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All You Ever Wanted to Know About 
Stress but Were Too Tense To Ask!
By Linda Henley-Smith

Let’s talk about stress. It’s ev-
erywhere. Most of us consider it a 
fact of life and some of us put it on 
every day and wear it like a strait 
jacket! Even the word sounds 
stressful! Say the word “stress” 
and hiss out the last few ssssss 
sounds. That’s how to think about 
stress; like a snake that wraps 
around you and squeezes the life 
out of you! Did you know that the 
word “stress” was originally a term 
to describe the applied force that 
tends to strain or deform a body? 

Variations of the word were used 
to describe torture methods in the 
Middle Ages. More recently, it was 
used in the structural engineer-
ing industry to denote how much 
pressure a bridge or span could 
bear before it collapsed. Yikes! 
How frightening that we use it to 
describe how much pressure WE 
can bear before we break!

You will probably never get rid 
of every drop of stress in your 
life, but you can control how you 
allow it to interfere with your 

continued on page 6

NAWDP’s election to fill three 
At Large Director and 10 Region 
Director seats on the Board of 
Directors concluded on June 30. 

Individuals elected include: 
Region 1 Director (CT, ME, 

MA, NH, RI, VT): Kimberly Sta-
ley, Chief Administrative Officer, 
Capital Workforce Partners

Region 2 Director (NJ, NY, 
Puerto Rico, U.S. Virgin Islands): 
Sebrena Pawley, Founder/CEO, I 
Was 16 Yesterday Inc. 

Region 3 Director (District of 
Columbia, DE, MD, PA, VA, WV): 

Valaryee Mitchell, President, 
Thrive Leadership Solutions, LLC

Region 4 Director (AL, FL, GA, 
KY, MS, NC, SC, TN): Mimi Co-
enen, Chief Operations Officer, 
CareerSource Central Florida

Region 5 Director (IL, IN, MI, 
MN, OH, WI): Crystal Odom-McK-
inney, National Director, Easter-
seals

Region 6 Director (AR, LA, NM, 
OK, TX): Dennis Williamson, Di-
rector of Workforce Develop-
ment, Western Arkansas Plan-
ning & Development District

Region 7 Director (IA, KS, MO, 
NE): Alejandra Sinecio, Sr. Pro-
gram Director, National Able Net-
work

Region 8 Director (CO, MT, ND, 
SD, UT, WY): Kelly, Folks, Direc-
tor of Employment and Training, 
Colorado Department of Labor 
and Employment

Region 9 Director (AZ, CA, 
Guam, HI, NV): Tressa Dorsey, 
President, TAD Grants

Region 10 Director (AK, ID, OR, 

continued on page 4

Workforce Professionals Elected to NAWDP Board

https://www.nawdp.org
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NAWDP CEO Report

Member Profile
Tracy Polk

Tracy Polk is a WIOA Super-
visor for the City of Springfield, 
MO. She supervises the WIOA 
Programs, including Adult, Dis-
located Worker, and Youth in 
the Ozark Region along with 
special grants and apprentice-
ships. She is also a part of the 
Build My Future and ICreate Ini-
tiatives. 

How did you get started in 
Workforce Development? 

I started in workforce over 
20 years ago in the Springfield 
Job Center as a Workforce 
Specialist working for the State 
of Missouri and then became 
Trade Act Coordinator for the 
Ozark Region. In 2015, I be-
came a Supervisor for the City 
of Springfield. I have worked on 
grants, WIOA programs, pre-ap-
prenticeship, apprenticeships, 
Build My Future Initiative, and 
the newly developed ICreate 

Initiative. I am also currently a 
board member and past pres-
ident of the Missouri Associa-
tion of Workforce Development 
(MAWD) organization. 

What do you value most about 
your NAWDP membership? 

What I value most about my 
NAWDP membership is the 
networking opportunities with 
other workforce profession-
als. I have made contacts and 

continued on page 4

Melissa Robbins

Happy summer! I hope the tem-
perature in your area isn’t too hot 
or if it is, you are able to escape 
to a summer getaway and take 
some much deserved time off to 
spend with your friends and fam-
ily this summer to recharge. 

NAWDP recently concluded its 
election for the NAWDP Board of 
Directors Regional and At Large 
seats. You can read a recap on 
page 1, but I’d like to personally 
thank each workforce profes-
sional who put their name in the 
hat to run for a seat. Your will-
ingness to volunteer your time  
to advancing the workforce de-
velopment profession through 
NAWDP initiatives identifies you 
as a thought leader in the indus-
try. I’d also like to offer a big con-

gratulations to those who were 
elected. The NAWDP staff and I 
look forward to working with you 
over the next three years. 

NAWDP will soon be opening 
registration for the 2022 Youth 
Symposium on November 14-18 
in Charlotte, NC. I’d like to en-
courage you to save the date and 
consider joining us and hundres 
of workforce professionals serv-
ing youth to network, share ideas 
and hear about innovative best 
practices and programs. 

We will also soon be releasing a 
survey to establish a baseline for 
the number of Business Service 
Representatives that regularly 
use Registered Apprenticeship in 
their outreach to employers. This 
survey will be used in our work as 

a leading partner with the Regis-
tered Apprenticeship Center of 
Excellence which is administered 
by Safal Partners.  

As always, I want to close with 
a big THANK YOU for all the work 
you do every day to support job 
seekers in your communities. We 
continue to work to support you.
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UPCOMING
EVENTS JULY

You’re Promoted! How to Engage, Serve, 
and Invest in Your New Team JULY 14

JULY 20
30 Minutes of Excellence: 
Are You Ready for Registered Apprenticeship?
1:00 PM Central Time, Register Now

Strategic Planning Virtual Academy 
Registration Closes

Register Now JULY 27

JULY 28
Bridging the Gap Between Adult Education  
and Apprenticeships
1:00 PM Central Time, Register Now

1:00 PM Central Time, Register Now

On June 2, 2022, Henderson 
Libraries in Henderson, Nevada, 
officially reopened the Green Val-
ley Library after extensive reno-
vations that include dedicating 
3,500 square feet to helping job 
seekers and employers. 

“Libraries are community hubs 
and learning places,” says Hen-
derson Libraries Executive Di-
rector Marcie Smedley. “As we 
designed the remodel, we want-
ed to enhance how patrons were 
utilizing the library, which meant 
more areas to read, use the 
computer or their own device, 
and space where parents could 
spend time with children or ad-

vance employment goals.”
The existing One-Stop Career 

Center has been reimagined into 
a larger Employ NV Career Hub 
with six computer stations and 
staff that can assist community 
members with resumes, train-
ing, and employment opportu-
nities at no cost. A new Employ 
NV Business Hub focuses on 
the needs of local businesses, 
bringing together state and fed-
eral resources such as no-cost 
talent recruitment and financial 
incentives for hiring and train-
ing Nevadans. The business hub 
also offers a conference area 
and state-of-the-art office tech-

nology. 
The two hubs represent part-

nerships between multiple en-
tities, including the Nevada 
Department of Employment, 
Training and Rehabilitation 
(DETR), the Nevada Department 
of Business and Industry, and 
Workforce Connections, the 
local workforce development 
board. 

“This is the first time we have 
opened an Employ NV Career 
Hub and an Employ NV Business 
Hub side-by-side,” says Jaime 
Cruz, Workforce Connections 

continued on page 5

Library remodel includes space for workforce development efforts

https://www.nawdp.org/events/register.aspx?id=1647937
https://www.nawdp.org/events/register.aspx?id=1648732
https://www.nawdp.org/events/register.aspx?id=1647906
https://www.nawdp.org/events/register.aspx?id=1624749
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Nearly 60% of adults 
who were socioeco-
nomically disadvan-
taged in their teens 
continue to struggle 
economically at age 
30—facing low earn-
ings, high poverty 
rates, and many barri-
ers to employment.

-BROOKINGS 

One-third of federal 
prisoners released in 
2010 did not find work 
within four years. A 
Census Bureau study 
found that employed 
former prisoners 
earned $10,000 less 
per year than peers 
with similar education-
al backgrounds.

The National Association of Workforce Development Profession-
als is pleased to announce the most recent group of workforce 
professionals who have earned their Certified Workforce Develop-
ment Professional (CWDP) credential. Click here to view a full list 
of CWDP’s.

The CWDP is a nationally recognized credential for individuals 
who have demonstrated they have the skills and competencies 
required for success in the workforce development industry. The 
CWDP designation is valid for three years from the date of award. 
More information about the CWDP can be found at www.nawdp.
org.

New CWDPs Announced

WORKFORCE
CHATTER

Name           State
Jayneah Jackson        CO
Antwon Lewis        AL
Carolyn Evans-Dean        NY
Kristin Doze         KS
Laura Patzner        KS
Kendra McAlister        KS
Deb Schiebler        KS
Kathy Stucker        KS
Aaron Younger        KS
Kelsey Astrow        VA
Priyanka Khanal        VA
Andrew Merchel        FL
LaTonya DeBruce        GA
Christine Colon        NJ
Teresa Laraby        KS

Name          State
Heather Daigrepont         LA
Tanesha Hunter         CT
Latasha Salley         SC
Katherine Daily         ID
Jennifer Lynch         PA
Mieaka Moore         TX
Barbara Raines         GA
Stephanie Edwards         VA
Danny Mike Elswick         VA
Ashlie Ross          AR
Morgan Scheibler         KS
Shauna Santiago         KS
Wakinme Long         FL
Micaela Madrid-Calvillo  KS

Follow us now on 
social media!

continued from page 2 

friends over the years and I 
cherish those bonds. 

What do you like to do for fun 
or what is a unique fact  

about you? 

I enjoy watching my daugh-
ter compete on horses and rid-
ing side-by-sides. 

NAWDP is looking for members 
to feature. If you’d like to be fea-
tured in a future NAWDP newslet-
ter, email amanda@nawdp.org

continued from page 1

WA, Canada, APO): Cami Eakins, CEO, Career Path Services
At Large Director (no geographical limitations): Terri Leisten, 

President, Dynamic Workforce Solutions/Dynamic Works Institute
At Large Director (no geographical limitations): Paul Pappasergi, 

Director of Contracts Management, Eckerd Connects
At Large Director (no geographical limitations): MaryAnn Law-

rence, CEO, POWERNOTES LLC
Their three year term started on July 1, 2022 and will run through 

June 30, 2025. 

https://www.nawdp.org/page/AboutTheCWDP
https://www.nawdp.org/page/CWDPCertification
https://www.nawdp.org/page/CWDPCertification
https://www.nawdp.org/default.aspx
https://www.facebook.com/NAWDP.org
https://twitter.com/NAWDP
https://www.linkedin.com/company/7973327/admin/
https://www.instagram.com/nawdporg/
https://www.youtube.com/channel/UCe-PMVmoDBqDS5O7qsHaJ2A
mailto:amanda%40nawdp.org?subject=Member%20Profile
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The Essentials

TEGL 01-22 - Program year 2022 Work-
force and Labor Market Information 
Grants to States: Program Guidance and 
Deliverables

TEGL 02-22 - QUEST: Disaster Recovery 
National Dislocated Worker Grants Fund-
ing Announcement 

continued from page 3

Executive Director. “We feel the 
newly updated Green Valley 
Library is the perfect location 
to host resources for both job 
seekers and employers because 
of its proximity to residential 
areas and small businesses. 
Plus, the space is simply beauti-
ful.” 

Originally constructed in 1986, 
the Green Valley Library is locat-
ed at 2797 N. Green Valley Pkwy. 
in Henderson, Nevada.  The 
recent transformation also in-
cludes remodeling the children’s 
restrooms, interior and exterior 
painting, new flooring, and ad-
ditional interior and exterior im-
provements to the building. 

The modernized Green Valley 
Library now better serves the 
community’s evolving needs 

by adding more flexible space 
where patrons can gather and 
access free wifi, computers, 
technology, in addition to em-
ployment, educational and chil-
dren’s programs. 

Approximately 10,000 square 
feet of space was evaluated and 

subsequently remodeled.
Watch the recap of the open-

ing here. 

NAWDP is always accepting 
submissions from organizations 
who would like to be featured in 
a NAWDP newsletter. To submit, 
email amanda@nawdp.org.

TEN 28-21 - New Employment and Train-
ing Administration (ETA) Advisory Sys-
tem Website

Members of the Employ NV and Henderson Libraries team cut the ribbon on the 
newly rennovated Green Valley Library which houses an Employ NV Career Hub 
and Business Hub to help both job seekers and employers. 

https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2001-22/TEGL%2001-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2001-22/TEGL%2001-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2001-22/TEGL%2001-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2001-22/TEGL%2001-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2002-22/TEGL%202-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2002-22/TEGL%202-22%20%28Accessible%20PDF%29.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEGL/2022/TEGL%2002-22/TEGL%202-22%20%28Accessible%20PDF%29.pdf
https://www.guidedcompass.com
https://www.youtube.com/watch?v=1NrLEHbzFII
mailto:amanda%40nawdp.org?subject=Newsletter%20feature
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEN/2021/TEN_28-21_acc.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEN/2021/TEN_28-21_acc.pdf
https://www.dol.gov/sites/dolgov/files/ETA/advisories/TEN/2021/TEN_28-21_acc.pdf
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Tools & Resources
SNAP AND STUDENTS: FOOD ASSISTANCE

CAN SUPPORT COLLEGE SUCCESS

Students face many non-academic chal-
lenges. Many students earn low to moder-
ate incomes, work part-time, are financially 
independent

from their parents, and experience food 
insecurity. Students’ access to SNAP (Sup-
plemental Nutrition Assistance Program) is 
critical because food insecurity is one of the 
greatest threats to student health, wellbeing, 
and academic success—especially for com-
munity college students.

Download this resource to see how how 
(once meeting the regular eligibility require-
ments) students* can quality for SNAP 
through one of these additional criteria.

continued from page 1

health and how it affects every aspect of your exis-
tence! We have choices about how to dwell with a 
stressful situation. We can avoid it; run away from 
it and live in denial, which usually doesn’t work for 
long. We can alter it; tweak the situation so that 
it is a little less uncomfortable or threatening. We 
can try to avoid negative people and events, but 
that isn’t always possible. We also have the option 
to accept a troublesome situation for what it is 
and then formulate strategies to deal with it. That’s 
where identifying and utilizing stress busting tech-
niques like meditation, guided imagery and other 
strategies come in. 

The best stress buster I have found is laughter! 
It is a pressure valve that releases the stress and 
allows us to regroup and look at things different-
ly. There are alternatives to playing “What horrible 
thing can happen today?” Laughter reminds us to 
avoid getting sucked into the vortex of stress.

Here are some ways to know if you’re too 
stressed:

• You may be stressed if you wake up scream-

ing from a horrible nightmare only to realize you 
have not yet been asleep!

• You may be stressed if your facial expres-
sion resembles a rodent chewing on an electrical 
cord!

• You may be stressed if your hand is set in a 
permanent fist due to too much clenching!

• You may be stressed if your body is so stiff, 
you look like a cardboard cutout!

• You may be stressed if you realize you hav-
en’t blinked in over an hour!

• You may be stressed if your laughter 
sounds like the maniacal hysteria of a clown in a 
horror movie!

If the stress snakes start to coil, take a daily dose 
of vitamin L for laughter and humor your stress!

Linda Henley-Smith, aka “The Laugh Lady”, is a 
world-renowned speaker and motivational queen 
who draws on her experiences as a teacher, coun-
selor, author, trainer, motivational speaker, keynote 
speaker, inspirational speaker as well as a lifetime 
in the entertainment business to provide an amus-
ing and educational outlook on working, living, and 
surviving. 

https://www.clasp.org/sites/default/files/publications/2019/12/2019_snapandstudentsfoodassistance..pdf
http://lindahenley-smith.com/

