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NASW Student Conference to feature U.N. Rep., Dr. Robin Mama

O

n Saturday, Nov. 13 the Maryland her experiences at the U.N.
Dr. Mama received her BSW degree from
Chapter will host a conference for social work students from around the College Misericordia, in Dallas, Pa. and her
state. An amazing group of social workers Master of Social Service, Master of Law and
have been assembled for this event including Social Policy and Ph.D. from Bryn Mawr
deans, former deans, U.N. representatives College. As a staff member at the Philadeland the directors of federal and state agencies. phia Area Project on Occupational Safety
The keynote address will be delivered and Health, Dr. Mama was responsible for
by Dr. Robin Sakina Mama, Dean of the several projects, including projects on both
School of Social Work at Monmouth Uni- AIDS and asbestos in the workplace, and
versity (NJ). Dr. Mama serves as the rep- provided technical assistance to unions on
resentative of the International Federation workers compensation, contract language
of Social Workers at the United Nations, for health and safety, and right-to-know information. At Monmouth,
is the former Chair of the
Dr. Mama now teaches in
International
Commit- There’s still time to
the International and Comtee of NASW, and serves register for the NASW
munity Development track
on the Editorial Board of Student Conference!
of the MSW program.
Social Work Education: The See the registration
International Journal. She form on page 13.
In addition to a fascinatalso serves as a member of Register
ing and timely keynote adthe national NASW board today!
dress, there will be a number
of workshops from which to
of directors. She will be
choose. Those BSW stuspeaking to us about Interdents who are planning to go
national Social Work and

DO YOU OR PEOPLE YOU KNOW WORK FOR THE GOVERNMENT?
Government workers in Maryland can support NASW
Foundation in the Maryland Charity Campaign for State
Employee & Retirees and in the Combined Federal Campaign
(CFC). These tax-deductible contributions offer a great way to
support charitable and educational social work projects.
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Look for NASW Foundation in the Maryland Campaign. Look
for NASW Foundation: Social Workers Helping Communities
in the “Women, Children & Family Service Charities” list in the
CFC (#12538). Learn more at NASWFoundation.org.

on to graduate education will be interested
in the panel of admissions reps from graduate schools of social work who will present on What Are Graduate Social Work Schools
Looking For? Those who are getting ready
to graduate and enter the workforce will
want to attend How to Get That First Social
Work Job After Graduation. A panel of practitioners from a variety of fields of practice
will discuss Careers in Social Work, including
Dr. Jesse Harris, former dean of the UMB
School of Social Work, who will present on
Social Work with Veterans. Dr. Daphne McClellan, Maryland Chapter Executive Director, will cover the very important issue of
How to Get Licensed in Maryland (and why…).
We are honored that Dr. Jody Olsen, who
served as the acting director of the Peace
Corps during President Obama’s transition,
will present on Community Service Options
After Graduation. Since the mid-term elections will be over, Mr. Robin Summerfield,
former president of the Maryland Chapter
and a Field Representative for Senator Ben
Cardin, will speak on Looking Forward to the
112th Congress—What the Results Mean for

Dr. Jody Olsen

Dr. Robin Mama

Social Workers and Policy Practice. Finally, no
conference would be complete without an
ethics workshop: Ethical Dilemmas and Legal Mandates in Social Work Practice will be
presented.
The conference will be held at the IT
building of the University of Maryland,
Baltimore County, centrally located and
easily accessible from I-95, I-695, I-70, etc.
Please use the registration form on page
13 or go to the chapter website at www.
nasw-md.org to register. The conference
is free for NASW student members
and $20 for non-members. Registration includes lunch.

Submit Your Proposals Now!

for the 2011 Social Work Month Annual Conference
The deadline has been extended to Friday, November 12, 2010
Our Theme: “Social Workers Change Futures”
Please see page 18 for the Call for Presentations Form

LET US HEAR FROM YOU!

The Results Are In: Meet Your New Board Reps

T

he elections results have been tallied
and the results are in as we welcome
your new Board of Director representatives for 2010-2012. Joining the already established Board members are the
newly-elected:
Debra Hammen: Debra will hold the
position of Vice President of the Board for
the two year period of 2010-2012. Debra,
who also Co-Chairs the Chapter’s Forensic Social Work Committee, has previously served as Branch E/Metropolitan Baltimore Board Representative.
Paulette Hendricks: Paulette assumes
the position of Secretary to the Board for
the two year period of 2010-2012. Paulette is a seasoned clinician with over 29
years of experience and works with the
Baltimore City Public School System.
Charles Howard, Jr., Ph.D.: Is re-

Debra
Hammen

Charles
Howard, Jr.

Cheryl
Marocco

turning to the Board as Branch A/Southern Maryland Representative. Charles,
who is Chair of the Chapter’s Behavioral
Health Committee, served the Board in
this capacity several years ago. Charles will
serve as the Branch A Representative from
2010-2012.
Cheryl Marocco: Cheryl joins the
Board as one of three Branch E/Metropolitan Baltimore Board Representatives.

Eileen
Diener

Jessica
Dominguez

Stacie
Hering

Cheryl, a private practitioner, specializes in working with children, adolescents,
couples, families and adults. Cheryl’s term
extends from 2010-2012.
Eileen Diener: Eileen joins Cheryl as
one of three Branch E/Metropolitan Baltimore Board Representatives. The Chapter
is pleased to have Eileen back as a part of
the Board, as she previously served as the
NEW BOARD Continued on page 18
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President’s
Report
By Tyler Betz

T

he Maryland Chapter of the National Association of Social Workers is
working for you, the social workers
of Maryland. Since I last wrote, NASWMaryland Chapter has endorsed 21 candidates statewide for elected office, hosted
a packed-house for our Fifth Annual Fall
Clinical Conference, assembled an extensive panel of stakeholders to examine the
state’s corporal punishment statutes, and
has continued its ongoing outreach in the
state via continuing education classes and
other branch activities.
A committee of the Maryland Chapter—
the Political Action for Candidate Election
Committee—(PACE) has deliberated and
endorsed 21 candidates for political office
throughout the state of Maryland. Carefully considering elections from the East-

Executive
Director’s
Report
By Daphne McClellan,
Ph.D., MSW

I

would like to start out my column by
thanking each and every one of you for
your membership in NASW. I know
that during difficult economic times it is
easy to look at one’s obligations and choose
to let go of some magazine subscriptions,
some charities you have been supporting,
or some organizational dues. I have done
it myself. So, I appreciate all the more, the
fact that YOU choose to maintain YOUR
membership in NASW. Thank you!
Here at the Maryland Chapter office, we
continue to work hard to meet the needs
of you, our members and to live up to our
mission as an organization. Every time
you receive The Maryland Social Worker, our
mission statement is printed right on the
masthead: “NASW-MD, through advocacy, education and collaboration with diverse stakeholders and guided by its Code
of Ethics will: Promote social justice, promote the social work profession, support
professional development of social workers
and advance professional social work standards.” We take this mission very seriously and each year, your board of directors
matches its annual goals and objectives to
the mission of the organization.
Everything we do—legislative advocacy,
practice committees, collaborating with
the Board of Social Work Examiners and
schools of social work, continuing education, Chapter publications and alerts—
advances one or another part of our mission. It is a big job and we depend on our
membership to do it well.
Give some thought to the part of our

ern Shore to Western Maryland, PACE has
affirmed candidates who are poised to advocate not only for social workers in Maryland, but for the vulnerable populations
which we serve.
The Chapter’s Clinical Conference can
be considered no less than a rousing success. Given the myriad of offerings revolving around the premise that clinical social
work is a varied and noble vocation, there
was truly something for everyone who operates under the moniker of Clinical Social
Worker. In addition to the high-level of
presenters, and the requisite CEUs awarded, there was a palpable sense of purpose,
professionalism and solidarity in the room
at lunch.
The work that the Chapter’s Children,
Youth and Families (CYF) Committee has
done over the past weeks and months is
truly a testament to the fact that the power
and passion of a small group of individuals,
both social workers and otherwise, can create a powerful instrument of change. Paired
with our lobbying firm, Public Policy Partners, we are in the early stages of proposing changes to how the state of Maryland
defines corporal punishment. The workgroup, which includes the CYF Committee, is also comprised of luminaries in the
field of child advocacy in Maryland. Our

partners in this endeavor include Scott
Krugman M.D., Pediatrics Chair at Franklin Square Hospital, Howard Davidson, Director of the American Bar Association’s
Center on Children and the Law, Pat Ranney of the Department of Human Resources’ Citizens’ Review Board for Children,
Pat Owens, Director of Solutions for Children and Caregivers, Inc.-Maryland, Bev
Byron, U.S. Army-Retired-AR/Nurse Educator, and several others.
This column is too small to highlight all
of the great work that the Maryland Chapter is doing for social workers and for the
field of social work in Maryland. Please,
play a part in your professional association:
Call the Chapter office and request the
schedule of meeting times for a committee, reach out to a local high school, community college or university and talk about
what a beautiful experience it is being a
social worker. Send me an e-mail if you
would like to get involved but do not know
how, or if you are not sure which committee would fit your interests. Remember:
NASW-Maryland can only function at its
highest level when social workers in the
state take time out of their busy vocations
and personal lives to work for this professional organization to make the state a better place for all Marylanders.

mission which speaks most directly to you.
Then call the Chapter office and volunteer
to serve on a committee, teach a class, serve
on our board of directors, testify before the
legislature, write an article for the paper,
etc. We need you and we want your input.
Right now our most urgent needs are
for board members and for delegates to
the 2011 Triennial Delegate Assembly. We
currently have board vacancies in Branches
B, C and D (Western Maryland, Suburban
Maryland and the Eastern Shore): Could
you serve and represent your branch?
There will be a Delegate Assembly next
August and plans are already underway.
We need to put together our delegation.
Would you be interested in attending this
national meeting of our profession? If you

can serve in any of these areas, please contact Christine Garland, the chair of our
Committee on Nominations and Leadership Identification (CNLI) at: cgarland@
ssa-i.org or me at nasw.md@verizon.net.
Finally, with health care reform underway at both the national and state levels,
we should be participating fully in the
planning. We need an active Health Care
Committee in our chapter. If you would
be willing to chair or serve on an NASWMD Health Care Committee, please contact me at the e-mail address above or by
calling me at (410) 788-1066 ext. 16.
Become an active member of your professional organization. As your grandmother always said: you only get out of
something what you put into it!
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Harry Greenstein: A Baltimore Legend

By Harris Chaiklin

W

hen the history of social welfare
in Maryland is written, one person who will loom large is Harry
Greenstein. Louis L. Kaplan and Theodor
Schuchat have written a biography, Justice Not
Charity, which details his remarkable life.
Harry Greenstein was born October 31,
1896 and died July 30, 1971. In that lifespan, he crammed three lives into one. His
early family history followed a familiar immigrant path. His father’s family came from
Russia, landed at Locust Point and settled
in the immigrant Jewish community of East
Baltimore. His father was religious and had
more education than other immigrants. He
was soon fairly successful in business. He
then moved to West Baltimore where the
prospering Germans had moved. Harry was
born at 625 W. Lombard St. which is now
in the middle of the University of Maryland
Medical Center complex.
When he was 13, his father contracted
tuberculosis and the family bought a 40
acre farm in Reisterstown. Harry shifted
from Baltimore City College to Franklin
High School. The family farmed and Harry walked four miles to school after milking the cows; he graduated with honors.
Among the skills he picked up was shorthand. After graduation, he moved to the
city to take a job as a secretary so he could
help the family. Later he worked for relatives. In 1913, he began attending the University of Maryland Law School at night
and graduated in 1918. He later established
a successful law practice.
His first contact with social welfare
came in 1916 when he participated in efforts by the American Jewish Relief Committee to aid people devastated by World
War I (WWI). This experience had deep
meaning to him and must have impressed
Lewis H. Levin (Levindale Hebrew Geriatric Center and Hospital is named after
him), the director of The Associated Jewish Charities (The Associated), since, in
1922, he was asked to assume the presidency of the Young Men’s Hebrew Association
(YMHA) because it was in trouble financially and otherwise. He did a wonderful
job of setting the organization on its feet.
In 1928, after being urged to for a year
by community leaders, he left his practice
and assumed the directorship of The Associated. He immediately set out reorganizing the way The Associated functioned.
Among other things, he reduced 22 agencies to eight.
The reorganization was barely under
way before there was a taste of what his
future would be like. Between 1925 and
1928, there had been an almost 60 percent
drop in employment in the garment industry. The big majority of those affected
were Jews. Even though agencies were under stress, he devised creative ways to help
the unemployed. His reputation as both an
expert in administration and humane welfare grew. In a little footnote to history, in
1931, a Hopkins graduate student came to

consult him about a survey she was doing
on welfare needs in Maryland; her name
was Anita J. Faatz. She later became one of
the pillars of functionalism at the University of Pennsylvania school. “When he discussed the need for a state welfare program
with her that hot afternoon, he could not
have dreamed that before long he would be
called to serve as Maryland’s first Welfare
Director.” (p. 27)

Harry W. Nice, and Harry Hopkins provided additional funds to educate social
work students out of state.
Along the way, he convinced the city to
create a welfare department. The mayor
wanted him to take it and he recommended
a juvenile court master, Thomas J. L. Waxter, who subsequently had a distinguished
career as a welfare administrator. The United States recognized the Soviet Union in

When the history of social welfare in Maryland
is written, one person who will loom large is
Harry Greenstein–he changed the history of
social work.
Things moved rapidly. In 1932, Governor Albert C. Ritchie appointed him
to the Maryland Unemployment Relief
Committee. Their charge was to see if the
counties had the resources to cope with
The Depression. Of course, they didn’t.
In May 1933, even though still recovering
from a severe bout with pneumonia, Governor Ritchie asked him to become the
secretary of the newly-established Board of
State Aid and Charities. Though it was not
known at the time, The Associated continued to pay his salary and the money the
state appropriated was returned to the state.
He served three years and got to know
Harry Hopkins. Unlike in many states,
Greenstein resisted all attempts at political
pressure over job appointments and developed services that were efficient and humane. This included employing minorities
in an era where this was not done. During
one visit to Baltimore, Hopkins said in a
speech to people connected with the program, “It is a privilege to come over and talk
to you about the relief program for which
you have done so much. The problem of relief has been handled nowhere in the United States better than right here in Baltimore
and in the whole of Maryland. One of the
things you do here —you pay cash. That’s a
great thing, trusting these people as if they
were human beings.” (pp. 41-42) He became Maryland’s first Welfare Director.
In 1933, he played a key role in constructing the Baltimore Council of Social
Agencies (BCSA). It was also known as the
Health and Welfare Council. From this
pulpit he urged that Maryland get a school
of social work. The need for a school was
on the agenda of the first meeting. In 1934,
when he was the State Federal Relief Administrator, Harry Hopkins, the Federal
Emergency Relief Administrator, provided
a federal grant for workers to attend schools
of social work. In 1935, Greenstein got the
promise of $30,000 for a social work program appropriation from Governor-Elect

1933. In 1935, he organized the Council
of Social Agencies and was its first president. One of the few things they were not
successful doing was recommending that a
school of social work be established. Over
the years, Greenstein played a large role
in rectifying this. In an era when contact
was encouraged, in 1936 he went on a study
mission complete with a State Department
letter. Aside from tours and agency visits,
the group had dinner with Paul Robeson.
In 1937, he was invited on a study tour to
Mexico City by the Committee on Cultural Relations with Latin America. This was
a peace-oriented group with roots in the
Congregational Church. It included such
distinguished Americans as John Dewey, its

honorary chairman, and Stuart Chase who,
among other things, is credited with creating the term “New Deal.” Needless to say,
the Committee and its members were often accused of being “communists.” None
of this fazed Harry. Among other things, he
interviewed Trotsky. His shorthand skills
stood him in good stead. There is an appendix which has a transcript of this interview.
He was not to remain full-time with
The Associated for very long. With the
outbreak of war in 1939, the situation of
refugees was becoming dire. He was granted a three month leave to conduct a survey of the problem. He quickly perceived
that there were many agencies operating in
an uncoordinated manner. He proposed a
National Refugee Service that would be a
coordinating council for all agencies working in this area. The new structure was a
great success. Harry was asked to become
the director of the service but he declined.
He recommended William Haber, a distinguished University of Michigan economist. Haber did yeoman work in helping
refugees while continuing to have an influential and productive academic career.
Six months after Pearl Harbor, he was
again granted leave because the regional Office of Civilian Defense appointed
him Evacuation Officer. He was in charge
of developing plans for the welfare of the
population in case it became necessary to
evacuate civilians. This was a time when
no one knew what would happen so all
these preparations were reasonable.
Soon Harry returned to The Associated
history column Continued on page 14
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Preparing and Responding to Electronic Privacy
Breaches
By Sherri Morgan, LDF Associate
Counsel, and Carolyn I. Polowy,
NASW General Counsel

C

oncerns about the protection of client privacy are on the rise as health
records are increasingly made available in multiple electronic formats. Due
to the ease with which large amounts of
data can be stored and transmitted in small,
portable devices such as laptop computers, handheld and fingertip devices, social
workers need to be prepared to respond
quickly and appropriately in the event a
privacy breach should occur. This Legal
Issue of the Month article reviews existing
and emerging standards for responding to
privacy breaches involving social workers’
confidential client information contained
in electronic systems, including an overview of state laws and federal regulations.
What is a Privacy Breach?
Health care entities, including private
social work practices, should define what
constitutes a breach for their staff when developing security and privacy policies. The
Health Information Technology for Economic and Clinical Health Act (HITECH)
(2009), which amended the Health Insurance Portability and Accountability Act of
1996 (HIPAA), defines a “breach” as:
[T]he unauthorized acquisition, access, use
or disclosure of protected health information
which compromises the security or privacy of
such information, except where an unauthorized person to whom such information is disclosed would not reasonably have been able to
retain such information (Sec. 13400(1)(A)).
Before a Privacy Breach Occurs
Social workers have high standards for
the protection of client privacy, as articulated in the NASW Code of Ethics, NASW
practice standards, state social worker licensing laws and regulations, as well as
social worker-client privilege laws recognized by the courts.
The HIPAA Security Standards set out
the basic requirements for securing clients’
protected health information. Each health
care entity is expected to engage in a formal
review of all electronic systems and devices
that are used to handle confidential client
information, to assess the potential threats
and vulnerabilities to the security of that information, and develop a written plan for
addressing areas of risk, and then implement
the plan (Morgan & Polowy, 2005). This is
recommended for all social work practices,
with periodic reviews of potential vulnerabilities. The regulatory compliance process should include appointing a HIPAA
security officer and identifying someone responsible for responding to security breaches. NASW’s Legal Defense Fund has made
available several articles and booklets that
outline the detailed HIPAA security specifications without charge to NASW members at http://www.socialworkers.org/
hipaa/security.asp.
New HIPAA regulations promulgated in
2009 create a strong incentive for all health
care entities to use encryption software to

secure electronic client data (74 Fed.Reg.
42739 (2009)). Use of encryption may be
one of the most highly recommended security steps and social workers who ignore the
use of this highly-available technology may
do so at the risk of more onerous reporting requirements and serious consequences
should they experience a privacy breach.
What to Do if Your Social Work
Practice Experiences a Privacy Breach
A number of immediate steps are recommended in the event that a privacy breach
occurs:
• Notify the police of any criminal activity related to the breach and file a report
• Identify the scope of the breach (how
many client records, the nature of the
client data, etc.)
• Determine whether the breached data
was protected by encryption technology
• Prepare an internal breach incident report
• Review the potential for misuse of the
information under the circumstances and
determine the likelihood of serious harm
or misunderstanding due to the breach
• Review your state’s consumer notification law
• Review the HIPAA requirements for
breach notification and obtain sample
notification forms
• Determine what is needed to mitigate
the possibility of misuse of the breached
data and what changes are needed to
prevent a similar breach from occurring
in the future
• Prepare and send notifications for clients affected by the breach
• Carry out appropriate employee sanctions
• Prepare notifications for government
agencies as required.
State Notification Laws
A majority of states have passed laws requiring notification for breaches involving
personal information contained in electronic systems or databases and a generally
accepted standard for responding to a privacy breach includes client (or consumer)
notification within a particular timeframe
(for example, see California Office of Privacy Protection (2009)). According to the
National Conference of State Legislatures
(NCSL), as of April 2010, only four states,
Alabama, Kentucky, New Mexico, and
South Dakota, had not passed such requirements (NCSL, 2010). To comply with
HIPAA’s preemption provisions, when
comparing state law requirements and the
HIPAA notification requirements, the
shortest deadline for giving notice to clients is the one that should be followed, as it
affords the highest level of privacy protection for consumers. For example, if a state
law gives a business 15 days to give notice
and HIPAA allows 60 days, clients should
be notified within 15 days. The NCSL
maintains an online list of the notification
provisions in each state, available at http://
www.ncsl.org/Default.aspx?TabId=13489.
HIPAA Privacy Breach Notification
When Individual Notice is Not Required
A key consideration in determining

whether a breach requires client notification is the potential for actual harm to the
client. The HITECH Act created exceptions to individual notice requirements
that are consistent with this perspective.
HIPAA and HITECH do not require individual notice of breaches that occur to
information that is secured with encryption technology, as the potential for it to be
misused is much lower than unencrypted
data (45 CFR § 164.402, § 164.404; also
see, Morgan & Polowy, 2010a). Additionally, good faith, unintentional access by a
health care employee or a business associate of the health care entity does not trigger HIPAA notification requirements, as
long as the information was not further
disclosed or any inadvertent disclosure was
made only to someone within the health
care entity who is authorized to access
protected health information (45 CFR §
164.402, § 164.404).
Deadlines for Individual Notices
The breach notice rules require a health
care entity to notify each individual affected by a breach without unnecessary delay
and not later than 60 calendar days of the
discovery of the breach. The 60 day time
period begins to run from the first day that
the breach is discovered by anyone other
than the person committing the breach (45
CFR § 164.404).
Form of Breach Notice
NASW has sample breach notification letters available on-line for members.
These include the required regulatory information, but must be tailored to the specific circumstances of a particular breach
incident. Notices are to be in writing by
first-class mail to the client’s last known
address (or electronically, if specified as a
preference). The regulations provide other procedures to be used when there is
insufficient or outdated contact information. Notice may also be provided by telephone if it is a matter of urgency (45 CFR
§ 164.404(d)). NASW’s sample documents
are available at http://www.socialworkers.
org/hipaa/sample.asp.
Content of Breach Notice
As reported earlier in the NASW LDF
Legal Issue of the Month article, HITECH
HIPAA for Social Workers, (Morgan &
Polowy, 2009), “The notice provided to an
individual of a privacy breach is to contain:
• A brief description of the incident, including dates
• A description of the types of information involved (SSN, name, address, etc.)
• The steps individuals should take to
protect themselves from potential harm
due to the breach
• A brief description of the covered entities’ actions to investigate, mitigate
harm and prevent future occurrences
• Contact procedures for questions or additional information that shall include
a toll-free number, email address, Web
site or postal address.”
Reporting to Federal Government and the Media
Health care entitles are required to re-

port annually to the Secretary of the Department of Health and Human Services
(DHHS) on all privacy breaches (45 CFR
§ 164.408). In cases where a breach affects more than 500 people HITECH also
requires covered entities to report breaches to the media (45 CFR § 164.406) and
contemporaneously to DHHS, rather than
waiting to submit the report annually (45
CFR § 164.408).
NASW Standards for
Electronic Client Information
The NASW Code of Ethics (NASW,
2008) includes several references to electronic records, including Standard 1.07(m)
Privacy and Confidentiality, which specifies
the following expectation:
(m) Social workers should take precautions to
ensure and maintain the confidentiality of information transmitted to other parties through
the use of computers, electronic mail, facsimile
machines, telephones and telephone answering machines, and other electronic or computer
technology. Disclosure of identifying information should be avoided whenever possible.
Ethical standard 1.07(d) also states the
expectation that social workers will inform clients about disclosures of information, supporting the concept of individual
breach notification.
The NASW and ASWB Technology Standards for Social Work Practice (NASW, 2005)
directly address the expectation that practitioners adhere to HIPAA requirements
and to maintain current technological
privacy protections for clients’ electronic health and mental health information.
Standard 7, Privacy, Confidentiality, Documentation, states:
“Social workers shall protect client privacy
when using technology in their practice and document all services, taking special safeguards to
protect client information in the electronic record.
Interpretation
...Social workers should be aware of
privacy risks involved when using wireless devices and other future technological
innovations and take proper steps to protect client privacy. Social workers should
adhere to the privacy and security standards of applicable laws such as the Health
Insurance Portability and Accountability
Act (HIPAA) and other jurisdictional laws
when performing services electronically….All practice activities should be documented and maintained in a safe, secure
file with safeguards for electronic records.”
Analysis and Conclusions
New communications technologies and
new federal regulations lead to the inescapable conclusion that social work competence requires diligent attention to
electronic security technology as well as
attention to the person-to-person skills
that are the hallmark of the profession.
Social workers who lack this technical expertise may utilize information technology
specialists to assist them in the capacity as
PRIVACY BREACH Continued on page 5
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A View on Social Justice: Confronting the Hidden Wounds of War

Part II: What We Can Do
By Sam Coleman, Ph.D., MSW, Special
Report from NASW-California Chapter’s
Social Action Justice Council
Part I of this two-part article described veterans’
psychological dysfunctions. This segment introduces
constructive roles for helping former service members.
First, Learn
Everyone who wants to help veterans
needs to develop an understanding of military life—a world apart from what we know
as civilians. Life in the armed forces is hierarchical, tradition-conscious and highly
structured, replete with its own legal system (the Uniform Code of Military Justice). From the outset, training is designed
to relegate individual identity to automatic
obedience to authority. The military also
provides a protective cocoon of basic needs
(summed up as “three hots and a cot”). After living in this world of clearly defined
statuses and procedures, recently discharged
veterans typically find themselves in ambiguous relationships, and often anxious about
seeking a new livelihood.
Deployment abroad to quell a counterinsurgency creates an experience even
more alien to us as civilians, and we must
work to grasp the intensity of the experience in our minds and our hearts. In recent years, much material on present-day
war and soldiering has become available via
journalism and mass media, literature, and
the performing arts. Works of fiction are
problematic because we typically gravitate
to portrayals that gratify our pre-existing
ideologies: after all, the right wing loved
John Wayne’s The Green Berets for its take
on the Vietnam War, whereas people of
my ilk were moved by Platoon. The arts
offer grist for our emotions, but the best
approach is to consult work based in the
social and behavioral sciences along with
solid documentaries and the factually vetted accounts of survivors—soldier and civilian—who were there.
Then Prepare to Listen
When they come for help, combat veterans

■ PRIVACY BREACH

from page 4

“business associates,” a relationship that is
clearly defined in the HIPAA regulations
and that requires a written agreement to
abide by HIPAA privacy and security standards (see Morgan & Polowy, 2010b). Clients’ right to self-determination and their
right to privacy and confidentiality requires
that they be fully informed of breaches to
their confidential information. Federal
and state legal requirements provide further specificity to the breach notification
requirements and create strong incentives
for the use of encryption technology.
At a minimum, all social workers should
explore the feasibility of using encryption
to secure confidential client records and
should conduct a thorough assessment of
the threats and vulnerabilities to their electronic client information.
References
California Office of Privacy Protection
(2009). Recommended practices on notice of

talk about experiences that make for particularly difficult listening. Descriptions of suffering are hard to endure under any circumstances, but the toxic situation on the ground
in Iraq and Afghanistan (briefly described in
Part I) results in harm to innocent civilians.
When a combat veteran describes participation in maiming, torture or killing—particularly of noncombatants—the therapist faces
a near-unique emotional dilemma. Research
indicates that therapists have difficulty listening and extending sympathy to patients with
Post Traumatic Stress Syndrome (PTSD)
who talk about killing. Although many veterans do not have such experiences, every
therapist involved should prepare for building
a therapeutic alliance with the combat veteran by developing a thorough understanding
of atrocity-producing situations.
Volunteering—Spotlight on The Soldiers
Project
Six years ago, psychiatrist Judith Broder began organizing a professional movement in Los Angeles to provide psychological services to military servicepeople. The
Soldiers Project, a non-profit organization,
has been providing free counseling to Iraq
and Afghanistan war veterans, active-duty
personnel, and their families. Today the
project now boasts some 400 volunteers in
California, and more than 180 additional volunteers at satellite programs in Sacramento, Seattle, Albuquerque, Chicago,
Boston, and New York. All participating
clinicians have licensure, and before interacting with clients, therapists receive education in military culture and the significance of combat experience. The program
exercises rigorous standards of confidentiality, and their web page states, “We do not
report to any government agency.”
To promote The Soldiers Project and
its guiding concepts, Dr. Broder has been
speaking to every appropriate audience she
can find, and her organization welcomes
expansion to new regions of the country.
Readers may also be aware of NASW’s endorsement of the Give an Hour program, a
nationwide effort to mobilize mental health
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professionals who can provide free services
to military personnel and their families.
Volunteer groups have the organizational
leeway to innovate in ways that bureaucracies
cannot, and the new professional connections created in the course of volunteering
are invaluable. Volunteer therapists can also
provide valuable data on the effectiveness of
interventions that rely on face-to-face, personalized interaction. Human professional
inputs are too often replaced by “pharmacological interventions”—a medicate-anddrop treatment seen in both the military and
the Veterans’ Administration (VA) to compensate for a personnel shortage.
Veterans have played an important role
in voluntary initiatives also. Peer-to-peer
counseling originated in spontaneous rap
groups initiated some 35 years ago by Vietnam War veterans for both therapy and political activism. Today, the Veterans Administration’s Readjustment Counseling
Services, which houses the VA’s peer-topeer counseling program, will expand to
300 centers by January of 2011, and two
thirds of the staff will be combat veterans.
Innovative Communities—Spotlight on the
Farmer-Veteran Coalition
Recent innovations to help veterans heal
promise some exciting career opportunities.
One far-reaching effort, the Farmer Veteran Coalition (FVC), recruits veterans
into jobs in local food production, providing much-needed employment for vets in
a welcoming community that poses challenging work. At a recent FVC job fair in
Los Angeles, farmer-veteran Matt McCue
explained: “We joined the Army to be tested, to find out who we are, and this tests us
too.” Farming and food distribution offer
more than just work: these are unique opportunities to join a genuine community
with a mission and a wide range of occupations. Exhibitors at the FVC event came
from a variety of specialties, from aquaculture and cattle farming to apiary management, the Peace Corps, and restaurant supply. Social workers can assume important
tandem roles: Among exhibitors at the job
Health Information Technology, et seq.)
(last visited August 30, 2010).
Morgan, S. & Polowy, C. (2010a).
HIPAA amendments for a new decade: 2010
and beyond. Legal Defense Fund, National
Association of Social Workers. [Online].
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fair were organizations dedicated to combating substance dependence or employing service-disabled veterans. One agency, CalAgrAbility, applies innovations in
farming that accommodate physical disabilities.
The Legal System and Restorative Justice
The behavioral problems among returning veterans (briefly described in Part I)
are causing an influx of cases involving
veterans in the country’s criminal justice
system. Two years ago, Buffalo, New York
City Court Judge Robert Russell crafted
a pioneer effort, The Veterans’ Court. It
channels veterans into appropriate treatment programs, and modifies sentences accordingly. The program serves as a model for other jurisdictions now formulating
their own programs for veterans that apply
dynamic risk management. Social workers specializing in criminal justice have a
promising field for development here.
A few social workers are informally discussing the possibility of adapting selected
concepts and techniques from restorative
justice (RJ) programs to help combat veterans. Experiences of Vietnam War veterans
who have returned to Southeast Asia hint
at the potential for a transformative experience from RJ. William Broyles, author
and Vietnam War veteran, recounted that
“the nightmares stopped” after he returned
to Vietnam and met his former enemies.
RJ techniques have yet to be systematically
applied and evaluated, however.
Let’s Coalesce for Vets and Beyond!
The most effective actions we take on
behalf of veterans will invoke our profession’s person-in-environment perspective
and its call for social justice to identify
underlying problems and unite with likeminded groups to solve them. Underfunded and chaotic mental health care in the
United States vastly complicates treatment
for veterans—and everyone else. Sentencing reform groups argue forecefully that
wounds of war Continued on page 6
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National Association of Social Workers
(2005). NASW and ASWB standards for
technology and social work practice. [Online].
Available at http://www.socialworkers.
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the processes created in the criminal justice system for veterans should be applied
to others as well. The farming for veterans movement addresses several critical
needs in our country: localized production of wholesome foods does not require
unsustainable inputs of petrochemicals and
reduces dependence on a permanent underclass of cheap labor. But even the local
food movement is severely limited by federal policies that currently favor agribusiness. There are movements confronting
these issues, and social workers who join
forces with them bring us closer to lasting
solutions for veterans.
Redirecting Our Tax Dollars
Volunteering our services to veterans addresses only a fraction of their actual need.
That’s not cynical but simply realistic: little
of any consequence gets done in the United States today without a healthy infusion
of cash, particularly when it comes to the

scale of our veterans’ needs. The projected costs for treating and compensating injuries to our veterans of the Iraq War (not
including Afghanistan) will come to some
$700 billion. We could meet much of this need
by redirecting current military spending, which
occupies over half of all federal discretionary spending and approaches the total for
every other nation on earth, friend and foe
combined. Elaborate weaponry, foreign bases
staffed by expensive contractors, and wars of
choice present a remarkable picture of bloat
that is over-ripe for reform. The secretary
of defense himself recently related a striking
example when he noted that the size of the
U.S. battle fleet exceeds the next 13 largest
navies combined. A Reuters News Service
article in July of this year reported that the
U.S. Department of Defense was unable to
account for $8.7 billion on its books from
Iraqi oil and gas. As we advocate for veterans’ resources, let us summon some righteous indignation: any social work administrator found responsible for even a tiny
fraction of such waste and irresponsibility
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would get skinned alive.
Where Empowerment Ultimately Resides
When we talk about empowerment we
should reach for that power for ourselves.
It pivots on our ability to direct resources in America’s political economy. These
aren’t simply calls to rise up angry. They’re
calls to rise up angry on behalf of our veterans, and every success will result in a better
country for all of us. We just might rediscover the soul of social work in the process.
Dr. Sam Coleman is an instructor in the Department of Social Work at California State
University-Long Beach. Dr. Coleman serves as
Secretary for the Veterans for Peace oganizaiton,
Orange County, California Chapter.
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Social Work Ethics Conference - Save the Date
Managing Electronic Communications in Professional Practice:
Emerging Ethical Challenges and Risk-Management Implications
Presented by Social Work at Kennedy Krieger Institute

Member Spotlight
Judith Schagrin Receives National
Association of Public Child Welfare
Administrators Award

T

he Maryland Chapter is pleased to announce that Judith
Schagrin, long-time Chapter
member, has been awarded
the 2009 Betsey R. Rosenbaum Award by the National Association of Public
Child Welfare Adminstrators (NAPCWA). The award
was presented to Ms. Schagrin during the NAPCWA’s
spring conference awards
reception; the reception was held in late
March at The Fairmont Washington, D.C.
The NAPCWA is an affiliate of the American Public Human Services Association
(APHA), a non-profit, bi-partisan organization concerned with human services.
APHA members include all state and territorial human services agencies, more than
150 local agencies and several thousand individuals. APHA’s mission is to develop,
promote and implement policies and practices that improve the health and well-being
of families, children and adults.
Ms. Schagrin has been Assistant Director of the Childrens’ Services Division of
the Baltimore County Department of Social Services since 1997; she has been with
Baltimore County DSS in other capacities
since 1989. She has been active in public
child welfare work for some 30 years. Not
one to merely sit behind the desk, in 2001,
with the help of a host of colleagues and
volunteers, Ms. Schagrin founded Camp
Connect, a unique and special program
which each summer brings together siblings who live in separate foster homes for
nearly a week of bonding and recreation;
the program has been widely recognized
and was most recently chronicled in a June
2010 feature in The Baltimore Sun.
Ms. Schagrin has also been a long-

time, active member of the
Maryland Chapter, having
served from 2004-2005 as
Vice President of the Chapter’s Board of Directors and
from 2005-2007 as Board
President. She is also Chair
of the Chapter’s Legislative
Committee, which spearheads the Chapter’s efforts
each year to move legislation through which benefits
the social work profession
and their many constituents in the state
of Maryland; she is also a long-standing
member of the Chapter’s Children Youth
and Families Committee. In 2004, Ms.
Schagrin was named the Maryland Chapter’s Social Worker of the Year. Later that
year she was named National Social Worker of the Year by the National Office of
NASW, an award culled from nominations
from NASW chapters around the country.
Ms. Shagrin is also a member of the Maryland’s Childrens’ Action Network and
also works with the Coalition to Protect
Maryland’s Children. In addition to her
commitment to her career and family, Ms.
Schagrin has still managed to find the time
to act as a foster parent for Jewish Family
Services over the years, providing respite
care for several children in need and longterm care for teens.
She has also been published twice, having co-authored articles for Administration
in Social Work (2003) and the Child and Adolescent Social Work Journal (1995).
Ms. Schagrin received her BSW from
the University of Pennsylvania and her
MSW from the University of MarylandBaltimore’s School of Social Work.
The Maryland Chapter extends its congratulations to Judith Schagrin!

Carmen Howlette Selected to Write
for North American Licensing Exams

C

ongratulations to Maryland Chapter
member Carmen Howlette, LCSWC, who has been selected to serve in
the North American network of subject matter experts who write test questions for the social work licensing examinations in the United States and Canada. Ms. Howlette serves
as a therapist for the Patuxent Institution, a
maximum security correctional facility in Jessup, Maryland. She will be writing questions
designed to be used on the examinations administered by the Association of Social Work
Boards (ASWB). She was chosen from appli-

cants across the United States and Canada, and
participated in a writer training session held
earlier this year in Arlington, Va.
The ASWB examinations are designed to
measure entry-to-practice competency of social
workers. A passing score on an ASWB exam is
a requirement for licensure at one or more levels
of practice in 49 states, the U.S.Virgin Islands,
and the District of Columbia. Two Canadian
provinces—Alberta and British Columbia—
use the ASWB examinations to certify clinical
social workers. About 31,000 ASWB examinations are given each year.

Mt. Washington Conference Center • Baltimore, Maryland
January 20, 2011 •p.m.
8:00 a.m. – 4:00 p.m.
This day-long workshop will explore ethical issues related to increased use of electronic
communications and how they relate to privacy, confidentiality, and informed consent.
Workshop Presenter: Frederic Reamer, Ph.D., Professor, University of Rhode Island
School of Social Work. Dr. Reamer is nationally renowned on a wide range of human
service issues, including ethical issues in using electronic communications and social
networking websites in the provision of professional services.
CEU’s: Continuing Education Credits will be submitted for social workers and other professionals. This workshop satisfies the three-hour ethics requirements for social workers.

Registration Form
Send registration by fax to 410-265-7477 or mail to:
Nancy Gracie, 7000 Tudsbury Road, Baltimore, MD 21244
Registration must be postmarked by January 7, 2011
Conference cost: $125. Discounted rates are available for students,
Kennedy Krieger Institute and Hopkins employees.
Please make checks payable to Kennedy Krieger Institute or pay by credit card.
Visa

MasterCard

American Express

Discover

Card Number

Exp Date

Signature
Please print clearly. Payment must be received with registration.
Name:

Affiliation

Address:
City:

State:

Daytime Phone:

Fax:

Zip:

Email:

For questions, please call Linda Friend
at 443-923-2800.

COMMITTEE NOTES
FROM THE MENTORING CORNER
The NASW MD Chapter’s Mentoring Program (NMP) is beginning its
second decade with some major changes. We’re significantly expanding
the scope of the operation by going on-line with a blog of veteran practitioners who will be available to respond to member requests for consultations
around career changes, ethical dilemmas, practice issues, or any professional concern warranting feedback from colleagues. Access to this online feature of the service will be limited to NASW members. Telephone
access for anyone, including prospective members, will continue via the
Chapter Office at 410-788-1066, ext. 32. The NMP will continue to be a
free service available 24/7 to all active and/or prospective NASW members. Use us—or better yet—join us! To join our blog go to the Mentoring Committee’s page under the Resources tab and click on the link at the
top of the page.
Carl I. Thistel, LCSW-C
cjthistel@hotmail.com

Maureen McCarren
maur@comcast.net
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NATIONAL NEWS & NOTES
The National Coalition to End Child Abuse Deaths Endorses Second Edition
of We Can Do Better: Child Abuse and Neglect Deaths in America

T

he National Coalition to End Child
Abuse Deaths announced in September that it is fully endorsing
the release of the Second Edition of the
We Can Do Better: Child Abuse and Neglect Deaths in America report, produced by
the Every Child Matters Education Fund
(endchildabusedeaths.org). The Coalition
is comprised of five national organizations:
the Every Child Matters Education Fund,
the National Center for Child Death Review, National Children’s Alliance, the
National District Attorneys Association,
and the National Association of Social
Workers (socialworkers.org/protectchildren). The new We Can Do Better report
looks at child abuse and neglect deaths in
the United States from 2001 through 2008.
It estimates that over 12,000 children died
from abuse or neglect during the eightyear period. Inconsistent reporting of data
collection by states makes it impossible to
provide an accurate assessment.
“Greater involvement by elected officials
and the public can result in significant reductions in deaths from child abuse,” says
NASW Executive Director Elizabeth J.
Clark, PhD, ACSW, MPH. “A professionally trained child welfare workforce and
supportive community prevention efforts
can help mitigate family crises before the
unthinkable occurs.”
The National Coalition is calling upon the
American public to sign an on-line petition
requesting that House Speaker Nancy Pelosi and Majority Leader Harry Reid sponsor
Congressional hearings on child abuse fatalities. The on-line petition can also be found at
www.everychildmatters.org/petition.

Information in the report is drawn from
the most recent state data made available to
the federal government.
Key findings from the report include:
• Child abuse and neglect fatalities flow
from extensive child maltreatment in
the U.S. There are nearly three million
child abuse and neglect reports per year.
• Many more American children die
from abuse and neglect than do children in other advanced countries.
• It is largely an accident of geography
whether abused or neglected children
receive the full protection they need.
Children in the states with the highest
fatalities are 10 times more likely to die
from abuse than the lowest state.
• Many child protection workers frequently lack the resources and training
they need. Many carry caseloads much
higher than national standards.
• Restrictive confidentiality laws shield
the press, elected officials and the public from shortcomings in the child protection system.
• A national strategy is needed to stop
maltreatment deaths.
• Current federal spending is far below
the level needed to protect all children
from imminent risk of harm.
For more information about the National Coalition to End Child Abuse Deaths and the second edition of We Can Do Better: Child Abuse
and Neglect Deaths in the U.S. visit www.
endchildabusedeaths.org.

WELCOME TO SOMERFORD PLACE
T HE P L ACE FOR
M EMORY C ARE
When someone you love has Alzheimer’s, it changes their world and yours.
We understand, and we’ve designed a caring community that can help.
Somerford Place, one of Anne Arundel County’s only dedicated Alzheimer’s
and dementia care community, is where a full, rewarding life is still possible.
Here, your loved one can rediscover the activities they enjoy most, nurtured
by a caring, dedicated group of people specially trained in memory care.

2717 Riva Road • Annapolis, MD • 410-224-7300
www.somerfordplaceannapolis.com
© 2010 Five Star Quality Care, Inc.

C ALL T ODAY

TO

S CHEDULE YOUR P ERSONAL T OUR .

About the Members of the Coalition to End
Child Abuse Deaths
The National Association of Social
Workers (NASW) is the largest membership organization of professional social
workers in the world, with 145,000 members and 56 chapters. NASW works to
enhance the professional growth and development of its members, to create and
maintain professional standards, and to advance sound social policies. Contact Joan
Zlotnik, jzlotnik@naswdc.org.
The National Center for Child Death
Review (NCCDR) is a resource center for state and local child death review
programs. The center provides technical assistance to help teams develop, implement and sustain a prevention-focused
CDR process, training, strategic planning
and program development for state and local teams, consultation to coordinate with
other reviews, including fetal and infant
mortality, domestic violence, serious injury, and maternal mortality, support for the
network of CDR program leaders. Contact
Teri Covington, tcovingt@mphi.org.
National Children’s Alliance (NCA) is
a professional membership organization
dedicated to helping local communities respond to allegations of child abuse in ways
that are effective and efficient – and put the
needs of child victims first. National Chil-

dren's Alliance provides training, support,
technical assistance and leadership on a national level to local children’s and child advocacy centers and communities responding to reports of child abuse and neglect.
www.nationalchildrensalliance.org.
The Every Child Matters Education
Fund (ECMEF) was founded in 2002 with
the mission to make children’s issues a political priority. To that end ECM has promoted the adoption of smart policies for
children and youth. These include ensuring that children have access to affordable, comprehensive health care services,
expanding early-care and learning opportunities and after-school programs, preventing violence, abuse, maltreatment and
fatalities against children in their homes
and alleviating child poverty. Contact Michael Petit, mpetit@everychildmatters.org
The National District Attorneys Association (NDAA), founded in 1950, is the oldest
and largest professional organization representing criminal prosecutors in the world.
The National Center for Prosecution of
Child Abuse (NCPCA), a program of the
NDAA was established in 1985. The NCPCA is staffed with professionals involved in
the investigation and prosecution of child
abuse, exploitation and computer facilitated
crimes against children. Contact Suzanna
Tiapula, suzanna.tiapula@ndaa.org.

NASW Creates Media Advisory Board
to Increase Social Work Awareness
Advisors Include Social Workers, News Media and
Entertainment Industry Allies

T

he National Association of Social
Workers has formed an advisory board of Hollywood writers,
award-winning journalists, social workers involved in media and others to help
educate the public about social workers
and increase awareness of the profession.
The NCN Advisory Committee will
identify ways to promote social work
roles in television and film, position
more social workers as consumer education experts, inform public policy debates with social work research, and increase interest among students about the
social work profession.
The full list of NASW’s media advisors includes:
Sherry Amatenstein, MSW, LMSW:
Social worker, author, columnist and
talk show guest.
George Anderson, MSW: Social
worker, anger management firm owner
and movie consultant.
Matt Anderson, MSW: Social worker
and documentary film producer.

Matt Conn: Communications director at the University of Maryland at Baltimore School of Social Work, and university admissions expert.
Kirstin Downey: Author, award-winning journalist and former Washington
Post reporter.
Suzanne Dworak-Peck, MSW: Past
president of NASW, past president of
the International Federation of Social
Workers, founder of the NASW Communications Network.
Antwone Fisher: Author of “Antwone
Fisher,” screenwriter and former foster
child.
Kathy Gurland, MSW: Social worker,
founder of “Peg’s Group” cancer consulting service, national columnist and
former actress.
Jenna Mehnert, MSW: Social worker,
NASW-Pennsylvania executive and former political staffer.
MEDIA ADVISORY BOARD
Continued on page 18
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It’s Time to Take Social and Political Action
By Daphne McClellan

I

n this paper we often refer to the NASW
Code of Ethics but have you ever really read it? It can be a relatively lengthy
document and has a great deal of information. If you have actually read it to the very
end you will find the following section:
Section 6.04 Social and Political Action
(a) Social workers should engage in social and political action that seeks to ensure that all people have equal access to the
resources, employment, services, and opportunities they require to meet their basic
human needs and to develop fully. Social
workers should be aware of the impact of
the political arena on practice and should
advocate for changes in policy and legislation to improve social conditions in order
to meet basic human needs and promote
social justice.
(b) Social workers should act to expand choice
and opportunity for all people, with special regard for vulnerable, disadvantaged, oppressed,
and exploited people and groups.
(c) Social workers should promote conditions
that encourage respect for cultural and social diversity within the United States and globally.
Social workers should promote policies and practices that demonstrate respect for difference, support the expansion of cultural knowledge and re-

sources, advocate for programs and institutions
that demonstrate cultural competence, and promote policies that safeguard the rights of and confirm equity and social justice for all people.
(d) Social workers should act to prevent and
eliminate domination of, exploitation of, and
discrimination against any person, group, or class
on the basis of race, ethnicity, national origin,
color, sex, sexual orientation, gender identity or
expression, age, marital status, political belief,
religion, immigration status, or mental or physical disability.
At our annual leadership retreat on August 28, the assembled board members
and committee chairs met with our lobbyist, Ann Ciekot, to discuss our chapter’s
involvement with advocacy. Our chapter
has a substantial commitment in this area.
It is part of our mission: “NASW-MD,
through ADVOCACY, education and collaboration with diverse stakeholders and
guided by its Code of Ethics will: Promote
social justice, promote the social work
profession, support professional development of social workers and advance professional social work standards.” In order
to fulfill this mandate, we employ a lobbying firm—Public Policy Partners—to represent us full-time in Annapolis; we have
a very active Legislative Committee; each
of our practice committees concerns itself

with advocacy issues pertaining to their
areas of concern and I spend a good deal
of my time working with our legislative
committee, our practice committees, our
lobbyists, the General Assembly and oth-

Don’t miss this free,
three-hour Social Work
Advocacy Training
scheduled for
December 10!
See page 13 for
the registration form.
Register now!
er pertinent organizations advocating on a
variety of issues.
However, the most important people in
this equation are you, our members. We
have 4,000 NASW members in the Maryland Chapter! This is what makes us a force
to be heard. No one would pay attention
to me or our lobbyists if we were just representing ourselves. The fact that we represent so many social workers in our state
gives our concerns substance. The other
important fact is that we are experts in so

many areas of concern to our lawmakers!
Our 4,000 members work in the areas of
Child Welfare, Aging, Schools, Health
Care, Mental Health, Family Relationships, etc. You make policy, provide direct
service and are the feet on the ground with
all of these issues and more. You know far
more about these issues than the average
member of the General Assembly. You are
the experts! However, just because you
know a lot about the issues does not mean
you feel comfortable driving to Annapolis
and testifying on a piece of legislation. We
want to help you with that.
On Friday, December 10, we will offer a
FREE 3-hr workshop at the Chapter Office on Advocacy. The presenters will be
Ann Ciekot and Michelle Douglas of Public Policy Partners. This workshop will review the legislative process (remember your
Social Policy Class?) in Maryland. We will
discuss legislation that the Maryland Chapter has been involved with in recent years.
And, finally, we will place special emphasis
on training you to prepare and give testimony to a legislative committee. Please
join us! Even though the workshop is free
you still need to register. Please use the
registration form on page 13 of this paper
or register through our website.

PACE Endorses Candidates
for 2010 Races

The following candidates have been endorsed by PACE in the November 2, 2010
Maryland General Assembly and Gubernatorial races:
Governor and
Lieutenant Governor:
Gov. Martin O’Malley
Lt. Gov. Anthony Brown

Senate District 28:
Sen. Mac Middleton

House District 2:
Del. John Donoghue

House District 38:
Del. Jim Mathias

Sen. District 8:
Sen. Kathy Klausmeier

House District 40:
Del. Shawn Tarrant

House District 35:
Del. Susan McComas

House District 10:
Del. Adrienne Jones
Del. Shirley Nathan-Pulliam

House District 14:
Ms. Jodi Finkelstein

Senate District 10:
Sen. Delores Kelly

Senate District 16:
Sen. Brian Frosh

House District 11:
Del. Dan Morhaim
Del. Dana Stein

House District 20:
Del. Sheila Hixson
Del. Tom Hucker
Del. Heather Mizeur

Senate District 11:
Sen. Bobby Zirkin

■ WOUNDS OF WAR

House District 25:
Del. Melony Griffith
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of Health and Human Services Substance Abuse
and Mental Health Services Administration (August 3).
Brown, Wiliam B. 2008. “Another Emerging ‘Storm’: Iraq and Afghanistan Veterans with
PTSD in the Criminal Justice System.” Justice Policy Journal 5 (2): 2-37 (Fall). Downloaded on June
3, 2010 from http://www.cjcj.org/jpj/2008/12/
justice/policy/journal
Lewis, Libby. 2008. “Court Aims to Help
Veterans with Legal Troubles.” National Public
Radio Morning Edition” (April 29). Accessed on
July 1, 2010 at http://www.npr.org/templates/

House District 42:
Del. Susan Aumann
Del. William Frank
Del. Stephen Lafferty
Senate District 44:
Sen. Verna Jones
House District 45:
Del. Talmadge Branch
House District 46:
Del. Pete Hammen

story/story.php?storyId=90016059
Brown 2010.
Interested social workers can consult the web
site http://www.restorativejustice.org/
Jersey, Bill and Jerry Friedman (producers/directors). 1987. Faces of the Enemy. Emeryville,
CA: Quest / Catticus.
Berger 2010.
Lithwick, Dahlia. 2010. “A Separate Peace.”
Slate.com, February 11. Retrieved on August 6,
2010 from http://www.slate.com/id/2244158
Rogers, Heather. 2010. “Slowed Food Revolution.” The American Prospect, 21: 5,6 ( July/August).
Jannicelli, Jessica. 2008. “Neurologic Injuries
and Neuropsychiatric Disorders Likely to Increase

Did You Receive Your New E-Newsletter?
The Maryland Chapter has officially entered the new age of social media with the
launch of our inaugural E-Newsletter that was e-mail blasted to members early in
July! The E-Newsletter will now be a monthly feature bringing to you more up-tothe-minute and timely information. We want to be sure that all of our members stay
informed via E-News, so please be certain to let us know if we have your current and
preferred e-mail address. Contact John Costa at johnnasw.md@verizon.net to update
your e-mail information.
Long-Term Medical Costs for Veterans.” Neurology Reviews.Com 16 (12), December. Retrieved
on August 2, 2010 from http://www.neurologyreviews.com/08dec/VetNeuro.html
Morris, Rachel. 2009. “Shock and Audit: The
Hidden Defense Budget.” motherjones.com, June
22. Accessed on August 3, 2010, at http://motherjones.com/politics/2009/06/part-i-motherjones-special-report-defense-budget?page=2
Shah, Anup. 2010. “World Military Spending
/ In Context: US Military Spending Versus the
Rest of the World.” (Update of July 7.) Accessed
on August 3, 2010, at http://www.globalissues.org/
article/75/world-military-spending#InContextUS
MilitarySpendingVersusRestoftheWorld
Johnson, Chalmers. 2006. Nemesis: The Last

Days of the American Republic. New York: Metropolitan / Henry Holt.
United States Department of Defense. 2010.
Robert Gates Speech of May 8 at the Eisenhower
Library, Abilene Kansas. Downloaded on July 25,
2010, from
http://w w w.defense.gov/speeches/speech.
aspx?speechid=1467
Loney, Jim [reporter]. 2010. “U.S. Can't Account for $8.7 Billion of Iraq's Money: Audit.”
Reuters News Service ( July 27). Accessed on
August 1, 2010, at
ht t p ://w w w.r e ut e r s .com /a r t ic le /id U S TRE66Q55620100727
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NASW-MD Sponsored Continuing Education
Fall 2010 • Winter/Spring 2011
Additional courses may be scheduled. Please check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent on completion
and receipt by the Board of Social Work Examiners of an
application attesting to completion, within the previous 2-year
period, of 40 credit hours of continuing education in programs
and categories approved by the Board. At least 20 of those
hours must be Category I, with at least three credit
hours in ethics and professional conduct.
n NASW-MD welcomes your suggestions for future
workshops and locations.
Abbreviations: CE = Continuing Education; Cat. = Category;
Cost = NASW Member cost / Non-member cost. Prices include
certificate for continuing education credits.
CONTINUING EDUCATION POLICIES
NASW-MD will not honor fax registrations. You may register
online, by mail or by phone. Registrations are made on a first
come-first-serve basis. You can pay for your registration by
check, MasterCard, VISA or American Express.
n Registrations that are received less than 2 business
days/48 hours prior to the program date will be admitted
as space allows for an additional $10 late charge. (One-

week prior registration is required for programs providing
lunch, with the late fee in effect of $20 for registrations
less than one week in advance.)
n PLEASE NOTE REFUND POLICIES: NASW-MD will only
refund registrations for cancellations made at least 2
business days/48 hours in advance of the workshop,
minus a $10 administrative processing fee. If lunch
or continental breakfast is provided, cancellations
must be made at least one week in advance and
there will be a $20 administrative processing fee per
cancellation.
n NASW MD is not responsible for refunds if registrants do
not attend a program and do not immediately follow-up
for refund information or to switch to another course; if
registrants do not immediately follow-up on an absence, no
refund/switch is allowed.
n Please note that continuing education credits are granted
based on participation, NOT on payment. All workshop
participants arriving late will receive a reduction in credit
units granted, and if attending less than 3 hours for a
Category I workshop, will have the category changed to

SOUTHERN MD - BRANCH A
Charles, Calvert and St. Mary’s Counties

We welcome your ideas or suggestions for future workshops. If you are interested in presenting a workshop,
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

WESTERN MD - BRANCH B

Garrett, Allegany, Washington & Frederick Counties
We welcome your ideas or suggestions for future workshops. If you are interested in presenting a workshop,
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

SUBURBAN MD – BRANCH C
Montgomery and Prince Georges Counties

#1548 		Using Expressive Arts Therapies: Mandalas, Masks, and Mood
Date: 		
Sunday, December 12, 2010, 2:00 p.m.-5:00 p.m.
Location:
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road, Silver Spring, MD 20910
Presenter:
Sue Futeral, Ph.D., LCSW-C, C-EAT
Synopsis:
This didactic and experiential workshop will offer the theoretical
underpinnings of the utilization of expressive art therapy (mostly Jung) and a “hands–on”
opportunity to create and process art therapy techniques. These techniques can be used
as both a diagnostic and prescriptive tool in working with clients. We will discuss various
techniques such as mandala creations and mask-making with various populations.
Objectives:
1. Learn a review of the contributions of Carl Gustav Jung to art therapy;
2. Learn a review of various forms of art therapy;
3. Learn the relationship between art therapy and play therapy;
4. Learn the use of mandalas as a healing tool through history; and
5. Learn a review of color theory and color therapy.
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members
#1566		
Bullying and Cyberbullying
Date:		
Date TBA. Please see Chapter website for final date.
Location:
The Professional and Community Education Center at Holy Cross Hospital,
		
1500 Forest Glen Road, Silver Spring, Maryland 20910
Presenter:
Sue Futeral, Ph.D., LCSW-C, C-EAT
Synopsis:
This interactive workshop will look at the causes and effects of bullying in
the school setting and in the work place. We will review the incidence and prevalence rates of
bullying. Cyber-bullying will be defined and explained in terms of the severity of the damages
on the victims. The media has recently been focusing on the crisis of bullying in our society,

REGISTER ON-LINE!

SAVE TIME & POSTAGE EXPENSES!

MD-NASW offers a secure on-line registration procedure for its continuing
education courses! Go to www.naswmd.org and click on the Continuing Education Button for more information.

Category II.
n If you would like e-mail confirmation of workshop
registration, please include your e-mail address on the
registration form.
n INCLEMENT WEATHER POLICY: In the event of
inclement weather, please call 1-800-867-6776,
ext. 11, for information on cancellation. In general,
if schools are 2 hours late or closed in the area
where the event is to take place, the event will be
rescheduled. Please notify the chapter office if a
refund is preferred.
NASW-MD reserves the right to cancel workshops due to
poor registration.
Note on accommodations
If you require special accommodations to permit your
attendance or participation, please provide a written request
along with completed registration form and conference
payment at least 30 days prior to the registration deadline for
the workshop or conference. Requests received after this
deadline may not be received in time to process and be fulfilled
in time for the activity. 		
Thank you.

People magazine's latest issue focuses on bullying and the subsequent suicides we have seen
among teenagers. Lastly, we will review the bullying and harassment reporting system that many
institutions are utilizing to report and reduce bullying.
Objectives:
1. Define and explain bullying and cyberbullying;
2. Understand the severity of the outcomes of bullying;
3. Understand reporting procedures;
4. Know about bullying prevention programs; and
5. Have a list of resources to share with colleagues in their work or school settings.
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members
#1567		
Planning for the Future of an Individual with a Disability
Date:		
Date TBA. See Chapter website for final date.
Location:
The Professional and Community Education Center at Holy Cross Hospital,
		
1500 Forest Glen Road, Silver Spring, Maryland 20910
Presenter:
Bernard M. Raiche, Ed.D., LCSW-C, J.D. is the Executive Director of PLAN of
Maryland-D.C., Inc., a not-for-profit agency providing services to individuals with disabilities and
their families. He is also an attorney in private practice who focuses on elder law, disabilities law,
estate planning for individuals with disabilities, and Social Security.
Synopsis:
When a family has a member with a disability, that individual’s parents
often devote much of their time and resources to caring for that member. As parents age, the
question arises “Who will take care of my loved one when I can no longer do so.” This workshop
will give social workers the knowledge and skills necessary to guide families through the issues
related to planning for the future of a loved one with a disability. Emphasis will be placed on
estate planning, and the use of special needs trusts as a means of providing financial resources
for the individual with a disability without jeopardizing that individual’s eligibility for means tested
benefits such as SSI and Medical Assistance.
Objectives:
1. Learn to identify the needs that an individual with a disability will have after the death of their
parents;
2. Learn how to help families identify appropriate resources to provide for the care of their
individual with a disability after the parents can no longer do so;
3. Learn how to help families leave financial resources for their loved one with a disability without
jeopardizing that loved ones eligibility for means tested benefits; and
4. Learn how to help individuals with disabilities shelter resources which come into their
possession through the use of special needs trusts.
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members
#1568		
Date: 		
Location:
		

Stress Management for Maximum Productivity
Date TBA. Please see Chapter website for final date.
The Professional and Community Education Center at Holy Cross Hospital,
1500 Forest Glen Road, Silver Spring, Maryland 20910
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Presenter:
Marsha Stein, LCSW-C, is a Clinical Social Worker and Psychodramatist
Synopsis:
Stressors have a major impact on our physical and emotional well-being. This
training focuses on stress physiology, why we respond to stressors the way we do and what we
can do to react more strategically to achieve our goals. We will also look at the positive functions of
stress and how to use reframing when stress starts to lower productivity or lead to burn out.
Objectives:
1. Stress Escalation Cycle: How to self-prioritize and deactivate stress reactions on the job in real time;
2. Identifying your own physical responses to stress: Making choices in managing stress versus
stress managing you;
3. Practicing the 80/20 principle: When fire drills start to sap your time, remind yourself of the
20 percent that really matters;
4. Reframing thinking patterns that evolve from and then fuel stress, i.e., over-generalizing a
negative event as a never-ending pattern for defeat;
5. Stress busters and maximizing productivity: How keeping up with exercise, sleep, laugher and
nutrition become more imperative when time is most challenged;
6. Delegating while controlling creates more stress: How to master the art of successful
delegation; and
7. Leverage the wisdom of experience: Learn from your colleagues’ management solutions to
industry-specific issues.
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members
#1569		
Ethical Dilemmas and Boundaries in Social Work Practice
Date: 		
Date TBA. Please see Chapter website for final date.
Location:
The Professional and Community Education Center at Holy Cross Hospital,
		
1500 Forest Glen Road, Silver Spring, Maryland 20910
Presenter:
Judith Levy, LCSW-C
Synopsis:
Every day, social workers deliberate about how to deal with challenging
situations requiring a choice between equally undesirable alternatives. These situations present
ethical questions requiring in-depth consideration of the best decision or action to take. This
workshop will give participants an opportunity to learn skills necessary to think through the
elements of ethical dilemmas in practice. We will use a decision making model that incorporates
ethical/moral concepts, issues of boundaries and dual relationships, and values conflicts. Through
lecture, discussion, and experiential exercises in problem solving real situations, we will generate
a range of morally permissible alternatives to some of the dilemmas faced by social workers.
Participants are encouraged to come prepared to share their own experiences in practice.
Objectives:
1. Utilize a model for ethical decision making in practice;
2. Utilize ethical/moral concepts in decision making;
3. Identify the ethical question in the situation;
4. Identify conflicting values underlying dilemmas;
5. Identify boundary and dual relationship issues; and
6. Identify a range of morally justifiable alternative decisions/actions
Please note: This workshop qualifies for the 3-hour ethics requirement of the
Maryland Board of Social Work Examiners for licensure renewal.
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members

EASTERN SHORE – BRANCH D

Cecil, Kent, Queen Anne, Caroline, Talbot, Dorchester, Wicomico, Somerset & Worcester Counties
We welcome your ideas or suggestions for future workshops. If you are interested in presenting a workshop,
or know of a possible presenter or topics of interest, please contact John Costa at 800-867-6776, ext. 11.

METRO BALTIMORE – BRANCH E

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties and Baltimore City
#1520		
Adjustment to Loss
Date:		
Friday, October 29, 2010, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Deborah Levinson, LCSW-C, Private Practitioner, Author
Synopsis:
This workshop gives clinicians a three-stage model for adjustment after
major loss, including death, divorces, or the end of a long-term relationship. The workshop will
itemize skills and tasks for a person to acquire and negotiate in order to move from one stage to
another in the adjustment journey. Grief and mourning are viewed as part of life and transition.
Participants will be able to identify:
1. A three-stage adjustment model;
2. Tasks and skills in each stage; and
3. Gender differences in adjustment.
CE: 		
3 Cat. I		
Cost: 		
$40 for members; $60 for non-members
#1525		
What Do You Know About the Americans with Disabilities Act (ADA)?
Date:		
Friday, November 5, 2010, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Rosalyn M. Simon, Ph.D., President/CEO, Simon & Simon Research 		
		Associates, Inc.
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Synopsis:
This workshop is designed for social workers, hospital discharge staff and
		
other health care and nursing home providers.
The following topics will be covered:
1. The Americans with Disabilities Act
2. The Definition of Disability
3. Patient Rights and Responsibilities
4. Hospital/Medical Center Accessibility Requirements
5. Appropriate Language
6. ADA Transportation
7. Selecting the Right Mode of Patient Transportation
8. Transportation Contacts in Maryland
CE: 		
3 Cat. I
Cost: 		
$40 for member; $60 for non-members
#1532		The Aftermath of Suicide: Supporting Families Through the Grief
		Process
Date:		
Friday, November 12, 2010, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100,
		
Mikulski Center for Continuing Education
Presenters:
Sarah Montgomery, LCSW-C, and Susan Coale, LCSW-C, The Spiritual and
		
Bereavement Center for the Hospice of the Chesapeake
Synopsis:
Suicide is the eleventh leading cause of death in the United States and
most clinicians will interface with a survivor of suicide (a family member or friend impacted by
the death of a loved one by suicide) sometime in their career. These suicide survivors have
unique grief issues that must be addressed to help support them through the grief process. This
workshop will explore clinical issues related to grieving the loss of a loved one due to suicide.
General grief theory as well as issues specifically pertaining to survivors will be discussed and
case examples utilized. The topic will be approached through a holistic model, addressing
psychological, emotional, social systems and spiritual issues.
CE: 		
3 Cat. I		
Cost: 		
$40 for members; $60 for non-members
#1556             
Social Work & Social Media: To Friend or Not to Friend,
		That is the Question
Date:              
Friday, December 3, 2010, 9:30a.m.-12:30p.m.
Location:       
NASW-MD Office 5750 Executive Drive, Suite 100,
		
Mikulski Center for Continuing Education
Presenter:      	
Megan Mayforth, LCSW-C
Synopsis:
"What do I do if a client tries to friend me?" This is a question that
many social workers are currently facing. Social workers have long understood the value of
relationships in their practice. The expansion of the use of social media in recent years has
created unique opportunities for new and different types of relationships. Social workers
interested in utilizing social media for personal communication can find it challenging to navigate
this territory without blurring professional boundaries with clients. This presentation will explore
the risks and benefits of social workers using social media in their personal and professional
lives. The presentation will also feature a panel of social workers who will share personal
experiences relating to their use of social media.
Learning Objectives:
1. Enhance participants’ understanding of social media;
2. Expand participants’ knowledge of risks and benefits of social media as it relates to their
social work practice; and
3. Promote understanding of potential boundary crossings when using social media.
CE: 		
3 Cat. I   
Cost: 		
$40 for members; $60 for non-members
#1571		
Social Work Advocacy
Date: 		
Friday, December 10, 2010, 9:30 a.m.-12:30 p.m.
Presenters:
Michele Douglas and Ann Ciekot of Public Policy Partners, the Maryland
Chapter’s lobbying firm. Public Policy Partners was a 2010 recipient of The Daily Record’s
Innovator of the Year Award for its advocacy training program.
Synopsis:
This special half-day training will prepare you for the upcoming 2011
Maryland General Assembly Session. Public Policy will demystify both the legislative and budget
processes in Maryland and teach you how you can influence it. Learn where the pressure points
are in the process, how to be effective in your messaging and the importance of advocating on
behalf of social work issues and concerns throughout the year.
Learning objectives:
1. How laws are made in Maryland and who makes them.
2. The Maryland budget process and who the decision-makers are.
3. How to become an effective advocate to influence the legislative and budget processes.
4. How to increase your ability to effectively participate in shaping public policy.
CE:		
3 Cat. I
Cost: 		
Free for NASW Members; $25 for non-members
#1563		
Peaceful Eating: Dissolving Compulsion and Transforming Appetite
Date:		
Friday, January 21, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Hillel Zeitlin, LCSW-C, Private Practitioner-Psychotherapy and Hypnotherapy
Synopsis:
The Peaceful Eating Process is an original technique that incorporates
elements of Ericksonian hypnosis, mindfulness meditation and somatic therapies in the mind/body
Continued on next page
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expression of somating conflicts and provides a practice by which clients can gracefully restore a
sense of serenity to the arena of appetite. This workshop provides social workers with an original
perspective and a new clinical protocol to help clients have skills to sustain healththy weight and
develop a kinder approach to mindful and healthy eating. In this presentation, participants will
be introduced to the roots of the Peaceful Eating Process, discussing why traditional therapy and
hypnosis, like dietary approaches to weight loss, often fail. The group will do experiential exercises
to introduce participants to the concept of the somatic structure of eating conflicts and a clinical
demonstration of the Peaceful Eating Process with a volunteer subject.
CE: 		
3 Cat. I 		
Cost: 		
$40 for members; $60 for non-members
#1557
Change and Transition
Date:		
Friday, January 28, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Deborah Levinson, LCSW-C, Private Practitioner, Author
Synopsis:
In a chaotic world, how do we reframe who we are and develop a new
identity that is more useful for us in a new world? This workshop focuses skills and tools we
can use to facilitate personal change and transition in a changing environment. All of us play
a number of roles in our everyday lives. We define ourselves by those roles. Some roles are
more basic to us and our core identity than others. This workshop is designed to help clinicians
facilitate their clients or patients making change in a new and different changing world. This
workshop is useful for clinicians who have patients who are experiencing change both in their
personal lives and in their work lives.
At the end of the workshop participants will be able to:
1. Identify the roles they play;
2. Identify the way they present themselves to their own environment;
3. Identify several tools they can use to reframe several roles;
4. Identify several skills they can use to change a part of their own identity; and
5. Apply this technique to their patient or client population.
CE: 		
3 Cat. I
Cost:		
$40 for members; $60 for non-member
#1564		
Core Transformation: A Graceful Path from Symptom to Spirituality
Date:		
Friday, February 11, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Hillel Zeitlin, LCSW-C, Private Practitioner-Psychotherapy and Hypnotherapy
Synopsis:
Can you imagine the most difficult human problems or psychological
symptoms actually having a positive aspect, something through which to learn, grow and
transform? That is the premise of Core Transformation, a new method that provides a process
for changing unwanted habits, thoughts and feelings. It presents a format for discovering the
positive purpose behind symptoms and transforming them into resources for change, and a
felt sense of the universal that many people describe as spiritual. This workshop will present
the fundamental assumptions of the Core Transformation process and a clinical demonstration,
followed by an explanation. Participants will also have an opportunity to practice the Core State
exercise, a useful and powerful introduction to the full process.
CE: 		
3 Cat. I		
Cost: 		
$40 for members; $60 for non
#1559		
Defusing Potential Crisis Situations
Date:		
Friday, February 25, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Chapter Office, 5750 Executive Drive, Suite 100,
		
Mikulski Center for Continuing Education
Presenter:
Ed Geraty LCSW-C
Synopsis:
Clinical social workers in agency settings are often called upon to intervene
in crisis situations. This workshop will assist social workers in learning how to safely de-escalate
potentially volatile client situations. In this workshop, participants will understand the stages of a crisis
development, learn verbal de-escalation techniques, and learn the steps in a staff-defusing process.
Leaning Objectives:
1. Learn how to identify the stages of verbal crisis escalation;
2. Learn appropriate responses to deescalate each stage;
3. Develop skills to reduce potential crisis situations; and
4. Learn basic methods to safely avoid physical strikes and kicks.
Note: Please wear comfortable, loose fitting clothing as participants will be involved in
some physical activity
CE: 		
3 Cat. I		
Cost: 		
$40 for members; $60 for non-members
#1560		
Attachment-Oriented Therapy
Date:		
Friday, March 4, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Mikulski Center for
		Continuing Education
Presenter:
Louise Fleishman, MSW, LCSW-C, Anchor Counseling & Training, LLC,		
		Therapist/Consultant
Synopsis:
Children with backgrounds of abuse and neglect often do not respond to
traditional individual therapy. In fact, many parents report that their children’s behaviors actually worsen
at home, while therapists report progress in sessions. This workshop will demonstrate the need for
family therapy that emphasizes the importance of parent-child relationship. Therapists will learn why
the therapist-parent alliance is critical and strategies to re-balance unhealthy family dynamics.

CE: 		
Cost: 		

3 Cat. I 		
$40 for members; $60 for non-members

#1565		Hypnotic Healing: Contemporary Applications of Clinical Hypnosis
Date:		
Friday, March 11, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100,
		
Baltimore-Mikulski Center for Continuing Education
Presenter:
Hillel Zeitlin, LCSW-C, Private Practitioner—Psychotherapy and 		
		Hypnotherapy
Synopsis:
Hypnosis is among the world’s most ancient forms of psychological
healing. Yet it resonates with the most modern understandings of how language shapes human
experience. In this workshop we will explore how hypnosis works and has evolved into its
current uses in psychotherapy and behavioral medicine. Participants will have an opportunity
to experience a group hypnotic induction, and learn a brief history of hypnosis in clinical
practice, with particular focus on the contributions of Milton H. Erickson, MD, and his followers.
Emphasizing hypnosis as a paradigm of therapeutic communication and mind/ body interaction,
we will explore how trance occurs naturally in human awareness, and gives rise to both
functional and dysfunctional mental states, such as psychological and stress-induced physical
symptoms. Clinical Hypnosis is a methodology of intentionally using trance states to facilitate
therapeutic outcomes. We will introduce how it is applied in psychotherapy and behavioral
medicine for anxiety and stress disorders. depression, ego strengthening, pain management,
facilitating healing, habit control, and improving human performance.
CE: 		
3 Cat. I
Cost:		
$40 for members; $60 for non-member
#1570		The Secrets of the Masculine Side of Healing
Date:		
Friday, April 1, 2011, PLEASE NOTE TIME! 10:00 a.m.-1:00 p.m.
Location:
The Education and Therapy Center, 8940 Route 108, Columbia, MD 21045
		
(Oakland Center Business Park – At Rear of Park)
Presenter:
Tom Golden, LCSW, Private Practitioner, Author, Vice Chair, the Maryland
		
Commission for Men’s Health
Synopsis:
The masculine side of healing is often overlooked or misunderstood. It uses
"action" and "inaction" as a means to tell the story of one’s loss/trauma and is markedly different
from the default and well known mode of healing which relies on "interaction." Women use this
masculine side of healing but men depend on it, as it is often their primary mode of working with
their grief and trauma. This workshop will offer women a glimpse into their own usage of the
masculine side of healing as well as an understanding about the men and boys in their lives, how
they grieve, and how to best get close to them when they do. The men will learn about the path
toward healing that they likely already use regularly but have never named. We will also focus on
the newest research findings about men and emotions, drawing on brain and hormone research
which help us understand the reasons that men are naturally drawn to use this masculine side of
healing. Most importantly, we will have a good time as we learn!
CE: 		
3 Cat. I
Cost: 		
$40 for members; $60 for non-members
#1561		
Disruption: The Ugly Truth in Foster Care and Adoption
Date:		
Friday, April 8, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100,
		
Mikulski Center for Continuing Education
Presenter:
Louise Fleischman, LCSW-C, Therapist/Consultant, Anchor Counseling and
		Therapy, LLC
Synopsis:
Although national statistics are collected about families whose finalized
adoptions from foster care dissolve, records for pre-adoptive and international disruptions are not
maintained. Parents and social services workers feel tremendous shame and resentment when
placements do not work out, often blaming each other and the child. This workshop will take
an honest look at the warning signs of impending disruption, offer strategic interventions, and
address the difficult feelings that parents and workers experience.
CE: 		
3 Cat. I		
Cost: 		
$40 for members; $60 for non-members
#1562		Teaching Relaxation, Renewal and Empowerment to Clients
Date:		
Friday, April 29, 2011, 9:30 a.m.-12:30 p.m.
Location:
NASW-MD Office, 5750 Executive Drive, Suite 100, Baltimore,
		
Mikulski Center for Continuing Education
Presenters:
Judith Waldman, LCSW-C, Trainer/Consultant
In these times, it is especially challenging for practitioners to help clients cope with the stressors
of long term life issues as well as those of daily life. This experiential workshop will focus on
learning new techniques for relaxation and empowerment that can be taught to clients. Guided
relaxation experiences, gentle movement processes, and creative arts modalities can be used to
teach clients to reduce stress, increase positive feelings, and strengthen inner resources. These
tools can be used for individual clients, groups, and personal and professional empowerment.
Participants will learn:     
1. Relaxation and Stress Management techniques, including Mindfulness Meditation and Movement;
2. Empowerment Processes with a focus on strengths and competencies; and
3. Models for personal and professional Self-Care Action Plans.
Note: Please dress in comfortable clothing and be prepared to leave feeling refreshed and renewed
CE:		
3 Cat. I		
Cost:		
$40 for members; $60 for non-members
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Directions to
Workshop Locations
NASW-Maryland Office: 5750 Executive
Drive, Suite 100, Baltimore, MD 410-7881066
From the Baltimore Beltway I-695: *Take
exit 15A for Route 40 East. Prior to reaching
the second traffic light, make a right turn onto
Ingleside Avenue (Day’s Inn and Checkers
Restaurant will be on your right). Proceed about
1½ blocks (passing a church and cemetery).
**Turn right onto Executive Drive (the Beltway
West Corporate Center), then bear left (stop
sign there) for the parking lot. The 5750
building faces the parking lot, next to Adoptions
Together.
From Baltimore City using Route 40 West
(Baltimore National Pike): Take Route 40
West from Baltimore City past Johnnycake Road
(Shirley’s Restaurant is on the right). Make

a left at the next intersection onto Ingleside
Avenue. Follow the directions double-asterisked
above (**)
From Washington, D.C. Area: From Route
495/95 (Beltway)…Take Route 29 North to
Route 70 East to Route 695 South, then follow
directions asterisked above for Route 695….Or
Take Route 95 North to Route 695 West toward
Towson, then follow directions asterisked above
for Route 695…Or Take Route 295 North to
Route 695 West toward Towson, then follow
directions asterisked above for Route 695.
The Education and Therapy Center at the
Oakland Center [Business Park]: 8940
Route 108, Columbia, MD 21045
From NASW-MD office: Take Route 40 West
to 29 South toward Columbia. Take Exit 22
for Maryland Route 100 West (EXIT IS ON THE
LEFT Toward Glen Burnie). Take Exit 1C for
Centre Park Drive. Go straight and then make
a right at the light Route 108/Old Annapolis
Road (You will have passed Burger King, Royal
Farms, Ist Mariner Bank, etc).

PASS THE OAKLAND RIDGE Business
Center and go straight ahead to the
OAKLAND CENTER. Make a right into the
Oakland Center. You will pass the 8920
building; keep ahead and the 8940 building is
next. Make a left for the Education and Therapy
center parking lot. Enter the building and the
classroom is at the back of the office.
Return: Go back to entrance and make a left
back on to Centre Park Drive from the driveway.
Make a left at the Giant. Then make a left
at Columbia 100/Executive Park Drive (there
is a gas station right across the street). You
will pass through a long business park and
by condominiums, etc. Go all the way down
until you get to a stop sign and see a Chik-Filet
restaurant. Make a right and then take a left
for 100 West, then you will see the exit for 29
North to 40 East.

The Professional and Community
Education Center at Holy Cross Hospital:
1500 Forest Glen Road, Silver Spring, MD
20910
From the Northwest: Follow I-270 South;
merge to I-495 toward Washington. Follow to
Exit 31A, Georgia Avenue-Wheaton (Route 97);
exit carefully (there is no merge area). Go to
the first traffic light and turn right onto Forest
Glen Road. Follow several blocks to Holy Cross
Hospital on the right.
From the Northeast: Follow I-95 South toward
Washington; merge to I-495 toward Silver
Spring. Follow to Exit 31A, Georgia AvenueWheaton (Route 97 North); exit carefully (there
is no merge area). Go to the first traffic light and
turn right onto Forest Glen Road. Follow several
blocks to Holy Cross Hospital on the right.
Metro: Montgomery County Ride On bus
service is available from the Forest Glen Metro
to Holy Cross Hospital. Take the #8 bus to Holy
Cross Hospital. Holy Cross Hospital is five blocks
from the Forest Glen (red Line) metro station.

REGISTER ON-LINE:
SAVE TIME & POSTAGE EXPENSES!

MD-NASW offers a secure on-line registration procedure for its continuing
education courses! Go to www.nasw-md.org and click on Continuing Education
button for more information or Click the Register On-Line icon on our homepage
which will take you directly to the ACTEVA on-line registration area!

NASW-MD Continuing Education Registration Form
Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, Suite
100, Baltimore, MD 21228. Lunch is not provided for day-long workshops unless otherwise
stated. If you would like to receive an e-mail confirmation of your registration, please include your
e-mail address on this registration form. NASW-MD reserves the right to cancel any workshop
for poor registration. Refunds for workshops canceled by NASW-MD shall be mailed within 3
weeks. Registrations MUST be received 2 business days/48 hours prior to program date or a
late fee of $10 will be charged. Please see full refund/cancellation polices on the first page of the
continuing education schedule. Workshop fee includes certificate.
PLEASE NOTE WE DO NOT ACCEPT FAX REGISTRATIONS
Thank you for your cooperation. Please print legibly.

FALL 2010 Courses • WINTER/SPRING 2011
$_____ 1520 Adjusting to Loss
$_____ 1525 What Do You Know About the ADA?
$_____ 1532 Aftermath of Suicide
$_____ 1548 Expressive Arts Therapy
$_____ 1556 Social Media

Please note: NASW-MD reserves the right to cancel workshops due to low registration.

$_____ 1557 Change and Transition

Name: _______________________________________________________

$_____ 1559 Defusing Crisis Situations

Home Phone: ___________________ Day Phone: _______________________

$_____ 1560 Attachment-Oriented Therapy

Address: ______________________________________________________

$_____ 1561 Disruption in Foster Care & Adoption

Please remember

$_____ 1562 Relaxation for Clients

that you are ethically responsible
for accurately reporting the number
of continuing education hours that
you have earned. If you are attending
a NASW-MD workshop and you
are late, or have to leave early
you are responsible for notifying
the workshop coordinator. Your CE
certificate will be adjusted to reflect
the actual hours of attendance.
Completing this registration form
implies that you have been informed
of this policy and your responsibility.

E-Mail________________________ NASW#: _________________________

$_____ 1563 Peaceful Eating

Total $__________

$_____ 1564 Core Transformation

Check amt. $___________ to NASW- MD (Make check payable to NASW-MD Chapter)

$_____ 1565 Hypnotic Healing
$_____ 1566 Bullying

Credit card payment:

 Mastercard

 Amex

 Visa

Credit card number: ______________________________________________
(CV # on back of card: _________) Expiration date: ________________________

$_____ 1567 Disabilities/Future
$_____ 1568 Stress Management/Productivity
$_____ 1569 Ethical Dilemmas/Boundaries
$_____ 1570 Masculine Healing

Name as it appears on the card: _______________________________________
Signature: _______________________________Today’s date: _____________

$_____ 1571 Social Work Advocacy Training
$_____ 1572 NASW Student Conference

Questions concerning
registration?
Call 410-788-1066 or
800-867-6776 (MD only)
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Member Alert: Cell Phone You Can Make A Difference: Join
Baltimore City’s Efforts to Reach
Use-Texting Reminder

N

ASW-Maryland Chapter strongly supports its members and staff in
avoiding distracted driving. We appreciate your involvement with our committees, however, in support of this policy,
we discourage our members from participating in committee conference calls, or
otherwise conducting chapter business,
while driving a car.
We also point out that legislation just recently passed in the Maryland General As-

sembly making it illegal to drive while talking on a hand-held cell phone or to text
while driving. For the safety of yourselves
and others on the road, we encourage all of
our members to abide by this new law.
If you are scheduled to lead a Chapter conference call and you find that it will occur
while you are on the road, you are encouraged to contact the staff person on the call
and ask him/her to lead the call until you can
reach a safe place to participate in the call.

Older Adults

A

re you interested in making a difference? Are you interested in enhancing the quality of life for older
adults in Baltimore City? Are you interested in changing lives? You can with the
“You Can Make A Difference in the Lives
of Older Adults” in Baltimore City outreach initiative. This outreach initiative’s
goal is to better the quality of life for seniors. The Retired Senior Volunteer Pro-

gram (ESVP) and the Senior Community
Service Employment Program (SCSEP) of
Baltimore City invites adults 55 years of
age and older to join them in helping to
improve the lives of senior adults. They
are seeking individual volunteers and organizations to participate in and support this
campaign’s efforts. If you are interested in
learning more about the program, please
contact Katrina McCoy at 240-308-2141.

■ history column

rad Adenauer to be the first German postwar chancellor. By November 1949, Harry
returned home having closed almost all of
the DP camps, resettling the survivors in
Israel and other countries.
On his return home to Baltimore and
The Associated, he continued to bring
change. To keep social work abreast of the
times, he wanted to change it from an organization-focused to a problem-focused approach with special attention given to the
relationship of public and private agencies.
Even though he had a heart attack in 1950,
he played an active role in the planning of
Sinai Hospital and new buildings for the
Jewish Community Center, Jewish Social
Services, and Baltimore Hebrew College.
In the early 1950s, he led meetings with
University of Maryland officials in an effort to secure support for the idea of establishing a school of social work. In 1958,
Gordon Manser, head of the Council of
Social Agencies, appointed Greenstein to
head the committee that made the final
push to establish the school.
It is hard to sum up the life of a man who
played a major role in building The Associated Jewish Charities with a structure that
is useful today; who played a major role in
developing Maryland state welfare services during The Depression; and in creating
a state public welfare department. During
World War II, he had two major jobs which
materially improved the lives of those who
survived the carnage. Along the way, he had
four heart attacks. Perhaps the fact that he
never married gave him time but he always
enjoyed an active social life, played tennis,
and attended concerts and the theater.
In 1959, he made this statement to the
legislature asking for an appropriation for
the University of Maryland School of Social Work which had been approved but
funds had not yet been provided: “Unfortunately, there are still some people who
cannot understand why we need trained
social workers and still labor under the
impression that good intentions and the
love of humanity are all that are necessary.
Nothing could be further from the truth.
The facts are that social workers today
require the same type of intensive training and skills as other professions. No one
questions the fact that we need a school of
medicine or a law school, or a school of
dentistry and a school of pharmacy.” It is as
true now as it was then. Harry Greenstein
changed the history of social work.

from page 3

which was dealing with all the stresses that
the war brought. But he was not destined
to remain in Baltimore for long. In the
spring of 1943, the Office of Foreign Relief and Rehabilitation was in the planning
stages. President Roosevelt asked Herbert
H, Lehman, then completing a successful
governorship in New York, to head the office. Lehman wrote to The Associated and
asked them to grant him a year’s leave of absence so that he could plan for the welfare
of the people expected to be liberated when
the war was won. In a few months this became the United Nations Relief and Rehabilitation Administration. Lehman became
the director general. Harry became director of Welfare for the Balkan mission. He
was given a rank equivalent to an army colonel. He left for overseas to plan and recruit
a staff. The need was immediate since there
were 40,000 Greek and Yugoslav refugees
living in tents near Cairo. This was a strenuous time. Travel was often under difficult
conditions. There were shortages of supplies
and personnel. Palestine was in his area of
responsibility and he found that there were
many Jewish orphans in the camps. He
made arrangements for them.
To provide one example of the exciting world he participated in, on one of his
visits he had dinner with the Chief Rabbi
Herzog. The rabbi mentioned that he was a
friend of Pope Pius XII. The war had interfered in their relationship. He asked Harry
to deliver a message if he could. Harry did
get to Rome, a meeting was arranged and a
private audience granted. The message was
delivered. By 1945 he was able to return to
The Associated.
Once again his stay was not long. In July
1948, William Haber, by then an advisor
to the army on Jewish affairs in Germany and Austria, asked Harry to join him
as a special consultant. They did not have
an accurate count of how many displaced
Jewish refugees there were. With his usual efficiency Harry recruited a staff and
shortly delivered a report that was accepted
as accurate. He returned home but in February 1949 he was asked by General Lucius
Clay to replace Haber. He now had a rank
equivalent to a major general. The Displaced Persons (DP) camps and the people in them were not in good condition.
There were problems with denazification
and anti-Semitism. He set about trying to
make the camps more livable and to work
to have the DPs emigrate so that the camps
could eventually be closed. Among the
outstanding things of this service was that
he was the one who recommended Kon-

ADDIN EN.REFLIST Kaplan, L. L.
and T. Schuchar (1967). Justice—not charity; a biography of Harry Greenstein. New
York, Crown Publishers, Inc.
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DO YOU KNOW SOMEONE WHO GOES
ABOVE AND BEYOND THE CALL OF DUTY?
Nominate now for the 2011 NASW-Maryland Annual Awards!
Recognize your fellow social workers and a local citizen
It’s time again to take pause to recognize and honor your
fellow Maryland Chapter members, student members and a
local citizen who have made outstanding contributions to the
profession or the community. The awards will be presented
at NASW-MD’s 2011 Social Work Month Annual Conference on Friday, March 25, 2011, at Martin’s West. Categories
include Social Worker of the Year, Social Work Educator of
the Year, the Social Work Lifetime Achievement Award, Social Work Field Instructor of the Year, MSW and BSW Social
Work Students of the Year, and Public Citizen of the Year.
Please note that, with the exception of the Public Citizen Award, all nominees must be a current member in good standing with NASW-Maryland Chapter.
Don’t miss this opportunity to say thanks and lift up colleagues who have done so much for the profession and their
communities! Deadline is Monday, December 5, 2010.

Awards Criteria
n Nominees for the 2011 Social Worker of the
Year Award, Lifetime Achievement Award, and
Social Work Students (BSW & MSW) of the

Year Awards, must have made significant and outstanding contributions to the profession of social work,
displayed leadership in the profession, earned the respect
of fellow social workers and represented well the professional ethics of social work. Lifetime Achievement
Award nominees should, additionally, be individuals who
have a significant span of achievement over his/her career
that distinguishes them and a long legacy of commitment
to the profession.

n Nominees for the 2011 Maryland Citizen of
the Year cannot be members of the social work profession. Individuals nominated must have made specific
outstanding contributions to the human services field
and have personally represented ethics compatible with
those defined in the NASW Code of Ethics.

n Nominees for the 2011 Social Work Educator
of the Year and Social Work Field Instructor
of the Year must educate the public about the unique
qualifications and diverse professional activities of social
workers and must support high standards for training in
social work education. The Educator of the Year must
advance the body of social work knowledge through research and publication. Additionally, nominees for Social Work Field Instructor of the Year should be individuals who have demonstrated an outstanding adeptness
at providing the professional support, mentorship and
knowledge necessary to ensure field experiences which

Please use the nomination form included below to make
your nomination(s) or contact Peggy Powell, NASWMD, at 410-788-1066, ext. 13 (or ppnasw.md@verizon.
net), for a nomination form or further information. We
will also be placing this information and nomination form
on our website shortly at www.nasw-md.org. Please include a statement of 350 words or less telling us why you
believe your nominee deserves the award and those contributions the individual has made that make him or her
unique; attach additional sheets to the form, if necessary.
Please also be sure to include a current resume for your
nominee and contact information.

Please complete and return this form by mail or fax (410-747-0635) by Monday, December 5, 2010. Remember, with the exception of the Public Citizen Award, nominees must be current members in good standing with NASW-Maryland Chapter.

Nomination Categories
 2011 Social Work Lifetime Achievement
 2011 Social Worker of the Year
 2011 Social Work Educator of the Year
 2011 Field Instructor of the Year
 2011 MSW Social Work Student of the Year
 2011 BSW Social Work Student of the Year		
 2011 Public Citizen of the Year

contribute to the development of able, efficient and
well-versed future social work professionals, and who
have made the field experience a meaningful one.

Please explain why you are nominating this individual (use additional pages, if necessary). Include nominee resume.
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________

Please print legibly or type:
Nominee name: _________________________________________________
Nominee Phone: (work) ___________________________________________
		
		(home) ___________________________________________
Nominee Current Position/School: ___________________________________
Nominee Business/School Address: ___________________________________

_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________
_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

Nominator: ____________________________________________________

_____________________________________________________________

Nominator Work Address:__________________________________________

_____________________________________________________________

Nominator’s Signature: ____________________________________________

Mail to:
NASW-MD
5750 Executive Drive, Suite 100
Baltimore, MD 21228
Attn.: Peggy Powell

Nominator’s Phone: (work) _________________________________________
		

(home) ________________________________________
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University of MarylandASWB Launches Search
Baltimore School of Social for Exam Writers
Work Seeking Alumni
Nominations
T

T

are proud to announce that the School is
returning to its previous practice of acknowledging graduates who have demonstrated exemplary service to the field
of social work. To nominate alumni, the
nominator does not have to be a UMSSW
graduate.
Below are the awards and criteria:

outstanding contribution in the present
and is well known for his/her contributions to the larger community.
n 2010 Emeritus Award: This award
acknowledges and honors a UMSSW
graduate who has devoted his/her life to
the social work profession and is perhaps
retired or nearing retirement.
n 2010 Outstanding Contribution to
Social Work Award: This award acknowledges and honors a UMSSW
graduate who, throughout his/her career, has consistently demonstrated exceptional contributions to the field of
social work and the community at large.
n 2010 Outstanding Recent Graduate Award: This award acknowledges
and honors a UMSSW graduate who has
demonstrated unusual accomplishments
in his/her first five years of post-MSW
practice.

n 2010 Alumni of the Year Award:
This award acknowledges and honors
a UMSSW graduate who is making an

Please visit the UMSSW’s website for
more information and nomination forms at
www.ssw.umaryland.edu/awards.

he University of Maryland-Baltimore School of Social Work (UMSSW) has a rich history of graduating
social workers and professionals in the field
who embody the ethics and character that
the National Association of Social Workers
requires. The UMSSW Alumni Association, together with Dean Richard Barth,

MEMBER BENEFITS, RESOURCES & SAVINGS
Take Full Advantage of Your NASW Membership
For detailed information, log on to the NASW
Web site at SocialWorkers.org.
PROFESSIONAL DEVELOPMENT

• NASW Social Work Career Center
• NASW Professional Credentials
• NASW WebEd Online Courses
FREE CE credit
• NASW Lunchtime Series Webinars
FREE CE credit

PRACTICE ADVANCES & SUPPORT
• NASW Code of Ethics
• NASW Specialty Practice Sections
• National Social Worker Finder
Online Referral Directory
Available at HelpStartsHere.org

• Discounted HIPAA Privacy Training

NASW PRESS

• Publications
• Online Journals

BANKING SERVICES & CREDIT CARDS
• NASW Checking & Savings
Accounts
• NASW Personal & Business
Credit Cards
NASW Wireless Center
Pennywise Office Supplies
Hotel Discounts
Car Rental Discounts

Volunteer for a Maryland Chapter Committee
Never doubt that a small group of
thoughtful, committed citizens
can change the world.
Indeed, it is the only thing that ever has.
–Margaret Mead
Committee on Aging
Co-Chairs, Deborah Silverstein and
Marina Tompkins

• Member Services Specialists
800.742.4089
202.408.8600 ext. 499
membership@naswdc.org

• Downloadable Membership Cards
SocialWorkers.org/membercenter

Committee on Peace & Social Justice
Chair, OPEN
Private Practice Committee
Chair, Sherryl Silberman

Children, Youth & Families Committee
Chair, Megan Mayforth

Professional Development Committee
Co-Chairs, Fran Cramblitt and
Carolyn Knight, Ph.D.

Behavioral Health Committee
Chair, Charles Howard, Ph.D.

Professional Standards Committee
Chair, Carlton Munson, Ph.D.

Forensic Social Work Committee
Co-Chairs, Debra Hammen and
Veronica Cruz

Social Work History Committee
Chair, Carl Thistel

Legislative Committee
Chair, Judith Schagrin

MEMBERSHIP INFORMATION

racial, ethnic, geographical, and practice diversity, and includes social workers from the United States and Canada
at all levels of practice, including social
work faculty.
Social workers interested in applying
to write questions for the social work
licensing exams should visit ASWB’s
webwsite, www.aseb.org, for more information and to download the application. All application materials must be
submitted electronically by December
31, 2010.
The Association of Social Work Boards
is the organization of social work regulatory bodies in the United States and
Canada. In addition to the social work licensing exams, ASWB assists social work
regulatory boards by providing a variety
of services including public protection
databanks, the Social Work Registry, and
the ASWB Approved Continuing Education (ACE) program.

GET INVOLVED!

Chapter Ethics Committee
Chair, Mary Burke

AFFINITY PROGRAM DISCOUNTS

•
•
•
•

he Association of Social Work
Boards (ASWB) has announced
its annual search for licensed social workers to write examination questions for the social work licensure tests
used in the United States and Canada.
The writers selected for 2011 will join
the network of subject matter experts
who are paid to create test questions on a
wide range of social work topics.
Social work subject matter experts
from diverse demographic and practice
backgrounds are the initial authors of
the questions ultimately included on the
ASWB licensing examinations used in
49 states, the District of Columbia, the
U.S. Virgin Islands and the Canadian
provinces of Alberta and British Columbia. These writers are trained by ASWB
and contracted to write 30 questions that
meet the association’s standards. Writers
are paid $1000 for each set of 30 questions accepted.
The group of writers is balanced for

Mentoring Committee
Co-Chairs, Carl Thistel and
Maureen McCarren
Committee on Nominations and
Leadership Identification
Chair, Christine Garland
Political Action for Candidate
Election (PACE)-MD
Chair, Sue Diehl

Social Work Month Planning Committee
Chair, Angelina Anthony, Dr.Ph.
Social Work Reinvestment Committee
Chair, Robin Summerfield
Social Workers in Schools Committee
Co-Chairs, Julie Simhi and Gail Martin
Student-Faculty Liaison Committee
Chair, Jim Kunz, Ph.D.
Committee on Sexual Minority Issues
Chair, Jemel Kinney

CAREER & PERSONAL PROTECTION
• NASW Assurance Services

Professional liability and
group insurance

Call the Maryland Chapter office today at 410-788-1066
to find out more about how you can be a part of a committee!
Rev/ 3/10
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HUD Pursues Energy Efficiency Nationwide
Article provided by HUD User, an on-line
source of housing research information provided
by the United States Department of Housing
and Urban Development.

A

s the nation's households open the
envelope on yet another round of
rising energy costs, HUD is committed to promoting greater efficiency on
a number of fronts. To fulfill our Energy
Action Plan, which was first announced in
2006, HUD is pursuing numerous initiatives for the 5 million units of public and
assisted housing that we support, as well
as for housing financed through our grant
programs. In 2007, these initiatives saved
an estimated $33 million in energy costs.
The main goals of our Energy Action
Plan are to equip HUD's consumers, partners, and other housing providers with the
support and assistance necessary to achieve
substantial gains in energy efficiency.
Through these efforts, HUD strives to improve the development and design of new
housing, as well as to raise the bar on management of existing stock. A new publication, Progress Report: Implementing HUD's
Energy Strategy, details how these activities
are reducing energy use nationwide.
The plan emphasizes incentives, performance measures, ENERGY STAR®-rated
products, training and education, and residential energy partnerships with local entities. HUD rewards energy-efficiency
strategies with additional points in our annual grant award competitions, and we've
incorporated energy-related performance
goals in our operational plan. Through a
partnership with the Department of Energy (DOE) and the Environmental Protection Agency (EPA), HUD keeps its staff
and stakeholders updated on the benefits of
ENERGY STAR technology. As an outgrowth of this partnership, HUD's Region
9 office has developed an online bulk-purchasing tool for ENERGY STAR-rated
products called Quantity Quotes, which
has been used by 1,200 purchasers so far
(including schools, apartment building
managers, public housing authorities, government agencies, and manufacturers) to
purchase 4.3 million compact fluorescent
lights (CFLs), 31,000 room air conditioners, 10,000 light fixtures, 10,000 refrigerators, 2,300 clothes washers, 80 dehumidifiers, and 2,500 dishwashers. During the
annual 2007 ENERGY STAR Change a
Light, Change the World campaign, which
elicited pledges from consumers and property owners to replace incandescent light
bulbs with energy-efficient CFLs, HUD
collaborated with Pacific Gas and Electric
in northern California to replace 21,000
light bulbs in 9,800 residential units, saving
11.7 million kilowatt-hours of electricity.
Efforts to increase the technical knowledge and capacity of property managers
to adopt no- or low-cost energy management strategies include a successful training program, "Save Energy, Lower Costs,
and Increase the Comfort and Quality
of Affordable Housing," implemented by
HUD's Office of Policy Development and

Research. The workshops, led by a faculty of recognized experts in reducing costs
through better design and building practices, have trained more than 2,500 people
and are available online at www.hud.gov/
webcasts/archives/envirhealth.cfm. Specialized workshops
in energy performance contracting
designed for public
housing authorities are held around
the country, as are
more general-audience workshops
designed for participants in public, Indian housing, and
HOME programs.
HUD encourages energy efficiency in HOME- and
CDBG -funded
new construction and housing rehabilitation projects with a reporting system that
tracks the extent to which their funds support energy-efficient construction. The
ENERGY STAR housing standard was
met by 17 percent of all new HOME-funded units by the end of 2007, and as of the
third quarter of 2008, that total had risen
to 20 percent above the 2007 level. During the same period, CDBG reported that
250 new homes were certified for ENERGY STAR construction, twice the total for
2007.
HUD also promotes the installation of
combined heat and power (CHP) systems
in existing multi-family buildings. CHP,
also known as co-generation, captures the
waste heat produced by generating electricity for a building and uses it to heat and
cool the property. With the help of Oak
Ridge National Laboratories, HUD is
completing feasibility studies in a sample of
HUD-assisted multi-family buildings and
developing software that will yield preliminary calculations of the potential return
on investment for installing CHP systems.
Other efforts to promote energy efficiency in multi-family-assisted units focus
on weatherization. Many low- to moderate-income recipients of HUD assistance
also qualify for DOE's Weatherization Assistance Program. Accordingly, HUD's energy plan includes collaboration with DOE
to improve the energy efficiency of HUD
properties. This approach is modeled on
partnerships that successfully leveraged
such funds for assisted properties in New
York, where 22 HUD-assisted projects
with 60 buildings and 3,474 units completed energy retrofits through the state’s Assisted Multi-family Program. Around the
country, weatherization partnerships with
utility program providers and state agencies
are being implemented, especially in states
with utility-financed public benefit funds,
such as California's Low-Income Energy
Efficiency program and New York's Assisted Multifamily Program/Multifamily Performance Program.
The plan also addresses energy efficien-

cy for HUD-code (manufactured) homes.
During 2007, recommendations solicited
from the public for increasing energy efficiency in manufactured housing produced
a number of thoughtful suggestions. The
most significant and promising proposals sought to improve the current
thermal envelope
to insulation levels that match requirements of the
International Energy Conservation
Code; to adopt
the American Society of Heating,
Refrigerating, and
A i r - C on d it ion ing Engineers 62.2
standard for ventilation; and to
require all manufactured homes to be equipped with ENERGY STAR-rated appliances. These and
other suggestions that would address energy loss in duct systems and allow the use

of tankless or "instant on" water heaters in
manufactured homes are currently under
consideration. DOE is also consulting with
HUD about developing energy-efficiency
standards for manufactured homes that the
Energy Independence and Security Act of
2007 requires to be in place by 2011.
Along with these specific energy-related efforts, HUD is pursuing a broad, environmentally responsible building agenda—including indoor air quality, siting
and location, materials selection, and water
conservation—to complement the growing
number of national green housing initiatives. Moreover, HUD plans to retrofit its
headquarters building in Washington, D.C.
with a green roof, solar thermal and photovoltaic systems, high-performance windows, and other energy-efficient measures.
For details on all of these energy-efficiency initiatives, see Progress Report: Implementing HUD's Energy Strategy, which is
available as a free download at www.huduser.org/portal/publications/destech/energyefficiency_08.html and can be ordered
in print for a nominal fee by calling HUD
USER at 800.245.2691, option 1.
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The Maryland Chapter of the National Association of Social Workers’ Planning Committee
is proud to announce its 2011 Social Work Month Annual Conference Call for Presentations!
Friday, March 25, 2011 n Martin’s West n 6817 Dogwood Road n Baltimore, Maryland 21224

Theme: Social Workers Change Futures
Audience

Name(s): _____________________________________________________

Submit your proposal now for our Annual Conference which has attracted close
to 300 social workers from around the state through the years. Our program routinely draws seasoned social work practitioners who are seeking intermediate and
advanced training on topics important to their work. Our members are based in a
host of practice settings from child welfare to aging, health/mental health to private
practice, counseling and more. This one-day, 2011 program will be held at the centrally-located Martin’s West.

Possible Workshop Topics

Degrees/Designations: ___________________________________________
Presentation Title: ______________________________________________
Job Title: _____________________________________________________
Employer: ____________________________________________________
Work Phone: __________________________________________________

We are seeking to touch on a broad array of issues that affect social work practice
today and how social workers and the social work profession change futures in myriad ways. We seek to address issues around how technology and social media affect
the profession and the public today. We will also touch on traditional social work issues such as domestic violence, addictions of all kinds, murder/suicide issues, trauma;
youth issues such as bullying, cyberbullying, cyber sexting and more. Regarding
technology and social work practice, there are a host of issues of significance such
as how today’s technology affects privacy and confidentiality matters, network addictions, and the noticeably diminishing social skills linked to technology. We hope
to address both the practical and theoretical issues facing social workers today. The
theme this year is open for a wide range of workshop ideas. The Chapter would also
like to focus on practice tracks such as: health/mental health, macro/community,
criminal justice/forensics, education, children and family, aging, etc.
Your proposals and suggestions will help in structuring a day that will be meaningful and practical. Workshops are generally 2 hours and fifteen minutes to 3 hours long.

How to Apply

Home Phone: _________________________________________________
Home Address: ________________________________________________
E-mail Address: ________________________________________________
State the workshop’s relevance to the practice of social work: (use sheet if necessary)
Social Workers: in which practice areas would you most benefit?
Program Level:

❑ Intermediate		

Please provide a ONE TO TWO PARAGRAPH description—no more than 350
words—of your workshop presentation (for schedule publication):
(use additional sheet, if necessary)

Applicants must be graduate level social workers, but not necessarily a Maryland
Chapter member. Instructors should submit with this form the following:

Please list at least two references:

n The completed application form below
n A one-page description of the proposed presentation (no more than 350 words), which
can be used for publication of the conference schedule, including an overview and
educational objectives. Also, please include a breakdown/outline of the presentation
n A vitae or resume (if two presenters are jointly presenting, please submit a resume
for both). Please make note of previous workshops you have presented, including
workshop topic, date and sponsoring organization.
n Make note of any required audio-visual needs

Audio-Visual Requirements

DEADLINE FOR PROPOSALS HAS BEEN EXTENDED TO:
FRIDAY, NOVEMBER 12, 2010!
Help Us Keep You on the Cutting-Edge of the Social Work Profession!

■ MEDIA ADVISORY BOARD
from page 8

Oren Moverman: Oscar-nominated movie director, screenwriter and former reporter.
Maribel Quiala, MSW, LCSW: Social
worker, women’s health and Latina issues
media expert.
Ellen Rostand, MBA: Assistant dean for
communications, Brown School of Social
Work, Washington University. Former
health care communications executive.
Terrie Williams, MSW: Social worker,
author, PR firm and Stay Strong Foundation founder.
“In every community, social workers
provide services that help families, children, elders and veterans overcome obstacles and live more fulfilling lives,” said
NASW Executive Director Elizabeth J.
Clark, PhD, ACSW, MPH. “These uplifting stories and proven tools for survival can

benefit millions of people.
NASW’s new media advisory committee
builds on the work of NASW Past President
Suzanne Dworak-Peck, who founded the
NASW Communications Network in the
early 1990s. Part of the network’s duties include acting as a Hollywood referral source.
NCN has now been incorporated into the
multi-year National Social Work Public Education Campaign, which is made possible by
donations made to the NASW Foundation.
Since the awareness campaign launched
in 2005, NASW has placed print ads in national women’s magazines, conducted national consumer issue surveys, placed billboards around state capitals and in Times
Square, implemented social media campaigns, aired a national video, built a series of educational websites, and connected
hundreds of media professionals with social
work experts. NASW recently expanded
its earned media strategy to develop new

❑ Advanced

❑ TV/VCR
❑ Overhead

❑
❑

LCD Projector

❑

Laptop

❑Flip Chart

Internet Connection		

Please Note: If selected, an electronic photo will be needed for promotions
Return this form to:
Peggy Powell, Director of Public Relations and Marketing
NASW-MD Chapter
5750 Executive Drive, Suite 100, Baltimore, MD 21228
(410-788-1066, ext. 13)
E-mail submissions to: ppnasw.md@verizon.net
relationships in the entertainment industry
and offers three public education sites:
www.helpstartshere.org Help Starts
Here.org provides consumer tips on a
range of social issues.
www.socialworkersspeak.org SocialWorkersSpeak.org provides a forum about
social work portrayals in film, TV and news.
www.beasocialworker.org BeASocialWorker.org offers students information
on how to pursue a social work career.
“Social work is an exciting and rewarding
profession that sometimes does not get the
notice and respect it deserves in media and
society,” Clark said. “We are confident that
the accomplished members of our new advisory committee can attract civic-minded
students to the profession, help more people find and support social work services in
their communities, and include social work
perspectives in a variety of media.”

■ NEW BOARD

from page 1

MSW Student Representative. Eileen will
also serve in this position from 2010-2012.
Jessica Dominguez: Jessica comes to
the Board as the new MSW Graduate Student Representative. A student in the social work program at Catholic University,
Jessica received her BSW from Barry University in Miami Shores, Florida. Jessica
will serve as MSW Graduate Student Representative from 2010 through 2011.
Stacie Hering: Stacie joins the Board
as the new BSW Undergraduate Student
Representative. Stacie, a student at the
University of Maryland Baltimore County-Shady Grove Campus, served as Vice
President of UMBC’s Social Work Student Association during her freshman year.
Many congratulations to all of our new Board
of Directors representatives!
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Classifieds
HELP WANTED
Mental Health Clinicians
Part Time, PRN and On-Call
Baltimore Washington Medical Center, located in Glen
Burnie, MD, seeks candidates who will be responsible
for consulting to the ED physician and arranging plan
of care for emergency department behavioral health
referrals. For LCSW-Cs, cross-training to the inpatient
psychiatric unit and PHP is available. Patients served
include all age groups.MSW or Masterís degree in
related field required; LCSW-C strongly preferred. Must
have current Maryland Social Worker license, previous
psychiatric experience and knowledge of DSM-IV-TR.
To apply, visit www.mybwmccareer.org. EOE, M/F/D/V.

Psychiatric Social Worker
Full Time, Day Shift
Baltimore Washington Medical Center, located in Glen
Burnie, MD, is seeking a candidate to provide quality
patient care in our Inpatient Psychiatric Unit. MSW,
current Maryland Social Worker license, previous
psychiatric or healthcare experience and knowledge of
DSM-IV required. To apply, visit www.mybwmccareer.
org. EOE, M/F/D/V.

LCSW-C Howard County
To provide psychotherapy services for The Women's
Psychotherapy Institute, Ltd as PT Independent
Contractor in Howard County. BCBS provider or eligible.
Fax CV to 410-730-4881

Johns Hopkins Bayview Medical Center
We are opening our doors to people from every
background, welcoming their skills and ideas
to maintain one of the strongest reputations in
health care. We are currently seeking a Mental
Health
Therapist-Licensed.
Responsibilities:
Performing comprehensive biopsychosocial assessments; Individual, family and group psychotherapy;
Crisis intervention; Completing some case
management; Maintaining clinical documentation
and obtaining insurance authorizations for services;
Rotating doing emergency psych consults in the
Emergency Department; Caseload consisting of
geriatric patients and traumatic brain injury patients
needing psychiatric treatment.Requirements:Master's
in mental health counseling, psychology or related
field; Two years of experience, LCSW-C preferred
but LCPC is acceptable. We offer our staff one of the
best pay and benefits packages in the field, including
tuition reimbursement for you and your dependents.
Our beautiful campus is conveniently located off I-95
and I-895 in Baltimore, MD. Open your doors and
apply today at www.bayviewjobs.org and refer to Req.
10886. EOE/AA, M/F/D/

Johns Hopkins Bayview Medical Center
We are opening our doors to people from every
background, welcoming their skills and ideas to
maintain one of the strongest reputations in health
care. We are currently seeking a highly skilled Manager,
Treatment Services CAP Responsibilities:
Accountable for daily operations of treatment services
in the Center for Addiction and Pregnancy; Ensuring
accuracy of billing; Monitoring census and outreach
activity to maximize patient engagement; Ensuring
compliance with all regulatory bodies for accreditation;
Implementing hospital and program policy; Coordinating
methadone component; Providing supervision of
therapists seeking advanced licensure. Requirements:
MS in Human Service, Hospital Administration; Public
Health, or Substance Abuse; Three to four years of
previous experience; LCSW-C. We offer our staff one of
the best pay and benefits packages in the field, including
tuition reimbursement for you and your dependents.
Our beautiful campus is conveniently located off I-95
and I-895 in Baltimore, MD. Open your doors and
apply today at www.bayviewjobs.org and refer to Req.
10474. EOE/AA, M/F/D/V - Johns Hopkins Bayview
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A note about classified advertising: Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, or opinion
presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an
advertisement appearing in its publications.

Medical Center is an equal opportunity/affirmative
action employer committed to recruiting, supporting, and
fostering a diverse community of outstanding faculty,
staff, and students. All applicants who share this goal
are encouraged to apply.

BALTIMORE-ROTUNDA
Large, bright office in shared suite. Excellent,
accessible business location w/ parking, security, and
daily housekeeping. $900/month; camaraderie is free.
Lizbeth Binks 410-532-3080 or drlbinks@verizon.net.

LCSW-C/LCPC Glen Burnie
FT/PT therapists needed to provide psychotherapy
services to adults, children, couples and/or
deveopmentally disabled adults in private mental health
group practice in Glen Burnie area. Daytime, evening
and/or weekend office space available. Fax resume
to Christine at 410-768-6444 or email to bwcc.2@
verizon.net

Owings Mills and/or Westminster
Share office space with us in our Owings Mills
or Westminster locations. Furnished suites with
harmonious group of therapists/psychiatrists. Positive
energy; waiting rooms, free parking. WiFi in OM. Call
Lori @ 410-363-2825 x2 or email: LHollander@
RelationshipsWork.com.

COUPLES/MARITAL THERAPIST
$90/Session. Needed throughout MD, D.C. and MD
counties to treat couples in your office. Minimum five
years experience and outstanding clinical skills. Inpatient psych background preferred. Send CV to
MarriageWorks, 225 Church Ln., Pikesville MD 21208.
No calls, please.

Pikesville/Bedford Square
New, shared psychotherapy offices with large windows
for part-time therapists. Excellent location near
695. Attractively furnished and decorated. Includes
telephone, fax/copier, file cabinet and wireless internet.
Free parking. Call Frank 410-654-1300 or email feg@
dr-feg.com

LCSW-C or LCPS DC Metro and BALTIMORE
Outpatient Christian Counseling Practice has pt/
ft openings for LCSW-C or LCPC. Various locations
throughout DC Metro and Baltimore metro regions. To
apply go to www.safeharbor1.com or email resume
to Eriksundquist@safeharbor1.com. Practice utilizes
Christian based-Clinically sound treatment approach.

Forest Hill, Harford County
Therapy/MD office space available in a quiet
professional building. Includes utilities, phone, copy/fax
machine, receptionist area, waiting room, and parking.
Part time/full time availability; day, evening, weekday
or weekend. Please contact Brian at 443-617-0682 or
Harry at 410-852-0582.

GILCHRIST HOSPICE CARE
The largest hospice organization in Maryland, is
committed to providing the finest Hospice care in
Baltimore City as well as Baltimore, Carroll, Harford,
and Howard counties. Our extraordinary staff of
professionals is dedicated to one unwavering mission:
to profoundly enhance the end of life for people facing
a life-limiting illness. HIRING EVENT & INFO SESSION
for CLINICAL PROFESSIONALS! November 3, 2010,
7:30 a.m. – 7 p.m. 11311 McCormick Rd., Suite 350,
Hunt Valley, MD 21031 Due to growth, we are hiring:
Social Workers
The Hospice Social Workers provide supportive services
to the patient/family unit of care in their homes or place
of residence. This integral role provides assistance in
adjustment to illness and grief, addressing personal,
financial and environmental difficulties which occur
with end of life. Successful candidates will have a
Master's degree in Social Work from a university
accredited by the Council on Social Work Education.
One year of post-masters†social work experience in
a health care setting required. In addition, you must
be Licensed in the State of Maryland as a Licensed
Graduate Social Worker (LGSW), Licensed Certified
Social Worker (LCSW), or Licensed Certified Social
Worker - Clinical (LCSW-C).
If you are an experienced professional considering a
transition into this rewarding field, Managers will be
available all day to work around your busy schedule
and discuss our positions in person. On-the-Spot
Interviews will be conducted! To R.S.V.P., please call
443-849-4765. EOE WWW.GILCHRISTHOSPICE.ORG

Catonsville, MD
Office available in professional building. Easy access
from I-695. First floor office, shared waiting room.
Free parking. Daytime, evening and weekend hours
available. Call 410-489-5090.

FOR RENT
THERAPIST OFFICE White Oak area
$650/month includes rent, cleaning, supplies, fax,
copier and more; convenient to public transportation
with ample parking; weekly peer supervision; referrals
possible; call Barbara at 301-593-4286.

ELLICOTT CITY
Large well-lit office in quiet suite for rent in Ellicott City.
Parking and utilities included. Conveniently located in
a well-maintained professional park near Rte 29 and
Rte 108. Contact: lbrookslcswc@comcast.net or call
443-956-7282.

PLACE YOUR AD IN THE CLASSIFIEDS!

MT. WASHINGTON VILLAGE
Office available in mental health suite. $675/mo,
includes waiting room, restroom, storage space, gas/
electric, parking. Wonderful space in a great location.
410-852-8404 or DinahMiller@yahoo.com

Green Spring Station/Lutherville
Part-time therapists. Furnished office w/waiting
room available. Free parking. Available Fridays and
Saturdays. Min rental of 4 hrs. Great location at
intersection I-695 and I-83. Call 410-337-5443 or
email: sneus@verizon.net

PIKESVILLE/EXECUTIVE CENTER
Part-time space available in suite shared by mental
health clinicians, shared waiting room. Well-furnished
offices, spring water, copy/fax machine, some file
storage. Minutes from beltway exit 20. Call Valerie
410-602-1690, Tues-Thurs, 9-5 p.m.

ROTUNDA IN BALTIMORE
Large, bright office with private entrance hall and
waiting room. The Rotunda, 711 W. 40th St., Baltimore.
21211. Yearly sublet, $950 mo. Call John McComb,
410-235-2881. Great therapy location.

ROCKVILLE
Unfurnished, windowed office in Rockville (Montrose
Road) available for rent with 2 mental health professionals.
Ample free parking and the office is located near public
transportation. Please contact Lauren at (703)841-1290
or lsheehan@mind-shape.com

Annapolis/Parole
Full or part time space available in large, attractive
suite of offices. Individual practitioners in collegial
relationship. Includes telephone, fax, copier, and
internet. Free parking. Near public transportation.
Contact Dr. Ruth Weinstein 410-266-8555 or
DrRivka@verizon.net

BETHESDA
Bright, windowed, furnished (or unfurnished) office
available in three-office suite, with private bathroom
and waiting room. Two blocks from the Bethesda
metro. Free patient and tenant parking. Email:
Suzanne.Resnick@gmail.com.

SERVICE
OFFERING SUPERVISION FOR LICENSING EXAMS
AND MEET REQUIREMENT FOR LCSW-C
Offering supervision for working with individuals,
couples and families. Also offering individual
preparation for licensing exams and supervision hours
to meet requirement for LCSW-C. Fran Forstenzer,
LCSW-C (410-655-0803)

HOW TO TAKE A LICENSING EXAM-HOW TO
STUDY-WHAT TO STUDY
Workshop, Seminar, Review Course. In Rockville,
Jewell Elizabeth Golden, LCSW-C, ACSW, Board
Certified Diplomate.
Former Master Teacher
Montgomery County Schools. For schedule, call (301)
762-9090, leaving your name, address and zip.

PROFESSIONAL DEVELOPMENT
The Challenge of Behavioral Dyscontrol
Following Brain Injury
by Robert L. Karol, PhD, LP, ABPP, CBIST
11/18/10
Fort Washington, PA
11/19/10
Columbia, MD
Visit www.health-ed.com for more information.

School Social Workers in Maryland
invites you to attend the 6th annual conference on
Friday, October 29, 2010, 8:00 am - 4:00 pm at Loyola
University Graduate Center. To register, contact Sue
Steigner, LCSW-C, pudwva@comcast.net, 410-3665491 or Lora Desmond, lora.desmond@comcast.net,
443-386-0213

Maryland ElderLaw 2010
by Kevin Bress, JD; Michael Hodes, JD; and Tom Gisriel,
JDOctober 14, 2010 Columbia, MD. Visit www.healthed.com or call 800.839.4584 for more information.

CLINICAL ENTREPRENEURSHIP
IN CHANGING TIMES
October 16, 2010, 9 AM – 4:00 PM Sheppard Pratt
Conference Center, 7501 N. Charles St., Towson, MD
21204 (please do not mail registrations to Sheppard
Pratt!) Presented by Sheila Peck and Mila Tecala Learn
how to: create effective marketing strategies, enhance
your practice, attract new clients, become more
business savvy, utilize social media and websites to
build your practice. Discover ways of becoming a more
effective clinical entrepreneur. 6 Cat. 1 CEUís Fee:
$125 For further information call (202) 466-3557 or
e-mail grf3apy@gmail.com or PrivPract@aol.com Mail
registration (include e-mail address) and check made
out to Mila Tecala, 1500 Mass. Ave, NW;Suite # 39

CHAI LUNCHEON
Saturday November 6, 2010, Sheraton Columbia
Town Center Hotel, $50.00 individual, $90.00 couple
Keynote Speaker Ethan Watters, author of Crazy Like
Us: the Globalization of the American Psyche. www.
chaicounselors.org

Reach over 4,000 Chapter members by advertising in
The Maryland Social Worker. Contact the office at 410-788-1066.
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NASW-MD Calendar of events
OCTOBER 2010-JANUARY 2011

Welcome New Members!
Fall 2010

All meetings held at Maryland Chapter office, unless otherwise noted.
OCTOBER
October 23
9:30 a.m.-12:30 p.m.
Board of Directors Meeting

November 15. 10 a.m.			
Private Practice Committee
November 16
5:30 p.m.
Behavioral Health Committee

October 25
4:30 p.m.			
Student-Faculty
Liaison Committee

November 25 & 26			
Office Closed for
Thanksgiving Holiday

October 29
1:00 p.m.			
Chapter Ethics Committee

DECEMBER
December 9
12 p.m.		
NOVEMBER
MJCIA
November 2				
Election Day
December 9
5:00 p.m.		
November 3				
Executive Committee
Committee on Aging
Conference Call
December 24 & 27			
Office Closed for
November 4
Christmas Holidays
12 p.m.
MJCIA
December 31				
Office Closed for
November 9
New Year Holiday
5:00 p.m.		
PACE Committee
January
January 3				
NOVEMBER 9
Office Re-opens
6:30 P.M.
After New Year Holiday
EXECUTIVE COMMITTEE MEETING
January 8
November 13
9:30 a.m.-12:30 p.m.
9:00 a.m.-3 p.m.
Board of Directors Meeting
Student Conference at UMBC
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BRANCH C
Eileen Aronoff
Kevin Bauer		
Angela Frances Cameron
Lauren M. Cartwright
Lisa Connors		
Shaniece Cummings
Erika Monique Davis
Jamison Tyler DeLeon
Rachel Ann Doran
Allie Loren Dryden		
Elizabeth Fenzel		
Brenda Fisher		
Aparna Ganti		
Maria Del Rosario Gomez
Erica Higginbotham		
Elizabeth Jean Hood
Debra M. Irby		
Eleanor Jailer-Coley		
Hilary Keating		
Leslie Kent		
Monir Khanjani		
Laura Lamonia		
LaShaune Maria Lee
Lettie L. Matthews		
Dianna McFarlane
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BRANCH B
Katherine Ann Forrest
Virginia Hart		
Beth Ann Johnson		
Elizabeth Margrabe		
Maikki Nekton		
Vida Lynne Penn-Pick

Winter Edition
Copy due by November 15

/ 800.867.6776 (MD only)
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MD 21228-1979
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BRANCH A
Daphne Bennear
Heather D. Henderson
Hilary Laskey		
Candice Parmer
Noelle Rodenberger		

Summer Edition
Copy due by June 15
Fall Edition
Copy due by August 15
Questions about
submitting an article? Contact:
Peggy Powell, Director of Public Relations
phone: 410-788-1066, x13
e-mail: ppnasw.md@verizon.net

Let Us Hear From You!
It’s Your Publication!

DO YOU
HAVE AN
ETHICS
QUESTION?

Sarah Meirovich		
Christina Miranda
Marilyn Schwisow
Montenegro
Nicolette Nicol
Deborah Noza
Marie Solange Nestor
Wendy Nguyen
Cheryl Palacios		
Kendra Parham
Michelle Marie Plewes
Shelby C Quarles
Mieke Rivka Sidorsky
Shawna Smith
Mark Jeremiah Sullivan, III
Nancy J Sushinsky
Monica Testa
Brandy L Thompson
Earnay F. Truman
Sara J. Walker
Christine Y. Wiley
Kecia D Williams
Teresa Woods
Joseph Zappala,
BANCH D
David Brimer
Cynthia B. Holloway
Cheryl Ann Metzbower
Katheryn Rodler
Chalarra Antonell Sessoms
Ne-shant Sims		
		
BRANCH E
Lisa Michelle Andrews
Thornton Armstead		
Tami Joan Boehle-Satterfield
Meagan Buck
Steve Burnett
Frances Waple Callahan
Jessica A. Campbell

Amanda R Carmichael
Tammy Coley
Darrin Coley
Brandi Lise Conaway
Jessica Cordero		
Kevin Daniels		
Lynne Delancey
Shulamit Rachel Diamond
Amanda Dutton		
Kimberly Flanagan
Shirelle Kleitz Flowers
Clarkson Fornishi
Marissa Graff		
Rachel Hamele		
Stacey Hamro
Denise Hesselton		
Michael J. Hirsh		
Lee Marie Hoke		
Keonna Donele Jefferies
Joanne M. Johnson		
Janice Faye Jones
Hillary Keating
James Robert LeMon
Andrea Sophia Loejos
Susan McEachron		
Adrienne Marie Noel
Yolanda A. Powell		
Patti L. Renko
Sharon Ritter
Kara Sanders
Michael Young Shon
Aquanette Tarita Spellman
Marina P. Tompkins
Melinda Tracy		
Clinton G. Turner, Jr.
Alexis Rae Washington
Shondell White		
Deborah Ann Wivell

Members of the
Chapter Ethics Committee
are seeking ethics questions that members
are interested in having answered in the
Chapter newspaper.
Please send your non-time sensitive
ethics questions to
NASW.MD@verizon.net. The questions
which appear to apply to the most members
will be answered in a new regular column in
our newspaper.
You may also receive ethics consultation by
calling National NASW at
202-336-8259, Tuesdays 10 a.m. to 1
p.m., at ext. 231, and on Fridays 1 p.m. to
4 p.m., at ext 394.

