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2016 Annual Conference: Forging Solutions Out of Challenges
Thursday Intensives: Racism and Children, Youth, and Family
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D

dated materiaL
please rush

Non-Profit Org.
U.S. POSTAGE
PAID
Baltimore, MD
Permit #5507

ue to holidays at the end of March,
the 2016 Annual Social Work Month
Conference will be held a few weeks
earlier this year on Thursday and Friday,
March 17-18 at The Maritime Institute of
Technology near BWI Airport. On Thursday, we will feature a Day of Intensives,
on two different topics: Racism and Children, Youth, and Family.
If attendees choose the Racism Intensive, there will be no break-out sessions;
the whole group will progress through
the day together. The planning committee for this event, Social Workers Unraveling Racism, has planned an informative
and interactive discussion about working
effectively toward racial equity. The special guest presenter for the day will be, A.
Adar Ayira from the Baltimore Racial Justice Action Network. Ms. Ayira is a leader
in facilitating anti-racism trainings in Baltimore metropolitan area.
If attendees choose the Children, Youth,
and Family Intensive, there will be several
workshops offered in the morning and after-

noon. Topics include social media,
gang culture, mandated reporters training, managing anger, understanding childhood abuse and
trauma, ethics and LGBT youth,
and cyber bullying.
Our keynote speaker for Friday’s conference will be Jim Holler who served as chief of police
for sixteen years at the Liberty
Chief Jim Holler
Township Police Department in Keynote Speaker
Adams County, Pa. His presentation, entitled Fearlessly Facing
Challenges and Forging Ahead, will
teach attendees how to tap into
their ‘inner selves’ to help avoid
the potholes and navigate the forks
on the ‘yellow brick road of life.’
His goal is to motivate, entertain,
encourage, and deliver a remarkable and unforgettable experience
to all in attendance. Social
workers need and
deserve a boost
for their morale and energy
level, and this

keynote will deliver just that!
Chief Holler is an internationally known speaker specializing
in crimes against children and
has trained and provided technical assistance to thousands of attorneys, judges, law enforcement
professionals, medical, mental
health and public health professionals, social workers, advocates,
and allied professionals both in
the United States and internationally on a range of topics specifically related to crimes against
children.
Chief Holler is an Internet
Crimes against Children Investigator, and has conducted proactive internet investigations
making multiple arrests for possession of child pornography
and undercover chat related arrests for
soliciting sex
from a minor. Chief
Holler was

the founder and board president of the Adams County Children’s Advocacy Center in
Gettysburg, Pa. and past board president of
the Wetzel-Tyler County, WV Child Advocacy Center in Paden City, WV and is the
board chair of the Adams County Domestic Violence shelter (Survivors Inc.) in Gettysburg, Pa. We are honored to have him
as our keynoter speaker this year, and look
forward to hearing his message.
After the keynote, attendees will attend
a morning and afternoon workshop and
will earn 6 CEUs for the day.
As always, our highlight on Friday will
be the annual award ceremony presentation during lunch, where we will honor
fellow social workers and a public citizen from Maryland who have made outstanding contributions to the field of Social work. To nominate someone for social
worker of the year, see page 3 for details.
We look forward to seeing you at this
year’s conference! For the complete schedule and registration form, please go to the
center pages of the paper, or register online
at www.nasw-md.org.

This special edition of The Maryland Social Worker
mails to all 13,000 licensees in the state, not just NASW-Maryland Chapter
members! Have you considered joining NASW and want to know more
about member benefits?
See page 12 for more information!

The 2016 General Assemby Is In Session
National Association of Social Workers
Maryland Chapter
5750 Executive Drive, Suite 100
Baltimore, MD 21228

by

Ann Ciekot and Daphne McClellan

T

he 2016 Maryland General Assembly Session promises a great deal of
activity on myriad issues of interest.
Legislative staffers report we could see a
record number of bills based on the number of requests they've received. We expect to see debate on issues related to taxes,
business regulation, redistricting, behavioral health, and criminal justice reform.
Investment in Baltimore City neighborhoods and policing policies will also garner significant attention.

For social workers, NASW will be pushing a bill to allow more young adults who
have been in the state's foster care system
access to college tuition assistance, and a
bill in partnership with the Board of Social Wok Examiners that will, among other things, help better protect our profession. We expect to weigh in on bills related
to teletherapy, the use of solitary confinement, police reform and much more.
To keep apprised of what we are doing and to exercise your right to participate, please visit the Advocacy tab on our
homepage www.nasw-md.org. There you

will find our Legislative Priorities for 2016
and a chart of all of the bills that NASWMD is following this session along with our
position on the bills. The bill chart will be
updated each week. In addition, as the session progresses, any bill testimony which is
provided by our chapter will also be posted
on this site. Finally, a legislative advocacy
center can be found on the Advocacy tab
with information on your elected representatives and easy access to contact them.
Make 2016 the year your voice is heard!
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Happy New Year

By Chris Garland, MSW

H

appy New Year! 2016 promises to
be another great year for the social
work profession and for our NASW
Maryland Chapter. We celebrate our profession annually in March. The theme for
this year’s Social Work Month celebration
is: Social Work: Forging Solutions out of
Challenges. I love this theme as it captures
the problem-solving spirit, drive, and creativity we bring to our work. It not only
alludes to past achievements of the profession but also hints at future achievements.
You can visit this website (www.jimcolemanstore.com/sw/) to order tools and
merchandise featuring this year’s theme to
help you with your 2016 event.
Chapter Happenings
As usual, our Chapter has numerous activities planned in the coming months to
highlight the best of our profession and to
allow us to make a difference in the lives of
those we serve. Look for them throughout
this paper.
The Annual Social Work Month Conference will provide you with great networking, great value on CEUs from top
presenters, and allow you the opportunity to recognize this year's Social Worker
of the Year, MSW and BSW Social Work
Students of the Year, Social Work Educator of the Year, the Social Work Lifetime

Executive
Director’s
Report

Achievement Award recipient, the Social
Work Field Instructor of the Year, and
the Public Citizen of the Year. There is
still time to nominate someone for any of
these awards. Please visit the chapter website at www.nasw-md.org for the nomination form. Completed nomination packets
must be received by February 15th.
NASW National Happenings
NASW is hosting its “Social Work Day
on the Hill” on March 2, 2016. Former
congressman Edolphus “Ed” Towns from
New York, in conjunction with the Congressional Social Work Caucus and its
Chair, Rep. Barbara Lee from California,
invite you to attend the Social Work Day
on Capitol Hill. For more information,
contact Charles E. Lewis Jr. at clewisjr@
gmail.com.
NASW National, the National Board of
Directors, and all Chapters are continuing
with implementation of the plan to modernize the association. As I reported in my
October column the National Board voted to proceed with the plan. Daphne McClellan, our Executive Director, continues
to serve on the Human Resources Implementation Team which is one of 15 implementation teams, and our President-Elect,
Charles Howard, continues to represent
us on calls with Chapter Presidents where

the association’s modernization is regularly discussed. I attended a webinar hosted
by NASW President Daryl Wheeler and
NASW CEO Angelo McClain on December 18, 2015 and was pleased to see that
NASW National is hearing the feedback
of the implementation teams regarding
aspects of the plan, and is also scheduling
a special membership meeting on Friday,
April 8th, to allow any interested NASW
member the opportunity to communicate
about how to turn challenges in the modernization plan into solutions.
I want to commend the Chapter staff
(Daphne McClellan, Executive Director;
Jenni Williams, Director of Communications and Continuing Education) for their
top-notch dedication and professionalism. To stay up-to-date with the Chapter’s abundant continuing education training offerings around the state developed
by Daphne and Jenni, “like” our Facebook page, join our NASW-MD group on
LinkedIn, and/or visit our website regularly at www.nasw-md.org.
Lastly, I want to let you know that this
will be my final column as President.
While I will be actively engaged until my
term ends on June 30, 2016, Charles Howard, our Chapter’s President-Elect, starts
his term on July 1. Charles and I are working together to ensure a smooth transition
for the Board and staff. Because the time

T
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Off to the Races

Heidi Moore
carolyn clausOn-andrews
Western MD Representatives

By Daphne McClellan,
Ph.D., MSW

he winter holidays are lovely and a
chance for some down time at home
with family and then, Wham! January arrives and it is off to the races. Does it
feel that way to you?
As we add more programs to our offerings at the Maryland Chapter it can feel
chaotic at times. The winter/spring is often the worst in that regard because in addition to everything else, the Legislature
is in session. As I write this the General
Assembly is on its third day and my understanding is that over 2,000 bills have
already been requested of the bill drafters.
2016 promises to be a very busy session!
Undoubtedly, a number of those bills will
affect us, our agencies and/or our clients.
NASW and our lobbyists will be there in
Annapolis representing you.
The name of our annual Student Advocacy Day has been changed to LEAD,
which stands for Legislative Education and
Advocacy Day. This year it will be held in

goes by so quickly and because Charles
will be involved with the Annual Leadership Meeting and other key endeavors this
spring, I’ve asked Charles to pen the April
President’s Column so he can start sharing
his leadership vision with you and you can
start engaging him on what you need from
the NASW-MD Chapter.
Thank you for choosing social work and
thank you for choosing NASW. I look forward to seeing you at the Annual Conference in March. It has been my pleasure to
serve you.

lisa connors
malaysia gresham
Suburban MD Representatives

Annapolis on Thursday, February 25th in
conjunction with the Maryland Behavioral
Health Coalition. There will be a massive
rally outside the capitol at noon attended
by social work students, reps from Healthcare for the Homeless, On Our Own of
Maryland, NAMI, and the MD Coalition
of Families. It should be an exciting day!
Social Work month is right around the
corner and we have planned an exciting
two-day conference with Intensives on
Thursday and a more eclectic selection of
workshops on Friday. Please join us for
both days. The Intensive which has been
planned by our Social Workers Unravelling Racism Task Force promises to be
very exciting and something we could all
stand to learn more about. The Intensive
focusing on Children, Youth, and Families will also provide a lot of new information for everyone: anyone who works with
children, has children at home, or was ever
a child! The Friday conference and awards

luncheon are always a welcome opportunity to learn, connect with our colleagues
and reflect on what a wonderful profession we have. I look forward to seeing you
there!
Finally, I would like to put out a call for
some office help. Currently the fulltime
staff of the Maryland Chapter is comprised
of Jenni Williams, our Director of Communications and Continuing Education,
and myself. We haven’t had a secretary or
administrative assistant in the office for a
number of years. If you are recently retired
or for some other reason have time on your
hands, please consider donating some of
that time to your professional organization.
There are many ways, large and small, that
we could use your expertise and abilities.
Please feel free to contact me to volunteer or for any other reason at: nasw.md@
verizon.net or 410-788-1066 ext. 16. And
by the way, Happy New Year!

rebecca demattia
angela blake
Eastern Shore Representatives
Anthony Estreet, Ph.D
jody tripple
joseph zappala
Metro Baltimore Representatives
rachel crosen
Graduate Student Representative
rafay qureshi
Undergraduate Student Representative
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Executive Director
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and Continuing Education
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Remembering Harris Chaiklin
By Carlton Munson
On October 29,
2015 Harris Chaiklin left our physical
midst. I first stepped
into a Harris Chaiklin classroom in
the fall semester
1971 when I entered the newly established University
of Maryland School
of Social Work
Doctoral Program. Twelve of us were admitted to the first class of doctoral students. While in the U.S. Coast Guard I
acquired a strong desire to become a college teacher, and I knew I needed to obtain a doctorate to reach that goal. I did
not have Dr. Chaiklin for a course in the
MSW program, but I had heard much
about his demanding standards for academic performance. I enrolled in three
courses with Dr. Chaiklin in the three
years it took me to graduate. Dr. Chaiklin quickly became “Harry” and not “Dr.
Chaiklin” to the “group of nine” that remained by the time we entered his class.
Harry had a way of dispensing with

the formality of the professor-student
relationship without losing sight of the
formal learning goals. In the sociological theory class, Harry academically and
intellectually “cornered” us to the point
that we almost had to memorize Don
Martindale’s book, The Nature and Types
of Sociological Theory to get through the
course. It was Harry who introduced
us to the necessity of shaping knowledge
into a framework (theoretic orientation)
to make knowledge meaningful and useful. For us it was a struggle, but for Harry it was a welcomed academic challenge.
Martindale defined four theoretical perspectives we had to master, but Harry
would accept any other legitimate models
we could articulate. There were few we
could come up with that Harry was not
familiar with.
Harry’s knowledge of theory was encyclopedic, and he could cite vast amounts
of literature without benefit of notes.
Hollingshead and Redlich’s Social Class
and Mental Illness, Merton’s Sociology of
Science, C. Wright Mills’ The Sociological Imagination and symbolic interaction
theory were paramount in his mind and
lectures.
Harry’s classroom presentation was fre-

quently accompanied by a pipe, the occasional cigar, and leather or green plastic
sun visors. Outside the classroom, Harry
would continue our education in a more
informal style at the Campus Inn down
the street. The “Inn” still exists, and I
cannot pass it without being reminded
of the many “extended class sessions” we
had there. Harry would change his role
in those sessions and almost let us become
the teachers as we tried out our newly acquired knowledge. I realized later Harry knew exactly what was taking place.
Harry and his wife, Sharon, periodically welcomed us to their home, and he
would put his academic self on the shelf
and his human side entertained.
There are many other memories of
those days, what they have meant to us,
and what Harry did for us. All we have
now are the memories and the academic
legacy. Harry is gone but what he taught
us remains, and we will continue to do
our best to pass on his intellectual wisdom, knowledge, and insight to the next
generation of students with our input
added. I know Harry would like that, and
I know he would give us that subtle smile
that was uniquely his.

SavetheDate!
STUDENT
ADVOCACY
DAY (LEAD)
THURSDAY,
FEBRUARY 25
FOR MORE
INFO, VISIT
OUR WEBSITE
NASW-MD.ORG

Nominate Now for the 2016 NASW-MD Annual Awards!
Recognize Your Fellow Social Workers and a Local Citizen
It’s time again to recognize and honor your fellow
Maryland Chapter members, student members, and
a local citizen who have made outstanding contributions to the profession or the community. The awards,
which will be presented at NASW-MD’s Annual Social Work Month conference to be held on March
18, 2016, include Social Worker of the Year, MSW,
and BSW Social Work Students of the Year, Social
Work Educator of the Year, the Social Work Lifetime
Achievement Award, the Public Citizen Award and
Social Work Field Instructor of the Year. Please note
that, with the exception of the Public Citizen Award,
nominees must be a current member in good standing with NASW-Maryland Chapter (it is okay if they
join now). Don’t miss this opportunity to say thanks
and lift up colleagues who have done so much for the
profession and their communities!
Criteria for these awards include:
• Nominees for the 2016 Social Worker of the
Year Award, Lifetime Achievement Award,
and Social Work Students (BSW & MSW)
of the Year Awards must have made significant
and outstanding contributions to the profession of
social work, displayed leadership in the profession,
earned the respect of fellow social workers and represented well the professional ethics of social work.
• Lifetime Achievement Award nominees should be individuals who have a significant span of achievement over his/her career that distinguishes them and a long
legacy of commitment to the profession.
• Nominees for the 2016 Social Work Educator of the Year and Social Work Field

Instructor of the Year must educate the
public about the unique qualifications and diverse professional activities of social workers and must support high standards for training in social work education. The Educator of
the Year must advance the body of social work
knowledge through research and publication.
• Nominees for the 2016 Social Work Field
Instructor of the Year should be an individual who has demonstrated an outstanding adeptness at providing the professional support, mentorship and knowledge necessary to ensure
field experiences which contribute to the development of able, efficient and well-versed future social work professionals, and who has
made the field experience a meaningful one.
• Nominees for the 2016 Maryland Public Citizen of the Year cannot be members of the social work profession. Individuals nominated must
have made specific outstanding contributions to
the human services field and have personally represented ethics compatible with those defined in
the NASW Code of Ethics.
Please visit our website (www.nasw-md.org) for
the nomination form or contact Daphne McClellan, at 410-788-1066, ext. 16 (or nasw.md@verizon.
net), to request a nomination form or further information. Please include a statement of 350 words or
less telling us why you believe your nominee deserves the award and those contributions the individual has made that makes him or her unique;
attach additional sheets to the form, if necessary.
Please also be sure to include a current resume for your nominee.

I
NOMINATE
YOU!

Deadline for
submission of nominations is
Sunday, February 15, 2016!
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Advanced Training
for Masters Level
Level
AdvancedSocial
Training
for
Masters
Work Supervisors Serving Older Adults
Social Work Supervisors Serving Older Adults
Earn 30 CEUs (including 3 hrs of Ethics)
Through five full day workshops From March 8 through May 3, 2016

Earn 30 CEUs (including 3 hrs of Ethics) through five full-day
workshops, March 8-May 3, 2016

The Maryland Chapter of NASW under the auspice of National NASW and the John A. Hartford Foundation is
announcing a new training program - Supervisory Leaders in Aging (SLA). The program is designed to improve the
delivery of health care and social services to older adults by strengthening the supervision of social work staff providing
direct social services.
Day 3: April 5, 2016
The Maryland Chapter of NASW un- Who is eligible to join SLA?
• Expanding Knowledge of Geriatder the auspices of National NASW and
MSWs working as supervisors
or as to join SLA?
Participants
can expect to:
Who is eligible
ric Mental Health
the John A. Hartford Foundation is anmanagers
providing supervision
to staff, as supervisors or as managers providing
MSWs working
•nouncing
Gain Gerontological
and enhance
their
• Heightening Awareness of Older Adult
a new training knowledge
program - Suin any
setting, who provide
direct sosupervision
to staff, Self-Neglect
in any setting,
provide direct
teaching
skills in
to Aging
guide (SLA).
practiceThe
with older
adults
andwho
Mistreatment
pervisory
Leaders
cial services to older adults
areservices
eligibleto older adults are eligible to apply. Both
social
and
their
families.
program is designed to improve the deDay 4:supervisors
April 19, 2016
to apply.
and novice
experienced
and novice
are encouraged to
•livery
Strengthen
leadership
skillsBoth
in experienced
of healthand
carebuild
and upon
socialtheir
services
• Supervising Social Service Staff in
supervisors are encouraged
to
seek
this
seek
this
advanced
training.
supporting
work.
to older
adults interdisciplinary
by strengthening team
the suTheir Work With Families
advanced training.
socialcontinued
work staff
providing
•pervision
Benefitoffrom
peer
support, practice,
• Supporting Staff in Ethical Practice
direct
social and
services.
Criteria for Agencies
research
policy updates and numerous other
Criteria for agencies Employers agree to
Day
5: May
3, 2016
support
SLA
participants, including
opportunities through SLA’s growing network of
•
Research
Evidence into
Translating
Employers
agree
to
support
SLA
parParticipants
can
expect
to:
payment of full or partial payment
of the registration
fee
graduates.
Gerontological
Social
Work
Practice
ticipants,
including payment
of full time
or to attend the 5 full-day workshops.
or providing
•• Gain
Earn Gerontological
30 CEUs for social
work licensing.
NASWknowledge
and
• Strengthening Leadership in Interdispartial payment of the Employers
registration also
fee agree
to complete pre-and post-training
MD is an
approved
provider
Continuing
enhance
their
teaching
skills toofguide
ciplinary Practice
or providing time to attend
the 5 full-and to
questionnaires
support graduates in their efforts to
practice
with
adults and
theirof Social Work
Education
by older
the Maryland
Board
day workshops. Employers
alsosupervision
agree
enhance
and staff training.
families.
Examiners (BSWE).
to complete pre-and post-training ques- Information about registering
• Strengthen and build upon their lead- tionnaires and to support graduates in • The registration fee for members of
Dates
and
SLA
ership
skills
in training
supportingsessions
interdisci- their efforts to enhance supervision and
NASW is $450 and for non-members
team8,
work.
Dayplinary
1- March
2016: Advancing Skills in
Individual
staff
training. and Group Supervision
$675. NASW welcomes new memDay
2 March
22,continued
2016: Teaching
Gerontological Social Work Assessment Skills and bers
Measuring
Outcomes
of
• Benefit
from
peer support,
at the point
of submitting
an apDates
and
SLA
training
sessions
practice, research
policy
updates
plication. Full and partial scholarships
Gerontological
Socialand
Work
Practice
numerous
other
opportunities
are available,
please
inquireAdult
if needed.
Dayof1:Geriatric
March 8,Mental
2016 Health and Heightening
Dayand
3- April
5, 2016:
Expanding
Knowledge
Awareness
of Older
through SLA’s growing network of • Advancing Skills in Individual and • To apply on-line go to: www.socialSelf-Neglect and Mistreatment
graduates.
Group Supervision
workers.org/sla
Day 4 – April 19, 2016: Supervising Social Service Staff in Their Work With Families
and Supporting Staff in Ethical
• Earn 30 CEUs for social work licens- Day 2: March 22, 2016
•
For
more information and to regisPractice
ing. NASW-MD is an approved pro- • Teaching Gerontological Social Work
ter,
contact
Daphne
McClellan, nasw.
Dayvider
5 – May
3, 2016: Translating
Evidence into Gerontological Social Work Practice and
Strengthening
of Continuing
Education byResearch
the
Assessment Skills
md@verizon.net
MarylandinBoard
of Social Work
Ex- • Measuring Outcomes of GerontologiLeadership
Interdisciplinary
Practice
• APPLICATION DEADLINE: Januaminers (BSWE).
cal Social Work Practice
ary 31, 2016

Information about Registering
•

•
•
•

The registration fee for members of NASW is $450 and for non-members $675. NASW welcomes new members at
the point of submitting an application. Full and partial scholarships are available, please inquire if needed.
To apply on-line go to: www.socialworkers.org/sla
For more information and to register, contact Daphne McClellan, nasw.md@verizon.net
APPLICATION DEADLINE: January 31, 2016

Calling All Gerontological Social Work Supervisors!

The Maryland Chapter of NASW has been chosen as one of part was hearing from the other supervisors on the challenges they face
the four sites for a grant from theAdvanced
Hartford Foundation
which and
they handle problems.
Training
forhowMasters
LevelI don’t have much of a network of peers
will provide advanced training and a certificate to Social Work at my job so I benefitted a great deal from this aspect.”
Work
Supervisors
Serving Older Adults
Supervisors in the Field ofSocial
Aging. The
upcoming
program in
Maryland is a part of a national rollout which began in the From a manager:
NYC Chapter of NASW where four cohorts
have
“I 3amhrs
extremely
pleased with the training and mentorship provided to
Earn
30already
CEUs been
(including
of Ethics)
trained. Here are some thoughts
from
a
participant
in that pro-From
one of
our new8 supervisors.
The focus
on geriatrics is essential for today’s
Through five full day workshops
March
through May
3, 2016
gram and from an agency manager:
health care social workers and offering the concentration within the conof leadership
development
and advancement
as a new
The Maryland Chapter of NASW under the auspice of Nationaltext
NASW
and the
John A. Hartford
Foundation
is supervisor of
From
a
graduate
of
the
2015
NYC
training:
staff
has
proven
instrumental
to
our
supervisor’s
effectiveness
in her role
announcing a new training program - Supervisory Leaders in Aging (SLA). The program is designed to improve the
“I
learned
a
lot
from
the
SLA
program
and
started
using
the
content
at
our
medical
center.”
delivery of health care and social services to older adults by strengthening the supervision of social work staff providing
with
mysocial
staff and
implementing much of it in my programs. The best
direct
services.

Participants can expect to:
•
•
•

Who is eligible to join SLA?
Hurry!

MSWs working as supervisors or as managers providing
Gain Gerontological knowledge and enhance their
supervision tocohort
staff, in is
anyJanuary
setting, who31,
provide
direct
teaching
skills
to
guide
practice
with
older
adults
The deadline for applications for the first Maryland
2016.
social services to older adults are eligible to apply. Both
and their families.
If you are interested in applying, pleaseexperienced
visit www.socialworkers.org/sla
and novice supervisors are encouraged to
Strengthen and build upon their leadership skills in
seek this advanced training.
supporting interdisciplinary team work.
Benefit from continued peer support, practice,
Criteria for Agencies
research and policy updates and numerous other
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SOCIAL WORK
ACROSS THE STATE:
BRANCHING OUT
Western Maryland

Social
Workers
New Peer
Supervision
Group
Opportunity
A free and new peer consultation
group is forming for advanced private practice social workers in Allegany and Garrett Counties of Western
Maryland. This is a wonderful opportunity to share expertise, avoid practicing in isolation, and enjoy the camaraderie of like minds. Having other
respected colleagues for referrals is
also an advantage. In addition, Maryland Board of Social Work Examiners accepts group peer case consultation for Category II credits (1 credit
per hour). There are no fees, dues, or
charges involved to participate.
The format includes approximately
one half hour of resource sharing or
discussing issues pertinent to private
practice. The remainder of the time is
allotted to case presentation and consultation. Participants may opt to volunteer a case for review in advance.
Time ordinarily allows for up to three
case presentations.
Cynthia Lincoln, LCSW-C, will
host the first meeting, including lunch,
at her location between Oakland and
Deep Creek, Maryland. Thereafter,
the group may elect to rotate hosting
the location and lunch (or brown bag
option). Meetings are planned to be
held every third Friday of the month,
from noon to 2 p.m.
The specific start date will be established pending sufficient interest.
Please contact Cynthia Lincoln via
email at cmlincoln1027@gmail.com
if you would like to participate in this
opportunity.
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Part II in a Five Part Series (Find Part I at nasw-md.org in the Fall 2015 Chapter newspaper)

Legacy: Who Will You Embrace
When You Embrace Your Truth?

S

ome people perceive their lives
winding down by the time they’ve
reached their late sixties. But actor
George Takei made a life-altering revelation at age 68. In 2005, the man at the
time best known for his role as Mr. Sulu
on Star Trek came out as gay. Until that
moment, Takei had kept his truth private
in an effort to protect his acting career.
Upon this announcement, Takei embraced a brand new role as LGBT spokesperson and activist.
Many of us tend to think of those in
their sixties and older as set in their ways.
Baby Boomers and older often think, “if
I haven’t done something up until this
point, it’s probably never going to happen.” Takei very well could have taken
his sexual orientation secret to his grave.
But he was motivated to disclose his sexual orientation when the Marriage Equality bill passed in his home state of California but was vetoed by then Governor
Arnold Schwarzenegger. Takei remembers feeling furious about the veto but
then being inspired by the young generations protesting the decision.
Since coming out a decade ago, Takei

has positively impacted the LGBT community. For example Tennessee’s infamous 2011 “Don’t Say Gay” in schools
bill, (ultimately defeated) garnered opposition from Takei. His tongue-in-cheek
Youtube campaign featured him recommending that if students and teachers were
unable to say the word “gay” in schools
that Tennesseans use his name instead.
For example, he suggested that if a teacher was discussing gay marriage to call it
“Takei marriage.” If a student was asking
a question about gay pride month that it
could be referred to as “Takei pride.” He
also poked fun by pointing out that when
singing “Deck the Halls” at the holidays,
Tennesseans could opt to replace the lyrics with “don we now our Takei apparel.”
What a huge shift for someone who was
terrified to publicly acknowledge his sexual orientation for nearly seven decades!
Today’s culture is much friendlier to the
LGBT community than it ever has been
before. Takei’s disclosure and willingness
to speak out about the cause has been part
of that paradigm shift. While celebrities
are no more important than the rest of
us, they often possess the platform to in-

Thoughtful Divorce Agreements
Financially responsible
Emotionally sensitive
Legally binding

FREE MONTLHY WEBINARS:

An Introduction to Divorce Mediation
For times and more information
visit www.mediationoffice.net

fluence culture change. Here are just
some of the older adult public figures
who have come out publicly since Takei’s
announcement:
• 64-year old finance expert and author
Suze Orman, 2007
• 56-year old actor David Hyde Pierce,
2007
• 51-year old comedienne Wanda Sykes,
2008
• 54-year old weather anchor Sam
Champion, 2012
• 53-year old actor Jodie Foster, 2013
• 55-year old Apple CEO Tim Cook,
2014
• Caitlyn Jenner, the 65-year old Olympic champion formerly known as Bruce
Jenner, 2015
While you may not possess the platform of a celebrity, you can effect change.
When one person embraces his or her
truth, it paves the way for others to do the
same. What cause is important to you?
What paradigm shift in our culture do
you want to contribute to?
Your life is not over when you are older. In fact, if you are retired, you probably
have more time on your hands to devote to

causes
close to your heart. And like Takei, you
probably are more courageous than you
give yourself credit for. During this time
when we are all making New Year’s resolutions, consider what’s important to you.
Here are five ideas how to make 2016 the
year you embrace your legacy:
• Volunteer for a cause you care about.
• Start a non-profit or business based on
a passion.
• Communicate with your legislators
about issues you care about.
• Share your knowledge or expertise
about something you think is important.
• Donate money to a cause you believe
will make the world better.
Gerontologist Jennifer L. Fitzpatrick,
MSW, CSP is the founder of Jenerations
Health Education, Inc., an Education Consultant for the Alzheimer’s Association and a gerontology instructor at Johns Hopkins University. You can find her at www.jenerationshealth.
com or on twitter @fitzpatrickjen.
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The NASW-MD Private
Practice Committee
Wants to Meet You

Private Practice

Committee Corner

Member
Spotlight

ALL-DAY OPEN HOUSE
Networking, Free CEUs, Lunch Provided
MARCH 4, 2016
10:00 AM – 7:00 PM
NASW-MD CHAPTER OFFICE
5750 EXECUTIVE DRIVE, SUITE 100
BALTIMORE, MD 21228-1700
Come and Enjoy One or All of the
Activities
Agenda
• 10 am - 11:30 am: Private Practice
Committee Meeting
Topics include legislative issues affecting private practice and private practice/ business development.
• 11:30 am - 1 pm: Clinical Case Conference Free Category II CEU
Peer discussion on case-specific clinical issues
with other clinicians who have a wide range
of experience.
• 1:30 pm – 3:30 pm: Free Category I
CEU Workshop: Road Map to Your Private Practice
Join us for an interactive educational experience which will provide participants with the
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key steps on how to get started in private practice. This workshop will be great for those just
starting out as well as for those who have years
of experience.
• 3:30 pm - 5:00 pm: Drop in Meet and
Greet
If you have a moment, stop by to meet a few
committee members and learn how the committee can benefit you!
• 5:00 pm - 7 pm: Free Category I CEU
Workshop: Your Private Practice and the
Digital World
A discussion and hands-on workshop on the
subject of technology and private practice.
Interested?
Respond by February 18, 2016
to nasw.privatepractice@gmail.com
or 410.946.1855. Let us know the activity you are interested in attending so we
can plan for catering and CEU Certificates

Dr. Carlton Munson
Receives Forensic Lifetime
Achievement Award

A

t the 2015 annual meeting of the
National Organization of Forensic Social
Work (NOFSW) held
in Arlington, Va., Dr.
Carlton Munson, Professor at the University
of Maryland School of
Social Work, received
the NOFSW’s highest
award; the Sol Gothard
Lifetime
Achievement
Award. The Honorable
Sol Gothard was a judge
and MSW social worker
“who has devoted his career to protecting abuse victims and improving the legal system to which they
are entrusted.” He worked as a probation officer and served as trial judge and
appellate court judge in Louisiana for
many years. NOFSW has recognized
Judge Gothard’s major contribution to
forensic social work by establishing the
NOFSW Lifetime Achievement Award
in his name.
Dr. Munson was selected for the award
based on his long professional career devoted to forensic social work practice
beginning when he was selected to be
one of the first five juvenile probation
officers hired by the Maryland Department of Public Welfare in 1964 as part
of a pilot program. Dr. Munson served
in the Washington County Circuit
Court under the tutelage of the legendary judge, the Honorable Irvine H. Rutledge. Two years later this core group of
probation officers became the first employees of the newly created Maryland
Department of Juvenile Services. The
NOFSW award announcement stated,
“Dr. Munson has served as a model of
excellence in the social work profession.
He has made outstanding contributions
to social work practice, social work education, and social work research in
health and mental health. As a Professor
in the School of Social Work, University
of Maryland at Baltimore, Dr. Munson
has taught social work practice courses
at the BSW, MSW and doctoral levels.
He also served for seven years as Director of the University of Maryland School
of Social Work doctoral program. In addition to being a distinguished educator,
Dr. Munson has made contributions to
clinical social work practice and the social work profession in the federal and

state court systems. Dr.
Munson’s participation as
a clinical expert witness
and consultant in two
State of Maryland Court
of Appeals child welfare
cases established the right
of clinical social workers to make DSM diagnoses, to testify as expert
witnesses, and to testify
to ultimate issues. These
are accomplishments of
national historic importance for the social work
profession, and the Maryland Court of Appeals’
opinion in Dr. Munson’s case affirmed
and established the credentials of clinical
social workers at the state and national
levels.”
Dr. Munson was the first graduate
of the University of Maryland-Baltimore School of Social Work Doctoral Program in 1975. He remains active
in clinical practice. One of his forensic
practice areas is international child adduction, and he has specialized in this
area for 20 years. Two cases he testified in, Daniapour v McLeray and Whallon v. Lynn were precedent setting federal court cases that are often cited in
international child abduction cases. Dr.
Munson has served as a clinical consultant to practitioners, mental health agencies, and departments of social services
at the state, county and local department levels. In 2013 Maryland Governor O’Malley appointed Dr. Munson to
the Maryland Commission on Custody
Decision Making. He served as chair of
the Commission’s Research and Literature Committee. Dr. Munson also received a Maryland State Senate Resolution recognizing his contributions to
the social work profession. Dr. Munson
was one of the clinical social workers selected to participate as a collaborating
investigator in the American Psychiatric Association’s field trials for the DSM5. Dr.Munson is designated as a social
work Pioneer by the National Association of Social Workers Foundation. As
part of the NOFSW Conference, Dr.
Munson presented two invited papers
titled “Federal and State Court Expert
Witness Testimony in Child Trauma
Cases” and “Forensic Social Work Practice and the DSM-5” that are in the process of being published.
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Springtime Movies/Discussions Around the State!
April 3
UMBC
March 6
UMBC

N AS

W-MD

April 15
Allegheny College

April 22
Chesapeake
College

May 1
UMBC

June 5
UMBC

Go to www.nasw-md.org for details

Second Annual Film Festival September 11th at UMBC: Movies
and Facilitators Needed
By Jenni Williams
Last year’s film festival was very successful, so we are planning our Second Annual
Film Festival for Sunday, September 11 at
UMBC. We will show four feature length
films during the day (two in the morning

to choose from and two in the afternoon)
followed by a professional discussion which
will last at least an hour. The films can be
feature length, shorts, or documentaries,
but must not exceed 1.5-2 hours. All movies should be relevant to social workers. Attendees will be able to earn 3 or 6 CEUs

for the day, and NASW-MD Chapter will
provide a pizza lunch. If you have a movie
suggestion or are interested in facilitating
a movie/discussion, please contact Jenni
at jwnasw.md@verizon.net. Deadline for
submissions is April 15.

Chapter Sponsors
Special Ed Classes
for School Social
Workers, Mondays,
April 11- June 13
New dates have been scheduled
for the Introduction to Special Education for the School Social Worker
course at the Maryland Chapter office. This spring’s course will run
every Monday from 4:30 p.m. – 7:30
p.m. at the Chapter Office beginning on April 11, 2016 and ending
on June 13th. The sessions include
15 hours of face-to-face instruction
and 15 hours of online, independent
study. Once again, Dr. Mary Ellen
Lewis of the Kennedy Krieger Institute will be the instructor. The program is sponsored by the Maryland
Chapter’s Social Workers in Schools
Committee, chaired by Gail Martin,
and is designed specifically to enable
school social workers to meet the
Maryland State Department of Education (MSDE) certification requirements. The course fulfills the requirement that school social workers
must have completed a college level
course in Special Education at least
90 days prior to the expiration of his
or her certificate. An additional advantage is that upon completion the
course, you will earn ¾ of the required CEUs for licensure renewal.
Sign up today at www.nasw-md.org.

The Standard Used to Measure
by Grace Michael
Violence… Kindness…
What is the standard? How do we measure?
Violence protects him; strengthens him;
makes him more valuable than her.
Look at her trying to placate him.
She thinks kindness and love
will turn his anger to love.
He refuses her kindness and belittles her love.
She is not worth his kindness and love.
He can’t be bothered with her; unless…
Can he use it to gain more power over her?
See, she cares, and he doesn’t. Why can’t she see this?
Is she so desperate for another human’s presence,
that she would rather suffer than be alone?
Have she had so little kindness in her life?
Whose love has accepted her as she is?
She has cried more than anyone should.
He withdrew his love and kindness to use anger and violence.
The more fear he saw in her, the more powerful he was.
The beautiful became a monstrosity.
He proved his power while she lay under him crying.
At the culmination, he was satisfied.
She was used.

She tolerated the violation of her most intimate self to
protect their children.
The anger and violence were lessened towards their
children;
for a day, maybe more.
She wondered why her family thought he was such a great
guy.
Their friends wondered why he was happy and relaxed
when his wife and children were such emotional wrecks.

a folding lawn chair, a partial jar of peanut butter,
and part of a loaf of bread to another wounded one.
She offered all she had and was told that it wasn’t enough.
She moves. She encounters kindness offered to her. She is
strengthened.
The kind ones are strengthened by her thankful acceptance of their kindness.

He was admired for caring for such a troubled family.
Anyone could tell by looking that he was the good one.

She in turn offers kindness, acceptance to people she
meets.
She grows. Sometimes her gifts are received.
Sometimes they are rejected.

She was beat down, resentful, bitter.
The children were rebellious, fought, were resentful
and craved their father’s love.

But now that she is stronger, she realizes gifts of kindness
are just gifts to be received or rejected.
This is not a reflection of her.

He seemed happy go lucky.
He was considered a good husband. A good father.

Then she comes, healing her woundedness.
Love, kindness and generosity support her.
She rebuilds her life. She accepts the gifts offered.

They were afraid of him.
Never knowing when the anger and violence would erupt
and consume them.

In pure offering, there are no expectations.
In pure reception, there is no obligation.

With her children safely away at college, she leaves.

Love is her standard
Kindness is her measure.

She offers kindness as she has tried to do throughout her
life.
But she is empty. Desperate. She cries when alone. She’s
prickly with others. Others who’s companionship she
craves. She hasn’t realized her value, her beauty. Her
strength comes from within. Receiving a gift from above.
She offers what she has, a partially blown up air mattress,

It’s been three years since she took that one hour to pack
her car and leave.
She never returned.
The reward was peace.
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Help us celebrate Social Work Month in March! Engage in telling our story and then share
what you are doing by sending a letter to the editor or posting on our Facebook page.
homes for children who have been
neglected, abandoned or abused. Social workers in schools also work with
families and the schools to ensure students reach their full academic and
personal potential.
• After earthquakes, floods and other disasters social workers are on
the front lines, helping survivors get
needed services and handle stress and
anxiety. In fact, more than 40 percent
of mental health volunteers trained
by the Red Cross are social workers.
Social workers are also active in organizations such as Doctors Without
Borders that address disasters that occur abroad.
• Social workers work with community organizations, legislators, the public and others to ensure equal rights
for all, including women, people of
different races and cultures and people who are LGBTQ.
• Medical and public health social
workers provide psychosocial support
to individuals, families and vulnerable populations, helping them cope
2016 SOCIAL WORK MONTH THEME & RATIONALE
with chronic, acute or terminal illnesses. They advise family caregivers
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VIDEO, POSTER AND PHOTO CONTEST:
NASW uses different media to tell the
story of how social workers help make
our society a better place. Beginning in
January 2016, social workers and their
supporters will be asked to submit brief
videos, posters and photos that show
how social workers have forged solutions out of challenges faced by the people and communities they serve. Entries
will be distributed through NASW and
partner websites and social media channels. A winner in each category – video,
poster and photo – will be announced at
the end of Social Work Month.
PASS THE IMPROVING ACCESS TO
MENTAL HEALTH ACT:
Want to support the social work profession and vulnerable populations that
social workers serve? Legislation from
Sen. Debbie Stabenow, Sen. Barbara
Mikulski and Rep. Barbara Lee would
expand social workers’ ability to provide services under Medicare. Be part
of the campaign to get Congress to pass
this crucial legislation.
ETHICS MATTER:
The NASW Code of Ethics is celebrating its 55th Anniversary this year.
The Code guides the ethical conduct of
social workers and is being used around
the world. During Social Work Month
submit a brief essay explaining how the
NASW Code of Ethics informs social
work practice.
FILM SCREENINGS:
Films are an excellent way to engage the public and start conversations.
NASW can help you organize screenings in your area in partnership with
GATHR Films. You can use screenings
during Social Work Month to energize
your local social work community and
educate the public about the role of social workers and issues important to the
profession.
LETTER WRITING/OP-ED CAMPAIGN:
Imagine hundreds of letters about social work published on blogs, in newspapers and on social media websites in
March. Use draft letters and op-eds
provided by NASW or write your own
to show the public how social workers
benefit society. Our goal? Reach the
editorial boards at top news outlets in
every state, and interest national media organizations in telling more social
work stories.
2016 NASW MEDIA AWARDS:
Honor news and magazine reporters,
TV shows and films that showcase social
work and portray the positive contributions of social workers. Anyone can participate in online nominations and voting for NASW Media Awards.
For more information on the 2016
Social Work Month campaign contact
NASW Public Relations Manager Greg
Wright at gwright@naswdc.org.
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2016 Annual Social Work Conference
Thursday and Friday, March 17 & 18, 2016

will also focus on legislative efforts to update
mandated reporting guidelines since the Penn State
sexual abuse scandal.   	
Learning Objectives: Upon completion of this
course, participants will:
1. Review the signs and symptoms of abuse and
neglect, reasons and requirements for reporting,
and information on how and when to report.
2. Gain understanding of relevant statutes and
learn about resources to enhance their ability to
recognize child abuse and neglect.
3. Learn about efforts to penalize failing to report
child abuse and legislative efforts to enhance
child welfare laws in the wake of the Penn State
scandal, as well as the state of the chapter’s
efforts.
Please note: This workshop qualifies for the
Maryland BSWE 3-hour ethics requirement for
license renewal.
Workshop B2
Title: Helping Children and Adolescents
Manage Anger Effectively
Presenter: David Leaman,
Ed.D.
Psychologist in Private Practice

Thursday, MARCH 17
Day of Intensives
Workshop Selections
(6 Hours Category I CEUs)

Please note: You cannot combine workshops
from both tracks.
Choose Only One Track:

A: Racism Intensive
Attendees who choose this track will remain together
all day as a group. There will be no workshop choices.
Join us, The NASW-MD Chapter committee, Social
Workers Unraveling Racism for an informative
discussion about working effectively toward racial
equity. The committee was created to undo
racism through awareness by challenging our own
understandings about race, and its’ impact on
the work that we do and the problematic effect
of structural racism in our role as helpers. The
committee will host this pre-conference Intensive
with special guest presenter, A. Adar Ayira from
Baltimore’s Associated Black Charities. Ms. Ayira
is a leader in facilitating anti-racism trainings in the
Baltimore metropolitan area.
An anti-oppression philosophy provides the
foundation for all of her work. She studies the
historical development, manifestations, and trends
around the “ism” issues in American society that
have been used to systematically, structurally,
and institutionally oppress based on race, with
a particular focus on racial equity, racism/white
supremacy, and internalized oppression. Adar is a
founding member of Baltimore Racial Justice Action
— a network of Maryland professionals committed
to the transformation of systems to achieve social
and economic equity, with an emphasis on racial
equity — and continues to work with BRJA as a
facilitator, trainer, and analyst.  
Learning Objectives: During this day-long
workshop the participant will:
1. Build self-awareness. How comfortable are you
having these difficult yet essential discussions
on race and racism? What personal biases or
obstacles are in the way of these discussions?
2. Be led through exercises to surface opportunities
to discuss race and racism within their
professional capacities with co-workers, SW
interns and with clients.
3. Become informed through history and statistics
enabling them to go deeper in exploring and
examining institutional culture and internal biases
and assumptions.
4. Start to develop an Equity Lens needed for the
development of fairer processes and outcomes
that help, not further harm the clients we serve.

OR
B: Children/Youth/Family
Intensive
Attendees who choose this track will be able to
choose from 4 morning workshops and 3 afternoon
workshops, listed below.

Exhibitions

Ongoing throughout the day in lobby area near
registrations tables

Registration, Continental Breakfast,
Networking
8:15 a.m. – 9:00 a.m.
A: Racism Intensive:
Presenter: Adar Ayira
Director of Programs, More in
the Middle Initiative Associated
Black Charities

9:00 a.m. – 12:15 p.m.: A1 Morning Program
12:15 p.m. – 1:05 p.m.: Lunch and Networking
1:20 p.m. – 4:30 p.m.: A2 Afternoon Program

B: Children/Youth/Family Intensive :
Please note: If you choose this track, you may
not choose anything from the Racism Intensive.

Morning workshops
9:00 a.m. – 12: 15 p.m.
Workshop B1
Title: Mandated Reporter Training: Reporting
101 and Failure to Report
Presenter: Erin Walton,
LCSW-C
Clinical Supervisor, Violence
Intervention Program
R Adams Cowley Shock Trauma
Center, Center for Injury
Prevention & Policy
Synopsis: Mandated Reporting
101 is designed for social workers wanting a
comprehensive overview of mandated reporting
of child abuse and neglect laws. Whether new to
the field or needing a refresher, this workshop will
provide an opportunity to review case examples and
enter into group discussion about the ins and outs
of reporting child abuse and neglect. The workshop

Synopsis: Anger is a common
emotion in children and youth.
National statistics show that
violent outbursts from children
and teens are rising. Seldom are
children or teens taught how to express their anger
in a healthy way and use it appropriately. Educators
face the challenge of coping with angry children and
trying to assist them in managing it in a healthy way
in the school environment. The presenter will teach
a systematic approach using a variety of cognitivebehavioral strategies. Participants will have the
opportunity to learn about their own anger, and
develop practical skills for helping youth express
anger constructively.
Learning Objectives: Upon completion of this
workshop, participants will be able to:
1. Recognize personal triggers of anger
2. Identify cognitive, affective, and behavioral
components of anger.
3. Develop skills in teaching children how to express
anger constructively
4. Apply stress-reducing techniques in anger
management.
Workshop B3
Title: Social Media and Gang Culture

Presenters:
Detective Paul Ciepela
Community Resources Bureau, Baltimore County
Police Department
Bruce Lohr
Crime Prevention Specialist, Maryland Police and
Correctional Training Commissions
Synopsis: The first half of the workshop will focus
on the hazards associated with social media, apps,
and video games. The discussion will be on what
youth and adults see, utilize, and the hazards
surrounding this environment. In addition, the
presenters will delve into the content of video games
and the violence in them. The social media piece will
expose the everyday vulnerabilities and the many
crime opportunities presented, and will transition
directly into gang culture by showing the use of
social media as it relates to gangs.
The second half of the workshop will focus on gang
awareness. Topics will include gang history, ideology,
behaviors, and signs, as well as gang indicators
and identifiers. The participants will understand
the legal definition of a gang, the definitions and
characteristics of gang-related terms and the
manner in which they are used. In addition, we will
identify gangs active in Maryland and discuss the
psychological, sociological, financial and cultural

factors associated with gangs.
Learning Objectives: At the completion of this
workshop participants will be able to:
1. Discuss the internet, uses and hazards associated
2. Discuss social networking/social media sites and
apps
3. Identify various crimes that occur on the internet
4. Identify hazards associated with video games
5. Discuss the content and violence in video games
and its impact on youth
6. Define and provide a general understanding of
gang ideology, behavior, signs and symbols
7. Give facts on new legislation pertaining to gangs
8. Provide an overview of local and national gang
history
9. Discuss what police departments are doing in
response to gang activity
10. Understand the legal definition of “gang”
11. Identify the definitions and characteristics of
gang-related terms
12. Identify gangs currently active in Baltimore
County and in Maryland
13. Identify the psychological, sociological, financial,
and cultural factors
Workshop B4, Part I
Title: Effects of Parental Substance Abuse on
Children and Extended Families
Please note: This is a full-day Workshop. You
must attend Parts I and II.
Presenter: Veronica Cruz,
LCSW-C
CEO, Cruz and Associates, LLC
Synopsis: According to the
Department of Health and
Human Services 15 million
American adults abuse alcohol
and as a consequence 40 million
children live in homes where the primary caretaker
is addicted to alcohol or other drugs. It is estimated
that yearly 675,000 children suffer serious abuse or
neglect as a result of parental abuse. This workshop
will explore the collateral consequences of parental
substance and how it affects Children of alcoholics
and other substance abusers (COA/COSA). Various
issues will be discussed including but not limited
to behavioral, medical/psychiatric, educational
and emotional consequences of addiction. Current
literature will be discussed and participants will be
able to articulate the importance of understanding
emerging family structures, dual exposure to
domestic violence and addiction and treatment
interventions. The presenter is a bi-cultural forensic
social worker specialized in criminal defense
mitigation, dual diagnosis, crisis intervention,
addictions, trauma, and working with diverse ethnic
groups. This is an interactive workshop where case
vignettes will be presented and discussed.
Learning Objectives: Upon completion of this
advanced course, participants will be able to:
1. Understand and explore the collateral
consequences of parental substance abuse
on Children of alcoholics and other substance
abusers (COA/COSA).
2. Increase ones knowledge of comorbidity among
this population to include but not limited to mental
illness, addiction and/or medical conditions.
3. Articulate emerging trends in family structure, and
how to incorporate that in the treatment process.
4. Identify the impact of dual exposure to domestic
violence and addiction.
5. Define various treatment techniques and
modalities that are effective in working with this
population.

Lunch and Networking
12:15 p.m. – 1:05 p.m.
Afternoon Program
1:20 p.m. – 4:30 p.m.
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FRIday, MARCH 18
(6 Hours Category I CEUs)

Exhibitions ongoing throughout the day in lobby area
near registrations tables

Forging Solutions Out of
Challenges
Registration, Continental Breakfast,
Networking
8:00 a.m. – 8:45 a.m.
Welcome and Keynote Address
8:45 a.m. – 10:00 a.m.
Title: Fearlessly Facing Challenges and
Forging Ahead
Keynote Speaker:
Jim Holler, Jr.
Holler Training; Chief of Police,
Retired, Liberty Township Police
Department, Adams County, Pa.

Workshop B5
Title: Critical Shared Decision Making as
Ethical Practice: LGBT Youth Cases
Presenter: Laurens Van
Sluytman, Ph.D.
Psychotherapist in Private
Practice and Associate Professor,
Morgan State University School
of Social Work
Synopsis: This course employs
shared decision making to
achieve ethical practice with lesbian, gay, bisexual,
and transgender (LGBT) youth. The training defines
ethical practice, in accordance with NASW’s Code of
Ethics, as services designed to respect individuals,
ensure confidentiality, increase access to supportive
services, and client inclusion in decision-making.
The training utilizes a three-step model of shared
decision making — introducing choices, describing/
exploring options, and making a decision. The
presenter relies on developing a deeper awareness
of LGBT identities, families, health and mental health
challenges, and issues of political advocacy. The
presenter employs these intersecting elements of
client biographies to raise awareness that ethical
decision-making and processes of deliberation
should be influenced by exploring and respecting
“what matters most” to clients as individuals and
members of diverse communities. The presenter will
use presentations, discussions, and case studies.
Learning Objectives: As a result of this training,
participants will be able to:
1. Establish expectations for social work practices
and services with LGBT youth.
2. Ensure that social work practice with LGBT youth
is guided by the NASW Code of Ethics
3. Provide a basis for advocating for LGBT youths’
rights to be treated with respect and dignity,
have their confidentiality protected, have access
to supportive services, and have appropriate
inclusion in decision-making.
4. Encourage social workers providing services to
LGBT youth to participate in the development and
refinement of public policy at the local, state, and
federal levels to support client success.
Please note: This workshop qualifies for the
Maryland BSWE 3-hour ethics requirement for
license renewal.
Workshop B6
Title: Social Networking: The Good, the Bad,
the Ugly!
Presenter: Jim Holler, Jr.
Holler Training; Chief of Police,
Retired, Liberty Township Police
Department, Adams County, Pa.
Synopsis: We have all enjoyed
the benefits of social media
and how it has impacted our
everyday lives for the good but

we have also seen how the “bad” and “ugly” has
managed to creep into our lives and especially how
it has affected the lives of our kids. This workshop
will help participants understand how child molesters
use the internet to sexually exploit children. You
will experience firsthand just how fast child sexual
predators seek out kids as we go undercover
posing as a child. You will experience a glimpse of
what children may encounter on a daily basis while
utilizing the internet from the risk of meeting sexual
predators as well as the realities of cyberbullying.
We will also provide you with a basic overview of the
online technologies utilized by children and teens,
and will provide you with numerous real-world
examples of cyberbullying that help to drive home
the seriousness of this problem. Tech-savvy students
are turning to cyberspace to harass their peers
using a new method of bullying—cyberbullying. The
popularity of instant messaging, e-mail, web pages,
text messaging, and blogging means that kids are
potential targets—all day, every day.
Learning Objectives: Upon completion of this
workshop, participants will be able to:
1. Recognize child sexual exploitation
2. Recognize and understand offender behavior in
relation to computers
3. Recognize the difference between the situational
and preferential child molesters and how the
internet is used
4. Learn how offenders use computers for sexual
molestation of children
5. Learn what child pornography is and how it is
distributed on the internet
6. Learn the types of computer offenders
7. Learn the different aspects of cyberbullying
8. Learn how to help kids through being
cyberbullied and what steps are needed to
proceed with law enforcement assistance
9. Learn how to prevent cyberbullying
10. Learn how to protect service providers from a
cyberbullying attack
Workshop B4, Part II
Title: Effects of Parental Substance Abuse on
Children and Extended Families
Please note: This is Part II of a full-day
Workshop. You must also attend Part I.
Presenter: Veronica Cruz,
LCSW-C
CEO, Cruz and Associates, LLC
See page 9 for description
under B4, Part I

Synopsis: Following the
“Yellow Brick Road” of life can
be difficult at times as we choose which forks to
take, which pot holes to avoid, and more importantly
the quickest way to get there! Technology has
assisted us while driving to avoid the roadway
bumps, but in life we rely on a much higher power
found deep within all of us to help us down that
yellow brick road of life. This keynote will teach
you how to tap into your inner self to help you
avoid the potholes and navigate the forks of life.
The goal is to motivate, entertain, encourage, and
deliver a remarkable and unforgettable experience.
Social workers need and deserve a boost for their
morale and energy level and this keynote will do just
that!

Morning Workshops
10:15 a.m. – 12:15 p.m.
Workshop A
Title: Social Worker Safety
Presenter: Jim Holler, Jr.
Holler Training; Chief of Police,
Retired, Liberty Township Police
Department, Adams County, Pa.
Synopsis: Each day hundreds
of thousands of social workers
make home visits in the United
States, spending countless hours behind the scenes
assisting those in need. At times they may be
forced to deal with individuals who become angry
and will attempt to take their aggression out on the
social worker. Sometimes, despite efforts to control
the situation, it can very quickly escalate into a
potentially dangerous situation. This presentation
will stress the importance of not only recognizing
a potentially dangerous situation, but also how to
defuse it as quickly as possible. The presentation
will help the service provider use communication
techniques that can quickly defuse a hostile situation
as well as offer life saving tips for the service
provider on how to protect themselves if violence
erupts from a one on one attack to an active
shooting situation.
Learning Objectives: In this workshop, attendees
will:
1. Identify strengths by learning to listen more
attentively
2. Recognize the breaking point of family members
during visits
3. Recognize potentially dangerous situations
4. Recognize and demonstrate how to safely defuse
a volatile situation
5. Understand what simple techniques can be used
to defend themselves
Workshop B
Title: The Juvenile Justice System and its
Impact on Minority Youth
Presenter: Mike Allen, MSW
President and CEO, Mazcan Enterprises, LLC
Synopsis: All children deserve to be treated fairly,
regardless of race or ethnicity. Policy makers, social

workers, police officials, officers
of the court, and correctional
providers must work together
to remove racial inequities from
the juvenile court system. 
This training will expose the
myths and provide solutions to
assist the youth and families
that we serve to achieve functional lives as adults.
Learning Objectives: Participants will learn the
following:
1. The history of the juvenile justice system.
2. The myths associated with incarcerated minorities.
3. How youth incarceration affects families.      
4. Juvenile justice system statistics.  
5. How to identify the appropriate community 		
resources for incarcerated youth.
Workshop C
Title: Hopeful Strategies for Senior
Hoarding
Presenter: Mary Fridley, RN,
BSN, BC
Board Certified in Gerontology
Synopsis: While hoarding is
a serious problem impacting
the health and safety of
older adults, the condition is
highly resistant to treatment.
What causes hoarding? Why do hoarders cling to
objects, animals, filth, and seemingly meaningless
possessions? This timely program will cover 1) the
mental health component of hoarding, 2) developing
empathy for hoarders, and 3) best practice
strategies for improving quality of life for seniors
who hoard and their families. The presenter will also
discuss strategies for dealing with hoarding in senior
care communities.
Learning Objectives: Participants will be able to:
1. Identify three reasons hoarding is more dangerous
for an older person.
2. Recognize the 5 levels of hoarding.
3. Name at least 3 strategies of harm reduction/
treatment that can be utilized with older adults
who hoard.
4. List at least 3 DSM-5 diagnoses that are
associated with hoarding.
Workshop D
Title: Motivational Interviewing: Enhancing
Congruency between Client Values, Goals, and
Behaviors
Presenter: Michelle Tuten,
MSW, PhD, LCSW-C
Assistant Professor, Department
of Psychiatry and Behavioral
Sciences, Johns Hopkins
University, School of Medicine
and Program Director,
Cornerstone, Johns Hopkins
University School of Medicine
Synopsis: Motivational Interviewing (MI) is an
evidence-based approach aimed at resolving client
ambivalence about behavior change. This is an
interactive workshop that describes and illustrates
the spirit, assumptions, and core techniques of MI.
Participants will apply training content through:
1. Evaluation of their own professional congruency
with the style and assumptions of MI
2. Role play exercises of MI techniques (O.A.R.S.)
3. Assessment of standardized case vignettes,
including: a. potential factors impacting behavior
change for client, and b. implications for treatment
focus and planning
Learning Objectives: Upon completion of this
workshop, participants will:
1. Get an overview of the evidence-base for MI in
treating substance use disorders
2. Understand the role of client ambivalence,
confidence in change, and hope for change in
predicting treatment outcomes
3. Understand the art of developing client discrepancy
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discrimination, while maintaining appropriate
boundaries in their private lives that will not
hinder them from fulfilling their professional
responsibilities.
3. Discourage unethical conduct in colleagues; being
knowledgeable about established procedures, and
taking actions as necessary through appropriate
formal channels.
4. Gain a better understanding of the need to
promote the highest standards of excellence
during these challenging times (traumatic events,
widespread terror, school shootings, etc).
5. Gain practice in interpreting and applying specific
standards to common practice situations.
Please note: This workshop qualifies for the
Maryland BSWE 3-hour ethics requirement for
license renewal.
Workshop H
Title: Hugs, Texts, and Tweets: Navigating
Ethical Dilemmas in a New Millennium 	
Presenter: Rhegina Sinozich,
MSW, LCSW-C
Psychotherapist in private
practice and director/founder of
Balloon to the Moon®
Workshop E
Title: Suicide Among Active Military Personnel
and War Veterans
Presenter: Michael Gatson,
MSW
Readjustment Counselor, Silver
Spring Vet Center
Synopsis: Suicide rates are
becoming more common
among military personnel
and war veterans; partially
as a result of the numbers of military personnel
who are returning from extended tours of war, and
partially as a result of greater understanding and
identification of the delayed reactions people have to
traumatic experiences. Behavioral health providers
play a crucial role in preventing suicides, yet many
providers report that they feel inadequately trained to
assess, treat, and manage suicidal military personnel
and war veterans. The presenter will explore best
practices and solutions regarding suicide. We will
use a variety of learning approaches, including group
discussion, experiential exercises, and lecture.
Learning Objectives: Upon completion of this
workshop, participants will be able to:
1. Examine the problem of suicide among military
personnel and war veterans.
2. Identify the signs and symptoms of suicidal
ideation & behavior with military personnel and
war veterans.
3. Develop key intervention strategies for preventing
suicide among older adults.
Workshop F
Title: Behavioral Finance

Presenters:
Sue Futeral, Ph.D., LCSW-C, C-EAT
Therapeutic Services, School Social Worker
Allen B. Myrowitz, MBA
Financial Planner
Synopsis: Money has been called the root of all
evil, but we can’t live with it and we can’t live without
it. We will discuss the role money plays in our lives,
our attitudes toward money, and the sociological
implications of the haves vs. the have nots. As social
workers we rarely talk about finances, but we will
have that opportunity in this workshop.
Learning Objectives: Upon completion of this
workshop, participants will be able to:
1. Define how money is seen in our society- (income
maintenance, taxes, investing).
2. Discuss the benefits of money (charity, non-

profits, investing).
3. Discuss the attitudes of people regarding money.
4. Demonstrate techniques for utilizing behavioral
finance.
5. Recognize how your clients can become
empowered through intention and attention to
make better choices and stop toxic lifestyle
choices with their finances.

Luncheon and Social Work
Month Awards Presentation
12:15 p.m. – 1:45 p.m.
Presiding: Christine Garland
NASW-MD Chapter President

Afternoon Workshops
2:00 p.m. – 5:00 p.m.
Workshop G
Title: Understanding Ethical Obligations to
Colleagues and To Enhance the Social Work
Profession
Presenter: Tara Rice,
LCSW-C
Vice President, the T.A.R.A.
Center
Synopsis: Based on the
NASW Code of Ethics, the
presenter explores the
ethical responsibilities we as professionals have to
colleagues and to enhance, maintain, and promote
the highest standards of practice in various social
work venues. Primarily we will create an open forum
for professionals to re-embrace Sections 4 and
5 of the NASW Code of Ethics and learn how to
effectively interpret and apply these standards using
professional skill sets to ensure their methodology
enhances the profession and exemplifies the values,
knowledge, and mission of our profession with
integrity that promotes justice for our clients. The
presenter will use a variety of vignettes that help
foster the participant’s ability to demonstrate an
understanding of the purpose of the NASW Code
of Ethics in shaping how we act as professionals;
promoting the role of the social work profession.
Through interactive discussions, handouts, and
group activities, participants will develop the skills
necessary to become more aware of their own
actions; as well as ensure the safety and well-being
of any clients served by other social workers/mental
health professionals. Participants will also examine
real case scenarios and gain skills that will be useful
in all areas of social work.
Learning Objectives: Upon completion of this
workshop, participants will be able to:
1. Develop a better understanding of the importance
of professional values as detailed in Section 4 and
5 of the NASW Code of Ethics.
2. Recognize the need to adopt professional
skills that enhance competence and expose

Synopsis: Navigating the evergrowing field of ethical dilemmas
is one of our most challenging
tasks. As social boundaries relax and personal
information is available at the touch of a button, it is
imperative that we learn how to deal with potential
ethical landmines, so we can continue to provide the
best care possible to our clients. Knowing how to
foresee and leverage ethical dilemmas can make the
difference between average and superlative clinical
work. In this relaxed, experiential workshop, you will
learn techniques for dealing with and avoiding the
real life ethical dilemmas that face us in this new age
of texts, tweets, and pins.
Learning Objectives: Upon completion of this
intermediate course, participants will be able to:
1. Identify ethical dilemmas and treatment
implications around self-disclosure and selfdiscovery.
2. Discuss treatment implications of client disclosure
of information vs. clinician’s discovery of such
information.
3. Explore the potential value and risks of intentional
and unintentional transparency.
4. Apply diagnostic information in the process of
their ethical decision making.
5. Discuss and implement a step by step process for
evaluating potential ethical dilemmas.
6. Have the opportunity to interact with colleagues
around real life ethical issues.
Please note: This workshop qualifies for the
Maryland BSWE 3-hour ethics requirement for
license renewal.
Workshop I
Title: The Trouble with Memory
Presenter: Lisa Roeder,
MSW, LCSW-C
Social Work Manager,
Charlestown Retirement
Community
Synopsis: It is very common
that as we age we worry a
lot about memory loss. In
this presentation we will review what is normal
versus abnormal memory impairment. We
will also look at the importance of differential
diagnoses. Participants will enjoy fun exercises
that they can put into practice both personally and
professionally. There will be a lot of ‘take aways’ for
attendees.
Learning Objectives: Upon completion of this
course, participants will be able to:
1. Define memory and identify symptoms of
abnormal memory impairment.
2. Understand Differential Diagnosing
3. Answer the question- “Is memory loss ever
reversible?”
4. Understand what influences memory health.
5. Understand strategies to preserve memory.

Workshop J
Title: Managing Group Dynamics
Presenter: Mary Raphel,
Ph.D., LCSW-C
Private Practitioner, Affiliate
Faculty, Loyola University
Synopsis: Group therapy
can be an exciting, effective
modality benefiting both the
client and the therapist in accomplishing therapeutic
goals. Knowing group theory is important, but what
about the realities of being in the group as the
facilitator? Tools will be offered for learning how to
lay a solid foundation for your group. In addition,
this experiential workshop will focus on techniques
and skills for effectively addressing the challenges
specific to various stages of group. Time will also be
given to problem situations and dynamics that often
intimidate or prevent more therapists from feeling
confident in using this approach to meet client
needs.
Learning Objectives: After attending this
workshop, participants will:
1. Be acquainted with various group theories.
2. Develop an awareness of the stages that a group
goes through.
3. Learn techniques that can be helpful in handling
problems that occur in leading a group.
4. Identify common pitfalls in leading a group.
Workshop K
Title: The Body Remembers What the Mind
Forgets: The Wisdom of the Body as a
Resource for Trauma Recovery
Presenter: Catherine D.
Nugent, LCPC, TEP
Private Practice; Adjunct
Professor, Johns Hopkins
University
Synopsis: J.L. Moreno, the
originator of psychodrama, once
said: “The body remembers
what the mind forgets.” This workshop demonstrates
the power of psychodramatic role-play and related
experiential methods to tap into the body’s wisdom
as a resource for trauma recovery. By carefully
bypassing common defenses and promoting healthy
mind/body integration, psychodrama can address
trauma symptoms safely and effectively. Key
concepts underlying experiential and body-based
approaches will be explained, and applications to
individual and group settings will be discussed. The
workshop will be highly interactive and experiential
involving the use of psychodramatic role-play.
Participants will leave with ideas and techniques they
can immediately apply in their work settings.
Learning Objectives: Upon completion of this
workshop, attendees will be able to:
1. Explain how trauma affects the body, brain, and
nervous system.
2. Describe how recovery from trauma can be
promoted through holistic approaches that
address body, mind, emotions and spirit.
3. List the 5 basic animal responses that can be
activated in trauma responses.
4. Describe and implement 3 experiential, bodybased interventions that can be helpful in teaching
clients about self-soothing.
5. Define 3 psychodramatic techniques that promote
body-mind integration.

2016 social work
month annual
conference
REGISTRATION FORM
FOLLOWS ON
PAGE 12 ➽
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2016 SOCIAL WORK MONTH ANNUAL CONFERENCE REGISTRATION FORM
(#2022, 6 Cat. I CEUs Each Day)

Thursday, March 17, 2016 Day of Intensives: Racism or Children/Youth/Family (6 Cat. I CEUs) and Friday, March18, 2016
Maritime Institute of Technology • 692 Maritime Blvd  • Linthicum Hts, MD 21090 • 410-859-5700
Please note: Continental breakfast and lunch are included in the registration fees for both days

Thursday Morning Workshop 9:00 a.m.-12:15 p.m., Children/Youth/Family Intensive ONLY

EARLY BIRD REGISTRATION FEES

First Choice: _______________

Registrations must be received by 5:00 p.m., Monday, February 29, 2016

Thursday Afternoon Workshop, 1:20 p.m.-4:30 p.m., for Children/Youth/Family Intensive ONLY
First Choice: _______________

❑ Thursday Pre-Conference Only, Early Bird
		
❑ $119 for NASW Members		

❑ $159 for Non-Members

Second Choice: _______________
Second Choice: _______________

Friday Morning Workshop, 10:15 a.m. -12:15 p.m.
First Choice: _______________

Second Choice: _______________

Friday Afternoon Workshop, 2:00 p.m.-5:00 p.m.

❑ Friday Annual Conference Only, Early Bird
		
❑ $119 for NASW Members		

❑ $159 for Non-Members

❑ Both Thursday & Friday Conferences, Early Bird
		
❑ $209 for NASW Members		

❑ $279 for Non-Members

First Choice: _______________

Second Choice: _______________

❑ AWARDS LUNCHEON ONLY, 12:15-1:45 PM:		
❑ NASW RETIREE/GOLD CARD HOLDERS:		
❑ NASW STUDENT MEMBERS:			

$30 Per Person
$75 Each Day
$55 Each Day

Name: ________________________________________________________________

REGULAR REGISTRATION FEES

Registrations received in NASW-MD Office after 5:00 p.m., Monday, February 29, 2016

Address (indicate home or work): _______________________________________________

❑ Thursday Pre-Conference Only, Regular Rate

City, State, Zip: __________________________________________________________

		
❑ $149 for NASW Members		

❑ $189 for Non-Members

Email: ________________________________________________________________

❑ Friday Annual Conference Only, Regular Rate
❑ $149 for NASW Members		

❑ $189 for Non-Members

❑ Both Thursday & Friday Conferences, Regular Rate
		
❑ $269 for NASW Members		

❑ $339 for Non-Members

		

Day Phone: __________________________ Home Phone: _________________________

WORKSHOP CHOICES

Please indicate your first and second choices for each workshop. All workshops will be filled on a first-come,
first-served basis. We will attempt to honor each participant’s selection. However, participants will be issued
their second choice if a chosen workshop is already full.

NASW Membership #: ______________________________________________________

PAYMENT METHOD
❑ Check # __________ Make check payable to NASW-MD
❑ Charge: ❑ Mastercard ❑ Visa
Credit Card Number: _______________________________________________________
Expiration Date: _________________ Three-Digit Code on Back of Card: _________________
Name as it appears on card: __________________________________________________

Thursday – Day of Intensives Workshop Selections – Choose Only One :

Signature: ______________________________________________________________

❑ A: Racism Intensive

Today’s Date: ____________________________________________________________

Attendees who choose this track will remain together all day as a group. There will be no workshop choices.

❑ B: Children/Youth/Family Intensive
Attendees who choose this track will be able to choose from 4 morning workshops and 3 afternoon workshops.

Please Note: You cannot combine workshops from both tracks.

JOIN
NASW
Learn more
about NASW
Membership
TODAY!

Comfort Zone Reminder

Although every effort is made to have a comfortable temperature in the meeting rooms, everyone’s comfort
zone is different. Please bring a jacket or sweater in case the room is too cool for your comfort.

OR

NASW

provides career
protection for
members and is
working to provide even more opportunities for affordable professional development. With the support and engagement
of NASW Maryland members, we’ve
gained state legislative wins to protect the
profession and the clients we serve. We’ve
also added new low-cost ways to earn
CEUs, network, and obtain better personal liability insurance than ever before.
A few ways NASW Maryland serves
members and social workers include:

Successfully Advocating for Your
Protection
• Your Executive Director and Professional Standards Committee work hard
to protect and expand your professional
privileges and scope of practice.
• In addition, the Legislative Committee
supports, testifies for, and introduces
legislation that is good for social workers and our clients.

Mail completed form to:

NASW-MD, 5750 Executive Drive, Suite 100, Baltimore, MD 21228.
You may also register online at www.nasw-md.org. We do not accept fax registrations.

Providing More Free CEUs

Covering You Personally

• Now, NASW members can get many
CEUs free using a combination of webinars and free in-person workshops
provided by NASW National and
NASW Maryland.

Purchasing your own professional liability coverage means you’ll be covered, even if your employer requires you
to reimburse them for damages, or if you
change jobs. Liability insurance through
NASW is deeply discounted, and also
comes with access to a free legal consultation hotline staffed by attorneys.
Remember, with NASW membership, you are also getting “Career Insurance.” Without a strong NASW in
Maryland our profession will lose ground
to individuals with non-social work degrees, because we know everyone thinks
they can do social work. Your continued
support as an NASW member assures a
strong Maryland Chapter that is here to
fight for you.

Helping You Build Your Network
• Getting involved with NASW Maryland through branch meetings, committee meetings, CEUs and networking
events can help you build connections
to other social workers and organizations for resource building or job hunting.

FREE Members-Only Consultation
Services
• Maryland chapter has a mentoring program to help you professionally as you
move through all stages of your career.
• National Office provides phone consultations related to professional/ethical
concerns for all members.

So please join or rejoin today!
Go to www.socialworkers.org/join
or call 800-742-4089
For help and information, contact the
Maryland Chapter:
email: nasw.md@verizon.net
phone: 410-788-1066 ext. 16
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NASW-MD Sponsored Continuing Education

WINTER 2016

Additional courses may be scheduled. Check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent
on completion and receipt by the Board of Social
Work Examiners of an application attesting to
completion, within the previous 2-year period,
of 40 credit hours of continuing education in
programs and categories approved by the Board.
At least 20 of those hours must be Category
I, with at least three credit hours in ethics
and professional conduct.
NASW-MD welcomes your suggestions for
future workshops and locations.
Abbreviations
CE
=
Continuing Education
=
Category
Cat.
=
NASW Member cost/
Cost
Non-member cost. Prices include certificate
for continuing education credits.

continuing education policies
■■ NASW-MD will not honor fax registrations
You may register online, by mail or by phone.
Registrations are made on a first comefirst-served basis. You can pay for your
registration by check, MasterCard or VISA.
REFUND POLICIES
■■ NASW-MD will only refund registrations
for cancellations made at least 2 business
days/48 hours in advance of the workshops,
minus a $10 administrative processing
fee. If lunch or continental breakfast is
provided, cancellations must be made at
least one week in advance and there will
be a $20 administrative processing fee per
cancellation.
■■ NASW-MD is not responsible for refunds
if registrants do not attend a program and
do not immediately follow-up for refund

SOUTHERN MD

Calvert, Charles, and St. Mary’s Counties
#2033		
Sex, Politics, Religion, Race, and Culture. Getting Comfortable with 		
		Uncomfortable Topics: An Ethical Imperative for Social Workers
Date:		
Saturday, April 30, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
Charlotte Hall Veterans Home
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
Rachael Wallace, LCSW-C, Managing Director and Psychotherapist, Maryland Group
Presenter:		
		
Faculty Practice, LLC, Baltimore; and
		
Shailaja Somaraju, PhD. Vice President, Next Breath, LLC
Synopsis: 		
As direct care providers, it is essential that social workers are prepared to effectively
navigate difficult or provocative clinical topics. It is impossible not to have feelings regarding potentially
uncomfortable subjects. Sex, politics, religion, race and culture represent some of the most hot-button topics
capable of eliciting powerful feelings. How we understand ourselves and our own conscious or unconscious
reactions to uncomfortable material informs our effectiveness as clinicians. This workshop will provide
participants a venue in which to explore and compare their own thoughts and feelings on these topics and to
appreciate the extensive diversity among the clients with whom we are here to serve.
Learning Objectives: Upon completion of this course participants will:
1. Explore and define contemporary controversial subject material;
2. Identify personal perspectives and biases that may influence a provider's affective or professional response
to provocative clinical content; and
3. Integrate new ideas and perspectives to recognize and improve dynamics in challenging clinical contexts.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#2034
Movie and Discussion Featuring the Film: The Best Exotic Marigold Hotel
Date:
Saturday, April 30, 2016; 1:50 p.m. - 5:00 p.m.
Location: Charlotte Hall Veterans Home
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
-MD
N ASW
Presenter: Rachael Wallace, LCSW-C, Managing Director and Psychotherapist, Maryland Group
		
Faculty Practice, LLC, Baltimore; and
		
Shailaja Somaraju, PhD, Vice President, Next Breath, LLC
Synopsis: Set against a rich and colorful backdrop of Northern India, The Best Exotic Marigold
Hotel offers a multicultural and universal look at love, hope, fear, loss, change, reflection, family dynamics,
loneliness and death. Attendees will review the film and participate in a reflective analysis and discussion of
the characters, including distinguishing between observation vs. identification with compelling themes.
Film Synopsis:
The Best Exotic Marigold Hotel follows a group of British retirees who decide to
"outsource" their retirement to less expensive and seemingly exotic India. Enticed by advertisements for
the newly restored Marigold Hotel and bolstered with visions of a life of leisure, they arrive to find the palace
a shell of its former self. Though the new environment is less luxurious than imagined, they are forever
transformed by their shared experiences, discovering that life and love can begin again when you let go of the
past. 2012. Rated PG-13. 124 minutes.
CE:		
3 Cat I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)

information or to switch to another course; if
registrants do not follow-up on an absence,
no refund or switch will be allowed.
■■ Please note that continuing education credits
are granted based on participation, NOT on
payment. All workshop participants arriving
late will receive a reduction in credit units
granted.
■■ If you would like e-mail confirmation of
workshop registration, please include your
e-mail address on the registration form.
■■ NASW-MD reserves the right to cancel
workshops due to poor registration.
inclement weather policY
n In the event of inclement weather, please
call 410-788-1066, ext. 13, for information
on cancellation. In general, if schools are
two hours late or closed in the area where
the event is to take place, the event will be
#2058		
Date:		

REGISTER ONLINE!

SAVE TIME & POSTAGE EXPENSES

NASW-MD offers secure, online
registration for continuing education
courses. Go to www.nasw-md.org
and click on the Continuing Education
button for more information.
rescheduled. Please notify the chapter office
if a refund is preferred.
accommodations
If you require special accommodations to permit
your attendance or participation, please provide
a written request along with a completed
registration form and conference payment at
least 30 days prior to the registration deadline for
the workshop or conference. Requests received
after this deadline may not be received in time to
process or be fulfilled in time for the activity.
Directions
Directions to all workshop locations can be found
under the Continuing Ed tab on our website:
www.nasw-md.org		

Thank you!

Ethical Considerations for Healthcare Professionals
Friday, June 3, 2016; 9:00 a.m. – 4:45 p.m.

		Lunch provided from 12:15 p.m. – 1:00 p.m.
Location:		
Restore Health Rehabilitation Center
Please note
		
4615 Einstein Place
new location
		
White Plains, MD 20695-1061
Presenter:		
Corey Beauford, MSW, LICSW
		
Founder and President, Inspired Consulting Group, Riverdale
Working in a health care environment can be quite fulfilling. However, working in health
Synopsis: 		
care settings also expose workers to a myriad of ethical challenges and dilemmas. Issues related to privacy
and confidentiality, duty to warn, and self-determination are topics that social workers, nurses, physicians,
and other health care providers grapple with on a daily basis. This interactive training will provide health care
professionals with the knowledge that is necessary to avoid and resolve ethical quandaries that can exist with
patients and co-workers.
Learning Objectives: Upon completion of this course participants will:
1. Understand factors that contribute ethical violations for health care professionals;
2. Be able to interpret and apply standards of the NASW Code of Ethics to practice;
3. Understand how counter-transference and a dysfunctional work environment can contribute to ethical conflicts; and
4. Understand relevant legal standards that apply to health care settings.
6 Cat I
CE:		
Cost:		
$90 for members; $130 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

WESTERN MD

Garrett, Allegany, Washington, and Frederick Counties
#2031		
Ethics of Reentry: Incarceration/ Reentry and the Individual, Community, and
		
Local/Global-Level Environment
Date:		
Friday, April 15, 2016; 9:00 a.m. – 12:15 p.m.
Allegany College of Maryland
Location:		
		
Continuing Ed Building Room 12-14
		
12401 Willowbrook Road
		
Cumberland, MD 21502
Presenter:		
Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
		
Professor, Morgan State University School of Social Work
Synopsis:		
The U.S. incarceration rate is about seven times higher than the West European
average.Incarceration dislocates many men from their communities – barring them from public housing,
certain types of employment, and the right to vote. Incarceration also determines the contributions men make
to their communities in exchange for needed resources. Further local and national processes (e.g., recession,
unemployment, declines in industries, etc) transform access to resources, communications, and the norms
within communities to which they return. Social norms and communication within social networks are critical
elements of family functioning, capacity to combat cycles of poverty, behavior change, health maintenance,
and recidivism. During this presentation we will identify and discuss those challenges in relation to family
complexity, poverty, and disparities in health outcome.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Describe, critically analyze, and fully explain the impact of a social policy on the client system; client’s
presenting problem, and service delivery;
2. Identify and discuss how the dynamics (cultural, social justice and economic, etc.) of the urban environment
impact the client system; and
3. Identify and explain the forms and mechanisms of oppression and discrimination that impact social justice.

CONTINUING ED Continued on page 14
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CE:		
Cost:		
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SUBURBAN MD

3 Category I
$45 for members; $65 for non-members

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#2035	Friday Afternoon Movie and Discussion Featuring the Film: Gun Hill Road
Date:
Friday, April 15, 2016; 1:00 p.m. – 4:15 p.m.
Location: Allegany College of Maryland
		
Continuing Ed Building Room 12-14
		
12401 Willowbrook Road
D
-M
N ASW
		
Cumberland, MD 21502
Facilitator: Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
Professor, Morgan State University School of Social Work
		
Synopsis:
Attendees will watch a feature length movie followed by a 1-hour discussion.
A formerly incarcerated man returns home to the Bronx after three years in prison to discover his wife
estranged and his child exploring a gender transformation that will put the fragile bonds of their family to the
test. 2011, 86 minutes
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Identify and discuss how the dynamics (cultural, social justice and economic, etc.) of the urban
environment impact the client system;
2. Identify and explain the forms and mechanisms of oppression and discrimination that impact social
justice;
3. Ensure that social work practice with LGBT youth and returning citizens is guided by the NASW Code of
Ethics;
4. Establish expectations for social work practices and services with LGBT youth and returning citizens; and
5. Provide a basis for advocating for LGBT youths’ rights to be treated with respect and dignity, have their
confidentiality protected, have access to supportive services, and have appropriate inclusion in decisionmaking.
3 Category I
CE:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
Cost:		
Everybody's Mad: An Ethical Framework for Understanding and Responding
#2039		
to Anger
		
Date:		
Saturday, May 14, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
All Saints’ Episcopal Church (Great Hall)
		
106 West Church Street
		
Frederick, MD 21701
Presenter:		
Suzanne Cox, LCSW-C, Team leader, Continuous Care Team, UMMS/WPPC Clinics,
		Baltimore
Some days it appears that the world has gone mad. Sensationalized reports of
Synopsis:		
gang violence, school shootings, workplace violence, and riots inundate our news and expressed anger
at individuals, groups, and the system permeate social media. Where does this come from and, more
importantly, what can we do about anger both personally and professionally?
This workshop will explore the etiology of anger by examining the impact of personal and social experiences,
including trauma, on the individual. The physiology of anger will be explored as will culturally-mediated
differences in anger expression. The ethical challenges in providing effective clinical care when confronted
with angry clients, angry co-workers, and angry bosses will be examined. Finally, we will work to develop a
personal framework to allow us to respond both ethically and effectively when anger is self-identified.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Explore the etiology of anger in self and others;
2. Examine the role of personal experiences, including trauma, and their relationship to difficult feelings;
3. Discuss physical changes and cultural differences in anger expression and its impact on the client(s) and
the provider(s) of care;
4. Identify ethical challenges in clinical care produced by angry clients, angry co-workers, and angry bosses; and
5. Develop a personal framework for responding ethically when anger is identified in oneself.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#2040		
Ethics and Responding to Behavioral Health Emergencies
Date:		
Saturday, May 14, 2016; 1:50 p.m. – 5:00 p.m.
All Saints’ Episcopal Church (Great Hall)
Location:		
		
106 West Church Street
		
Frederick, MD 21701
Presenter:		
Suzanne Cox, LCSW-C, Team leader, Continuous Care Team, UMMS/WPPC Clinics,
		Baltimore
Synopsis:		
Behavioral health emergencies impact clinical settings, the educational and criminal
justice systems, and almost all arenas in which social workers practice. Clinicians, concerned for the safety
and welfare of clients as well as their own legal and ethical risk, often refer to emergency department
settings with the belief that the client will be hospitalized only to be surprised when the outcome is not what
they had hoped for or planned.
Learning Objectives: In this workshop participants will:
1. Discuss the assessment and triage of behavioral health emergencies in outpatient settings for both adults
and juveniles, and identify when the use of the emergency petition process is and is not warranted;
2. Review the elements of an emergency department (ED) assessment and case-specific factors which
impact the decision regarding disposition from the ED to involuntary treatment, voluntary inpatient care, or
outpatient resources;
3. Present the clinical and ethical dilemmas inherent in deciding whether to pursue a course of action to
which a client or family is opposed; and
4. Review the value, ethicality, and liability aspects of “safety contracts”, “duty to warn”/Tarasoff and other
decisions related to behavioral health emergencies.
3 Category I
CE:		
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

Montgomery and Prince George’s Counties
#2063		
Date:		
Location:		
		
		

PTSD: Understanding How the Victim Becomes the Accused
Sunday, March 6, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital –EDU4
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Veronica Cruz, LCSW-C, CEO, Cruz and Associates, LLC
Title:		
PTSD: How the Victim Becomes the Accused
Synopsis: 		
This workshop will focus on understanding the role of Post-Traumatic Stress Disorder
(PTSD) and the link between someone being a victim and becoming the accused. Specifically, the role of
physical and emotional trauma will be explored. Studies show that children who are exposed to domestic
violence, trauma, neglect, and abuse are more likely to develop depression, anxiety, and aggression. I have
worked on murder cases and have been asked numerous times, “How can you work with that monster?” My
response is always the same, “No one is born a monster; if you look at their social history they tend to have
horrible traumas. So if they are monsters, they were socially created.” This workshop will explore the thin line
between victim and abuser. This is an interactive workshop with case scenarios presented and discussed.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Understand what PTSD is, and understand its link to the criminal justice system;
2. Increase knowledge of PTSD and be able to articulate coping skills and preventive measures that can be
addressed with client; and
3. Identify the impact of childhood trauma and the link between being victimized and becoming the accused.
CE: 		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#2059
Date:
Location:		
		
		

Ethical Considerations for Supervisors
Sunday, March 20, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital –Auditorium A&C
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group, Riverdale
Synopsis: 		
Social work supervisors are responsible for resolving a multitude of ethical dilemmas
on an almost daily basis. Furthermore, supervisors can also be held liable for infractions made by their
supervisees. In response to these challenges, we will review ethical standards related to: conflicts of
interests, impairment, administration, confidentiality, supervision, duty to warn, and receiving gifts – just
to name a few. This interactive training will make use of a variety of teaching methods, which include case
study reviews as well as small and large group discussions.
Learning Objectives: By the end of this workshop, participants will be able to:
1. Understand factors that contribute to ethical violations
2. Understand and apply NASW Code of Ethics standards that relate to supervision
3. Employ best practices approaches to the resolution of ethical dilemmas with supervisee
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#2051		
Parent Coaching: Helping Parents Change Through Understanding and DBT
		Skills
Date:		
Friday, April 1, 2016; 9:30 a.m. – 12:45 p.m.
Location:		
Holy Cross Hospital-Germantown Campus
		
Conference Room 1101
Please note
new VENUE!
		
19801 Observation Drive
		
Germantown, MD 20876
Pat Harvey, LCSW-C, DBT Coach, Trainer, Consultant
Presenter:		
Synopsis: 		
Parents who live with and parent children, teens, or young adults who have emotional
difficulties or mental illness are often left confused about what they can do to help their kids create an
environment that is safe and healthy for all family members. Social workers who try to help their clients
and their clients’ parents are often unsure about how to engage parents who may feel overwhelmed, sad,
guilty, isolated, and may seem “resistant to change.” Practitioners who are able to remain nonjudgmental
and understanding of parents may find that parents are often looking for guidance in changing their own
behaviors so they can help their child. This seminar will provide participants with tools to engage parents
and skills to teach them so they can parent more effectively. Taught by a parent coach through anecdotes,
practice exercises, and the teaching of specific DBT skills, this workshop will provide social workers with
ways to help parents change so they can help their kids live healthier and safer lives.
Learning Objectives: In this workshop, participants will learn:
1. The BioSocial Theory, how to explain it to parents, and and how it is used to help parents understand their
child’s problems;
2. What gets in the way of change for parents and how to engage them in the change process;
3. Skills in the Middle Path module of DBT and how they can help parents to parent more effectively; and
4. Four DBT Skills that can be taught to parents to create a healthier environment and to de-escalate kids
who are in crisis.
3 Category I
CE:		
$45 for members; $65 for non-members
Cost:		
#2064
Date:
Location:		
		
		
		

Motivational Interviewing
Sunday, April 3, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at
Holy Cross Hospital – EDU4
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Sue Cox, LCSW-C, MBA, Team Leader, Continuous Care Team, UMMS/WPCC Clinics,
Presenter:		
		Baltimore
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Synopsis: 		
Motivational interviewing (MI) is a person-centered, directive method of
communication for enhancing intrinsic motivation to change by exploring and resolving ambivalence. It
allows clinicians to develop effective, collaborative working relationships with clients and helps guide them
toward more desirable behavior. Motivational interviewing is an essential tool for the therapist “toolbox”, an
evidenced-based practice, and is effective for work with individuals, families, and groups.
Learning Objectives: By the end of this workshop, participants will:
1. Become familiar with the ‘spirit’, basic principles, and stages of MI;
2. Identify what motivates people to change, and how to use the clinical relationship to enhance this natural
motivation; and
3. Learn to use MI to recognize and problem-solve common impediments to progress in treatment.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#2065
Impact of Laws and Regulations in Social Work Practice: What You Don’t
		Know Can Hurt You
Sunday, April 17, 2016; 1:45 p.m. – 5:00 p.m.
Date:
The Professional and Community Education Center at
Location:		
		
Holy Cross Hospital – EDU 2&3
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Gisele Ferretto, MSW, LCSW-C, Clinical Instructor, University of Maryland School of
Presenter:		
Social Work
		
To fully navigate and understand the ‘person in the environment’ it is necessary for
Synopsis: 		
social workers to be aware of the various laws and regulations that impact clinical and macro practice. This
workshop will explore the context and various kinds of requirements social workers are obligated to follow.
The workshop will include opportunities to enhance skills for locating and understanding laws and regulations
relevant to social work practice. Risk Management Strategies will also be explored and a Policy Guide will be
provided.
Learning Objectives: After attending this workshop participants will be able to:
1. Identify the social worker’s roles and function as it relates to ethical and legal responsibilities;
2. Describe the nature, context, and origin of policy;
3. Locate relevant statutes and regulations to social work practice;
4. Identify and understand policy associated with the judicial and executive branches; and
5. Explore risk management strategies.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
The Sandwich Generation: Ethical Challenges, Boundaries and other Clinical
#2066		
		Issues
Date:		
Friday, April 29, 2016; 9:30 a.m. – 12:45 p.m.
Holy Cross Hospital-Germantown Campus
Location:		
Please note
		
Conference Room 1101-1102
new VENUE!
		
19801 Observation Drive
		
Germantown, MD 20876
Presenter:		
Joshua N. Okundaye, Ph.D., LCSW-C, LICSW, Associate Professor, University of 		
		
Maryland School of Social Work
Synopsis: 		
The sandwich generation is a generation of people who care for their aging parents
while supporting their own children. It is estimated that just over 1 of every 8 Americans aged 40 to 60 is
both raising a child and caring for a parent. In addition, between 7 and 10 million adults are caring for their
aging parents from a long distance. We will discuss how we can use evidence based methods and models
differentiated according to the unique needs of diverse populations, settings, and social conditions to assist
this population. There will be discussions on ethical dilemmas and how the practitioner can facilitate and
participate in the restoration, maintenance, and/or enhancement of the social functioning of “sandwiched”
individuals and their families.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Understand who the sandwich generation is and the challenges they face;
2. Increase knowledge of the sandwich generation and be able to articulate skills and strategies that will be
helpful to these clients;
3. Identify the impact of childhood and family dynamics on caregiver roles;
4. Identify resources available for successful family interventions with this population;
5. Be able to understand and apply NASW Code of Ethics standards that relate to practice with this
population;
6. Review factors that contribute to ethical violations with this population; and
7. Employ best practice and evidence based approaches to the resolution of ethical dilemmas with this
population.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2067		
Date:		
Location:		
		
		
		

Emotional Intelligence
Sunday, May 1, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at
Holy Cross Hospital –EDU4
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Marsha Stein, LCSW-C, Licensed Psychotherapist, Corporate Communications Trainer
Synopsis: 		
This highly interactive workshop will take the tenants of emotional intelligence off the
page and provide practical applications for helping clients increase their EQ (Emotional Quotient.) Research
has shown that EQ is actually more critical in today’s dynamic workplace than is IQ. IQ may get you in the
door, but EQ keeps you in the door. And while IQ is relatively fixed, EQ can be developed both at work and in
relationships outside of work.
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Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Identify individual stress physiology and intercepting amygdala hijacks as it relates to the selfmanagement tenant of emotional intelligence;
2. Assess individual conflict management style as it relates to the relationship management tenant of
emotional intelligence;
3. Estimate type preference as it relates to the self-awareness tenant of emotional intelligence;
4. Increase nonverbal literacy as it relates to the social awareness tenant of emotional intelligence; and
5. Utilize three levels of conversation in resolving difficult conversations as it relates to relationship
management tenant of emotional intelligence.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#2055		Hugs, Texts, and Tweets: Navigating Ethical Dilemmas in a New Millennium
Date:		
Friday, May 13, 2016; 9:30 a.m. – 12:45 p.m.
Location:		
Holy Cross Hospital-Germantown Campus
		
Conference Room 1101-1102
		
19801 Observation Drive
		
Germantown, MD 20876
Presenter:		
Rhegina Sinozich, MSW, LCSW-C, Psychotherapist in private practice and director/
		
founder of Balloon to the Moon®
Synopsis: 		
Navigating the ever-growing field of ethical dilemmas is one of our most challenging
tasks. As social boundaries relax and personal information is available at the touch of a button, it is
imperative that we learn how to deal with potential ethical landmines, so we can continue to provide the
best care possible to our clients. Knowing how to foresee and leverage ethical dilemmas can make the
difference between average and superlative clinical work. In this relaxed, experiential workshop, you will learn
techniques for dealing with and avoiding the real life ethical dilemmas that face us in this new age of texts,
tweets, and pins.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Identify ethical dilemmas and treatment implications around self-disclosure and self-discovery;
2. Discuss treatment implications of client disclosure of information vs. clinician’s discovery of such
information;
3. Explore the potential value and risks of intentional and unintentional transparency;
4. Apply diagnostic information in the process of their ethical decision making;
5. Discuss and implement a step by step process for evaluating potential ethical dilemmas; and
6. Have the opportunity to interact with colleagues around real life ethical issues.
3 Category I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#2041		HIV treatment and Prevention: Ethical Practice Across the Lifespan
Sunday, May 22, 2016; 1:45 p.m. – 5:00 p.m.
Date:
The Professional and Community Education Center at Holy Cross Hospital – Auditorium A&C
Location:		
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
		
Professor, Morgan State University School of Social Work
Synopsis: 		
This course employs shared decision making to achieve ethical practice with
lesbian, gay, bisexual, and transgender (LGBT) individuals across the life span. The training defines ethical
practice, in accordance with NASW’s Code of Ethics, as services designed to respect individuals, ensure
confidentiality, increase access to supportive services, and client inclusion in decision-making. The training
utilizes a three-step model of shared decision making - introducing choices, describing/exploring options,
and making a decision. The course relies on developing a deeper awareness of LGBT identities, families,
health, and mental health challenges across the lifespan. The presenter employs these intersecting elements
of client biographies to raise awareness that ethical decision-making and processes of deliberation should be
influenced by exploring and respecting “what matters most” to clients as individuals and members of diverse
communities. The presenter will use presentations, discussions, and case studies.
Learning Objectives: After attending this workshop participants will be able to:
1. Establish expectations for social work practices and services with LGBT youth;
2. Ensure that social work practice with LGBT youth is guided by the NASW Code of Ethics;
3. Provide a basis for advocating for LGBT youths’ rights to be treated with respect and dignity, have their
confidentiality protected, have access to supportive services, and have appropriate inclusion in decisionmaking; and
4. Encourage social workers providing services to LGBT youth to participate in the development and
refinement of public policy at the local, state, and federal levels to support client success.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work
#2057
Trans and Cis-Gender Youth in the Sex Industry
Friday, June 3, 2016; 9:30 a.m. – 12;45 p.m.
Date:
Location:		
Holy Cross Hospital- Germantown Campus
		
19801 Observation Drive-Conference Rooms 1101-1102
		
Germantown, MD 20876
Presenter:		
Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
Professor, Morgan State University School of Social Work
		
Synopsis: 		
This workshop is designed for health workers and other advocates committed
to meeting the evolving needs of transgender and cisgender youth in the sex industry, build respect for
diversity and cultural differences, and improve accountability through measurement, reporting, and ongoing
improvement. We will discuss the potential size, specific issues/challenges of the population, and appropriate
models of practice and intervention. The presenter will explore approaches aimed at constructively managing
conflicts in both the community/environment and creating and sustaining a healthy environment with the
population and its allies. It is intended to promote inquiry among participants.
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Learning Objectives: After attending this workshop participants will be able to:
1. Identify and discuss how the dynamics (cultural, social justice, economic, etc.) of the social environment
impact the client system;
2. Ensure that social work practice with LGBT citizens is guided by the NASW Code of Ethics;
3. Establish expectations for social work practices and services with LGBT citizens; and
4. Provide a basis for advocating for LGBT youths’ rights to be treated with respect and dignity, have their
confidentiality protected, have access to supportive services, and have appropriate inclusion in decisionmaking.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#2044
Date:
Location:		
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Gospel of Healing: Addressing HIV within Faith Communities
Sunday, June 5, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group,
		Riverdale
Synopsis: 		
Faith Communities within the United States have been challenged over the last
twenty years with how to deal with HIV/AIDS. Many religious leaders and communities have turned their
heads away while others have embraced in love. Religious-based initiatives are pivotal to the success of
prevention and care. This training will equip social workers and human service workers with strategies by
which they can bridge the gap between clients who are living with HIV and faith communities. This presenter
will also discuss the manner in which social workers can assist clients with resolving internal conflicts related
negative experiences that they’ve had with faith leaders and the faith community. Lastly, the presenter will
provide individuals who work in faith-based communities with the skills necessary to engage clients in a nonjudgmental, strengths-based, culturally competent manner.
Learning Objectives: After attending this workshop participants will be able to:
1. Understand the history of the relationship between people who are living with HIV and faith communities;
2. Understand how religious-based stigma can impact the emotional well-being of those infected with and
affected by HIV;
3. Understand the current efforts of various faith communities in addressing HIV / AIDS; and
4. Be able to implement a treatment model in which Social Workers and Human Service Workers can work
together and provide “healing” to those impacted by HIV.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.
#2061		
Minimizing the Professional Hazards of Our Clinical Work as an Ethical 		
		
Imperative: Vicarious Trauma and Burnout
Date:		
Sunday, June 12, 2016; 1:45 p.m. – 5:00 p.m.
Location:		
Holy Cross Hospital – EDU 2&3
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Presenter:		
Rhegina Sinozich, MSW, LCSW-C
		
Psychotherapist in private practice and director/founder of Balloon to the Moon®
Synopsis: 		
Our clients walk into our offices confused, angry, depressed, and/or anxious. Some
are suicidal. Some are homicidal. They are in the middle of family tragedies. They have lost loved ones.
They have been raped. They have been to war. In short they are in pain and we spend our days working with
these multitude of difficult emotional energies. We hear heartbreaking stories. We are sometimes successful
agents of transformation for our clients and sometimes targets of disappointment and rage. Our work is
stressful and our ability to manage this stress is paramount if we are to help our clients.
Learning Objectives: Upon completion of this intermediate course, participants will:
1. Be able to identify the physical and psychological impact of compassion fatigue and vicarious
traumatization on themselves and their clients;
2. Learn the warning signs of professional burnout;
3. Be able to use at least 3 experiential personal self care tools to prevent burnout; and
4. Learn and practice methods to address their and their clients’ stress.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2062
Ethical Considerations for Working with Clients Living with HIV
Date:
Friday, June 17, 2016; 9:30 a.m. – 12:45 p.m.
Location:		
Holy Cross Hospital- Germantown Campus
		
19801 Observation Drive – Conference Rooms 1101-1102
		
Germantown, MD 20876
Presenter:		
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group,
		
Riverdale		
Synopsis:
In this workshop, the presenter will discuss common workplace ethical dilemmas that
social workers face when working with clients who are living with HIV. Ethical standards related to conflicts of
interest, privacy and confidentiality, competence, informed consent, and access to records will be discussed.
This interactive training will make use of case study reviews and group exercises as well as discussion
questions.
Learning Objectives: Upon completion of this workshop, attendees will be able to:
1. Understand factors that contribute ethical violations;
2. Be able to interpret and apply standards of both the NASW and ABSW Code of Ethics to practice; and
3. Be better equipped to avoid and resolve common workplace ethical conflicts.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members

EASTERN SHORE

Cecil, Kent, Queen Anne’s, Caroline, Talbot, Dorchester, Wicomico, Somerset, and Worcester Counties
#2026		
Ethical Approach to Death, Dying, and Grief in Long Term Care
Date:		
Friday, March 4, 2016; 9:30 a.m. – 12:45 p.m.
Location:		
Chesapeake College
		
Higher Education Center- HEC 110
		
1000 College Circle
		
Wye Mills, MD 21679
Presenter:		
Jennifer Fitzpatrick, MSW, LCSW-C, Founder, Jenerations Health Education, Inc.
Synopsis:
Countless ethical dilemmas can arise when dealing with death in a long term care
setting. What are the best practices when families are pursuing curative care when palliative care is called
for? What happens when the elderly patient does not have advance directives? What are the implications
when a terminally ill patient has an advanced dementia diagnosis? This interactive and thought-provoking
program will examine the gray areas of social work ethics as they relate to death, dying and grief in long term
care settings.
Learning Objectives: After attending this workshop participants will be able to:
1. Identify 3 areas of NASW Code of Ethics that can guide ethical decision making in area of death/dying with
older adults;
2. List 3 areas of COMAR that can guide ethical decision making in area of death/dying with older adults;
3. Name at least 3 common ethical dilemmas that can arise with cases involving death/dying of an older
adult; and
4. Identify at least 2 strategies that can assist in resolving ethical dilemmas involving death/dying of an older
adult.
CE:		
3 Category I
$45 for Members; $65 for Non-Members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2049		
		

Minimizing the Professional Hazards of our Clinical Work as an Ethical 		
Imperative, Vicarious Trauma, and Burnout

Bring a lunch or have lunch on your own and return for the movie(#2050) in the afternoon!
Date:		
Friday, April 22, 2016; 9:00 a.m. – 12:15 p.m.
Location:		
Chesapeake College
		
Economic Development Center – EDC27
		
1000 College Circle
		
Wye Mills, MD 21679
Presenter:		
Rhegina Sinozich, MSW, LCSW-C, Psychotherapist in private practice and director/
		
founder of Balloon to the Moon™
Synopsis:
Our clients walk into our offices confused, angry, depressed, and/or anxious. Some
are suicidal. Some are homicidal. They are in the middle of family tragedies. They have lost loved ones.
They have been raped. They have been to war. In short they are in pain and we spend our days working with
these multitude of difficult emotional energies. We hear heartbreaking stories. We are sometimes successful
agents of transformation for our clients and sometimes targets of disappointment and rage. Our work is
stressful and our ability to manage this stress is paramount if we are to help our clients.
Learning Objectives: After attending this workshop participants will:
1. Be able to identify the physical and psychological impact of compassion fatigue and vicarious 		
traumatization on themselves and their clients;
2. Learn the warning signs of professional burnout;
3. Be able to use at least 3 experiential personal self care tools to prevent burnout; and
4. Learn and practice methods to address their and their clients’ stress.
CE:		
3 Category I
Cost:		
$45 for Members; $65 for Non-Members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2050		Friday Movie and Discussion: Featuring the Film Short Term 12
Friday, April 22, 2016; 1:00 p.m. – 4:15 p.m.
Date:		
Please Note: There is also a morning workshop (#2049) on this day, so come early and earn more
CEUs!
Location:		
Chesapeake College
		
Economic Development Center – EDC27
		
1000 College Circle
		
Wye Mills, MD 21679
Rhegina Sinozich, MSW, LCSW-C, Psychotherapist in private practice and director/
Presenter:		
founder of Balloon to the Moon™
		
Participants will watch a feature length movie followed by a discussion. I Am Not a
Synopsis:
Hipster director Destin Daniel Cretton expands his 2008 short of the same name into a feature film depicting
the struggles of a compassionate twentysomething contending with some unexpected life developments
while working as a supervisor at a home for at-risk teens. Grace (Brie Larson) has dedicated her life to
helping kids who have slipped through the cracks of the system. Committed to her job and in love with
kindhearted co-worker Mason (John Gallagher Jr.), she's still struggling to make sense of her own troubled
past when she learns that her life is about to change forever. Meanwhile, into the facility walks a young girl
who's been constantly shifted between group homes due to dangerous behavior. Almost immediately, Grace
forges a powerful connection with her new charge. Now if Grace can just open up to Mason the way she
encourages her kids to open up to her, she may find a way to make peace with the future while still providing
support to the kids who depend on her the most. Author: Jason Buchanan. Rated R. 96 Minutes. 2013
3 Category I
CE:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
Cost:		

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.
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#2037		
The Sandwich Generation: Ethical Challenges, Boundaries and other Clinical
		Issues
Date:		
Saturday, May 7, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Joshua N. Okundaye, Ph.D., LCSW-C, LICSW, Associate Professor, University of 		
Presenter:		
		
Maryland School of Social Work
Synopsis: 		
The sandwich generation is a generation of people who care for their aging parents
while supporting their own children. It is estimated that just over 1 of every 8 Americans aged 40 to 60 is
both raising a child and caring for a parent. In addition, between 7 and 10 million adults are caring for their
aging parents from a long distance. We will discuss how we can use evidence based methods and models
differentiated according to the unique needs of diverse populations, settings, and social conditions to assist
this population. There will be discussions on ethical dilemmas and how the practitioner can facilitate and
participate in the restoration, maintenance, and/or enhancement of the social functioning of “sandwiched”
individuals and their families.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Understand who the sandwich generation is and the challenges they face;
2. Increase knowledge of the sandwich generation and be able to articulate skills and strategies that will be
helpful to these clients;
3. Identify the impact of childhood and family dynamics on caregiver roles;
4. Identify resources available for successful family interventions with this population;
5. Be able to understand and apply NASW Code of Ethics standards that relate to practice with this population;
6. Review factors that contribute to ethical violations with this population; and
7. Employ best practice and evidence based approaches to the resolution of ethical dilemmas with this population.
CE:		
3 Category I
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#2038		
When Couples in Recovery Relapse with Alcohol and Other Drugs: Relapse
		
Prevention Strategies within Marital Therapy
Date:		
Saturday, May 7, 2016; 1:50 p.m. – 5:00 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Joshua N. Okundaye, Ph.D., LCSW-C, LICSW, Associate Professor, University of 		
		
Maryland School of Social Work
Synopsis: 		
Many couples in recovery from substance use and abuse are at risk for relapse and as
such, need effective therapy that can help them maintain their recovery and/or change highly dysfunctional
patterns of behavior.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Understand substance abuse focused intervention;
2. Understand basic principles of relapse prevention;
3. Understand and become familiar with different relapse prevention models;
4. Become familiar with general marital improvement strategies; and
5. Become familiar with how to apply relapse prevention strategies within marital therapy.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
#2052		

Conflict Resolution Mediation Training

		Lunch on your own from 12:15 p.m. - 1:00 p.m.
Date:		
Friday, May 13, 2016; 9:00 a.m. – 4:15 p.m.
Chesapeake College
Location:		
		
Economic Development Center – EDC27
		
1000 College Circle
		
Wye Mills, MD 21679
Diana Rein, M.Ed., MSW, LGSW, Consultant, Choice Consulting and Training, Easton
Presenter:		
Synopsis:
This workshop is an interactive conflict resolution mediation training opportunity for
social workers, psychologists, educators, and other professionals in human services organizations who wish
to use the mediation process with colleagues and clients.
Learning Objectives: The participants will experience a mediation model including:
1. Defining conflict;
2. Identifying personal conflict resolution styles;
3. Discussing developmental stages and their impact on conflict resolution;
4. Practicing the steps and basic skills of the Mediation process;
5. Dispute analysis;
6. Solution analysis; and
7. Advanced Mediation implementation.
6 Category I
CE:		
$90 for Members; $130 for Non-Members
Cost:		
#2042		
Date:		
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Social Work Exam Prep
Thursday, June 2, 2016; 9:30 a.m. – 4:00 p.m.

		Lunch on your own from 12:30 p.m. – 1:20 p.m.
Chesapeake College
Location:		
		
Higher Education Center –HEC110
		
1000 College Circle
		
Wye Mills, MD 21679
Jennifer Fitzpatrick, LCSW-C, Founder, Jenerations Health Education, Inc.
Presenter:		
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,
Supervision, Human Behavior, and Social Policy.

Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
CE:
5.5 Category I
Cost:
$45 for members; $130 for non-members; $25 for student members

METRO BALTIMORE

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties, and Baltimore City
#2027		First Sunday Matinee Featuring the Film: Pride
Date:		
Sunday, March 6, 2016; 1:00 p.m. – 4:15 p.m.
			

Please note: Directions and map on website

Location:		
UMBC- PUP (Public Policy Building) Room 105
			
1000 Hilltop Circle
			
Baltimore, Maryland 21250
Facilitator:		
Angela Blake, MSW, Therapist, Life Solutions of Delmarva
Synopsis:
		
Participants will watch a feature length movie followed by a
professional discussion. Inspired by actual events, director Matthew Warchus' Pride details the unlikely
friendship forged between a small community of striking miners in Wales and the London-based gay-andlesbian activists who raise funds to feed their families in the summer of 1984. With no end to the strike in
sight, the urban activists venture into the countryside to deliver their donation in person, and find they have
more in common with the people of this struggling community than anyone on either side could have expected.
Bill Nighy, Imelda Staunton, Dominic West, and Paddy Considine star. Author: Jason Buchanan. Rated R. 120
Minutes. 2014
3 Cat I
CE:		
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
NASW

-MD

#2047
Date:		

DSM-5 Case Diagnostic Formulations and ICD-10 CM Coding
Thursday, March 10, 2016; 9:30 a.m. – 4:45 p.m.

		Lunch on your own from from 12:30-1:15 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Carlton Munson, Ph.D., LCSW-C, Professor, UMB School of Social Work
Synopsis: 		
Mental health professionals face new challenges related to the changes in delivery
of mental health services that accompany use of the DSM-5, which was released on May 18, 2013, and
the conversion to the ICD-10 CM diagnostic recording codes that were finally implemented on October 1,
2015. This seminar is designed to aid mental health practitioners in mastering the DSM-5 and the ICD-10
CM codes in a range of practice settings. Dr. Munson will present what practitioners need to know and do in
transitioning to the new system of recording a case diagnostic formulation (CDF) conceptualized in the DSM5 diagnostic manual. There will be demonstration of methods for recording CDFs that are compliant with
the DSM-5 system. CDF and ICD-10 CM coding procedures for key DSM-5 disorders will be illustrated. The
classes of disorders covered will include: Neurodevelopmental Disorders; Schizophrenia Spectrum and Other
Psychotic Disorders; Depressive Disorders; Anxiety Disorders; Obsessive-Compulsive and Related Disorders;
Trauma-and Stressor-Related Disorders; Disruptive, Impulse-Control, and Conduct Disorders; SubstanceRelated and Addictive Disorders; Neurocognitive Disorders; Personality Disorders; and Other Conditions
That May Be a Focus of Clinical Attention. There will be a Q & A session. Dr. Munson was selected to
participate in the American Psychiatric Association’s DSM-5 Field Trials as a Clinical Practice Setting
Collaborating Investigator, and he will share learning from that experience through specific case diagnostic
formulation examples from his clinical practice. Participants learning will be enhanced if they bring a DSM-5
manual to the training session.
Learning Objectives: Participants in this workshop will:
1. Acquire understanding of the process and purpose of changes in the DSM-5 approach to recording case
diagnostic formulations;
2. Become familiar with the changes in the content of a case diagnostic formulation;
3. Learn the changes in recording procedures for specific diagnoses;
4. Become acquainted with use of the updated ICD-10 CM codes in mental health settings;
5. Learn coding strategies for specific categories of major DSM-5 disorders. For example,
neurodevelopmental, schizophrenia, bipolar, depressive, anxiety, trauma, substance, personality disorders,
and Other Conditions That May Be a Focus of Clinical Attention);
6. Develop knowledge about and understanding of DSM-5 CDF recording through review of sample CDFs.
CE:		
6 Cat I
$90 for members; $130for non-members
Cost:		
#2028
Date:		

Mindfulness-Based Psychotherapy
Friday, March 11, 2016; 9:30 a.m. – 4:45 p.m.

		Lunch on your own from from 12:30-1:15 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Ed Geraty, LCSW-C
Presenter:		
		
Psychotherapist, Union Memorial Hospital
The Purpose of this workshop is to introduce participants cognitively and
Synopsis: 		
experientially to Mindfulness practice and Mindfulness techniques that can benefit patients in clinical
practice. Mindfulness principles, concepts, and techniques can be applied to many types of clinical practice
settings by the skilled clinician. This course also emphasizes that participants must develop a personal
mindfulness practice in order to be truly effective in working with patients using mindfulness techniques.
Learning Objectives: Upon completion of this course, participants will:
1. Understand the basics of personal Mindfulness practice;
2. Develop constructs for educating patients regarding Mindfulness practice; and
3. Learn specific Mindfulness practices used in working with patients.
CE: 		
6 Cat I
Cost:		
$90 for members; $130 for non-members
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#2029	First Sunday Matinee Featuring the Film: American Sniper
Date:
Sunday, April 3, 2016; 1:00 p.m. – 4:15 p.m.
		

Please note: Directions and map on website

Location: UMBC- PUP (Public Policy Building) Room 105
		
1000 Hilltop Circle
		
Baltimore, Maryland 21250
Facilitator: Joanne M. Boyle, MSW, LCSW-C, Team Leader – Baltimore Vet Center #201
Synopsis: Participants will watch a feature length movie followed by a professional discussion.
Biopic of Chris Kyle (Bradley Cooper), the most-celebrated sniper in American military history. In the
aftermath of 9/11, Kyle decides to serve his country by becoming a Navy SEAL. But with each tour of duty,
he grows more detached from his wife and children. As the story opens, we meet carefree brothers Chris
and Jeff (Keir O'Donnell) as they work the Texas rodeo circuit. They're cowboys through and through, and
despite being notably older than the usual enlistee, Chris pays a visit to his local recruitment office and
decides to become a Navy SEAL. Later, at the firing range, he draws on his hunting lessons with his stern
father to become an expert marksman. A booze-fueled barroom chat with pretty brunette Taya (Sienna
Miller) soon leads to wedding bells, and following the terrorist attacks of 9/11, Kyle is deployed to Iraq for his
first tour of duty. There, his reputation as a sniper who never misses makes him a legend among his fellow
troops, and earns him the moniker "The Devil of Ramadi" from his enemies. With a substantial bounty on his
head, Kyle makes it his personal mission to take out a sadistic Iraqi soldier known as "The Butcher," as well
as an elusive enemy marksman with a skill to rival his own. The closer he gets to achieving his goals during
repeat tours of duty, however, the more fellow soldiers he sees die, and the further he drifts from Taya and
their two children back home. It all leads up to a tense rooftop gunfight in a raging sandstorm -- one that
convinces the sniper once and for all to make his family his top priority. Unfortunately, all is not well as Kyle
struggles to make the transition back to civilian life, but he discovers that helping his fellow veterans is an
effective way to do good and make peace with his wartime experiences. Author: Jeremy Wheeler
3 Cat I
CE:		
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
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#1995		
Introduction to Special Education for School Social Workers
Date: 		
Every Monday from April 11, 2016 through Monday, June 13, 2016;
		
4:30 p.m. – 6:30 p.m.
Face to Face:
April 11, 25; May 9, 23; June 6, 13
Online Classes:
April 18, May 2, 16, 30
Location:		
NASW-MD Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Mary Ellen Lewis, Ed.D., Senior Director, Education Projects, Kennedy Krieger Institute
Synopsis:		
This class presents the scope of special education services, the collaborative
nature of special educators with related service providers and general educators, and the challenges of
implementing instruction for children and adolescents with special needs in the era of IDEA, NCLB, and
the Common Core. Included in the course will be a session dedicated to ethics and social workers as they
provide services in school settings. The hybrid nature of the course allows the participants to learn at their
own pace while having class sessions designed to draw all course content together. It is approved by MSDE
for three continuing professional development credits toward certification or renewal of certification.
CE:		
15 Cat I and 15 Cat II
Cost: 		
$300 for NASW members; $400 for non-members
Ethics hours note: Successful completion of all 15 hours of the face-to-face classes also yields
the 3-hours Category I ethics requirement of the BSWE.
#2048
	Functional Capacity Evaluation- Determination of Impairment: Introduction
		
and Ethical Considerations
Date:		
Friday, April 15, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Arthur Flax, LCSW-C, DCSW, Director, Arthur Flax's Comprehensive Psychosocial
		
Services, Inc.
Synopsis: 		
On January 22, 2015 the Maryland Dept. of Human Resources revised and expanded
the health care providers who can complete the Medical Report Form 500. This now includes LCSWC's who have the knowlege to do so. This form is used to help determine benefits for disabled recipients
and applicants receiving or applying for benefits. This FCE may also be submitted as part of the evidence
submitted by an applicant for other benefits such as SSI. Understanding the components of this evaluation
as compared to other evaluations is very important as are the ethical implications. Opportunities available
(SOAR, Social Security Representation, Workers Compensation, etc.)
Learning Objectives: Upon completion of this course, participants will:
1. Learn about Functional Capacity Evaluation (FCE), methods of conducting the evaluation;
2. Understand the difference between impairment, handicap, and disability and who makes the determination;
3. Learn the purpose of the Department of Human Resources Form 500 (Medical Report Form) revised; and
4. Know the ethical considerations and potential conflicts in the determination of impairment.
3 Cat I
CE:		
Cost:		
$45 for members; $65 for non-members
#2030
Ethics in Action for Action-Oriented Psychotherapists
Friday, April 22, 2016; 9:45 a.m. – 1:00 p.m.
Date:		
Location:		
Baltimore County Public Library- Catonsville Branch
		
1100 Frederick Road
		
Baltimore, MD 21228
Catherine D. Nugent, LCPC, TEP
Presenter:		
		
Private Practice; Adjunct Professor, Johns Hopkins, University
Synopsis: 		
Body-centered and other experiential psychotherapists encounter specific clinical
and ethical issues that may not emerge in the same way in traditional talk therapy. The therapeutic use
of touch and effective use of authentic self are two such issues. In this workshop, we will use two action
techniques—the Role Wheel and the Diamond of Opposites — to explore ethical concerns raised by
participants. We will explore these as paper-and-pencil exercises and then bring them to life through
psychodramatic action. The workshop will be highly experiential, although key concepts and guidelines will
be offered.
Learning Objectives: Upon completion of this workshop participants will be able to:
1. Explain the difference between boundary crossings and boundary violations;
2. Identify and examine contextual issues surrounding ethical issues, including self-disclosure and touch in
psychotherapy;

3. Describe effective strategies for managing appropriate boundaries in therapeutic settings;
4. Gain experience using two specific decision-making tools for ethical decision making, the role wheel and
the diamond of opposites; and
5. Feel more confident and competent in making ethical decision in challenging or ambiguous situations.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2032
Date:		

Expressive Art Therapy: EAT
Friday, April 29, 2016; 9:30 a.m. – 4:45 p.m.

		Lunch on your own from from 12:30-1:15 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Sue Futeral, Ph.D., LCSW-C, C-EAT
		
Therapeutic Services, School Social Worker
Synopsis: 		
Expressive Arts Therapy is the practice of using imagery, storytelling, dance, music,
drama, poetry, movement, dream work, and visual arts together, in an integrated way, to foster human
growth, development, and healing. Through didactic and experiential teaching, this workshop will educate
you on the background, technique, and applications of Expressive Art Therapy for use in your practice. This
workshop will be a both didactic and experiential.
Learning Objectives: Upon completion of this course, participants will:
1. Define Expressive Art Therapy;
2. Identify the basic theories and concepts of Expressive Arts Therapy;
3. Discuss the history of Expressive Art Therapy;
4. Understand how to integrate and apply Expressive Arts Therapy to clinical practice;
5. Learn and demonstrate techniques for utilizing Expressive Art Therapy in your practice; and
6. Apply techniques to specific populations.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#2036		First Sunday Matinee Featuring the Film: You’re Not You
Date:		
Sunday, May 1, 2016; 1:00 p.m. – 4:15 p.m.
		

Please note: Directions and map on website

Location:		
UMBC- PUP (Public Policy Building) Room 105
		
1000 Hilltop Circle
		
Baltimore, Maryland 21250
Facilitator:		
Veronica Cruz, LCSW-C
		
CEO, Cruz and Associates, LLC
Synopsis:
Attendees will watch a feature length movie followed by a social work discussion.
A career-driven woman diagnosed with ALS hires a young caregiver, whose ability to bring out the best in her
devastated patient more than makes up for her lack of experience in this compassionate, uplifting drama.
Kate (Hilary Swank) is in the prime of her life when she learns that she is suffering from the progressive,
incurable motor-neuron disease. Devastated, she starts working with her husband Evan (Josh Duhamel)
to seek out a full-time caregiver. In time, Kate and Evan's search leads them to Bec (Emmy Rossum) a
floundering young woman who didn't let her lack of experience prevent her from applying for the job. Later,
as Kate begins to reawaken Bec's latent sense of purpose, Bec inspires Kate to start living life on her own
terms. Jason Ritter, Ernie Hudson, Frances Fisher, and Marcia Gay Harden co-star. Author: Jason Buchanan.
102 Minutes. Rated R
CE:		
3 Cat I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
#2054
	Rethinking Sex Addiction: A Sexual Health Approach to Psychotherapy
Date:		
Friday, May 13, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Michael A. Vigorito, LMFT, LCPC. CGP, Clinical Director, Integrative Counseling Services
Presenter:		
Scientific consensus has not coalesced around one diagnostic criteria or
Synopsis: 		
etiological mechanism for sexual dysregulation. An Integrative psychoterapeautic approach is needed to
comprehensively address the multiple factors that contribute to OCSB. Mr. Vigorito co-developed the OCSB
Clinical Pathway with Douglas Braun-Harvey to guide providers in assessing and treating men concerned
about problematic and out of control sexual behavior. He will describe the comprehensive treatment protocal
and discuss sexual health interventions for all treatment modalities.
Learning Objectives: Upon completion of this course, participants will learn:
1. To apply sexual health principles to treating sexual behavior problems and out of control sexual behavior
(OCSB);
2. To identify client vulnerability factors and clinical distinction used in sexual health screenings; and
3. To apply a dual-process theory of human behavior to OCSB conceptualization.
CE: 		
3Cat I
Cost:		
$45 for members; $65 for non-members
Ethical Considerations for Working with Clients Living with HIV
#2056
Friday, May 20, 2016; 9:45 a.m. – 1:00 p.m.
Date:
Baltimore County Public Library- Catonsville Branch
Location:		
		
1100 Frederick Road
		
Catonsville, MD 21228
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group, Riverdale
Presenter:		
Synopsis:
In this workshop, the presenter will discuss common workplace ethical dilemmas that
social workers face when working with clients who are living with HIV. Ethical standards related to conflicts of
interest, privacy and confidentiality, competence, informed consent, and access to records will be discussed.
This interactive training will make use of case study reviews and group exercises as well as discussion
questions.
Learning Objectives: Upon completion of this workshop, attendees will be able to:
1. Understand factors that contribute to ethical violations;
2. Interpret and apply standards of both the NASW and ABSW Code of Ethics to practice; and
3. Be better equipped to avoid and resolve common workplace ethical conflicts.
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CE:		
Cost:		

3 Cat I
$45 for members; $65 for non-members

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work
#2045		
Date:		
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Social Work Exam Prep
Thursday, June 9, 2016; 9:30 a.m. – 4:00 p.m.

		Lunch on your own from 12:30 p.m. – 1:20 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Jennifer Fitzpatrick, LCSW-C, Founder, Jenerations Health Education, Inc.
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,
Supervision, Human Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
CE:		
5.5 Category I
Cost:		
$45 for members; $25 for student members; $130 for non-members
#2043	First Sunday Matinee Featuring the Film: Best Exotic Marigold Hotel
Date:
Sunday, June 5, 2016; 1:00 p.m. – 4:15 p.m.
Please note: Directions and map on website
Location: UMBC- PUP (Public Policy Building) Room 105
		
1000 Hilltop Circle
NAS
		
Baltimore, Maryland 21250
Presenter: Rachael Wallace, LCSW-C, Managing Director and Psychotherapist, Maryland Group
		
Faculty Practice, LLC, Baltimore; and Shailaja Somaraju, PhD, Vice President, Next
		
Breath, LLC
Synopsis: 		
Set against a rich and colorful backdrop of Northern India, The Best Exotic Marigold
Hotel offers a multicultural and universal look at love, hope, fear, loss, change, reflection, family dynamics,
loneliness and death. Attendees will review the film and participate in a reflective analysis and discussion of
the characters, including distinguishing between observation vs. identification with compelling themes.
Film synopsis: The Best Exotic Marigold Hotel follows a group of British retirees who decide to "outsource"
their retirement to less expensive and seemingly exotic India. Enticed by advertisements for the newly
restored Marigold Hotel and bolstered with visions of a life of leisure, they arrive to find the palace a shell of
its former self. Though the new environment is less luxurious than imagined, they are forever transformed
by their shared experiences, discovering that life and love can begin again when you let go of the past. 2012.
Rated PG-13. 124 minutes.
3 Cat I
CE:		
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
W-MD

#2060
Mastering Content and Ethics of DSM-5 Diagnostic Criteria and Diagnostic
		Formulation
Date:		
Friday, June 10, 2016; 9:45 a.m. – 5:00 p.m.
		Lunch on your own from 12:00 p.m. – 1:00 p.m.
Location:		
Baltimore County Public Library- Catonsville Branch
		
1100 Frederick Road
		
Catonsville, MD 21228
Presenter:		
Carlton Munson, Ph.D., LCSW-C, Professor, UMB School of Social Work
Synopsis: 		
Mental health professionals face a significant challenge related to the changes in
delivery of mental health services that accompany conversion to use of the DSM-5, which was released in
May 2013. This seminar provides mental health practitioners information needed in implementation of the
DSM-5 in a range of practice settings. Dr. Munson participated in the clinical trials for the DSM-5, and he will
present what practitioners need to know and do as they transition to the new diagnostic system. Dr. Munson
will review changes in how diagnoses are recorded and changes in the organization and content of specific
disorders. His presentation covers major and minor changes in the DSM-5’s 20 categories of disorders
including explanation of new disorders, and revision of DSM-IV-TR disorders retained in the DSM-5. There
will be an explanation of the new “case diagnostic formulation” for recording diagnostic information that is
part of the DSM-5. This methodology replaces the DSM-IV multi-axial recording system. Apparent and subtle
ethical issues in performing diagnosis generally and specifically applicable to the DSM-5 will be covered with special
emphasis on clinical significance and clinical judgment. Dr. Munson will explain conversion to DSM-5 through use of
updated visuals from his book, The Mental Health Diagnostic Desk Reference. There will be a Q & A session.
Learning Objectives: Participants in this workshop will:
1. Acquire understanding of the history leading to the changes in the DSM-5;
2. Become familiar with the changes in the definition of mental illness;
3. Learn the changes in how diagnoses are recorded including a non-axial recording method devised by Dr.
Munson that is compliant with the DSM recording system;
4. Become acquainted with DSM-5 “other” and “unspecified” diagnoses and the reorganized severity measure;
5. Become familiar with changes in subtypes in DSM-5;
6. Become acquainted with new criteria for the most used and most severe disorders. (Neurodevelopmental,
schizophrenia, bipolar, depressive, anxiety, trauma, dissociative, substance, and personality disorders).
There will be brief review of the other DSM-5 categories;
7. Learn ethical use of DSM-5 regarding clinical significance and clinical judgment as well as other diagnostic
issues;
8. Develop knowledge of DSM-5 case recording through review of sample diagnostic formulations; and
9. Acquire understanding of the new DSM-5 culture formulations related to diagnosis.
6 Cat I
CE:		
Cost:		
$90 for members; $130 for non-members
Please note: Three of the 6 hours of this workshop qualifies for the Maryland Board of Social
Work Examiners’ 3-hour ethics requirement for licensure renewal.

#2046
Date:		

Spirituality as a Resource for Mental Health
Friday, June 17, 2016; 9:30 a.m. – 4:45 p.m.

		Lunch on your own from from 12:30-1:15 p.m.
NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Catherine D. Nugent, LCPC, TEP, Private Practice; Adjunct Professor, Johns Hopkins,
		University
Synopsis: 		
Over the past few decades, researchers in diverse fields have begun to study the
contribution spirituality can make to mental health. In this workshop, we will identify ways that spirituality
can be a resource for mental health and wellness, as well as how spiritual beliefs can sometimes function
as a barrier to mental health. Participants will have the opportunity to explore their personal understanding
of spirituality and learn how this can be a resource in their work and their lives. The workshop will be highly
interactive and experiential and will involve psychodramatic role-play to deepen our understanding of the
material presented.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Discuss current research findings regarding the effects of spirituality on mental health problems, including
potential positive and negative effects;
2. Clarify their spiritual beliefs and values, identify major influences on their spiritual development, and
explore potential counter-transference issues related to clients’ spirituality; and
3. Identify ways that spiritual beliefs and practices can provide support and strength in the lives of their clients
and their own.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#2107
Myers-Briggs Type Indicator: A Tool for Administrators and Supervisors to
		Recognize and Maximize Diversity in the Workplace
Date:		
Thursday, June 30, 2016 AND and Friday, July 1, 2016; 9:30 a.m. – 4:45 p.m.
		
Both Days
		
Please note: This is a two day workshop, and you must attend BOTH days.
		Lunch on your own each day from 12:30-1:15 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Gisele Ferretto, MSW, LCSW-C, Clinical Instructor, University of Maryland School of
		
Social Work
Synopsis: 		
This two day workshop will focus on the use of the Myers Briggs Type Indicator as a
tool for supervision, leadership development, and team building. It will also include the scoring of the Keirsey
Instrument for participants.
Content covered will include: Overview of the Myers-Briggs Type Indicator and its relationship to the
accomplishment of administrative tasks and teamwork. Will include discussion of effective communication
skills, running productive and effective meetings, resolving conflicts, managing various tasks using this model
of identifying and celebrating differences. Creative activities and handouts will be developed and delivered
during the presentation of content that will enhance learning by providing opportunities for participants to
develop skills and strategies to use the material presented.
Learning Objectives: Upon completion of this course, participants will:
1. Explore the role of the supervisor after review of Kadushin’s major functions of supervision;
2. Identify potential benefits of identifying personal preferences of those they supervise;
3. Self-reflect on the dynamics presented when providing supervision for different psychological types;
4. Apply the knowledge of psychological type to understand and identify challenges in supervision; and
5. Identify strategies and develop action plans for those they supervise to enhance performance.
Please note: After completing all 12 hours of this workshop, both the Supervision certification
hours and the BSWE’s 3 hour ethics requirement will be met.
Please note: A workbook will be available for purchase at this workshop. Please bring an
additional $15 (cash or check) to purchase a copy.
CE:		
Cost:		

12 Cat I
$180 for members; $260 for non-members

QUestions
concerning
registration?
Call 410-788-1066
REGISTRATION FORM
FOLLOWS ON PAGE 20 ➽
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Registration Form Winter 2016
Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, Suite 100,
Baltimore, MD 21228. Lunch is not provided for day-long workshops unless otherwise stated. If you
would like to receive an email confirmation of your registration, please include your email address
on this registration form. NASW-MD reserves the right to cancel any workshop for poor registration.
Refunds for workshops canceled by NASW-MD will be mailed within three weeks. Registrations MUST
be received two business days/48 hours prior to program date or a late fee of $10 will be charged.
Please see full refund/cancellation polices on the first page of the continuing education schedule.
Workshop fee includes certificate.
Please note: we do not accept fax registrations. Thank you for your cooperation.
NASW-MD reserves the right to cancel workshops due to low registration.
Please print legibly
Name: ____________________________________________________
Cell Phone: _________________ Day Phone: ________________________
Address: ___________________________________________ ZIP______
Email________________________________________ (required for receipt)
NASW#: ___________________________________________________
Total $_______ Check amt. $_______ (Make check payable to NASW-MD Chapter)
Credit card payment:
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 Mastercard

 Visa

 Discover

Credit card number: ____________________________________________
CVV Code (three numbers on back of card):________ __ Exp. date: ___________
Name as it appears on the card: ____________________________________
Signature: _____________________________ Today’s date: ___________

$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____

1995 Introduction to Special Education for School Social Workers (Baltimore)
2026 Ethical Approach to Death, Dying and Grief in Long Term Care (Wye Mills)
2027 First Sunday Matinee Featuring the Film: Pride (Baltimore)
2028 Mindfulness Based Psychotherapy (Baltimore)
2029 First Sunday Matinee Featuring the Film: American Sniper (Baltimore)
2030 Ethics in Action for Action Oriented Psychotherapists (Baltimore)
2031 Ethics of Reentry: Incarceration/ Reentry and the Individual… (Cumberland)
2032 Expressive Art Therapy: EAT (Baltimore)
2033 Sex, Politics, Religion, Race, and Culture. … An Ethical (Charlotte Hall)
2034 Movie and Discussion Featuring the Film: Best Exotic Marigold Hotel (Charlotte Hall)
2035 Friday Movie and Discussion Featuring the Film: Gun Hill Road (Cumberland)
2036 First Sunday Matinee Featuring the Film: You’re Not You (Baltimore)
2037 The Sandwich Generation: Ethical challenges, Boundaries… (Cambridge)
2038 When Couples in Recovery Relapse with Alcohol and Other Drugs... (Cambridge)
2039 Everybody’s Mad: An Ethical Framework for Understanding and Responding…(Frederick)
2040 Ethics and Responding to Behavioral Health Emergencies (Frederick)
2041 HIV Treatment and Prevention: Ethical Practice Across the Lifespan (Silver Spring)
2042 Social Work Exam Prep (Wye Mills)
2043 Movie and Discussion Featuring the Film: Best Exotic Marigold Hotel (Baltimore)
2044 Gospel of Healing: Addressing HIV Within Faith Communities (Silver Spring)
2045 Social Work Exam Prep (Baltimore)
2046 Spirituality As a Resource for Mental Health (Baltimore)
2047 DSM-5 Case Diagnostic Formulations and ICD-10 CM Coding (Baltimore)
2048 Functional Capacity Evaluation: Determination of Impairment, Introduction… (Baltimore)
2049 Minimizing the Professional Hazards of Clinical Work as Ethical …(Wye Mills)
2050 Friday Movie and Discussion Featuring the Film: Short Term 12 (Wye Mills)
2051 Parent Coaching: Helping Parents Change Through Understanding… (Germantown)
2052 Conflict Resolution Mediation Training (Wye Mills)
2054 Rethinking Sex Addiction: A Sexual Health Approach to Psychotherapy (Baltimore)
2055 Hugs, Texts, and Tweets: Navigating Ethical Dilemmas in a New Millenium (Germantown)
2056 Ethical Considerations for Working with Clients Living with HIV (Baltimore)
2057 Trans and Cis-Gender Youth in the Sex Industry (Germantown)
2058 Ethical Considerations for Healthcare Professionals (White Plains)
2059 Ethical Considerations for Supervisors (Silver Spring)
2060 Mastering Content and Ethics of DSM-5 Diagnostic Criteria…(Baltimore)
2061 Minimizing the Professional Hazards of Our Clinical Work as an Ethical… (Silver Spring)
2062 Ethical Considerations for Working with Clients Living with HIV (Germantown)
2063 PTSD: Understanding How the Victim Becomes the Accused (Silver Spring)
2064 Motivational Interviewing (Silver Spring)
2065 Impact of Laws and Regulations in Social Work Practice (Silver Spring)
2066 The Sandwich Generation: Ethical challenges, Boundaries and other Clinical Issues
2067 Emotional Intelligence (Silver Spring)
2107 Myers-Briggs Type Indicator: A Tool for Administrators and Supervisors…(Baltimore)

REGISTER ONLINE–SAVE TIME & POSTAGE: NASW-MD offers a secure online registration procedure for its continuing education courses! Go to www.nasw-md.org and click on Continuing Education for more information or the Register Online icon on our homepage which will take you directly to the 123 Sign-up online registration area. Directions to workshops can be found online as well.
REMEMBER: You are ethically responsible for accurately reporting the number of continuing education hours that you have earned. If you are attending a NASW-MD workshop and you are late,
or have to leave early you are responsible for notifying the workshop coordinator. Your CE certificate will be adjusted to reflect the actual hours of attendance. Completing this registration form
implies that you have been informed of this policy and your responsibility.

QUestions concerning registration? Call 410-788-1066

A MEMBER BENEFIT
JUST FOR YOU!
Ethics Consultation Hours &
Contact Info: 800-638-8799
Mondays 1-4 pm (ET)
ext. 223
The Social Work Career Center is a robust career Web site for social workers, where you
can search national job listings and find professional development and career resources.
Visit the Social Work Career Center today to:
• Post your résumé to reach social work employers
• Search and apply for social work job postings nationwide
• Receive e-mail alerts when a new job has been posted
• Learn about social work salary trends, publications, social work practice areas,
licensing, and much more
• Subscribe to our “Career News” e-newsletter.

Tuesdays 10 am-1 pm (ET)
ext. 231
Wednesdays 1-4 pm (ET)
ext. 223
Thursdays 10 am-1 pm (ET)
ext. 231
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The National Association of Social Workers Maryland Chapter
presents the

11th Annual Clinical Conference

September 29-30, 2016
The Maritime Institute of Technology
692 Maritime Boulevard
Linthicum Heights, MD 21090

APPLICATION FORM
Applicants must be graduate level social workers,
but not necessarily a Chapter member.

MARYLAND CHAPTER, NASW
Call for Nominations
It’s time once again to nominate new people to the Chapter board of directors and
the Chapter Committee on Nominations and Leadership Identification.

CALL
F
PRESENOR
TATIONS

Please go to our website (www.nasw-md.org), look to the right hand side and click
on “Leadership Opportunities” for more information and nomination forms. If you
have any questions please call Daphne at (410) 788-1066 ext. 16.

The deadline to nominate yourself or someone else
(get the nominee’s permission), is March 1, 2016.
The following positions are open:

Instructors should submit the following:
• Completed application form.

Board of Directors		

• A one page description of the proposed presentation (no more than 350 words)
including an overview and educational objectives. Please include a breakdown/outline of
the presentation.
• A vitae or resume (if two presenters are jointly presenting, please submit a resume
for both). Please make note of previous workshops you have presented, including
workshop topic, date, and sponsoring organization.

Vice President
Secretary				
Branch Representative, Eastern Shore
Branch Representative, Southern Maryland
Branch Representative, Metro Baltimore
Branch Representative, Western Maryland

Name(s): __________________________________________________

Branch Representative, Suburban Maryland

Degrees/Designations: __________________________________________

BSW Student Representative

Presentation Title: _____________________________________________

All positions are for two years: July 1, 2016-June 30, 2018,
except for the student representatives to the board which
are for one year: July 1, 2016-June 30, 2017.

Job Title: __________________________________________________
Employer: __________________________________________________

MSW Student Representative

CNLI: Committee on Nominations
and Leadership Identification

Home Address: ______________________________________________

We need five new members of this committeeone from each branch. This committee will meet
as needed to nominate people for office and to select the
Awardees for the Annual Conference.

Email Address: ______________________________________________

PACE

Day Phone: __________________ Home/Cell Phone: _________________

State the workshop’s relevance to the practice of Clinical Social Work:
(Use additional sheet if necessary)

Workshop Duration:

❑ Three Hours

❑ Six Hours

Program Level: 		

❑ Intermediate

❑ Advanced

Workshop Time Preference: ❑ Thursday AM
❑ Friday AM
(Check all that apply)
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❑ Thursday PM
❑ Friday PM

Finally, we are looking for members of PACE (Political Action for Candidate Election) from each of our five branches.

To complete a nominations form
go to www.nasw-md.org, click on “About Us”
in the masthead and then click on
“Leadership Opportunities”
❑ No Preference

Please list at least two references:
1.

2.

Return this form to:
Jenni Williams, Director of Communications & Continuing Education
NASW-MD Chapter, 5750 Executive Drive, Suite 100, Baltimore, MD 21228
(410-788-1066, ext. 13) or email submissions to: jwnasw.md@verizon.net

Please return by april 10, 2016

WE♥YOU!

LIKE US ON FACEBOOK!
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Family Transitions: Issues, Solutions and
Policies Conference
O
n Oct. 23, 2015, the National Family Resiliency Center, Inc. (NFRC)
co- sponsored a conference, Family
Transitions: Issues, Solutions and Policies
with the University of Baltimore School of
Law, and Sayra and Neil Meyerhoff Center for Children, Families, and the Courts.
The purpose of the conference was to
address recent recommendations of the
Maryland Commission for Child Custody,
identify pressing issues facing children and
parents who are in transition, and explore
solutions working with an interdisciplinary approach.
The conference was well attended by approximately 300 lawyers, judges, mental health professionals, school counselors,
school administrators, pediatricians, funders,
law students, and the faith community.
Risa Garon, executive director of
NFRC and Professor Barbara Babb, Director of the Center for Children, Families and the Courts have worked together
for many years. Garon stated, “My social
work education and experience in the field
naturally led me to work in collaboration
with professionals from many different disciplines.”

Both Garon and Babb attended Cornell University and studied under Dr. Urie
Bronfenbrenner, renowned for his ecological approach which emphasizes that all systems impact the family and need to work
in sync to promote healthy family functioning.
Garon and Babb have presented together at state, regional, and national conferences on concepts that Babb has introduced
to the State of Maryland: therapeutic jurisprudence - providing services to families that are helpful and purposely planned
with the goal of assisting families through
difficult times of transition. Both served
on the recent Maryland Commission for
Child Custody’s Statutes working committee, which promoted a model of making
decisions that focus on the developmental
needs of the child and shared parenting,
when possible.
Garon strongly believes that social workers have the capacity to be leaders of change
but that such change requires tremendous
effort working at a policy and advocacy level as well as providing direct services, specifically designed to meet the needs of families. She and her staff developed NFRC’s

2016 Conference on Relationship
Enhancement®and Filial Methods
Two Play Therapy and
Two Couple Therapy Workshops
April 8-9, 2016 • Bethesda, MarylanD

Child and Family Focused Decision Making Model© that helps parents and decision
makers, such as judges, magistrates, attorneys, and other mental health professionals define and address specific developmental and special needs of children of all ages,
fostering constructive co-parenting to help
both parents remain involved in their children’s lives. Rather than focusing solely on
what parents want regarding time with their
children, the model emphasizes addressing
children’s needs.
As most states and jurisdictions move
toward requiring parents to submit parent plans before they are divorced, NFRC
is a leader through the development of its
on-line FamilyConnex© program and coparent education classes which teach parents how to create and complete parent
plans. NFRC is known for its advocacy for
families, particularly children. Garon said,
“Many families still feel the stigma of divorce and other family transitions. Often,
divorce is an umbrella for the challenges
that families face such as mental illness,
learning challenges, substance abuse issues,
and problems in parent and child relationships. Although constructive changes have
been made over the years, parents still experience problems going through the legal/judicial process, financial stresses, and
children needing a voice and support.”
Dr. Robert Emery, professor of psychology and director of the Center for Children, Families, and the Law at the University of Virginia, was the morning keynote

Social Services
GUIDING PRINCIPLES

Maintaining the Alliance: Using Parent Consults in
Child-Centered Play Therapy to Teach Empathy to Parents
with Ian Masson, M.S.
Not Limited to the Playroom: Helping Parents Use
Filial Limit Setting to Improve Discipline at Home
with Mary Ortwein, M.S., LMFT
Ethical Challenges in Working with
Infidelity Issues in Marriage and Couple Therapy
with Rob Scuka, Ph.D.
The Experiential Format and the Use of Becoming
in Relationship Enhancement® Therapy
with a panel of master therapists moderated by Rob Scuka, Ph.D.

speaker. Emery discussed his new book,
Two Homes: One Childhood due out
summer of 2016. “When parents decide
to separate,” he urged “parents need to put
their emotions aside and focus on what is
best for the children, seeing things from
their child’s perspective.”
Del. Kathleen Dumais, vice chairwoman
of the Maryland House Judiciary Committee, gave the afternoon keynote address,
“Moving Forward: Recommendations of
the Commission on Child Custody Decision-Making.” Dumais gave a brief overview of the Child Custody Decision-Making Commission, created through House
Bill 687, and presented the commission’s
guiding principles and recommendations.
This presentation was followed by a series of three panels: “What Policies Exist
to Support Families in Transition” (Panel
3); “The Voices of Children, Youth, and
Parents” (Panel 4); and “Fostering Family
Resiliency: Messages of Hope” (Panel 5).
The conference was just a beginning as
an overview of the issues, solutions, and
policies. What is most promising and hopeful is that the evaluations were highly positive. Both attorneys and mental health professionals reflected how much they learned
from the many professional disciplines represented.
As Margaret Mead said, “Never doubt
that a small group of thoughtful, committed citizens can change the world. Indeed,
it's the only thing that ever has.”

• Make our EXPERTISE a distinguishing value
• COMMITMENT to developing an exceptional experience
• SIMPLICITY – we make the complex simple
• QUALITY OF LIFE for our clients, staff, business partners
and community

Credentialed, experienced behavioral specialists are not always easy to find. Making sure the right
credentials, experience level and approach will work for your organization is crucial to your success.
How can you make sure you’ve found the right people? Turn to alignstaffing.
Alignstaffing is the market leader in social service staffing. With proven expertise in finding and
placing psychologists, social workers and affiliated support staff, we consistently recruit the best
talent and help you solve your special staffing challenges.
CORE COMPETENCIES
Our network of qualified, credentialed social service experts
is unmatched. We maintain memberships and participate in
numerous professional organizations so that we can deliver
the best candidates to meet our clients’ specific needs.
Clinical Psychologists
Licensed Clinical Social Workers (IND)
Licensed Graduate Social Workers
Masters of Social Work
Case Managers
Behavioral Specialists
Community Support Specialists
Residential Aides

We provide a number of ways for our clients to access our
professionals including contract search (temporary or temporary
to permanent), contingent search and retained search.
Whether your need is to fill a direct-hire position or to augment
your current staff, alignstaffing has a solution for your facility.
Let alignstaffing help you achieve your staffing and business
goals – we go beyond just filling positions by becoming a
trusted advisor and an extension of many of our clients’
human resources departments.

Contact us today at 301.220.0580!

7474 Greenway Center Drive, Suite 620 | Greenbelt, Maryland 20770
tel 301.220.0580 | fax 301.220.0585

Sponsored by the
National Institute of Relationship Enhancement®
Each workshop earns attendees 3 CE Credits
for more information: www.nire.org

YOUR ALLY IN HEALTHCARE, SOCIAL
SERVICE AND EDUCATION STAFFING

www.alignstaffing.com

log on. Learn more. nasw-md.org
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Classifieds

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, or
opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
Benedictine in Ridgely, MD
is seeking a Clinical Director to coordinate behavioral,
therapeutic, and nursing services delivery. Master’s
Degree required. For more information contact Erin at
erin.negrete@benschool.org or go to our website www.
benschool.org.
MENTAL HEALTH PROFESSIONALS
MHM Services is a leading provider of comprehensive
medical and mental healthcare services to correctional
facilities, state psychiatric hospitals, and other
community settings nationwide. MHM has provided
quality mental health services to the Maryland
Department of Public Safety and Correctional Services
for over a decade. We have exciting career opportunities
for Licensed Mental Health Professionals who are
looking for a career change that utilizes and expands
their clinical skills while making a difference. We are
currently adding to our dynamic team of professionals in
Baltimore. Full Time and PRN positions are available at
the following facilities:
• Women’s Detention Center
• Baltimore Central Booking & Intake Center
• Maryland Reception Diagnostic & Classification Center
• Chesapeake Detention Facility
• Baltimore Pretrial Complex
Requirements:
• Current Maryland licensure as LCSW or LCPC.
• Experience with direct care for individuals with mental
illness or in a correctional environment preferred.
• Must pass a full state and federal criminal background
check and obtain agency security clearance
We offer competitive compensation & comprehensive
benefits including:
• Health, Dental, Vision, & Life Insurance
• 401k with Employer Match
• Generous Paid Leave and Holidays
• Flexible Spending Account
• Career Development Benefit
• Wellness Activity Subsidy
For more information or to submit resume, contact
Kelli Holland | 866.616.8389 |kelli@mhmcareers.com
www.mhm-services.com | Equal Opportunity Employer.
LICENSED SOCIAL WORKER (Columbia):
Part-time private practice, some evening or weekend
availability required. Supervision and mentoring is
available. Collegial work environment. Send vitae to
Scott Holzman, psychscotta@hotmail.com.
Hospice of the Chesapeake
the premier nonprofit hospice and palliative care
provider in Anne Arundel and Prince George’s Counties,
is seeking an enthusiastic Social Work Practice
Manager who desires to make a contribution to our
culture of caring. Learn more about this exciting career
opportunity. We welcome you to visit our website for
more information about our organization and the wide
array of services we offer. For additional questions,
please call 443-837-1551 or email recruitment@
hospicechesapeake.org.
Alternative Counseling
is seeking two fully licensed professionals for our
Baltimore and BelAir locations. Start PT and build a
caseload. We provide furnished offices, marketing,
practice management program and billing. Send resume
to info@alternativecounseling.net.
Resident Services Coordinator
20 hours per week
The Revitz House, a Charles E. Smith Life Community,
located in Rockville, MD, is a premier provider of
independent living/affordable housing for older adults
and those with disabilities. We are searching for an

energetic self-starter for the position of part-time
Resident Services Coordinator. General hours are
flexible, working Monday through Friday. Primary
responsibilities for the Resident Services Coordinator
include referring services to our residents for various
resources within the community including physician
services, rental assistance and transportation. The
Resident Services Coordinator may also assist our
Activity Director with daily activity programs. Qualified
candidates will possess a BA in Social Work or in a field
related to senior care. Charles E. Smith Life Communities
offers an attractive compensation and benefits package,
including health, pension and flexible spending plans,
various scholarships and tuition reimbursement. Submit
resume and salary requirements to: Charles E. Smith
Life Communities, Attn: Paula Donnell, PHR, SHRM-CP,
6121 Montrose Road, Rockville, MD 20852, Donnell@
ceslc.org, www.smithlifecommunities.org, EOE
Magellan Health
is seeking licensed clinicians to work as Military &
Family Life Counselors at various bases in Maryland.
Program provides non-medical, short-term, walk
around counseling to active duty military and their
families. These are full time rotational positions
requiring licensure at independent practice level and
US citizenship. If interested, contact Kathy Wurster at
Magellan Health at Kwurster@magellanhealth.com or
by phone at 860-507-1812.
Group practice looking for LCSW-C/LCPC
to provide individual/family counseling services to
adolescents and adults in Baltimore City. The therapist
must be willing to provide counseling services in a school
and home setting. The therapist should have a medical
assistance provider number or be willing to obtain one.
The pay rate is $40.00 per contact hour and $70.00
per assessment. Please contact Reginald D. Burgess at
reginald_brgss@yahoo.com.
Clinical Social Worker, MSW,
Transplant Institute Medstar
Georgetown University Hospital
With a 609-licensed-bed hospital, 1100 physicians
and 4500 employees, MedStar Georgetown University
Hospital is one of the largest healthcare delivery
networks in the Washington, DC area. We offer some
of the most sophisticated treatments and technologies
available, as well as the expertise of nationally respected
physicians. Provides direct services to patients and
families related to transplantation, dealing with illness
and post-transplant hospital planning. Provides social
work consultation, leadership and teaching functions for
designated medical departments and for the community.
Adheres to NASW Code of Ethics and exemplifies the
qualities and values of the social work profession.
Qualifications:
• MSW degree from a school of social work approved
by the Council on Social Work Education required.
• DC licensure at the LICSW level required.
• Experience with acutely ill children preferred.
• Clinical social work knowledge and practice skills
related to psychosocial aspects of illness.
• Knowledge of community resources.
• Effective interdisciplinary and interpersonal skills for
practice and consultation.
We offer:
• Competitive compensation and generous benefits
• Superb educational opportunities plus tuition
assistance
• New and upgraded training facility
• Free shuttle from Metro stations
Located in Washington, DC, MedStar Georgetown
University Hospital offers an exciting lifestyle to
complement a satisfying career. The DC Metro area
is famous for its education and cultural venues in
theater, music, museums, art galleries and restaurants.
Employees live in DC, Maryland or Virginia, affording
great choices in lifestyle just Metro stops away from

the hospital. MedStar Georgetown University Hospital
Associates live by Our Common Purpose: We Create
Caring Moments in the Spirit of Cura Personalis ñ Care
for the Whole Person. Our Quality Standards of Safety,
Compassion, Professionalism and Coordinated Care set
the priorities for consistent decision making applicable to
everyone in every situation.For more information, please
visit:
www.medstargeorgetown.jobs/jobs/99976.
Equal opportunity employer.
Vesta
is seeking a Licensed Clinical Social Worker (LCSW-C)
to provide individual, family, and group therapy for its
Germantown clinic. Please visit www.Vesta.org for more
information.
Immediate positions available
for an energetic therapist for a rapidly growing and wellestablished group practice in Baltimore or Columbia,
MD. Clinical responsibilities include psychotherapy for
adults and couples. Flexible hours. Great location. Fully
furnished offices. Established referral base. Competitive
Salary. Practice provides scheduling, billing, and
administrative support. Maryland independent license
is required (LCPC, LCSW-C or Licensed Psychologist).
Evening and/or weekend availability is a plus. Send
vitae and cover letter indicating areas of expertise to
hiring@psychcaremd.com. For more information about
the position: call (410) 343-9756.
CounterPoint Health Services
is recruiting LCSW-C professionals interested in joining
a multidisciplinary behavioral health team providing
cutting-edge psychological and memory care services
in nursing and assisted living facilities. Contact Dr. Frank
Schindler at fschindler@counterpointhealthservices.
com.

FOR RENT
LOOKING FOR SPACE
IN WHITE MARSH/ROSEDALE
I am looking to sublet or share office space 2 days a
week in White Marsh/Rosedale area. If you have space
available, please call Patsy (410) 367-3811.
In the heart of Columbia, "A" building
Share office with two busy LCSWs. unfurnished. Private
entrance. Use of waiting room. Elevator and parking.
Please contact insight328@gmail.com or phone 410997-1919 or 410-419-1708, for more information.
COLUMBIA
Attractive office for rent, full/part time in Columbia. Great
professional office space for therapists and wellness,
holistic practitioners. New to private practice? Great
opportunity to start your practice. Office is convenient
to 32, 95, 29 and 40. Office suite offers spacious sunny
waiting area, work space, kitchen and bathroom. Please
call 443-995-5045 or bjohnsonlewis@yahoo.com.
Roland Park (Baltimore)
Fully furnished psychotherapy office in Roland Park,
Baltimore, a view, separate waiting room, free parking,
secure office building, available 2-3 days a week.
Contact: officerolandpark@gmail.com.
SILVER SPRING
Spacious, part-time office in collegial psychotherapy
suite. Each well-appointed office has secure storage and
individualized name plate. Convenient to 495/29/650.
Contact: aregan@verizon.net or 301-989-9145.

TIMONIUM
Office to share in professional building. Excellent
location on York Road near 83/695. 3-5 days per week.
Furnished, storage, elevator, parking, and kitchenette.
Contact sashahazlett@gmail.com or 410-627-1200.
Pictures available upon request.
ELLICOTT CITY
Full time (unfurnished) and part-time (attractively
furnished) offices in established, multi-disciplinary
mental health suite. Ample parking and handicapped
access. Expansive, welcoming waiting rooms with
pleasant music throughout. Private staff bathrooms,
full-size staff kitchen with refrigerator, microwave,
dishwasher, Keurig coffees and teas. Staff workroom
with mailboxes, photocopier, fax machine, secondary
refrigerator and microwave. Wireless internet access
available. Plenty of networking and cross-referral
opportunities with colleagues who enjoy creating
a relaxed and congenial professional atmosphere.
Convenient to routes 40, 29, 70 and 695. Contact Dr.
Mike Boyle at (410) 465-2500.
COLUMBIA
Thriving psychotherapy practice (www.seanlare.com)
has furnished office available for $200/day in Columbia,
MD. Appropriate for individual/group therapy. Easy
access to highways, free parking, internet included.
Contact Sean 410-689-9074.
BALTIMORE (Mt Washington Village)
Sign a lease with an established psychotherapist on a
suite in a great location. Subletters under the current
lease want to continue under the new lease. Suite
includes 3 windowed offices, waiting room, restrooms,
sink, refrigerator, microwave and parking. The location
is accessible by light rail and bus and from I83. Current
rent is $2350. Office rent is based on square footage
and ranges from $730 to $825. Contact Darrow Brown
at (443) 842-5661.
Lutherville
Fully furnished, bright, attractive psychotherapy office
at Greenspring Station in Lutherville. Separate waiting
room, free parking, secure office building, easy access
to 695/83. Contact: ebwesterman@gmail.com or 410303-3035.

SERVICES
Kolmac Clinic
The Kolmac Clinic provides outpatient addiction
treatment for adults in six locations throughout DC and
Maryland. The outpatient program is made up of the
three traditional phases of drug and alcohol addiction
treatment program: detoxification, rehabilitation,
and continuing care. We participate with all major
commercial insurance carriers. Visit www.kolmac.com
or call 301-589-0255 for more information.
Clinical supervision
towards advanced licensure
Montgomery and Howard County
Extensive experience working with children, adults and
families in a school, hospital, and community setting.
Please contact Alexis Logue at axa917@gmail.com or
(201)259-7751.

PROFESSIONAL DEVELOPMENT
THE INSIGHT CENTER
2 Oakway Rd., Timonium, MD 21093. Affordable,
insightful and transformative continuing education.
BSWE approved for Category 1 CEUs.
www.
MDInsightCenter.com. Click on Continuing Education.
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Welcome New Members! WINTER 2016
BRANCH A
SOUTHERN MARYLAND
Kristina DeGaetano
Sandra Gammons
Danielle Rogers
BRANCH B
WESTERN MARYLAND
Alexa Castle
Kellianne Dubbin
Kaitlin Francella
Janice Hare
Kim Marker
Christina Roberts
Beth Shriner

BRANCH C
SUBURBAN MARYLAND
Zach Browne
Tanikka Carter Greenleaf
Kristen Cleary
Sinoreh Daryadell
Alexandra Donohoe
Laniece Goines-Wallace
Denice Grady McConnell
Ann Johnson
Kathleen McNulty
Kimberly Mouzon
Stephanie Oulatta
Katie Piura

John Robertson
Cynthia Seymour
Candace Simmons
Ronald Smith
Emily Stoddard
Shannon Taliaferro
Anne Weiss
Laura Wood
BRANCH D
EASTERN SHORE
Maura Tunney

NASW-MD Calendar JANUARY-APRIL 2016

All meetings scheduled for the Chapter office unless otherwise noted

FEBRUARY
Tuesday, 2nd
		
5:00 p.m.
Wednesday, 3rd 		
6:00 p.m.
Friday, 5th
		
10:00 a.m.
		
11:30 a.m.
Wednesday, 10th		
4:30 p.m.
			
6:00 p.m.
Monday, 15th				
Wednesday, 17th 		
6:00 p.m.
Thursday, 18th 		
6:00 p.m.
			
6:00 p.m.		
Tuesday, 23rd		
6:00 p.m.		
Thursday, 25th		
ALL DAY		

Committee on Aging
Legislative Committee (Conference Call)
Private Practice Committee
Private Practice Peer Consultation
Social Work in Schools (SWIS)
Executive Committee
OFFICE CLOSED- President’s Day
Legislative Committee
Macro Committee
Children, Youth, and Family Committee
Social Workers Unraveling Racism
LEAD in Annapolis

MARCH
Tuesday, 1st
		
Wednesday, 2nd 		
Friday, 4th
		
Friday, 11th
Wednesday, 9th		
Monday 14th
		
Wednesday, 16th		
Thursday, 17th
Friday, 18th		
Tuesday, 22nd		
Wednesday, 23rd		
Thursday, 24th		
Friday, 25th		
Wednesday, 30th		

5:00 p.m.
6:00 p.m.
10:00 a.m.-7:00 p.m.
1:00 p.m.		
6:00 p.m.
6:00 p.m.
6:00 p.m.
ALL DAY
ALL DAY
6:00 p.m.		
4:30 p.m.		
6:00 p.m.		
		
6:00 p.m.

Committee on Aging
Legislative Committee (Conference Call)
Private Practice Committee Open House
Chapter Ethics Committee		
Executive Committee
Military SW Committee
Legislative Committee
Annual Conference Intensives
Annual Conference
Social Workers Unraveling Racism
Social Work in Schools (SWIS)
Children, Youth, and Family Committee
OFFICE CLOSED- Good Friday
Legislative Committee (Conference Call)

10:00 a.m.
11:30 a.m.
5:00 p.m.
6:00 p.m.
9:00 a..m.
4:30 p.m.
6:00 p.m.		
6:00 p.m.

Private Practice Comm.
Private Practice Peer Consultation
Committee on Aging
Legislative Committee
Board Meeting
Social Work in Schools (SWIS)
Children, Youth, and Family Committee
Social Workers Unraveling Racism

BRANCH E
METRO BALTIMORE
Teresa Butler Washington
Joan D'Adamo
Kayla Diaz
Jessy Halaby
Danielle Harris
Jennifer Kolze
Amanda Krisher
Jessica LaFave
Kyla Liggett-Creel
Necole Lindsay
Francis Mendez
Petra Ovia

Laurien Partington
Lila Rosenbloom
Grace Rudatsikira
Alfredo Santiago
Zona Teal
Keeley Thomas
Scott Tiffin

Get involved
unteer
To inquire about or join a committee
call Daphne at 410-788-1066 x16
Our BSW, MSW, Dual Degree and
PhD programs prepare you well for
the social work career you envision

APRIL
Friday, 1st

		
		
Tuesday, 5th 		
Wednesday, 13th		
Saturday, 16th		
Wednesday, 20th		
Thursday, 21st		
Tuesday, 26th		

Highly-ranked and innovative, we strive to produce outstanding social workers,
researchers, and future faculty members whose practices advance the well-being of all
the people and communities they serve.

Everyone Has a Story: Tell Us Yours!
Do you have ’war stories’ from the

field that you would like to share? The
Maryland Social Worker is a good place
to start. More and more, members
tell us how much they would like to
know what fellow social workers are
experiencing.
We welcome and encourage members

to submit articles for publication.
Articles should be directed to:
Director of Communications
and Continuing Education
NASW-MD Chapter
5750 Executive Dr.
Suite 100
Baltimore, MD 21228

With seven specializations to choose from, international learning opportunities, and
dual-degree programs in law, business, public health and Jewish studies, our students
have broad options and leave here well prepared to achieve their career goals.
Learn more about us and see for yourself how the University of Maryland School of
Social Work can make a difference for you.

DREAM

bigger

www.ssw.umaryland.edu

