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NASW-NYC Launches the
Equitable Salaries Campaign
Social Workers Must Be Paid Fair
and Appropriate Salaries
At Every Stage of Their Career
While equity and fairness are what we work for in
the lives of our clients, social workers have every
reason to expect that these values also be applied
to their own work. This is why NASW-NYC is
launching a campaign to raise salaries for social
workers.
In what is being called the “NASW-NYC
Campaign for Equitable Social Work Salaries,”
social workers are being encouraged to sign
on to the campaign to demonstrate within the
professional community the importance of this
effort. In the sign-on statement the case is made for
fair and equitable salaries.
Click here to read the full article

Social Work is Social Justice
Martha Adams Sullivan, DSW
As we begin the new year, we reflect on the lives and careers of
two social justice champions, Martin Luther King, Jr., and Nelson
Mandela.
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NASW-NYC Launches the Equitable Salaries Campaign
Social Workers Must Be Paid Fair and Appropriate
Salaries At Every Stage of Their Career
Given the wide range of experiences social workers have, it is no surprise that there are innumerable social,
economic and political issues that concern the members of the profession. Being finely attuned to the challenges
that so many communities face (including poverty, inequality, and racism), social and economic justice are
naturally at the forefront of our concerns.
While equity and fairness are what we work for in the lives of our clients, social workers have every reason to
expect that these values also be applied to their own work. This is why NASW-NYC is launching a campaign to
raise salaries for social workers.
In what is being called the “NASW-NYC Campaign for Equitable Social Work Salaries,” social workers are
being encouraged to sign on to the campaign to demonstrate within the professional community the importance
of this effort. In the sign-on statement the case is made for fair and equitable salaries.
The statement reads: “… social workers must be paid commensurate with their major contributions to social
programs, based on their education, experience and the effectiveness of the profession. Given the intrinsic value
of people’s lives and the value social workers bring to service delivery, social workers must be paid fair and
appropriate salaries.
To sign on to the statement and campaign, visit:
http://www.change.org/petitions/call-to-action-join-the-nasw-nyc-campaign-for-fair-and-equitable-social-worksalaries
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An Invitation to Social Workers To Join the

NASW-NYC Equitable Salaries Campaign
Fair and Appropriate Salaries for Professional Social Workers
At Every Stage of Their Career
January 16, 2014

Join In Solidarity For The NASW-NYC Equitable Salaries Campaign

NASW-NYC is making the issue of social work salaries a major priority, reflecting a longstanding concern for
professional social workers serving New Yorkers in need. NASW members are urged to join this campaign to make
equitable professional salaries a public issue. Read the statement below and sign on now.
Together, we will push this issue forward with employers, boards of directors, government officials, and policy makers,
foundations, and labor unions.

What We Believe about the Value and Worth of Professional Social Workers

The National Association of Social Workers, New York City Chapter believes that social workers must be paid
commensurate with their major contributions to social programs, based on their education, experience, and the
effectiveness of the profession. Given the intrinsic value of people’s lives and the value social workers bring to service
delivery, social workers must be paid fair and appropriate salaries.
Capturing over 100 years of accumulated practice wisdom, social workers receive the world’s best advanced professional
education that prepares them to intervene in the most intractable social problems, using evidence-based knowledge,
theory, and methods.
Professional social workers serve people from every sector of the City struggling with life’s greatest challenges. We help
individuals, families, groups, and communities identify and develop capacities, resources and opportunities in the face of
such difficulties as illness, addictions, childhood abuse, poverty, underemployment, inadequate housing, death and
bereavement, trauma, and sudden shifts in life’s circumstances.
Our interventions range from clinical services to assisting people in navigating the myriad social systems that impinge on
people’s lives, based on assessments that identify critical areas where change is likely to occur. The results frequently
prevent more acute need for services and can alter the course of people’s lives. Under many circumstances this avoids the
need for high-cost programs and services.

The Impact of Inequitable Salaries

Social workers report significant challenges in meeting the high cost of living in New York City while facing one of the
highest debt-to-salary ratios of any profession in public service, given the amount of loans required to obtain an education.
Social workers are generally one of the lowest-paid professions providing services to the public, despite paying the same
tuition for graduate education as higher-paid professions. Social workers are frequently paid lower than comparable
professions within the same institution, including professions that require less education.
The impact of inequitable salaries includes the necessity of leaving one’s job for alternative opportunities both in and out
of social work while many social workers have little choice but to persevere in economically difficult circumstances. Not
surprisingly, many social workers report the necessity to work in more than one job.
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What is Required at Every Stage of a Social Workers’ Career

Fair and appropriate salaries are required for social workers at every stage of their career, and this needs to be reflected at
the entry level, in the provision of steps based on experience and the attainment of specialized knowledge and skill, and
changes in the cost of living.

Immediate and Long Term Implications

On a larger policy level, we must also recognize that the Bureau of Labor Statistics projects the need for social workers to
greatly expand by as much as 24%, depending on the service area. This includes the need for more social workers to work
with our aging population, the need for more bi-lingual and bi-cultural social workers, and the increasing demand for
professional social workers as a result of the Affordable Care Act and mental health parity being federal law.
Without fair and equitable salaries, many future professionals will forgo careers in this field. The challenge is both
immediate and long term.

The Goals of the Campaign

NASW-NYC recognizes that the economic underpinnings of social work salaries are often limited by the funding that
employers receive for the provision of services. In addition, NASW is not a labor union and is not permitted by law to call
a strike or a boycott. Nevertheless, we must not be silenced by these circumstances but should see this as a challenge to be
addressed.
The first step in this effort is to build a groundswell of support among social workers to assure that fair and equitable
salaries are a priority for the social work profession through a sign-on campaign. Being united as a profession is key to
the sustained effort required to bring about change.
What we are calling for is that employers of social workers, along with those who are involved with the funding for
professional staff, including agency board of directors, government officials and policy makers, foundations and labor
unions, recognize that professional-level salaries must be based on education, experience, and the value and contribution
to the services provided.
We will form partnerships and work together, collaboratively and through advocacy, to lift social work salaries
commensurate to the level of respect and value of the profession.
Activities in 2014 will include:
1. Letters to and meetings with social work employers across service delivery systems in NYC making the case for
equitable salaries, recommendations for increasing salaries, and soliciting feedback.
2. Communications with NYC elected officials, including the Mayor and his staff, commissioners, City Council
Members and Borough Presidents.
3. Updating members on the progress of the campaign
All of us must make every effort to ameliorate this inequity in service provision.
Together we will make a difference.
Note: You have the option of signing on publicly or anonymously. The total number of signees will be public information.

Click Here to Sign On!

4

Message from the President

NASW • January/February 2014

Social Work Is Social Justice
Martha Adams Sullivan, DSW
This the time of year when many of us reflect on the past
with an eye to what we want to see in our future. Like the
Sankofa bird who looks backward with an egg in its beak,
we are hopeful. One might say that we are the profession
of hope; where many see despair, we see possibility. We
see the inherent dignity and worth of all people, even when
they may not recognize their worthiness or when others do
not validate their worth. We can envision change. Changed
individuals. Changed families and communities. Changed
social systems. We dream of a better world. Our professional
values actually articulate what that better world is like.
Change is not easy to achieve. Yet, we are committed. Social workers have not only the ability to envision
change, but equally important, we have the tools to bring about change. It is a just world where difference and
equity coexist. We are skilled in engaging people and systems in change processes. Nevertheless, our work is
challenging. So what sustains us?
There are, obviously, many individual answers to this question. I’d like to offer two sources of sustenance:
1) positive change itself encourages us to continue our work; and 2) working in community, our professional
community empowers us and urges us on.
In addition to the New Year, this is a time when we reflect on the lives and work of two other champions of
social justice and the rights of workers: Reverend Dr. Martin Luther King, Jr., whose birthday is a national holiday
which we celebrate this month and the late President Nelson Mandela, who passed away recently.
If you have visited the MLK Memorial in Washington, DC, you know that it displays quotes from his many
speeches. All are deeply moving. I found one to resonate perfectly with social work:
“I choose to identify with the underprivileged, I choose to identify with the poor,
I choose to give my life for the hungry, I choose to give my life for those who have
been left out of the sunlight of opportunity…This is the way I’m going. If it means
suffering a little bit, I’m going that way If it means sacrificing, I’m going that way. If
it means dying for them, I’m going that way, because I heard a voice saying “DO
SOMETHING FOR OTHERS .”
I had occasion to visit the MLK Memorial in Atlanta, Georgia this past summer. It is an amazing memorial which
I encourage you to visit should you have the opportunity. There’s insufficient space here, nor is it my goal to
describe the memorial or the many reflections it prompted. Here I will share just one. Until this visit, I’d not fully
understood the extent to which Dr. King’s life was rooted in community. The Ebenezer Baptist Church is one block
away from the family home in which he grew up. As a child, Dr. King played on the streets around the house
with his neighbors, many of whom were fellow congregants. He also played in the school yard of the Catholic
school which is one block from home in the other direction.
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Relatives and other visitors from the larger community
frequently stayed at the King home. Hotels were not open
to them. He was nurtured and loved in his family and
community, yet he was not shielded from the harsh realities of
the conditions of many in the wider community. Undoubtedly,
Dr. King’s embrace of the “beloved community” was rooted in
his early experience of that community. The philosophy of the
Beloved Community - a vision of the future as a “reconciled
world,” i.e., a just world wherein all can achieve their full
potential. Familiar?

Dr. Sullivan vists the MLK Jr. Memorial in Atlanta, Georgia

I also had the opportunity last summer, along with many other
social workers, to participate in the March on Washington that commemorated the 50 the Anniversary of the
March in 1963. The March drew attention to social justice issues: unequal access to jobs, education, and
healthcare; voting rights; racism in the criminal ‘justice’ system, in particular justice for Trayvon Martin. The
March also fostered an empowered community for activists. For instance, through speeches, banners and even
tee shirts, marchers were reminded that “Freedom ain’t free.” That “injustice anywhere is a threat to justice
everywhere.” That one must ‘come to Washington to commemorate and go home to agitate.’ That the Pledge of
Allegiance is about a ‘spiritual struggle against hatred and bigotry.’ Reminders to “… let justice roll down like
waters, and righteousness like a mighty stream.” (Amos 5:24) There was talk of the need for more love and the
Beloved Community. My favorite was on a tee shirt: “Know Justice. Know Peace.”
There are some events in life that are so momentous that collectively, when we recall them we remember not
only what happened but we place them in the context of our lives at the time. We even ask others ‘what were
you doing when…?’ It happened that word of the passing of Nelson Mandela came when we were gathered,
500 social workers in New York City, for the chapter’s Annual Awards Dinner on December 5, 2013. The quote
above could just as easily have been from Nelson Mandela. In fact Mandela articulated a similar sentiment:
“A fundamental concern for others in our individual and community lives would go a long way in making
the world the better place we so passionately dreamt of.” President Mandela clearly understood the value in
envisioning a better world and devoting oneself to change. In his struggle to end the racist, oppressive system
of apartheid, he endured aggression, microagressions, and ultimately a 27-year imprisonment for his efforts in
leading change. Once released, when apartheid was ended, he led the country in a process of reconciliation.
Again, space here does not permit a thorough analysis of the anti-apartheid movement. The point is that as a
profession with a social justice mission, the life work of these and many others can sustain us in our work. And,
we can sustain each other, working as a professional social work community.
The Chapter’s Social Work Equity Project has been described previously in detail. It includes several activities
and initiatives including the soon-to-be-released Poverty Toolkit which will be useful in advocacy work. The
Social Work Equity Project includes attention to the conditions of social workers, as laid out in the NASW-NYC
Campaign for Equitable Social Work Salaries. Join your social work community in working on the issues you
care about. Click here to sign on to the Campaign now!
It’s all about social justice and social work is social justice.
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A Fresh Start in City Hall
Social Workers Weigh In
With the Election of Bill de Blasio, New York City has a mayor who reflects the values of the social work
profession, for both social justice and enhanced services to the under served. He has also appointed as Deputy
Mayor for Health and Human Services Lilliam Barrios Paoli, who recently served as Commissioner of the City’s
Department for the Aging. In addition, he appointed Gladys Carrion as Commissioner of the Administration
for Children’s Services. Although neither Ms. Paoli nor Ms. Carrion is a social worker, they have both been
supporters of the profession and have collaborated with NASW-NYC in the past.
In light of the transition to new leadership in City Hall, Currents asked members of the Chapter Board of
Directors what they would like to see Mayor de Blasio concentrate on, from their perspective. Below are
the recommendations from five members of the Board. In the coming months the Chapter will be officially
communicating its recommendations to fight poverty and to address inequitable salaries for social workers,
especially salaries that could be influenced by the Mayor.
NASW-NYC will also be communicating with the members of the City council and the Borough Presidents,
many of whom are new.
Currents invites NASW-NYC members to share your recommendations. Email us at contactus@naswnyc.org.

Housing and Homelessness
Ben Sher, LCSW
Congratulations, Mr. de Blasio, on your historic win as mayor of New York City. It is
exciting to see a candidate whose platform emphasizes helping everyone to succeed in
this great city as the next leader. As you assume responsibility for governance, I urge you
to consider the issue of homelessness in New York:
• Each night as many as 60,000 people – including more than 22,000 children – experience homelessness.
• Currently 52,400 homeless men, women, and children bed down each night in the NYC municipal shelter
system.
• Additionally, more than 5,000 homeless adults and children sleep each night in other public and private
shelters, and thousands more sleep rough on the streets or in other public spaces.
• During the course of each year, more than 111,000 different homeless New Yorkers, including more than
40,000 children, sleep in the municipal shelter system.
• The number of homeless New Yorkers in shelters has risen by more than 69 percent since 2002 (Coalition
for the Homeless website, 12/9/13).
The issue of homelessness is pervasive. Addressing it is more than giving keys to an apartment; it means a
job for displaced workers, support for families, substance abuse treatment, domestic violence counseling, and
treatment for mental health. It will be essential for your administration to engage in a multi-pronged intervention
process to address the root causes of this problem. Affordable housing in New York is important and meshes
with your platform message of uniting a dived city. I urge you to unite the offices under your supervision (child
and family services, homeless services, HRA, HUD, health and mental hygiene) to develop a strategic plan to
collaborate services for homeless people so that “no wrong door” leads back to getting people off the streets
and shelters.
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A Racial Equity Lens
Sandra Bernabei, LCSW, NASW-NYC President-Elect
We are finally able to hear the collective cry over the growing disparities in this city as the
middle class, who have increasingly been betrayed by Wall Street and the housing market,
join with the working class and the bottom-stuck.
Every institution has delivered the same disparate outcomes for the same group of people.
It has always been a tale of two cities for communities of color. This is devastating when we
consider that these institutions define quality of life for many New Yorkers.
The interconnecting nature of social systems makes it impossible to impact any one issue without a full
understanding of the cross-systems nature of institutional racism.
• Unemployment rates rise and fall; however, for black men they have been at 50% for years. There are
disparities within unemployment.
• Life expectancy for black men is 20-30 years less than for white men. This can be tracked by zip code.
• Historically proud, hyper-segregated communities were easily dismantled by Bloomberg’s gentrification plan.
Did anyone ask what happened to the long-time, former residents of Harlem?
If we are to effectively address income inequality for New Yorkers we have to come to terms with a peculiar
institution that is uniquely American, the thing that distinguishes us from all others: Structural Racism. Structural
Racism is embedded in each and every one of these systems. It’s the COLOR LINE that must be dealt with if we
are to achieve lasting equity.
Equity cannot be achieved simply through equal treatment. We need leaders who understand and accept
primary responsibility for doing this work and who will also be accountable to New Yorkers who have always
been left out of the decision making process. Surely, if those most impacted were involved, different decisions
would be made and different, better outcomes would be achieved.
The work of achieving equity through a racial equity impact lens will not only reveal these disparities but will
begin to address the underlying structures that create race disparities within and among the beautiful and diverse
communities that we call New York City!
Mayor de Blasio IS the possibility of systems transformation! He has the opportunity to institutionalize antiracism
as his legacy while building hope and a healthier NY.
Adopting a racial impact statement process for all government policy making is the first step to ensuring
equitable and fair outcomes and to address the root issue perpetuating disparities.
NYC will become the model city government when leadership positions are held by equity visionaries. We call
on leaders to understand that business as usual delivers results as usual.
Social workers are allies in bringing this lens to city government for two reasons: the needs of communities are
the focus of our work and social workers are found in every social system. Social workers must be in leadership
roles and with salaries that are commensurate with our expertise.
This is our time. It’s time to do this right. Prioritize the need to transform our relationship with communities
most impacted so that existing leadership of color may surface, their voices be lifted and strong partnerships
established for lasting solutions.
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Immigration and
Transnational Parenting
Christiana Best, PhD, LMSW
Congratulations, Mayor de Blasio, on your momentous victory and I wish you much success
in your term as mayor of New York City. I am overjoyed and excited to witness your
commitment to the people of New York - particularly your participatory leadership style.
As you begin your tenure as mayor, I would like you to give some consideration to the issue
of immigration and the detrimental effects current restrictive laws have on the conditions of
immigrant women engaged in transnational parenting (parenting from a distance) and the oppressive conditions
many of them are forced to work in.
Transnational Parenting
Every day poor women from developing countries make the decision to leave their children with relatives in
their countries of origin and migrate to New York City and other cities in the U.S. for a “better life.” Many of
them are recruited directly or indirectly by middle class women from The Upper West Side, Upper East Side,
Riverdale, Park Slope, Brooklyn Heights, Long Island, Westchester and other parts of the city to work as house
keepers, nannies for American children or caretakers for the elderly.
The current restrictive immigration laws make obtaining permanent residency or a path to citizenship long
and arduous for many immigrants, particularly mothers who are separated from their children. The period
of separation from their children averages seven to ten years because it takes so much time to change their
immigration status.
One mother shared her grief of being separated from her child in an interview with me: “It makes you angry
and bitter and sad. Every day you get up and you tell yourself things will get better. Sometimes you can’t sleep.
There was a period in my life where I thought I was going crazy, I couldn’t sleep. But there isn’t anything you
can do. You can’t go back and you can’t get a visa to send for her. I tried four times to get a visa and they
turned me down. It’s just real pain. This is the first real pain I ever felt in my life. When I had my other child I
still felt pain, the guilt is unexplainable.”(Best-Cummings, 2009).
Exploitation
Due to economic deprivation in their countries of origin these women are desperate to work and earn a living
here so they will be able to take care of their families back home. However, in many cases, because of their
undocumented status and particularly for those who work as “live-in” employees, they are exploited. Many of
them are held hostage in unsafe and oppressive working conditions. One woman who worked as a live-in maid
shared her story with me: “When you work as a live-in, you have to work 24 hours a day.” (Best-Cummings &
Gildner, 2004).
The National Domestic Workers Alliance, New York Immigration Coalition and We Belong Together are
organizations working to help immigrant women and their children. Please endeavor to support their efforts and
more equitable legislation for immigrants.
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Seniors and Poverty
Alicia Fry, LCSW
Currently, 22% of NYC’s senior citizens live below the Federal Poverty Level (FPL) set at an
annual pretax income of $11,490. This is twice the poverty rate for seniors nationwide.
NYC is the most expensive city in the nation in which to live. Therefore, under Mayor
Bloomberg’s Poverty Rate, which is adjusted to reflect the NYC costs of living, the actual rate
of NYC seniors defined as “poor” is over 32%. Some facts about senior poverty in NYC:
•
•
•
•

68.3% of “poor” NYC seniors are women
52.1% are age 75 or older
59.8% of NYC’s senior poor has one or more physical, mental, or emotional disabilities
The poverty rate for NYC Hispanic elderly (30%) is three times the national average, and for Blacks and Asians it is
twice the national average.

Among the most poor, Social Security accounts for 80 to 90% of income, yet the average SS monthly payment is
just $955 per month, or $11,460 annually. 1.5 million New Yorkers use food pantries and soup kitchens in NYC:
25% are seniors. Nearly one-fifth of older adults in NYC have no savings, and would not be able to afford food
if they lost a month of income. Government funding to food pantries has been cut by 33% in the last 2 years, yet
demand is up by 50%, especially among seniors.
The four major factors that contribute to senior poverty are: income instability (job loss, benefits reduction,
medical retirement); high cost of housing (many seniors are spending over 50% of their income on housing costs,
and many more are living in woefully substandard, even dangerous living situations because they simply cannot
afford decent housing); high cost of drugs and medical care (the average older American spends 19% of their
total income on “out-of-pocket” medical expenses, more than half of which goes toward prescription drugs and
dental care); and the high cost of food/access to food.
Special Challenges and Obstacles Faced by Geriatric Case Managers in NYC
• “Resistance”: Reluctance on the part of older adults to disclose their finances or even discuss money in a
general way, especially with “outsiders”.
• Mistrust/suspicion of agencies and “professionals”, and fear that what they do have will be taken away.
• Unwillingness to seek or receive help, to relinquish control, or accept what they perceive as “handouts”.
• Lack of knowledge/sophistication regarding financial management, benefits, and entitlements.
• An overtaxed public welfare system.
• Extremely high caseloads and time demands on Case Managers. The average Case Manager has exactly
8 minutes per month, per client, to devote to screening, application assistance, advocacy, and follow-up.
What the New Mayoral Administration Can Do
• Reinstate Section 8 and expand Section 202
• Build more affordable housing for low and middle-income seniors
• Hire more social workers to provide the case management services that are vital to keeping seniors safe in
their homes and communities, and to prevent much costlier nursing home placements.
• Create programs that help seniors who wish to relocate to lower costs areas to do so
• Expand senior nutrition programs, such as Meals on Wheels and CityMeals
• Implement “Age-Friendly Cities” initiatives as other cities have successfully done
• Streamline the process for frail older adults to apply for benefits and entitlements.
Source Material: Queens Interagency Council on Aging and the New York Citizens Committee on Aging
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New Yorkers with Vision Loss
Nancy Miller, LMSW
I urge Mayor Bill de Blasio to address the needs of New Yorkers with vision loss. The
following are recommendations for reforms that would help individuals who are blind or
experience severe vision loss to live independently and productively in the City.
• More City sponsored job training programs should be designed to include and be accessible to trainees with
vision loss and instructors with vision loss. All training programs should be equipped with accessible, adaptive
equipment and instructors with the knowledge of how to use them.
• The NYC Department of Education mandates that blind students travel by bus to and from school. Not all blind
students require this level of supervision. For many students, riding the school bus limits participation in critical
after school programming, inhibiting the normative effects of a public school education. DOE should work
collaboratively with parents, vocational rehabilitation counselors, and vision rehabilitation agency personnel to
determine on a case-by-case basis whether a blind student can be cleared to travel independently to and from
school. Social skills are a major determinant of a successful transition to adulthood.
• Students with vision loss who also have other disabilities should receive services that address all of their
obstacles to learning. Currently many students receive either vision services but no services to address their other
issues (especially in the case of learning disabilities); or they receive services that address some impairment (i.e.
developmental delays, intellectual disabilities, physical impairments) but never receive vision services. Children
can only reach their full potential when they are given services that address all of their obstacles to learning.
• All signage at public accommodations should meet the requirements of the ADA. The city should use more
advanced technology for signage such as Bluetooth and Radio Frequency Identification (RFID) that works with
smart phones and other mobile devices.
• All street intersections should have accessible signal devices .
• The Health Code should be amended to require landlords to install color contrasted grab bars and other
adaptations when individuals with vision loss or other disabilities are residents of their buildings.
• All public information available on government websites should be offered in text only formats. Where
graphics are used, they must be accompanied by detailed text descriptions.
• Invest in after-school programs and summer employment programs for high school youth with disabilities.
Restore funding for high school OST programs. Set aside SYEP slots for youth with disabilities.
• Insure that all audio descriptions and videos are labeled and titled.
• Use vision rehabilitation organizations to test graphic designs and elements to ensure they are discernable by
people who are blind or have low vision.
• Where possible, only use software that is accessible by screen readers and other tools that help people who
are blind or low vision access the information.
• Only use encryption software that can be converted to audio signal.
• Set aside a certain percentage of housing for people with low incomes who are blind.
• Expand Section 8 housing with set-asides for people who are blind.
• Develop subsidized small business opportunities for entrepreneurs who are blind.
• Fund training of independent living skills and mobility by certified professionals for seniors with vision loss.
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500 In Attendance for 7th Annual
NASW-NYC Awards Dinner
Kathleen Algire-Fedarcyk, NASW-NYC Policy Intern
This year’s 7th Annual Leadership Awards Dinner was a night to remember! Over 500 people celebrated
leaders in three categories: Emerging, Mid-Career, and Top Leaders, making this our largest Awards Dinner
to date. In addition to honoring these leaders, social worker and former Congressman Ed Towns delivered
powerful remarks on the necessity of social workers in government. One could not help but marvel at the
audible pride for the social work profession, as round after round of applause paid tribute to the social work
community.

Executive Director Dr. Robert Schachter and Chapter President Dr. Martha Adams Sullivan present the Awards
for Highest Leadership and Achievement to (clockwise from top left) C. Virginia Fields (joined by Megan
McLaughlin, past Top Honoree), Ruth Messinger, Dean Jacqueline Mondros, and Jose Nazario.
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Our honorees this year came from various backgrounds and diverse fields of practice. Our Top Leaders, C.
Virginia Fields, Ruth Messinger, Jackie Mondros, and Jose Nazario, have led exemplary careers. Hearing their
accomplishments and the contributions to the field of social work was moving and inspiring. Our 10 mid-career
and 12 emerging leaders have already made significant contributions early in their careers. The collective talent,
intelligence, and passion in social work in New York City was highlighted by our outstanding honorees.
Carrying on in the tradition of Awards Dinners past, the schools of social work were well represented on the
stage and on the floor, each offering support for their alumni as they received their awards. Agencies also
showed up in force for their co-workers, cheering enthusiastically from their seats. The atmosphere was full of
respect and admiration but it was also one of joyous celebration. The ceremony was masterfully presided over
by our veteran MC, Gary Parker.
This dinner brings social workers together to honor their own and it also helps to advance Chapter priorities.
With the financial support from the dinner, the Chapter can move forward with its important work of supporting
and advocating for social workers, as evidenced this month by the Campaign for Equitable Social Work Salaries.
The Chapter is grateful to Mary Ruth Govindavari, the 2013 Awards Dinner Coordinator, for her remarkable
work in organizing the event and ensuring things went smoothly.

Left: Mid-Career Leaders Katherine E. Hammer,
Evelym Montanez, Gisselle Pardo, Irene Chung,
Paul Warren, Victoria Dexter, Yuen Shan Manna
Chan-Espin, Betsey Smith, and Barbara L. Cavallo

Right: Emerging Leaders Annie Cummings,
Barbara Feldmann, Courtney Policano, Darren
Arthur, Elisheva Lock, Jade de Saussure, Jesse R.
Bodine, Jordana Rutigliano, Kalima DeSuze, Kevin
Douglas, Tashi Ridley, and Tonya Davis-Taylor
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Over 500 people gathered at Jing Fong Restaurant in Chinatown to celebrate New York City social workers at the Chapter’s 7th Annual
Awards Dinner. Above, members of the Board of Directors, Chapter Committees, and the Undoing Racism Internship Project pose with
honoree Kalima DeSuze, LMSW, third from right, front row.
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National NASW Holds Symposium on Racism
Achieving Racial Equity: Calling the Social Work Profession to Action

NASW-NYC ED Robert Schachter, NASW CEO Angelo McLain, Former NASW-NYC President
Mary Pender Greene, and President-Elect Sandy Bernabei join Ron Chisom, cofounder of the
People’s Institute, Michael Scott, Kimberley Richards, and Meizhu Lui at NASW in Washington,
D.C.

In November, NASW’s Social Work Policy Institute hosted a symposium on racial equity, Achieving Racial Equity:
Calling the Social Work Profession to Action. The symposium focused on furthering the incorporation of an antiracist lens into social work education and practice. NASW-NYC’s executive director Robert Schachter presented,
as well as NASW-NYC’s President-Elect Sandra Bernabei. The symposium participants attended a session led by
representatives of the People’s Institute for Survival and Beyond that focused on understanding the relationship
between racism and poverty, the role that social workers and other professionals play in power relationships,
establishing a common definition of racism, and the codification and legalization of race and whiteness. Angelo
McClain, CEO of NASW, closed the symposium by stating that NASW will uphold its social justice commitment
by focusing on undoing structural and institutional racism.
NASW-NYC is dedicated to the work called on at the symposium. Our chapter office houses the Undoing Racism
Intern Project (URIP) and hosts URIP workshops. We encourage our members to join in our efforts and commit to
understanding and bringing an anti-racist lens to their academics and profession. For more on how to become
involved visit:
www.facebook.com/ICUR.NYC
www.pisab.org
www.naswnyc.org
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NASW and No Bad Grand Bargain
Roschel Holland Stearns, LMSW
PACE Steering Committee Member
This past fall, a coalition formed called the No Bad Grand Bargain campaign (NBGB), “a joint effort of
individuals from over 50 labor, business, community, and advocacy organizations in New York City fighting for
social justice.” The goals of the campaign are to:
• cancel the sequester
• protect vital social programs such as Social Security, Medicare, Medicaid, and SNAP/food stamps
• promote public investment and job creation
• restore tax fairness by closing tax loopholes
• end wasteful military spending
Professor Terry Mizrahi, of Hunter College School of Social Work and former national NASW president, invited
NASW-NYC Chapter Leadership to join a group that was scheduled to meet with Congress Member Jerrold
Nadler, 8th Congressional District, Manhattan and Brooklyn on November 25, 2013.
On December 9th, a meeting was held with Rep. Joseph Crowley, 7th Congressional District, Queens and the
Bronx. Congressman Crowley is one of the more significant members of the NYC congressional delegation in
that he is vice-chair of the Democratic conference (#5 in leadership), is chair of the centrist “New Democrats”
caucus, and serves on the Ways and Means Committee, which has jurisdiction over Social Security, Medicare,
and Medicaid.
The group’s unusual name refers to the current national federal budget situation. Its name means that any
agreement between the Democrats and the Republicans must not include shredding the existing national safety
net, with “bad” compromises on Social Security and Medicare. The group’s interests extend to a whole range of
issues, including the national minimum wage and unemployment insurance. The unemployment insurance issue
is still unresolved, with many thousands losing their benefits at the end of the last year. On January 7th, NBGB
participated in a press conference on this where Representatives Nadler and Carolyn Maloney also spoke.
NASW-NYC has had some previous contact with this group and the connection has now been re-established.
NASW-NYC and PACE were represented at both meetings with the Congress members. Our own interests
and those of our clients and our communities are directly impacted by what goes on in Washington, and this
coalition of academics, community organizations, unions, etc., is an excellent way for our voices to be heard.
For more information, please go to www.rekindlingreform.org. Most of the group’s events take place during the
work day; if you might occasionally be available to represent NASW-NYC and PACE, please email the author:
roschmich@aol.com.
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In Memoriam
Catherine P. (Katy) Papell, 97, died on
Thursday, November 14, 2013 at the
Greenhill Center in West Orange, New
Jersey.

Thomas A. Dern, the Chief Operating
Officer of YAI, a New York City-based
nonprofit organization, passed away
on Monday, Dec. 9, at his home in
Baldwin, N.Y.

Born in Kalamazoo, MI, Katy lived in
Flushing, NY for 50 years prior to moving
to West Orange 4 years ago. She had
a Bachelor’s degree from the University
of Michigan, a Master’s in Education
from Columbia Teachers College, a Master’s in Social Work from
the University of Pennsylvania, and her Doctorate in Social Work
from Yeshiva University. She committed her life to the celebration
of diversity, to social/humanitarian causes, and to building
connections between people. She was a Professor Emeritus of
Adelphi University’s School of Social Work where she taught
for 40 years. Katy was a founding member of the International
Association of Social Work with Groups; a member of the
National Association of Social Workers, a member of the Unitarian
Universalist Congregation of Queens in Flushing, NY among many
other professional and civic affiliations.

Mr. Dern, who oversaw one the largest
systems of group residences for people
with developmental disabilities in New
York State, dedicated his more than
35-year-career to promoting the rights
and abilities of individuals with disabilities, such as autism, Down
syndrome and other intellectual disabilities.
“Tom was a cherished colleague and formative leader whose
contributions to the agency and the field are hard to overstate,”
said Stephen E. Freeman, YAI’s CEO. “Tom made a remarkable
difference in the lives of many, many families and was a passionate
advocate for people with disabilities. We are deeply shaken and
saddened by the loss of our friend. Our hearts are with Tom’s wife
Patty, his son Marc, and the entire Dern family.”
Mr. Dern joined YAI as a counselor in the agency’s Astoria
Residence, which was the second community-based residence for
people with developmental disabilities to open in New York State.
Mr. Dern’s served as Associate Executive Director of the YAI before
being promoted to Chief Operating Officer in 2009. He oversaw
more than 100 YAI residential programs, as well as the Rockland
County Association for Learning Disabilities (RCALD), and the
National Institute for People with Disabilities of New Jersey (NIPD/
NJ).

Contributions in her honor can be made to: The Catherine Papell
Symposium Scholarship Fund: International Association of Social
Work with Groups
JEAN ISBELL passed away on December 11, 2013 in her
hometown of Brooklyn, New York. She received an Associate
Degree in Early Childhood Education from New York University.
While serving as a Resident Therapist for the New York State
Division for Youth, Jean pursued both her Bachelor’s and, later,
a Master’s of Social Work at Adelphi University. Jean found
employment through the American Red Cross as a Midnight Shift
Supervisor, at Beth Israel Medical Center as a Clinic Administrator,
and at Queens Hospital as a Hospital Administrator. She later
solidified employment within the New York City Department of
Education as a school Social Worker.

A graduate of St. John’s University, Mr. Dern earned his Master’s of
Social Work from Hunter College.
Recognized as an expert in the field, Mr. Dern also helped prepare
a future generation of social workers by mentoring staff, and
by teaching at several colleges, including Hunter and Adelphi
colleges, St. John’s University and Long Island University.

Realizing the power in options and possibilities for advancement as
a school administrator, Jean acquired her Master’s of Education/
Supervision and Administration via Touro College and received
her license as a District/School Administrator through the NYC
Department of Education.
Jean was an advocate for worker rights and employment
advancement as well as improving the workplace atmosphere and
addressing crisis situations. She was elected United Federation
of Teachers Chapter Leader of Brooklyn School for Career
Development High School. She was sought out as a mentor for
emerging professionals. In this, she served as an academic adviser
for students on MSW degree tracks at both Hunter College (CUNY)
and Fordham University and as adviser at the State University of
New York (SUNY) Manhattan Educational Opportunity Center.
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Stand up.
Stand out.
New eligibility criteria!
Find out how you can join 30,000+
board-certified case managers.
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Apply today!
www.ccmcertification.org
(856) 380-6836
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2014 NASW-NJ ANNUAL CONFERENCE & EXHIBITION
The Meeting of the Profession
May 4-6, 2014
Borgata Hotel & Casino, Atlantic City, NJ
Registration available at www.naswnj.org
Earn up to 20 Hours of Continuing Education over three days with
60+ workshops to choose from and over 75 Exhibits!

Social Workers & LPCs, LMFTs, LCADCs/CADCs: Meet your licensing requirements!
Workshops on Clinical issues, Ethics, Social & Cultural Competence.

Conference schedule, rates and early bird registration are available at www.naswnj.org.
NASW-NYC members will need to fax registration in order to receive discounted NASW pricing.
Non-NASW members should use online registration.
Questions? Call (800) 932-0004 x52
Discounted room rates @ $99/night for King Bed & $119/night for 2 Queen Beds.

SEEKING EXHIBITORS:
If your company/agency is interested in exhibiting,
please email Jeff at Jfeldman@naswnj.org to learn about our exhibitor & sponsor opportunities.

cmps

A New York State Licensure-Qualifying Institute
Chartered by the Board of Regents of the University of the State of New York

Our Certificate Program in Psychoanalysis
z
z
z

Comprehensive training in the theory & practice of psychoanalysis
Clinical experience in treating the full range of emotional disorders
  Discussion-oriented classes z Designed for working professionals

ThE ONE-YEar PrOgraM introduces modern psychoanalytic theory and
technique to professionals from mental health, education, the arts, humanities, and business. Students enhance their therapeutic skills and generate
insights about themselves, their work, and their clients.
ThE EXTENSION DIVISION offers courses, seminars, and special events for
those interested in learning more about modern psychoanalysis and its
applications. Offerings run Feb. 24th through May 16th.

Open houses held monthly
Tuesday evenings: March 4th & May 13th – 5:30-6:30PM
Tuesday afternoons: april 1st & June 10th – 1:30-2:30PM

Center for Modern Psychoanalytic Studies
16 West 10th Street. NYC 10011 • Information on Programs & Events: 212.260.7050 • www.cmps.edu
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PTI of Psychoanalytic Training Institute
CFS Contemporary Freudian Society

...CONSIDER NYSPP...
For Advanced Training in
Psychodynamic Psychotherapy

Formerly New York Freudian Society

www.NYSPP.org

Innovative Programs in NYC & DC
emphasize analytic listening and clinical
immersion, integrating contemporary
psychoanalytic perspectives. We offer
small classes and a supportive training
experience with IPA-member faculty.

The New York School offers an ego structuring and object

relations curriculum that deepens the craft of psychotherapy
by integrating traditional and contemporary analytic theory
with current clinical thinking.

• Small interactive clinically oriented classes, outstanding

Our NY Adult Psychoanalysis Program
is a License Qualifying (LP) program.
All Masters-level professionals are
welcome to apply. LMSW’s may receive
supervised experience credit toward
LCSW certification.

faculty integrating supervision, academic work and
clinical practice.

• Collegial and supportive membership that fosters networking,
mentoring and professional growth through continuous
study and learning.

• Opportunities for clinical experience through the

Monthly Saturday classes in DC
facilitate training from a distance.

Institute’s Referral Service.

Additional NYC programs include:
Child/Adolescent Psychoanalysis,
Psychoanalytic Psychotherapy, and
Parent–Infant Treatment.

• LMSW's can receive supervised experience credit
toward LCSW certification.

NYSPP

THE NEW YORK SCHOOL FOR
PSYCHOANALYTIC PSYCHOTHERAPY
AND PSYCHOANALYSIS

For more information call
Susan Roane, PhD, at 347-725-0080.

200 West 57 St, #905, NY, NY 10019 212 245 7045

Visit us at instituteofcfs.org

Accredited by Accreditation Council of Psych.Edu. (ACPE)
Absolute Charter by the New York State Board of Regents

THE AMERICAN INSTITUTE FOR PSYCHOANALYSIS
Of the Karen Horney Psychoanalytic Center
329 East 62nd Street  New York, NY 10065 (212-838-8044)
aipnyc.org  aipkh@aol.com

The second oldest Psychoanalytic Institute in New York  Established in 1941
Most graduate students wish to be clinicians. How do we start a clinical practice and develop the resources to keep it
going? How do we become part of a nurturing professional network?
The training programs at AIP have been serving the complex needs of clinicians for over seventy years.

CERTIFICATE PROGRAM IN PSYCHOANALYSIS
CERTIFICATE TWO-YEAR PROGRAM IN PSYCHODYNAMIC PSYCHOTHERAPY
Training at the American Institute for Psychoanalysis offers:


A broad-based contemporary curriculum with practical relevance to everyday clinical practice with intensive
supervision by outstanding psychoanalysts



Inclusion of Karen Horney's ground-breaking theory of split and conflicted self



Stimulating weekly and monthly meetings with known and though-provoking presenters



Private practice development for candidates through our active Referral Service



Fee for service clinical work possibilities and training in a variety of specialty programs of the Karen Horney Clinic

OPEN HOUSES:
Saturday, March 1, 2014 at noon
Saturday, May 3, 2014 at noon

For more information please contact Nicole Dintenfass, PhD, Director of Academic Affairs at 212-744-9681
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Institute for Psychoanalytic Training and Research

CERTIFICATE PROGRAM
IN CHILD AND ADOLESCENT
PSYCHOTHERAPY
Committed to sharing the
benefits of psychoanalytically
informed work with a wide
community of practitioners
and patients
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Low-Cost Individual Supervision
Open to All Clinicians

OUR CURRICULUM
 Reflects a Contemporary
Psychoanalytic Perspective
 Integrates Recent Advances
in Infant and Child Research,
Developmental Theory, and
Psychotherapeutic Technique
 Is Organized Around
Students’ Clinical Work
Including Child and Family
Assessment,Theory, and
Technique
 Paid Clinical Hours Offered
Through the IPTAR Clinical
Center and the On-site
School Program. Hours can
be used Towards LCSW
Accreditation.

FOR INFORMATION
www.IPTAR.org or CONTACT TO RSVP
Recruitment Co-Chairs
Daisy Edmondson Alter, Ph.D.
daisy.alter@gmail.com  718-986-5258
Rori Shaffer, LCSW
sdshaf@me.com  917-608-8382

IPTAR 140 West 97th Street

New York, NY 10025 • 212-427-7070
www.IPTAR.org
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Office of Global and Lifelong Learning

Upcoming Events
Fridays at Silver on the Square
2014 Seminar Series
An outstanding array of experts will share their wisdom in
formal presentations and highly interactive experiences.
These half-day workshops focus on key social work issues
in the areas of ethics, values, and practice challenges.

Conference:
Core Principles of TraumaInformed Care: The Essentials
May 15, 2014

• January 31: Reflections on Violence

This full-day conference is the first in an ongoing workshop series

• February 28: Exploring the Landscape of Palliative Care

about evidence-based trauma treatments. It will expose participants

• March 28: Professional Advancement in Leadership Roles

to the essentials of trauma, including: defining trauma and trauma in
the recovery process; examining the neurobiological implications of

• April 25: The Many Faces of Immigration

trauma; exploring EBP and emerging interventions; and looking at

• June 13: Saving the Fire: The Theory and Practice of
Mindfulness and Meditation in Social Work

aspects of evidence-informed care in different populations.

For more information and to register, visit:
www.socialwork.nyu.edu/fridaysatsilver

For more information and to register, visit:
www.socialwork.nyu.edu/traumaconference
New York University is an affirmative action/equal opportunity institution.

Health Assets Management, Inc.

Caring for social work practices –
Submitting claims, assuring payments,
Obtaining/tracking authorizations,
Verifying patient benefits & copays
And
Completing insurance panel applications

ICD-10 & CPT code specialists
PQRS Experts
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