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2016 NASW-MD Chapter Award Winners

W

e were pleased to honor our 2016
award winners at a luncheon on
Friday, March 18th at the Annual
Conference. We had a wonderful turnout,
which included a visit from US Congressman Elijah Cummings who accepted the
Public Citizen of the Year award and gave a
heartfelt and impromptu acceptance speech.
2016 Social Worker of the Year Award
GISELE FERRETTO, MSW, LCSW-C

By Ann Ciekot
Public Policy Partners, LLC

T
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of the Archdiocese of Baltimore’s Catholic
Campaign for Human Development Foundation and NASW-MD Faculty and Student
Committee. She has been a faithful and active member of NASW-MD, co-founding
Student Advocacy Day nearly 20 years ago
with then-director, Moya Atkinson. She
remains active with this program. Thousands of social work students have benefitted
from her knowledge and explanation of the
legislative process in Annapolis.
Gisele also provides consultation and
training for private and public agencies on
various topics and is a CAPT Qualified
Administrator of the Myers-Briggs Type
Indicator. An honor long overdue, we are
thrilled to name Gisele Ferretto our 2016
Social Worker of the Year!
2016 Lifetime Achievement Award
SENATOR BARBARA A. MIKULSKI
She has inspired many to become professional social workers, and has shown others
what it means to be a social work advocate. Senator Barbara Mikulski (D) from
Maryland has decided to retire after 30
years in the U.S. Senate with her current
AWARD WINNERS Cont. on page 5

Congressman Elijah E. Cummings receives
the 2016 Public Citizen of the Year Award
from NASW-MD Chapter Board President
Elect Charles Howard at the awards
luncheon during Friday's conference.
It was an honor to have him address our
social workers!
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Gisele Ferretto
is a social worker
of great integrity who embodies
the micro-macro
social work connection. She has
33 years of social
work experience
in both clinical
and macro practice areas. Her areas of expertise include: policy and leadership development, field education, child
welfare practice, professional ethics, confidentiality, and curriculum development.
She graduated from the University of

Maryland, School of Social Work in 1982,
and has been working at the school for the
past 18 years. Currently, she is the Manager
for Field Education Training and Liaison
Coordinator for the Office of Field Education. In addition, she supports the instruction of students in the Title IV-E Education for Public Child Welfare Program.
Her work at the School of Social Work
over the past 18 years included administrative positions in the Title IV-E Education
for Public Child Welfare Program, Child
Welfare Academy, and Social Work Community Outreach Service (SWCOS). Prior
to the School of Social Work, she served
as administrator at the Maryland Department of Human Resources for 11 years in
the following programs: Child Protective
Services, Office of Equal Opportunity, and
Office of Staff Development and Training.
Many key policy initiatives developed by
Ms. Ferretto are still in effect and address
the following topic areas: mental injury;
fair hearing process; screening of child
maltreatment; confidentiality; risk and
safety assessment; child abuse and neglect
prevention and services; family violence;
and sexual harassment prevention.
She serves as an active board member

he 2016 Maryland General Assembly Session ended with mixed results. Regarding the fiscal year 2017
budget, there was less discord than in recent years as the state’s economic picture
is changing for the better. There are still
concerns about a growing structural deficit
that lawmakers will have to deal with in
the coming years.
As for NASW Maryland’s priorities, a
number of pieces of legislation fared well.
The Children, Youth, and Families Committee brought forth an effort to expand
access to higher education for young people in the state’s foster care system. Combining efforts with other advocates from
the Coalition to Protect Maryland’s Children, Delegate Mary Washington introduced House Bill 400 - Higher Education
- Tuition Waivers for Foster Care Recipients
and Unaccompanied Homeless Youth - Modifications which passed, allowing young people in Maryland’s foster care program who

were in out-of-state placements to be eligible for the waivers, to allow a young person
who turned 18 while in an out-of-home
placement to be eligible, and eliminate the
financial aid filing deadline.
That committee also saw progress, but
ultimately not final success on a bill it has
supported for a number of years. Delegate Kathleen Dumais and Senator Jamie
Raskin introduced House Bill 646/ Senate Bill 593 - Family Law - Child Conceived
Without Consent - Termination of Parental
Rights (Rape Survivor Family Protection Act)
which would have allowed a parent, when
a child is conceived as a result of rape, to
terminate the parental rights of the rapist
in an expedited manner. The progress is
that the bill passed the House of Delegates
for the first time. Unfortunately, the Senate Judicial Proceedings Committee made
numerous negative amendments to the bill
that ultimately killed it.
The Aging Committee focused its efforts on the budget and continues to be
an active participant with the Maryland
Senior Citizens Action Network, a coali-

tion of organizations addressing policy issues affecting older adults. The budget for
programs serving older adults remained essentially level for fiscal year 2017. There is
growing attention to the need for both the
Department of Aging and the Department
of Health and Mental Hygiene to do more
planning and preparation to meet the anticipated needs of the expanding population of older adults.
Regarding behavioral health issues,
there was a great deal of activity on both
addressing mental health and substance use
disorders. NASW Maryland weighed in
on legislation regarding behavioral health
services in schools. Delegate Eric Luedtke
and Senator Shirley Nathan-Pulliam introduced House Bill 713/Senate Bill 494
- State Department of Education - Community-Partnered School Behavioral Health Services Programs - Reporting System and Report
(School Behavioral Health Accountability Act)
that passed. The bill will bring together
state agencies, providers, and other stakeholders to develop outcome measures in
LEGISLATIVE WRAP UP Cont. on page 3
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PRESIDENT’S
REPORT

By Charles Howard,
MSW. Ph.D.

F

irst, let me thank Chris Garland for
her valuable leadership, her passion,
and commitment to the Maryland
Chapter and our social work profession.
I only hope I can demonstrate the same
qualities as we move forward.
I have been in the field of social work
for more than 35 years in many capacities,
and consider myself to be a social work
veteran. I first started with NASW as an
MSW student representative on the National Board of Directors. I achieved practice experience as a case manager, and later
on as a program developer in the field of
Mental Health. I have taught courses and
explored research topics in several institutions of higher education. I will bring all
that to the role of chapter president of the
board. My hope is for the Chapter to continue to do the essential work of advocacy for our underserved populations in the
state of Maryland.
All social workers by now understand
that we live in a time of great change….
whether it’s providing more services with

EXECUTIVE
DIRECTOR’S
REPORT
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The Winds of Change:
Passing of the Presidential Baton
less dollars to abused individuals, having proper clinical expertise for people in
need, or ensuring the services provided are
of the highest quality. Change never stops
in helping professions, and I ask for your
help as we go forward as the ‘voice of the
Maryland professional social worker’.

the staff ( Jenni and Daphne) and the volunteers who work behind the scenes-job
well done! Special thanks go out to the
Social Workers Unraveling Racism Committee and the Children, Youth, & Families Committee who planned the Thursday
‘Day of Intensives.’ The programs and pre-

ONE OF THE TOP GOALS I WILL ADDRESS AS PRESIDENT IS TO DETERMINE
WHAT WE CAN DO FOR OUR NEW SOCIAL WORKERS AS THEY BEGIN THEIR
CAREERS IN ORDER FOR THEM TO BECOME AN INTEGRAL PART OF THE
PROFESSION.
The 2016 annual conference was a great
experience for me. The theme, Forging Solutions Out of Challenges, resonated
in all the events at the conference. During those two days, I had an opportunity
to meet many social workers who work in
areas where they are truly making a difference. My thanks and gratitude goes out to

senters were excellent! Friday was also an
inspiring day which began with the keynote speaker, Police Chief Jim Holler, and
included the awards luncheon, and a variety of great workshops. The conference
helped me realize once again why I am a
social worker.
One of the top goals I will address as

president is to determine what we can do
for our new social workers as they begin
their careers in order for them to become
an integral part of the profession. I want us
to reach out to students and recent graduates to assist them in the transition from
classroom to practice. I want to help in
skill building in such areas as: communication, technology, generational differences,
and cultural differences. Doing this will
help the new professionals and their clients. It will also contribute to the growth
of our chapter and I am hoping that you
will help me achieve this. I ask that you
volunteer your time and commitment to
issues we face now and will face in the future. We need to be prepared for the winds
of change.
Please do not hesitate to contact me with
your suggestions about ways to improve
the Chapter.
Charles Howard, Ph.D., MSW
• nasw.md@verizon.net

Have License, Will Travel

By Daphne McClellan,
Ph.D., MSW

I

have always been a big picture person. One of the things I enjoy thinking about is our profession; what we
do, those we serve, the social workers who
are retiring, and those who are just starting out.
One of those big picture issues is licensing. I have been involved with licensing
since 1980 when I was an MSW student
intern with the Oklahoma Chapter of
NASW. My field assignment was to get the
social work licensing bill passed through
the Oklahoma legislature (ask me about it
sometime and I will show you Oklahoma
license #6 hanging on my office wall). It
was a unique challenge which set me on
the road to macro advocacy work that I

still enjoy today. Since I left Oklahoma in
1988, I have lived in three other states and
I became keenly aware of the issues surrounding license portability (or lack thereof ).
The Association of Social Work Boards
(ASWB) held their Spring meeting in Jersey City on April 28-30, and I had the
privilege of attending, along with 9 other NASW executive directors and licensing board folks from all across the United
States. Representing the Maryland Board
of Social Work Examiners were Dr. Stanley Weinstein, Executive Director, and Dr.
Joyce Bell (board member). The theme of
the meeting was “Moving Forward: Social Work in the Age of Mobility” and the

purpose was to start a discussion regarding
portability and reciprocity of social work
licenses. I think I hear you clapping and
cheering as I write this!
There were a number of speakers, and
the discussion was excellent. We talked
about social workers who live close to state
lines and practice in more than one state,
about social workers who are engaged in
tele therapy and are serving clients who
may live far away but are receiving services electronically, and we discussed those
who, like me, make moves from state to
state during their career. We spent a good
deal of time talking about the WIDELY
variant licensing requirements among the
50 states (and Canada) and how this could
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work with such great differences. All in
all, it was a robust discussion and there was
not one person in the room who thought
the subject was unimportant.
The issue was not solved in a few days,
but the groundwork was laid for more
work ahead. I look forward to being involved in further discussions and in finding
the SOLUTIONS.
Please contact me at nasw.md@verizon.
net if you have interest in this subject. Perhaps we could convene a discussion group
so I am aware of the issues YOU think are
important in this regard.

JENNI WILLIAMS
Director of Communications
and Continuing Education
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VIEW FROM THE FIELD

Can Baltimore’s Public Housing Be Changed?
By Zoë Woodbridge, Student
University of M aryland
Baltimore School of Social Work

I

t’s the age old story of public housing: the needed repairs that go unfixed, the years-long waitlists, and
now, the sexual harassment? In the same
housing complex where Freddie Gray
was murdered, there continues to be an
underlying problem being swept under
the rug. As of December 2015, twenty
women came forward to accuse three
maintenance workers of refusing to perform housing repairs unless the women
had sexual intercourse with them (Bui,
2015). One woman alleged she was left
without heat in her apartment because
of her refusal to perform sexual favors
(Wenger and Broadwater, 2015).
The women filed a lawsuit against the
Housing Authority of Baltimore City
and State’s Attorney Marilyn Mosby has
opened a criminal investigation into the
allegations of sexual harassment and lack
of basic repairs for residents (Wenger and
Broadwater, 2015). In the time it will
take for charges to be pressed (or not) and
sentences to be handed down (or not),
vital repairs remain unfixed across the
city. What is to be done?
Mobilizing Residents
Members of Maryland grassroots organization Communities United, while
gathering information about hazardous
living conditions in Baltimore’s Gilmor
Homes public housing complex, were
the ones to discover the sexual harassment scandal plaguing the same residents
(Henderson, 2015). Communities United, which organizes low and moderate
income residents, has shown it has the
power and influence to raise $4 million
to expand Maryland community schools
and out-of-school time programs for this
school year and mobilize support to expand voting rights to Maryland residents
returning to their communities from
prison (Communities United, 2015).

Members living in Gilmor Homes and
other public housing residences in Baltimore have recently demanded the following: sanitation, health, and safety;
effective and accountable management;
and “a comprehensive plan from the
Housing Authority and the city to make
all of Baltimore’s public housing livable”
(Henderson, 2015).
Citizens’ rights to safe housing and
their rights to affordable housing should
not be mutually exclusive. For too long,
Baltimore’s and many other cities’ public
housing units have gone without proper management or upkeep. The safety
of renters should not be determined by
their income or their willingness to perform sexual acts for maintenance workers. How do we go about organizing
these residents to help them bring about
much-needed change in their homes?
The Role of Social Workers in Community
Organizing
As a first year student at the University of Maryland, Baltimore School of
Social Work, I have recently been faced
with the question of how to bring about
change by mobilizing residents, students,
and social workers. Social workers are no
stranger to community advocacy, especially in the city of Baltimore. What the
public housing movement is currently
lacking, unfortunately, is legitimacy. It is
frustrating that these residents were not
paid attention to until they filed a lawsuit. Once lawyers were brought into the
picture, Mosby decided to open a criminal investigation. Yet Baltimore housing
commissioner Paul Graziano’s position is
being protected while residents call for
his removal. He continues to make over
$200,000 a year while the residents his
office oversees are struggling to make
ends meet while living in despicable
housing conditions (Ericson, 2015).
Social workers have the responsibility,
according to the NASW code of ethics,
to be committed to the core value of social justice. However, this responsibil-

testing, and not backing down until demands are met can begin. With the legitimacy of support from the social work
field, the Housing Authority will be
more likely to fix repairs and improve the
safety of residents. In the end, we cannot call ourselves social work students
or social workers unless we have worked
“with and on behalf of vulnerable and
oppressed individuals and groups of people” and against “poverty, unemployment, discrimination, and other forms of
social injustice” (NASW, 2015).
References
• Bui, L. ( 2015). City public housing residents still frustrated over living conditions. Retrieved from http://
baltimore.cbslocal.com/2015/12/04/
cit y-public-housing-residents-fr ustrated-with-lack-of-progress/
• Henderson, J. (2015). Communities
United uncovers sex abuse scandal in
public housing. Retrieved from http://
w w w.com mu n it ie s u n it e.or g /s e x _
abuse_scandal_in_public_housing.
• Henderson, J. (2015). Public housing residents demand livable housing!
Retrieved from http://www.communitiesunite.org/public_housing_residents_demand_livable_housing.

MOM STILL HAS
STORIES TO SHARE.

We Help
Her Share
Them.

Our Bridge to Rediscovery™ memory care helps families stay connected,
with care that celebrates life.
Named a “Best of the Best” program by the Assisted Living Federation of
America, Bridge to Rediscovery provides:

■ LEGISLATIVE WRAP UP from page 1
an effort to determine best practices with
regard to school-based behavioral health
services. There were several other bills
looking at the behavioral health needs of
children in schools, indicating a growing interest in increasing the quantity and
quality of these services.
The School Social Workers Committee supported a bill that will require the
Maryland State Department of Education to provide notification to schools and
school systems about federal Title I funds
available for expenses associated with community school coordinators and for the
coordination of school and community
resources associated with the implementation of a community school strategy in
a public school. Delegate Mary Washington’s House Bill 1139 - Education - Com-

ity seems not to extend to the realm of
our fellow Baltimore residents who reside in public housing. It is the residents
themselves who are the driving force in
gaining better housing management and
living conditions, and they need our
help. With students’ and social workers’ knowledge of macro-level social
work, we have the ability to influence
the Housing Authority. There is power
in numbers, and this is why social workers and residents need to band together
to develop community support and fight
to change the current management that
has been in place for years and improved
hardly anything.
This is not to say that Gilmor Homes
residents and their supporters are not going about getting their demands met in
the right way; rather, that it is not happening fast enough. With the support of
people who have been trained in media
and grassroots advocacy and the legalese
of the system, the mobilization of support for residents will grow and effective
pressure to change policies will be put on
management.
Social workers should begin by meeting with Communities United members
and other public housing residents and
building relationships with them. Once
trust is built, the job of petitioning, pro-

munity School Strategy - Required Notice and
Support was originally intended to promote
and provide funding for community school
strategies, but was pared back do to the fiscal impact.
Several other practice committees monitored dozens of bills dealing with issues affecting military families, adolescent and
adult forensics, and NASW’s newest committee, Social Workers Unraveling Racism, looked at bills regarding police practices, criminal justice, and investing in
areas of poverty.
NASW Maryland invites members to
become active participants in practice
committees and look at policy and programmatic changes that can have a positive
impact on the profession of social work and
the people you serve.

• Montessori-based activities,
encouraging confidence and joy

• 24-hour care by a specially
trained team

• Bringing residents’ past life
experiences to present day
remembrances

• Five Star Dining Experience for
healthy nutrition

A Tour Makes All the Difference.
Call Us Today to Experience Our Care.

2717 Riva Road
Annapolis, MD 21401

8220 Snowden River Parkway
Columbia, MD 21045
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Data on Maryland’s Overuse of Solitary Confinement
And the Role of Social Work
By Moya Atkinson

A

dvocates for the elimination of solitary confinement, or its prolonged
use, are concerned that more than
8 percent of the prison population in Maryland of over 22,000 persons is confined to
administrative or disciplinary segregation
(forms of solitary confinement),1 whereas,
nationally, 4-5 percent of prisoners are in
solitary confinement.2 Solitary confinement is the practice of confining a prisoner
to his/her cell for approximately 22 hours
or more per day, alone or with other prisoners, which limits contact with others.
According to the U.N. Special Rapporteur on Torture, there should be an absolute prohibition on solitary confinement in
excess of 15 days. In Maryland, the average
length of stay in administrative segregation
is 130 days; in disciplinary segregation it
is 124 days.3 Prisoners with serious mental illness are segregated at double the rate
of other prisoners (15.5%) and for almost
twice as long as other inmates (on average
228 days in administrative segregation and
224 days in disciplinary segregation).4

Legislation Calls for Greater Transparency
in Maryland
Thanks to painstaking work by a number of groups and individuals over several
years, including the ACLU-MD, Interfaith
Action for Human Rights (IAHR), and
the sponsors of HB 1180/SB 946, the Reporting Bill on Restrictive Housing passed
the Maryland Legislature on April 4. It
mandates that the Department of Public
Safety and Correctional Services report to
the public annually the number of inmates
who have been placed in restrictive housing during the preceding year. In addition,
the bill requires the Department to report
the following:
• The total inmate population of each correctional facility;
• The number of inmates with serious
mental illness who were placed in restrictive housing;
• The number of pregnant inmates placed
in restrictive housing;
• The average and median lengths of stay
in restrictive housing;
• The number of incidents of death, selfharm, and attempts at self-harm among
inmates placed in restrictive housing;
• The number of inmates in restrictive
housing released directly to the community.
Social Workers Join Advocacy Groups to
Effect Change
Thanks go to the organizers and stu-

dents who attended the NASW-MD Student Advocacy Day in Annapolis for making phone calls, sending emails and letting
legislators know about the issue! Special
thanks go to social worker, Mary Gamble,
for providing the following testimony to
the House Judiciary Committee:
Public Hearing on House Bill 1180
February 26, 2016
Submitted by: Mary Gamble, MSW, LGSW
In support of HB1180
My name is Mary Gamble and I am a licensed social worker. I have worked in a Maryland correctional facility where solitary confinement is used, a practice now commonly referred
to as “restrictive housing.” In preparing for my
testimony, I watched the testimony that was
provided on a similar reporting bill last session.
I was shocked to hear testimony stating that
solitary confinement does not exist in the state
of Maryland. That testimony is the essence of
why HB1180 is so important.
The use of solitary confinement is often denied
or greatly minimized by corrections officials. It is
a practice frequently used to segregate those with
mental illness who are in desperate need of treatment. During my time working in the correctional facility, countless individuals were held in
solitary confinement for indefinite periods of time,
with no plan for transition to general population
or to the appropriate mental health unit. The
staff responsible for the weekly review of segregated inmates were often ambivalent about the
reasons for the segregation, had no real sense of
urgency to remove someone from segregation, and
rarely discussed a transition plan.
One story that has stuck with me is that of
a 19-year-old male who was held in solitary
confinement in extreme isolation for 100 days.
During his time in isolation, he went weeks at a
time without clothing or a mattress due to disruptive behavior. He was not permitted to have personal property, personal visits, outdoor recreation,
and was limited to a three time per week shower
restriction, which was not always fulfilled. He
received numerous infractions resulting in more
lockdown time and loss of privileges. His infractions were often for disruptive behavior and being
unsanitary. On one occasion he drew pictures on
the wall in his own feces; on another he refused
to give up his breakfast tray. When I brought this
case to the attention of the facility administration,
the validity of my report was questioned. In other
words, I was called a “liar.”
I have seen no evidence that the practice of
solitary confinement provides a corrective experience. People do not improve in their mental
health or behavior. Instead, they become suicidal, psychotic, paranoid, severely agitated, and
engage in self-harming behaviors. They become
a real danger to themselves and others. Imagine
if an individual was released to the community in this condition? There are, however,

evidenced-based practices that exist to effectively
shape pro-social behavior and treat mental illness in the correctional environment.
Our correctional system is a closed one in
which the public has very little knowledge into
its inner workings. HB1180 is an important
step in increasing transparency and ensuring
that we are using evidenced-based and cost-effective practices in order to increase public safety.
Thank you for your time
Impact of Solitary Confinement on the
Social Work Profession
Social workers are among professional
health care providers, case managers and
policy makers who work within the criminal justice system, and are likely to face
dual loyalty conflicts. A Study by GlowaKollisch evaluating the New York City Jail
system highlights this problem. 5
“The evaluation revealed significant
concerns about the extent to which the
mental health service is involved in assessments that are part of the punishment process of the security apparatus.” It concluded in part: “In assessing dual loyalty, we
learned from patients and providers alike
that participation in the punishment apparatus of the jail results in harm to the
therapeutic alliance between us and our
patients, ultimately damaging our capacity to deliver care. Of particular note, our
assessment confirmed long-standing concerns that staff members’ work in solitary
confinement settings revolves around responding to the stress these housing areas
cause patients, and the efforts they make to
avoid them.”
NASW’s Department Manager for Social Justice and Human Rights recently
wrote a 12-page Brief under the NASW
Blog, urging clinical social workers to advocate for an end to solitary confinement6
While valuing the information it provides,
SWASC Task Force members have consistently urged NASW to work with other
advocacy organizations as an institution,
to provide assurance of support for health
care prison workers such as social workers
who are at risk of being disciplined, harassed, and physically and psychologically
hurt by attempting to do their job and by
reporting abuse and neglect of prisoners in
solitary. NASW's International Policy on
Human Rights provides such an assurance
for social workers in international settings,
but not yet for social workers in our own
country.
As social workers, students and retirees,
there is so much we can do to end solitary
confinement:
• Learn more about solitary confinement,
including ways to help prisoners in soli-

LOG ON. LEARN MORE. NASW-MD.ORG

•

•

•

•
•

tary confinement and their families and
communities: www.solitarywatch.com.
Learn more about our SWASC Task
Force and ways to support us, including
developing chapter/state liaisons within
SWASC: www.socialworkers.org.
Join the Chapter’s Legislative Committee to further the goals of ending the use
of solitary confinement by states and local jurisdictions through the creation of
alternatives.
Request speakers and advisers, including
prison social workers, formerly incarcerated people and other experts.
Request a visit to a Corrections facility.
Organize a conference to discuss the
ethical dilemma of dual loyalties, etc.

We look forward to continuing our
work with the NASW Maryland Chapter.
Without the Chapter’s and members’ support, we wouldn’t have held our first workshop in March, 2015, or gotten to know
Mary Gamble, or participated in the Student Advocacy Day in Annapolis in March
of this year!
At a time when Pope Francis, President
Obama, Supreme Court Justice Anthony Kennedy, and the United Nations are
denouncing the practice of solitary confinement, the social work profession is
well suited to be among the leaders in the
health/mental health field in eliminating
it, and offering humane alternatives.
Moya Atkinson is the Convener of Social Workers Against Solitary Confinement
(SWASC) Task Force, Member and former
E.D. of NASW-MD, and member of Interfaith
Action for Human Rights (IAHR) moyaatk@
yahoo.com.
Endnotes
1. Secretary Moyer’s letter to Senator Zirkin, chair of the Senate Judicial Proceedings Committee, as of August 31,
2014.
2. Vera Institute of Justice Report, 2012.
3. October 1, 2015 Response from the
Maryland Department of Public Safety
and Correctional Services (DPSCS)
4. October 1, 2015 Response from the
Maryland DPSCS to request for data
from Senator Zirkin’s office
5.www.hhrjournal.org/2015/03/datadriven-human-rights-using-dual-loyalty-trainings-to-promote-the-care-ofvulnerable-patients-in-jail/
6 .w w w. soc i a lwor k blog.or g /a d voc a cy/2016/03/nasw-social-justice-briefurges-social-workers-push-to-end-solitary-confinement-offers-guidance-tohelp-inmates/
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Part III in a Five-Part Series (Find Part II at nasw-md.org in the Winter 2016 edition of The Maryland Social Worker)

Don’t Hide Behind Your Age,
Start Connecting Through Social Media

M

any people still think of computers, the internet and especially social media as the domain of
the Millennials. If you relate to this perspective, consider the staggering success
78-year old George Takei has had with
technology and social media.
With over nine million “likes” on
Facebook and 1.76 million followers on
Twitter, actor and activist George Takei
is a social media sensation. Takei began
embracing social media several years ago
in an effort to build momentum for his
Broadway show “Allegiance.” Up until
that point, his primary online presence
was a website and blog he maintained
mostly for his Star Trek fans. Eventually
once this septuagenarian got the hang of
social media, he grew his following well
beyond Trekkies. In addition to publicizing “Allegiance,” Takei has been able
to raise awareness for LGBT rights and
fundraise for Japan after the 2011 tsunami. His online posts also regularly provide light-hearted entertainment for his
virtual audience.
While most older adults active on social
media don’t aspire to transform their image and the trajectory of their careers as
Takei did, he offers a powerful example
of all that’s possible. Here are 5 steps on
how to effectively incorporate social me-

dia and technology into your life:
Learn about the hardware. If you have
never used a computer or smartphone,
consider taking a class. Don’t be embarrassed if you’ve never used these devices—lots of older adults never needed or
wanted to before now. Check out a beginner’s class at a senior center, community college or library.
Set a goal. Do you want to connect
with old friends, find out if your high
school boyfriend is still cute or bond with
your grandkids who are obsessed with
“screens”? Do you want to find a second new career or volunteer opportunity
or just have an outlet for expressing your
thoughts and opinions?
Start small. There are so many sites
available these days: Facebook, Linkedin,
Twitter, Pinterest, Instagram…the list
goes on. Let a trusted friend or family
member know about your goals and ask
them to recommend the site you should
start with. For example, Instagram is
great for simple photo sharing.
Be cautious. While social media offers countless wonderful opportunities
for meeting your socialization and work
goals, it can also create problems if you
aren’t careful. For example, 81-year old
Claire has a Facebook account and recently posted a photograph of herself with her

grandchildren at Disney World. Claire is
“friends” on Facebook with her niece Julie. Having seen the photo of her aunt
Claire, Julie mentioned it to her mother
Marie who is Claire’s sister. Since Marie lives near the Orlando area and Claire
hadn’t mentioned she was in town, Marie’s feelings were hurt.
A more dangerous example is when 68year old Ken made a comment on Twitter about how he was looking forward to
leaving for a long weekend. Ken’s home
was broken into while he was out of town
and he believes it may be linked to that
post. The pros about social media surely
outweigh the cons but it is important to
carefully consider who might see the information you share. Further it’s critical
to think through how others might interpret or use the information that you share.
Don’t let social media replace “real”
socializing. Social media can be a terrific way to augment to your work and
social life. But be sure to still pick up the
phone or send a card when a friend is going through a tough time. Continue to
get together with your former colleagues
for that annual lunch. Use social media to
increase interaction with those you care
about in the interim.
During July 2015, Jenerations Health
Education, Inc. was the proud co-sponsor

of actor and social activist George
Takei’s presentation to the National Speakers Association in Washington,
D.C. This is the third article in a series of
five on what older adults and their family
members can learn from this very active
and successful septuagenarian.
Gerontologist Jennifer L. Fitzpatrick,
MSW, CSP is the founder of Jenerations
Health Education, Inc., an Education Consultant for the Alzheimer’s Association and a gerontology instructor at Johns Hopkins University. You can find her at www.jenerationshealth.
com or on twitter @fitzpatrickjen.
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term ending in
December 2016.
The impact of the
laws and funding
she helped pass
will continue for
generations; helping not only those
in Maryland, but
those
throughout the US. Her
three decades of
public service have resulted in significant
strides in the areas of physical and mental health, women’s and senior issues, and
national service. She didn’t neglect the
less glamorous areas such as infrastructure
improvements or support of the metro…
things that make a difference for people’s
well-being and create jobs.
Senator Mikulski is recognized as a national leader on the issue of women’s health
care. She is one of the originators of the National Service concept, is a champion for the
rights of working people, and is an aggressive advocate for jobs for Maryland. From
potholes to public education, she solves the
problems of the people who come to her.
She is proud to be the Senator from Maryland and for Maryland. From city activ-

ist to United States Senator, she has never
changed her view: that all politics and policy is local and that her job is to serve the
people in their day to day needs, as well as
prepare this country for the future.
Here are a few highlights of her many
achievements:
• Longest serving woman in Congressional history
• The first woman to ever chair the Senate
Appropriations Committee
• Co-sponsor of S. 789 the Dorothy J.
Height and Whitney M. Young, Jr. Social Work Investment Act
• Long-time NASW Member
• Named NASW Social Work Pioneer, 1997
Among social workers around the country, especially those from Maryland, her
story is well known.
She grew up in the Highlandtown neighborhood of East Baltimore and learned
the values of hard work, neighbor helping
neighbor, and heartfelt patriotism. She often saw her father open the family grocery
store early so local steelworkers could buy
lunch before the morning shift.
Senator Mikulski received her MSW
from the University of Maryland School
of Social Work, and she began her political career by organizing neighbors to stop
construction of a 16-lane highway through
the historic Fells Point area of Baltimore.

This highway not only threatened Fells
Point, but also would have cut through the
first black home ownership neighborhood
in the city and would have prevented the
successful development of the harbor area.
Barbara Mikulski became known as ‘the
street fighter who beat the highway’. This
led to a seat on the Baltimore City Council, which then led to the United States
House of Representatives, and finally to
the United States Senate.
Senator Mikulski was elected to the Senate in 1986. She was the first Democratic
woman to hold a Senate seat not previously
held by her husband; the first Democratic
woman to serve in both houses of Congress; and the first woman to win a statewide election in Maryland. Her pioneering efforts and her advocacy on behalf of
women candidates has helped elect five
new Democratic women to the United
States Senate, and has made her the “Dean
of the Senate Women.”
In 1994, Senator Mikulski was unanimously elected as Secretary of the Democratic Conference for the 104th Congress,
the first woman to be elected to a Democratic leadership position in the Senate. She
was reelected in 1996 for the 105th Congress and contiues to work with the leadership to form the Democratic agenda in
the Senate.

In October 1996, Senator Mikulski celebrated her 25 years of public service by
sponsoring a Day of Volunteerism. More
than 300 volunteers from across Maryland
helped create a computer learning center
at Brehm’s Lane Elementary School and
removed trash and debris from Armistead
Creek and the Herring Run Stream.
In her own words, Senator Mikulski notes,
“My best ideas have come from the people.”
She chose the social work profession because
she wanted to help strengthen families and
the rich fabric of our communities.
“Even though I have been a United
States Senator for more than two decades, I
still think of myself as a social worker. I listen to the people and when there are problems, I try to find ways to help. When legislation I fight for becomes law, those are
proud moments.”
Senator Barbara A. Mikulski has devoted her professional life to the betterment
of people and society and has embodied
what is means to be a social worker, as reflected in the NASW Code of Ethics. We
will miss having our own Maryland social
worker in the Senate, and we appreciate all
she has done for us over the years, and are
honored to present her with the 2016 Lifetime Achievement Award!
AWARD WINNERS Cont. on page 6
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2016 Social Work Educator of the Year Award
TANYA SHARPE, PH.D., MSW
Dr.
Tanya
Sharpe is the most
senior
African
American female
tenure-track faculty member at
the University of
Maryland School
of Social Work.
Her leadership and
guidance skills are
sought out by students, faculty, staff, and school and campus
administration. In the eight years she has
been at the school of social work, she has
been a visible and approachable leader in efforts to promote social justice and diversity.
Dr. Sharpe has been the faculty advisor for
the African American student group, facilitated pedagogical discussions on how to address micro-aggressions in the classroom,
served as a founding member of the Diversity and Anti-Oppression Committee, and
delivered countless presentations, including
NASW-MD’s 2015 Macro Conference, and
panel discussions on race and the importance of cultural responsiveness. The sum
effect of her efforts has been the development of a more inclusive space for all faculty, students, and staff at the school. She
was presented the 2016 Outstanding UMB
Faculty Award as a part of the university’s
celebrations of Martin Luther King, Jr and
Black History Month.
Dr. Sharpe earned her MSW from the
University of Connecticut in 1996. She
worked as Director of the Violence Prevention Program at Connecticut Children’s Medical Center in Hartford and
then Senior Coordinator of the Violence
Prevention Program and Community
Health Specialist at the Harvard School
of Public Health in Boston. From 20012003 she taught at the Boston Area Health
Education Center and while working on
her doctorate, was a research assistant at the
Boston College Graduate School of Social
Work. She earned her Ph.D. from Boston
College in 2007, and went to work for the
UMBSSW shortly thereafter.
During and immediately following the
civil unrest in Baltimore following the
death of Freddie Gray, Dr. Sharpe facilitated multiple group discussions and ‘safe
spaces’ at the school of social work, and
on UMB’s campus for students, staff, and
faculty members struggling with complex
feelings surrounding the events. As her
program of research is focused on African
American survivors of homicide, her expertise was also sought out bu various Baltimore community stakeholders and media
outlets. For her efforts, Dr. Sharpe received the Governor of Maryland’s Victim
Assistance Award.
Tanya’s passion and expertise as an educator, researcher, clinician, and as a facilitator
of difficult (and much needed) discussions
are invaluable to the UMB community,
the people served in the city of Baltimore,
and the state of Maryland. She is taking
an active role in educating and training the

next generation of engaged and culturally
responsive social workers, and we are delighted to name her NASW-MD’s 2016
Educator of the Year!
2016 Field Instructor of the Year Award
HENRIETTE TAYLOR, MSW
Henriette Taylor is a community school coordinator at the
Historic Samuel
C ole r id g e -Taylor
Elementary
School. A member of the Promise
Heights initiative,
the school takes a
holistic approach
to providing education and support services to students in underserved neighborhoods in Baltimore.
As Part of this, Ms. Taylor conducts social work assessments that examine the risks
and strengths of children and their families who attend the school. She also develops service plans for children and families
by identifying and creating links between
evidence based or informed programs and
resources and students and their families.
She provides training, guidance, and support to school administrators and staff, as
well as other community partners on a variety of issues ranging from mental health,
poverty, and unemployment to substance
abuse and rehabilitation. Ms. Taylor also
participates in capacity building activities,
including initiative-wide and site based
trainings, network meetings and study visits. On top of this, she provides quality
field instruction to social work interns and
has them actively engaged in all of the previously mentioned activities. Her students
also participate in grant writing on behalf
of the schools where they are placed.
Ms. Taylor recently testified on the benefits of successful community school implementation before the US Congress Health,
Education, Labor, and Pensions (HELP)
Committee during hearings on No Child
Left Behind (NCLB). Her testimony was
part of a significant transformation from
NCLB to the Every Student Succeeds Act.
Henriette has been filling in for another
community school coordinator at the Furman L. Templeton Academy, helping them
develop a more focused approach to their
attendance problems, which includes visits
to the homes of the top non-attenders.
In the past, she has worked as a program manager for So Others Might Eat
(SOME), an interfaith community based
organization that helps the poor and homeless in DC. Prior to that position, she was
a policy associate with the Altaram Institute, and a senior associate with the Male
Advocacy Network, Inc. She received her
MSW from the Jane Addams School of Social Work at the University of Illinois at
Chicago with a concentration in community administration and policy.
Henriette is a dedicated field instructor
and has gained the respect and admiration
of all those she works with on a daily basis,
and we are honored to recognize her as the
2016 Field Instructor of the Year!

2016 MSW Student of the Year Award
ERIN MASKELL

2016 MSW Student of the Year Award
TIFFANY NEWTON

The first of two
MSW Student of
the Year Awards
goes to Erin
Maskell. She is an
outstanding bilingual student who
has already made
significant contributions in her career by adding to
the understanding
of the social service needs of Latino immigrants in Baltimore.
Erin graduated Suma Cum Laude with a
degree in Economics and a minor in Hispanic Studies from the College of William
and Mary before attending the University
of Maryland School of Social Work.
Ms. Maskell is clearly a top student with
a stellar academic record and rigorous
scholarship. She has been part of a research
team for the past two years and has been
directly involved in exploring the experiences of social service providers. The team
presented their findings at the Baltimore
Immigration Summit where they looked at
opportunities for structural changes to better meet the needs of social service providers who often struggle with low resources
to best meet the needs of their clients.
She was assigned as a project manager
for a National Institute of Health funded
study on the substance use initiation of Latino immigrants in Baltimore city, a position that includes managing community
field staff as well as other research assistants. Data collected regarding the substance use practices of a rising population
of immigrants has the potential to assist
in the development of innovative practices that could prevent future drug use.
Ms. Maskell’s passion to work with Latino immigrants is also exemplified in her
outstanding contributions in her clinical
practice and her consistent drive to learn
and implement evidence-based practices in
her work. She was awarded a competitive
fellowship through the Behavioral Health
Workforce Integration Support and Education (BHWISE)–a nationally sponsored
behavioral health fellowship focusing on
interdisciplinary mental health with adolescents and young adults. This fellowship
has allowed Ms. Maskell to integrate cutting edge research on behavioral health in
her clinical work with monolingual Spanish speaking families and adolescents, many
of them suffering from the effects of PostTraumatic Stress Disorder.
It is evident that Erin is a stand-out student with significant research and practice
contributions even at this early stage in her
career. She represents the group of future
social workers that is prepared to meet the
challenges of working with an emergent
Latino population in the Baltimore-DC
area. She has consistently displayed strong
and sound leadership, earned the respect
of fellow social work students and professionals, and conducted herself according to
our highest standards of professional ethics. NASW-MD is thrilled to award her
the 2016 MSW Student of the Year Award!

Tiffany Newton is an MSW
Student at UMB
School of Social
Work specializing in both macro
and clinical practice with a focus
on
community
action and social
policy. She currently serves as the
president of the LGBTQA Student Union
and is a founding member of the Macro
Student Union. Ms. Newton is a recipient
of the Lois Blum Feinblatt Scholarship, has
maintained a 4.06 GPA, and is a skilled administrator, organizer, and communicator.
She earned her BA from Humboldt State
University with a double major in Journalism and Women’s Studies and a minor in
Multicultural Queer Studies. During her
undergraduate years she was an elected college representative of the SGA, and won the
Excellence in Community Service Award
for her work with the Humboldt County Gender Project and the Emma Center.
After graduation, she worked in university advancement and MBA admissions at
Sacramento State before being hired as the
Admissions and Student Engagement Coordinator for the MSW program at California State University, Northridge.
While at UMB, Ms. Newton has demonstrated excellence in her field placements
and coursework, and she is passionate about
the social work profession. Her first year
placement was with the UMB School of
Law, where she provided supportive counseling, case management, and drop-in services to clients who were receiving legal
support through the clinical law program
and JustAdvice®. This year, she works as
a technical associate with Catholic Relief
Services (CRS) where her efforts have focused on researching and drafting guidance and policy on protecting vulnerable
children and adults with a focus on human
trafficking and slavery. While at CRS, she
also coordinated a unit retreat to design a
strategy and action plan focused on crosssector integration.
Tiffany is actively engaged in her local
community and coordinated UMB’s Team
Build where students, faculty, and staff
joined Habitat for Humanity of the Chesapeake for a day of building and learning in
Pigtown. She has also conducted an evaluation of the afterschool program for high
school students at Paul’s Place, researched
and suggested community safety and cohesion initiatives for the Mount Clare Community Association, and participated in
community cleanup days with the Wilkens
Avenue Mennonite Church.
Congratulations, Tiffany! We look forward to learning about your next endeavor,
and are thrilled to name you as 2016 MSW
Student of the Year!

AWARD WINNERS Cont. on page 7
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2016 BSW Student of the Year Award
STEPHANIE JOHNSON
Stephanie is a
BSW student at
Bowie State University, and is an
exceptional student with a very
strong
intellectual
capacity,
and an excellent
commitment to
her educational
goals. She exhibits great abilities as a team worker and leader, working on tasks with peers and faculty
in a goal directed manner. She has distinguished herself academically by maintaining a high academic standard of excellence,
and is an outstanding leader. Her overall
GPA is 3.6 with a 4.0 average in the core
social work courses. She has held a myriad
of public service roles and leadership positions on campus which honed her skills in
organizing, planning, leadership, and commitment to volunteerism. She is president
of the social work club, where she has increased membership and enhanced the op-

erating budget. She led the club’s efforts in
implementing a Breast Cancer Awareness
Walk, planned a Mother’s Day brunch for
a Domestic Violence Shelter, collected supplies for veterans residing in a shelter, and
distributed Thanksgiving baskets in the
community. She assists in campus fundraising opportunities in collaboration with the
university’s Student Government Association. She is a member of Social Work Department’s Community Advisory Board,
a member Phi Alpha Honor Society, the
Golden Key Honor Society, and a member
of the Campus Lighthouse Ministries.
Stephanie possesses a high level of integrity, shows initiative, is reliable, and dependable; all important traits for social workers to
possess, and we are thrilled to name her as the
2016 BSW Student of the Year!
2016 Public Citizen of the Year Award
CONGRESSMAN ELIJAH E. CUMMINGS
Congressman Elijah E. Cummings
was born and raised in Baltimore, Maryland, where he still resides. He obtained
his Bachelor’s Degree in Political Science
from Howard University, served as Student
Government President, graduated Phi Beta
Kappa, and then graduated from the University of Maryland School of Law. Con-

gressman Cummings has received
11 honorary doctoral
degrees
from Universities
throughout
the
nation.
Although he is
not a social worker, Congressman
Cummings
has
dedicated his life
of service to uplifting and empowering the
people he is sworn to represent. He began
his career of public service in the Maryland
House of Delegates, where he served for 14
years and became the first African American in Maryland history to be named
Speaker Pro Tem. Since 1996, Congressman Cummings has proudly represented
Maryland’s 7th Congressional District in
the U.S. House of Representatives.
He often says that our children are the
living messages we send to a future we will
never see. In that vein, he is committed to
ensuring that our next generation has access to quality healthcare and education,
clean air and water, and a strong economy
defined by fiscal responsibility.
He has consistently been an advocate for
the rights of those facing foreclosure, and

holds regular Foreclosure Prevention Seminars for people who are at risk of being
foreclosed upon.
Congressman Cummings serves on numerous boards and commissions. He is
spearheading an effort to strengthen the
Maritime curriculum at the Maritime Industries Academy (MIA) in Baltimore,
serving as Chairman of the MIA Board and
Chairman of the MIA Foundation Board.
He also serves on the U.S. Naval Academy
Board of Visitors, the Morgan State University Board of Regents, the University of
Maryland Law School Board of Advisors,
the SEED School of Maryland, and the
Baltimore Area Council of the Boy Scouts
of America Board of Directors. He is an
honorary Board member of KIPP Baltimore Schools and the Baltimore School for
the Arts. He is also the 2014-2015 holder of
the Gwendolyn S. and Colbert I. King Endowed Chair in Public Policy Lecture Series at Howard University. He is an active
member of New Psalmist Baptist Church
and is married to Dr. Maya Rockeymoore
Cummings.
Congressman Cummings has served as
a dedicated advocate for Marylanders for
many years, and we are honored to present
him with the 2016 Public Citizen of the
Year Award!

Social Work & the Peace Corps: A Marriage Made in a Foreign Country
By L arry Bucher

I

guess you could call them flashbacks.
They are memories of a time not long
ago to which sounds, smells, textures,
images, and affects remain attached. They
are good memories, but they are now infused with a poignant sadness, and there
are times when I’m at a loss for words.
I am currently enrolled in a language
class (TESOL) at UMBC, and just recently pulled the frayed and taped black notebook from my bookshelf which I last used
as a member of the Peace Corps’ Pre-Service Training unit (PST) in Botswana. In
it I recorded Setswana words, sentences,
and phrases in hopes of learning a new
language as part of an intensive 8-week
language immersion class. It has been
over three years since then, but those notations bring back clear memories of the
‘wannabe-volunteer’ class of which I was
a part. It also prompted me to re-read
some of the poetry I had written during that time, which left me feeling emotionally overwhelmed. Images conveyed
through those words transported me directly into Mabutsane, the village where I
lived. The distance seems surreal now as I
reflect upon where I once was and where
I am now.
It is said that the Peace Corps is the
toughest job you’ll ever learn to love.
Nine months removed from site, and I
still taste the grief borne of that separation. While I am blessed to have lived
the experience, holding this grief is part
of the obligation I didn’t anticipate when I
signed up, but I wouldn’t have it any other

way. Given such a cost, one might ask
how I had gotten there in the first place.
I’m not really sure, other than to suggest I
became part of some plan the grand universal design had in store for me.
My two-day journey from Baltimore
to Philadelphia to Johannesburg to Gaborone (Botswana) began on September 11,
2012. I was one of 35 Bots 13s mandated to assist the government in mitigating
its again-burgeoning HIV-infection rate
a decade after 70% of its population had
died of AIDS-related complications, and
just as HIV-infected persons were
being provided free anti-retroviral medications (ARVs).
The professional task felt
daunting; it was fueled
by an awareness of being ‘out of my league’
as a single, white, heterosexual male, reared
in a God-fearing, small
town, conservative family environment where sex
and anything relating to sex
were not discussed. Here I was
going into a sub-Saharan, African country where everything sexual was at the
core of its very existence. The lay of the
land was reflected through personal signposts on which the words fear, alone, and
lost were written in big, bold, black letters. Not even ‘bonding’ with 34 other
Americans (most who were young, white,
single, and fresh out of college) could assuage my concerns because each of them
were dealing with their own professional
and personal concerns. Somehow, efforts

to stay balanced were largely supported
over time by those Batswana I befriended. As my hosts they were all-welcoming and all helpful. They were students,
teachers, government workers, grandmothers, grandfathers, bus drivers, small
business entrepreneurs, and parishioners
(along with herds of cattle, goats, and a
few chickens), and my memories of them
remain tinged with a measurable sense of
loss. I’ve left a lot of my ‘family’ behind.
For volunteers, the Peace Corps cites
three goals: (1) helping people of interested countries to meet their training needs; (2) helping people
of interested countries understand Americans; and
(3) helping Americans
better understand other people. In writing, I
engage that third goal.
In remembering certain
experiences, I engage
parts of the other goals.
When I left my new
home in Mabutsane the first
morning after I settled in, I walked
out the front door having no idea where
I was going. Headed my way on a cattletrodden path was a lean, tall, young man
whose head and dreadlocks were covered
by a green-yellow-red wool cap. “Jamaican,” I wondered? “Contain your projections,” was the response I heard in my
head. After introducing ourselves and
exchanging pleasantries (he spoke English, which is the official language of Botswana) he said, “You know, Mr. Larry,
I think I’ve been circumcised.” Caught

up in that moment where two strangers size each other up, I’m sure I seemed
stunned but tried to respond to his declaration tactfully, thinking: “Bucher, welcome home. You’re now a Peace Corps
Volunteer. What’re ya gonna do with
that information?” That meeting with
Rra DiPetso was the first of many during
my time in Mabutsane; his acknowledgement reflected a trust which, over time,
came to symbolize our loving, brotherly
relationship. It also conveyed how openly
sexually-explicit concerns were addressed
in this culture.
With Rra DiPetso’s support over time,
my Peace Corps work came into focus.
I quickly discovered that conversations
about sexual behavior there flowed just
as easily as conversations about weather
here. They began with government-sanctioned, age-appropriate, gender- and relationship-sensitive curricula with 5 and
6 years-olds; continued with specific sexuality-related studies (HIV-AIDS transmission/infection rates, biology, anatomy,
condom use, STIs, and gender differences) for secondary students; and advanced
into values clarification studies for high
school students. I wondered how I could
engage this new educational landscape.
An answer came six months into my
service one day in June 2013, when he
and I walked out of a workshop led by
three Department of Education administrators. A plastic model of a black, erect,
uncircumcised penis was passed around
at the end of the presentation allowing
PEACE CORPS Cont. on page 10
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Social work month
Keynote speaker Jim Holler
and Chris Garland

The new Maryland chapter banner hangs in downtown Baltimore.

Award winners, left to right: Chapter President Chris Garland, Executive Director Daphne McClellan, Tiffany Newton,
Linda Resto (for Stephanie Johnson), Henriette Taylor, Congressman Elijah E. Cummings, Gisele Ferretto, Denise Nooe
(for Senator Barbara Mikulski), Tanya Sharpe, and Chapter President-Elect Charles Howard

Congressman Elijah E. Cummings

Henriette Taylor and Chris Garland

Barbara Mikulski’s Lifetime Achievement Award: a mosaic
created by long-time Chapter member Roslyn Zinner

Daphne McClellan and Gisele Ferretto

Board members Charles Howard, Chris Garland,
and Terry Morris

Tanya Sharpe (left) and friends

Volunteers and attendees at registration

Tiffany Newton and Daphne McClellan
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Supervisory Leaders in Aging
Course Great Success
May 3 was the graduation of the first Supervisory Leaders in Aging class, a
30-hour course sponsored by the Hartford Foundation/NASW Foundation and
held at the Chapter office. There were 10 presenters who specialize in gerontological competencies. The program received rave reviews from the participants, citing
excellent presentations and relevance for their professional work. New supervisors
reported being better prepared for their role and seasoned supervisors were rejuvenated. Applications are now being accepted for the Spring 2017 class. To apply
online, go to www.socialworkers.org/sla or contact Daphne McClellan at nasw.
md@verizon.net.

Our BSW, MSW, Dual Degree and
PhD Programs Prepare You Well for
the Social Work Career You Envision

Highly-ranked and innovative, we strive to produce outstanding social
workers, researchers, and future faculty members whose practices advance
the well-being of all the people and communities they serve.
With seven specializations to choose from, international learning
opportunities, and dual-degree programs in law, business, public health
and Jewish studies, our students have broad options and leave here well
prepared to achieve their career goals.
Learn more about us and see for yourself how the University of Maryland
School of Social Work can make a difference for you.

ssw.umaryland.edu

■ PEACE CORPS from page 7
attendees an opportunity to examine
the ‘latest model’ for condom demonstrations. I turned to Rra DePetso and
said, “Fine. Good. Useful! But where’s
the vagina?” “Where, indeed?” he responded. It was then that I began a four
month long arts and crafts project where
I constructed a 4’ by 2’ model of a penis
and a vagina as an educational resource
that could also be used as a puppet. They
were made from re-cycled wire, discarded newspapers, spray paint, panty
hose, cardboard, and paste; and with
the support and guidance from both
the art teacher and the design/technology teacher. I also constructed colored
condoms from plastic fruit bags (oranges
and apples are imported into Botswana
in such bags from the Republic of South
Africa) and an ‘HIV virus cape’ from
a torn brown bedspread I sprayed with
splotches of black, brown, and red paint.
I would enter classrooms with these resources hoping to offer students handson experiences, role-playing opportunities, and discussions about gender roles
and relationships.
Were such efforts useful? Given Rra
DiPetso’s background in community organization and street theatre work, his
respect among school-aged students,
his facility with Setswana, combined
with my playful attitude and conceptual framework in regard to the different
ways people learn, our efforts resulted
in the use of the puppets in classrooms,
teacher workshops, agency presentations, and community HIV/AIDS-related fairs. The students were hungry
for support in examining concerns about
human sexuality beyond the dry, oftrepeated, value-loaded conceptualizations found in books. They began asking for Rra Bonna (penis), Mma Bosadi
(vagina), and Mogare (virus) to come to
their classrooms. Adults in the Mensector agency won a ‘Best Venue’ trophy at
a community fair; the health clinic supported efforts to talk with girls about
menstruation; the puppets were used
in a four-day-long HIV-AIDS-related
camp for kids in the Southern District;
and the resources were presented to the
country’s Education Administration for
consideration regarding their use as educational adjuncts in the country’s fight
against HIV-AIDS. As I reflect upon
my experiences now, few words can adequately describe the enthusiasm, laughter, delight, smiles, information-sharing,
and the effective communications which
accompanied discussions with these resources, and the support given me by
school community officials willing to
accept them as teaching tools.
My experiences within the larger village were quite different. In the beginning of my Peace Corps experience,
several important questions arose for me:
1. How will I represent Western culture
when there’s so much about it I don’t
identify with? 2. How conscious of my
personal/collective projections will I be?
and 3. What will I do with the material projected upon me by the Batswana? These are important questions to
ask for anyone who enters into a different culture. Six months passed while I
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pondered those questions, during which
time I just threw myself into Mabutsane
village culture. I took daily walks, said,
“Dumela” (Hello) to everyone while
distributing “disweet” (hard candies)
indiscriminately to people I met. I attended community weddings and funerals where I helped “bomma le mosadimogolo” (women and grandmothers)
in the “kitsi” (kitchen) prepare food,
wash and dry dishes, serve guests heaping plates of “seswaa” (beef ), beets, potatoes, samp (a corn-based “pudding”),
and cabbage. I sat with elders and ate
bloodmeats, danced with 80-year-old
grandmothers and grandfathers, and attended church services (even though religious expression seemed uniform and
determined). In a culture where roles
remain profoundly defined by timehonored gender-specific behaviors, I decided to let go and get involved (even if
it meant seeming like a fool and being
the object of others’ laughter). I tried to
speak Setswana whenever I could, which
put everyone — kids, adults, and elders
— into the role of teacher. This helped
me and pleased them. Rather than hiding behind my comfortable, scripted,
cultural identity, it seemed more important that the Batswana witness my western ‘flexibility.’ In retrospect, I have no
regrets. I believe we find ourselves only
by getting lost.
As an MSW graduate student years
ago, my instructor said that within two
years all of us would become administrators. I resisted that prediction by
moving into clinical work. This choice
proved most helpful to me as a volunteer
because I had access to an array of clinical orientations (family systems, group
dynamics, gestalt- affect-regulation,
and trauma-oriented work) I used with
both individuals and groups. I also used
community organization skills given the
Peace Corps mandate to make projects
sustainable for locals when we were no
longer on site.
Administrative work remained an integral part of my effort. While it did
not involve paper shuffling or making policy decisions (which was left to
the Batswana) an administrative skillset
was still required in order to reach goals
such as securing an orthopedic shoe for
a physically-challenged girl or procuring funds for a new washing machine at
the primary school’s hostel for children.
In the end, sacrifices accompanying such
efforts required time, patience, understanding, and honoring the way culture
‘works’ were all necessary and symbolized for the Batswana a willingness to
work within the system.
My social work background stood the
test of time and served me well during
those 30 months, and I would definitely
re-commit to another Peace Corps experience someday in the future. It has
been tough to let go of the toughest job
I have loved.
Ke a leboga, thata (Thank you very
much)!
Larry Bucher welcomes your feedback at 410469-9647 or at larrylbucher46@gmail.com
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NASW-MD Sponsored Continuing Education

SPRING 2016

Additional courses may be scheduled. Check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent
on completion and receipt by the Board of Social
Work Examiners of an application attesting to
completion, within the previous 2-year period,
of 40 credit hours of continuing education in
programs and categories approved by the Board.
At least 20 of those hours must be Category
I, with at least three credit hours in ethics
and professional conduct.
NASW-MD welcomes your suggestions for
future workshops and locations.
ABBREVIATIONS
CE
=
Continuing Education
=
Category
Cat.
=
NASW Member cost/
Cost
Non-member cost. Prices include certificate
for continuing education credits.

CONTINUING EDUCATION POLICIES
■■ NASW-MD will not honor fax registrations
You may register online, by mail or by phone.
Registrations are made on a first comefirst-served basis. You can pay for your
registration by check, MasterCard or VISA.
REFUND POLICIES
■■ NASW-MD will only refund registrations
for cancellations made at least 2 business
days/48 hours in advance of the workshops,
minus a $10 administrative processing
fee. If lunch or continental breakfast is
provided, cancellations must be made at
least one week in advance and there will
be a $20 administrative processing fee per
cancellation.
■■ NASW-MD is not responsible for refunds
if registrants do not attend a program and
do not immediately follow-up for refund

SOUTHERN MD

Calvert, Charles, and St. Mary’s Counties
#2058		
Date:		

Ethical Considerations for Healthcare Professionals
Friday, June 3, 2016; 9:00 a.m. – 4:45 p.m.

		

Lunch provided from 12:15 p.m. – 1:00 p.m.

Location:		
Restore Health Rehabilitation Center
		
4615 Einstein Place
		
White Plains, MD 20695-1061
Corey Beauford, MSW, LICSW
Presenter:		
		
Founder and President, Inspired Consulting Group, Riverdale
Working in a health care environment can be quite fulfilling. However, working in health
Synopsis: 		
care settings also expose workers to a myriad of ethical challenges and dilemmas. Issues related to privacy
and confidentiality, duty to warn, and self-determination are topics that social workers, nurses, physicians,
and other health care providers grapple with on a daily basis. This interactive training will provide health care
professionals with the knowledge that is necessary to avoid and resolve ethical quandaries that can exist with
patients and co-workers.
Learning Objectives: Upon completion of this course participants will:
1. Understand factors that contribute ethical violations for health care professionals;
2. Be able to interpret and apply standards of the NASW Code of Ethics to practice;
3. Understand how counter-transference and a dysfunctional work environment can contribute to ethical conflicts; and
4. Understand relevant legal standards that apply to health care settings.
6 Cat I
CE:		
$90 for members; $130 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

WESTERN MD

Garrett, Allegany, Washington, and Frederick Counties
We welcome your suggestions for future continuing ed coursework in Western Maryland

SUBURBAN MD

Montgomery and Prince George’s Counties
#2041		
Date:
Location:		
		
		

HIV treatment and Prevention: Ethical Practice Across the Lifespan
Sunday, May 22, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital – Auditorium A&C
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.
Presenter:		
Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
		
Professor, Morgan State University School of Social Work
Synopsis: 		
This course employs shared decision making to achieve ethical practice with lesbian,
gay, bisexual, and transgender (LGBT) individuals across the life span. The training defines ethical practice, in
accordance with NASW’s Code of Ethics, as services designed to respect individuals, ensure confidentiality,
increase access to supportive services, and client inclusion in decision-making. The training utilizes a three-

information or to switch to another course; if
registrants do not follow-up on an absence,
no refund or switch will be allowed.
■■ Please note that continuing education credits
are granted based on participation, NOT on
payment. All workshop participants arriving
late will receive a reduction in credit units
granted.
■■ If you would like e-mail confirmation of
workshop registration, please include your
e-mail address on the registration form.
■■ NASW-MD reserves the right to cancel
workshops due to poor registration.
INCLEMENT WEATHER POLICY
n In the event of inclement weather, please
call 410-788-1066, ext. 13, for information
on cancellation. In general, if schools are
two hours late or closed in the area where
the event is to take place, the event will be

REGISTER ONLINE!

SAVE TIME & POSTAGE EXPENSES

NASW-MD offers secure, online
registration for continuing education
courses. Go to www.nasw-md.org
and click on the Continuing Education
button for more information.
rescheduled. Please notify the chapter office
if a refund is preferred.
ACCOMMODATIONS
If you require special accommodations to permit
your attendance or participation, please provide
a written request along with a completed
registration form and conference payment at
least 30 days prior to the registration deadline for
the workshop or conference. Requests received
after this deadline may not be received in time to
process or be fulfilled in time for the activity.
DIRECTIONS
Directions to all workshop locations can be found
under the Continuing Ed tab on our website:
www.nasw-md.org		

Thank you!

step model of shared decision making - introducing choices, describing/exploring options, and making a
decision. The course relies on developing a deeper awareness of LGBT identities, families, health, and mental
health challenges across the lifespan. The presenter employs these intersecting elements of client biographies
to raise awareness that ethical decision-making and processes of deliberation should be influenced by
exploring and respecting “what matters most” to clients as individuals and members of diverse communities.
The presenter will use presentations, discussions, and case studies.
Learning Objectives: After attending this workshop participants will be able to:
1. Establish expectations for social work practices and services with LGBT youth;
2. Ensure that social work practice with LGBT youth is guided by the NASW Code of Ethics;
3. Provide a basis for advocating for LGBT youths’ rights to be treated with respect and dignity, have their
confidentiality protected, have access to supportive services, and have appropriate inclusion in decisionmaking; and
4. Encourage social workers providing services to LGBT youth to participate in the development and
refinement of public policy at the local, state, and federal levels to support client success.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work
#2057
Trans and Cis-Gender Youth in the Sex Industry
Date:
Friday, June 3, 2016; 9:30 a.m. – 12;45 p.m.
Location:		
Holy Cross Hospital-Germantown Campus
		
19801 Observation Drive-Conference Rooms 1101-1102
		
Germantown, MD 20876
Presenter:		
Laurens Van Sluytman, Ph.D., Psychotherapist in Private Practice and Associate 		
		
Professor, Morgan State University School of Social Work
Synopsis: 		
This workshop is designed for health workers and other advocates committed
to meeting the evolving needs of transgender and cisgender youth in the sex industry, build respect for
diversity and cultural differences, and improve accountability through measurement, reporting, and ongoing
improvement. We will discuss the potential size, specific issues/challenges of the population, and appropriate
models of practice and intervention. The presenter will explore approaches aimed at constructively managing
conflicts in both the community/environment and creating and sustaining a healthy environment with the
population and its allies. It is intended to promote inquiry among participants.
Learning Objectives: After attending this workshop participants will be able to:
1. Identify and discuss how the dynamics (cultural, social justice, economic, etc.) of the social environment
impact the client system;
2. Ensure that social work practice with LGBT citizens is guided by the NASW Code of Ethics;
3. Establish expectations for social work practices and services with LGBT citizens; and
4. Provide a basis for advocating for LGBT youths’ rights to be treated with respect and dignity, have their
confidentiality protected, have access to supportive services, and have appropriate inclusion in decisionmaking.
CE:		
3 Cat I
$45 for members; $65 for non-members
Cost:		
#2044
Date:
Location:		
		
		

Gospel of Healing: Addressing HIV within Faith Communities
Sunday, June 5, 2016; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Be prepared to pay $5-$6.

CONTINUING ED Continued on page 12
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Presenter:		
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group,
		Riverdale
Synopsis: 		
Faith Communities within the United States have been challenged over the last
twenty years with how to deal with HIV/AIDS. Many religious leaders and communities have turned their
heads away while others have embraced in love. Religious-based initiatives are pivotal to the success of
prevention and care. This training will equip social workers and human service workers with strategies by
which they can bridge the gap between clients who are living with HIV and faith communities. This presenter
will also discuss the manner in which social workers can assist clients with resolving internal conflicts related
negative experiences that they’ve had with faith leaders and the faith community. Lastly, the presenter will
provide individuals who work in faith-based communities with the skills necessary to engage clients in a nonjudgmental, strengths-based, culturally competent manner.
Learning Objectives: After attending this workshop participants will be able to:
1. Understand the history of the relationship between people who are living with HIV and faith communities;
2. Understand how religious-based stigma can impact the emotional well-being of those infected with and
affected by HIV;
3. Understand the current efforts of various faith communities in addressing HIV / AIDS; and
4. Be able to implement a treatment model in which Social Workers and Human Service Workers can work
together and provide “healing” to those impacted by HIV.
3 Cat I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.
Minimizing the Professional Hazards of Our Clinical Work as an Ethical 		
#2061		
Imperative: Vicarious Trauma and Burnout
		
Date:		
Sunday, June 12, 2016; 1:45 p.m. – 5:00 p.m.
Location:		
Holy Cross Hospital – EDU 2&3
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Presenter:		
Rhegina Sinozich, MSW, LCSW-C
		
Psychotherapist in private practice and director/founder of Balloon to the Moon®
Synopsis: 		
Our clients walk into our offices confused, angry, depressed, and/or anxious. Some
are suicidal. Some are homicidal. They are in the middle of family tragedies. They have lost loved ones.
They have been raped. They have been to war. In short they are in pain and we spend our days working with
these multitude of difficult emotional energies. We hear heartbreaking stories. We are sometimes successful
agents of transformation for our clients and sometimes targets of disappointment and rage. Our work is
stressful and our ability to manage this stress is paramount if we are to help our clients.
Learning Objectives: Upon completion of this intermediate course, participants will:
1. Be able to identify the physical and psychological impact of compassion fatigue and vicarious
traumatization on themselves and their clients;
2. Learn the warning signs of professional burnout;
3. Be able to use at least 3 experiential personal self care tools to prevent burnout; and
4. Learn and practice methods to address their and their clients’ stress.
3 Category I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2062
Ethical Considerations for Working with Clients Living with HIV
Date:
Friday, June 17, 2016; 9:30 a.m. – 12:45 p.m.
Holy Cross Hospital- Germantown Campus
Location:		
		
19801 Observation Drive – Conference Rooms 1101-1102
		
Germantown, MD 20876
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group,
Presenter:		
		
Riverdale		
Synopsis:
In this workshop, the presenter will discuss common workplace ethical dilemmas that
social workers face when working with clients who are living with HIV. Ethical standards related to conflicts of
interest, privacy and confidentiality, competence, informed consent, and access to records will be discussed.
This interactive training will make use of case study reviews and group exercises as well as discussion
questions.
Learning Objectives: Upon completion of this workshop, attendees will be able to:
1. Understand factors that contribute ethical violations;
2. Be able to interpret and apply standards of both the NASW and ABSW Code of Ethics to practice; and
3. Be better equipped to avoid and resolve common workplace ethical conflicts.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.

EASTERN SHORE

Cecil, Kent, Queen Anne’s, Caroline, Talbot, Dorchester, Wicomico, Somerset, and Worcester Counties
#2042		
Date:		

Social Work Exam Prep
Thursday, June 2, 2016; 9:30 a.m. – 4:00 p.m.

		

Lunch on your own from 12:30 p.m. – 1:20 p.m.

Location:		
Chesapeake College
		
Higher Education Center –HEC110
		
1000 College Circle
		
Wye Mills, MD 21679
Presenter:		
Jennifer Fitzpatrick, LCSW-C, Founder, Jenerations Health Education, Inc.
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,

Supervision, Human Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
CE:
5.5 Category I
Cost:
$45 for members; $130 for non-members; $25 for student members

METRO BALTIMORE

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties, and Baltimore City
#2056
Ethical Considerations for Working with Clients Living with HIV
Date:
Friday, May 20, 2016; 9:45 a.m. – 1:00 p.m.
Location:		
Baltimore County Public Library- Catonsville Branch
		
1100 Frederick Road
		
Catonsville, MD 21228
Presenter:		
Corey Beauford, MSW, LICSW, Founder and President, Inspired Consulting Group, Riverdale
Synopsis:
In this workshop, the presenter will discuss common workplace ethical dilemmas that
social workers face when working with clients who are living with HIV. Ethical standards related to conflicts of
interest, privacy and confidentiality, competence, informed consent, and access to records will be discussed.
This interactive training will make use of case study reviews and group exercises as well as discussion
questions.
Learning Objectives: Upon completion of this workshop, attendees will be able to:
1. Understand factors that contribute to ethical violations;
2. Interpret and apply standards of both the NASW and ABSW Code of Ethics to practice; and
3. Be better equipped to avoid and resolve common workplace ethical conflicts.
3 Cat I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work
#2045		
Date:		

Social Work Exam Prep
Thursday, June 9, 2016; 9:30 a.m. – 4:00 p.m.

		

Lunch on your own from 12:30 p.m. – 1:20 p.m.

NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Jennifer Fitzpatrick, LCSW-C, Founder, Jenerations Health Education, Inc.
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,
Supervision, Human Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
CE:		
5.5 Category I
Cost:		
$45 for members; $25 for student members; $130 for non-members
#2043
Date:

First Sunday Matinee Featuring the Film: Best Exotic Marigold Hotel
Sunday, June 5, 2016; 1:00 p.m. – 4:15 p.m.

Please note: Directions and map on website
Location:		
UMBC- PUP (Public Policy Building) Room 105
		
1000 Hilltop Circle
		
Baltimore, Maryland 21250
Presenter:		
Rachael Wallace, LCSW-C, Managing Director and Psychotherapist, Maryland Group
		
Faculty Practice, LLC, Baltimore; and Shailaja Somaraju, PhD, Vice President, Next
		
Breath, LLC
Synopsis: 		
Set against a rich and colorful backdrop of Northern India, The Best Exotic Marigold
Hotel offers a multicultural and universal look at love, hope, fear, loss, change, reflection, family dynamics,
loneliness and death. Attendees will review the film and participate in a reflective analysis and discussion of
the characters, including distinguishing between observation vs. identification with compelling themes.
Film synopsis: The Best Exotic Marigold Hotel follows a group of British retirees who decide to "outsource"
their retirement to less expensive and seemingly exotic India. Enticed by advertisements for the newly
restored Marigold Hotel and bolstered with visions of a life of leisure, they arrive to find the palace a shell of
its former self. Though the new environment is less luxurious than imagined, they are forever transformed
by their shared experiences, discovering that life and love can begin again when you let go of the past. 2012.
Rated PG-13. 124 minutes.
CE:		
3 Cat I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
#2060
Mastering Content and Ethics of DSM-5 Diagnostic Criteria and Diagnostic
		Formulation
Date:		
Friday, June 10, 2016; 9:45 a.m. – 5:00 p.m.
		

Lunch on your own from 12:00 p.m. – 1:00 p.m.

Location:		
		
		
Presenter:		

Baltimore County Public Library- Catonsville Branch
1100 Frederick Road
Catonsville, MD 21228
Carlton Munson, Ph.D., LCSW-C, Professor, UMB School of Social Work

CONTINUING ED Continued on page 13

SPRING EDITION | 2016

Synopsis: 		
Mental health professionals face a significant challenge related to the changes in delivery
of mental health services that accompany conversion to use of the DSM-5, which was released in May 2013.
This seminar provides mental health practitioners information needed in implementation of the DSM-5 in a
range of practice settings. Dr. Munson participated in the clinical trials for the DSM-5, and he will present what
practitioners need to know and do as they transition to the new diagnostic system. Dr. Munson will review
changes in how diagnoses are recorded and changes in the organization and content of specific disorders. His
presentation covers major and minor changes in the DSM-5’s 20 categories of disorders including explanation
of new disorders, and revision of DSM-IV-TR disorders retained in the DSM-5. There will be an explanation
of the new “case diagnostic formulation” for recording diagnostic information that is part of the DSM-5.
This methodology replaces the DSM-IV multi-axial recording system. Apparent and subtle ethical issues in
performing diagnosis generally and specifically applicable to the DSM-5 will be covered with special emphasis
on clinical significance and clinical judgment. Dr. Munson will explain conversion to DSM-5 through use of
updated visuals from his book, The Mental Health Diagnostic Desk Reference. There will be a Q & A session.
Learning Objectives: Participants in this workshop will:
1. Acquire understanding of the history leading to the changes in the DSM-5;
2. Become familiar with the changes in the definition of mental illness;
3. Learn the changes in how diagnoses are recorded including a non-axial recording method devised by Dr.
Munson that is compliant with the DSM recording system;
4. Become acquainted with DSM-5 “other” and “unspecified” diagnoses and the reorganized severity measure;
5. Become familiar with changes in subtypes in DSM-5;
6. Become acquainted with new criteria for the most used and most severe disorders. (Neurodevelopmental,
schizophrenia, bipolar, depressive, anxiety, trauma, dissociative, substance, and personality disorders). There
will be brief review of the other DSM-5 categories;
7. Learn ethical use of DSM-5 regarding clinical significance and clinical judgment as well as other diagnostic
issues;
8. Develop knowledge of DSM-5 case recording through review of sample diagnostic formulations; and
9. Acquire understanding of the new DSM-5 culture formulations related to diagnosis.
6 Cat I
CE:		
$90 for members; $130 for non-members
Cost:		
Please note: Three of the 6 hours of this workshop qualifies for the Maryland Board of Social Work
Examiners’ 3-hour ethics requirement for licensure renewal.
#2046
Date:		

Spirituality as a Resource for Mental Health
Friday, June 17, 2016; 9:30 a.m. – 4:45 p.m.

		

Lunch on your own from from 12:30-1:15 p.m.

Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Catherine D. Nugent, LCPC, TEP, Private Practice; Adjunct Professor, Johns Hopkins,
Presenter:		
University
Over the past few decades, researchers in diverse fields have begun to study the
Synopsis: 		
contribution spirituality can make to mental health. In this workshop, we will identify ways that spirituality can be
a resource for mental health and wellness, as well as how spiritual beliefs can sometimes function as a barrier
to mental health. Participants will have the opportunity to explore their personal understanding of spirituality
and learn how this can be a resource in their work and their lives. The workshop will be highly interactive and
experiential and will involve psychodramatic role-play to deepen our understanding of the material presented.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Discuss current research findings regarding the effects of spirituality on mental health problems, including
potential positive and negative effects;
2. Clarify their spiritual beliefs and values, identify major influences on their spiritual development, and explore
potential counter-transference issues related to clients’ spirituality; and
3. Identify ways that spiritual beliefs and practices can provide support and strength in the lives of their clients
and their own.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#2107
		
Date:		
		

Myers-Briggs Type Indicator: A Tool for Administrators and Supervisors to
Recognize and Maximize Diversity in the Workplace
Thursday, June 30, 2016 AND and Friday, July 1, 2016; 9:30 a.m. – 4:45 p.m.
Both Days

		
Please note: This is a two day workshop, and you must attend BOTH days.
		

Lunch on your own each day from 12:30-1:15 p.m.

NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Gisele Ferretto, MSW, LCSW-C, Clinical Instructor, University of Maryland School of Social
Presenter:		
Work
This two day workshop will focus on the use of the Myers Briggs Type Indicator as a
Synopsis: 		
tool for supervision, leadership development, and team building. It will also include the scoring of the Keirsey
Instrument for participants. Content covered will include: Overview of the Myers-Briggs Type Indicator and its
relationship to the accomplishment of administrative tasks and teamwork. Will include discussion of effective
communication skills, running productive and effective meetings, resolving conflicts, managing various tasks
using this model of identifying and celebrating differences. Creative activities and handouts will be developed
and delivered during the presentation of content that will enhance learning by providing opportunities for
participants to develop skills and strategies to use the material presented.
Learning Objectives: Upon completion of this course, participants will:
1. Explore the role of the supervisor after review of Kadushin’s major functions of supervision;
2. Identify potential benefits of identifying personal preferences of those they supervise;
3. Self-reflect on the dynamics presented when providing supervision for different psychological types;
4. Apply the knowledge of psychological type to understand and identify challenges in supervision; and
5. Identify strategies and develop action plans for those they supervise to enhance performance.
Please note: After completing all 12 hours of this workshop, both the Supervision certification hours
and the BSWE’s 3 hour ethics requirement will be met.
Please note: A workbook will be available for purchase at this workshop. Please bring an additional
$15 (cash or check) to purchase a copy.
CE:		
Cost:		

12 Cat I
$180 for members; $260 for non-members
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Registration Form Spring 2016
Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive,
Suite 100, Baltimore, MD 21228. Lunch is not provided for day-long workshops unless
otherwise stated. If you would like to receive an email confirmation of your registration,
please include your email address on this registration form. NASW-MD reserves the right to
cancel any workshop for poor registration. Refunds for workshops canceled by NASW-MD
will be mailed within three weeks. Registrations MUST be received two business days/48
hours prior to program date or a late fee of $10 will be charged. Please see full refund/
cancellation polices on the first page of the continuing education schedule. Workshop fee
includes certificate.
PLEASE NOTE: WE DO NOT ACCEPT FAX REGISTRATIONS. Thank you for your cooperation.
NASW-MD reserves the right to cancel workshops due to low registration.

Please print legibly
Name: ___________________________________________________
Cell Phone: __________________ Day Phone: ______________________
Address: ___________________________________

ZIP___________

Email_______________________________________ (required for receipt)
NASW#: __________________________________________________
Total $________ Check amt. $________ (check payable to NASW-MD Chapter)
Credit card payment:

 Mastercard

 Visa

 Discover

Credit card number: ___________________________________________
CVV Code (three numbers on back of card):_________ Exp. date: ___________
Name as it appears on the card: ___________________________________
Signature: ______________________________ Today’s date: _________
$_____ 2041 HIV Treatment and Prevention: Ethical Practice Across the Lifespan (Silver Spring)
$_____ 2042 Social Work Exam Prep (Wye Mills)
$_____ 2043 Movie and Discussion Featuring the Film: Best Exotic Marigold Hotel (Baltimore)
$_____ 2044 Gospel of Healing: Addressing HIV Within Faith Communities (Silver Spring)
$_____ 2045 Social Work Exam Prep (Baltimore)
$_____ 2046 Spirituality As a Resource for Mental Health (Baltimore)
$_____ 2056 Ethical Considerations for Working with Clients Living with HIV (Baltimore)
$_____ 2057 Trans and Cis-Gender Youth in the Sex Industry (Germantown)
$_____ 2058 Ethical Considerations for Healthcare Professionals (White Plains)
$_____ 2060 Mastering Content and Ethics of DSM-5 Diagnostic Criteria…(Baltimore)
$_____

2061 Minimizing the Professional Hazards of Our Clinical Work as an Ethical… (Silver Spring)

$_____ 2062 Ethical Considerations for Working with Clients Living with HIV (Germantown)
$_____ 2107 Myers-Briggs Type Indicator: A Tool for Administrators and Supervisors…(Baltimore)

REGISTER ONLINE–SAVE TIME & POSTAGE: NASW-MD offers a secure online registration procedure for its continuing education courses! Go to www.nasw-md.org and click
on Continuing Education for more information or the Register Online icon on our homepage
which will take you directly to the 123 Sign-up online registration area. Directions to workshops can be found online as well.REMEMBER: You are ethically responsible for
accurately reporting the number of continuing education hours that you have earned. If you
are attending a NASW-MD workshop and you are late, or have to leave early you are
responsible for notifying the workshop coordinator. Your CE certificate will be adjusted to
reflect the actual hours of attendance. Completing this registration form implies that you
have been informed of this policy and your responsibility.

QUESTIONS CONCERNING REGISTRATION?
Call 410-788-1066
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Mindfulness for Children

C

hildren are growing up in times
when everything is moving at a fast
pace; so much to do and many distractions. Attention deficit seems to be the
byproduct of modern times, and this is impacting the academic and the social skills of
our children in addition to adding stress to
their lives. Teachers and parents are struggling to help children stay focused and
present. Is there a simple solution to this
modern challenge?
Sometimes the best solution to new
problems can be old ways of doing things.
Mindfulness meditation is a 5000 year old
Eastern practice and it has been in practice in this country for many years. Mindfulness is the cultivation of attention and
awareness. Research in medicine and neuroscience are showing that mindfulness
practice is a life skill that can have a profound effect on helping children (and people of all ages), in all aspects of their lives.
Meditation is simple yet difficult because it
requires discipline. Mindfulness can be a
unique tool to help people slow down and
be present.
Mindfulness is about being versus doing. Mindfulness is increasingly recognized
as a great educational and parenting tool.
It helps develop attention, emotional, and

bodily awareness, and it contributes to positive interpersonal skills. The regular practice of mindfulness can help children feel
safe in their inner world when their outer
world is falling apart. They can learn to
trust that no matter what is happening outside them they can control what is happening inside them. This in turn allows them
to build trust from within and build an inner world they can trust when the outer
world is difficult to trust. Mindfulness is an
innate capacity we humans have and when
we begin mindfulness practice at an early
age it becomes a natural part of who we are.
Mindfulness teaches children to appreciate more and judge less. It cultivates kindness for themselves and others. When children are young they are open minded and
curious, but as they grow older they become more fearful, less curious, and more
judgmental. By the time children become
teenagers they feel more insecure and
they don’t feel good enough. By planting
seeds of appreciation through mindfulness
in young children minds and hearts they
will grow up feeling more confident, more
loved and more accepted.
Mindfulness can improve the lives of
kids of all ages in significant ways. Some of
the benefits are: increased ability to man-

age their emotions, positive social skills,
improved memory and attention span, increased self-esteem, decreased test anxiety,
and better quality of relationships.
One of my favorite simple mindfulness meditations that Thich Nhat Hanh, a
Vietnamese Buddhist monk, teaches is “I
breathe in love” with your in breath and “I
breathe out peace” with your out breath.
Hold your attention on your breath for 5
minutes. You may want to use a timer because when we focus our attention only on

Social Services
GUIDING PRINCIPLES
• Make our EXPERTISE a distinguishing value
• COMMITMENT to developing an exceptional experience
• SIMPLICITY – we make the complex simple
• QUALITY OF LIFE for our clients, staff, business partners
and community

Credentialed, experienced behavioral specialists are not always easy to find. Making sure the right
credentials, experience level and approach will work for your organization is crucial to your success.
How can you make sure you’ve found the right people? Turn to alignstaffing.
Alignstaffing is the market leader in social service staffing. With proven expertise in finding and
placing psychologists, social workers and affiliated support staff, we consistently recruit the best
talent and help you solve your special staffing challenges.
CORE COMPETENCIES
Our network of qualified, credentialed social service experts
is unmatched. We maintain memberships and participate in
numerous professional organizations so that we can deliver
the best candidates to meet our clients’ specific needs.
Clinical Psychologists
Licensed Clinical Social Workers (IND)
Licensed Graduate Social Workers
Masters of Social Work
Case Managers
Behavioral Specialists
Community Support Specialists
Residential Aides

We provide a number of ways for our clients to access our
professionals including contract search (temporary or temporary
to permanent), contingent search and retained search.
Whether your need is to fill a direct-hire position or to augment
your current staff, alignstaffing has a solution for your facility.
Let alignstaffing help you achieve your staffing and business
goals – we go beyond just filling positions by becoming a
trusted advisor and an extension of many of our clients’
human resources departments.

Contact us today at 301.220.0580!

7474 Greenway Center Drive, Suite 620 | Greenbelt, Maryland 20770
tel 301.220.0580 | fax 301.220.0585
YOUR ALLY IN HEALTHCARE, SOCIAL
SERVICE AND EDUCATION STAFFING

www.alignstaffing.com

our breath we feel that 1 minute is 5 minutes. In my counseling practice, it amazes me the ease with which children ages 4
years old to teens embrace mindfulness in
a variety of ways; through meditation, art,
movement, listening, observing, and many
other activities.
Veronica Correa, LCSW-C, is a licensed
clinical social worker and life coach. To learn
more about her work visit: www.thepersonalwellnesscenter.com or call 410-742-6016

JOIN US
IN BEING
SOCIAL
WORKERS!
To see our usernames
for these sites,
go to our webpage:

www.nasw-md.org
and check out the
links to our profiles.
Be on the lookout
for more tagging, tweeting,
posting and updating.
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CLASSIFIEDS

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, or
opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
FT/PT LCSW-C OR LCPC SOUTHERN MD
AND ANNE ARUNDEL COUNTY
Searching for experienced, licensed therapists for wellestablished private practice. Full administrative support,
including credentialing, scheduling, billing and obtaining
preauths. Located in an area underserved for mental health
needs. Fax your resume to Phylis @ 410-286-2834
GREATER BALTIMORE COUNSELING CENTER
invites you to join our team of highly qualified therapists
in our Glen Burnie office. Full time salaried and part
time contractual positions are available. GBCC offers
clinical support, administrative assistance, and provides
scheduling, billing, and collection services for therapists.
We are a high volume practice whose staff maintain full
caseloads. Send CV to DocGoozh@gbcc.com or fax to
410-760-1121. www.gbcc.com.
PT GROUP LEADER FOR
STRUCTURED 22-WEEK PROGRAM
LCSW-C, LGSW. DV experience a plus. Spanishspeaking a plus. Evenings and/or weekends. Email
resume to bilek.raffi@jeassociates.com For information
call 240-777-4857.
AEROTEK IS HIRING
10 behavioral health care coordinators for a client in
Columbia, MD. Accepted licensures: LCSW-C, LCPC,
LPC, LMFT. Please email resumes to Imuniz@aerotek.
com or call 410-567-8094.
BUSY PRIVATE PRACTICE
in Owings Mills, Eldersburg and Westminster seeking
LCSW-C to see children, adolescents, adults and
couples. Three years post licensure preferred. Practice
responsible for insurance billing and credentialling.
Please email liana.davis@cedarridgecounseling.com
GROUP PRACTICE SEEKING
CLINICAL SOCIAL WORKERS
to provide therapeutic services to foster and adoptive
families. Client sessions occur in our Baltimore County
office and in home settings. Positions are part-time
and offer tremendous flexibility. Gain rewarding clinical
experience with the highest quality of supervision and
support. A background in child welfare is preferred. For
more information about our practice, visit www.familiesconnected.com. Interested applicants should contact
Melissa Lenet at melissa@families-connected.com
OUTPATIENT CHRISTIAN COUNSELING PRACTICE
using clinically sound treatment approach has pt/ft
openings throughout MD for LCSW-C/LCPC. To apply,
go to www.safeharbor1.com and email resume to erik@
safeharbor1.com.
THE CARE GROUP AT SAFE HARBOR
is seeking LCSW-C/LCPC’s to work with various populations
throughout MD. Flexible hours, billing services and full
office support provided. Send resumes to kenguise@
safeharbor1.com and erik@safeharbor1.com
KENNEDY KRIEGER INSTITUTE
currently has great opportunities for Clinical Social
Workers. We have hospital- and school-based, inpatient,
and outpatient vacancies. We offer great benefits,
including free parking. To apply, go to www.careers.
kennedykrieger.org. EOE - M/F/Disability/Protected Vet
SOCIAL WORKER NEEDED
to assess and implement social work interventions for
hospice patients, families and caregivers. Master’s
degree and current license at LGSW or higher. Clinical
experience in a health care setting required. Visit
compassregionalhospice.org for full posting. Submit
resume and salary requirements to Compass Regional
Hospice, 255 Comet Drive, Centreville, MD 21671 or
email info@compassregionalhospice.org

GRIEF COUNSELOR NEEDED

ROLAND PARK OFFICE

to plan and implement programs for hospice families
and community members grieving the death of a
loved one. Master’s degree in counseling, social work
or related field and grief counseling required. Visit
compassregionalhospice.org for full posting. Submit
resume and salary requirements to Compass Regional
Hospice, 255 Comet Drive, Centreville, MD 21671 or
email info@compassregionalhospice.org

Attractively furnished large bright psychotherapy office
in the Roland Park area in Baltimore (zip 21210),
great view, separate waiting room, free parking,
secure office building, flexible rental terms. Contact:
officerolandpark@gmail.com

ASHLEY ADDICTION TREATMENT
COUNSELOR, ADULT – FT
COUNSELOR, YOUNG ADULT – FT
WEEKEND COUNSLEOR – PT
Ashley Addiction Treatment. Havre de Grace, MD. Clinicians
needed for various Inpatient addictions programs. LGSW,
LCSW, LCPC, LPC LICSW, LADC, etc.; MD State lic and
addictions cert; excellent salary + benefits. To apply: visit
www.ashleytreament.org. Call 443-760-3451 or email
LDickerson@ashleytreatment.org
ASHLEY ADDICTION TREATMENT
IOP COUNSELOR – FT & PRN
Ashley Addiction Treatment. Bel Air, MD. Clinicians
needed for Outpatient addictions program. LGSW,
LCSW, LPC, LCPC, LADC, CSC-AD, etc. MD State
lic pref. and addictions. To apply: visit www.
ashleytreament.org. Call 443-760-3451 or email
LDickerson@ashleytreatment.org
ASHLEY ADDICTION TREATMENT
FAMILY WELLNESS PROGRAM LEAD
HAVRE DE GRACE, MD
Ashley Addiction Treatment. Seeking a therapist with
addictions exp for family program. Conduct group
counseling and presentations to families coping
addictions. MS Deg. pref. 5 years’ experience in a
treatment facility a plus; LGSW, LCSW, LPC, LCPC,
LADC, CSC-AD, etc. preferred; family wellness
certification or education preferred; Must be able to
work some weekends. Excellent salary + benefits. To
apply, visit www.ashleytreatment.org. Call 443-7603451 or email LDickerson@ashleytreatment.org
COLLABORATIVE COUNSELING CENTER
COLUMBIA, MD
is seeking outpatient Therapists with experience working with children, adolescents and families. We are a
thriving fee for service practice providing outpatient services to children, adolescents and their families including individual, group & family counseling. Our multidisciplinary staff includes a Psychiatrist and Therapists.
We meet twice weekly for case consultation and we provide full time administrative support. Candidate must
have valid Maryland licensure and minimum 2-3 years’
experience working with youth in a comparable setting.
Interested candidates, email your cover letter and CV to
Emily@collaborativecounselingcenter.com. Visit website at collaraborativecounselingcenter.com.

FOR RENT
SPACIOUS OFFICE IN TOWSON
This is an opportunity to have your own place, with your
own things, 6 days a week with 24 hour access; free
parking; handicap accessible; internet; confidential
phone number, printer, fax, and more included in your
rent. The space is large with three ceiling to floor
windows. It is located right off the Charles Street exit
on 695. The location is ideal. It truly is a MUST SEE!
Contact Amy to see it: 410-878-7490.
TOWSON
Beautiful private office in shared suite with Out-ofNetwork psychiatrist, PsyD, and LCPC with established
successful practices. Stunning space. Wonderful
location in Towson. Email dika.seltzer.llc@gmail.com or
text 443 801 9611.

TIMONIUM OFFICE FOR SUBLET
Luxurious 10th floor space in handicapped- and
public transportation-accessible office bldg.: 1 or 2
furnished offices within a 1000 sq ft private psychiatric
suite, including waiting room, secretarial space and
kitchenette. Option for practice purchase also. Contact
Dara at 410-453-0901.
LOOKING FOR SPACE IN
WHITE MARSH/ROSEDALE
I am looking to sublet or share office space 2 days a
week in White Marsh/Rosedale area. If you have space
available, please call Patsy (410) 367-3811
ELLICOTT CITY
Full time (unfurnished) and part-time (attractively
furnished) offices in established, multi-disciplinary
mental health suite. Ample parking and handicapped
access. Expansive, welcoming waiting rooms with
pleasant music throughout. Private staff bathrooms,
full-size staff kitchen with refrigerator, microwave,
dishwasher, Keurig coffees and teas. Staff workroom
with mailboxes, photocopier, fax machine, secondary
refrigerator and microwave. Wireless internet access
available. Plenty of networking and cross-referral
opportunities with colleagues who enjoy creating
a relaxed and congenial professional atmosphere.
Convenient to routes 40, 29, 70 and 695. Contact Dr.
Mike Boyle at (410) 465-2500.

WANT TO SUBLEASE CLINIC SPACE?
Need to rent space to expand your practice? Clineeds
is an online platform that helps social workers sublease
and find space. List FREE at clineeds.com/list

SERVICES
KOLMAC CLINIC
The Kolmac Clinic provides outpatient addiction
treatment for adults in six locations throughout DC and
Maryland. The outpatient program is made up of the
three traditional phases of drug and alcohol addiction
treatment program: detoxification, rehabilitation,
and continuing care. We participate with all major
commercial insurance carriers. Visit www.kolmac.com
or call 301-589-0255 for more information.
EXPERIENCED MD BOARD CERTIFIED
SUPERVISOR
offering LCSW-C supervision for $60/week with two
offices-Rockville and Damascus. Please call: 301-8285783

PROFESSIONAL DEVELOPMENT
TRAINING, WORKSHOPS AND CONSULTATION
on the use of psychodrama and related experiential
methods in your clinical practice. Contact Catherine
D. Nugent, LCPC, TEP, Laurel Psychodrama Training
Institute: 410-746-7251; cathynugent@verizon.net
THE INSIGHT CENTER
2 Oakway Rd., Timonium, MD 21093. Affordable,
insightful and transformative continuing education.
BSWE approved for Category 1 CEUs. www.
MDInsightCenter.com. Click on Continuing Education.

RISE TO THE CHALLENGE OF LEADERSHIP®
Grand Canyon University’s innovative doctoral experience connects learners with
faculty and peers in a vibrant community. Complete a purposeful journey while you
take your career to the next level.

DOCTORAL DEGREE OFFERINGS:
• Doctor of Business Administration (DBA)
• Doctor of Education in Organizational Leadership (EdD)
• Education Specialist in K-12 Leadership (EdS)
• Doctor of Nursing Practice (DNP)
• Doctor of Philosophy in Psychology (PhD)*
* This degree is not intended for those seeking licensure in clinical practice. Those interested in
licensure or certification should identify the applicable requirements by inquiring directly with their
state or province.

For more information
please call: 855-428-8889
or visit gcu.edu/NASW
Grand Canyon University is regionally accredited by the Higher Learning Commission. (800-621-7440; http://hlcommission.org/). For more information about our
graduation rates, the median debt of students who completed the program, and other important information, please visit our website at www.gcu.edu/disclosures. Please
note, not all GCU programs are available in all states and in all learning modalities. Program availability is contingent on student enrollment. 16CDSE0032

Page 16

SPRING EDITION | 2016

The Maryland Social Worker

WELCOME NEW MEMBERS! SPRING 2016
BRANCH A
SOUTHERN MARYLAND
Adrienne Hoy
Kenisha Riddick
Allysa Ware
Ivory Wortham
BRANCH B
WESTERN MARYLAND
Lawrence Bowling
Jessica Bruhn
Alicia Chandler
Rachel Dockter
Lorna Elegino
Hannah Engle
Darren House
Olivia Laguerre
Andrea Layman
Melissa Lindemann
Erica Riley
James Shannon
Sophie Terbush
Julie Wilson
Kendra Yoder
BRANCH C
SUBURBAN MARYLAND
Patience Amankwa
Sandra Arboleda Moncada
Cindy Ascencio

Chanel Banks
Karen Bury
Nina Chaiklin
Rachel Cutler
Nicole Dickerson
Laura Farley
Barbara Fatzinger
Lisa Felker
Erin Gates
Sarah Giacalone
Brittany Harris
Rachelle Ingram-Lawrence
Amy Kandel
Bobby Kearse
Rosie Klapac
Julia Kobulsky
Jennifer Lavan
Jenny Matias-Velasquez
Shiho Murakami
George Myers
Julie Orme
Ashley Proctor
Maya Reyes
Megan Scribner
LaToya Solomon
Heather Styer
Henriette Taylor
Wanda Tolliver
Demonica Tuggles

Candas Wallace
Tenesha Wallace
Breanna Wilburn
Jonathan Williams
Samantha Wilson-Martin
Stefany Wolfe
Zoe Woodbridge
Terrence Woodbury
Michaelyn Woofter
BRANCH D
EASTERN SHORE
Karen Brighthaupt
Heather Brown
Catherine Burke
Eileen Gilheany
Kathleen Hitch
April Hopkins
Patty Kurtz
William Smith
Amy Tart
BRANCH E
METRO BALTIMORE
Idrissou Adam
Shaundra Allen
Niki Anderson
LaKeshia Ashley
Rachel Auth
Kia Baker

Stephen Baron
Olivia Belitsos
Wendy Berman
Kendall Blake
Michael Boyle
Vanessa Bright
Erica Brown
Rebecca Burrett
Rosalyn Burton
Charles Cherry
Avis Crayton
Coral Curcio-Bonner
Cortina Darden
Jennifer Davis
Monica Drever
Mary Eckerl
Lamont Elllis
Brenda Gaines
Shontel Gaskin
Mildred Gee
Nicole Gerstein
Kim Guidara
Courtney Higgins
Mercedes Hightower
Christopher House
Joanna Hurwitz
Ashley Jeffries
James Johnson
Lynae Johnson

Angeleena Kennedy
Rebecca Kidd
Holly Knipp
Nicole Krespan
Elva Krohn
Elliott Lambert
Kimberly Leffler
Rachel Mainetti
Patrice Marx
Erin Maskell
Pamela Massie
Jennifer Maxfield-DeCarlo
Bernadette McCarter
Bethan McGarry
Courtney McKenney
Marge Mulcare
Monica Murphy
Tiffany Newton
Kamayani Odegard
Kimberly O'Donald
Lori Passerini
Alexander Persons
Mary Pratt
Ashley Quickley
Lisa Reid
Brynez Roane
Barbara Roth
Jennifer Sabater
Heather Sandell

NASW-MD CALENDAR MAY-JULY 2016

Ashley Shindler
Robin Straiten
Kwame Tanner
Suzanne Templeton
Maria Torres
Brianna Towler
Ashley Wall
Nicole Wecker
Kelli White-Sullivan
Laura Whitney
Ericka Williamson
Yolanda Wood
Deborah Woolford
Yvonne Yentsch

Our BSW, MSW, Dual Degree and

All meetings scheduled for the Chapter office unless otherwise noted

PhD programs prepare you well for

MAY

the social work career you envision

Tuesday, 3rd

		

4:30 p.m.

Supervisory Leaders in Aging, Graduation

		

10:00 a.m.

Private Practice Committee

		

11:30 a.m.

Private Practice Peer Consultation

		

6:00 p.m.

Executive Committee

Monday, 16th 		

6:00 p.m.

Forensic Committee (Conference Call)

Wednesday, 18th

4:30 p.m.

Social Work in Schools (SWIS)

		

6:00 p.m.

Legislative Committee

Tuesday, 24th		

6:00 p.m.

SWers Unraveling Racism (SWUR)

Thursday, 26th

6:00 p.m.

Macro Committee

Friday, 6th
Tuesday, 10th

		

Monday, 30th

		

OFFICE CLOSED Memorial Day

JUNE
Friday, 3rd

		

10:00 a.m.

Private Practice Committee

		

11:30 a.m.

Private Practice Peer Consultation

Monday, 6th

		

6:00 p.m.

Forensic Committee

Tuesday, 7th

		

5:00 p.m.

Committee on Aging

Wednesday, 9th

6:00 p.m.

Behavioral Health Committee

Wednesday, 13th

6:00 p.m.

Legislative Committee

6:00 p.m.

Military SW Committee

Wednesday, 15th

6:00 p.m.

Annual Meeting (place TBA)

Friday, 17th		

1:00 p.m.

Chapter Ethics Committee (CEC)

22nd -25th 		

ALL DAY

National NASW Conference in D.C.

Monday, 14th

		

Highly-ranked and innovative, we strive to produce outstanding social workers,
researchers, and future faculty members whose practices advance the well-being of all
the people and communities they serve.
With seven specializations to choose from, international learning opportunities, and
dual-degree programs in law, business, public health and Jewish studies, our students
have broad options and leave here well prepared to achieve their career goals.

JULY
Friday, 1st

Learn more about us and see for yourself how the University of Maryland School of

		

10:00 a.m.

Private Practice Committee

Social Work can make a difference for you.

		

11:30 a.m.

Private Practice Peer Consultation

DREAM

Monday, 4th

		

OFFICE CLOSED Independence Day

Tuesday, 5th 		

5:00 p.m.

Committee on Aging

Tuesday, 12th 		

6:00 p.m.

Forensic Committee (Conference Call)

bigger

www.ssw.umaryland.edu

