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Employee Health and Safety 
 
A. Purpose 

The purpose of this policy is to address issues of employee health and safety.  In 
treatment settings (Hospital Services) the safety and health of employees and 
consumers is the foundation for treatment and recovery. 

  
 

B. Policy Statement  
Assuring a safe and secure environment of ODMH consumers and employees is a top 
priority of the Ohio Department of Mental Health (ODMH).  ODMH is committed to 
reducing employee illness and injury, property loss, and operational interruption caused 
by work-related injuries and/or hazardous conditions in the workplace. ODMH’s mission 
for safety is to provide as safe and hazard-free an environment as possible for all who 
work in its offices and facilities.    

 
C. Training 
 

1. ODMH Central Office, Office of Support Services (OSS), and each Hospital Services 
management team, including department heads and supervisors, shall identify all 
necessary training required for its employees based on their job classification and 
working environment in accordance with all applicable standards, e.g., Occupational 
Safety and Health Administration (OSHA) and The Joint Commission (TJC).  In 
Central Office, health and safety training will be coordinated by the Human 
Resources Division. 

 
2. Employees shall receive appropriate training, which may include, but is not limited 

to: injury-free crisis intervention, hazard communication, blood-borne pathogens, 
safe and efficient use of machinery and tools, ergonomic risk factors, chemical 
hazard exposure prevention, lockout-tagout, as well as training which addresses 
required personal protective equipment to be utilized in order to perform the duties 
assigned.   
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3. Safety must guide the decision-making process of each day and be the rule of every 
action.  Every employee is empowered to report hazards, and must correct these, as 
appropriate, to assist in preventing on-the-job injuries. 

 
D. Injury/Illness Management  

When an employee is injured, ODMH will assist in ensuring that the employee receives 
adequate medical care, and assistance, as needed, throughout the Workers’ 
Compensation process.  This includes, but is not limited to, management of the 
employee’s claim at the local level in conjunction with the Managed Care Organization 
(MCO) and the Third Party Administrator (TPA) and, when indicated by the physician, 
placing the injured employee in the Transitional Work Program. 

 
E. Health and Safety Committee 

ODMH Central Office, OSS, and each regional psychiatric hospital shall establish an 
employee health and safety committee. The requirements and purpose of the committee 
are specified in current, applicable collective bargaining agreements. Each labor 
organization and management shall appoint representatives to this committee, along 
with alternates, so that continuous representation by all parties is assured. 

 
F. Fiscal Analysis 

ODMH Workers’ Compensation premiums are a prime indicator of the effectiveness of 
the department’s safety program. On-the-job injuries and Workers’ Compensation 
premiums can be reduced through ODMH’s monitoring of employee injuries and 
collaboration of all ODMH employees with MCO, the TPA, and the Bureau of Workers’ 
Compensation.  

 
 
 


