Agenda
Welcome, housekeeping, introductions - Bryanna Stigger, MS, PhD Candidate
Where we are & Where we have been
-

National Association of Black Social Workers - Pat Lyons, PhD, LISW-S
Mwanafunzi - Sly Worthy Jr.
National Association of Social Workers - Danielle Smith, MSW, MA, LSW, CAE

Q&A - moderated by Hannah Ware, LSW and LaVada Washington, LISW-S, PhD Candidate
Closing - Bryanna Stigger, MS, PhD Candidate

A Discussion on Racism in Social Work
a view from the inside

Patricia Lyons Ph.D., LISW-S

May 8, 1968

National Welfare Rights
Organization
1966 – 1975 Wiley
The President's National Advisory Commission on Civil Disorders—known as
the Kerner Commission—releases its report, condemning racism as the primary
cause of the recent surge of riots.

Our nation is moving toward two societies, one black, one white--separate and unequal.

Membership is available to persons of African ancestry who, regardless of profession,
share similar concerns regarding health and welfare issues in the Black community.

The GREAT SHIELD & EMBLEM

MISSION & VISION
Share|

The National Association of Black Social Workers, Inc., comprised of people of African ancestry, is committed to enhancing the quality of life and
empowering people of African ancestry through advocacy, human services delivery, and research.
National Association of Black Social Workers, Inc. will work to create a world in which people of African ancestry will live free from racial domination,
economic exploitation, and cultural oppression. In collaboration with national, international, and other appropriate groups, NABSW will continue to
leverage its collective expertise to strategically develop capacity of people of African ancestry to sustain and flourish.
NABSW’s vision is guided by the Principles of the Nguzo Saba, which are Unity, Self-determination, Collective Work and Responsibility, Cooperative
Economics, Purpose, Creativity, and Faith, and the Seven Cardinal Virtues of Ma’at, which are Right, Truth, Justice, Order, Reciprocity, Balance, and
Harmony.

Publications and Conferences

Code of Ethics
In America today, no Black person, except the selfish or
irrational, can claim neutrality in the quest for Black
liberation nor fail to consider the implications of the events
taking place in our society. Given the necessity for
committing ourselves to the struggle for freedom, we as
Black Americans practicing in the field of social welfare, set
forth this statement of ideals and guiding principles. If a
sense of community awareness is a precondition to
humanitarian acts, then we as Black social workers must
use our knowledge of the Black community, our
commitments to its self-determination, and our helping
skills for the benefit of Black people as we marshal our
expertise to improve the quality of life of Black people. Our
activities will be guided by our Black consciousness, our
determination to protect the security of the Black
community, and to serve as advocates to relieve suffering
of Black people by any means necessary. Therefore, as
Black social workers we commit ourselves, collectively, to
the interests of our Black brethren and as individuals
subscribe to the following statements:

Code of Ethics
•I regard as my primary obligation the welfare of the Black individual, Black family, and Black community
and will engage in action for improving social conditions.
•I give precedence to this mission over my personal interest.

•I adopt the concept of a Black extended family and embrace all Black people as my brothers and sisters,
making no distinction between their destiny and my own.
•I hold myself responsible for the quality and extent of service I perform and the quality and extent of
service performed by the agency or organization in which I am employed, as it relates to the Black
community.
•I accept the responsibility to protect the Black community against unethical and hypocritical practice
by any individual or organizations engaged in social welfare activities.
•I stand ready to supplement my paid or professional advocacy with voluntary service in the Black
public interest.
•I will consciously use my skills, and my whole being as an instrument for social change, with
particular attention directed to the establishment of Black social institutions.

https://cdn.ymaws.com/www.nabsw.org/resource/resmgr/position_statements_papers/nabsw_30_years_of_unity_-_ou.pdf

https://face2faceafrica.com/article/what-some-white-people-thought-about-the-civil-rights-bill-of1964-will-shock-you-video
https://books.google.com/books?id=-PUYBQAAQBAJ&pg=PA1&lpg=PA1&dq=Preamble+for+National+Conf
erence+on+Social+Welfare+95th+preamble&source=bl&ots=Dppl96cAff&sig=ACfU3U2HK1rctKenr5ce8bW
Dx8rHcUhBcg&hl=en&sa=X&ved=2ahUKEwip_vn_z6_qAhXFUs0KHXKwC4EQ6AEwCXoECAoQAQ#v=onepag
e&q=Preamble%20for%20National%20Conference%20on%20Social%20Welfare%2095th%20preamble&f=f
alse

Mwanafunzi

Programming and what we do?
●
●
●
●

We host round tables discussing racial issues for faculty, staff, and students in
the College of Social work and within the Ohio State community
We actively look to connect our members to professional and academic
resources and networks.
Collaborate and volunteer with local organizations including Focus Learning
Academy and Brown Girls Mentoring
Host workshops on different topics using a racial lens.
○

●
●

Ex: hair, beauty standards and how they differ with race, etc.

Plan to engage in “courageous conversations” this fall.
Attend NABSW conference annually

History of Black Student Activism at OSU
●
●

●
●

●

In 1950 after Black students advocated OSU finally permitted Black students to
live on Campus.
By 1970 Black students at OSU with their newly formed Committee of
Afro-American Studies (CAAS) they demanded a Black studies program, Office of
Minority Affairs, and financial aid for Black students.
OSU 34, were arrested for a sit-in and the university started to take tangible steps
to addressing Black students’ concerns.
National Guard was brought in, forcing the university to shut down and out of this
Black and white students created a coalition which led to the creation of our AAAS
program.
OSU now has a AAAS program, the ODI and Black Studies Department
Community Extension Center.

Racism in Social Work in the Academic Setting
● Exclusion from curriculum unless in a specifically for diversity.
○

Ex: Only talking about BIPOC when were in classes about diverse populations.

● How to make our subjectivity more inclusive.
○

Ex: How to look at child welfare and how that looks with different identities.

● Facing microaggressions in the classroom setting
○

Being called on or stared at when a question about race comes up.

● Not hiring underrepresented faculty members.
○

Ex: Out of 32 faculty members in OSU College of Social Work there are no African
American males and there are only one African American female.

Ways to hold our institutions accountable?
● Make sure we push our college/departments to advocate for our needs.
● Host more advocating workshops regarding real issues our community
face.
● Decolonize curriculum to include BIPOC (Black Indigenous People of
Color)
● Pressuring your institutions to hire a more diverse faculty.
● Creating petitions and utilizing your student government to push for
change.

History & Context of NASW
as an organization for social
workers
Danielle Smith
dsmith.naswoh@socialworkers.org

Basic History
-

Founded in 1955 (pre-licensure). First NASW Code of Ethics developed that
year.
Started as local chapters; has become more centralized nationally; state
chapters maintain much autonomy

Danielle Smith
dsmith.naswoh@socialworkers.org

Functions of NASW
-

Code of Ethics
-

-

Advocacy
-

-

Widely taught in schools of social work
Formed foundation for CSWMFT Board Laws & Rules
Individual social workers
Licensing Board
Government

Continuing Education
-

Anti-Oppression Informed Practitioners
Danielle Smith
dsmith.naswoh@socialworkers.org

Points of separation between NASW & NABSW
-

Liberation versus adjustment
Definition of ‘social worker’ & title protection
More Eurocentric ideology of professionalism
Transracial adoption
“While NASW focused its
attention on the well-being of its
members, NABSW shifted its
attention on the well-being of the
community.”
-Dr. Patricia Reid-Merritt

Danielle Smith
dsmith.naswoh@socialworkers.org

Points of unity
Social workers for a living wage
Dorothy I. Height and Whitney M. Young, Jr., Social Work Reinvestment Act

Danielle Smith
dsmith.naswoh@socialworkers.org

Racism in Social Work
Foundation in white saviorism
Medical model & criminalization of common
human experiences (scientific racism)
Child welfare - what is a safe family? When are
children removed?
Upholding idea of “deserving poor” or not
challenging them enough
Anti- racist social work actively acknowledges
that systemic racism is the norm and pushes
against it

Danielle Smith
dsmith.naswoh@socialworkers.org

Next Steps
Continued conversations
Building of anti-racism advisory committee to develop policy recommendations
Converting Anti-Oppression Informed Practitioner training to online format
Decolonizing Social Work- White Supremacy Culture at Work: Teaching Social
Workers to Recognize and Disrupt, September 11
Danielle Smith
dsmith.naswoh@socialworkers.org

Questions?

