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Dear Social Work Day on the Hill Attendee:

The Tennessee Chapter of NASW welcomes you to the

2022 Social Work Day on the Hill: The Time Is Right for Social Work.

Our theme reflects the importance of social work today. It recognizes we are one of the fastest growing professions as
more people are entering the field because the life-affirming services that social workers provide are needed now more
than ever.

Social Work Day on the Hill is a special opportunity for you to practice and learn more about public policy issues
effecting our profession and our clients. We hope today is also when you share with Tennessee legislators The Time is
Right for Social Work handout that includes information on what social workers do and asks their help and support on
a few key policy issues.
Attendees at prior events have used similar materials to successfully advocate:

e to ensure only persons with social work degrees could use the title social worker,

e fo pass multi-level social worker licensure,

e o restore important funding for mental health services, and

e to support recognition of the important role of social workers in public schools.

The time is right for social workers and social work students to make a difference again in 2022!.

We hope you have a great time today and that you use Social Work Day on the Hill as a stepping stone to continued in-
volvement in working for your clients and your profession through the public policy process.

Best regards,
Brian Williams, LAPSW Karen L. Franklin, LAPSW
NASW-TN President NASW-TN Executive Director
NASW-TN Board of Directors
Brian Neal Williams, LAPSW Christy Hickman, LCSW Keith Ekhator, EdD, LCSW
Nashville Knoxville Madison
Samantha Dutton, PhD, LCSW Erricka Hill, LCSW Haley Miller, MSW
South Pittsburg Chattanooga Nashville
Susan Gray, PhD, LCSW-FL, ACSW Trish Hayes, LCSW Brooke Goodson, BSW
Monterey College Grove Kingston Springs
Ragan Schriver, PsyD, MSW Kylyend Robertson Lindsey O’Connell, LCSW
Knoxville Jackson Nashville
Cory Whitfield, BSW Rodques Jones, MSW Emily Norris
Elizabethton Memphis Knoxville
Gabriel Bolling, LMSW Kizzy M. Rogers, LMSW, LSSW Angelica Jacques
Johnson City Memphis Memphis

Conference Volunteers

Policy Presentation Judges
Bo Walker, Moccasin Bend Lisa Primm, Disability Rights TN Lauren Hopper Lee, MSW
Paula Foster, Open Table Nashville Lindsey O’Connell, LCSW

NASW - TN Staff

Karen Franklin Melissa West Kristen Keefer Hailey Calhoun
Executive Director Program Manager UTCSW MSW UT Chattanooga
Intern MSW Intern




NASW TN Chapter Would Like to Thank Our Universities

University Partners for
2022 Social Work Day on the Hill

Austin Peay State University
Belmont University
East TN State University
King University
Lincoln Memorial University
Lipscomb University
Middle TN State University
Southern Adventist University
Tennessee State University
Tennessee Wesleyan University
Trevecca Nazarene University
Union University
University of Tennessee Chattanooga
University of TN College of Social Work
University of Tennessee at Martin
University of Memphis
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Social Work Day on the Hill
March 30, 2022

8:30-9:45

9:45-10:00
10:00-10:45

10:45-11:00
11:00-11:45
11:45-12:15
12:15-1:00

1:00 -1:15

Agenda for the Day

Agenda

Times are CST

THE TIME IS RIGHT

FOR SOCIAL WORK

Log in to Platform

Opening Comments

Brian N. Williams, NASW-TN Chapter President and Event Presider
Policy Makers Panel

Lindsey O’Connell, NASW-TN’s Legislative Committee Chair, will be our panel facilitator
Our panelists are:
Keith Ekhator, EdD, LCSW, LSSW, CCTP
School Social Work Coordinator with Metro Nashville Public Schools, Adjunct Faculty at
TN State University and NASW-TN Board Member
Lisa Primm, LAPSW
Executive Director of Disability Rights Tennessee
Ann-Marie Buchanan, PhD, LMSW
Director of the Social Work Program at Lincoln Memorial University, Member of the
Tennessee Social Work Licensure Board, and recently elected to serve on the Board of
Directors of ASWB (the Association of Social Work Boards)
Kristen Keely-Dinger, LAPSW
President and CEO, The Healing Trust

Stretch Break

BSW Policy Presentations

Special Guest: Representative Harold Love, Jr.

Stretch Break

MSW Policy Presentations

Lunch Break

Presentation of State Awards and Policy Presentation Winners
Closing remarks for virtual Social Work Day on the Hill;

1:15 Concurrent Activities

*Meet with Legislators and discuss what social workers do and issues of concern
(Schedule virtual or in-person visits in advance)

*Observe Legislative Committee Meetings in person or virtually
at https://wapp.capitol.tn.gov/apps/schedule/

*Capitol Tours (Schedule in advance
at https://www.capitol.tn.gov/about/capitolvisit.html
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Thank You for Taking Time to Make a Difference!
Helpful Tips for Making Virtual Legislative Visits

Over 600 social work students, faculty and practitioners are participating in the 2022 Social Work
Day on the Hill on March 30th, and we can make a difference. Our formal program ends at 1:15
on Wednesday, but an important part of your public policy practice and learning can occur in
legislative visits you have scheduled later that afternoon or the following week.

5 Key reasons to meet with your legislators!

1. Educate legislators about what social workers do and about your University’s social work
program

Share with legislators about key issues of concern to social workers

Practice your policy skills

Start and/or continue to build relationships with key decision-makers in Tennessee
Experience the excitement of working together to make a difference on issues impacting

social work and clients

il ol S

Legislators have been impressed by the number of attendees at Social Work Day on the Hill when
we were meeting in person. It’s even more important when we are meeting virtually for attendees
to schedule visits to let your legislators know you are participating in Social Work Day on the Hill.
Below are steps you can use to schedule either virtual or in-person visits.

Steps for scheduling virtual and in-person legislative visits:
1) In advance:

A. You can find the contact information for every legislator and their staff member
here for the Senate (https://www.capitol.tn.gov/senate/members/)

and here for the House (https://www.capitol.tn.gov/house/members/)

B. Call or email asking if you can set up a meeting with the legislator. Give general times that
work for you but prepare to be flexible — they are very busy. State the reason you wish to meet
including that you are participating in the virtual Social Work Day on the Hill on March 30.
Our virtual schedule ends at 1:15 p.m. and you can schedule visits later that day or ask to set a
time the following week.

C. If in a group, try to have at least one member who is a constituent of the legislator. (Due to
office size we suggest limiting in-person group visits to 3 — 5 persons unless the legislator, or
staff member, s planning for a larger group.) Constituents are the voices most important to a
public servant. In the email and/or phone call mention that you live in their district.

e To find out who your legislator is, visit this link (https://wapp.capitol.tn.gov/Apps/fimlv3/
districts.aspx) and enter your address and zip code.

D. Once a time is agreed upon send a brief confirmation and meeting link (if virtual) and thank

them in advance.
2) Ifyou are unable to speak to the legislator directly, ask to speak with a staff member who works on
the issues you will discuss.

A. Staff members are just as important to your advocacy efforts as legislators. Whenever you

interact with a legislative staff member remember to be polite, gracious, and respectful.
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Prepare for the meeting:
NASW-TN has prepared a special handout for Social Work Day on the Hill attendees on
the Social Work profession and a few key issues before the legislature the week of March 30. Famil-
iarize yourself with The Time is Right for Social Work handout prior to the meeting, and email a
copy to the legislator the day before your meeting. We have one of the largest annual days on the hill
of any Tennessee organization. Speaking with a unified voice on these issues is important to impact
the issues addressed in the handout and to strengthen our work on numerous other issues.
We expect some groups may want to also discuss an issue addressed in a university policy presenta-
tion. If you address issues beyond those on the handout please be sure and ask legislators to take a
specific action on the legislation you are discussing. (Vote for or against Bill Number ....)
During the Meeting
1) Make sure to keep the call brief by sticking to one or a very small number of topics and
always be courteous. Your meeting will likely only last 15-30 minutes, so it is important to stay
focused
2) Identify yourself as a social work student as well as a constituent living in their district
(if this is true). Share with the legislator how many social work students and faculty are
attending Social Work Day on the Hill from your university (if you know this information).
3) Remind the legislator about The Time is Right for Social Work handout. Highlight the “We Ask For
Your Help” points.
4) Share why these issues are important to you and/or your community. (Personalize the information
NASW-TN has provided.)
e DO NOT use technical language or jargon. Keep your explanation easy to understand and to the
point.
5) Ask the legislator directly “can I count on your vote on these issues?”
e They may not answer this directly, and that is okay. DO NOT pressure them on this point.
6) After the meeting, follow up with a personal email that reiterates your call and thank them again for
their time.
Important reminders and general tips:

- Be on time for meetings, no matter how you connect.

- Be positive and friendly.

- Do your homework before the meeting, about the legislator and the issue.

- Be prepared to answer questions about the The Time is Right for Social Work handout. If you don’t
know the answer say, “I don’t know off the top of my head, but I will find out and send that
information to you today.”

- Provide reliable information.

- If you say you will provide additional information, be sure to get back to them in a timely manner (within
24 hours or the timeframe you’ve agreed upon). Email NASW-TN’s Executive Director, Karen
Franklin (kfranklin.naswtn@socialworkers.org) or our Legislative Liaison, Stewart Clifton
(stewart@stewartclifton.com) for additional information.

- The handout lists NASW-TN contacts for additional information. If you discuss other topics, provide the
names of the people who can be resources and give additional information.

- Follow up with a thank you letter.

- DO NOT:

¢ Overstay
Threaten
Burn bridges
Attack the Legislator or his/her positions
Ridicule government or politics

e Be partisan
Remember: there are no permanent friends or permanent enemies in politics. Do not burn any bridges that
you may need to walk over later.
If you are unable to schedule a meeting we encourage you to send a courteous email to the legislator with
The Time is Right for Social Work handout. We suggest you copy and paste the “We Ask for Your Help”
points in your cover note.
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10.

Ten Tips on Visits with Legislators
(These tips are also for future efforts beyond SWDOH)

. Make an appointment beforehand. Flexibility is important. Legislators have many demands on their time, sometimes

without notice. In-person meetings are the best although zoom meetings work out well too.

. Build a relationship before you need the legislator’s vote or action:

- Identify yourself as a group member/representative and act accordingly.

- Send a mailed note or email when an official does something worth noting positively, such as casting a vote you agree
with or receiving an honor.

- Introduce yourself when you see the elected official, whether at a school function, a trip to the store, or some other
event. Any opportunity to build the relationship should be used.

- Call and make an appointment to meet so you can get to know the decision-maker.

. Do your homework on the decision-maker and issue. Homework is best done before the test.

. Meet with a staffer if the legislator is unavailable. Sometimes meeting with a key staffer is almost as good as meeting

with a legislator. Don’t turn that down if offered.

. Respect the decision-maker and the office. You can disagree without threatening or disrespecting. (Respect does not

mean like or agree with)

. Provide short, clear information, without social work jargon. No technical articles that go on for pages that they will

likely not read. Best points in one pager or the verbal equivalent.

. Don’t overstay, threaten, burn bridges, attack the legislator for his/her record on your issue(s), or criticize

government or politics.

. Know that there are no permanent friends or permanent enemies. Today’s opponent is tomorrow’s ally. You can

certainly be firm and reasonably passionate about your position, but you should never be hostile.

. Set priorities and be focused. Discuss one issue at a time. Ask for a vote on your position and try to get an answer but

remember it’s legitimate for elected officials to reserve judgment on a bill until they have had time to consider.

Thank the legislator for meeting with you. After the visit, follow up with any information that you promised during
the visit. When you leave the meeting, your work is often just beginning. Arrange for any unanswered questions to be
addressed and for others to contact.

Prepared by Clifton Government Relations,

NASW-TN Legislative Liaison
Stewart Clifton
Lobbyist, Attorney, Consultant
stewart@stewartclifton.com

Sophia Castro
Legislative & Operations Coordinator
sophia@stewartclifton.com

Social Work Day on the Hill Page 8



mailto:stewart@stewartclifton.com

Important Tennessee Government Facts You Probably Would Not Remember
Even if You Had Been Paying Attention in Civics Class
You do not have to be an expert on the legislative process to be a part of that process. These facts and observations may help
you become an effective part of the legislative process.
1. Tennessee’s state legislature is known as the General Assembly.

2. The General Assembly can add, repeal or modify (amend) our existing laws. Together with the executive and judicial
branches, the legislative branch is our state government.

98]

. The General Assembly consists of the Senate and the House of Representatives.

4. The Senate has 33 members who serve 4-year terms. The terms are staggered with half of the seats being up for
election every two years. The Senate elects the Lieutenant Governor, also known as Speaker of the Senate, who
appoints committees and committee officers.

5. The House has 99 members who serve 2-year terms.

6. The House elects the Speaker of the House. The Speaker appoints committees and committee officers.

\]

. The legislature meets annually from mid-January to May and sometimes into June, depending on circumstances of
politics and agendas.

o]

. Legislators are part-time and are given limited staff. Pay is $22,667 annually plus expenses.

Ne)

. Senate & House districts are population-based. Redistricting occurs after each federal census so a redistricting plan will
be
developed in 2022 (census data was late due to COVID).

10. Legislators have two primary roles, leading and representing. One can argue that these roles are often in conflict. For
our purposes, if public opinion in the district agrees with your position then you obviously must remind Rep. Smith
that he is first and foremost a representative of the people. If public opinion is against your position, then you must
remind Sen. Smith that she was elected to be a leader and must vote her convictions.

11. Committees Rule! Bills are voted on in committees before they are considered by the full House or Senate. Bills die if
they don’t pass in committee and almost always pass the full House and Senate if they do pass in committee.

12. The Governor must be at least 30 years of age, a citizen of the United States, and a citizen of Tennessee seven years
preceding his election.

13. The Governor's term is four years. Tennessee governors are limited to no more than two consecutive terms. The
Governor is paid a salary of $170,000 and is furnished an official residence and expenses for its operation.

14. The General Assembly has sole power to pass bills, but the Governor must receive every bill before it can become

law. The

Governor has the right to approve a bill by signing it into law; veto the bill with objections in writing; or fail to return
a bill

with objections during the ten-day period after it is presented -- then the bill will become law without the Governor’s
signature.

Changes in the Tennessee Legislators - Post 2020 Election

An unusually small number of new legislators were elected in 2020. Out of 33 Senators 2 were new. Out of 99 Representatives were new.
The General Assembly is overwhelmingly Republican. The Senate has 27 Republicans and 6 Democrats., a net gain of 1 Democrat. The
House has 73 Republicans and 26 Democrats. No change.

For more Information, see www.capitol.tn.gov for the extremely useful state legislative web page. It includes brief legislative bios and
photos, legislative calendars, bill search capacity by bill number and subject matter, and lots of other good stuff. You can view every
committee meeting and every floor session as it happens and later by using this website. You can also find out who represents you.
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How a Bill Becomes a Law in Tennessee

House of Representatives Senate

Representative introduces the bill Senator introduces the bill

“Companion
Bills" Introduced

at same time

Speaker refers
bill to committee

Speaker refers
bill to committee

Committees study bill
Hearings, public comment

Bill passes Bill passes
committee and is committee and is
placed on House placed on Senate

Calendar Calendar
Representatives debate Senators debate and
and possibly amend bill possibly amend bill

l
Majority (50) Majority (17)
passes with or passes with or
without without
amendment amendment

Speakers sign bill and
send to the Governor
for action

VETO
GOVEIRNOR Constitutional
SIGNS BILL Majority of both
NO ACTION Houses can
Bill becomes law without signature override
\ after 10 days
[
BILL BECOMES LAW

Source: TN General Assembly Website (2019)




The Time is Right
for ACTION!

The new NASW-TN virtual Action Center
has officially launched!

Follow these steps to
Sign Up:

1. Go to www.naswtn.com

2. Under Advocacy, click
Action Center

3. Login with the ID &
password below

4.Enter your information
under "Sign Up for Alerts"

ID: NASWTN
Password: Advocate2022

N A S WlTENNESSEE CHAPTER

cigtion of Sacial Workers




NASW-TN 2022 Legislative Priority Issues

Active Priority Issues

The Time is Right for Social Work
Social workers have been providing essential services in our state for decades. Tennessee public, private and
faith-based universities are training both baccalaureate and masters social workers in every major urban area of
Tennessee and in programs from Memphis to Nashville, to Knoxville to Bristol -- and from Martin to Collegedale.
Many of the graduates of these programs become licensed clinical social workers who are the largest group of
mental health professionals in our state.

Social workers are everywhere people need help navigating life challenges. They contribute to interdisciplinary
care teams in schools, hospitals, mental health centers, nonprofits, corporations, the military --- and in local, state
and federal government. Many social work professionals also own private counseling and consultation practices.

NASW-TN is pleased to support these students and professionals.

Promoting Available and Appropriate Behavioral Health and Substance Abuse Services
NASW is committed to enhancing the well-being of people living with mental health and substance abuse
conditions and in working towards increased access to appropriate services and interventions. We applaud the
Tennessee Department of Mental Health and Substance Abuse Services and TennCare Bureau for convening a Public
Behavioral Health Workforce Group to review research, data, and strategies for addressing workforce challenges in
publicly-funded mental health and substance abuse services. We encourage review of the Public Behavioral Health
Workforce Workgroup Report and support the Governor including additional funding for a provider rate increase as
an important step to address an identified strategy.

NASW-TN'’s efforts on the above priority will include working collaboratively with other consumer and
professional groups including the Tennessee Association of Alcohol, Drug and other Addiction Services (TAADAS),
Tennessee Coalition on Mental Health and Substance Abuse Services, the Tennessee Pre-Arrest Diversion Coalition
and the Tennessee Association of Mental Health Organizations (TAMHO). We will also work with the TASMIE
coalition to exclude individuals with severe mental illness from the death penalty.

We know the importance of telehealth in serving clients during the pandemic and will continue to work for
telehealth policies that benefit our members and the clients we assist.

Supporting Inclusion and Opportunities for All — Racial Justice
NASW-TN supports an inclusive society that provides opportunities for all, and in which racial, ethnic, social,
sexual orientation, and gender differences and identities are valued and respected. NASW-TN opposes legislation
that discriminates on the basis of race, ethnicity, national origin, color, sex, sexual orientation, age, marital status,
political belief, religion, or mental or physical disability.

We support Governor Lee’s budget recommendation to invest $250 million to improve the physical infrastructure

at Tennessee State University (TSU). The funding was recommended after a Legislative Committee report identified
TSU did not receive Land-Grant funding due in prior years.

School Funding — Addressing Mental Health and Student Support Needs
NASW-TN appreciates the public input process initiated by the Governor as he considered a new school funding
formula. One of the most often mentioned concerns during the public input process was the need for more student
support personnel including those working in coordinated school health and as school counselors, school nurses,
school social workers, and school psychologists. These professionals work together collaboratively to promote
student success. Yet, the current BEP funding formula does not meet best practice ratios for school social workers,
school counselors, school nurses and school psychologists. BEP funding for school social workers can also be
allocated locally for other needs, and 2020 data illustrates 39% of school districts have no school social workers.
As a new funding formula is considered we urge Tennessee to increase financial support for student support
personnel, including school social workers.
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NASW-TN 2022 Legislative Priority Issues

Partnership Issues

(NASW-TN will work with other organizations in monitoring these issues. Our legislative work on these issues may increase if we need to
play a strategic role in these areas.)

Adoption and Foster Care

NASW believes that every child has a right to a permanent, continuous, and nurturing relationship with a parenting person or people who
convey to the child an enduring sense of love and care. We believe public social policy on adoption and foster care should be evidenced-
based and focus on the best interests of the child. NASW-TN will work with others to educate policy makers about evidenced-based practice
in the area of foster care and adoption.

Adverse Childhood Experiences (ACEs)

Social workers know that trauma during childhood can have critical implications throughout the lifespan. NASW-TN applauds the Building
Strong Brains initiative and our statewide efforts to address Adverse Childhood Experiences (ACEs) and their impact on local communities.
We will continue to support efforts to raise community awareness about the effects of adverse childhood experiences and to develop and
implement strategies that will effectively prevent or counter ACEs.

Child Care and Early Childhood Education

NASW recognizes that all young children deserve excellent early care and education and those high quality early experiences make a
difference in children’s lifelong academic and social success. The Tennessee Chapter of NASW will continue to work with other groups to
support continuation and expansion of funding for Pre-K classrooms. We also recognize the important role family and environmental factors
play in educational development and advocate the involvement of social work professionals in early education programs.

Department of Children’s Services

The Tennessee Chapter recognizes the important work of the Tennessee Department of Children’s Services. NASW-TN will work with them
to support the professionalism of the child welfare workforce and on initiatives to improve the lives and protection of Tennessee’s children.
Environmental Justice

NASW applauds the Grand Challenges for Social Work recognition that “the environmental challenges reshaping contemporary societies
pose profound risks to human well-being, particularly for marginalized communities.” NASW-TN will join with others in supporting policies
that will reduce environmental threats to vulnerable and disadvantaged populations.

Ensuring Health Care Coverage for Tennesseans, Including Our Most Vulnerable

Access to health care is a critical issue for Tennesseans and for the Tennessee Chapter of NASW. We recognize the importance of:

® TennCare, Medicaid and the Affordable Care Act in providing health care coverage for our state’s children, families, veterans, the
elderly and persons with behavioral and other medical challenges,

® Understanding and addressing medical debt and its impact on the prosperity and health of Tennesseans,
® Federally qualified and faith-based health centers in providing primary care, and

® The Coordinated School Health Program in improving student health outcomes and supporting the connection between good health
practices, academic achievement, and lifetime wellness.

Changes to any of the above programs should be implemented with an emphasis on maintaining and expanding coverage for children,
persons with pre-existing conditions and others in need of health care. We must also recognize the cost of gaps in health care coverage on
Tennessee communities, especially our rural areas.
Homelessness
NASW supports the development of comprehensive systems of services and supports for the homeless. We urge state and local government
to continue to work collaboratively with community agencies and faith-based communities to respond to the special challenges Covid has
presented for homeless individual and families.
Human Trafficking
Modern slavery and human trafficking is one of the fastest growing criminal industries and one of the biggest human rights crises today.
NASW-TN commends the response of the Tennessee Bureau of Investigation and Tennessee General Assembly in addressing human
trafficking in collaboration with local government and nonprofits. We are impressed with the State’s earlier ranking among the best in the
nation when it comes to handling human trafficking cases. We continue to support on-going public awareness and action to address human
trafficking and slavery in Tennessee.
People With Disabilities
NASW-TN will work collaboratively with the Tennessee Disability Coalition, Disability Rights Tennessee and other disability groups on budget
and policy issues that ensure the rights of people with disabilities to participate fully and equitably in society, with appropriate supports to
meet individual needs.
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NASW-TN 2022 Legislative Priority Issues

Preserving Tennessee’s Social Infrastructure

Tennessee’s social infrastructure, made up largely of public/private partnerships and federal/state and local partnerships, has been
strengthened and refined over the last 3 or 4 decades with bipartisan leadership of governors, legislators and citizens. TANF and other
state and federal public benefits are important components of this social infrastructure. NASW-TN will continue to work with others to
preserve and strengthen Tennessee’s important social infrastructure with an emphasis on enabling children and families to achieve
long-term stability.

Refugee and Immigrant Issues

At a national and Chapter level NASW supports immigration and refugee policies that uphold and support equity and human rights,
while protecting national security. As professional social workers we are committed to helping our lawmakers and others understand
how immigrants and refugees contribute to our communities so that public policies are designed in an environment of mutual respect.
Reproductive Rights

NASW-TN will track legislation related to reproductive rights and update members when key actions are being considered.

Revenue to Provide Crucial Services

Tennessee’s tax system provides crucial revenue for services in Tennessee communities. We support efforts to ensure the availability of
long-term revenue needed to enhance Tennessee’s progress.

Safety

Family violence, school violence, child abuse and gun violence are unfortunately part of our society. Tennessee’s social workers respond
to these and other situations regularly. We urge Tennessee ‘s legislative leaders to turn to social workers for crucial information,
including information on evidenced based practices, as you develop policies to address violence in our families and communities.
Seniors

NASW-TN recognizes the crucial efforts of social workers in serving Tennessee’s growing senior population. We support dignified,
humane, effective and client-based services for seniors that are consistent with social work values.

Service Members and Veterans

NASW is committed to supporting the health and well-being of our nation’s service members, veterans, and their families. We will work
with others to ensure benefits are available that recognize the important contributions and needs of these residents.

Voter Rights

NASW and social workers have long supported ensuring that disenfranchised populations have the right to vote. We will continue our
work on voter rights and join with others opposing voter disenfranchisement.

Web Resources for Tennessee Families Including Broadband Accessibility and Digital Inclusion

NASW-TN has partnered with the Tennessee Alliance for Legal Services (TALS) for many years to ensure web resources are available to
assist Tennessee families. We will continue to work jointly with TALS to help public officials understand how social services and legal
information can jointly assist their constituents. NASW-TN also commends Tennessee’s outstanding work to make easy to understand
information available to families through www.kidcentraltn.com.

We additionally recognize the importance of broadband accessibility and support digital inclusion.

Women'’s Health

NASW-TN supports equal and affordable access to comprehensive women's healthcare and will work with legislative and regulatory
bodies to develop and implement policies that advance women's health in Tennessee.

Additional Monitoring & Information Dissemination Issues

Death Penalty
NASW advocates the abolition of the death penalty as this punishment is at variance with social work values. NASW-TN is committed to

monitoring this issue and keeping our members informed of developments in Tennessee’s death penalty system.

Management Data

The Tennessee Chapter of NASW knows the utilization of good data can improve public policy management decisions. We support the
development of strong data systems for evaluating and improving the delivery of services to our most vulnerable populations.
Transportation

NASW-TN will monitor efforts to increase funding for mass transit and other transportation options that increase accessibility for low
income and vulnerable populations.
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University and Program

2022 SOCIAL WORK DAY ON THE HILL
STUDENT POLICY PRESENTATION JUDGING SHEET

Judges Initials:
Masters

Baccalaureate or

Please give 0 - 5 points in each box unless otherwise indicated,
with 5 being the highest rating you can give.

1. Policy abstract was received by the deadline for printing the program (i.e. abstract is
included in the program). 10 Points /10
2. PowerPoint was received by the deadline. 10 Points /10
3. Video presentation received by deadline. 10 Points /10
Presentation CRITERIA: EXEXEXEX
1. Presentation is a maximum of 5 minutes in length. 10 Points /10
2. Presentation clearly defines the social policy or issue. /5
3. Presentation states the policy as it is and analyzes the strengths/limitations of current
policy. /5
4. Presentation identifies specific ways in which at-risk populations or professional Social
Workers are impacted by the current policy. /5
5. Presentation states reasons to support and/or recommendations to improve the policy;
these should incorporate various levels of social work practice and social work core /5
values.
6. Presentation is creative, innovative, persuasive, captures the attention of the viewer;
uses appropriate graphics, statistics, pictures, charts, to get message across. 10 Points /10
PowerPoint CRITERIA: XEXIXEXS
1. PowerPoint lists university name, presenters and program (BSW or MSW) /5
2. Topicis congruent with NASW, Tennessee Chapter 2022 Active or Partnership issues. /5
3. PowerPoint defines the social policy issue and identifies three to five
strengths/limitations of the bill, budget proposal or policy. This may include /10
information on vulnerable, at-risk populations, or social work professionals that may be
specifically impacted by the current policy. 10 Points
4, PowerPoint states three to five reasons to support and/or recommendations to improve policy;
these recommendations may address various levels of social work practice and include
examples of how other states have addressed this same policy issue. May also include rationale
for support of the bill, budget proposal or policy and recommendations for alternatives. This is /5
designed to educate legislators and others about the issue. You may also want to look at other
bills related to the topic for ideas
5. PowerPoint is creative, innovative, persuasive, captures the attention of the reader;
uses appropriate graphics, statistics, pictures, charts, to get message across. /5
TOTAL SCORE /100
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BSW Policy Poster Presentations |
A | ENNESSEE

Tennessee State University | STATE UNIVERSITY
HB1307-SB0640: Tennessee: Children

Deseree Hill and Tatiannah Issac

As of today, there is not a lot of life skilled based curricula offered within our development and detention centers. Therefore,
we must advocate for the youth who are not being heard within the system. Bill, HB1307 / SB0640 implements a structured
curriculum within youth development and detention centers that focus on life skills. This bill will help teach youth to have
guidance for financial management, learning how to apply for jobs, and create a resume. In addition, have proper council for
rehabilitation for drug and alcohol usage; Response to trauma, and understanding the importance of mental health. This can
help reduce the barrier and supply resources for youth to become improved citizens and can transition back into society
smoothly. The departments that will help structure the curricula taught will be the department of education, department of
children’s services, department of mental health and substances abuse services.

Belmont University
HB 1648 and SB 2597
Madelynn Griffin,Julianne Hughart, Mackenzie Martin, Vianney Muniz, and Jacob Shelton S

Sociar Work

In 1982, the Supreme Court ruled in Plyler V Doe that it is unconstitutional to deny public education to

undocumented children. Because undocumented people have been barred from accessing many of the main support systems
within American society, this population’s connection to the public school system plays a significant role in navigating the
challenges associated with their legal status. In Tennessee specifically, it is estimated that approximately 12,000 undocumented
children ages three to seventeen reside within the state. Due to their legal status, these 12,000 children experience a wide array
of hardships, including an increased risk of poverty and mental health issues, that negatively impact their development;
However, the public school system has been positioned to provide them with supports that would otherwise be inaccessible.
Although Plyler V Doe established undocumented children’s right to education, states have continued to challenge this ruling.
In fact, the most recent of these challenges is currently moving through the Tennessee General Assembly. Sponsored by
Representative Griffey and Senator Hensley, HB 1648 and SB 2597 would effectively eliminate state education funding for
undocumented students, forcing educational institutions to solely take on financial responsibility, and allow school districts to
deny them enrollment. The denial of public education to undocumented students is completely antithetical to the values of the
social work profession, and thus, social workers should adamantly oppose this bill. This presentation will discuss the proposed
legislation, analyze the impacts and limitations of the bill, and identify salient recommendations for change.

Austin Peay State University A I’A“Stm peav

Staffing of Case Managers by Department of Children’s Services State UIliVGI‘Sity
Jennifer M. Snook

Senate Bill (SB) 1900 presented by Senator Heidi Campbell and Representative Gloria Johnson supports that the Department of
Children’s Services (DCS) should attain appropriate levels of case managers for each region. The SB proposes that DCS assign
no more than 12 cases per case manager. This act to amend current Tennessee Code Annotated, Section 37-5-132(a) would
allow case managers to have the appropriate time required to ensure appropriate permanency planning, home visits and referrals
for appropriate services. Currently DCS reports 586 unfilled case manager positions, this leaves current case managers with

an unmanageable number of cases. Foster children are not getting their needs met due to overloaded case managers which
ultimately affects their overall physical, mental and emotional health. The very act of being in the foster care system is
traumatic. Foster children at various stages of life can witness events so traumatic that their ability to grow emotionally,
socially, cognitively and biologically are stunted. At-risk children such as those in foster care from innumerable types of
backgrounds represent over 7,500 children currently in the state of Tennessee. The passing of this bill would allow foster
children to have a fighting chance at receiving the services they desperately need.
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East Tennessee State University EASE Fil:JEIP\LNEEE SSEIET SYTATE
HB 1944 Obscene Materials Prohibited in School Libraries

Carolyn Trent and Madison Beaty

House bill 1944 by Cepicky prohibits obscene materials and materials claimed to be harmful to minors from school libraries.
This bill will require all local education agencies to adopt a policy that allows the parent or guardian of a student to report any
material they find obscene to the director of schools. The director would then have to remove the challenged material from the
library for at least 30 days while the board of education reviews the appropriateness of the material. This act would most
negatively impact youth of color, LGBTQ youth, and individuals with diverse backgrounds. These populations are already
underrepresented in media and education, and according to the American Library Association, the most frequently challenged
materials involve topics dealing with racism, sexuality, and political viewpoints. This takes away the individual freedom to
self-determination and one’s right to read. I call for improvements on this bill. Libraries are meant to provide a safe and open
learning environment for all individuals, but censorship divides and limits education that is essential to the development of our
youth. Social workers, as obligated by the NASW code of ethics, have a responsibility to their clients to promote self-
determination and provide culturally informed services, and they have a responsibility to the broader society to participate

and act in the shaping of policies. Social workers are essential to protecting diverse authors and readers.

Union University School of Social Work §,

SB 2398 / HB 2145 UNION

Coshalyn Brice, Tashara Davis, Bethany Justice, Katie Komada, Leanna Lane, Terynie McGory, UNIVERSITY
and Silece Wilbourn

House Bill 2145 would provide financial support to a relative caregiver of a child who may be at risk of entering state

custody. When a child can no longer be cared for by their biological parent, separation will cause trauma. However, the

impact of this trauma on the child can be minimized if they are placed with a family member with whom they are familiar.
Because many kinship arrangements are sudden and because the financial responsibility of the child will fall upon this relative
caregiver, the decision to step up can be a very difficult one. This bill would provide some financial resources to the relative
caregiver and thereby make their decision to care for the child easier. Therefore, we support the intent of this legislation in order
to serve the child, relative caregiver, and society. We recognize that while there are costs related to this program, some of those
expenses could be offset if at-risk children are able to avoid placement in state custody. While we support this bill, we also
recommend some modifications to provide a more successful outcome. As written, this legislation has a qualifying criterion that
would exclude some relative caregivers due to their household income yet does not take into account the expenses associated
with taking on the responsibility of an additional family member. House Bill 2145 has the potential to yield positive results,
although for maximum kinship placements as well as optimal outcomes for children and relative caregivers, this bill needs some
substantial modifications.

The Uni itv of T ¢ Chatt THE UNIVERSITY OF
€ university o ennessee a attanooga

Bill Number HB 800 - SB 1216 TENNESSEE
Kayle Haynes, Erin Davidson, & Jenna Crabtree CHATTANOOGA

This bill would prevent schools from adopting or using textbooks and instructional materials that promote, normalize, support,
or address lesbian, gay, bi-sexual, or transgender (LGBT) issues or lifestyles. It would prevent students from learning about the
history of LGBTQ+ issues, prevent an understanding of and ignore the cultural effort and the individuals who have fought for
human rights. Students and school social work professionals are impacted by this bill passing due to the low number of school
social workers and the high demand that mental health in schools can become. The bill is not supportive of diverse lifestyles
nor does it give any representation or education for the LGBTQ+ community. For these reasons, we do not support the passing
of this bill. We propose to veto this bill and replace it with one that supports educational materials that educate on accurate and
inclusive history of America. This affects a large population and can have lasting negative effects on each student’s future and
mental health. Principles like Dignity and Worth of a Person and Social Justice in the NASW Code of ethics are grounds to
support opposing this bill. One expectation of the school system is to teach children necessary skills and knowledge as well as
relevant information, and with this bill passing we are failing to uphold the values that America holds.
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MSW Policy Poster Presentations
nue UNIVERSITYof

University of Tennessee, Knoxville Campus TENN ESSEE
Compassion Before Confinement R
Emily Dobias, Brooke Frohlich, Kristin Kimberlain, Kilexyus Moore, and De’Ayne Scaife SOCIAL WORK

The society uses the correctional system as an inefficient and harmful method of dealing with behavioral health conditions as
indicated by the significant increase of incarcerated individuals with behavioral health issues since the deinstitutionalization. One
study found that this trend accounts for about 7 percent of prison population growth from 1980 to 2000— representing 40,000 to
72,000 people in prisons who would likely have been in mental hospitals in the past. A new bill is being posed by the Tennessee
legislature by submitting House Bill 2841 requires the creation of a jail diversion grant program and a community crisis

response grant program by the department of mental health and substance abuse services. Either pre- or post- arrest and before
incarceration or conviction, individuals with a behavioral health disorder who otherwise would have been processed through the
criminal justice system will instead be routed away from the system to an appropriate treatment platform. The work to implement
this policy would be moderate but achievable given the various resources communities often already possess. This entire policy
can be implemented but several considerations should be made. These include clarification on where individuals will be diverted
to before or after arrest, continued care for the individuals involved and a clear funding plan.

Tennessee State University - _ i .
HB 2335/SB2240: Tennessee: Controlled Substance A | ENNESSEE
Shironka M. Lopez W StaTeE UNIVERSITY

As introduced, requires the Department of Mental Health and Substance Abuse Services to study the effect of rules

concerning the prescribing of buprenorphine products in nonresidential office-based opiate treatment facilities, nonresidential
substitution-based treatment centers for opiate addiction, pharmacies, and hospitals for calendar years 2019, 2020, and 2022,
including effects on patient access, prescriber availability, and the delivery of substance abuse treatment; requires the
department to report findings and recommendations to health-related committees of the general assembly. This year, DMHSAS
collects data to report findings and recommendations to the health-related committee of the General Assembly by February 1,
2023. By new legislation reducing the opioid supply, there has been a decrease in opioid prescriptions. Tennessee is ranked
third in the country with prescription drug abuse. 70,000 Tennesseans are addicted to opioids, warranting a public health crisis.
Individuals with a substance use disorder live in an environment that increases the demand for use. It is time to promote
evidence-based research to understand how buprenorphine can support a person's road towards recovery. Buprenorphine is an
approved FDA medication for assisted treatment. MAT is a recommended steppingstone for the client's treatment and sustains
more extended periods of abstinence from a harm reduction approach. Social Workers can help clients' recovery path to healing
and wellness and educate others on supporting individuals with a substance use disorder.

e UNIVERSITYof

University of Tennessee, Knoxville College of Social Work (Online Campus) S
TENNESSEE GOING GREEN: Legislation that Grants Access to Medical Cannabis TENN ESSEE
SB2532 & HB2641 SOCIAL WORK

Jane Mitchell and Sophie Sikes

Senate Bill 2532 and House Bill 2641, sponsored by Senator Haile, Representative Terry, and Representative Powell, presents
a medical cannabis program for authorized patients and appointed caregivers, allowing them to possess specific medical canna-
bis products (Bill Search 2022). If passed, this bill will take the place of the law of high cannabidiol (CBD) and low delta-9-
tetrahydrocannabinol (THC) products. The legalization of medical cannabis in the state of Tennessee will allow physicians the
prescribing power to make decisions based on what is best for their patients. This bill seeks to alleviate the suffering caused by
opioid abuse as well as numerous conditions, including Alzheimer’s disease, HIV, chronic pain, and the many symptoms
caused by cancer treatments. This bill will also help decrease the number of people arrested for small possession charges of
marijuana, which are disproportionately people of color. This bill addresses the NASW-TN legislative priorities of promoting
available and appropriate behavioral health and substance abuse services, racial justice, revenue to provide crucial services,
and ensuring health care coverage for Tennesseans, including our most vulnerable, as well as NASW core values including the
dignity and worth of a person and social justice.
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Southern Adventist University

~
SB1678/HB1736 SOUTHERN

Noreen Moise, Tomorrow Arnold, Elisha Fowler, Tabitha Odell-Sparks, Charlia Johnson, ADVENTIST UNIVERSITY
Jill Warschauer, Caleb Olmedo, Berkeley Comete, Brooke Holloway, Jami Williams Power for Mind & Soul

In Tennessee, 40% of women and 37% of men experience domestic violence (DV) in the forms of physical and sexual assault,
emotional/psychological abuse, and economic abuse. Economic abuse occurs in 99% of DV cases and is the most significant
barrier to leaving abusive relationships. Economic abuse creates dependence on perpetrators by removing survivors' resources to
leave the abuse. This may include restricting financial resources or access, preventing the ability to maintain employment or
pursue education and training, or destroying survivors' ability to become financially independent. Passage of SB1678/HB1736
would allow this substantial barrier to being treated as a DV offence, allowing survivors to seek legal support and recourse for
experiencing this form of abuse. This bill focuses on adding a more holistic version of DV. The purpose of this bill is to add the
economic side of DV and its nuances. Regulation, monitoring or depleting finances are considered domestic abuse. It also
includes the methods of such abuse like pursuing education or job training. As social workers, we believe that SB1678/HB1736
would equip DV survivors with more language and leverage when seeking help in their situation. Survivors will have a wide
array of language to describe their situation, which would help legitimize their experience. The addition of monitoring or
depleting finances and restricting working ability will cover all the areas where the survivor may be affected. It will give space
and legitimize the many layers of DV.

University of Tennessee, Knoxville College of Social Work (Nashville Campus) “"UNWERSITYO!
A VOTE FOR EVERY VOICE ENNESSEE
Sara R. Ellis, Baylie Spring, and Linda Sok SOCIAL WORK

Our Presentation will focus on Senate Bill 0466: As introduced, allows a voter to use a photo identification card issued by a
public institution of higher education to verify the voter's identity when voting; permits a voter to vote absentee for any reason
after providing a certification as to the identity of the voter in the application for a ballot; requires an absentee ballot to be
counted for the election in which the ballot is cast; deletes the requirement that a voter who registers by mail must vote the first
time in-person. - Amends TCA Title 2 and Title 49.

Tennessee Aware
Kasha McNeil & Lynette Timmons

Union University Germantown @
R\ 4

UNIVERSITY

According to the Tennessee Aware initiative, mental health disorders are the most common diseases of childhood.

A lot of these mental health disorders go undiagnosed and untreated. As social workers, thinking about ways to combat
undiagnosed mental health disorders should be at the forefront. Research shows that 60% of children in juvenile detention

have a diagnosable mental illness. This contributes to behaviors and negative actions in multiple settings. The primary setting
for continued disruptions is the school setting. Children spend at least 8 hours of their day at school. It is important to freeze

the school to prison pipeline by providing additional support. The COVID-19 pandemic has resulted in increases in undiagnosed
and untreated mental health disorders. Death has been ever so present, and grief has become more difficult to deal with on every
level. For children, dealing with the death of loved ones, decreased social interaction, and the fear of contracting COVID has
been particularly trying. How can we best support students in the wake of the pandemic? Constructing and implementing a
mental health screening on all students can provide steps forward in aiding in support, with the goal of developing ideal citizens
to live in the community and replenish it. SB 2357 / HB 2493 proposes doing just that, and social workers should advocate for it
becoming law.

East Tennessee State University EAST TENNESSEE STATE
SB808/HB1586 UNIVERSITY
Azeez Elesho & Amy Fowler

An estimated 7 million children in the United States have a mental health disorder. While only half of those receive treatment,
75% receive treatment through school-based support. Covid-19 has only exacerbated student mental health with increases in
depression, anxiety, and post-traumatic stress disorder. School-based support services currently are more important than ever
especially as students spend more of their active moments in school than at home. Mental health disorders associated with drug
abuse have become all-time high in the United States and have reached an epidemic level. To cushion the effects of drug misuse,
there is a need to prepare our young ones for healthy adult life through policies that seek to remedy and reverse the epidemic of
substance addiction and mental illness in the country by increasing funding and expanding the BEP to include engaging
counselors and psychologists in pre-college educational settings. SB808/HB1586 sponsored by Senator Yarbro and
Representative Camper addresses the urgency for appropriate funding for schools. The current Basic Education Program (BEP)
funding formula does not meet best practice ratios for school social workers, counselors, nurses, and psychologists. Recognizing
that student mental health is directly related to academic success, we urge the Legislature to push this necessary policy through.



2022 Annual Award Winners

NASW, Tennessee Chapter is pleased to recognize our outstanding Chapter Award Winners. We invite nominations from NASW
members every year and each NASW-TN Branch selects award winners from their area. The Branch Award winners are then
submitted for consideration for the Chapter Awards. Our Executive Committee and Branch Representatives on our Chapter
Committee on Nominations and Leadership ldentification (CNLI) select our Chapter Award winners.

* > * + *Lifetime Achievement Award » » »* » »
Melea Hunter, LCSW

The Lifetime Achievement Award is given to an NASW member in celebration of a lifetime of
accomplishments. This award recognizes an individual who has demonstrated the best social work
values and accomplishments throughout their lifetime.

Melea Hunter was nominated for the Lifetime Achievement Award by Nichole
Chapin, LICSW Women Veterans Program Manager at James H. Quillen VA
Medical Center. That nomination follows with additional excerpts from
numerous supportive colleagues.

| Though Ms. Hunter retired from the James H. Quillen VA Medical Center in
November 2022, her contributions to the VA healthcare system and the
Northeast Tennessee region endure.

Ms. Hunter built what is now known as the Post-9/11 Military 2VA (M2VA) Case Management Program at the
James H. Quillen VA Medical Center. As local military units across the state of Tennessee began returning from
post-9/11 deployments, she worked with VA Medical Center leadership to develop a multi-disciplinary healthcare
team and supportive services in preparation to meet the complex needs of this population. She formed teams that
hosted “welcome home” events for returning service members, and connected them with VA services. Today, that
program continues with the mission of supporting post-9/11Veterans by connecting them with comprehensive
healthcare, and providing direct care through case management and other treatment modalities.

Ms. Hunter served with the Center of Excellence for HIV/AIDS at Quillen College of Medicine prior to joining
VA. There, she worked closely with a multi-disciplinary team to meet the needs of HIV+, low income individuals
across Northeast Tennessee. She provided case management to Ryan White funding recipients, and fought AIDS-

related discrimination across the region through advocacy and education. She serves as a staunch advocate for this
population to this day.

Ms. Hunter provided clinical supervision and served as a field instructor for MSW students for East Tennessee
State University, Radford University, and the University of Tennessee. In addition to her leadership role at VA,
Ms. Hunter maintained a successful private practice for much of her career. She is a known as a compassionate
therapist with experience in LGBTQIA+ challenges.
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* >  * tLifetime Achievement Award » » » > »*
Melea Hunter, LCSW

Excerpts from support letters from colleagues

To some, a Lifetime Achievement Award may reflect large grants, research, or macro work. Melea does not have
these accolades. Melea’s efforts are reflected in the client who chose life after confiding in her about their struggle
with suicidality. They are the informal conversations in her office that helped a young social worker stay in the
profession and better care for themselves and their clients in the process. It is the effort to stop and help an elderly
Veteran walking in the hall get to their appointment. It is the client who knocked on her door in the hallway and
found the help they needed, despite being in the wrong area. It is the warm encouragement that helps you continue
on after a client loss. It is a lifetime of these small acts that have changed countless lives.

-Benjamin Garland, DSW, LCSW

Melea deliberately sought to work in challenging settings with clients and systems that were underserved,
marginalized, and/or difficult to reach. Her knowledge of advanced clinical applications is as thorough as her
ability to make home visits in the most extreme rural Appalachian communities of poverty.

Melea is a quiet force. She does not seek the spotlight although she will take it if it will help her clients. She does
not seek to be a formal "subject matter expert" although she has been at every place she has worked and continues to
take consultation calls in her partial retirement. She has served as an official and unofficial peer counselor to those
of us who needed to talk through issues without fear of it being discussed later. Melea brings a credibility to our
profession that we could all hope to emulate. I can't imagine a more deserving candidate for this recognition.

-Cody Frasure, LCSW

Melea was fantastic at building trusting relationships with Veterans and recognizing the worth of each individual she
encountered. I experienced this in referrals she provided me to offer spiritual care. These veterans always spoke
highly of Melea and the way in which her calm, caring, and empathic presence helped them to more fully seek help
for the issues they struggled with. While she was always intentional toward referring veterans for counseling, Melea
was just as much available to receive referrals for follow up with veterans having difficulty navigating the VA
system and receiving the care needed. She was very much attentive to following up with these requests in a timely
manner and staying in communication to maintain continuity in working together to provide the highest quality of
care. Melea also was a strong program coordinator who developed psychological safety and empowered ownership
within the function of the team as we strove toward prioritizing veteran care. These efforts provided effective
communication, clear roles, collaboration, and openness to input from all team members.

— Adam C. Page, M.Div., BC Clinical Chaplin for Domiciliary and Outpatient Mental Health James H. Quillen VA
Medical Center

While at the VA, she served on a treatment team with me and several others, including less experienced clinicians
and some Social Work interns. It was during those meetings that I came to see her deep commitment to Social Work
values. It was an honor to watch her, in her quiet, subdued way, as she guided discussions around meeting Veterans
where they are, and to always allow their right to self- determination. She assisted those around her to always
consider the person in environment perspective.

Her compassion and respect for all is inspiring. She can calmly and directly address that some would have avoided.
She has a way of broaching sensitive topics in ways that do not make people defensive. She can sit knee to knee with
people and have the difficult conversations.

— Angelica Skiles, LCSW Acting Associate Chief of Staff, Mental Health James H. Quillen VA Medical Center
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* 4  Social Worker of the Year
Elliot Pinsly, LCSW

The Social Worker of the Year Award honors a member of NASW who exemplifies the best of the profession’s
values and achievements through specific accomplishments. In honoring the Social Worker of the Year, NASW
highlights superb accomplishments in the practice of social work.

Elliot Pinsly, LCSW, is a skilled and savvy social worker who has reinvigorated

collaborative mental health policy and advocacy efforts in Tennessee. His energy and

passion are contagious, and he is committed to improving the mental health and well-being of
Tennesseans.

Mr. Pinsly is President and CEO of the Behavioral Health Foundation, a data-driven

nonprofit policy center based in Nashville. The Behavioral Health Foundation is an

in-demand field placement location for Tennessee social work students wishing to engage in
macro level practice experience. Elliot proudly identifies as a social worker and epitomizes the
values of the profession in both words and action. As a volunteer, he leads and

participates in state, national, and global councils, coalitions, and task forces focused on
pre-arrest diversion, behavioral health care access, stigma reduction, and protection of human
and civil rights. Whenever Elliot is called upon, not only will his answer be a resounding yes,
but he jumps in headfirst with full energy and a “do-whatever-it-takes™ attitude.

Recently, the Behavioral Health Foundation, in collaboration with Nashville Organized

for Action and Hope (NOAH) developed “Nashville Health, Engagement, and Liaison
Services (HEALS)” based on a community responder program from Oregon, where mental
health crisis workers and medics respond to 911 calls instead of law enforcement. With this program, teams can intervene and
make referrals to health and social services without the uniforms, sirens, and handcuffs that can increase distress for people in
crisis.

In 2016 Eliott and Judge Dan Eisenstein co-founded the Tennessee Diversion Coalition, now with nearly 100 leaders from
across disciplines and regions. Due in large part to Elliot’s leadership, the coalition successfully advocated for more than $20
million in state dollars for behavioral health related criminal justice reform, including a $4 million in grants for Sheriffs to
implement more humane emergency mental health transportation.

In March 2022, Elliot took bold steps and led a successful charge against a misguided piece of state legislation that would have
inappropriately forced individuals into assisted outpatient treatment. Despite controversy and a short turnaround, Elliot pulled
together an ad hoc coalition of seven leading statewide mental health advocacy and disability rights organizations including
NASW, Tennessee Chapter. He then on his own, despite concerns of COVID-19, met in person with 19 of the 21 House
committee members, led strategy, and prepared to give testimony. Despite long odds, the legislation was defeated soundly in
full committee due almost entirely to Elliot’s valiant efforts to stand up for the rights of vulnerable Tennesseans.

Last June, Elliot won the George Goodman Brudney and Ruth P. Brudney Social Work Award from Mental Health America
(MHA) at their national conference in Washington, D.C. The award recognizes significant contributions made to improve the
care and treatment of people with lived mental health experience. When accepting his award from MHA, Mr. Pinsly stated,
“The profession of social work requires that we not only do the work in front of us but also go above and beyond to advocate
for social justice and systems change. We must continue working together, across all professions, to ensure everyone has
access to high quality care whenever and wherever they may need it.”

Elliot is a passionate leader in mental health policy and strategic advocacy who has helped to develop innovative and
effective behavioral health programs serving countless Tennesseans. He has been instrumental in the expansion of crisis
walk-in centers, pre-arrest diversion and deflection programming, emergency mental health transportation reform, insurance
parity enforcement, and mental health awareness. Elliot and the Behavioral Health Foundation work hand-in-hand with fellow
social workers, behavioral health providers, judges, advocacy organizations, law enforcement, hospitals, legislators,
government officials, and concerned citizens.

Elliot Pinsly was nominated by Judge Dan Eisenstein & Maggie Landry, LMSW, LSSW Instructor/Assistant MSW Field
Coordinator — University of Memphis
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* %  Social Work Educator of the Year
Dr. Kristi Wilder

The Social Work Educator of the Year Award honors a member of NASW who exemplifies the best of
the profession’s values and achievements through specific accomplishments in teaching, educational
leadership and scholarship.

Dr. Kristie Wilder is an integral part of the Southern Adventist University School
of Social Work family. She has served in different capacities since 2013 as faculty,
as co-director of field education, and as dean.

Dr. Wilder graduated from Southern Adventist University with a bachelor's degree
in social work and completed her master’s degree in social work at the University
of Tennessee. She received her Doctor of Jurisprudence from the Nashville School
of Law. Prior to coming to Southern, Dr. Wilder worked with children, adolescents
and families in community facilities, non-profits and government agencies. Her
experiences include program development for children in state's custody, training
child welfare workers and foster parents, and developing juvenile justice and child
welfare policy with the Comptroller's Office of Research and Education
Accountability in Nashville, Tennessee.

Dr. Wilder’s commitment to the core values of social work permeates everything
she does. Her heart for service, her deep respect for the dignity and worth of each
person, for diversity in all its dimensions, shine through in the classroom, through ( ==
her interaction with students and colleagues, and through her advocacy for students / :
facing different needs. In addition to her teaching undergraduate and graduate // lﬂ
courses, Dr. Wilder is the BSW Club advisor modeling social work values and
helping them come to life. At the university level, Dr. Wilder has served in different committees, most recently on the
Retention Committee, the Committee on Sexual Integrity, and the IRB/Research Committee helping influence and shape
university policies and strategic planning. Currently she represents the School of Social Work on the University Senate, where
advocacy and social justice are at the core of her engagements. For her tireless work with our students and her involvement in

our community, Dr. Wilder was recognized as the 2021 faculty recipient for the President’s Distinguished Community Service
Award.

In the classroom, Dr. Wilder is committed to the success of her students. She believes that learning should be both rigorous
and fun academically as well as spiritually and emotionally. Dr. Wilder has guided her students in policy development and
encouraged and offered opportunities for students to be active at the local community, state and national levels. Dr. Wilder
has had her students involved with the NASW-TN Social Work Day on the Hill and takes students to Washington DC to be
involved in legislative work and to show students that they can make a difference.

At the community level, social work values are once again foundational to all she does. Dr. Kristie Wilder has been involved
in many communities with social justice issues. She and the School of Social Work have partnered with the Chattanooga
Police Department (CPD) on a research project aimed at providing evidence-based victim services. Dr. Wilder has been
involved in the Empower Women PAC, that is helping women advance politically and professionally.

Dr. Wilder has been involved in NASW-TN since before 2011. She has been on the steering committee for NASW-TN’s
Southeast Branch and has not only taught at the university but also has lead trainings in the community. Dr. Wilder has
consistently demonstrated her commitment to the six core values and ethical principles of the social work

profession -- Service, social justice, dignity and worth of the person, importance of human relationships, integrity,

and competence.

Dr. Kristie Wilder was nominated by Lisa Maguire, LAPSW, with a support letter from Dr. Laura Racovita, Dean of Southern
Adventist University’s School of Social Work
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* 44 MSW Student of the Year » »
Jonah Freed

The Social Work Student of the Year Award honors a student member of NASW who is enrolled at
least half-time in a graduate or undergraduate social work program who has created a positive
influence on classmates for the profession, and maintained academic achievement. Awards are

presented to both a BSW and MSW student.

Jonah Freed is a Master of Science in Social Work (MSSW) student at the University of
Tennessee College of Social Work. As a former Peace Corps volunteer and social service
worker in Chicago, Jonah entered the MSSW program with a clear understanding of the
profession and with a keen commitment to social work values. He very quickly emerged as

a top student who seized each available opportunity to further his knowledge and to give back
d to the social work profession.

His field instructors have consistently provided positive feedback on his performance and
skillls throughout his time in the program. His generalist year field instructor described him
as a “phenomenal student who created a sustainable initiative to ensure access to and
understanding of services available to Latinx students... I cannot speak enough about his
excellence.” Similarly, his concentration year field instructor shared that Jonah is deserving
of this award. Jonah is truly exceptional. He is a rare combination of humble and high
achiever. He always has a growth mindset, out of genuine respect for the field and
humankind.

Jonah worked as a Graduate Research Assistant (GRA) throughout his time as an MSSW student. He is diligent and
demonstrates ethical practice to the highest degree. His emotional maturity and dedication to social work is consistently
reflected in his work and in the way he is respected by his peers and faculty alike.

Jonah has accomplished far more than is expected of MSSW students during his time in the program. He has been engaged
in two grant proposals, both of which were funded and one of which he led, that strengthened services for immigrant
communities in Tennessee.

In his work as a GRA, Jonah helped to coordinate a group of immigration lawyers and mental health providers toward the
goal of supporting immigrants facing asylum and deportation hearings. Specifically, his initial role as a GRA was to support
Dr. Held and the other team members to set up a website and platform to coordinate communication and establish processes
for lawyers and mental health providers to collaborate on immigration court hearings. Because of Jonah’s stellar work,
communication skills, and devotion to this project, he quickly emerged as a leader within the group. His conceptualization
of the needed steps and processes have been an essential component of seeing this project come to fruition

A final example of his accomplishments relates to his activities during the summer between his two years of the MSSW
program. Jonah elected to volunteer at an immigrant-serving shelter (La 72) on the border of Mexico and Guatemala that
summer. He served Central American immigrants who were either planning to stay in Mexico or continue to the United
States. As is so typical of Jonah, he went above and beyond his requirements in this volunteer role to identify and address
unmet needs of immigrant clients and La 72 staff.

One of Jonah’s many contributions as a social worker is his proficiency in Spanish. He navigated cultural and linguistic
barriers when he joined Peace Corps to learn another culture and to become fluent in Spanish. He has maintained this fluency
as an MSSW student so that he could continue to directly serve immigrant communities in Tennessee.

Jonah’s work has deeply benefitted the social work practice and client community. His work in field placements and as a
GRA has helped to establish foundations and practices that will serve immigrant clients for the foreseeable future. His

work in the GRA position was so valuable that he was invited by immigration lawyers and social workers to serve as Vice
President on a related nonprofit organization board. His positive demeanor and commitment to social work ethics and values
has benefitted his classmates in classroom discussions.

Jonah was nominated by Ragan Schriver, LAPSW, PsyD Assistant Dean & MSSW Program Director, Knoxville Campus
and Mary Held, LCSW, PhD Director, MSSW Program Nashville campus of UT College of Social Work



2022 Annual Award Winners

* 4 BSW Student of the Year »
Cailin Stricklin

The Social Work Student of the Year Award honors a student member of NASW who is enrolled at
least half-time in a graduate or undergraduate social work program who has created a positive
influence on classmates for the profession, and maintained academic achievement. Awards are

presented to both a BSW and MSW student.

The following nomination of Cailin Stricklin was submitted by Kenya Anderson,
LMSW Clinical Assistant Professor, The School of Social Work The University of
Memphis

I am pleased to nominate Ms. Cailin Stricklin for BSW Student of the Year. |
have known Ms. Stricklin as an undergraduate student for two years. In that time,
Ms. Stricklin has demonstrated commitment to her educational goals while main-
taining an outstanding academic performance. Ms. Stricklin displays a high
degree of integrity and motivation in her performance of generalist practice. She
continues to develop knowledge and gain practice experience through service to
the community.

As a social work intern, Ms. Stricklin often worked long hours and remained
active until the client services were completed. Her performance evaluations
assessed her skill demonstration of advanced-level knowledge, skills, and abilities
needing minimal supervision. In practice, Ms. Stricklin demonstrates an ability to set boundaries and utilize
effective time management skills. She has utilized technology and social media in an ethical manner further
demonstrating her versatility in practice and potential for professional growth.

Ms. Stricklin’s practical approach to professional skills authenticate her approach to social work practice. She
routinely demonstrates patience and empathy when working with clients and colleagues. Her desire to empower
others and work with diverse populations is strengthened by her effective communication skills. It was her
performance during the social work field practicum that resulted in an offer for employment from her field agency.

As a passionate social worker who seeks to help others in inclusive settings, Ms. Stricklin embraces challenges and
is open to new experiences. Her knowledge of rural and urban environments enhances her professional skills and
ability to work in diverse settings.

As field director, it is with pleasure I write this letter on behalf of Cailin Stricklin who performed as a model of
ethical and innovative practice during a time of great adversity. Ms. Stricklin persevered as the pandemic and
related occurrences became obstacles, she overcame with motivation to continue her social work education beyond
generalist practice.
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* % Public Citizen of the Year
Pastor Dianne P. Young

The Public Citizen of the Year award honors an outstanding member of the community whose
accomplishments exemplify the values and mission of the profession of social work. The award
winner is not a social worker.

Pastor Dianne Young holds a bachelor’s degree in Theology and a Master of

| | Christian Counseling Psychology. Pastor Dianne Young is the co-founder and
co-pastor of The Healing Center Full Gospel Baptist in Memphis, TN. She
serves in the ministry alongside her husband, Bishop William Y oung.

In 2002, an unfortunate tragedy happened on the church grounds, one of the
members completed suicide, and the body was discovered before one Sunday
morning worship service. This tragedy sparked Pastor Young’s lifelong quest
Y to address mental health in the Black Church. Pastor Young works feverishly

| every day to peel away at the stigma of mental health in the Black Church by
¢ t‘ highlighting awareness through her weekly Sunday morning radio show, the
(4 L‘ bi-annual conference “Suicide in the Black Church,” and the Wellness and
4] Stress Clinic of Memphis.

She considers herself as a “trailblazer” for women in the ministry. Pastor Dianne has held membership and
leadership positions within Memphis/Shelby County and the state of Tennessee, such as Gang Think Tank (2009),
Board of Memphis Mental Health (2008-2014), NAMIs Advisory Board (2008), Tennessee Department of Mental
Health and Substance Abuse Services Planning and Policy Council (2012). In addition, she sits on boards for our
local colleges and mental health organizations ensuring that the African American voice is heard. She was
nominated and won the local “Hometown Hero” award this year.

The Wellness and Stress Clinic of Memphis was a vision of Bishop William and Pastor Dianne Young to treat
the ‘whole man’: mind, body, and spirit. The clinic is located in an impoverished area that has high crime with
untreated mental health needs, food insecurity, medically underserved, and uninsured/underinsured populations.
The Youngs envisioned that clinic would be in close proximity of the church and local residents wouldn’t have to
travel across town to receive quality, free medical and behavioral health services.

Pastor Young’s commitment to treating the whole person and highlighting mental health needs within the African
American community are a testament of our core social work values of service, social justice, dignity and worth of
the person, importance of human relationships, integrity, and competence. Pastor Young believes that the church has
a responsibility to take care of the entire community, not just its membership. For this reason, the Wellness and
Stress Clinic is open to any person who walks through the doors in need of services. She has established an
integrated behavioral healthcare setting where medical providers, social workers, and mental health professionals
collaborate in full support of the patient’s needs. Her strong belief in service to the community is reflected in the
fact that many of the clinic’s providers and staff are volunteers who give their time and energy for the greater good.
Pastor Young continually reaches out to other community leaders to create awareness about the clinic, because she
knows that a network of mutual support is the best possible safety net for underserved populations in Memphis.

Her service and commitment to the community are unparalleled. She is establishing a firm legacy of
empowerment and societal change through her remarkable leadership.

Pastor Young was nominated by Charry Malone, LMSW and Julie Meiman, LMSW
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2022 Annual Award Winners

* %4  Public Official of the Year %
Tami Sawyer, Shelby County Commissioner for District 7

The Public Official of the Year Award recognizes outstanding service and contributions of a governmental official who
has shown leadership in the formulation of public policy, particularly policies that affect social justice, health care,
education, civil and human rights, and social practice.

Commissioner Tami Sawyer has a commitment to social justice and the social
protection and inclusion of all people, particularly those who have been historically
marginalized and continue to be marginalized. As a public officer, she is very
involved in the community. Memphis can always count on Commissioner Sawyer
to show up and do the work that is required to protect the community and the most
defenseless in it. She is a loud advocate but acts with great skill and intelligence.
She is an exemplar of what a public official should be. She represents the most
noble social work values of service, social justice, dignity and worth of the person,
importance of human relationships, integrity, and competence. She cares and it
shows.

Commissioner Sawyer has had a diverse career, but always in service of others and
social justice. She has served with the U.S. Navy, Shelby County Schools, and
Teach for America, where she served as Managing Director for Diversity and
Community Partnerships. Currently, she serves as co-chair of the Memphis
NAACP Legal Defense Fund. Her commitment to service and social justice has led
her to leadership positions with Black Voters Matter and Common Cause.

Ms. Sawyer became a Shelby County Commissioner in 2018, when she was elected to the 7th District. In her short
tenure, she has become the chair of the Education and Legislative Committees, where her wise and strong voice has
made a difference in the lives of the people she serves. She was a powerful advocate for fair and equitable maps
during the recent redistricting battle in Shelby County. She is a voice for justice to be reckoned with. She also serves
as the chair of Shelby County Commission Black Caucus.

Ms. Sawyer is an activist of the greatest caliber, living a calling to help and defend the most marginalized in
Memphis. Moving to Memphis as a child, she was inspired by Martin Luther King, Jr., and has dedicated her life to
advocating for peace and justice.

She has already achieved much in her short career. She was instrumental in the successful “Take Em Down 901
campaign which began in 2017 to advocate for the removal of statues and monuments honoring Jefferson Davis, the
president of the Confederacy, and Nathan Bedford Forrest, Grand Wizard and one of the founders of the Ku Klux
Klan. Ms. Sawyer could not permit that in a city that is 60% Black, parks and monuments honored those whose goal
was the exclusion and exploitation of Black people. She led a diverse group of concerned citizens in that effort.

In 2020, Ms. Sawyer was at the forefront of the Shelby County response to the COVID-19 crisis, and she
spearheaded the county’s resolution mandating masks. Ms. Sawyer cares about the health and well-being of the
entire community. She has advocated against police brutality, voting rights, and poverty. She is focused on racial
and economic equity, making her one of the strongest allies of social work Tennessee has ever seen.

Commissioner Sawyer was nominated by Elena Delavega, PhD, MSW

Social Work Day on the Hill Page 27



NASW, Tennessee Chapter Congratulates
Our Distinguished Branch Award Winners

NASW-TN Branch Award Winners

West Branch

Social Worker of the Year — Elizabeth Propst
Social Work Educator of the Year — Cherry Malone
MSW Student of the Year - Alexanna S. Scott
BSW Student of the Year — Taylor Baggett

Public Citizen — Pastor Dianne Young

Public Official - Commissioner Tami Sawyer

Mid-West Branch

Social Work Educator of the Year — Dr. Nita Mehr
MSW Student of the Year — Kayla M. West

BSW Student of the Year — Cailin Stricklin

Middle Branch

Social Worker of the Year — Elliot Pinsly

Social Work Educator of the Year - Carmelita Dotson
MSW Student of the Year- Tyesha Butler

Southeast Branch

Social Work Educator of the Year - Kristie Wilder

MSW Student of the Year — Mary Beth Lester

BSW Student of the Year - Audrey Buettner

Public Citizen of the Year - Edward Harding & Glenn Beavers

Knox Branch
MSW Student of the Year — Jonah Freed

Northeast Branch

Lifetime Achievement — Melea Hunter

Social Worker of the Year — Jodi Helbert

MSW Student of the Year - Latonia Collie
Public Citizen of the Year - Keira Moore-Majors
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Generating Justice by...

Advancing racial
equity in schools

Testing effects
of guaranteed
income

Representing

inclusion, support

and advocacy

Examining disaster
and environmental
challenges

L

¥
&

Studying intimate
partner violence
effects

Providing platforms
for Latinx voices

THE UNIVERSITY OF

Researching grief
and bereavement
effects

Implementing
diversity, equity,
and inclusion

Addressing
homelessness and
housing insecurities

SOCIAL
WORK

Providing social
welfare for
families

Everything You Need To Change the World

#UTCSWGeneratingustice




Application Fee: $100
Renewal Fee: $45
(biennial)

CEU: 18 hours every 2
years, including 6
hours related to ethics,
2 hours every 4 years
related to suicide
prevention, & 1 hour
specific to Tennessee
Code Annotated §§ 63-
23-101 and the Rules
and Regulations of the
Tennessee Board of
Social Worker
Licensure.

SCOPE: Generalist
social work practice
within an agency or
organization (i.e. Case
managementin a
community mental
health agency).

Application Fee: $150
Renewal Fee: $95
(biennial)

CEU: 24 hours every 2
years, including 6
hours related to ethics,
2 hours every 4 years
related to suicide
prevention, & 1 hour
specific to Tennessee
Code Annotated §§ 63-
23-101 and the Rules
and Regulations of the
Tennessee Board of
Social Worker
Licensure.

SCOPE: Supervised
practice within an
agency or organization
(i.e. Grief counseling in
a hospice care facility
under LCSW
supervision).

Application Fee: $225
Renewal Fee: $95
(biennial)

CEU: 30 hours every 2
years, including 6
hours related to ethics,
2 hours every 4 years
related to suicide
prevention, & 1 hour
specific to Tennessee
Code Annotated §§ 63-
23-101 and the Rules
and Regulations of the
Tennessee Board of
Social Worker
Licensure.

SCOPE: Non-clinical
social work practice in
an agency,
organization, or
independently. toward
LAPSW (i.e. Educator
or consultant).

Application Fee: $225
Renewal Fee: $95
(biennial)

CEU: 30 hours every 2
years, including 6
hours related to ethics,
2 hours every 4 years
related to suicide
prevention, & 1 hour
specific to Tennessee
Code Annotated §§ 63-
23-101 and the Rules
and Regulations of the
Tennessee Board of
Social Worker
Licensure.

SCOPE: Clinical
practice in an agency,
organization, or
independently. (i.e.
Therapist in private
practice).

For more information, go to www.tn.gov or contact the Tennessee
Board of Social Worker Licensure at 615-741-5735 or
Unit1HRB.Health@tn.gov.
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The Tennessee REDLINE
(1-800-889-9789)

Is an information and referral line
coordinated by TAADAS and funded by
the Tennessee Department of Mental
Health Substance Abuse Services.

The purpose of the REDLINE is to
provide alcohol, drug, problem
gambling, and other addiction

information and referrals to all citizens
of Tennessee at their request.

HAT IS REDLINE?

TN
REDLINE S8
1.800.889.9789

Mental Health &

—_— SUbstance Abuse Services

not collect any
personal
information.
After providing
referrals, we
offer to give a
warm handoff
transfer to
connect at-risk
callers with a
facility.

For callers who
have TennCare,
we offer to give
a warm handoff
transfer to their
insurance MCO
so they may
inquire about
services covered
in network.

This project is funded under a Grant Contract with
the State of Tennessee Department of Mental
Health and Substance Abuse Services.

WHAT YOU WHO'S AT RISK:
NEED TO e INTRAVENOUS
KNOW: DRUG USE
e HISTORY OF
e We are an OVERDOSE
anonymous s WITHDRAWAL
hotline, we do SYMPTOMS

e INDIGENT {NO MEANS
TO PAY)

e ALCOHOL AND/OR
OPIATE USE

IF A CALLER IDENTIFIES
UNDER THESE ASSESMENT
QUESTIONS, THEY ARE
CONSIDERED TO BE AT
RISK AND ARE OFFERED A
WARM HANDOFF
TRANSFER TO A FACILITY
AT THE END OF THE CALL.

WHAT TO DO:

If you receive a call from
the TN REDLINE, please
allow us to transfer the
at-risk caller if you are
dble. Because we dre
anonymous, we

will not have any
personal information
dbout them, such as
Member ID #, Name,
Social Security #, etc.




TENNESSEE
ASSOCIATION OF
SCHOOL SOCIAL

WORKERS (TASSW)

Time to Shine

For More Information Visit
https: //tassw.wildapricot.org

CONFERENCE MEMBERSHIP

The 2022 TASSW Conference Join us to enjoy the benefits of TASSW:
will be virtual.

-A Community with Fellow School Social Workers
Save the date: September -Lobbying for legislation

29th & 30th, 2022 -Input on the state survey
-Discounted Rates to TASSW Conferences

Theme: School Social -Student and Retiree Membership Discounts
Workers Got Your Back!

-Discounted Membership for the School Social Work
Association of America (SSWAA)

, S . :
Registration: Coming soon! Plus more...

WHAT WE DO

UNITE in one association all persons engaged in the practice of social work in the
schools or in social work education

» ENCOURAGE the interpretation and promotion of school social work

» COORDINATE school social work activities

» SHARE ideas, techniques and research which will help promote professional
competency of social work in educational settings

* DISSEMINATE information and focus public attention on issues that affect the
educational development of all students

* FOSTER cohesiveness among the membership and to further the goals and objectives
of the Association




TENNESSEE|SSATE UNWYYW E R SHlt

NG

1s our Habit!/

WWW.TNSTATE.EDU/SOCIALWORK

BE HELPFUL. BE COMPASSIONATE.

—BE TRANSFORMED.

Master of Social Work

in Jackson, Memphis or Online

Advanced standing options available with
classes meeting only one day per week or online.

LEARN MORE ATuu.edu/msw

LGN (O)N BE TRANSFORMED

_l%_
UNIVERSITY
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A children’s advocacy center is the ONE place that provides a safe, child-friendly
environment where law enforcement, child protective services, prosecution, medical
and mental health professionals may share information and develop effective,
coordinated strategies sensitive to the needs of each unique case and child.

M ol for &LW ol &?o, %ooiaf Wor|4erg-\. |

Mission
To promote, assist, and support development, growth, and

sustainability of Child Advocacy Centers in their service to at
risk, abused, and neglected children and their families.

51 Century Boulevard, Suite 307 Nashville, TN 37214
) 615.333.5832 www.cactn.org

= & b T

LA "
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If social work is your calling,

we’ll help yvou get there.

With a bachelor’s degree in social work from
Trevecca, you can find a fulfilling career assisting
those who need it most. We are:

* Dedicated to service
e Committed to social justice
* Rooted in faith

Visit trevecca.edu/socialwork to learn more
and get started.

SCHOOL OF ARTS &
SOCIAL SCIENCES

iiTREVECCA

NAZARENE UNIVERSITY




FUTURE
= SOCIAL
WORKER

Come visit us in the Appalachian Mountains for
Lincoln Memorial University’s Social Work Program!

Visit LMUnet.edu or scan the QR code to learn more about our social work program.

LMU ‘ Lincoln Memorial University

Coalition of Black
chial Workers
The Coalition of Black Social Workers exists to
engage, connect, and empower
Black social work students and professionals.

Student Chapters | Mentoring | Workshops | Scholarships

The CBSW is a 501 (c) 3. Membership is FREE!
Join us at thecbsw.org.




MASTER’S DEGREE IN
SOCIAL WORK

Facilitate Positive Change in People’s Lives

Southern Adventist University’s Master
of Social Work program prepares you for
excellent service and leadership in the
social work profession.

It’s convenient.

A unique hybrid class schedule gives you the best
of both worlds—the flexibility of online learning
combined with in-person instruction, feedback, and
peer interaction on our campus (all day Sunday,
twice a month).

You’ll be ready.

In addition to gaining hands-on skills and experience

in social work practice while you're in school, you'll

also benefit from our faith-inspired, advanced generalist
program with a Christian worldview.

Master of Social Work

With a multi-disciplinary approach and a variety

of emphases, a master's degree in social work from
Southern prepares you to serve a wide diversity of
people in need.

Call or visit online to find out how
to get started.

T SOUTHERN

ADVENTIST UNIVERSITY

Graduate Studies




| ASSOCIATION OF
BLACK SOCIAL
WORKERS

V’ N

Committed to enhancing the quality of
life and empowering people of African
ancestry through advocacy, human
services delivery, and research.

Instagram: GABSW _Nashville

Facebook: ABSW Nashville
Email: Nashvilleabsw@gmail.com

BACHELOR AND MASTERS oF SOCIAL WORK PROGRAMS

MASTERS OF SOCIAL WORK program at UTC is fully accredited by the Council
on Social Work Education’s Commission on Accreditation.

& Full two-year program
& Advanced standing for those with a BSW from accredited program.

& Prepares students for advanced practice with individuals,
families, and groups as they age.

Become eligible for licensure as a:

& Licensed Master Social Worker (LMSW)

& Licensed Clinical Social Worker (LCSW)

& Licensed Advanced Practice Social Worker (LAPSW)
X (ontact usat utcmsw@utc.edu

BACHELOR OF SOCIAL WORK program is fully accredited by the

Coundil on Social Work Education’s Commission on Accreditation :
and prepares students for generalist practice with individuals, .
families, groups and organizations s

& Become eligible for licensure as a
Licensed Baccalaureate Social Worker (LBSW)

& (ontact usat utcbsw@utc.edu

E THE UNIVERSITY OF TENNESSEE

CHATTANOOGA  Utc-edu/social-work



THE UNIVERSITY OF MEMPHIS

SCH_QOL OF SOCIAL WORK

ihed i ‘
| BACHELOR OF ARTS MASTER OF GRADUATE CERTIFICATE ” I I

IN SOCIAL WORK SOCIAL WORK IN SCHOOL SOCIAL WORK |
Available at Central Campus, Available at Central Campus Available at Central Campus ' I '

UofM Lambuth and online and online and online

UNDERGRADUATE MINOR DOCTOR OF ST e
IN SOCIAL WORK SOCIAL WORK

Available at Central Campus, Available online
UofM Lambuth and online

\
THE UNIVERSITY OF

| MEMPHIS

School of Social Work

Use the QR Code
to access free
mental health

l\/\ental Health America

of the MidSouth screenings:
Our programs include: MENTAL HEALTH
e AMERICA SALUTES
nti-Bullying
Caregiver Support TENNESSEE SOCIAL
Rl WORKERS!

Multicultural Outreach ,
Workplace Wellness W‘
Suicide Prevention T




MEMBERSHIP PAYS FOR ITSELF

AUTOMATIC CHAPTER MEMBERSHIP
Get a local connection to the profession.

&

FREE & DISCOUNTED ETHICS, LEGAL &
coninuing Epucanion (1 MALPRACTICE RESOURCES
Fulfill licensure requirements.  “uump”’ Reduce your risk of complaints and
violations. Save on professional
liability insurance.

PUBLICATIONS, TIPS & ‘ ‘ *70 —‘ + in PRACTICE SUPPORT

ey () yoarly benafifs o

software, office supplies, travel,
and enfertainment.

social work, do your job better,
advance your career, and
champion social change.

HIPAA COMPLIANCE @ ONLINE RESEARCH LIBRARY

Access HIPAA forms, policies, and legal articles. Access more than 25 social science and
Save with discounts on HIPAA compliance training. health databases.

CHECK OUT NASW ONLINE
AND BECOME A MEMBER OF YOUR
PROFESSIONAL ASSOCIATION

www.socialworkers.org

NASW National website
What you can find: Online membership application, NASW Code of Ethics, Special Student Section, Social Work Blog,
Updates and advocacy alerts on national legislative issues, The Social Work Career Center, and much more.

www.haswtn.com

NASW-Tennessee Chapter website
What you can find: Up-to-date information on Tennessee’s Social Work Licensure Law, Announcements of local NASW
activities in your area, Social Work Day on the Hill and continuing education events,
TENNESSEE SOCIAL WORK SNAPSHOT, and Information on local job opportunities.

www.facebook.com/NASWTN/
Join the conversation with NASW-TN on Facebook and Twitter

STUDENTS JOINING NASW RECEIVE 75% OFF REGULAR MEMBER RATES
THEN HAVE SPECIAL DISCOUNTED DUES AFTER GRADUATION

Join NASW today by visiting our website
www.naswitn.org




