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Our Empathy and
Compassion Survives
eloquently delivered an opinion that I cannot
put into better words myself.

Tiffany Lombardo, MA, LISW-S, LICDC-CS
(she/her)
NASW Ohio President

I

have to admit, I have been struggling.
My daughter started her first day of high
school this week (how do I have a high
schooler?), so this is a bittersweet time in my
life. I get to watch her grow up into a
confident and intelligent young woman, but I
am also faced with the fact that I am getting
old. I should be enjoying this moment and
lamenting my gray hairs, however, this
moment has been overshadowed by the
controversy that returning to school during
the time of COVID has brought with it. I
have watched as my daughter prepared for
her first day of school and the excitement and
nerves that come with starting high school.
Prepping the first day of school outfit,
figuring out how to navigate a new and much
larger school, determining whether her
friends are in her classes and where she
should sit at lunch - yet all these things have
a cloud over them: COVID, MASKS,
VACCINES, MANDATES, FEAR, LOSS.
While scrolling through Facebook this week,
a high school friend posted the body of an
email that she was sending to her children’s
school board in West Virginia. She has

“By not requiring the children
in our schools to comply with
CDC protocols, by telling
them they can choose whether
or not they wear masks
indoors, we are asking them
to make a tough decision that
the adults in charge of serving
them seem unwilling to make.
It’s passing the buck. To
children. My daughter is a
freshman in high school who,
as is appropriate for her age,
cares immensely about what
her peers think of her. It
should not be on her small
shoulders to make the
decision to keep herself and
those around her safe by
wearing a mask, in the face of
peer pressure to make the
easier decision, and slip her
mask off. The adults should
be the ones making the tough
and sometimes unpopular
decisions in order to protect
the children in their care.”

How will the burden and the stress that our
children are facing now impact them in the
future? The world is so different for them
than it was when we were young. How will
this shape them as they grow into young
adults and become leaders themselves? I do
not have the answers, but I know that the
world has been forever changed by COVID.
As we continue to move forward, face new
challenges, and work towards “returning to
normal,” I have hope for the future. My
daughter has been vaccinated and will be
wearing a mask to school and throughout the
school day. I am lucky that she sees the
importance of protecting those around her
and the understanding that this is a serious
illness that she does not want to fall victim to
nor give to those around her. I hope that she
can see her family as an example of how to
demonstrate empathy for those around us
and know that it matters. But I am concerned
that she has seen so much of this world now.
She should be focused on homecoming
football games, new classes, and new friends,
not wondering if her new friends’ parents are
anti-vaccine or anti-mask. So as we enter a
new school year and yet another spike with
the “Delta Variant” - a phrase that I never
would have guessed to become common
language - let us remember the consequences
of our time and those impacted by it: those
that we have lost to this horrible virus and
their families and loved ones, those fighting
for access to vaccines and health resources
that we may take for granted, those
disillusioned by a world post-COVID, those
needing to know that they are not alone, and
those struggling to figure their way in this
world. We cannot lose our empathy and
compassion. Let us, as social workers, be the
first step to ensuring empathy and
compassion survive. Let us be the hope!
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EXECUTIVE DIRECTOR’S MESSAGE

Stronger, Together
Chapter was able to hire
an employment attorney
to put together FAQs on
your rights. That
information along with
newer information about
vaccines, mask
requirements, and more is
available at https://www.
socialworkers.org/About/
Legal/COVID-19-LegalResources. Your
membership makes it
possible to develop the
resources we need.

Danielle Smith, LSW (she/her)
Executive Director
dsmith.naswoh@socialworkers.org

O

h, how I wish that I was not
writing another magazine article
about COVID. This ongoing
collective trauma of a multiyear pandemic
that has claimed more than 4.48 million
lives worldwide already is grueling in every
sense imaginable. To everyone who has lost
family members, friends, colleagues, and
clients: my heart goes out to you. At this
point, unfortunately, this is nearly every
single one of us. As social workers we have
borne unspeakable tragedy and stress as the
profession that so many look to for help.
Our usual difficult working conditions have
become even more challenging with
demands for services increasing while
funding is insufficient. Last year at the start
of the pandemic we heard from many of
you who were being asked to show up to
work despite your own health risks, take
furloughs to make up budget shortfalls, or
being sent out in the community without
any PPE. We had many unanswered
questions as to our rights as workers during
unprecedented times. Through the collective
resources of NASW members, the Ohio

4
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As we endure this next
phase of COVID postvaccinations being
available, it is more important than ever that
we come together to strengthen our
profession. If you have read the employment
law resources you will see the sentence,
“social workers without a collective
bargaining agreement (union contract) are
subject to the provisions of their state
employment law” repeatedly. This is the
summarizing answer to nearly every
question we receive: individually, workers
have few legal rights, but in a collective
union you have power and more protection.
My husband is a member of the Columbus
Education Association union, and they have
repeatedly protected him from returning to
work before vaccination availability, stopped
the school’s attempts for his break time to be
used for increased work requirements,
advocated for additional school social
workers to be hired, and demanded higher
salaries. Social workers can have similar
wins for our profession by joining unions
within our workplaces.
Social workers within agencies can join
existing unions like the SEIU, AFSCME,
AFT, and more. These unions have the
knowledge and processes already in place to
welcome social workers into new collective
bargaining units. Often I hear from folks
who are looking to NASW to form a social

work union, but in actuality, professional
unions are organizational umbrellas for
individual unions. For example, the Ohio
Nurses Association (ONA) provides support
to 24 units by employer, like the Registered
Nurses Association at UC Medical Center,
the Ohio State University Nurses
Organization, the East Liverpool City
Hospital Nurses Association, etc. ONA
union members are actually members of the
American Federation of Teachers’ collective
bargaining unit which demonstrates how
intertwined unions are! This is good news
for social workers who have been
considering unionization as you can get
started immediately.
To begin, start to have confidential
conversations with co-workers who you
believe are in support of unionization. Even
if you never get your collective bargaining
unit off the ground, this work to organize
your co-workers around common concerns
can often serve as an informal union of
sorts. That group could request to meet with
management to serve as a feedback point for
concerns. For unionization planning, make
sure that you do this work off the clock and
without the organization’s resources like
your work email or phones. Once you have
a good number of people on-board, reach
out to a union that has a similar
membership base like the ones mentioned
above. You can reach out to NASW for
assistance identifying a union by contacting
me at dsmith.naswoh@socialworkers.org.
The union will be able to help you through
the next steps and reduce your risk as you
begin the process of formally signing with a
union. It may seem overwhelming to start
this process, but there are many resources
and supports to help you through it,
including NASW. We have a video on our
website at naswoh.org/unions that will give
you a primer on how to begin. NASW wants
to see more social workers unionized,
organized, and part of professional
associations. Regardless of whether you
formally unionize or just pull together a
group of concerned staff, we are stronger
together.

Beyond Traditional Advocacy
in the Fight Against COVID-19
than a typical piece of legislation. Simply,
the bill would do the following:
•

Prohibit mandatory vaccinations,
vaccination status disclosures, and
certain other actions regarding
vaccinations

•

Authorizes civil action if an individual
believes their rights have been violated
in the case of refusing to receive a
specific vaccine or provide proof of
vaccination

Colleen Dempsey, LISW-S (she/her)
Practice Associate

cdempsey.naswoh@socialworkers.org

A

s the COVID-19 pandemic surges
on, many of us are deeply
concerned watching the ways that
the COVID-19 vaccines and related
mandates have become “political,” inciting
protests and outrage from new voices at all
angles. Traditional advocacy (testimony,
petitions, lobbying) continues to be crucial
for social workers who have important
roles to play in closing and preventing
health disparities and discrimination,
expanding healthcare access, and funding
strong public health initiatives. I want to
pause here to clarify that healthcare has
never been apolitical in the United States or
anywhere else. I believe most social
workers know this very well, as do those
who fight for reproductive justice and
abortion access and those whose ancestors’
survived eugenicist policies (Black,
Disabled, poor and other minoritized
groups), survivors of the AIDS epidemic of
the 1980s and 90s, all those experiencing
implicit and overt bias from healthcare
professionals, and so many more. Power
and privilege shape our healthcare
experiences in the United States and
globally, and it will forever surprise me that
more people aren’t radicalized by their
experiences in healthcare.
The United States is one of only a few
countries that even has access to the
COVID-19 vaccine, but the persistence of
vaccine hesitancy for a variety of reasons
has kept our vaccination rate lower than
many other countries with similar access.
“Hesitancy” doesn’t quite capture the loud,
angry resistance. In Ohio, House Bill 248,
the “Enact Vaccine Choice and AntiDiscrimination Act” was introduced by
Representative Jennifer Gross of West
Chester and has seen much more activity

The consequences of this legislation would
be far reaching and impact not only
COVID-19 policis, but those regarding
other vaccine requirements such as
hepatitis B and meningitis as well. Social
workers seeing clients in person could be
limited in their ability to set policies and
procedures for the safety of staff and other
clients.
Momentum behind HB 248 had quelled in
recent weeks but became re-invigorated in
response to President Biden’s recently
unveiled vaccine mandates. To date, many
dozens of individuals have submitted
proponent testimony in support, largely

representing only themselves. The list of
opposing witnesses is also long, but differs
in that many of those who have testified
have done so representing healthcare,
business, and advocacy groups. It is clear
that experts in public health and vaccine
safety stand solidly against this legislation,
but there is no requirement for evidence
when it comes to legislation, and the bill
could very well pass.
Even if public health advocates are
successful in stopping HB 248, it is critical
that social workers lean into our ethical
responsibilities to broader society beyond
traditional advocacy. HB 248 is only a
symptom of deeper cultural issues in the
United States. Our real struggles are
against heartless individualism, low health
literacy, and the ableist, racist, and
oppressive policies that have contributed to
legitimate mistrust of our healthcare
systems. I hope we can keep our focus
there, tearing down what doesn’t serve and
preserving what does. Together we can
work within our professional and personal
relationships to build and improve systems
of collective care and compassion and antioppressive policies. I’m convinced that
these fights will outlive us all - but we
should fight them anyway.

2021 Candidates Endorsed by the Political Action for Candidate
Election (PACE) Committee
Region 1
(Social Worker) Nancy Larson for Sylvania
City Council
Nick Komives for Toledo City Council
Mac Driscoll for Toledo City Council
Michele Grim for Toledo City Council
Victor Geib for Bellefontaine City Council
Region 6
(Social Worker) Michelle Dillingham
for Cincinnati City Council
(Social Worker) Reggie Harris for
Cincinnati City Council
Brian Garry for Cincinnati City Council
Greg Landsman for Cincinnati City
Council

Region 7
Shenise Turner-Sloss for Dayton City
Commission
Keara Dever for Kettering Municipal Court
Clerk
Region 8
Josh Koehler for Mansfield City Council
Aurelio Diaz for Mansfield City Council
Find out more and get involved with PACE
at naswoh.org/pace.
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Emerging Benefits of
Telehealth

Hannah Ware, LSW
(she/her)
Development Associate

hware.naswoh@socialworkers.org

I

n the Summer 2020 edition of Ohio
Update we documented the stories of
social workers as they scrambled to meet
the needs of their clients during the emergence
of COVID-19, many of whom rapidly
transitioned to offering telehealth services. A
year and a half later, many social workers
have adjusted to a new normal with telehealth
as their primary mode of service delivery.
Despite the stress and apprehension of early
transitions, many social workers are finding
new freedom and balance in their professional
lives, as well as unique benefits for their
clients.

Chanté Meadows, MSW, LISW-S,
(she/her)
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Chanté Meadows, MSW, LISW-S, (she/her) is
the owner and clinical director of Meadows
Counseling Group in Columbus. Currently
she has 11 therapists on staff, nine of whom
are clinicians of color. Chanté was lucky to
have already begun exploring telehealth
utilization prior to the pandemic; since March
of 2020, however, nearly her entire practice
has transitioned. Like many social workers,
Chanté sees the ways in which telehealth has
increased accessibility for clients seeking
mental health services, removing barriers such
as transportation, childcare, time constraints,
etc. Because the therapists in Chanté’s practice
are primarily clinicians of color, serving clients
of color, Chanté has seen an additional
benefit: increased client-therapist fit. “When a
person seeks therapy they often have specific
things they are looking for in a clinician,”
says Chanté. “Such as a woman or male or
someone who is LGBTQ affirming, a Black
therapist, or other intersectional identity. So
the beauty of telehealth is that it allows a
person to specify what it is they need and seek
that throughout the entire state. As a result
we have seen the client-therapist fit increase,
which is such an important part of the
therapeutic process.” For example, Chanté’s
practice is now contracting with universities
throughout the state that provide internal
counseling services to their students but do
not have enough (or any) clinicians of color to
meet the needs of their students. Telehealth
has given students at these schools who
would prefer to work with a clinician of color
the opportunity to do so.
As a private practitioner and contractor with
the Delaware County Board of
Developmental Disabilities, Jodi Collins,
MSW, LISW-S, (she/her) provides behavioral
health and supportive services primarily to
children who are neurodivergent and their
families. Jodi has seen unique telehealth
benefits for this population, specifically for
clients with Autism and ADHD. Telehealth
allows these families greater flexibility to
attend appointments and essentially cuts time
expectations in half by reducing the need for
travel and securing specialty childcare. This
also eliminates unnecessary transitions, which
are often anxiety-provoking for
neurodivergent people. Meeting via telehealth

Jodi Collins, MSW, LISW-S, (she/her)
allows Jodi’s clients to remain in their homes
where they feel more comfortable and also
allows for clients to freely engage in selfstimulating behaviors (also called stimming)
with minimal disruption to services. Jodi has
seen the positive results as clients are more
at-ease and thus engage more fully in the
therapeutic process. When working with
parents via telehealth, Jodi can better protect
the child's dignity by enabling parents to
discuss concerning behaviors or parenting
strategies in a different room of their home,
out of earshot of that child. So far, Jodi has
found teletherapy extremely effective with a
subset of children, including pre-adolescent/
young adolescent boys with Autism Spectrum
D/O Level 1 and ADHD. While Jodi does
note that teletherapy has not been effective
for all children with neurodevelopmental
disorders, especially those who are very
young, she is thrilled with the success she has
seen and is a fierce advocate for teletherapy as
a key contributor to equitable access to
services for disabled clients.
While many social workers are excited to
return to in-person services, clinicians like

within that realm would provide opportunities for remote work, and
what qualifications, education, or experience do you need to make the
necessary career moves. If you are a private practice clinician and
accept Medicare, Medicaid, or private insurance, make sure to have a
clear understanding of any and all regulations outlined by these entities
and in Ohio’s Laws & Rules. Individuals interested in telehealth
outside of accepting insurance should still contact the board for
additional information regarding guidance/laws/rules, etc. If you are
interested in not just traveling, but relocating, start by looking at
countries’ requirements to become a visa holder or temporary resident.
For example, in Costa Rica Rachel currently has a tourist visa but
hopes to obtain a digital nomad visa in the future. Other things such as
timezone and access to reliable internet are very important to consider,
and while the pandemic still persists, following relevant public health
guidelines is absolutely essential.

Rachel Weaver, MSW, LISW-S, (she/they)
Chanté and Jodi have found in telehealth a workflow that fits their
lifestyle - and neither of them will be going back anytime soon. Both
mothers, telehealth allows Chanté and Jodi to fit
their schedules around their roles as parents,
caregivers, and individuals, allowing for greater
work-life balance and minimizing stress.
Another social worker taking full advantage of
virtual work capabilities is Rachel Weaver, MSW,
LISW-S, (she/they) who moved from Ohio to
Costa Rica in May 2021. Rachel, a self-described
“Jack of all trades, master of some,” is a private
practice therapist, consultant, trainer, yoga
instructor, holistic coach, supervisor, social work
lecturer/professor at The Ohio State University,
doctoral student, and more. While Rachel was
already teaching and offering many services
virtually prior to the pandemic, increased comfort
with accessing telehealth as
well as other services virtually, such as
consultation and training, has allowed Rachel to
move all aspects of their work online - freeing
them up to make the leap to move to Costa Rica.
After their vacation to Costa Rica was cut short
in early 2020 due to COVID-19 travel
restrictions, their plan for a return visit changed
into a plan to move. Rachel took on investigating
the logistics of moving to a foreign country, such
as licensure regulations and visa applications, as
if it were a second job and in May 2021 they
were able to make it happen.

While we continue to use our toolbox of vaccinations, social
distancing, and masking to squelch the ongoing threat of COVID-19
in order to make in-person services fully accessible and safe for those
who need and/or prefer it, telehealth has and will continue to serve as
an excellent alternative for many clients and clinicians like Chanté,
Jodi, and Rachel.

We serve our community
when we reflect our
community.

Licensed Social Workers and
Nursing opportunities available
throughout Ohio.
For a full list of open positions visit
EquitasHealth.com/careers

While many individuals do not have the
opportunity to travel due to the nature of their
practice, personal lives, or financial restrictions,
Rachel has some pointers for those who may be
inspired to make overseas travel or relocation a
goal. First, think about the type of social work
practice you want to be doing, what setting
NASW OHIO
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Social Work Supervisors Supporting SelfCare and Boundary Setting of Their Team
During the Pandemic
By Rebecca Prather, LISW-S
Interviewees: Amanda Kostura, LISW-S
(owner/therapist at Carve Your Own Path,
Inc., Presenter on Self-Care) and Meghan
Cook, LISW-S, LICDC (previous supervisor
during the pandemic at a facility in
community corrections and substance use
disorders, recently transitioned to remote
therapy agency)
Amanda is abbreviated as AK, Meghan
Cook is abbreviated as MC, and Rebecca is
abbreviated as RP.
RP: What made you choose to participate
in this interview?
AK: Burnout on the clinician is viewed as a
responsibility rather than structural/
capitalism responsibility.
MC: There are so many layers to what

happened during the past year and a half,
and I wanted to share my perspective as
someone who was in a supervisory role at a
facility in community corrections and
substance use disorders and then
transitioned to a remote therapy agency
recently.
RP: What did the pandemic make you
realize about self-care?
AK: Lack of habitual self-care leads to
burnout. Our systems aren’t set up for the
self-care we need.
MC: We don’t do self-care enough. We
preach self-care and have trainings about it.
This brought a real reality to it. Seeing
everyone’s anxieties, worries, irritabilities. I
also had to check my emotions about
people’s reactions because I caught myself
becoming those same emotions and
expressing them outwardly.
RP: What did you do differently as a
supervisor during COVID?
AK: I knew it was important to talk self-

care during supervision.
Some of the self-care topics I
discussed were where we
can grow, what we struggle
with, counter/transference,
needing our own therapist, 8
dimensions of wellness,
Maslow’s Hierarchy, selfpreservation, giving yourself
grace, what is important,
what actually needs to be
done, checking in about
feelings more, centering
worksheet (from AOIP
trainings), grounding,
mindfulness exercises,
encouraged the use of time
off as long as deadlines were
met. Transitioned to fully
telehealth when previously I
thought it would not be as
helpful.

burnout prevention?

AK: Anti-oppressive work
and trauma-informed
employers. There are
policies for making money
but not serving the people
that we are trying to serve.
I will never not have a
caseload - you lose touch
with who you’re serving
and what their needs are.
Amanda Kostura, LISW-S
The lens of American capitalism brings different cultural issues we expect as
the norm and we don’t
stop to think, “Is that
healthy?” Self-reflection
then put it into work. We
don’t have to blindly accept that this is the way it
is because it is social work
or mental health, we
should always be challengMC: I sought more support
ing these systems. It can
from my family and my
then affect your quality of
managers. I held more
Meghan Cook, LISW-S,
work and care. It becomes
meetings with my employees,
LICDC
a self-fulfilling prophecy
encouraged teamwork, and
when agencies are trying to make producself-care cohesively. I had supervision once
each week and one week out of [the] month tivity requirements and not engage their
employees in self-care and boundary setting.
was an activity. Some of these activities
Eventually the employees will get burned
included coffee meetings outside of the
out, increase turnover, and then there will
office, ice cream, a local restaurant, and
not be enough employees to meet overall
walking downtown Akron (within CDC
service goals, make revenue, and serve peoGuidelines at the times of the activities). I
ple, and keep agencies open.
would celebrate staff’s events like baby
showers and wedding showers altered based
MC: Documentation is a key part - how do
on the CDC Guidelines. When COVID
you make it streamlined, more concise, not
cases increased, I increased the amount of
taking home, concurrent documentation.
meetings and moved to Zoom - there were
Can templates be created/modified? During
smaller groups with social distancing inthe pandemic, supervisors helped with tasks
person. I encouraged taking more breaks,
such as documentation, client calls. Can this
walking outside, confiding in the team.
continue to help with self-care and burnout
Agency wide, there was flexibility of
prevention?
schedules and working from home. The
agency also adjusted productivity during
RP: Any thoughts on the new NASW Code
this time and encouraged their wellness
of Ethics revision to add self-care?
program and EAP.
RP: What efforts can be made to improve
the current macro issue of self-care/

AK: I am happy to see the addition and
encourage supervisors to continue to follow

(continued on page 15)
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THE LEGAL CORNER

Independent Contractor vs. Employee
Classifications

Glenn Karr, JD (he/him)
Glenn Karr is an attorney who focuses on
CSWMFT Board complaint defense,
behavioral health business issues, and much
more pertaining to social work practice. He
writes the Legal Corner column as a benefit to
NASW members.

I

ndependent Contractor vs. Employee
classification issues can be tricky. If you
make the wrong choice, there can be
expensive consequences. I often see
practices where the owners want to have
independent contractors, but, in reality,
they have created employment relationships
and have not paid the appropriate taxes.
The State of Ohio believes that it is losing
hundreds of millions of dollars in taxes
each year because people who should be
classified as employees are misclassified as
independent contractors. That is because
for independent contractors there are no
payments made for unemployment or
workers’ compensation insurance. In
addition, if the therapist is an independent
contractor, then they are exempt from state
income tax of up to $250,000, depending
on their filing marital status. If they are
employees, then they must pay state income
taxes.

I have been involved in audits by the
Bureau of Workers’ Compensation as well
as Ohio Job & Family Services, which
oversees unemployment compensation
coverage. Audits can get expensive,
particularly if the agency feels that there is
a misclassification. In addition to the legal
fees involving an audit and meeting with an
investigator, there may be a hearing where
the practice appeals the initial decision.
Therefore, it is vitally important that you
get the classification correct in the first
place. If you do not, the worst possible
outcome is to have what you think is an
independent contractor have an accident on
the job and because the practice has not
been paying workers’ compensation taxes,
the practice will be liable for the complete
cost of the claim -- if it is determined that
they should have been classified as an
employee. If there is a permanent, life-long
injury, that could result in an extremely
large claim for which you will not have
insurance and you may even have personal
liability to pay it. The same is true if your
worker files for unemployment if they are
let go – the practice may bear the cost of
the claim.
Unfortunately, there is no standard set of
rules which apply. In fact, recently there
has been an effort to even ban independent
contractor relationships in many settings. I
attended a national health care employment
law conference last fall and learned, for
instance, that California has a new law that
prohibits independent contractor
relationships within the same business. At
the time, the Biden campaign’s platform
adopted that position. However, there has
been no action on implementing that
change nationally since the inauguration.
Typically, this issue has been handled at the
state level, and in Ohio there is no rule that
prohibits independent contractor
relationships in the same business.
However, as mentioned earlier, the State of
Ohio does not like misclassifications
because of the tax losses, so potentially
there might be some change enacted down

the road or there might even be an attempt
at the federal level to adopt the California
rule.
As for the rules that apply, the Department
of Labor (DOL) in the Trump presidency
attempted to loosen the rules allowing for
more leeway in classifying workers as
independent contractors. The proposed
guidance on this issue was almost
immediately revoked by the Biden DOL, so
arguably we are back where the Obama
administration left it and where it probably
has always been in Ohio. There are rules
for IRS purposes, because employers pay
one half of the Social Security and
Medicare premiums, and there are separate
rules for Ohio’s Unemployment
Compensation system as well as for the
Bureau of Workers’ Compensation.
Therefore, there is no simple test that
applies and sometimes these are decided on
a case-by-case basis. The only safe way to
proceed is to classify everyone as an
employee because then all taxes and
premiums will have been paid.
The article in the next edition of the NASW
magazine will deal with more classification
issues.
© 2021 Glennon J Karr, LLC
Glenn Karr’s practice areas include: CSWMFT Board
complaint defense; Types of entities - corporation, LLC,
or sole proprietorship; Independent Contractor vs.
Employee Issues; Leases and Contractual Documents;
Practice Forms Review, including HIPAA issues and
audits; Advice on Duty to Protect, Abuse Reporting
Situations; Other laws and rules affecting your practice;
Employment issues, ADA, Age Discrimination,
Unemployment Compensation; Non-competition issues;
Responding to Subpoenas and Court Testimony; How to
Leave a Practice and Set Up Your Own; Multidisciplinary Practice Issues; Medicare and Medicaid
issues; and Dealing with Managed Care Plans and
Insurance Companies.
Glenn Karr is presenting his 3-hour ethics approved
workshop: 9 Major Practice Problem Areas Facing
Mental Health Therapists at various locations throughout
Ohio, sponsored by NASW. Check the NASW Ohio
website for details and registration - typically the
workshop is coupled with another 3-hour workshop on
Supervision. My workshop qualifies as 3 hours Ethics
credit for Social Workers, as well as Counselors, and
MFTs. Please check the NASW Ohio website for future
workshop dates.
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The 2021 Annual Conference will be held in-person in Columbus, Ohio at the Quest Conference Center's new location, 9200
Worthington Rd, Westerville, OH 43082. We are looking forward to being back together again with exciting social work
trainings that challenge us and push our profession forward. With dedicated networking time and activities, there will be
plenty of opportunities to connect with your fellow social workers and build relationships. To maximize accessibility, we have
also made a virtual content option available!
Visit www.naswoh.org/annualconference for more details and to register.

Pricing
In-person cost includes breakfast, boxed
lunch, refreshments, and up to six live
CEUs per day with access to additional
recorded CEUs, for a total of 15 CEUs per
day (including ethics and supervision) - 30
CEUs for those who register for both days!
The virtual content package includes
recordings of our conference content
totaling 15 CEUs per day (including ethics
and supervision). To see which sessions will
be offered as part of the virtual content
package, please see the breakout workshop
details.
Both those who register for the in-person
conference and the virtual content package
will be sent access to the recorded content
for the day(s) they purchased in the weeks
following the in-person event (November
18 & 19). Recorded content can be
watched at any time for CEU credit.

10
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In-Person

Virtual Content Only

Both Days (30 total CEUs)

Both Days (30 total CEUs)

$250 for NASW Member

$150 for NASW Member

$350 for Non-Member

$250 for Non-Member

$165 for Student Member

$65 for Student Member

$190 for Student, Non-Member

$90 for Student, Non-Member

One Day (15 total CEUs)

One Day (15 total CEUs)

$150 for NASW Member

$75 for NASW Member

$250 for Non-Member

$125 for Non-Member

$100 for Student Member

$50 for Student Member

$125 for Student, Non-Member

$62.50 for Student, Non-Member

NASW OHIO CONFERENCE
Conference Schedule

cine or at least 14 days after your single dose of the Johnson & Johnson’s
Janssen COVID-19 vaccine - that is,
on or before November 4, 2021.

Day 1 – Thursday, November 18
8:00 – 9:00 a.m.	Registration and Exhibit
		
Viewing
9:00 – 11:00 a.m.	Keynote Presentation #1
1.5 CEUs
11:00 –11:45 a.m.

Lunch & Exhibit Viewing

11:45 a.m. – 1:15 p.m.

Breakout A – 1.5 CEUs

1:30 – 3:00 p.m.

Breakout B – 1.5 CEUs

3:00 – 3:30 p.m.

Exhibit Viewing

3:30 – 5:00 p.m.

Breakout C – 1.5 CEUs

Day 2 – Friday, November 19
8:00 – 9:30 a.m.
		

Registration and
Exhibit Viewing

8:00 – 9:30 a.m.
		

Political Action
Planning Session

9:30 – 11:00 a.m.
		

Keynote Presentation #2
1.5 CEUs

2.

Proof of a Negative PCR or Antigen
COVID-19 Test (Rapid Test) adminis-

tered within 72 hours of the Event that is, no earlier than November 15,
2021.
For proof of vaccination, your paper CDC
vaccination card, a photocopy of the card
or a photo of the card on a smart phone
will be accepted. For proof of a negative
test result, we will accept only official
results from a licensed health care provider
or certified clinic; the results may be
displayed on a smart phone or physical
documentation may be presented. A
government issued photo ID must also be
presented.

11:00 – 11:45 a.m.

Lunch & Exhibit Viewing

11:45 a.m. – 1:15 p.m.

Breakout D - 1.5 CEUs

1:30 – 3:00 p.m.

Breakout E - 1.5 CEUs

Where to Stay

3:00 – 3:30 p.m.

Exhibit Viewing

3:30 – 5:00 p.m.

Breakout F - 1.5 CEUs

Discounts are available at Fairfield
Inn & Suites ($119/night; book before
10/26; 614-568-0770) and Hampton
Inn & Suites ($125/night; book before
11/4; 614-885-8400). Please call and
tell the hotel that you're with NASW to
receive the discounted rate or go to our
conference web page (www.naswoh.org/
annualconference) to access booking links.

Conference Location

The conference will be held at the Quest
Conference Center’s new location at 9200
Worthington Road, Westerville, OH
43082. Parking is free on-site. Directions at
www.quest-centers.com/location/
Covid-19 Protocols & Requirements

NASW-Ohio and the Quest Conference
Center will be taking enhanced health and
safety measures related to COVID-19 for
event attendees, however, attending the
2021 Annual Conference, like all in-person
events, may present an increased risk of
contracting COVID-19. NASW-Ohio will
thus require attendees to sign a liability
waiver and consent to following all safety
guidance, including but not limited to,
wearing a mask at all times and providing
either proof of COVID-19 vaccination or a
negative COVID test prior to entry.
There are two options to demonstrate eligibility to attend the event:
1.

Proof of Vaccination: You must be

fully vaccinated, which means the day
of the event must be at least 14 days
after your second dose of the PfizerBioNtech or Moderna COVID-19 vac-

is open to professionals, academics,
and students. We ask for your help in
making the 2021 Annual Conference a
time when social work accomplishments
are celebrated by submitting scholarly
work for dissemination. Scholarship is
broadly defined and includes work such
as original empirical research, secondary
analyses, integrative literature reviews,
field education learning experiences, and
case study research projects. To submit
a proposal, visit www.naswoh.org/
posterpresentation by October 4.
Sponsor the 2021 Conference

The Annual Conference offers the
opportunity for organizations and
companies to directly market to social
workers, counselors, chemical dependency
licensees, and students. It’s the most
important event in the state for anyone
who provides social services. We make it
easy for you to build name recognition
and distribute information to this
highly engage-able audience. For more
information on sponsorship opportunities,
visit www.naswoh.org/annualconference or
call 614-461-4484 ext. 3.
Keynote Presenters

The 2021 conference keynote presenters are:
Thursday, November 18
9:00 - 11:00am

In-Person Perks and Social Events

In case you need an extra nudge to attend,
the conference will feature plenty of
dedicated social, networking, and career
development events including yoga, a
Q&A session on unions, screening of
the documentary “Pray Away,” special
opportunities for students to connect and
organize around student advocacy issues,
on-site resume critiques, opportunities
to connect with sponsors and exhibitors
(many of which are hiring), and a Thursday
evening networking event with bonuses
such as professional headshots!
Submit a Poster Presentation Proposal

NASW Ohio Chapter’s Annual Conference
has successfully hosted juried poster
presentations for 11 years. We’re
accepting submissions for this year’s
poster session on Thursday, November
18, 2021. Posters must be set by 9:00am
at the Quest Center. Judging will be
from 9:30- 11:45am. The poster session

Presenter: Mildred "Mitt" C. Joyner, DPS,
MSW, LCSW, NASW National Board
President
Voting: The Politics of Social Work

This presentation will explore the history
of voting for diverse groups including the
fight to secure voting rights and delve into
the role of social workers in attaining the
right to vote for all people.
NASW OHIO
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Friday,
November 19
9:30 - 11:00am

Presenter: Elizabeth
Chinn, MSW, LSW
Size-Inclusive Care:
Moving Beyond the
Destructive Legacy of
Obesity in Treatment

Fat folks are the patients of everyone- from
concern trolls to therapists, grandmas to
gastroenterologists, when it comes to size, the
unhealthiness of fatness is assumed to be so
universal, so concrete, and so common sense
that everyone feels entitled to an opinion on
how to “help” fat people lose weight- whether
we want it or not. In this keynote address,
we will explore the pathologization of fatness
through the creation of medical “obesity” and
its roots in racism, colonialism, and sexism.
We will then determine how the legacy of this
problematic and outdated health benchmark
continues to define modern treatment and
limit the lens of practitioners and thus perpetuate size based oppression and poor health
outcomes. Finally we will examine strategies
for unpacking size based biases from treatment and empower patients to define how
they want helped.

Breakout Workshops
Breakout session schedule and details are
subject to change. Changes will be reflected
on conference website, www.naswoh.org/
annualconference.
Many of this year's workshops will be
recorded and made available to those who
attend the in-person conference and those
who purchase the virtual content package.
Workshops that will be recorded and
offered in digital format are marked with
an asterisk *.

Day 1 - November 18
BREAKOUT A AND B:
11:45AM - 1:15PM
AND 1:30PM - 3:00PM
3-HOUR WORKSHOPS
Breakout #1A&BThe Role of Mentorship in the
Supervisory Relationship*

Presented by Dr. Patricia Lyons, LISW-S
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3 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists; Meets
Supervision Requirements - Must attend
parts 1 & 2
Breakout #2A&B- Adult Caregiving
Programs: Exploring Conflicts and Ethics
from the Social Work Perspective*

Presented by Ann O'Halloran Weaver,
MSW, LISW-S, BCD
3 CEUs for Social Workers; Meets Ethics
Requirements - Must attend parts 1 & 2
This workshop will be an exploration of
the caregiving world, through the social
work lens. Caregiving is expanding in our
society and is now the focus of multiple
programs which we will talk about.
Additionally, there will be detailed ethics
discussions about the social work role and
the complexities of this potential duality of
serving both caregivers and care recipients.
We’re also going to take pandemic
conditions into account within this
caregiving world in our discussion.
BREAKOUT A: 11:45AM- 1:15PM
1.5 HOUR WORKSHOPS
Breakout #3A- Grand Challenges for
Social Work in Action: The Role of
Specialized Dockets in Promoting Smart
Decarceration, Eliminating Racism,
and Achieving Equal Opportunity and
Justice*

Presented by Joanne Lunceford, DSW,
MSW and Krystal Martin, MSSA, LISW-S
1.5 CEUs for Social Workers
Have you been hearing about the Grand
Challenges for Social Work and are
wondering what they are about or how to
apply them in action? This workshop will
deliver an overview of the Grand Challenges
for Social Work and the intersectionality
that exists amongst them all. Participants
will take a brief retrospective look at the
evolution of the Grand Challenges and learn
about how the Municipal Court's Specialty
Dockets Program in Franklin County, Ohio
is putting them in action. Presenters will also
cover how the program has potential to
make substantial change and serves as a
model for other localities and jurisdictions,
as well as, evolving current practices, the
role of legislation, the need for all disciplines
to focus on race and similar systemic issues,
and the benefits of collaborations to increase
likelihood of success.

Breakout #4A- NAICCO’s Story: Standing as the Only Viable Urban Indian
Center in Ohio– Food for Thought for
Social Workers

Presented by Ty Smith, NAICCO Project
Director
1.5 CEUs for Social Workers, Counselors,
and Marriage and Family Therapists
BREAKOUT B: 1:30- 3:00PM
1.5 HOUR WORKSHOPS
Breakout #5B- Kinship Caregiving in
Ohio*

Presented by Amy Bennett, MSW, LSW,
Baylee Butler and Maria Laib, LISW-S
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
It can be difficult working with kinship
families as there are many different types of
kinship caregiving in Ohio, both informal
and formal. Families providing kinship care
to children may qualify for support and
services, but navigating these supports and
how to make appropriate referrals requires
knowledge of the legal issues surrounding
kinship care in Ohio. In addition, some
kinship caregivers may be eligible for a
greater amount of support by becoming
licensed foster parents. This training will
provide guidance to social workers and
counselors on navigating the kinship care
system in Ohio for their clients and their
clients’ family members.
Breakout #6B- Harm Reduction: meeting people where they are & redefining
recovery*

Presented by Suzanne Plymale
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
BREAKOUT C: 3:30- 5:00PM
1.5-HOUR WORKSHOPS
Breakout #7C- We the People: The
Practice & Ethics of Eating Disorders
Advocacy*

Presented by Chase Bannister, MDIV,
MSW, LCSW, CEDS
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists - Meets
Ethics Requirements
In this presentation, participants will learn
how social workers have influenced public
awareness and public policy as it relates to
early-intervention, access to care, and
treatment of eating disorders. Participants

will learn a history of advocacy in the field of
eating disorders, the ethical imperative for
legislative advocacy, and forward-looking
pathways to engagement.
Breakout #8C- Intersection of Mental
Health & Right to Autonomy in Goals of
Care Conversations*

Presented by Jillian Sherman, LISW and
Amanda Martin, LISW
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists - Meets
Ethics Requirements
This training will explore the role of inpatient palliative medicine in identifying and
advocating for patients’ goals of care. In
addition to an overview of primary palliative care, we will engage in a discussion of
ethical and practice considerations when
working with patients with mental health
concerns or suicidal ideation. Applying theory and ethics to this discussion will provide
the introductory training needed in approaching these situations in a work setting.
Clinicians will be provided with practice
recommendations for engaging in conversations about treatment, using assessment
tools, and collaborating with medical teams
when dealing with chronic illness and mental health.
Breakout #9C- Sex Work Misconceptions: Social Workers' Role in the Fight
to End Exploitation*

Presented by Sinica Lopez
1.5 CEUs for Social Workers
Breakout #10C- Social Event: Yoga

Guided by Bailey Fullwiler, MSSA, LSW,
Certified Yoga & Meditation Guide
No CEUs
Don’t forget to bring your own yoga mat!
In this class, you will be invited to explore
your breath, engage in gentle movements,
practice relaxation techniques, and
participate in a short guided meditation.
You're welcome to participate to whatever
extent is of benefit and comfort to you. All
bodies and experiences are welcome.

Day 2 - November 19
BREAKOUT D AND E:
11:45AM - 1:15PM
AND 1:30PM - 3:00PM
3-HOUR WORKSHOPS

Breakout #11D&E- 9 Major Practice
Problem Areas Facing Mental Health
Therapists

Presenter: Glenn Karr, JD
3 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists - Meets
Ethics Requirements - Must attend parts 1
&2
Glenn Karr, an attorney with decades of
experience working in the healthcare field
and with mental health therapists, will
prepare you to avoid issues that can result
in a complaint. This workshop prepares
you to solve problems in high-risk settings.
Much of the presentation is devoted to
current and recently adopted licensing
board rules, as well as new HIPAA rules,
and their impact on your practice. Also a
great opportunity to ask your burning legal
questions including questions surrounding
the ongoing pandemic.
BREAKOUT D:
11:45 A.M. – 1:15 P.M.
1.5 HOUR WORKSHOPS
Breakout #12D- 12 Steps to Recovery
for Survivors of Human Trafficking: The
TNT Model of Group Work and Effective
Case Management*

Presented by Dr. Celia Williamson
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
Sex trafficking is a devastating crime often
leaving victims without healthy internal or
adequate external resources to recover. Yet
access to effective interventions and methods
used with this population remain deficient.
Using the TNT 12-Step Model, this
workshop will teach social workers how to
increase their effectiveness in meeting the
internal and external needs of clients. This
workshop will cover the 10 critical areas of
assessment and intervention specifically for
this population and will provide an
overview of the 12-Step TNT Model being
used to support movement of victims to
survivors and survivors to thrivers.
Breakout #13D- Organizing for
Community Safety: Articulating a New
Vision for Emergency Services*
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists

Presented by Steve David, MSW, LSW
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
The question of what defines and promotes

community safety is central to our current
discourse around the role of police in our
communities. This workshop will provide
an overview of organizing efforts in central
Ohio around the use of alternative crisis
response structures and chart a path
forward for these initiatives. Participants
will be asked to review their personal and
professional practices around using
emergency services, and how to engage with
efforts to promote anti-racist, healthcentered crisis response.
Breakout #14D- Social Event: Social
Work & Unions - Panel

Presenters TBD
No CEUs
BREAKOUT E:
1:30- 3:00PM
1.5 HOUR WORKSHOPS
Breakout #15E- The Relationship
Between Sex and Autism Diagnosis:
Understanding Societal Barriers
of Marginalized People to Autism
Diagnosis*

Presented by Jennifer L. Roll, MSW, LISW,
LICDC
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
Autism has been long-assumed to be a
predominantly male disorder. As research
expands and evolves, it becomes more clear
that people assigned female at birth
experience frequent systemic and societal
barriers to autism diagnosis that have very
little to do with genetics. In order to fully
understand this, it is necessary to think
critically about societal stigma, gender
norms, and ways social workers can better
serve people with diagnosed and
undiagnosed autism.
Breakout #16E- Anti-Oppression
Informed Practice: Foundations Course
Primer

Presenters TBD
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists - Meets
Ethics Requirements
BREAKOUT E AND F:
1:30PM-3:00PM
AND 3:30PM-5:00PM
3-HOUR WORKSHOP
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Breakout #17E&F- Supervision: Creating a Safe Space for Learning & Difficult
Conversations

Presented by LaToya Logan, LISW-S
3 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists - Meets
Supervision Requirements - Must attend
parts 1 & 2
BREAKOUT F:
3:30- 5:00PM
1.5-HOUR WORKSHOPS
Breakout #18F- Rights and Alternatives
to Guardianship Proceedings*

Presented by Maggie Scotece, JD
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
Discussion of Guardianship proceedings and
process from a disability rights perspective.
Including presentation on the alternatives to
Guardianship, Supported Decision Making,
and client empowerment for transition planning.
Breakout #19F- Building an Effective
Front Door Diversion Screening Tool for
Youth-Serving Systems*

Presented by Ryan Hall, LISW
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
This workshop will explore how to design
and implement diversion screening at the
front door of emergency shelters in order to
increase a youth-serving homeless system’s
capacity. This workshop will also explore
how the principles of a diversion screening
can be used to strengthen relationships with
natural systems of support. We will also
demonstrate how an effective diversion
screening can be utilized throughout a client’s
time within your program, from shelter
entrance through housing and into aftercare,
to help build a client’s system of support and
how these principles can reduce overall
recidivism and decrease homeless system
burden.

Breakout #20F- “Pray Away”
Documentary, Screening and Discussion

2 CEUs for Social Workers, Counselors, and
Marriage & Family Therapists
*Will be from 3:30-5:30pm
ADDITIONAL RECORDED CONTENT
The following sessions will not be available
during the live in-person conference,
however, they will be a part of the recorded
content accessible to those who attend inperson or choose to purchase the virtual
content package.
Early Identification + Coordinated
Specialty Care for Mental Illness = A
Faster, More Complete, More Hopeful
Recovery*

Presented by Deb Hrouda, PhD, LISW-S
and Brian C. Perusek, MSW, LISW-S
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapist
With the right treatment and support, people
with serious mental health conditions can
and do get better. They finish school,
graduate from college, get good jobs, have
long-term relationships and families of their
own, volunteer, live independently, enjoy life,
and more. The chances of living a quality life
are much greater if an individual receives
Coordinated Specialty Care (CSC) as soon as
possible after symptoms begin. Research
shows that CSC -- a multi-disciplinary, teambased, outpatient approach -- fosters a faster,
more complete, more hopeful recovery. This
workshop will help participants to improve
treatment outcomes by facilitating referrals
to Ohio’s community-based CSC programs.
The Confidence Crisis: What 10,678 Girls
Think About Stress, Social Media, School,
Self-Esteem and Their Futures*

Presented by Lauren Morosky, MA, LSC
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
Learn from Ruling Our eXperiences (ROX)
the newest insights and practical intervention
strategies from the country’s largest, first-ofits-kind national survey with 10,678 5th12th grade girls. From confidence, body

image, sexting and social media to school,
academics, career planning, and leadership,
the findings from The Girl’s Index provide a
roadmap for counselors, educators, and
caregivers to recognize the challenges
impacting girls. Learn tools and strategies for
empowering stronger, safer, and more
successful girls.
Maternal Health Goes Mental:
Identifying and Addressing the Service
Gaps and Needs of Everyone’s Most
Important Person*

Presented by Ashley Cutcher, MSW, LSW
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
Mothers: We have, know, and are them.
With so many Mothers on the planet serving
every need of everyone, why do her needs so
often go unmet? Often, we see the physical
needs (sleep, hygiene, etc.) of Motherhood
go unmet, but the seemingly invisible, mental
needs of Mothers are unmet and often ignored, mocked, and unserved. Mothers feel
intense internal and external pressure to nurture and raise successful children yet are not
afforded this same opportunity by their community’s lack of resources. This presentation
will examine the gaps in services for maternal mental health in Toledo, Ohio.
Social Work Education During a Pandemic: Lessons Learned*

Presented by Karen Lynn Slovak, PhD,
LISW-S
1.5 CEUs for Social Workers, Counselors,
and Marriage & Family Therapists
This study examined the forced engagement
into online teaching due to Covid-19, collecting the perceptions of social work faculty.
Ninety-three faculty rated support levels and
difficulty levels on multiple teaching categories related to the movement of teaching online during the pandemic. They also answered open-ended questions. Results
suggest challenges with course adjustments,
access, awareness, time management, and
student engagement. Respondents also reported a great deal of support from all levels
but offered improvements.

REGISTER FOR THE 2021 NASW OHIO CHAPTER CONFERENCE
To register for the conference please visit www.naswoh.org/annualconference or call 614-461-4484.
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L I C E N S I N G B O A R D U P D AT E
Brian Carnahan (he/him)
Executive Director of the
Ohio Counselor, Social
Worker, & Marriage and
Family Therapist Board

W

ith the onset of
the pandemic,
the Board
temporarily changed Rule 4757-5-13
(“Telehealth”). The temporary changes
included a waiver of written consent,
elimination of a first face-to-face meeting,
and permission to follow U.S. Department
of Health and Human Services HIPAA
guidance. These changes were set to expire
with the end of Governor DeWine’s
emergency order regarding COVID. To
ensure licensees had time to transition to a
permanent telehealth rule that requires an
initial face-to-face session (video or inperson), written consent, and use of a
HIPAA compliant platform, the Board
suspended enforcement of these provisions
for 90 days. The Board will continue to
monitor the impact of COVID on client
care and will be considering future changes

to the telehealth rules in response to what
is being learned about providing telehealth
services during the pandemic.
During the time the teletherapy flexibility is
extended, the Board is requesting feedback
regarding possible permanent changes to
the telehealth rule. The pandemic has
offered clinicians and their clients the
opportunity to use teletherapy more
extensively than before the pandemic.
While the current rule offers broad support
for teletherapy, the Board recognizes that
the lessons being learned now could be
translated into possible rule changes. The
Board is particularly interested in feedback
regarding how the flexibility permitted
during the pandemic can be included in the
Rule in ways that ensure ethical standards
of care while increasing access to services.
Licensees and stakeholders with substantive
recommendations regarding Ohio
Administrative Code Rule 4757-5-13 can
submit comments to me via email.
All CSWMFT licensees must earn 30 hours
of CE during each renewal cycle. There are

over 18,000 courses listed on the CE
Broker website. The CE Broker website can
be a good place to start your search for CE
courses, but you can also check to see if a
course you want to take is approved. Visit
https://courses.cebroker.com/search/oh/
licensed-social-worker to start your search.
The Board has resumed in-person meetings.
You can find details regarding the meetings
on the Board’s website. Members of the
public are welcome to attend the meetings.
By the time you read this, CSWMFT Board
staff will be transitioning back to the office.
The best means of contacting Board staff is
often via email. You can find staff contact
information at https://cswmft.ohio.gov/
wps/portal/gov/cswmft/about-the-board/
CSWMFT-staff/. When emailing, it is
helpful if you include your license number.
Staff can also be contacted by phone. On
the same contact page, you can locate
phone numbers.
Please contact me with any questions or
concerns you may have. I can be reached
by e-mail at
brian.carnahan@cswb.ohio.gov.

(continued from page 8)
Social Work Supervisors Supporting Self-Care and Boundary Setting of Their Team During the Pandemic

the Code of Ethics, including self-reflection and modeling the way
for employees to practice self-care. It is great to have in writing;
now it is a matter of enforcing it.
MC: I am glad there have been revisions. We now need to practice
what we are preaching. NASW could be a great resource to
support social workers and supervisors in practicing the revisions.
RP: What do you think NASW should do to promote self-care?
AK: Continue AOIP [Anti-Oppression Informed Practice]

workshops with special attention to how self-care applies. NASW
Ohio should have a town hall and/or work group about self-care to
keep momentum and progress moving forward.
MC: A town hall and/or work group focusing on self-care.

RP: Final takeaway?
AK: There’s not enough focus on this. Social workers and
supervisors should hold self-care as an expectation, not optional or
on personal time only.
MC: I love how we promote self-care and being able to not get
upset or frustrated when clinicians don’t at first take self-care
seriously. We need to walk alongside them and model it. Self-care is
part of your identity as a social worker. If you don’t help yourself,
how can you help the people you serve?

Why Therapists Need Therapy Too (podcast): https://anchor.fm/
gyptw/episodes/Why-Therapists-Need-Therapy-Too-with-MeghanCook-el86ll/a-a58f6t

Continued CEU offerings. See about CEUs counting toward ethics
CEUs. More marketing.
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Be a Change Agent
Learn to lead through Case Western Reserve University’s graduate
programs in Social Work, Nonprofit Management and Social Welfare
Master of Social Work (MSW)
Study at the nation’s #9 social work school* and gain the expertise needed for advanced
social work practice. Choose from nine paths of study and optional certificates in
Trauma-Informed Practice, Nonprofit Management and Data Science for Social Good.
On-campus, online and intensive weekend learning options are available.
Master of Nonprofit Organizations (MNO)
In only one year, learn the essential skills needed to lead an organization, including:
financial management, revenue planning and development, data-based decision
making and non-profit business strategy development. Part-time, evening and
weekend class options are available.
PhD in Social Welfare
Make your mark on the future of social work—and your community—by advancing
research, theory, practice and policy while engaging with our world-renowned faculty.
Research fellowships and tuition waivers are available.

Apply now for Fall 2022

No application fee.
Generous scholarships awarded.
Start your path to leadership at:
bit.ly/cwru_NASW
*U.S. News and World Report
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Joanna Orozco, MSW, LSW

Victoria Waklatsi, MSW, LSW

Mikel Williams-Ross, MSW, LISW

School Social Workers:
Helping Children During the Pandemic
Tatyana Shats,
MSW, LISW-S
Back to school is
an exciting time
for families and
children. New
school supplies, new clothing, goals for the
upcoming academic year, and, of course, the
return to structured days and routines. As
we enter another school year drowning with
unknowns due to COVID-19, the air seems
to be filled with anxiety, frustration, and
fear that just as students start to return,
schools will once again close. Over the last
year and a half, school social workers have
played a critical role in helping children and
families break barriers, obtain resources,
and overcome pandemic related challenges.
This year, as most students return to inperson learning for the first time in over a
year, they are preparing for additional trials
as they help students transition to a new
type of normal.
Victoria Waklatsi, MSW, LSW, and Joanna
Orozco, MSW, LSW, are social workers for
Columbus City Schools (CCS), the biggest
school district in Ohio. As school social
workers they have seen firsthand how
COVID has impacted students across the
district. Waklatsi works at central
enrollment and recalled the endless
challenges many families faced as they
adjusted to students being remote learners.
Waklatsi is also part of the district’s Care
Team, which helps students address grief
and loss issues - a job that requires special
skills and commitment. Over the last year,
the Care Team helped students process the

loss of other students and teachers. Many of
those losses were due to medical conditions
outside of COVID or to the increased gun
violence across Columbus. She noted that
students see the schools as part of their
support network so being remote has made
it even more difficult to connect when
tragedy strikes.
Being part of the district for 16 years has
allowed Waklatsi to build a rapport with
principals, teachers, parents, and students.
She added, “We are the eyes and ears of the
homes, and we are trying to get families to
see what we do and why. The way we
connect is we listen to what the children and
caregivers are saying and letting them know
we are here for them and we truly care.”
Orozco has been with CCS for seven years
working in elementary schools, but this year
will be transitioning to supporting teens at
West High School. She recalled that during
the past year she has helped numerous
families address behavioral concerns of
children as well as obtain external support
that they needed. She added, “There were
times when students were not doing their
work and we would come out to their
house to check in and help them in any way
we can.” This year she will be focusing on
helping youth transition back to school,
address any issues related to youth who are
behind academically, and re-engaging youth
to finish high school. She continued, “We
know last year many high school students
found jobs and focused less on school, and
this year we need to help them see that
graduating high school is more important
than earning money at this very moment.”

Working with many students who live in
poverty, she believes it will be a team effort
between the school and parents to help
students return.
Orozco praised her district for all that they
do outside of the classroom. She discussed
how schools help families in various
capacities - a job that often goes unnoticed
by those outside of the building. In fact,
many times the school social workers are
the first resource teachers and parents turn
to when they need guidance or support. She
added, “We are still out there helping youth
obtain clothing or school supplies or
helping grandparents learn how to use a
Chromebook. In many ways the pandemic
has brought schools and parents closer
because they saw that we are going to do
everything we can even during COVID to
help their children.” Waklatsi agreed and
quoted the superintendent of CCS who said
“we do more than educate our students.”
Although big districts are oftentimes in the
spotlight, many smaller charter or private
schools are now also utilizing the skills
social workers can offer. Mikel WilliamsRoss, MSW, LISW, is a therapist for the
National Youth Advocate Program but
works predominantly within North
Columbus Preparatory Academy, a charter
elementary school. As a therapist and case
manager, she often supports students with
various behavioral challenges. Unlike
students at CCS, her students returned to
in-person full time last year with more
students returning this coming fall. Many of
the families she supports also live in poverty
and experience community violence. Her
(continued on page 20)
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Assessing Your Boundaries
By Sarah Balser, LSW, MSW. Reviewed
by Dana Cameron, LSW, MPA, Kasey
Cliffton, LISW-S, and Susan Russell,
LISW-S, LICDC-CS, ACSW
If you have not already done so, it is
time to assess your boundaries.
Although this is motivated by the
pandemic, assessing our boundaries
regularly can be an important practice. Below you will see an initial
question followed by why or why not. The whys are where
understanding and values come in. An additional prompt is
included, taking into consideration our role as social workers and
the strong emotion-based responses to behaviors that have been
encouraged to prevent the spread of COVID-19.
This is not about anyone else. This is about connecting with
yourself and figuring out what you feel comfortable with. Once you
understand that, you can take steps towards finding ways to honor
your boundaries while also considering ethics in practice and
current regulations related to the pandemic.
COVID-19 Boundary Setting
Vaccination

Am I comfortable disclosing my vaccination status? Why or why
not? If not, what can I say in response to being asked this question
that is okay with me?
Am I comfortable asking others about their vaccination status?
Why or why not? If so, how can I respond to others who are not
comfortable in disclosing?

Am I comfortable working with someone who has not been
vaccinated? Why or why not? If not, what do I need to be
comfortable maintaining this boundary, and what will I need if I
am in a situation working with someone who is not vaccinated?
Masks

Am I comfortable wearing a mask? Why or why not? If not, what
do I need to feel comfortable wearing a mask when it is necessary?
Am I comfortable asking others to wear a mask? Why or why not?
If not, what do I need to feel comfortable to ask this when masks
are required or preferred for my own safety?
In-Person vs. Remote

Am I comfortable providing in-person services right now? Why or
why not? If not, what do I need to feel comfortable providing inperson services when it is necessary?
Am I comfortable providing remote services right now? Why or
why not? If not, what do I need to feel comfortable providing
remote services when it is necessary?
You Choose

What else has come up for you during the pandemic that you need
to assess? Take the time to reflect now on why it is important and
what you need.
Example of a boundary you can evaluate beyond COVID-19:
Evenings and Weekends
Am I comfortable working evenings and/or weekends? Why or why
not? If not, what do I need to feel comfortable when working
evenings and/or weekends is necessary?

Ideas to feel safer...

Tips on compassion for other points of view...

Practice communicating your boundaries (e.g., “Thank you for confirming you are not vaccinated. Here is a mask to wear for the remainder of
our session.” or “Due to an update in recommendations, our site is now
requiring everyone to wear masks inside. Here is a mask to wear today, and
please plan to wear one during future visits - thank you.”).

Instead of reacting, get curious about the feelings that emerge.

Experiment with different products - there are a variety of masks out there
that meet recommended standards with varying comfort levels. There is
definitely one out there for you.

Seek understanding using reliable sources. Stay informed with National
Public Radio (NPR), get general guidance from CDC or your local health
department, or dive deeper with medical journals, like JAMA.

Advocate for your site to provide masks if they are not doing so already.

Talk to someone - schedule your own session, reach out to NASW Ohio,
reach out to a mentor and/or supervisor for guidance and support.

Create a safety plan for responding to extreme emotions related to the
pandemic and preventative measures.

Initiate conversation with your colleagues (if comfortable) or ask your
supervisor to initiate conversation in a group meeting.

Adjust the layout of your office or transition small group rooms into offices
to meet clients to allow for 6 feet in distance.

Start a compassion or loving-kindness practice using a meditation prompt
or free guided meditation on the internet you enjoy.

Maintain options for remote and in-person services even after you go back
to the office and assess what is most appropriate based on need.

Take care of yourself - do nothing, take a vacation, apply for a different
job, spend time with loved ones, get outside, watch a funny video, do whatever your heart is telling you that you need.
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Do you feel scared? What do you need to feel safe?
Do you feel angry? What is the real source of this anger? How can you
process it in a healthy way?

UPCOMING WORKSHOPS
Register online at naswoh.org/calendar.

Anti-Oppression Informed Practice
Foundations (Virtual)
The NASW Ohio Anti-Oppression-Informed Practice (AOIP)
Foundations Course has revamped! Starting in 2021, the
Foundational AOIP programming will be divided into three, twohour segments that can be taken in any order.
AOIP Foundations: Grounding in Practice:
Friday, October 8, 9-11am
AOIP Foundations: Personal Transformation and Embodiment:
Friday, November 12, 9-11am
AOIP Foundations: Grounding in Theory:
Saturday, January 8, 2022, 9-11am
AOIP Foundations: Grounding in Practice:
Saturday, February 12, 2022, 9-11am
AOIP Foundations: Personal Transformation and Embodiment:
Saturday, March 12, 2022, 9-11am
AOIP Foundations: Grounding in Theory:
Friday, May 13, 2022, 9-11am
AOIP Foundations: Grounding in Practice:
Friday, June 10, 2022, 9-11am
AOIP Foundations: Personal Transformation and Embodiment:
Friday, July 8, 2022, 9-11am
AOIP Foundations: Grounding in Theory:
Friday, September 9, 2022, 9-11am
AOIP Foundations: Grounding in Practice:
Friday, October 14,2022, 9-11am
AOIP Foundations: Personal Transformation and Embodiment:
Friday, November 11, 2022, 9-11am

Anyone can also attend one of the AOIP consultation calls every
month on the third Friday at 1pm.

LISW-S Credentialing Training (Virtual)
October 8-9

The 9-hour Supervision Certificate Program provides a strong
foundation of supervision skills, developed to meet all educational
requirements for supervision designation by the Ohio Counselor,
Social Worker, and Marriage & Family Therapist Board.
The Supervision Certificate Program will be presented by the
curriculum developer, Linda S. Helm, PhD, LISW-S, ACSW, a social

worker with extensive experience in teaching and in the field. The
9-hour program is divided into three units allowing participants
to choose the delivery method that works best in their schedule. A
total of nine social work CEUs will be provided.

License Preparation Course
November 12

The cost is $225 for members or $275 for non-members.
In our course, you'll receive six hours of instruction from an
experienced social worker, five in-depth study volumes, and six
full-length online practice exams. This unique package will help
you navigate the licensing process and pass your exam, whether it's
the bachelor's, master's, clinical, or advanced generalist version.
Here's what past attendees had to say:

“After taking this course, I'm feeling more confident and ready!”
“Very helpful in learning how to break down the questions.”
“Presenter was knowledgeable and had a welcoming personality.”
You will receive four study volumes - Direct & Indirect Practice;
Human Development, Diversity & Behavior in the Environment;
Assessment & Intervention Planning; and Professional Relationships, Values & Ethics - and a strategy guide to help you study
the content volumes effectively. The guide includes chapter review
questions that allow you to rapidly assess your learning and comprehension of information after studying. You'll also learn strategies to help you approach the exam with confidence and improve
your ability to choose correct answers to exam questions.
You will receive access to six full-length online practice exams that
are automatically scored. All questions have detailed rationale
(answer key) that explains why the correct answer is the best
one, reinforcing what you know, and helping to clear up any
misconceptions you may have about a topic. The exam interface
functionality is similar to the actual exam. Plus, you can search the
question database by keyword to find items based on topic, specific
terms, or phrases. Your previous exam performance is analyzed
and compared with all other users, down to each specific domain.

On-Demand Online License Prep
Passitpro gives you the advantage of personalized instruction plus
the convenience of online learning. Here are the highlights: get access
to this five-hour online course to learn the essential content at your
convenience, 24/7 for 90 days. Plus, get an extra 90-minute video
on strategy. And, if you choose, connect with one of our expert
teachers (an experienced social worker) for personalized training.
You’ll master the essential content and test anxiety with five hours
of teaching, a 170-question practice exam, plus 50 bonus practice
questions. More information available at www.passitpro.com.

(continued on next page)
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UPCOMING WORKSHOPS
Wake up to Social Work Webinar
Series
On the second Wednesday of each month at 10am, NASW Ohio
hosts a free webinar on a wide variety of topics. Can’t make the
live event? All webinars are recorded and available at naswoh.org/
recordedCEUs. For Social Work Month in March, we offer webinars
every Wednesday of the month.
October 13- Public Service Loan Forgiveness: What You Need to
Know
November 10- Veteran Care Services
December 8- The Neurobiology of Stress and Trauma
January 12- Intake & Animals: Understanding Animals in the
Lives of Our Clients
February 9- Race, Culture, and Early Psychosis
March 2- Preventing Suicide in the Clinical Setting: Reasons for
Hope

September 30, 6:30pm-7:30pm. Region 2 (Akron Area) Policy
Committee Townhall Meeting, virtual. Join to learn more about
the region’s policy committee.
October 4, 6:30pm-7:30pm. Region 2 (Akron Area) Networking
Meeting, virtual
October 6, 4:00pm-5:00pm. Human-Animal Interaction
Networking Group’s Monthly Meeting, virtual
October 22, 10:00am-11:00am. NASW Ohio Virtual Member
Meeting, virtual
November 3, 4:00pm-5:00pm. Human-Animal Interaction
Networking Group’s Monthly Meeting, virtual
November 5, 12:00pm-1:00pm. Region 6 (Cincinnati Area)
Meet-Up, virtual
December 1, 4:00pm-5:00pm. Human-Animal Interaction
Networking Group’s Monthly Meeting, virtual

March 9- Self-Care: Beyond the Bubble Bath
March 10- Suicide Prevention
March 16- Giving Feedback: A Values-Oriented Approach to
Assessment and Evaluation
March 30- Behavioral Ethics
April 13- Documentation in Behavioral Health
May 11- Providing Trauma-Informed Care: Understanding the
Connection Between Adverse Childhood Experiences and
Gambling
June 8- Emotional Regulation: The Key to Optimal Wellness
July 13- Motivational Interviewing
September 14- Therapeutic Self-Disclosure
October 12- Beyond Lip Services: Meeting People Where They
Are
November 9- Adoption Related Issues: Grief and Loss of First
Family

Upcoming Events
Register at naswoh.org/calendar
September 24, 10:00am-11:00am. NASW Ohio Virtual
Member Meeting, virtual
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(continued from page 17)
School Social Workers: Helping Children During the Pandemic

school’s decision to re-open was not just about commitment to
education but to help students access resources they desperately
needed but did not know they could obtain. Last year, Ross
obtained donations of coats and holiday gifts for many of the
students she works with. She lovingly refers to her clients as “my
kids” and makes time to get to know their parents or caregivers.
She added, “I know some of my kids live with grandparents who
have various medical conditions, so even though I am vaccinated, I
always sanitize my hands and wear a mask when I see them. I care
and worry about them.” As more students return, she anticipates
an increase in students who will need mental health services or
even help transitioning to full-time learning away from home.
As school social workers gain more visibility, more districts are
investing resources to expand their social work department.
Waklatsi shared, “When I first started, CCS only had 17 social
workers and now there are over 60 with plans to hire more. I think
the schools and community are starting to see the valuable role
and skills we bring to students and their families.” As essential
workers, school social workers are the vital links between homes,
schools, and their communities.

Social Workers in the Run for Cincinnati
City Council: Reggie Harris &
Michelle Dillingham
By Hannah Ware, LSW (she/her)

In Cincinnati not just one but two social workers are currently running for City Council with nine open seats. I had the chance to speak
with them both about how social work has led them to run for office, their platforms, and how social workers throughout Ohio can
support their candidacies.

Reggie Harris

Michelle Dillingham

Hannah: Tell me about your social work background and how it

Hannah: What is your social work background?

led you to run for office.
Michelle: I came into the field, much like many of us do, as that
Reggie: I came to social work after a 10-year career as a professional

ballet dancer. I started dancing when I was three years old, and after
high school performed with the Joffrey Ballet of Chicago, Ballet
Austin, and River North Chicago Dance Company. After 10 years I
retired and started teaching at the Chicago High School for the Arts.
Despite the school having lots of resources, small classrooms, great
teachers, and all of the things that make for a really strong educational
environment, a lot of the students struggled academically and socially.
I wanted to understand why this was, which led me to social work
grad school with a focus on trauma. In retrospect, Chiarts had a
(continued on next page)

young person who was helping all the time. My father suffered
from alcoholism, and I was the oldest, so I became the helper.
Then I had my own challenges with addiction early in life, which
I’ve been public about. I am in long-term recovery and have been
clean since I was 24. After I got back on track, I had an amazing
opportunity during my master’s program at University of
Cincinnati to intern with a legislator, who was a social worker
himself, named David Crowley. I served as an intern in his office
for almost four years and then was hired as a legislative aide.
Previously, I had been a caseworker serving people with mental
(continued on page 22)
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Reggie Harris (continued from previous page)

significant population of students who had experienced trauma or
ACEs (adverse childhood experiences). So what I saw was actually
the impact of trauma on their cognitive development and academic
achievement. Following my education, I worked as a mental health
therapist and was eventually placed in a high school here in
Cincinnati. As a social worker I was struck by the commonality of
experiences in the lives of my clients. Many of the children and
families I worked with had at some point experienced housing
insecurity, low wage jobs or jobs that were inaccessible because of
transportation, health concerns, or had children with special needs
that were not met by the local public school, etc. I saw that many of
my clients were struggling with depression and anxiety, because they
were living in circumstances that amplified those feelings. As a result
of these experiences, I became interested in macro social work,
eventually taking a position where I managed a grant with the
Department of Health and Human Services called Bright Light. In
2017, 40% of homeless youth in Cincinnati were LGBTQ. So Bright
Light developed an LGBTQ affirming case management process to
engage those youth in Hamilton County’s continuum of care. I still
kept butting up against larger systemic issues; for example, finding
landlords that would take vouchers for housing subsidies. I
continued to see ways in which I could move upstream in my
interventions. Now, I'm the Director of Community life for a
nonprofit real estate development agency called The Community
Builders. I am tasked with identifying social and economic programs
for affordable housing projects to ensure that residents are stable in
their home and community - I call it the people side of development.
Doing this work is really fulfilling, but there’s still a larger piece. I’ve
seen that in some cities it’s easier to build affordable housing based
on the resources that are made available and housing strategies in
place. So, ultimately, I see the need for even larger systems change,
which is why I am running as an endorsed Democrat for Cincinnati
City Council.
Why did you choose City Council as the place to get involved in
politics?

Social workers are practitioners at heart, and I mean this with the
highest regard. We have a skill set that we hand down, a tangible
exchange of ideas and skills, and so is City Council work. City
Council has immediate impacts: when the city puts a stop sign at the
corner of a street that has seen a lot of pedestrian accidents, that stop
sign saves lives. When extra bus routes are created, people’s lives are
made easier. So local government is a great fit for social workers
because you can be very active in improving people’s lived
experience.
Tell me about your platform.

When we discuss increasing access to housing, increasing living wage
jobs, infrastructure repair, building more roads, and increasing
transportation - we are talking about growth. The question is how
do we grow a city equitably and in ways that are sustainable? Many
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cities have grown astronomically over the past decade, outpacing
their infrastructure and planning. They have really bad traffic, have
experienced displacement of original residence, and are changing in
ways that do not reflect residents’ needs. So my platform is simple
really. It is about equitable and sustainable growth, because that is at
the root of what it means to invest in a community and invest in
people so that they can participate both economically and socially.
How has your career in social work prepared you to run for
office?

Politics is about the art of relationships and power, which is really
what we as social workers study - how people build relationships and
how to engage with systems and power. Regardless of who I’m sitting
in front of, it’s about assessing their perspective and understanding
the feelings behind the political issue or buzzwords - often its feelings
of alienation, depression or marginalization. My social work training
has allowed me to connect with the root of people’s words to find
common ground and reflect that in my run for office.
How has it been juggling your career, your personal life, running
a campaign, and trying to fit in self-care?

It’s really hard, I cannot lie, but what I have found to make it the
easiest is having a really great campaign staff. I'm also very deliberate
about my time. I set boundaries so I can sit down with my husband
at that dinner table and every morning I go to the gym. But I also
know that right now I can’t do everything. I’ve had to have
conversations with friends and loved ones about being absent right
now, but the campaign is temporary.
Do you have any advice for other social workers who might
want to run for office?

I think if you’re interested in running, you should run, but make a
plan. Be clear about which office you want to run for, what that
position does, how it matches your particular skills, and why you are
running. Then show up authentically in the community. Spend at
least a year or two volunteering with an organization that aligns with
your goals to deepen your understanding and really serve your
community, because that is what politics should be about.
How can people support you?

For our readers and social work members that live in the city of
Cincinnati, please go to my website ReggieForCincinnati.com. And if
you are so moved, sign up to volunteer, and if you can afford to
donate, please do. It takes money to run a campaign, it takes money
and time. So if you can give either of those things, it goes a long way!
And VOTE! Early voting starts October 5th and election day is
November 2nd.

Michelle Dillingham (continued from page 21)

illness and those who were homeless, then there I was in the room
while we drafted motions for funding human services and worked
on the first anti-gun violence initiative! The experience was
transformational, and from there I was sold on the idea that social
workers are the best profession to serve in public policy. I've been a
cheerleader for social workers getting involved in macro practice
ever since. As a macro social worker I've been fortunate to have
some incredibly neat employment opportunities. I have been the
director of education at the Homeless Coalition, run a local
fundraising nonprofit, Community Shares, that raises money for
social justice causes, and currently I am a union organizer for the
Cincinnati Federation of Teachers.
What about City Council was especially of interest to you?

City council oversees many things that impact people’s everyday
lives. Mostly you’re setting budgets, but there is a lot of funding
that can be leveraged for human services broadly, whether it be for
community improvements or job programming for youth in the
summer. There’s a whole lot of resources that funnel through city
government that directly affect our neighborhoods and families, so
for me, it’s a platform in which to model pro-family, pro-justice
values. For example, even though we have prohibitions against
raising the minimum wage at the state level, we can model good
behavior by passing legislation to guarantee our city workers a
living wage. There is a lot that can be done locally and we need
more people in politics who are willing to do the tough work on
these really deep rooted, and sometimes racist, problems in our city.
What are some of the specific things that shape your platform?

How has your career in social work supported your run for
office?

A good elected official is one who listens, assesses, and plans -implementing evidence-based practice. So, everything in social work
supports public service in terms of policy development. We also
move from a strengths-based perspective, and understand the
importance of having those most affected identify solutions, and
then building power to get those solutions done. Our ethical values
are also a great guide for political work. My argument has always
been that we are in the best position professionally to serve the
public in the political arena. And I have an open door to anyone in
our field who is remotely interested in macro practice or running as
a candidate. We need more of us who are doing this work to give
back to the field, so that we can grow macro social work and
develop our own public policy experts and candidates.
What is it like juggling your personal life, career, and your run
for office?

Running for office is a sacrifice. It is consuming. It will take hours,
days, and months of your time if you’re doing it right. But I am a
testimony that it is possible! I am a single mother and primary
caregiver for my adult son who has a severe disability, work fulltime, teach adjunct at the University of Cincinnati, serve on several
boards, and I am running for public office. It takes a certain kind of
multitasking, but if you’re already very active you can do this, it’s
just a matter of time management.
Any other advice for social workers who may want to run for
office themselves?

This is my third time running for City Council, but for someone
like me, who doesn’t have a ton of money or take corporate PAC
money, you typically have to run more than once. You have to be
out there working on the issues for years to really earn the trust of
the public. So I’ve been working on things like gun violence and a
wide range of issues related to poverty. Cincinnati has one of the
highest poverty and eviction rates and our affordable housing crisis
just keeps getting worse. So my messaging is around accountability,
transparency, and authentic, genuine inclusion of people into the
decision-making processes. In the past years we have had a mayor
and city council who have basically shut the community out, and
instead focused on development in ways that exacerbate inequality.
Instead, we need elected officials who are going to be willing to go
up against the status quo and big business.
One of my other goals is to create a macro practice incubator for
social workers out of my office. The whole reason I learned about
how to affect policy was because I was a student intern in a council
person’s office. So the idea is to have students come to the office at
City Hall as interns or as part of a capstone project, to explore an
issue and propose real policy solutions.

Become a subject matter expert in what you are most passionate
about. If you just say, “I’m a social worker and I care about
people,” that's great, but it’s not enough. If you’re contemplating
serving as a policymaker, you should be connecting with and
listening to the communities you want to serve now. Then when
you are ready to run your message will be authentic and resonate
with voters. It is also important to understand how budgets work.
One way to get this experience is by joining a nonprofit board.
Another great way to get experience is to volunteer on someone
else’s campaign - if you’re near Cincinnati and you are interested in
getting into politics I would welcome you to join my campaign!
How can people support you?

One important thing we need to get our message out is money.
Social workers aren’t typically the type of candidates who receive
massive dark money, independent expenditure checks, or what have
you. So, very simply, whether you live in Cincinnati or not, you can
donate! Every amount, even $10- $20, is helpful! And for those
who are in Cincinnati, please visit my website at votedillingham.
com to join the team and, of course, vote!
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N E W M E M B E R S , N E W LY C R E D E N T I A L E D ,
NEW LICENSEES, AND MEMBER ANNIVERSARIES
New Members

Caroline Sherer
Angela Simpson
Matthew Tippit
Maeve Willis

Welcome to the
following NASW
members who joined in
May, June, and July!

Region 6
Laura Bedinghaus
Alisa Beel
Jennifer Day
Roshida Doyle
Dawson Linn
Susan Mcilvain
Ava Pinales
Brandy Price
Jennifer Proffitt
Hannah Schlenk
Timothy Severyn
Tracy Siemer
Marrieth Sithe
Leah Steverson
Amanda Thrasher
Shawna Wilson

Brittny Eliason
Region 1
Ibironke Badmus
Latoya Barlow
Keri Black
Carvinta Collins
Amanda Daniel
Sarah DeBruyne
Shannon Garman
Patricia Hampshire
Peyton Lauck
Jamie Sheehan
Nicole Vestal
Margaret Wannemacher
Victoria Wilson
Jessica Zavela Jambor

Region 7
Tess DeVos
Derrick Ford
Brittany Jackson
Elizabeth Jackson
Kelsey Lorenz
Trudyann Solomon
Sandra Wagner

Region 2
Lynette Ciryak
Jacquelin Claren
Denise Guidry
Tiffany Haddon
Kara Hoffman
Teresa Reed-McGlashan
Mykenzee Roberts
Gabrielle Wine

Region 8
Layla Angari
Sarah Carr
LIsa Chittenden
Lindsay Coulter
Christina Diaz
Taylor Krause
Olivia Markley
Melissa McMullen
Me'Lada Morgan
Maria Naumoff
Christine Porter
Carol Schott

Region 3
Rian Brewer
Kelly DiTurno
Christine Fish
Rachelle Jones
Jessica Kompan
Emilie Pysell
Elizabeth Rife
Adrian Springfield
Terry Walker
Jerome West

Newly
Credentialed

Region 4
Alexandra Bodie
Lydia Coelho
Ashlynn Craft
Patricia Feeney
Tabitha Fitz-Patrick

Congratulations to
the following NASW
members who received
their NASW credential
this past quarter!

Region 5
Loreta Bandiera
Caitlin Blanc
Tami Cole-Santa
Tanelle Coleman
Heather Currence
Ida Doutt
Rudesta EdwardsUgiomoh
Angela Finnegan
Ryan Fluharty
Rebekah Garven
Hope Gourley
Clarice Hague
De'Aja Hines
Maddy Hoffer
Mara Law
Cambrie Lawhead
Madison Litten
Ethan McJessy
Kelly Miller
Brittany Miracle
Paige Murphy
Shadeja Nelson
Darlene Nicholson
Kristie Prati
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Mariah Lynee Mair
Rivera, MSW, LSW
Ivy Scott, LISW, CASWCM

Newly
Licensed

Congratulations to
the following NASW
members who received
their license in May,
June, and July!
LISW-Ss
Kelly Bernstein
Timothy Brady
Stephanie Cafarelli
Doran
Kayla Craig
Amanda Daniel
Teri Drake
Sonia Estival Vila
Amber Haney
Erica Heintz
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De'Aja Hines
Amanda Holbrook
Shawn Johnson
Belinda Lauer
Abigail Lonsberry
Melinda Lutz
Lauren Plott
Mary Reid
Brittany Roppel
Daniel Ruff
Glenn Stanton
Leah Steverson
Stacey Taylor
LISWs
Alexis Aghotte
Michelle Blue
Dorreta Boykin
Melissa Brown
Jane Carsten
Erin Dye
Hayley Fahrnbach
Karen Knerem
Monique Lipman
Jacqueline Lockett
Athena McCaman
Vonne Meussling-Barnett
Lora Meyers
Tanya Niemi
Amber Ostrander
Sandra Wagner
LSWs
Malachi Bailey
Isabel Ballard
Michael Balsley
Gemma Baugh
Leah Berdysz
Shelby Briggs
Anastasia Britt
Briona Burgos
Jillian Bush
Destanie Camarillo
Jill Cholensky
Sara Chuirazzi
Angeline Cirino
Maeve Clinton
Summer Crouch
Rebecca Davis
Christiana Dawson
Zoë Day
Cheyenne DeShields
Tess DeVos
Michaela Dewese
Rachelle Dunno
Troy Dyer
Jessica Eicher
Emily Elliott
Jaclynn Ellis
Amanda Ferrante
Abrianna Finical
Derrick Ford
Jeffrey Goad
Stephanie Grass
Patrick Grilliot
Melody Gronsky
Kristen Gruenhagen
Clarice Hague
Victoria Heeter
Amy Herren
Sabriah Hill
Madison Huffman
Ericka Hughes
Brittany Johnston
Lydia Jones
Melissa Karpiel
Karen Kearney
Courtney Kelly
Melisa Konesni
Jacqueline Kramig

Alexander Larger
Clare Lees
Brittany Lipper
Olivia Markley
Tiffany Mims
Alison Moore
Hannah Niehaus
Emma O’Donnell
Maggie Pfefferle
Jennifer Poklar
Vanessa Quinn
Alexandra Reder
Tina Reed
Shauna Rich
Joseph Rielinger
Elizabeth Rife
Amy Rowe
Arleene Salyer-Oliver
Sarah Satterfield
Jennifer Schug
Madison Seabury
Diana Shoaf
Tabitha Shoemaker
Amanda Smigel
Ashley Smith
Heidi Snyder
Joseph Stork
Bethany Strickland
Dodie Swick
Lindsey Swihart
Hina Tariq
Michelle Thompson
Mason Tilford-Mabry
Matthew Tippit
Elliott Tipple
Pamela Venard
Kristyn Vergauwen
Quinn Walsh
Lauren Walters
Shelley Weatherspoon
Anna Wildermuth
Kelly Wilhelm
Michelle Williams

Happy
Anniversary

A big shout-out to
the NASW members
who reached their
membership milestones
during May, June, and
July! We will continue
to feature members who
reach their milestones
throughout the year.
Members who reach
these milestones will
receive a special gift in
the mail, so be on the
lookout. Thank you for
your continued support
of NASW.
60 Years
Ernest Barbeau,
Region 6
50 Years
Paula Bohl, Region 6
Donald Moeser,
Region 6
Jacquelynn Otte,
Region 2
45 Years
Dennis Berling,
Region 6
Gilbert Greene,

Region 5
Jane Hoyt-Oliver,
Region 8
Theresa Myadze,
Region 7
Philip Paulucci, Region 5
Sandra Turner, Region 3
Susan Yost, Region 5
40 Years
Stephanie Bradford,
Region 8
Barbara Closen,
Region 2
Ruth Mastriana,
Region 4
Maureen Messerman,
Region 3
35 Years
Susan Bobson, Region 5
Karen Boyd, Region 8
Joy Forcier, Region 7
Linda Gutter, Region 5
Barbara Poplis,
Region 5
Peggy Quinn, Region 2
Susan Early Vallade,
Region 6
Craig Ward, Region 1
30 Years
Susan Callan, Region 6
Brian Moore, Region 2
Kelly Mulqueen,
Region 2
Jennifer Walsh,
Region 4
Douglas Warne,
Region 5
25 Years
Larry Hauner, Region 8
Sally Hickey, Region 1
Margaret Hines,
Region 6
Martha Pitts, Region 2
Dana Romito Garman,
Region 4
20 Years
Tina Brown, Region 5
Dawn Gramling,
Region 1
Joanne Holstein,
Region 5
Gail McNerney,
Region 7
Susan Rahall, Region 6
Maureen Samuels,
Region 3
15 Years
Lorna Change, Region 7
Elissa Douglass,
Region 4
Felix Esmurdoc,
Region 3
John Fry, Region 5
Karie Mann, Region 7
Gail Nelson, Region 1
Sarah Oliver, Region 3
Denise Pietrzak,
Region 4
Deborah SchneiderMurphy, Region 5
Rose Tanks, Region 6

10 Years
Sandra Allen, Region 6
Angela Carriker,
Region 1
Kathleen Consolo,
Region 5
Renee Daley, Region 1
Kristina Edler, Region 5
Ashley Fitch, Region 5
Clayton Fraunfelter,
Region 5
Angela Fry, Region 5
Brandy Greene,
Region 7
Rebecca Grimm,
Region 5
Sarah Humphries,
Region 6
Jennifer Kemme,
Region 6
Amy Lajack, Region 3
Akia Lampkin, Region 4
Jacqueline Larsen,
Region 5
Teresa Reddick,
Region 7
Stefanie Rockey,
Region 1
Candice Schmitt,
Region 1
Jonathan Schneider,
Region 6
Mikel Sinnott, Region 5
Janna Steinhauer,
Region 6
Rachel Weaver,
Region 5
Diana Wilcox, Region 6
5 Years
Megan Anthony,
Region 5
Emily Buck, Region 3
Matthew Denniston,
Region 7
Phillip Emerson,
Region 3
Brian Eversole, Region 6
Joyce Girard, Region 7
Sakina Grome,
Region 6
Joseph Hoffman,
Region 8
Henry Huffman,
Region 7
Melissa Hunter,
Region 5
Monica Jay, Region 1
Christine Lynch,
Region 8
Lauranne Scharf,
Region 3
Amanda Stevens,
Region 6
Elise Thomasson,
Region 7
Ryan Ware, Region 5
Heather Wise, Region 5
Karen Wocher,
Region 6
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Welcome to NASW Ohio's Newest
Interns
Mindy Swank (she/
her)
mswank.naswoh@
socialworkers.org

Kelsey Seas (she/her)
kharrell.naswoh@
socialworkers.org
My name is Kelsey Seas, and
I am in my final year of my
Bachelor of Social Work and
a minor in Environment,
Economy, Development and
Sustainability (EEDS) from
The Ohio State University. I
am interested in addressing the
intersection between someone’s identity and how they
experience the environment,
along with the disparities between communities. However, I see myself pursuing social work
in a variety of settings such as within schools, the prison system,
or as an outreach coordinator. In my free time I enjoy reading
(currently Pride and Prejudice), crocheting/knitting, drinking
coffee, and, obviously, watching the Buckeyes. I am incredibly excited to be a part of NASW Ohio and the many experiences and
skills that I will gain to prepare me for my career in social work.

I have always had a
strong drive to combat
social justice issues within
vulnerable populations.
Then I found a career
that allows me to do
just that. I obtained my
Bachelor of Science in
Social Work from The
Ohio State University and
am currently completing
the ASAP program and will graduate in May 2022 with my Master
of Social Work with a focus on community and social justice. My
strong interests rest within policy, grant writing, and advocacy.
My experience after undergrad was in clinical mental health and
substance use in both inpatient and outpatient treatment settings
with federal prisoners. My passions in social work include social
justice advocacy, policy analysis, and evaluation particularly in
relation to criminal justice and prison reform. At the NASW, I hope
to explore new avenues of social advocacy.

Julia Paxton (she/her)
jpaxton.naswoh@socialworkers.org
My name is Julia Paxton and I’m in the ASAP MSW program at Ohio
State University. I recently obtained my bachelor’s degree in social work
from Ohio State University this past spring. I am interested in macro
and mezzo social work, specifically as it relates to social justice and
advocacy. I am currently a guardian ad litem with CASA of Franklin
County as well as a nanny to two boys. In the past, I have worked with
Nationwide Children’s Hospital’s On Our Sleeves movement to raise
awareness for pediatric mental health. I am hoping to work on some of
the Chapter’s advocacy projects, especially those involving reproductive
justice and children and adolescents.
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REGISTER FOR THE
2021 NASW OHIO CHAPTER CONFERENCE
To register for the conference please visit
www.naswoh.org/annualconference or call 614-461-4484.
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Join at www.socialworkers.org
or 1-800-742-4089.
Visit www.naswoh.org/whyjoin
to learn more.

DISCLAIMER: The Ohio Update of the Ohio Chapter NASW is the primary means of communicating with membership about association activities and
developments in professional practice and social policy. It carries statements of opinion by a variety of spokespersons and, as space permits, letters to
the editor. The views expressed do not necessarily represent positions of NASW.

