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CONFERENGE COMMITTEE CHAIR

Welcome to the 2021 NASW/Texas State Conference, “Social Workers Are Essential”!

Colleagues and friends, we are excited to welcome you to our annual conference where
we will have the opportunity to engage in some of the most innovative and diverse
programs we’ve ever shared! NASW/TX has curated a roster of exciting virtual sessions
which will provide us up to 22 “live” CEUs and up to 42 total CEUs, by visiting webinar
recordings through November! This is a great way to build our knowledge and skills, as
well as a reminder of the many ways in which Social Workers Are Essential!

This has been a very challenging year for the profession. We have experienced high and
lows in the era of COVID and with regard to the on-going social justice threats facing
our communities, clients, and profession. We have lost loved ones, colleagues, friends
and clients and experienced grief and loss in a multitude of ways. We are inundated with )
restrictive and discriminatory pieces of legislation, and we are challenged by systems build our knowledge
which continue to marginalize individuals and communities. We have spent months, .

dedicating ourselves to the mission of social work, serving others to “enhance human and skills, as well as a

“This is a great way to

well-being and help meet the basic human needs of all people.” We continue to honor reminder of the many
our core values which have recently been enhanced by the revision to the NASW Code of _ _ _
Ethics, reminding us that, “Social workers should take measures to care for themselves ways in which Social
professionally and personally.” We are practicing in a time when indeed, Social Workers e
Are Essentiall Workers Are Essential!

During our NASW/Texas State Conference, we will have live webinars which include 8 general ~— STACIE MCGEE, LMSW-IPR

sessions & 21 breakout sessions, in addition to convenient, on-demand viewing of recordings

available through November 30, 2021, and free bonus sessions including human trafficking, supervision & telehealth. Some of
those sessions include the Friday general session and Q&A, “I'm Just Tryna Talk To You And Tell My Life Through These Speakers:
Why Hip Hop Is Essential For Social Work Practice”, with Founder and Executive Director of FlowStory, PLLC, Dr. Raphael Travis
Jr., “Supporting & Working with Transgender People: Education and Social Justice Context for Social Workers”, presented by TENT
and GSLEN Austin Board Member, Jessica Soukup, “Anti-Racist Education Censorship, White Fragility on Full Display”, by Tanya
Rollins, former Child Protective Services Disproportionality Manager for the Texas Department of Family and Protective Services,
sessions for clinicians, supervisors, and macro social workers, and many more, reminding us that Social Workers Are Essential!
In addition, don’t miss out on the virtual exhibit hall to learn more about allied organizations and sponsors, with chances to win
cool prizes, such as a Fit Bit & $50 and $100 Amazon gift cards!

If you are not an NASW member (yet), we encourage you to also take the time at conference to visit the Membership Page on the
NASW website (www.socialworkers.org/Membership), talk with members in the bio and chat features of our virtual conference
app, and learn about how becoming a member can strengthen social work leadership and advocacy efforts, both as an individual
and as an organization! Join us — YOU Are Essential!

On behalf of the Conference Planning Committee, we want to give thanks to our NASW/Texas Board of Directors, the ESSENTIAL
Chapter Office staff, and our student interns for working so hard to ensure a great conference experience! We want to give a
special thanks to YOU, our members and future members, for your attendance and participation in our conference. Finally, if you
are interested in being part of the ESSENTIAL Conference Planning Committee and taking part is organizing future conference
events, please reach to NASW/TX staff or find me on the virtual conference site —we’d love your energy, expertise and
enthusiasm as we start planning to see one another in person at the 2022 NASW/TX State Conference, when we’ll be back in
person, in beautiful Galveston, Texas.

Thank you for all you do every day — learning from you all at conference every year makes me a better professional and a better
human — WE ARE ESSENTIAL!
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TROUBLESHOOTING
If you are having troubles accessing the site, please try the
troubleshooting tips below:

1. Make sure that you use Google Chrome browser to
access the site.

2. Update your version of Zoom by downloading it again.

3. Make sure you are not on a VPN as the firewalls may be
restricting your access.

4. Clear your cache and history on the computer that you
are using.

5. Log out of your computer, turn it off and then turn on your
computer.

Please view the informative video created for attendees that
was included in the email with your log-in link! It covers all
of the basics of using the platform.

For platform support assistance, please email
naswixsupport@gtrnow.com. For additional questions,
please call NASW Texas at (512) 474-1454.

810 West 11th Street, Austin, Texas 78701
(512) 474-1454

naswtex.naswix@socialworkers.org
WWWw.naswtx.org
facebook.com/NASWTexas | twitter.com/naswix
twitter.com/naswix_advocacy | instagram.com/naswtexaschapter




CONFERENCE PLANNING COMMITTEE: Stacie McGee, LMSW-IPR (Chairperson); Matthew Barras, LMSW; Kino Hickey, LMSW;
Ginger Juelfs, BSW; Lisa Landen, LMSW; Ciera MclIntosh, LMSW; and Rhiannon Morgan. Special thanks to Bonnie Solis, MSSW, and the
members of the marketing sub-committee for their hard work and determination this year.

PRESENTERS: The sessions are created and presented by volunteer experts who donate their time. Our heartfelt thanks to each of you
for your contribution and service to the profession!

ABSTRACT READERS: Sincere thanks to our 2021 Abstract Review Coordinators, Jeremy Lynn, LCSW; Catherine Hawkins, PhD,
MSSW, LCSW; and Laura C. Summerhill, PhD. Much appreciation also goes to the following Abstract Readers who shared their time to ensure
we created a top-notch educational program for our attendees: Ted Aguilar , LMSW; Cindy Alexander, LCSW; Dr. Freddie Avant, LMSW-

AP; Angeliqueca Avery, MSW; Dr. Amy Benton, LCSW; Margaret Blacksher, LCSW, ACSW; Amy Brenner, LCSW; Dr. Denetria Brooks-James,
LMSW; Reva Conley, LBSW; Kenshara Cravens, LMSW; Dr. Mo Cuevas, LCSW; Ashley Curley, LMSW; Dr. Coreen Domingo; Tony Erby, LCSW,
ACSW; Yvette Friday, LMSW; Obiangelis Garcia, LCSW; Barbara Gardetto, LMSW-IPR, C-ASWCM; Chaquita Gibson, LCSW; Dr. Patricia (Pat)
Gleason-Wynn, LCSW, CSW-G; Dinah Godwin, LCSW; Norma Gonzalez, LMSW; Joan Guenther, LMSW; Dr. Philip Hall, LMSW-AP; Nichole
Haynes, LMSW; Dr. Lynn Jackson, LCSW, ACSW; Jessica Johnson, LMSW-IPR, ACSW; Sarah Key, LMSW; Christen Leal, LCSW; Lisseth London,
MSW; Stacie McGee, LMSW-IPR; Dr. Brenda Moore, LMSW-AP; Catharine Munguia, LMSW; Dr. Lucinda Nevarez; Mansi Patel, LMSW; Valerie
Peterson, LCSW; Dr. Lindsey Pollock, LMSW; Linda Pusateri, LCSW, ACSW; Barbara Rivas, LCSW, ACSW, QCSW, DCSW; Tiffany Ross, MSSW;
Dr. Ronald Rush, LCSW, ACSW, QCSW, DCSW; Jaclyn Satchel, LCSW; Dr. Sherece Shavel, LMSW; Sabrina Spencer, LCSW, ACSW; Darnell

Vithanage, MSW; April Viverette, LCSW; Marcus Wade, LCSW; Anganette Young, LCSW.

OTHER SUPPORT: Special thanks to the NASW Texas Board Members; the local NASW branches; NASW Texas Interns Rebecca Martin;
Hannah Pemberton; Justis Strahan; Felicia Treviso; and members of NASW Texas for their ongoing support and attendance which make ours
one of the largest and strongest conference programs in the profession.

PRESIDENT
Seth Mobilio, LCSW
seth.mobilio@gmail.com

VICE PRESIDENT
Laurie Stokes-Bell, LBSW
Istokesbell@hotmail.com

2ND VICE PRESIDENT: BUDGET &
PLANNING

Kathy Campbell, LCSW, CSW-G
kathy.campbell@vitas.com

SECRETARY
Nicole Willis, PhD, LMSW
Nicole.Willis@tsu.edu

REGION 1
Angela Martinez, LMSW
angrmartinez@gmail.com

REGION 2
Diana T. Hall, LMSW
diana.t.hall1122@gmail.com

REGION 3

JaeHee (Melanie) Chung-Sherman, LCSW

mcsadoptioncounsel@gmail.com

REGION 4
Dr. Dominique Spigner, LCSW
dominiquesbusiness@gmail.com

REGION 5
Lauren Ivy Sieja, LMSW
lauren.m.ivy@gmail.com

REGION 6
Dr. Dwan Milam-Reed, LCSW
drdwanreed@gmail.com

REGION 7
Judy Schlotzhauer, LCSW, ACSW
johnandjudy@austin.rr.com

REGION 8
Brian Halderman, LMSW
bhalderman@gmail.com

REGION 9
Ryan Dollinger, LMSW, MPA
ryan.dollinger@gmail.com

REGION 10

Christian Salas, LMSW
christiansalassw@gmail.com
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REGION 11
Gilda Bowen, LMSW-IPR
gildabowen@yahoo.com

BSW STUDENT REP
Allyson Joyce
allysonjoyce24@yahoo.com

MSW STUDENT REP
Sadie Schumaker
S.schumaker@tcu.edu

EX-OFFICIO NOMINATIONS & LEADERSHIP
IDENTIFICATION COMMITTEE CHAIR
Cassidy Baker, LCSW, ACSW
cassidy.baker@unt.edu

EX-OFFICIO CONFERENCE COMMITTEE
CHAIR

Stacie McGee, LMSW-IPR
stacie.mcgee@yahoo.com




Comprehensive
Coverage for
Social Workers

Rates starting at $64/year

Mistakes happen. Not having proper coverage

doesn't have to be one of them.

Individual Coverage Organizational Coverage

NASW Assurance Services (ASI) provides We provide liability coverage for social
professional liability, general liability and service small businesses, agencies, non-
cyber liability insurance for social workers profits and schools of social work.

to ensure you are protected. ASI also

covers students with reliable, affordable Enroll now for access to the only NASW-
professional liability insurance. Endorsed Liability Insurance Program

We offer the most comprehensive
coverage for social workers, and our
program is developed and overseen by
social workers.

P NASW

Insurance Company, RRG

Enroll today at www.naswassurance.org/tx21

Questions? Contact us at asi@naswasi.org or call 8565-385-2160
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WORKSHOP CREDITS

8:00 AM Self-Care, I'll Squeeze You in Right after I Finish This Next Zoom Meeting
9:00 AM (Ethics) Lindsey Fields, JD, LMSW

9:00 AM WELCOME + The Developing Landscape of Social Work in Texas & the
9:45 AM United States Will Francis, LMSW

10:00 AM KEYNOTE: I’'m Just Tryna Talk To You And Tell My Life Through These Speakers:
11:00 AM Why Hip Hop Is Essential For Social Work Practice Dr. Raphael Travis Jr., LCSW

11:00 AM KEYNOTE Q&A Dr. Raphael Travis Jr., LCSW
12:00 PM Note: Attendance is limited to the first 500 participants.

12:00 PM

- EXHIBIT HALL & GAMIFICATION
1:00 PM

1:00 PM Supporting & Working with Transgender People: Education & Social Justice
3:00 PM Context for Social Workers Jessica Soukup
Suicidality and Marginalized Populations Melanie “JaeHee” Chung-Sherman,
LCSW-S & Katy Perkins, LCSW-S, PLLC
Creative Clinical Supervision (Supervision, Ethics) Libby Kay, MSSW, LCSW-S, ACSW &
| Linda Openshaw, DSW, LCSW-S, ACSW

—
N
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o
-
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EXHIBIT HALL & GAMIFICATION

|_ 2021 Code of Ethics Revisions: A Deep Dive into the New Self-Care & Cultural
Compotency Components (Ethics) Nicole Willis, PhD, LMSW, Dr. Veronica Molina, DSW,
LMSW, ACSW & Dr. Denetria Brooks-James, DSW, LMSW
Ethics and Therapy Dogs in Social Work (Ethics) Stacie McGee, LMSW-IPR & Perry
| Hutchens, BSW Student

Social Worker’s Role on an Addictions Gonsultation Team: Promoting Long-Term
Recovery from an Acute Setting Jennifer Erasime, LCSW-S

LL.,_ Ethical Dilemmas When Social Workers are Essential-A Conversation among Peers
g (Ethics) NASW Texas Ethics Committee
L

THURSDAY,

Female Veterans Overcoming Military Sexual Trauma-Related PTSD Metari Garza, LCSW

EXHIBIT HALL & GAMIFICATION

|_ The Misnomer of Microaggressions: Physical and Mental Health Impacts on Ethnic Youth
=i Dominique McGaha

S Abbreviated Grief: Death & Dying during the COVID-19 Pandemic (Ethics) Naomi L. Brown,
S LCSW & Ashley Bernal, LCSW

|_A Social Worker’s Guide to Eating Disorders & Body Image Jamie English, LCSW-S, CEDS
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ARE ESSENTIAL

TIME WORKSHOP CREDITS
Update on the Texas State Board of Social Worker Examiners and Texas
Behavioral Health Executive Gouncil Darrel Spinks
N 9:00 AM OPENING REMARKS + Social Work and Ability Inclusion: Application of the 7
9:45 AM Pillars (Ethics) Seth Mobiliio, LCSW, Tessa Bathauer, MSW & Stacie McGee, LMSW-IPR
N
10:00AM  The Aftermath of COVID-19: Reflections of Our Shared Trauma and Shared
n: 12:00 PM Resilience Sandra A. Lopez, LCSW-S, ACSW, Diplomate in Clinical Social Work
L 1200 M EXHIBIT HALL & GAMIFICATION
1:00 PM
(aa]
Anti-Racist Education Censorship, White Fragility on Full Display (Ethics) Tanya
o Rollins, MSW
Personality and Personality Disorders: Implications for Clinical Practice Joel L.
= Carr, PhD, LCSW-S, LPC
u SPEAK: Promoting Social Policy Education, Advocacy and Knowledge Richard
Hoefer, PhD, NASW Social Work Pioneer
o 3:00 PM
- EXHIBIT HALL & GAMIFICATION
3:30 PM
- 3:30 PM |— Police Social Work: A Social Work and Criminal Justice Collaboration to Address
5:30 PM Mental Health (Ethics) Catherine Hawkins, PhD, MSSW, LCSW & Rick Morley, PhD, MS
>' ’ Is it PTSD, Moral Injury, Anxiety, or Depression? The Need to Diagnose Correctly
< (Ethics) Jeremy Lynn, LCSW
|_ The Challenge of Practicing through COVID & How to Manage Your Risk (Ethics)
Q Yvonne M. Chase, PhD, LCSW, ACSW & Elizabeth (Betsy) Cauble, PhD, MSW
5:30 PM
- - EXHIBIT HALL & GAMIFICATION
m 6:30 PM
LL 6:30 PM _r Just Because We’re Magic Doesn’t Mean We’re Not Real Kiva Harper, LCSW-S

& Faith-Based Organizations: Tapping into Untapped Resources Hope Shelton, MPA

730 P = Motivate Parents to Show Up & Cooperate in Trauma Treatment Dr. Scott Sells, LCSW

L Reproductive Health Conversations Under SB 8 Alison Mohr Boleware, LMSW
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SOCIAL WORKERS SATURDAY SCHEDULE

ARE ESSENTIAL

TIME WORKSHOP CREDITS

Well, That Just Happened: Social Work Takeaways from the Texas
Legislative Session Alison Mohr Boleware, LMSW

CLOSING REMARKS Stacie McGee, LMSW-IPR

9:30 AM

11:30 AM LGBTQ+ Allyship and Inclusion in Your Practice (Ethics) Ashley Heidebrecht, LMSW

11:30 AM

12:30 PM EXHIBIT HALL & GAMIFICATION

12:30 PM Agesim: The Last Publicly-Condoned Form of Discrimination (Ethics) Pat Gleason-
2:30 PM Wynn, PhD, LCSW, RN
Social Work Practice in Immigration: Supporting Immigrant Communities within
an Unjust Immigration System Laurie Heffron, PhD, LMSW & Ana Vidina Hernandez,
MSSW, MA
Taking Care of Our Caregivers (Ethics) Paige Kotlarich, LCSW

OCTOBER 23

HOW TO RECEIVE TO YOUR CE CERTIFICATE

Just before you sign-out of the conference site for the final time, complete the online Attendance Verification Form by
clicking the “CE Credits” link in the top navigation bar of the conference site. You will be asked to indicate all of the
live and recorded sessions you viewed. You can locate a listing of all of the sessions you attended by viewing your
personalized agenda under the Agenda > My Agenda tab.

NASW Texas will email a certificate to you within six weeks. If you do not receive your certificate within that time
frame, check your email spam folder then contact the NASW Texas Chapter Office at naswtex.naswix@socialworkers.
org or 512-474-1454. Conference Attendance Verification Forms must be submitted by November 30, 2021.

SATURDAY,
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SOCIAL WORKERS BONUS SESSIONS

ARE ESSENTIAL

The following video sessions are available to watch at your convenience through November 30, 2021.
WORKSHOP CREDITS

Human Trafficking: A Training for Social Workers Kimberly Gallegos, PhD, LCSW

The Fundamentals of Disability Within and Outside of the Social Work Profession Tessa Bathauer,
MSW & Nick Winges-Yanez, PhD, LMSW

Trending Topics in Supervision: Trauma, Cultural Humility & Online Boundaries (Supervision)
Dorinda N. Noble, PhD, LCSW

Best Practices for Telehealth and Trauma Jennifer D. Street, LCSW & Kelly Breeding Bustin, LCSW

Cultural Competence: What They Didn’t Tell You and What You Should Ask Yourself Steven Hayes,
LCSW

Running for Office as a Social Worker Alison Mohr Boleware, LMSW

BONUS SESSIONS



THURSDAY

Schedule subject to change.

THURSDAY, 8:00-9:00 AM

100. Self-Care, I'll Squeeze You in Right After | Finish This Next
Zoom Meeting. Lindsey Fields, JD, LMSW. Professional social workers
experience high exposure to trauma in our clinical-community work.
Our commitment to reducing or eliminating the causes of traumatic
experiences, including community violence as well as loss related to the
COVID-19 pandemic, make us especially vulnerable. Being empathic and
compassionate has a significant emotional impact on the social worker
(Figley, 2002, 2005, 2015) and going from one virtual session to another
can be challenging. We acknowledge the need to care for ourselves,
but do we really take the time for self-care? What does self-care even
look like for a professional social worker in this virtual world? During
a pandemic, how do we engage in self-care to ensure that we practice
effective mental health? The workshop will extend, refresh, and revive
self-care measures that embrace culture and are informed by personal
narratives. We will also identify potential emotional hazards which may
lead to worker distress. Self-care tools that have demonstrated evidence
of healing will be practiced within the course of this presentation. (1
Ethics CEU)

THURSDAY, 9:00-9:45 AM

ORO01. Welcome Announcement + The Developing Landscape of
Social Work in Texas and the United States. NASW-TX Executive
Director Will Francis, LMSW. will deliver the conference “Welcome”
announcement, then provide updates on the interstate compact for social
work licensure, recent developments at the licensing board and other
topics pertinent to social work practice. Participants will gain a better
understanding of how current issues in and outside the profession may
affect their work. (.5 CEU)

THURSDAY, 10:00 -11:00 AM

I’'m Just Tryna Talk To You And Tell My Life Through These Speakers:
Why Hip Hop Is Essential For Social Work Practice. Dr. Raphael Travis
Jr., LCSW. Research supports Hip Hop integrated strategies as highly
engaging, effective, and meaningfully implemented across disciplines.
Trends highlight increased demand for adolescent mental health services
(Mojtabai and Olfson, 2020), but challenges in engaging youth and young
adults of color (Moore et al., 2020), highlight the vulnerability of cultural
disconnectedness in service provision. This presentation will demonstrate
how to use the unique elements of Hip Hop culture to reflect upon identity
and resilience in the context of trauma, to move beyond coping and
survival to thriving across the life-course, and to move from receptive
to more active and multimodal strategies of engagement. This session is
sponsored by Texas State University School of Social Work. (1 CEU)

THURSDAY, 11:00 AM-12:00 PM

I’'m Just Tryna Talk To You And Tell My Life Through These Speakers:
Why Hip Hop Is Essential For Social Work Practice: Interactive Q&A.
Dr. Raphael Travis Jr., LCSW. Deepen your understanding of how to
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implement Hip Hop integrated strategies in your work in this interactive
Q&A session. Note: This session will be limited to the first 500 attendees.
If you aren’t able to join us for the live session, the recording should be
available later that afternoon. This session is sponsored by Texas State
University School of Social Work. (1 CEU)

THURSDAY, 1:00-3:00 PM BREAKOUTS

103. Supporting & Working with Transgender People: Education and
Social Justice Context for Social Workers. Jessica Soukup. Starting
with basic terminology and concepts, we will move quickly to cover
the systemic oppression faced by transgender kids, adults, and their
families. We will review the laws both supporting and discriminating
against trans people and attempt to provide a social justice context to
the current social environment. Finally, we will cover best practices of
working with transgender people. This session is sponsored by Bobcat
Pride Scholarship Fund. (2 CEUS)

104. Suicidality and Marginalized Populations. Melanie “JaeHee”
Chung-Sherman, LCSW-S; Katy Perkins, LCSW-S, PLLC. This workshop
will explore some of the unique factors to consider related to suicidality and
unique populations as well as equip attendees with advanced knowledge
of the Key Takeaways: Attendees will gain an understanding of 1) Unique
factors related to social justice, inclusion, and equity considerations with
suicide risk management and mental health 2) Common myths related
to suicidality and mental health 3) Basic intervention strategies related
to suicide prevention and education, and 4) Prevention-based strategies
and resources. (2 CEUs)

105. Creative Clinical Supervision. Libby Kay, MSSW, LCSW-S, ACSW;
Linda Openshaw, DSW, LCSW-S, ACSW. This workshop focuses on the
ongoing need to update clinical supervision and discusses the supervision
process with creative with new ideas, ethical discussions and changes
in the way supervision is delivered. Key takeaways: After attending the
session, participants will be able to 1) Identify current challenges in clinical
supervision, 2) Understand how technology and the changes due to the
pandemic can improve clinical supervision and 3) Explore supervision
as a creative process that can help the supervisor and supervisee grow
together. (2 Supervision or Ethics CEUS)

THURSDAY, 3:30-5:30 PM BREAKOUT

108. Social Worker’s Role on an Addictions Consultation Team:
Promoting Long-Term Recovery from an Acute Setting. Jennifer
Erasime, LCSW-S. This presentation will examine the social worker’s role
in engaging patients with a Substance Use Disorder (SUD) in treatment
during an acute hospitalization, the direct linkage to outpatient care and
the implications for long term recovery. Key takeaways: Participants
will be able to 1) Define Addiction Consultation in an inpatient setting 2)
Understand the role of social work in engaging individuals in substance
use treatment 3) How the development of community partnerships can




THURSDAY

Schedule subject to change.

better patient care options and 4) How the linkage from acute inpatient
treatment to outpatient treatment can impact recovery in the SUD patient.
(2 CEUs)

THURSDAY, 3:30-4:30 PM BREAKOUTS

106. 2021 Code of Ethics Revisions: A Deep Dive into the New Self-
Care and Cultural Competency Components Video Session. Nicole
Willis, PhD, LMSW: Dr. Veronica Molina, DSW, LMSW, ACSW; Dr. Denetria
Brooks-James, DSW, LMSW. This video workshop is comprised of two
parts: Part One, “The 2 New “P’s” for Ethical Self Care: Personal and
Professional” and Part Two, “Cultural Competence: The Connection
Between Cultural Competence and Cultural Awareness.” For over 60
years, the NASW Code of Ethics has provided standards of practice for
social workers. It has gone through several revisions and its latest update
now includes language specifically identifying self-care as part of a social
worker’s essential professional practice and has updated the definition of
cultural competence with more emphatic language that operationalizes
how cultural competence is demonstrated. Part One of this presentation
will provide a brief, historical overview of the NASW Code of Ethics, a
discussion about the addition of self-care verbiage in the Code, and
implications for self-care practice within the changes in the environments
in which social workers practice. Part Two of this session will provide a
brief overview of changes to NASW Code of Ethics standard 1:05 formerly
“Cultural Awareness and Social Diversity”, then we will move into a
discussion on how to demonstrate cultural competency through cultural
awareness. This session is sponsored by UTSA Department of Social
Work. (1 Ethics CEU)

106.5. Ethics and Therapy Dogs in Social Work. Stacie McGee, LMSW-
IPR; Perry Hutchens, BSW Student. This interactive session introduces
Animal-Assisted Therapy, discusses implementation of the Code of Ethics
and the Animal Assisted Intervention International Standards of Practice,
and includes discussion of potential ethical dilemmas. Key takeaways:
Participants will 1) learn the three definitions associated with animal
assisted therapy. 2) review the differences between therapy animals,
service animals and emotional support animals. 3) recognize the Animal
Assisted Therapy Intervention International Standards of Practice. 4)
compare and contrast the Animal Assisted Intervention International
Standards of Practice and the NASW Code of Ethics. 5) apply the Animal
Assisted Intervention International Standards of Practice and the NASW
Code of Ethics to at least three working animal scenarios. (1 Ethics CEU)

THURSDAY, 4:30-5:30 PM BREAKOUTS

107. Ethical Dilemmas When Social Workers are Essential: A
Conversation among Peers. NASW Texas Ethics Committee. What is
“deemed essential” and when does it not apply? How does the Code of
Ethics guide our decisions? What is a conscience clause? We will discuss
these questions, the recent Code of Ethics revisions, and more. Come join
the Ethics committee for a lively discussion. (1 Ethics CEU)
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107.5. Female Veterans Overcoming Military Sexual Trauma-Related
PTSD. Metari Garza, LCSW, CCM. Female veterans are affected by military
sexual trauma (MST) experiences that increase PTSD symptomology.
This session will examine this long-standing crisis and educate about
interventions to improve it. Key takeaways: 1) Familiarize participants with
the background and demographics of female veterans 2) Learn about the
correlation between MST and PTSD for female veterans, and 3) Learn
about proposed intervention programs to assist female veterans. (1 CEU)

THURSDAY, 6:30-7:30 PM BREAKOUTS

109. The Misnomer of Microaggressions: Physical and Mental Health
Impacts on Ethnic Youth. Dominique McGaha. This presentation will
discuss covert racism in the form of microaggressions, outline physical
and mental health impacts among ethnic youth, and seek to explore
future implications for school social work. Key takeaways: Participants
will be able to identify similarities and differences between physical and
mental health impacts of covert racism and discrimination among ethnic
groups and 2) Describe the three types of microaggressions. (1 CEU)

110. Abbreviated Grief: Death & Dying during the COVID-19 Pandemic.
Naomi L. Brown, LCSW; Ashley Bernal, LCSW. Rituals, memorials, and
funerals provide ways for those who survive a death to grieve and begin
a healthy path to healing. Grief is a lonely and isolating experience in
and of itself, so it’s no surprise one of the most time-tested ways of
coping with the grief of losing a friend or loved one is to practice social
connection, to be with other mourners. Traditions that support mourning
and grieving include Jewish Shiva, Catholic Mass, New Orleans Funeral
Processionals, and Black Homegoing Celebrations. Restrictions enacted
to prevent the spread of COVID-19 during the pandemic prohibited people
from gathering and eliminated the physical contact so important in the
grieving process. Funerals were live streamed with only immediate family
present upholding the six-foot rule, and condolences took place over the
phone. Poor and Black Communities were over-represented in the death
tolls and most impacted by the experience of abbreviated grief. Join us for
this webinar to examine the competencies around treating grief, and gain
tools to help clients fully process their loss, as we embrace new ways to
heal. (1 Ethics CEU)

111. A Social Worker’s Guide to Eating Disorders & Body Image.
Jamie English, LCSW-S, CEDS. An overview of eating disorders and how
social workers can help prevent and treat them. Additionally, learn how
the role of poor body image in our society can lead to eating disorders.
Key takeaways: Attendees will gain an understanding of 1) A social
worker’s role in treating and preventing eating disorders 2) How to
enhance assessment skills to include eating disorders, and body image,
and 3) The social justice issues involved with eating disorders and weight
stigma. (1 CEU)




FRIDAY

Schedule subject to change.

FRIDAY, 8:00-9:00 AM

200. Update on the Texas State Board of Social Worker Examiners
and Texas Behavioral Health Executive Council. Darrel Spinks. Join the
Texas Behavioral Health Executive Council (BHEC) Executive Director for
an update on the Texas State Board of Social Worker Examiners (TSBSWE).
Topics will include: licensing, staffing, enforcement, and rule making
operations, as well as a potential update of the Code of Conduct’s stance
on discrimination based on disability, sexual orientation, gender identity
and expression. Attendees will hear about how the increased budget is
helping to enhance BHEC’s service delivery, and have the opportunity to
engage in a Q&A session following the presentation. (1 CEU)

FRIDAY, 9:00-9:45 AM

ORO02. Opening Announcements + Social Work and Ability Inclusion:
Application of the 7 Pillars. NASW Texas President, Seth Mobilio, LCSW;
Tessa Bathauer, MSW; Stacie McGee, LMSW-IPR. Explore how the social
work profession can incorporate the 7 Pillars of Inclusion in tandem with
the NASW Code of Ethics to improve access, equality, and inclusion for
those with disabilities and other marginalized identities. Key takeaways:
Participants will gain the knowledge to 1) Identify why it is important to
include disability in our professional discussions about social justice and
the future of the social work profession 2) Support the importance of
intersectionality as it pertains to disability and 3) Apply the NASW Code of
Ethics to the process of creating a more accessible and inclusive working
environment for those with disabilities. (.5 Ethics CEU)

FRIDAY, 10:00 AM-12:00 PM

202. The Aftermath of COVID-19: Reflections of Our Shared Trauma
and Shared Resilience. Sandra A. Lopez, LCSW-S, ACSW, Diplomate in
Clinical Social Work. Since March 2020, globally, we have experienced
profound feelings of shock, confusion, anger, fear, numbness, sadness,
disillusionment, disbelief, grief, and anxiety. We have faced challenges in
this pandemic in transitioning from our “normal” reality to a different way
of living and being. We will reflect on the impact of COVID-19 and explore
our shared trauma and shared resilience. Key takeaways: At the end of
the session, participants will be able to 1) Develop an understanding of
the unique impact of COVID-19 on the social work profession, our nation,
and the world 2) Define and describe the contemporary constructs of
shared trauma and shared resilience, and 3) Explore how these shared
experiences will potentially transform the profession, our clients, and
ourselves. This session is sponsored by Angel Hands Hospice. (2 CEUs)

FRIDAY, 1:00-3:00 PM BREAKOUTS

203. Anti-Racist Education Censorship, White Fragility on Full Display.
Tanya Rollins, MSW. Many people believe that 2020 represented a racial
awakening in this country. While this belief is debatable, what is evident
is that in 2020 and 2021 White fragility has been on full display in the
passage of legislation in Texas and across the nation, aimed at censoring
any educational content that promotes anti-racist principles. This begs
the question, as a profession, are we willing to actively advocate against
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this censorship? Are we willing to advocate for mandated anti-racist
curriculum in all social work programs? Or are we content with simply
developing culturally sensitive social workers who are unequipped to fight
for social justice? Key takeaways: Participants will 1) Be able to articulate
White fragility as a manifestation of internalized racial superiority, 2)
Understand the connection between White fragility and current efforts
opposing anti-racist education, 3) Understand the importance of the
profession actively advocating against current and future legislation,
and 4) Understand importance of the developing social workers who are
equipped to fight for social justice. (2 Ethics CEUs)

204. Personality and Personality Disorders: Implications for Clinical
Practice. Joel L. Carr, PhD, LCSW-S, LPC. There is much evidence that
maladaptive personality styles and personality disorders can be treated
effectively. Personality and personality disorders in clinical practice
are examined in this presentation. Assessment, identification, and
applications in clinical practice are covered. Helpful resources are also
provided for continued study beyond the presentation. (2 CEUs)

205. SPEAK: Promoting Social Policy Education, Advocacy and
Knowledge. Richard Hoefer, PhD, NASW Social Work Pioneer. Social work
policy advocacy can be improved. We will discuss the Civic Engagement
Model and the SPEAK (Social Policy Education, Advocacy, and Knowledge)
program, a theory-based approach to increase civic engagement. (2
CEUs)

FRIDAY, 3:30-5:30 PM BREAKOUTS

206. Police Social Work: A Social Work and Criminal Justice
Collaboration to Address Mental Health. Catherine Hawkins,
PhD, MSSW, LCSW; Rick Morley, PhD, MS. Presenters will discuss
a collaborative project at a large Texas public university, addressing
the need for police social workers to divert mental health, non-violent
offenses from the criminal justice system. Key takeaways: Attendees will
be able to: 1) Explain the need for police social work as an essential field of
practice to promote social justice through diverting non-violent offenses
around mental health and related behavioral crises from involving law
enforcement and 2) Engage social work practitioners around how police
social work can positively impact vulnerable populations receiving
community-based mental health services. (2 Ethics CEUs)

207. Is it PTSD, Moral Injury, Anxiety, or Depression? The Need to
Diagnose Gorrectly. Jeremy Lynn, LCSW. As a provider determines
diagnosis for the client, there are many options to choose from. Many of
them overlap, and seem very similar. Should a provider “Stack” diagnoses
to cover every symptom, or just pick an “umbrella” diagnosis? This
discussion will: 1) Provide the basics of similarities and differences of
some mental health diagnoses, 2) Discuss the ethical concerns for not
properly diagnosing a client and 3) Look at how misdiagnosing can lead
to a client not improving while under your care. (2 Ethics CEUs)




FRIDAY

Schedule subject to change.

208. The Challenge of Practicing through COVID & How to Manage
Your Risk. Yvonne M. Chase, PhD, LCSW, ACSW; Elizabeth (Betsy) Cauble,
PhD, MSW. We will discuss social work practice before, during, and after
COVID. You'll learn to identify the differences in providing services during
each period and what you should modify to comply with social work
ethics, state licensure board regulations, local mandates, and HIPAA
regulations. Key takeaways: After this session, participants will learn
how to: 1) Identify the inherent risk management challenges facing their
practice 2) Complete a risk assessment of their practice 3) Follow the
profession’s Code of Ethics to recognize protocols and strategies that
can reduce the potentiality of claims and lawsuits and 4) Adopt practices
that create greater safety for the client and the practitioner. This session
is sponsored by the NASW Risk Retention Group and NASW Assurance
Services, Inc. (2 Ethics CEUs)

FRIDAY, 6:30-7:30 PM BREAKOUTS

209. Just Because We’re Magic, Doesn’t Mean We’re Not Real. Kiva
Harper, LCSW-S. Black girl magic. Strong black woman. Resilient. While
all true, the magic that comes with being a black woman comes with a
great responsibility. Let’s unpack the Superwoman Schema. Join us to
learn the origin of the Superwoman Schema, apply new concepts to social
work practice in various settings, and explore Black Feminist Theory and
it’s role in social work. (1 CEU)

210. Faith-Based Organizations: Tapping into Untapped Resources.
Hope Shelton, MPA. Involving faith-based partners is challenging but
rewarding when you know how to get in the door, meet them where they
are, and build a collaboration that enhances services for clients. Key
takeaways: Participants will 1) learn how to locate potential faith-based
partners 2) identify strategies to effectively engage these partners and
3) analyze how to expand participation incrementally into more involved
campaigns. (1 CEU)

211. How to Motivate Parents to Show Up and Cooperate in Trauma
Treatment. Scott Sells, PhD, MSW, LCSW, LMFT. Engaging parents in
trauma treatment should begin with the first phone call. Unfortunately,
this call is usually only used to set up the initial intake. This workshop
presents a 7-question script that uses strength-based questions to quickly
build rapport between the therapist and client, before the first session.
Learn how this technique will allow both your parents and children to
experience what is called a “soft start-up” and enter trauma treatment
with increased show rates at 70% or higher, with greater readiness to
change. You'll hear excerpts from actual calls to enable you to replicate
the delivery and immediately use this Family Systems Trauma (FST)
Model Motivational Phone Call the next day at work! (1 CEU)
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212. Reproductive Health Conversations Under SB 8. Join Government
Relations Director, Alison Mohr Boleware, LMSW, and Executive Director,
Will Francis, LMSW, as they discuss what SB 8, the abortion restrictions
bill, means for social workers and their clients. We’ll discuss the policy
changes that impact reproductive health in Texas, and how you can
support your clients in this ever-changing landscape. This will be an open
forum focused on creating safe and supportive spaces for reproductive
health conversations.

MEMBERSHIP MATTERS.

(hank you for beiny
a member of NAGWI

SPREAD THE WORD
#NASWTXCONFERENCE2021




SATURDAY

Schedule subject to change.

SATURDAY, 8:15-9:15 AM

300. Well, That Just Happened: Social Work Takeaways from the
Texas Legislative Session. Alison Mohr Boleware, LMSW. Hear from
the NASW-TX Government Relations Director on everything that did (and
did not) happen during the 87th Texas Legislative Session and special
sessions, including social worker-led legislative work and social justice
movements. (1 CEU)

SATURDAY, 9:15-9:30 AM
OR03. Closing Remarks by NASW-TX Conference Planning Committee
Chair, Stacie McGee, LMSW-IPR

SATURDAY, 9:30-11:30 AM

302. LGBTQ+ Allyship and Inclusion in Your Practice. Ashley
Heidebrecht, LMSW. This training will guide participants through LGBTQ+
terms and social concepts, and help dissect norms and biases, to assist
participants in analyzing their own professional mindset and space in a
manner which drives and encourages inclusion and affirmation of the
LGBTQ+ community. Key takeaways: After this session, participants
will: 1) Develop a general understanding of the LGBTQ+ community
and terminology 2) Identify the differences between sex, gender, gender
identity and expression 3) Develop an understanding of the relationship
between stereotypes, bias, and discrimination 4) ldentify social/health
disparities within the LGBTQ+ community, and 5) Develop knowledge
regarding best practices in creating an inclusive space. (2 Ethics CEUS)

SATURDAY, 12:30-2:30 PM BREAKOUTS

304. Agesim: The Last Publicly-Condoned Form of Discrimination.
Pat Gleason-Wynn, PhD, LCSW, RN. Ageism, discrimination based on age,
has been called the last publicly-condoned form of discrimination. Older
people have been consistently marginalized across various domains
from employment to health care treatment, recreation and housing.
However, in general, ageism isn’t recognized as a problem. This lack of
public recognition perpetuates ageism and makes it difficult to reduce
the discrimination. Ageism is a justice issue. Our social work core values
of social justice and dignity and worth of the person are prevalent in
confronting ageism and bringing about social change. As professionals,
we must be aware of our implicit biases. Don’t miss this presentation
which not only highlights this silent “-ism” but explores actions needed
to change personal and societal views toward aging. Key takeaways:
Attendees will 1) Define ageism and explore ageist-related comments
and microaggressions, 2) Learn of the negative impact of ageism on
the physical and mental health and well-being of individuals 3) Examine
the ethical responsibility of social workers to fight against ageism, and
advocate for social justice for all older adults and 4) Explore the re-
framing in communication and behavior needed to change the societal
view of growing older in the United States. (2 Ethics CEU)
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305. Social Work Practice in Immigration: Supporting Immigrant
Communities within an Unjust Immigration System. Laurie Heffron,
PhD, LMSW:; Ana Vidina Hernandez, MSSW, MA. This session will provide
information and theoretical frameworks to understand and work with
those facing an unjust immigrant system and to better meet mental health
needs of immigrant communities. Specific topics will include: deportation,
detention, human trafficking, contemporary barriers to social services
and supports, and immigrant justice-related advocacy and activism. Key
takeaways: Attendees will be prepared to 1) Identify and apply theoretical
frameworks and intervention strategies to diverse contexts of social work
practice, 2) Identify and apply theoretical frameworks and intervention
strategies to diverse immigrant populations and 3) consider ethical
considerations and dilemmas in working with immigrant communities.
(2 CEUs)

306. Taking Care of Our Caregivers. Paige Kotlarich, LCSW. This
presentation will examine the role of the caregiver with chronic disease
patients and discuss ways social workers can assist caregivers during the
COVID-19 pandemic and beyond. Key takeaways: Attendees will learn to
1) Define the term, “caregiver”, 2) Discuss the importance of a caregiver’s
role with patients with chronic illness, 3) Identify the burdens a caregiver
may face, and 4) Identify and discuss ways in which to offer mental health
support to caregivers. This session is sponsored by Chefs for Seniors. (2
Ethics CEUs)

CONGRATULATIONS NASW
TEXAS MEMBER, RICHARD
HOEFER, PHD, MSW, ON

BEING ELECTED AS AN NASW
SOCIAL WORK PIONEER®
THIS YEAR!




Schedule subject to change.

In addition to the live webinars and recordings, we’re excited to offer
you the opportunity to earn additional CEUs by viewing the following
popular NASW Texas video courses. These are BONUS sessions that
are included with all registrations!

VLO1. Human Trafficking: A Training for Social Workers. Kimberly
Gallegos, PhD, LCSW. This training is designed to provide social workers
with a solid understanding of this social (in)justice issue while emphasizing
the reasons that the education and training that social workers possess
make them ideally suited to assist victims and survivors. The training
covers a variety of topics including key definitions and concepts, common
venues, risk factors, and means of recruitment for both labor and sex
trafficking, as well as information and tools to assist in victim identification
and assessment using a trauma-informed lens. Guidance on reporting,
state and national resources, and next steps that social workers can
consider taking are also provided. (1 CEU) *Note, this course is an HHS-
Approved Human Trafficking Training Course for Health Care Practitioners.

VL02. The Fundamentals of Disability Within and Outside of the Social
Work Profession. Tessa Bathauer, MSW; Nick Winges-Yanez, PhD, LMSW.
Explore the foundational components of disabilities and inclusion how to
improve accessibility within and outside of the social work profession.
You will gain general knowledge of disability history and how it impacts
the disabled experience today, as well as basic frameworks for better
understanding disabilities within our society. (1 CEU)

VLO03. Trending Topics in Supervision: Trauma, Cultural Humility &
Online Boundaries. Dorinda N. Noble, PhD, LCSW. In this video course,
Dr. Noble will explore the nature of trauma and determine how trauma
can affect the supervisory relationship and progress of supervision.
Stages of a professional’s development will be discussed and you'll learn
the skill of motivational interviewing as a strategy to manage trauma
and to encourage change. The core components of cultural humility in
supervision will be examined, including addressing the fluidity of culture
and developing strategies to address social inequities that affect cultural
groups. In addition to gaining the skills to distinguish between ethnicity,
culture, and race in supervision and practice, you’ll learn how the SIFT
method of determining when learning materials about ethnicity and culture
are truthful and how to find more responsible sources of information.
Dr. Noble will compare the benefits and risks of online supervision, such
as ensuring confidentiality, avoiding boundary concerns, and addressing
cultural differences about online interaction and teach you how to develop
ways of structuring online supervision such that both supervisor and
supervisee are comfortable with the process. Information on the latest
ethical guidelines about online work through ASWB, NASW, and CSWE will
be shared. (3 Supervision CEUs)

PAGE 15

VLO04. Best Practices for Telehealth and Trauma. Jennifer D. Street,
LCSW; Kelly Breeding Bustin, LCSW. This workshop focuses on equipping
clinicians to safely practice trauma therapy via a telehealth platform.
From safety planning to technology considerations, participants will learn
strategies for ensuring safe and ethical delivery of trauma care in a virtual
setting. Clinicians will also learn about therapeutic techniques which
lend themselves to telehealth delivery, such as Accelerated Resolution
Therapy (ART ® ), Cognitive Processing Therapy (CPT), Reconsolidation
of Traumatic Memories (RTM), and others. After completing this course,
participants will be able to 1) Define the components of HIPAA compliant
telehealth 2) Establish appropriate safety considerations for using
telehealth with trauma 3) Identify gaps in knowledge essential to the
ethical treatment of trauma via telehealth and 4) Learn how Accelerated
Resolution Therapy (ART ®) and other trauma focused techniques can be
utilized safely in a telehealth setting. (1.5 CEUs)

VL05. Cultural Competence: What They Didn’t Tell You and What You
Should Ask Yourself. Steven Hayes, LCSW. Participants will be asked
to consider topics of white privilege, manifest destiny and political
correctness gone awry. Together, we will explore ethical dilemmas that
can emerge when the focus of change is placed on the minority group,
instead of the group with privilege that has systematically created barriers
and challenges. In this session we use a critical lens to examine ethics of
current approaches to this social problem. (.5 CEU)

VL06. Running for Office as a Social Worker. Alison Mohr Boleware,
LMSW. Social work ethics include “social and political action”. Hear from
three social workers and NASW members who take action to the next level
by running for office. Reggie Harris shares how is social work background
led him to run for Cincinnati City Council and why being social worker
makes him uniquely tuned into community issues. Then we hear from
Ali Ramos and Audrey Spanko on their experiences as social workers
running at the local and state-level, respectively. Ali speaks to how social
work skills helped her tune in to constituent concerns about local policy
dilemmas and how she combatted stereotypes about local government.
Audrey shared her perspective on how important community building and
networking is for running for office and how social workers across the
state helped connect and support her during her run for state senate.
Attendees will leave encouraged to support social workers for office and
better understand how running for office as a social worker is a great
example of our ethical call to social and political action.




EXHIBITORS

Association of Social Work Boards

17126 Mountain Run Vista Court

Culpeper, VA 22701

540-423-3676

aswb.org

Contact: Bobbie Hartman

ASWB is the only nonprofit organization dedicated to social work regulation.
Our mission is to provide support and services to the social work regulatory
community to advance safe, competent, and ethical practices to strengthen
public protection.

Baylor University, Diana R. Garland School of Social Work

One Bear Place #97320

Waco, TX 76707

254-710-6411

baylor.edu/social_work

Contact: Krysta Long

The Baylor University Diana R. Garland School of Social Work offers four
Master of Social Work degree options with two academic specializations
(Clinical Practice and Community Practice) and a PhD program. For BSW
graduates, there is a 10-Month Advanced Standing MSW option. Students
can also receive a joint Masters degree with the Hankamer School of
Business and Truett Theological Seminary. Competitive financial aid
funding is available. Graduates of our programs are prepared to serve as
social work clinicians and counselors, program planners, administrators
and community developers within diverse public and private sectors.
Residential campus in Waco, Texas as well as an online option.

Cenikor Foundation

11931 Wickchester Lane, Suite 300

Houston, TX 77043

682-386-7010

cenikor.org/about-us/careers

Contact: Madisson Cuming

We are committed to helping people with alcohol and drug addiction as
well as behavioral health issues through a full continuum of care. Cenikor
offers multiple options on the path to sobriety. Clients have the opportunity
to join our programs and flow through the continuum of care along their
path to recovery. Some clients will be best suited for our short-term
programs and can reclaim their lives and their sobriety in the structured
residential community. Other clients need the work-life balance provided
by our outpatient facilities where convenient care can be added to your
daily life without disruption. Some clients start out in our detox programs
and transition to short-term care or to outpatient care depending on their
needs. We are dedicated to finding the right level of care for our individual
clients path to sobriety. Cenikor helps families rebuild relationships that
have been impacted by alcohol and drug addiction. Our focus is to provide
high-quality, affordable services to the clients and the communities we
proudly serve. Cenikor is a 501(c)(3) nonprofit organization, proudly serving
over 1,000 clients per week to achieve better health and better lives.

Chefs For Seniors

12848 Queensbury Lane, Suite 208

Houston, TX 77024

713-571-2433

ChefsForSeniors.com

Contact: Nasyim Segal

Chefs for Seniors is a healthy meal service that provides fresh nutritious
meals cooked in the comfort of your home kitchen. Your personal chef will
meal plan with you, grocery shop, cook the meals, and handle the clean-up
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Our chefs are ServSafe certified, undergo thorough background checks,
and we’re fully insured. No long-term contracts. Cancel anytime.

CVS Health

1 CVS Drive

Woonsocket, RI 02895

401-556-8164

jobs.cvshealth.com/minuteclinic

Contact: Paula Paquette

Want to provide better access to Behavioral Health services in your
community? CVS Health provides connected solutions for mental health
across the spectrum of needs that align with helping people on their path
fo better health. We transform health care through innovations that make
quality care more accessible, easier to use, less expensive & patient-
focused.

Author Cynthia Catchings, LCSW-S

13840 Ballantrae Lane

Waldorf, MD 20601

956-467-7903

womensemotionalwellnesscenter.com

Contact: Cynthia Catchings

Cynthia is an LCSW-S, President-Elect of the NASW-DC Chapter, and the
author of the 52-Week Mental Health Journal: Guided Prompts and Self-
Reflection to Reduce Stress and Improve Wellbeing. With a focused prompt
for every day of the year, this Journal helps you navigate four core pillars
of good mental health calm and resiliency, connection and engagement,
goals and purpose, and healthy living so you can thrive in every area of
your life.

Full Circle Strategies, LLC

526 Kingwood Drive, #319

Kingwood, TX 77339

713-416-3443

fullcirclehou.com

Contact: Donisha Shepherd

Full Circle Strategies provides support to organizations and community
leaders across the country who are committed to centering anti-racism
approaches and decision making within their work. We assist in discovering
the barriers and facilitators to transformation for tailed solutions to support
long-term commitments to advancing racial equity. In providing specialized
training, coaching, and strategy development we work together, not only
fo facilitate change but to encourage those to lead in ways that build
collective power and solidarity.

GA Foods

12200 32nd Court North

St. Petersburg, FL 33716

800-852-2211

gafoods.com

Contact: Emma Pulviose

GA Foods is committed to providing a cost-effective solution for health plans
to offer healthy meals for Medicare and Medicaid enrollment. We take pride
in nourishing older adults with care and respect. Our SunMeadow meals
are made with fresh, high quality ingredients and are designed to meet
or exceed federal and state regulatory standards and recommendations.




EXHIBITORS

National Organization of Elder Law Attorneys (NAELA)

1820 Galleria Oaks Drive

Texarkana, TX 75503

903-223-5653

naela.org/TXNAELA

Contact: Katie Stone

We are a community of attorneys who specialize in handling the legal
issues that affect older Americans and those with special needs. We
believe in the immportance of continuing legal education, advocacy and
examining the public policy issues in our mission to enhance the quality of
life for older adults and those with special needs. Texas NAELA supports
member attorneys throughout the state of Texas who are committed to the
practice of Elder Law and Special Needs Planning Law.

Health and Human Services Commission, Early Childhood Intervention
1100 West 49th Street, Mail Code: 3029

Austin, TX 78756

512-776-4328

hhs.texas.gov/eci

Contact; Gaby Lopez

Early Childhood Intervention (ECI) is a statewide program within the Texas
Health and Human Services Commission for families with children birth
up to age 3, with developmental delays, disabilities or certain medical
diagnoses that may impact development. ECI services support families as
they learn how to help their children grow and learn.

HHSC-Case Management for Children and Pregnant Women

701 West 51st Street

Austin, TX 78751

512-776-2168

bit.ly/2WxNfE9

Contact: Dagny Schmidt

Provides case management to Medicaid eligible children with a health
condition and high-risk pregnant women.

Megan Coit, LCSW-Supervisor

3536 Southwestern Boulevard

Dallas, TX 75225

469-340-2468

megancoit.com

Contact: Megan Coit

I'm a Texas board approved LCSW supervisor providing online group and
individual supervision to LMSWs seeking LCSW licensure.

Mission Resiliency at Laurel Ridge

17903 Corporate Woods Drive

San Antonio, TX 78259

210-204-0142

laurelridgetc.com

Contact: Timothy Erhardt

Our mission is to serve our active-duty military members by providing
evidence based, recovery-oriented care in a safe and healing
environment. Mission Resiliency is dedicated to providing comprehensive
and individualized treatment planning and therapeutic approaches
for each service member to address specific treatment issues.
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NASW Assurance Services

50 Citizens Way, Suite 304

Frederick, MD 21701

301-668-4274

naswassurance.org

Contact: Tevia Mason

NASW Assurance Services (ASl) is a wholly-owned subsidiary of NASW
and exists to manage social worker, as well as other behavioral health
professionals, insurance programs with our policyholders’ best interests in
mind. We work hard to be a socially responsible organization dedicated to
improving the lives of behavioral health professionals. In all our insurance
products, we offer excellent value: the best possible product to meet the
specific needs of behavioral health professionals at the most competitive
group rates. ASI understands the abundant rewards of helping others. We
also understand the importance of assessing and minimizing risk when
working in today’s litigious society. As social workers and other behavioral
health professionals become increasingly subject to malpractice lawsuits,
defense against such claims, even when they are groundless or fraudulent,
can be extremely expensive. Consequently, liability insurance is no longer
simply an option; it’s a necessity.

Nexus Health Systems

1 Riverway, Suite 700

Houston, TX 77056

713-589-4122

nexuscontinuum.com

Contact: Stacey Halsch

Nexus Health Systems offers a neurocontinuum of care through multiple
campuses located just outside of Houston, Texas. Our specialized programs
extend beyond traditional therapies to manage difficult neurobehavioral
pediatric and adult patients. Through individualized treatment, patients
gain mobility and control over emotions and behavior, leading to greater
independence and a more meaningful life.

Smith College School for Social Work

23 West Street

Northampton, MA 01063

413-585-7967

ssw.smith.edu

Contact: Lorelei Erisis

Smith College School for Social Work offers a single focus on clinical
social work education that integrates comprehensive educational theories,
skills and practices of clinical social work. Our low-residency program
alternates concentrated summers of rigorous on-campus education in
Northampton, MA with off-site training at leading clinical or research sites
around the country. Smith SSW offers both MSW and PhD degrees. In
addition, graduates with a BSW can apply with advanced standing status
to complete their degree in just 15 months.

Stephen F. Austin State University

P.0. Box 6104, SFA Station

Nacogdoches, TX 75962

936-468-5105

bit.ly/3D5YaEQ

Contact: Carol Levine

SFASU School of Social Work, BSW and MSW Accredited Program




EXHIBITORS

Texas After Violence Project

Austin, TX 78701

617-512-2010

texasafterviolence.org

Contact: Susannah Sheffer

The Texas After Violence Project is a community-based archive and
documentary project cultivating deeper understandings of the impacts
of state-sanctioned violence on individuals, families, and communities.
Our Access to Treatment initiative seeks to introduce the mental health
community to a markedly underserved population: family members of
individuals who have been sentenced to death or executed.

Texas NeuroRehab Center

1106 West Dittmar Road

Austin, TX 78745

512-444-4835

texasneurorehab.com

Contact: Tes Palin

TNC is located on a 67-acre campus 10 minutes from Downtown Austin.
Facilities include a 47-bed LTAC/Inpatient Rehab, a 22-bed Post-Acute
Brain Injury Program and a Medical Outpatient Clinic. TNC has provided
neurorehabilitation for over 36 years.

The Steven A. Cohen Military Family Clinic at Endeavors

1390 George Dieter Drive, Suite 140

El Paso, TX 79936

915-270-5320

endeavors.org/cohen-clinics

Contact: Benjamin Miranda

Endeavors passionately serves vulnerable people in crisis through our
innovative, personalized approach. We seek to provide comprehensive,
effective, and innovative services that encourage growth, allowing people
to build better lives for themselves, their families, and their communities.
Why? Because we believe that everyone holds the capacity to grow, heal,
change, succeed, and affect others positively.

The University of Texas at Austin Steve Hicks School of Social Work

1925 San Jacinto Boulevard, D3500

Austin, TX 78712

512-471-9819

socialwork.utexas.edu

Contact: Andrea Montgomery

Consistently ranked among the top schools, The University of Texas at
Austin provides national leadership to promote social and economic
justice, alleviate critical social problems, and enhance human well-being.
We prepare doctoral students for careers in research and academic
leadership and master’s students for clinical practice and administrative
leadership. We offer BSW, MSSW, and Ph.D. programs. Visit us https://
socialwork.utexas.edu/.

The University of Texas at El Paso Social Work

500 West University Avenue

El Paso, TX 79968

915-747-5095

utep.edu/chs/sw

Contact: Brianna Licerio

UTEP is located on the US-Mexico border across the border from its sister
city of Cd. Juarez, Mexico. It forms the largest international metroplex
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This bi-national and bi-cultural community gives our students a unique
perspective on social work. The Department of Social Work is committed
fo educate culturally competent practitioners. By combining classroom
work, simulation technology and practicum fieldwork in social service
agencies in El Paso, Texas and the region, UTEP students graduate with
the skills and knowledge to practice social work in a wide variety of
settings. The UTEP Department of Social Work administers two degree
programs. The Bachelor of Social Work (BSW) prepares students for
generalist practice. Over 70-75 students are actively enrolled in the
BSW Program. The Master of Social Work (MSW) prepares students for
advanced practice with a concentration in Social Work in the Border
Region. The MSW Program has 70-80 students actively enrolled in the
program.

UltaCare Medical

9255 Kingston Pike, Box 1016

Knoxville, TN 37922

325-998-2241

ultacaremedical.com

Contact: Michelle Kelly

UltaCare Medical is a medical provider that specializes in delivering
healthcare services onsite at nursing homes. As opposed to facilities
that may have providers that “round,” our providers are onsite full-time,
allowing our patients to be seen in real time and for as long as needed.
Our Mission: To elevate the care that our senior population deserves by
providing compassionate, responsive, expert medical services on-site,
directly to the patient. This is our UltaCare.

University of Houston Graduate College of Social Work

3511 Cullen Boulevard

Houston, TX 77004

713-743-8075

uh.edu/socialwork

Contact: Kennedy Henderson

Ranked 22nd in the United States, and 2nd in the state of Texas, the
UH Graduate College of Social Work (GCSW) is a nationally recognized
program which educates professionals for social work practice, research,
and leadership. The GCSW strives to achieve social, racial, economic,
and political justice local to global. The MSW program offers a face-to-
face full-time program, advanced standing for BSW degree holders, and
flexible part-time online and hybrid programs.

University of Texas at Arlington School of Social Work

211 South Cooper Street, Building B

Arlington, TX 76019

817-272-5226

uta.edu/ssw

Contact: Coral Simpkins

The University of Texas at Arlington School of Social Work promotes the
highest standards of integrity, and excellence in research, teaching and
service, and creates collaborative scholarly and educational opportunities
for students and the community, with the goal of achieving a just society.




EXHIBITORS

University of Texas Rio Grande Valley - School of Social Work
ESWOT. 1201 West University Drive

Edinburg, TX 78539

956-665-2439

utrgv.edu/socialwork

Contact: Sandra Orta (Stark)

University of Texas Rio Grande Valley School of Social Work offers programs
leading to the Bachelor of Social Work (BSW) degree and the Masters of
Science in Social Work (MSSW) degree. Both programs are accredited
by the Council on Social Work Education (CSWE). Field Education is an
important component of each program. The BSW Program prepares
students for generalist social work practice. Building on the generalist
foundation, the MSSW program focuses on two concentrations: Direct
Practice with Latino Individuals, Families, and Groups, and Community
Practice and Administration. UTRGV School of Social Work Mission
Statement: School of Social Work is committed to preparing generalist
and advanced professional social workers to meet the needs of a bi-
national and multicultural community. The educational emphasis is on
social work practice with Latinos considering multicultural competence,
ethical practice, knowledge building, and social services that promote
social and economic justice.

Upbring

8305 Cross Park Drive

Austin, TX 78754

512-459-1000

upbring.org

Contact: Krystale Bezio

Upbring is a Texas-wide organization implementing generational
innovation to advance child well-being. We are the leaders in delivering
a broad spectrum of life-restoring services the elevate and heal human
beings in our communities. Intent on shifting perspectives and re-
imagining current systems, our work secures a future free from the
damages of abuse.
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CONGRATULATIONS TO THE
FAMILY OF DIANA S.
RICHMOND GARLAND, PHD,
MSSW, FOR HER
POSTHUMOUS SELECTION AS
AN NASW SOCIAL WORK
PIONEER® THIS YEAR.

Your donations to NASW Texas
Chapter’s Political Action for
Candidate Election (TPACE)
help endorse champions for

social workers and social work
values at the Texas Capitol.
Please consider donating to

TPACE at https://bit.ly/3ABJGLg




90 YEAR

Kathleen F. Armenta, ACSW

Dee Blinka, ACSW

Gene E. Carnicom

Elda L. Coco, ACSW

Julia Ann Dodson, ACSW, DCSW
Margaret A. Elbow

25 YEAR

Sydney Farrier, ACSW

Rolf David Graves

Lester Kaplan, DCSW

Roberta B. Ketchum, ACSW
Camille D. Miller

Arlene Montgomery, PhD, ACSW

Peggy B. Nash, LCSW, ACSW
Dorinda N. Noble, PhD, LCSW
Rene J. Robichaux, PhD, ACSW
John H. Stokes, PhD

Nancy C. Wesson-Dodd, ACSW

Mary I. Acosta Granger, LCSW
Ariela L. Alpert, LCSW
Patty L. Andrews, LCSW

Jose G. Becerra

James R. Beggs

Tara L. Bernhard

Brenda D. Bolling Bentley

Jill Z. Brenner, LCSW

Kimberly H. Brenner, LCSW
Rochelle M. Brozgold-Ready, ACSW
Brian Happy Bryanson, LCSW
Thresa A. Caldwell

Denise R. Capurso, LCSW

Amy Chanmugam

Amanda Jane Culver, LCSW
Lydia J. Doyle

Dorothy L. Dungan

Amando Estrada, Jr.

Veronica Gill-Reed, LCSW, MSW
Laura Gomez-Horton, LCSW

Kimberly A. Gonterman

Gary R. Gould

Ginger L. Gray

Mark Groblewski, LCSW

Gail E. Hightower

Shannon L. Huggins

Walter M. Jones, Jr., LMSW, ACSW
Lloyd L. Langham, CSW-G

Rena P. Lavance

Larry A. Lawal

Melissa R. Lee, PhD, LCSW, ACSW,
BCD

Alan J. Lipps

Terri C. Liticker, LCSW
Elizabeth S. Maddaford

Carol Mapp

Elizabeth R. Martin

Virginia Martinez, C-ASWCM
Dawn A. McCarty, PhD, LMSW
Wendy McDonald

Melissa Lee Milliorn, LMSW-IPR
David Ray Myers, LCSW
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Rob E. Novick ;

Paula S. Olive, LCSW-Supervisor
Shelly J. Oliver

Brenda L. Pardue

Sandra L. Parker

Stephanie L. Pennington

Stephen D. Pogue

Angela L. Popko, LCSW
Gwendolyn D. Price, LMSW
Lawrence J. Roser

Ruth J. Rubio, MSSW

Ellie A. Saucedo

Donald L. Schuman

Barbara L. Sharp, LMSW

Deborah Stokes Sharp

Jerry L. Sharp

Monique Thibodeaux-Jackson, ACSW
Janice M. Toney, LMSW, C-ASWCM
Ester G. Valladares

Gianna M. Viola

Karen Warner Wright, ACSW, QCSW




Upbring

Abuse insults
our humanity.

It is our mission to break that cycle. Upbring is a Texas-wide
organization implementing generational innovation to
advance child well-being. We are the leaders in delivering

a broad spectrum of life-restoring services that elevate and
heal human beings in our communities. Intent on shifting
perspectives and re-imagining current systems, our work
secures a future free from the damages of abuse.

Our Programs

e Foster Care
80 total Adoption

locations .
Children’s Centers
Community Services
Education

Upbl’l Nng.org Kl /upbringorg W @Upbringorg (@) @UpbringOrg
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2021 NASW CHAPTER

THERESA P. SECREST, LCSW
LIFETIME ACHIEVEMENT AWARD

Terry has been an integral and valuable member of Texas Rio Grande Legal Aid (TRLA) since 2003.

As the leading provider of free legal aid in Texas and the second largest legal aid in the country, TRLA
serves nearly 25,000 people annually. TRLA serves the largest geographic area of any legal aid in

the U.S, covering some of the poorest counties in the nation. At TRLA Terry has been a trailblazer in
integrating the power of social work to the delivery of legal services. Terry was one of the first, if not

the first social worker, to be a part of a legal services organization in the state of Texas. Through Terry,
countless TRLA attorneys learned to be trauma-informed, and victim centered in creating their legal
strategies, they learned to safety plan with survivors throughout the duration of their client’s legal cases,
and to collect for them life-changing Crime Victim’s Compensation.

Terry has trained many generations of law students to conduct legal intakes for survivors and to identify
those cases with high lethality indicators. The need to have a social worker assisting our TRLA lawyers
when working with survivors of gender-based violence, quickly surpassed the superhuman abilities

of our one and only beloved social worker. Hence, under Terry’s leadership and vision, the TRLA social
work team was created. Under Terry’s management TRLA now has a team of 7 social workers to cover our 68 county-wide service area. The
delivery of legal services that focuses on the individual as a whole person and not the legal issue, creates long lasting and impactful results for
individuals. This approach of delivering legal services hand in hand with a social worker, has been the basis of many of the victim-related grant
awards received by TRLA.

In particular, the Legal Aid for Survivors of Sexual Assault (LASSA) grant of the Texas Access to Justice Foundation, which allowed us to add two
specialized social workers to our team. Based on TRLA’s successful approach and Terry’s social work team, the two other LSC funded legal aid
providers in Texas now also have social workers on their teams. Terry had been working with Legal Aid of Central Texas (LACT) since 1998. TRLA
and LACT merged in 2003 and continued operating as TRLA. Terry collaborated with management of the other legal aid organizations to assist
them in creating their own social work program, thereby impacting the delivery and quality of legal representation to indigent victims of violence
across the state. TRLA remains unique in the number of social workers employed by a Texas legal aid agency and in how the team is integrated
into the practice of family law.

Terry is passionate and fiercely committed to the ethical standards of NASW (National Association of Social Workers), in her professional and
personal life. As a role model, Terry’s commitment to serving survivors with compassion every day elevates the TRLA social work team and her
brand of client support and crisis intervention has served so many low-income Texans.

Terry is not afraid to do what is right, to challenge what is wrong, to praise what is good and to uplift when necessary. She is one of the most loyal
and loving friends you can find. Throughout her career, Terry has been an active member of the community. Her involvement with the Travis County
SARRT, Travis County Domestic Violence Task Force, and suicide prevention organizations, demonstrates her endless drive and voice for the people
she cares so much for. She also has been a part of the NASW Ethics Committee when she brought her expertise to cases from throughout the
state. That voice helps bring awareness to the people in the community who she meets.

Terry has worked closely with the Office of Attorney General Crime Victims’ Program for many years. She has built a close working relationship
with their office that they know the TRLA Social Work Team is always willing to help them in time of need. For example, during the El Paso Mass
Shooting in 2019 she made sure TRLA social workers were there to assist the victims’ and their families. It took the coordinating of countless
meetings and travel, but TRLA social workers were able to assist and work with all the families affected by that crime. This goes to show Terry’s
involvement not only in her community but throughout the state of Texas. We can think of no better more deserving and qualified human/friend/
mentor/advocate/social worker, to receive this year’s NASW Lifetime Achievement Award.

Nominated by the Capital Area Branch
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2021 NASW CHAPTER

SANDRA ORTA-STARK, LMSW
SOCIAL WORKER OF THE YEAR

Sandra Orta-Stark, MSSW is currently the Title IV-E Program Coordinator for the School of Social Work at
the University of Texas Rio Grande Valley (UTRGV). She is also an instructor for the child welfare courses
for the Title IV-E program and provides adjunct and field liaison support when needed. She earned a
bachelor’s in social work in 2003 and a Master of Science in Social Work in 2008 from the University of
Texas Pan-American. Prior to working with UTRGV, her social work experience focused on child welfare
as she worked for Child Protective Services for 11 years. Initially working as an investigative worker,
Sandra was on the front lines advocating for the most vulnerable. At a time when the department had
some of its highest abuse reports and turnover rates, Sandra was steadfast and committed to the
mission of assisting children in need. Her years as an investigator were remarkable, she managed her
workload, achieved the highest rank as an investigator, mentored new workers, and was entrusted with
complex high-profile cases.

She received the Worker of the Year award by the local child advocacy center and was sponsored to

attend the Crimes Against Children Conference, an honor bestowed to few. She later became one of the
first Family Group Decision Making Coordinators, which focused on a new strategy to working with families and communities promoting family
resiliency, childhood abuse and neglect prevention, and family preservation. Sandra believes in giving back to social work practice. While working
at CPS, she also volunteered to be a field instructor for many students interning at CPS.

She continued this work after leaving CPS, contributing a positive image for the social work profession. Her other volunteer work includes serving
as the Sub-committee marketing chair and then appointed to Marketing Chair for the NASW Texas planning conference committee. This was

a two-year commitment in which she was able to meet financial goals. Under her leadership as the Marketing Chair on the second year, the
planning committee was able to set forth the first ever virtual conference for the NASW/Texas even during COVID -19 uncertainties.

Her passion for social work education has continued in the work she currently does as the Title IV-E Coordinator. Sandra provides oversight of the
IV-E stipend project partnered with DFPS, manages the applications, and helps identify students who will later be eligible for direct employment
with child protective services. She has greatly enjoyed this work as it has kept her connected to being an advocate for the prevention of abuse
and neglect and children. Sandra’s compassion for helping others extends beyond the Title IV-E program. Sandra enjoys working with others on
projects that support the community. She has been invited to support and lead the development impactful conferences that serve the community,
social workers, and students. Sandra is a model of social work excellence. One of her favorite quotes is, “It's not about how much you do, but
how much love you put into what you do that counts” by Mother Teresa. Her devotion and dedication to social work practice is extraordinary and
unmatched.

Nominated by the Lower Rio Grande Valley Branch
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2021 NASW CHAPTER

JESSICA RILEY
SOCIAL WORK STUDENT OF THE YEAR

Jessica Riley obtained her BSW from St. Edward’s University. She was the Cochair of the College
Student Commission for the City of Austin, representing the school. She contributed her time,
knowledge, and skills to the Children’s Defense Fund, writing a grant proposal to the Dell Foundation.
In addition, she completed a two-semester field internship with NASW where she was instrumental in
coordinating student forums, maintaining race and gender equity at the top of NASW’s agenda, and
planning for advocacy day at the Texas Legislature in March.

Jessica’s advocacy skills are impressive. In October 2020, the Behavioral Health Executive Council
(BHEC), the board that regulates licensed social workers in Texas, approved a rule change to remove
protections against discrimination of the LGBTQ+ community and people with disabilities from the
social work code of conduct. Recognizing this rule change as blatantly against the Code of Ethics
for the profession, Jessica joined hundreds of licensed professionals for a public comment period
that was ultimately successful in reversing BHEC’s harmful decision. Jessica persisted during a long
BHEC meeting and gave very compelling testimony in opposition of BHEC’s decision to allow such
discriminatory conduct. She was one of very few students to testify that day, and perhaps the only undergraduate student.

As a BSW student intern working at the NASW Texas Chapter Office, she created a community for student NASW members across the state which
resulted in the national office backing her to expand this group to other Chapters nationally. This program, called MyNASW Student Community,
will be a valuable resource to students, as they begin their careers. Since graduating, Jessica has been doing community organizing and college
chapter support as the Austin Fellow for IGNITE, a national nonprofit which provides young women with the training and resources they need to be
future political leaders. No doubt, Jess is off to a great start and will certainly be an asset to our profession!

Nominated by the Capital Area Branch

SENATOR JOSE MENENDEZ
PUBLIC ELECTED OFFICIAL OF THE YEAR

State Senator José Menéndez is Texas State Senator serving District 26 since 2015. The son of
immigrants, José Menéndez grew up working at his family’s small business located in San Antonio’s
West Side. During his term in office, Menéndez passed over 200 bills that benefited children, seniors,
veterans, and San Antonio families. One of the bills, David’s Law, empowers students, parents, schools,
and law enforcement to combat and prevent cyberbullying.

Senator Menéndez is also a strong advocate for job growth, community, and business development.
Along with his successful legislation, Senator Menéndez has secured millions of dollars for
advancements in education, healthcare, parks, and additional funding developments, including $17
million for the Alamo Colleges. Senator Menéndez began his public service career in 1997 when he was
elected to the San Antonio City Council District 6 office, representing the city’s West Side. He was then
elected to serve as State Representative for House District 124 in 2000. He was later entrusted with an
appointment to the powerful Appropriations Committee where he secured millions of dollars for various
crucial San Antonio initiatives. In his final session serving in the House, Menéndez was appointed Chairman of the House Committee on Defense
and Veterans’ Affairs where he secured one of the state’s largest mental health

programs for Veterans.

Senator Menéndez has distinguished himself as a commonsense problem solver, able to work with colleagues on all sides to serve the needs of
Texas families. His cooperation with Speaker of the House Joe Straus was legendary. He has continued to remain committed to improving the
state’s public education system, utilities, and energy infrastructure, as well as housing and economic development. Senator Menéndez received
the esteemed “Texas Municipal League Legislator of the Year Award” in 2017 which honored his outstanding efforts to empower Texans to make
decisions affecting their local communities.

Senator Menendez’s actions and legislative support upholds social work values, policies, and principles and we congratulate him on this award.

Nominated by the Alamo Area Branch
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2021 NASW CHAPTER

DR. KAZIQUE J. PRINCE
PUBLIC CITIZEN OF THE YEAR

As founder and chief executive officer, Dr. Kazique J. Prince (pronounced ka-ZEE-kay) is based in Austin,
Texas, providing executive consultation and coaching services focused on cultural competency for
individuals, teams, and organizations. Dr. Prince also serves as the senior policy advisor and education
coordinator for City of Austin Mayor Steve Adler. In the Mayor’s office, education, equitable economic
development, and public safety are under his portfolio as well as efforts to develop, plan, and executive
strategies to dismantle institutional racism and

systemic inequities, promote equity and inclusion, and meet strategic goals within the Mayor’s agenda.

In October 2020, Dr. Prince helped launch the Central Texas Collective for Racial Equity as the Interim
Executive Director, a nonprofit association to support, in part, the ongoing efforts continued through the
Mayor’s Task Force on Institutional Racism and Systemic Inequities focused on education, health and
wellness, finance and banking, real estate and housing, and criminal and civil justice. He’s also writes
and produces Equity Turned Up, a blog and podcast

reflecting on a variety of equity and inclusion topics. Throughout his career, Dr. Prince carved out a reputation as a dynamic and comprehensive
communicator and trusted adviser. Governed by a focused vision for the future and fueled by a passion to make a difference in the new global
economy, he has considerable experience in the areas of Project & Program Management, Diversity & Inclusion Management, and Cross-functional
Leadership Development. He also owns a powerful understanding of people and what motivates them, drawing upon unique skill sets to sell,
counsel, and encourage others towards meaningful, lasting change. He collaborates with clients working on managing cultural differences by
trailblazing through opposition, spearheading forward-thinking, cutting-edge initiatives and programs while successfully uniting team members
behind common goals.

Dr. Prince served on the Austin ISD’s Budget Stabilization and School Renaming Task Forces. He also served as the project manager for the
Mayor’s Task Force on Institutional Racism & Systemic Inequities, City of Austin’s Equity Action Team, Greater Austin Community Schools

Coalition, and Executive Taskforce Committee for the Austin Area My Brother’s Keeper White House Initiative. He previously had appointments

as the Advisory Council Chair to the Austin’s African American Cultural Heritage District, Education Committee Co-Chair for the Greater Austin
Black Chamber of Commerce, and member of the Texas Diversity Council’s Central Texas Advisory Council, NAACP, and the Austin Area Urban
League. His hobbies include playing tennis, blogging, Kickboxing, listening to live music, and urban gardening. He received his Ph.D. in Counseling
Psychology at The University of Georgia at Athens, Ed.S. in Counseling Psychology at Georgia State University, Ed.M. in Counseling Psychology at
Rutgers University, and B.S. in Psychology from the Benjamin Banneker Honors College at Prairie View A&M University. He is also a Board-Certified
Diplomat in African Centered/Black Psychology through The Association of Black Psychologists and certified administrator of the Intercultural
Development Inventory through IDI, LLC. Father of two adult children and supports various other activities in the Austin area.

Nominated by the Capital Area Branch

ELIZABETH TROVALL
MEDIA AWARD

Elizabeth Trovall covers immigration and workers rights in Houston and across Texas and is considered
an expert in her field on these issues. She has broken multiple stories about conditions inside ICE
detention facilities, including leading statewide and national coverage of a mumps outbreak among
detainees. Elizabeth also drove coverage of voting rights issues in Houston during the 2020 election and
continues to highlight stories of inequities and injustice among New American populations.

Trovall’s work has been featured on NPR’s Morning Edition and All Things Considered, Marketplace, Here
and Now, Latino USA, Texas Standard and Only A Game. She graduated from University of Missouri’s
Reynolds Institute of Journalism, where she reported for the local public radio station KBIA.

Nominated by the Houston Branch
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UTA

Social Work

BSUN;
Bachelor of Social Work
Minors in Substance Use Treatment,
Diversity Studies, and Social Justice
& Social Welfare (In-Person/Online)

r) ~ =t -
SOSUME
achelor of Science in Substance Use and

Treatment
1st in the State of Texas (In-Person/Online)

VISV
Master of Social Work
Five Specialties in Aging * Health *
Children & Families * Mental Health &
Substance Misuse * Community &
Administrative Practice (In-Person/Online)

r I
Py
Ph.D. in Social Work
Full-time and Part-time programs

Leader in Social Work Research
and Clinical Practice Education

Scheduled Completion November 2022

UTA

TEXAS @
TIER

UTA is a Hispanic Serving
Institution (HSI), designated a
Texas Tier 1 University and aR-1
Doctoral University with Very
High Research Activity by
Carnegie Classification of
Institutions of Higher Education.

With 50 full-time Social Work
professors, we have received
more than $6 million in research
grants in the last two years in
such areas as opioid addiction,
intimate partner violence,
LGBTQIA+, and more.

Consistently listed in the top
15% of major rankings for Social
Work Graduate programs.

UNIVERSITY OF

uta.edu/ssw [\ TExAs

ARLINGTON
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CHEFSForSENIORS

Chefs for Seniors is a healthy meal service that provides fresh nutritious meals

cooked in the comfort of your home kitchen. Your personal chef will meal plan with

you, grocery shop, cook the meals, and handle the clean-up at a cost similar to
take-out..Best of all we get to visit with you each week!

DALLAS / FT. WORTH

-

\{

AUSTIN HOUSTON

100% customized meals for Texas seniors.

’
\r
/

Austin
West Austin: (512) 301-0248

DqllusFt. Worth
Lewisville: (855) 347-CHEF (2433)
McKinney: (214) 843-1916

Arlington: (469) 476-2420

Houston

Central Houston: (713) 571-CHEF (2433)
North Houston: (832) 956-1848
Southwest Houston: (346) 857-9191

[t's not just nutrition,
it's a lifestyle.

@ www.chefsforseniors.com ., (844) 237-2433

PAGE 27




SOCIAL WORK

TEXAS A&M UNIVERSITY » CENTRAL TEXAS..

__A-!:_é\f_;\\_._ College of
U, Arts and Sciences

tamuct.edu

tamuct.edu/coas/social-work.html

Certificates in health, m|I|tary and sc ,,
Leadership in practice and policy re:
World-class faculty members

TEXAS

The University of Texas at Austin
Steve Hicks School of Social Work
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MASTER OF

SOCIAL WORK

A JOINT PROGRAM FROM
TEXAS WOMAN'S UNIVERSITY AND
THE UNIVERSITY OF NORTH TEXAS

twu-unt-msw.com

UltaCare Medical is a medical provider that specializes in delivering
healthcare services onsite in nursing homes. One of our positions is the
LCSW role to deliver psychotherapy to nursing-home residents. We have

full and part-time positions available. We offer an excellent salary plus
monthly bonuses. We offer flexible scheduling and full benefits that include

a program to reimburse for incurred costs of supervisory hours the LCSW
had to obtain for the certification. Please contact us to learn more.

PNV -reuimacanemeoica com
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_JOWARD

Freedom from the cages that confine us.

\' UNIVERSITYof HOUSTON

GRADUATE COLLEGE of SOCIAL WORK

Full Circle Strategies supports organizations in
building and sustaining a culture of anti-racism
full circle strataglas to influence their internal and external work.

DISCOVER.CHANGE.LEAD

A\
y We do this by helping organizations build
actively anti-racist organizations and leaders.

DISCOVER

the barriers and facilitators
to organizational
transformation

CHANGE

facilitated by participation

in Holistically Engaging in
Anti-Racist

Transformation®© training

LEAD

in building power and
solidarity to effectively
lead, support, and serve

info@fullcirclehou.com | www.fullcirclehou.com

&9 tuitcircierou (Q)tullcircle_strategies (i) Full Circle Strategies () Full Circle Strategies
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claritycon2021
tm’ | (Jin

[OVES—-207] feb 18, 2022
8:00am - 1:00pm 8:00am - 1:00pm

. So-Called Normal: A Memoir of Family, . Law Enforcement Working with Children and
Depression and Resilience Adolescents: Perceptions, Strategies, and
. Transforming the Difficult Child with the Use Future Development
of the Nurtured Heart Approach . Strong Families Strong Forces: An Innovative
. Addiction and the Brain Program to Support Family Systems
. Family Violence: The Effects on a Child . Helping Migrant Children
. First Psychotic Episode

The Steven A.Cohen

Military Family Clinic
:" « at Endeavors
LS - o®

YOUR MENTAL HEALTH MATTERS

The Cohen Clinic provides quality mental health care to active duty service members
(with a TRICARE referral, military families, and Veterans, regardless of discharge
status, role while in uniform, or combat experience.

SERVICES OFFERED

Therapy (In-Person & Virtual) ¢ Life-Skills & Wellness Events * Support Groups
Case Management * Medication Management

RECEIVE SERVICES FOR

Suicidal Ideations * Depression * Post-Traumatic Stress * Anxiety * Sleep Problems
Adolescent Behavioral Issues * Relationship and Family Stress * Major Life Changes

Visit us at endeavors.org/cohen-clinics W f @CohenClinicEP @CohenClinicKN

PAGE 31




Health Care Case Manager Certification

cecosc)y tececes
STAY
CERTIFIED.

APPLY FOR THE CCM® Nov. 1, 2021-Jan. 31, 2022.

NASW members qualified for the CSWCM or CASWCM:

Get 2 credentials for the price of 1!
Call 856-380-6836 for details.

| www.ccmcertification.org

Commission for Case Manager Certification

" CHANGEmakers

JOIN A COMMUNITY OF MISSION-DRIVEN PROFESSIONALS
continuing their education at Baylor University. In the Diana R. Garland School of Social Work,
we believe social work is about service and justice, healing and restoration, and the dignity
of each individual. Through innovative academics and experiential learning opportunities, we strive
to train and equip social work professionals to support the needs of clients through the ethical
integration of faith & practice. Residential & online environments allow every student to select
a community that will allow them to thrive as they begin their coursework.

Ready to take the next step in your career with an MSW or PhD?
Email swo®@baylor.edu or visit our website at baylor.edu/socialwork to learn how!

MSW — Waco = Online PhD — Online

. % ‘ Baylor University

DIANA R. GARLAND SCHOOL OF SOCIAL WORK
swo@baylar.edu « 254.710.6400 - baylor.edu/socialwark
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UTHealth
RioGrandeValley

School of Social Work

UTRGV has campuses and off-campus research and teaching sites throughout the Rio Grande Valley
incleding in Boca Chica Beach, Brownsville [formerly The University of Texas at Brownsville campus),
Edinburg [formerty The University of Texas-Pan American campus), Harlingen, McaAllen, Port Isabel,
Rio Grande City, and South Padre Island. UTRGV, a comprehensive academic institution,

The educational emphasis is on sodal work practice with Latinos considering multicultoral
competence, ethical practice, knowledge building, and sodial services that promote social and economic
justice, The School of Sodal Work offers CSWE-accredited programs leading to the Bachelor of Sodial
Work [B5W) degree and the Masters of Science in Social Work [M55W] degree. In the MS5W Program
we offer two concentrations, 1) Direct Practice with Individuals, Families, and Groups, and 2]
Community Practice and Administration. We offer all programs in two modalities, traditional on-
campus and online,

For mvore information, please visit tfps-‘wanw oirgy edu'socialwork.

Contact information:
Emuil: schoolofodslwork{@umrzy.edu
Direct $56-663-3573
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