lzlan%
T Ot har Ma€C.0 V. er a roaches. raditiona a roaches  wi
All Other Pr$ﬁr®$asgh°i%r?ést%pe man y di fferent faces.gP.addictions.

) ) Paradlgms and understanding of addiction treatment
Registrationtaeahanpesin this dynamic and coll aborative worksh
2weeks-$pbjqaddiction.
lweek -$p2x5;04Educational Objectives:

& 24 hou%4s0 pr.iTaradi ti onal methods will be explored and reviewed
additional |langhiamMhsReducti on approaches and SMART Recovery prog
be p_a|d W'é.hTIfi‘e a/alue of connection and teaching vulnerabilit
credit/debj t car . ) . . .
4. A" nhew paradigm of addiction treatment will be dis
. . Substance use Disorder clients
For dlrectlsoné 'Vﬁiséitans will be able to develop realistic and
WWW-mapqueSt'ﬁ)‘g#“adigm of treatment
6. Rel apsactpirwve prevention models will be discussed
7.Clinicians will develop an understanding of fAaddi
model approach

Nigel B Darvell s a [|/icensed c¢l/linical social worker idmwg@reirwsatael dpri.
adjunct Jinstructor at Fontbonne University and McKendree Undateesity

speaker for several. He /s a consultant for Freemant/| e emesdi a I n Cal
Nigel 6s area of c¢linical interest s [n anger related dbemruead &)
/aw enforcement professionals. He has appeared on NBC Nighlt éwse w

rograms and radio.

Seeki ngetSed mi nati on in| Synchroni ¢i't
Presented by David Strabala, MSW, LESW
6. 0 Clock Hg
. Al | Practice \%
Monday, ApSwo2p9% Health Service, 3801 Blue Pafkway, Kansas Ci |
Thursday, Houn d20y | nn-R®t.t el GBI, s 1DW09 Watson Rd, &t°9%MP0 P - 3
Pl ease sign irn =g
SeHétermination is a core social work value. A3 thebeRhoreofStahd > I¥
become deficient, how can we help our clients| trust expanded )
changes or take the risks that might be in theilr pMASW;Memh&dgs | )
All Other Protel 4 o
This workshop will |l ook at self Dbeyond the egd, through ideas _
associated with the Greek word for psyche. Ho do ancient peop v
practices of yoga and meditation are gaining tfactRiedd Sitn athieo el d
with them, includi-oguwoaleinteys,s @ama mome difficult téweakegMmbtier | mbH
Exploring synchronicity could help. Although tflhis fLwe@kw®25 0di l
Eastern principles. Many Westerners often misunder&t2aédhoakidsd @rrldtoer
secennadt ure to others. additional and| mus
The presenter wi || s h ow-wiannndi nrmgii rs2clues s dczalmumawaady\,NI tﬁr\/Vhaatcrledlt deb
Synchronicity?o, t hat he directed. Emphasis willl b rplti.clgad pn t he
|l earning to use sophistication in navigating oneos Gfat @' A5G 'c{%QﬁrY
al so be told, and with the use ofdeda edjnd mhad idrnum, tWW&Vaimrﬁ’ipiqnusengh'thrﬁ't
Educational :Objectives
1.1dentify the limits in how we imagine the self Presenter Bio|on p
2. Describe the ixhpoermnoatobnself
3.1l dentify key elements of a story
4. Define synchronicity-debhdrmteatebevance to self
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Wor king with tdhte abe aiceks @h(w ni g
Assist in Moving Clients from_ E ter
Utilizing Motivational En / ent
6.0 Clock Hours |
Al'l Practide LeveREesented by Nigel Darvel " Zw,
8: 30840 piFriday, ApHolLRday | nn-R®tut eL®bi,s 1D9W09 Wat son Rd St .
Plga]:se sign Myi30 WY "WdfSp will address the many challenges and
efore staild; jtdfMe Reasons for resistance will be explored an:
NASW Memb$|1§5neet. clinical goal s.
All Other Pr$]l\ﬁg’tsi'\95?|%nal enhancement strategies wild.l be expl or e
. . b i, ven he opportunity to apply new and refreshi
RE%LZL;-gag?gﬁgsgg{Hgés The workshop will also equip the <cli
lweek -$25 01 urnout and Acompassion Fatigueo.
& 24 hou¥r4sO pEdiucrati onal :Objectives
additional antjL b . .
With a credi g}@ap{sﬁgﬁa ghe thergpgutlc val ue and.lmportapce 0
.Understand why traditional therapeutic techniques
For directildanBawiiscitpants wild.l l earn the Basics of motivationa
www. mapquesf4.cunder stand how to apply motivational therapeutic
5. Assist their clients in unblocking their fAstuckd
6. Understand and help wit-booatreht ownership and sel
7. Understanding why traditional Afempat hy trainingo
8. Applying a new paradigm to remove fear and resist
9. Avoiding clinical job burnout and compassion fati
Nigel B Darvell s a [|/icensed c¢l/linical social worker idmg@reirsatael dp i,
adjunct i nstructor at Fontbonne University and McKendree Unfiagvaar sdt y
speaker for several He /s a consul tant for Freemantl e medi a
commi ttees.
Nigel 6s area of clinical interest s [n anger related dbemruead @B
/aw enforcement professional s. He has appeared on NBC Nighltéwse w
ams and ra o

Need Continuing Educatilon HoursMHeed Your Program Appr ¢ 1

NASWMi ssouri Chapter NASWIi ssour i Chapter
Continuing Education SleriesContinuing Education Apprd

A recognized and acceplted proexxeéenpl|ifies quality and C

Ensuring highly qualityl] profeSS|on(f';'?rtalnfdlCate of Appr !

educational progr arms Reassures a high | evel Jof s
professional s

Serving all dpractice|] areas
basic to advanced Expands your professiopal
Enhance your practice |skills witApprsdval . . . Key to|l Suc
@ ASW VI SI T WWW.-M®SWRG TODAY!
Nati onal Associati onMioss Swrcii aChaptr«krer s
National Association of Social Workers P.O. Box 2043, Jefferson City, MO 65
Phone -63% 965 -6 B&Xx7 2857 3 chapter.naswmo@soci

MISSOURI CHAPTER
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MNASW

Navionel Aszaciation of Secial Werkers

Membg‘shlp in - =
is an Investment in Your Career

Whether you are a social work
student or degreed professional,
whether you work with clients or
with communities or organizations,
the National Association of Social
Workers (NASW) has the resources
and professional development
opportunifies fo enhance your
education, build your career,
and advance you as a
social work professional.

* Entry into a community of nearly 150,000 colleagucs
who support each other and the profession

* Automatic chapter membership at na additional
enet for a local connection to continuing education,
news, and issues affecting social work practice
e pim Tove e stk

* Discounted membership rates for students and
social workers just cntering the ficld

® Access to career advancement scrvices of the
NASW online carcer center, including résumé,
cover letter, and interviewing tips, and all features
of JobLink, NASW’s social work job bank

* Multiple opportunitics throughout the year to
take free webinars and carn CE credit

< ® Free NASW WebEd online courses that offer CE credit
Partner with the

Association that
supports your studies,
work, and career.
JOIN NASW TODAY.

* Specialty sections for practice-specific information
and resources, member-to-member networking,
and opportunities to carn additional free CE credit

® Professional credentials that can energize your carcer
Sl incrcame yen Taarkerabality

* Affordable professional liability and personal

www.socialworkers.org insurance for protection on the job and at home

202.408.8600 ext. 499
800.742.4089

© Members-only information on legal issues affecting
the profession

« Advocacy on Capitol Hill for the future of our
profession and viability of our workforce for years
to come

www.soclalworkers.org

CAREERS.socuaIworkers.org

The Social Wor< Career Center

Fobvii wd Dvodiy we

NASW|OLEL:NK

e -FCN-‘

"Whatever your next p essiona!
step may b2 the Social Waork
Zareer Center has the nols

you need to excel

Start, grow, and manage your career at
CAREERS.socialworkers.org
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National Association of Social Workers
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“My state license is to protect consumers.
My NASW credentials document my competence.”

Marcia DeSonier, ACSW, DCSW

¥ Are you Professionally Recognized,
Nationally Respected?

You have your social work degree.
You have your siate license.
Now you need

NASWCREDENTIALS
SPECIALTYCERTIFICATIONS

to set you apart with distinction.

Visit www.socialworkers.org/credentials
for more information.

NASW Credentiuhng Center

202-408-8600 ext. 447
www.socialworkers.org

BNASW

National Associotion of Social Workers

:
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EAPrefer

Comnnecting Cualified Social Woarkers
with Employess Wha Meed Tham®

Earn Extra Income
Flexible Schedule

Fair Pre-Negotiate Rates
No Extra Peperwork

L

Developed by the nation’s leading
social worker association, EAPrefer
allows EAP network providers to
effortlessly match qualified social
workers with the employees who

need them.
Social Workers & Employee How it Works: Join EAPrefer Today!
Assistance Counseling The EAPrefer® program connects Participation is free for members of
Social workers are uniguely gualified  Employee Assistance Program the Mational Association of Social
to promote well-being across [EAP) network providers to 3 robust,  Workers.
individuals, famiies and state-of-the-art database of social
communities. Jur EAPrefer workers. It's a fast. easy and free
members are skilled professionals way to discover gualified
with the credentials. licensures and professionals in your area.

SXpEriences necessany to provides a
wariety of EAP counseling sernvices.

Program Benefits

Schedule flexibility

The EAPrefer™ program is perfect for those who may be interested in strengthening their private practice. supplementing
their retirement or are simply interested in part-time work with a flexible scheduls.

EAPrefer” is tailored to fit your schedule: take on as many or as few cases as your scheduls allows (although the number of
cases offered to you will depend on your indwidual qualfications and the cases available from employers in your area).
Fair compensation

Onee you become part of the program, EAP network providers can send you client refemals; you'll recewve a minimum of
300,00 to 35.00 per hour session from the providers.

There is no cost for MASW members to participate — this benefit is free! In fact, compensation from just three sessions
through this EAP pregram can actually pay for your annual HASW membership duss.

Streamlined system

EAPrefer® makes participation easy. Connecting with provider networks and clients, paperwork and reimbursement are all
streamlined so that you spend more time helping clients and less ime handling administrative and senvice reimburserment
issues.

if you meet the program qualifications and sign up as a participant, our EAP pariner companies can contact you directly
when they hawe an appropriate case in your area — you can decide whether to accept each case.
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Registration Form
Feel free to copy I f needed
You may al so registeno.omlgi ne at www. nasw

Workshop | nf@remgatsitomt /i on Deadl i neshowr sweperkisgr) 1t owevedir kasnido o2 4

Licensure dPkxemsBr epcec RSWe vieMSWc LCSWc LAMSW

& 24 hour&4 @rdaddi ti onal)
Total Due $

c Check made payable to NASW Missouri Chapter ($20 Service F¢g
c Credit Cardc YtBaAMBRsbreLabidscovea American Express
Credit Card Number ___ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _____

Aut horized Signature _ _ _ _ _ _ _ _ _ o
Notes: Registration and Refund Policy Appl-mesotg. this regist

Mail, phone or fax to NASW Missouri Chapoés, P. O. B
Phone:63%70P3%5 Ba8x6:728B73 Email: chapter. naswmo @s o c imol. voa rgk €

ANASW. o5

Nahonad Asecafon of Social Worles
Specialy Praice Seclot

ui n

Personal 1l nformation

Name _ _ _ _ _ _ _ _ _
Addr ess _ _ _ _ o l_______ City

Home Ph __ _ ____ ___________ mai | _________________E____________ o
Business Ph _ _ _ _ _ _ _ o ___________ Fax_ _ _|____
NASWO Chapter cMéembec No Member I D # _ _ _ _ _ _ _ _ _ _ _ ___________/]

Length ofc FEwlelntDMgr ni ng SessiAdn e@mloy™ Se¢aippd/ 65l Yo sel/ ect elvent

Date of Event __________Location_____ __ _ _ _ _ _ _ _ _ _ __ _ _________ o
Ti ot | e o _
Date of Event __________Location_____ __ _ _ _ _ _ _ _ _ _ _ __ __ _______ o
Titl e _ _ L ________ ____
Date of Event __________Location___ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _________ ____
Titl e _ _ L ________ ____

Subtot al $_ |____
ERegistration and RefiJnd Policy applieLseStSo any applicable dijscou
iwor kshops h-#idsbyr NAWhapter. Add | ate fee if registering pfte

1 .
iPlease review ﬁGDiCy;On(RJeaggiestlr9ation Deadline L-&16; Féewese-B2@eebhs

Payment I nf orAmazepoad form of payment i[ndicates payee acknowl/ edges| and
Al'l payments received after 2 week deadline must i nclruadfeumrdaleld ch
is not discounted. No checks accepted after deadline.

SCOL

| e a

NASWi ssour i Chapter is dedicated to providing professionalrdqdeve
classes and other opportunities designed for students. avib in
clock hours for |l icensed individual s, many-l otenbhedesatiaals ewqd

ak er
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Regi stration & Refund Policy
( Revision Adopted by the Chapter Board, June 13

Registration Deadlines & Fees

fTRegistration deadl ines ar e a mini mum of 2 weeks before t he d
conference, conference call or webinar.

fTRegistrations received after ther2fwaedkhbtdeapgrboneswi hlg feemnrala wg
devel opment workshop, symposi um, conference, confefremaablcal pr o
fee; and within a 24 hour deadline of the scheduled profession
or webinar wil |l -rienfcuunrd aab | $e4 Op.r0o0c ensosni ng f ee.

TAII registration processing fees begin at 5pm at close of busin
fRegistration confirmation notices wild/l be mailed withi pargerbtusin
T1f space is available in the professional devel opment worskshop

may r egisdtter fom an addriefiomdadbl$el Opr0O®dc eaonning fee paid by credit
Cancellation/ Closing/ Notices

fProfessional devel opment workshop, symposi um, conference, conf e
br eaken point if |l ess than 20) paid registrants are not registe
TNASWiI ssourii Chapter wildl notmdiyl refgi sany anamsc dlyl pthioomres .andRef und s
days of cancellation if no other professional devel opment wo r
schedul ed.

fProfessional devel opment wor kshops, symposi ums, confererntesmec
incl ement weat her conditions. | f the weather cihsapdqee-simniasavwgb| e
573.635.6965. If a professional development workshop, sywiplosi u
be a recorded message on the Chapter office answering sy srceemn.
cancellations of a professional devel opment wor kshop, symposiu
inclement weather conditions in advance by posting the nadtginces
an-mail notice. The Chapter office will contact all regdgiostnrodan tfs
them of rescheduling or a refund. I n t he event t he profe
conference call or webinar is cancelled while in progmewss,anyegdg
no-nefundabl e additional fees wvalid for one year to be wutiliz
wor kshop, symposium, conference, conf®MMiesoercalChapt ewebinar spo
TNASWiI ssour i Chapter reserves the right to substitute presenters
TAny opinions, findings, recommendations or conclusions express
vi ews ofMi BlABWr i Chapter. This wild.l be displayed on all prof
conference call or webinar material for the chapter.

fWhen a professional devel opment wor kshop, symposi um, conference
registrant transfers to another professional devel opment wor ks|

the registrant cancels their attendamced utnad atbhl ee spurbosceegsuise mtg W cerek s
Registration Process

Al l registrants mMésssoompl €EhaepaeNAWgi stration Form for professi
TFill in al|l requested information on form.

fTfCarefully print using a blue or black ink pen.

fInclude full payment. No registration will be processed without
TAII returned checks wil/l assess a $25. 06Missesrowird e Cchhagprtgea aCmh |
for collection.

fwhen registering by fax, mai | , phone or online, review t he

FAX completed registration form with credit card-6@@fmber, exp

MAI'L completed registration form with a credit card numbery
order made oM ChoapNASWto PO Box 2043204)3%.fferson City, MO 65

PHONE: I nformation wil/l be taken, but registration wil/l neod
received.

ONLI NE: Vi sit -stihted tNbAYS:W /Wevbw . ntaog wr egi ster online or to view P
Conferences.

(Continued



mailto:chapter@nasw-mo.org
http://www.nasw-mo.org/
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(Continued from Pg. 19)

fTRegistrantdéds professional devel opment workshop, symposiummntconf
Member ship category as |listed in the Associations Database Sys
verified and credit card charges wil/| be adjusted accordingly i
TALI Registration Forms wil/| have the following | anguage incl ude
permit your attendance or participation, pl ease provide atawr i tt
|l east 30 business days prior to the registration deadline for
conference call or webinar. Requests received after thdwon30heay
activity.

Registration Refunds/ Credit/ Transfers

T f a registrant i s-n aitniafbil ®a ttioo natttoe ntdhe( iclapter of fice pr ihoer t o
professional devel opment wor kshop, symposi um, conf er emrcoef, e scsoi nof n
devel opment wor kshop, symposi um, conference, conference call
no-nefundabl e additional fees wildl extend to the next availabl
symposi um, conference, conference call or webinar of the regi
nonefundabl e additional fees wildl be applied to the original
conference call or webinar to cover processing fees
TRegistrants wildl receive no "partial refunds” for mi ssing a
conference, conference call or webinar.

f1f a registrant has a personal or professional emer gencyefnuh wr i
requests received 5 business days before the professional dev
webinarcwnki ibeedn 80% refund. afildle amembhiomdadg| 2O%Wddi ti onal fees
chapter to cover processing fees.

TRefunds wildl not be given after the program has been conduct e
knowl edge of a professional development workshop, symposium, <co
MTfIf a registrant requests a fitransferod to a designated adidtkisohnoapl
processing fees. Registrant i s responsible for any addition
conference call or webinar fees for the new professional deve
webinar plusref#$8bdadG0enpnocessing fee which must be paid at t he
T f a registration is paid by two payer sources, NASW Missour
registration and paid in full for the program. Any dwu@lredati
only, a refund wil!l not apply.

Certificate of Attendance

fDuring-ioahédok all professional devel opment workshops or conferei
ID (if applicable) to receive credit for a professional daervel o
attendance.

fTCertificates of Attendance wil/l be distributed at or witpin t
symposi um, conference, conference call or webinar.
fCertificates of Attendance for a nlived webinar or tel ecotnf er ¢
wor kshop, symposi um, conference, conference cal l or webinar e
complete an evalwuation and return to the <chapter of fice. Af
symposi um, conference, conference cal | or webinar file wi || b
Attendance will be -rcehfaurngdeadb | ae $pir50.c0e0s snionng f e e

f1f a registrant must | eave early or sign in |ate, the naotbhal o
number of hours of attendance at the end of the professional d
webinar Al registrants wil/ be issued one (1) Certifisimy es
conference, conference call or webinar. I f a replacemenée foopy
request Licensure Prep Course registrants do not recei e aa C
written request along with a $5.00 processing fee upon compl eti
f1f a webinar or conference caiclaldeagi ptardantci pae e n ot t dmesqueirs daelsls
or contact the chapter office to acknowledge connection, atlo0
to the registrant to be completed within 5 business dayss®ai iss
score of 70 percent or above in order to receive a Certilhecat
authorized to utilize only one exam pursuant to this section pe
Notice to all potenti al Professional Devel opment Wor kshop, Sym
Registrants

Registration and Ref und policy subj ect t o change without not.i
professional devel opment wor kshop, sympaonsarukngt icnogn fnearteenrciea | cnoanyf err
current Registration and Refund Policy. Pl ease be advisedildtWhat
Mi ssour i Chapter Professional Devel opment professional deverl.op me
To view the most current Regi str amoi.oonr ganodr Reofnutnadc tP otlhiec yc hvaipstietr vow
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MNASW

Matisnal Arsacielion of Saciel Warkers MEMBERSHIP APPLICATION — SAVE TIME. Join Instantly Online at secialworkers.org

FORMER MEMBERS. Li vou were 2 member in the past, please provide the following information ar call Member Services ar BI0.742, 4059,

Prior Mame and Member [D Mumber;

IMPORTANT: Where do vou prefer o receive your mail? J Hrame d Wark

0 D O Mis O Mis O Mir d Oitlser e of Birth

MName: yRgqurred]

First M (] Credenbale

Email Address: fegwred, Gender: 0 Female 0 Male 0 Other 0 Transgender

Home Address: (o Addoms Reaweed)

Street: Ly, Srate: LI

Country: Home Phone; Ciell:

Employment Address: (e dddrec Seguired)

CIrganization Work Phone:

Strect: City: State Lp Cioumtry.

Your chapier & drpred 82 yuu based an yenr proferred mailieg sddvesr 239 sode. A Bsivg of MASW shaprers ir availeale an weewcsserabeurkers wng. I von prefer po be andgned 1o @ d5fferent
cirngiater. plesse confic] Member Servvces &l S0 T2 A08F 2o memberastrp@mamedc org. NASE dud! yosur chapier share ducs

EDUCATIOM. Flease select your bighest degree earmed. Your education information is requived fo process your application. See reverse or visit
s socialwarkers orgdmembearslip for more information about membership categovies and dues.

L BSW U MESW (W I FhDd A Cither

Graduation Date (Students: Include expocted graduation date.) (mmfyyyy) Students Only: Date Entered Program imomdyyyy]
College or Universaty, Cary & Stae,

REGULAR MEMBERSHIP CATEGORIES YEARLY RATE STUDEMNT MEMBERSHIP* CATEGORIES TEARLY RATE
AW o DEW O Phiy §22% A BSW Student J MEW Spadent 557

O BSW 150 J Diuctoral Student (i & soriel worbeefare program) 5170

O Associare Membership §215 *Apglicants moust be swralled in 8 CEWE sreredited

0O ACSW Beinstatement [$30.00) sorial work depres pragrans

See socialirarkers. oegljoin for more ow dices categories.

MNASW CODE OF ETHICS SUMMARY PAYMENT INFORMATIOMN
The Cade identifies core values an which secial wark's mission is ) Amount
rased, summanzes cthecal princples that reflect the profession’s care Memberehip Druss 5
values, eatablishes a se1 of specific srhical sandards thar guide social Specialty Practice Sectionis] Fee 5,
wark practice, and provides the basis en which the public can hald a AU Reinstatement Fee 5
practrtioner accountable. The Code of Etbics 15 available anline in it= WASW Foundation Lonation fealitery) 5
entirery at secialworkers.orgpubs/cade. Public Education Campaign Donation feolussary) &

Legal Defense Fund Contnbution frolwiary) &
AFFIRMATION OF THE MASW CODE OF ETHICS 'I'DE:] s : "

I |'|¢|:r':.=-r affirm and ARTEE that T will abide |.'l:r the Cade ;.!',I"J"..!J":ri of the
Mational Association of Secial Waorkers and agree 1 submis to professional
review procecdings for any alleged wiolation of the same 1 accordance
with NASW bylaws, [ fisther andecsvand thay falsificarien of the contents
af this application, comviction af a felony, or revocation of secial work
licensure may be grounds for repection andior termination of my Association  Chedk ane: 3 Visa O Mastercard 3 American Express
membership and revocation of any and all benefins resulimg therefrom

Cheek or money arder payable ta BAST

1 anthorize MASW ta charge my credit card a roral of §

Credit Card @

Signature Dhate Expiration Date

Mame on Card Drate;,

Your weiest sigm the Affinmation of the Code of Ethics fo emure

prompt activation of yosr smembersbip.

Cardhelder’s Signature;

Eer, LOVIF
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