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Here’s What the 2017 NIPA Annual
Forum & Expo Has in Store for You!
The 2017 NIPA Annual Forum & Expo (2017NAFE), May 21- 24 in Las Vegas, is an event designed exclusively for retirement plan professionals
like you. The 2017NAFE offers enriching, relevant, world-class education to enhance the services you provide to your organization’s clients.
Every year, this conference helps attendees discover innovative solutions for strengthening and expanding their businesses.
This four-day event is the most cost-effective option for receiving up-to-date information on all aspects of the retirement plan industry,
including day-to-day tasks, the impact of recent or forthcoming legislation, industry trends and practical tools that will expand your pension
administration knowledge.

Enjoy these benefits…

Meet these objectives…

•

At the conclusion of this conference, participants will be able to:

Access tips for business growth and learn about productivity
increases that will allow you to bill more, work more plans and
make more money!

•

Understand and apply best practices in various aspects of
plan design and administration.

•

Earn up to 21 NIPA CPE credits and 21 ERPA CPE credits
as well as credits from JBEA and NASBA. See general CPE
information on page 15.

•

Understand the latest in regulatory guidance.

•

•

Grow lifelong relationships with your peers and colleagues;
there will be plenty of time for networking sessions and casual
conversation. Some of the best learning opportunities come
from people just like you!

Identify the regulatory and enforcement direction of the IRS
and DOL.

•

Understand fiduciary responsibility and the impact of taking
on those services.

•

Describe the impact that current legislative conditions will
have on retirement plans in general.

•

Understand the nuances for Form 5500 filing.

•

Expand your knowledge with world-class speakers in
more than 50 educational sessions focused on the
most pressing issues you face each day.

•

Explore the latest industry products and services in the
marketplace from more than 50 top industry vendors.

•

Learn about leading-edge technology, products and
solutions in Vendor Solution Presentations.

Once Again, the 2017NAFE is Offering Education Tracks!
The 2017NAFE will offer educational tracks, expanding the learning opportunities for your entire office team:
■ Business Topics: Specially designed for your office
managers, operations directors, HR staff and, of course, the
“jack of all trades” who fulfills multiple roles in your office.
The Business Topics track will include sessions on hiring,
training and managing employees, leadership development,
marketing, operational efficiencies and technology, and
planning for the future needs of your firm.
■ Defined Benefit: This track will cover critical areas of interest
for TPAs, including traditional DB offerings, cash balance
plans, funding, combination plans and distributions.
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■ Defined Contribution: TPAs will gain expertise and insight
across all areas of DC plan management, including plan
setup, managing contributions, eligibility and testing.
■ Specialty Topics: This track will cover topics like ERISA
updates, audits, ethics and multiple specialty plan formats,
including 403(b) and non-qualified, helping you stay
up-to-date on the full spectrum of plan administration
considerations.
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Why you should attend…

Explore the Products & Services Expo

The NAFE attracts retirement plan professionals from every
industry segment. There are no prerequisites to attend the
2017NAFE, and advance participation is not required. Take a look
at the variety of professionals you will encounter at the 2017NAFE
and see why you should attend.

See the latest industry innovations in the 2017NAFE Expo Hall!
Representatives from the industry’s top firms are on hand to
demonstrate their products and services, and are eager to help
you find the perfect solution for your needs. The following industry
vendors will be present at the 2017NAFE:

38% Pension Administrators

Exhibitors

29% TPA Business Owners

Actuarial Systems Corporation

Lincoln Financial Group

Alliance Resource
Consulting LLC

MassMutual Financial Group
Nationwide

13% Other

American Funds

6%

Consultants

Colorado National Bank

6%

Sales/Marketing

CUNA Mutual Retirement
Solutions

Creative Benefit Strategies, Inc.

DATAIR Employee Benefit
Systems, Inc.

4%	
Administrative/
4%

OneAmerica

Colonial Surety Company

Operations

Empower Retirement

Business Managers

John Hancock Retirement
Plan Services

PenChecks Trust
Pension Assurance LLP
PensionPro
Pinnacle Plan Design, LLC
Transamerica
U.S. Commodity Futures
Trading Commission
Voya Financial

ERISApedia.com

Wolters Kluwer
(As of 2/3/2017)

Expo Hall Hours
Sunday, May 21
5:45 p.m. – 7:15 p.m.

Monday, May 22
7:30 a.m. – 7:00 p.m.

Tuesday, May 23
7:45 a.m. – 3:10 p.m.

Sponsors
Thank you to the 2017NAFE sponsors:
Platinum

Silver

Bronze

Mobile App Sponsor

Colonial Surety Company
Empower Retirement
Lincoln Financial Group
MassMutual Financial Group
Nationwide

OneAmerica
PensionPro
Transamerica
Wolters Kluwer

The Standard
(As of 2/3/2017)
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Enjoy all the NAFE has to
offer… right from your office!
NIPA is excited to once again offer a virtual component to the 2017NAFE, May 21- 23. Now, even more of your staff
members can benefit from three days of live educational sessions focused on providing comprehensive knowledge
and the latest trends and opportunities in the pension administration and retirement plan industry.

The 2017NAFE Virtual Conference allows you to:
•

Offer cost-effective continuing professional education to multiple employees at a great value.

•

Earn up to 18 NIPA CPE credits and 18 ERPA CPE credits by attending all three days of the
virtual sessions — nearly a year’s minimum of CPE credits in just three days!

•

Save on travel and hotel costs by participating in live streaming sessions, where participants will have
the ability to see the speaker and session materials and interact live with the event from their office.

•

Attend sessions live during the event in Las Vegas or as recorded sessions — available for year-round access.

NIPA is offering a robust schedule of virtual sessions
for the 2017NAFE. Virtual Conference sessions include:
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•

401(k) Plan Testing 101

•

401(k) Plan Testing 201

•

The Basic Rules of Cross—Testing

•

Case Studies in Ethics

•

Compensation 1 — Allowable Definitions and When to Use Them

•

Compensation 2 — SE Income and Combined W2

•

Covering “Your” Assets & Liabilities

•

EPCRS 1 — Directly Resolving Plan Problems

•

Ethics — A Review of IRS Circular 230

•

The Memory Switch

•

My Flash Drive is Nearly Full—Disclosures and Notices 2017

•

Outsourcing Actuarial Services

•

The State of the Economy

•

TMI? Proposed Changes to Form 5500

•

Washington Update
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“It’s such a great opportunity to be able to
participate in this conference each year, without
having to leave my house! For a busy mom of
three, I love not missing time with my kids in the
evenings, yet still having the opportunity to keep
up with my continuing education.”
Shelley Totah, APA, Relationship Manager, WealthPlan Advisors
Can’t send everyone to Las Vegas this year? Need more continuing professional education opportunities for your staff?
The 2017NAFE Virtual Conference is a cost-effective way for everyone to experience the event first-hand! Our packages
allow you to include more staff at a great rate. Remember, you and your staff can earn up to 18 NIPA CPE credits and
18 ERPA CPE credits over the course of three days!

2017NAFE Virtual Conference Registration
Individual rate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $695/person
No other employees attending the 2017NAFE in Las Vegas
Individual rate +1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $595/person
At least 1 other employee from the same company attending the 2017NAFE in Las Vegas
Group rate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $495/person
At least 1 other employee from the same company attending the 2017NAFE in Las Vegas and 2 or more employees
from the same company attending the Virtual Conference

How to Register
•

Go to www.nipa.org/nafe

•

Click on Register Now for the Virtual Conference

Or, add employees when you register for the in-person conference for one easy and convenient transaction!
You will receive an email confirmation with all of the details about how to log in and acquire session materials
prior to the conference.
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Schedule of Events

Schedule subject to change.

Sunday, May 21
9:00 a.m. – 6:30 p.m.

Registration Open

Is Your Client’s Plan “Out of Control”
Jane Armstrong, J.D., Partner, Phelps Dunbar, LLP

12:15 p.m. – 12:45 p.m. New Attendee Orientation
1:00 p.m. – 2:30 p.m.

General Session: Washington Update
Robert Kaplan, APA, CFP, CPC, QPA, Vice President,
National Training Consultant, Voya Financial

2:30 p.m. – 3:00 p.m.

Afternoon Break

3:00 p.m. – 4:15 p.m.

Educational Sessions:
Transitioning to a Remote Workforce:
How One Company Is Doing It
Nathan Carlson, AIF, MBA, QKA, QPA, President, Retirement
Planning Services, Inc.

11:20 a.m. – 11:40 a.m. Morning Break in Expo Hall
11:40 a.m. – 12:30 p.m. Educational Sessions:
Legal and Technical Research for Dummies
Timothy McCutcheon, J.D., CPA, MBA, President,
Burrmont Compliance Labs, LLC dba ERISApedia.com
DB Funding 101
Lynn M. Young, EA, MSPA, MAAA, Consulting Actuary,
Pinnacle Plan Design, LLC
The Basic Rules of Cross-testing
Karen Smith, EA, FSA, J.D., President, Nova 401(k) Associates

Defined Benefit Terminations
Lauren Okum, ASA, EA, MAAA, MSPA, Owner and Actuary,
Premier Actuarial Solutions
TMI? Proposed Changes to Form 5500
Janice M. Wegesin, CPC, EA, President, JMW Consulting, Inc.
Effectively Navigating DOL Investigations of Plans
and Service Providers
Heather Bader-Abrigo, Esq., Attorney, Drinker Biddle and
Reath
4:15 p.m. – 4:30 p.m.

Afternoon Break

4:30 p.m. – 5:45 p.m.

Educational Sessions:
Technology and Automation: Friend or Foe?
Christopher Tipper, CEO, Hunter Benefits Consulting Group, Inc.;
Jennifer Wiczynski, ERPA, CPC, Product Support Consultant, ft
william, Wolters Kluwer
M
 y Flash Drive is Nearly Full — Disclosures
and Notices 2017
William Grossman, APA, ERPA, GFS, QPA

5:45 p.m. – 7:15 p.m.

Locating Missing Participants in a Digital World
Peter Preovolos, APA, RIA, AIFA, President/CEO,
PenChecks Trust
12:30 p.m. – 1:30 p.m.

Box Lunch in Expo Hall

1:30 p.m. – 2:20 p.m.

Educational Sessions:
Yes, You Can Do Video — And You Should
Alan Gross, President, GSM Marketing
Defined Benefit Plan Proposals and Takeovers
Norman Levinrad, EA, CPC, FSPA, MAAA., President and
Chief Actuary, Summit Benefit and Actuarial Services, Inc.
C
 ompensation Part I — Allowable Definitions
and When to Use Them
Ilene Ferenczy, Esq., APA, CPC, Managing Partner, Ferenczy
Benefits Law Center LLP
Keys to Successful ESOP Administration
Barbara Clough, QKA, QPA, Director — ESOP, Newport Group

2:20 p.m. – 2:40 p.m.

Afternoon Break in Expo Hall

Prevailing Wage Gold Mine
Darren Holsey, APA, ERPA, QKA, QPA, Owner and Senior
Consultant, Premier RPS

2:40 p.m. – 3:10 p.m.

Vendor Solution Presentations

3:10 p.m. – 3:30 p.m.

Afternoon Break in Expo Hall

Name Fiduciary 3(16) Services — How to Survive in
the New Fiduciary World
Russ Hooker, QKA, President, Administrative Fiduciary
Services, Inc.; Heather Bader-Abrigo, Esq., Attorney,
Drinker Biddle and Reath

3:30 p.m. – 4:20 p.m.

Educational Sessions:
The Wide World of TPA Fees
Ann Slotwinski, APR, Vice President, TPA Services, John
Hancock Financial Services
DB Distributions — Forms and Benefits
Joseph Carolan, APA, CPC, EA, MSPA, Pension Actuary,
Evergreen Retirement Plan Consulting, LLC

Welcome Reception in the Expo Hall
Sponsored by

EPCRS Part I — Directly Resolving Plan Problems
Robert Richter, J.D., LL.M., Vice President, FIS

Monday, May 22

Don’t Be “That Guy” — Avoid Party Fouls
(Understanding Parties-in-Interest)
J.K. Nowiejski, J.D., QKA, ERISA Counsel, Nova 401(k)
Associates

7:30 a.m. – 6:00 p.m.

Registration Open

7:30 a.m. – 8:30 a.m.

Continental Breakfast in Expo Hall

8:00 a.m. – 8:30 a.m.

Annual Business Meeting

4:20 p.m. – 4:40 p.m.

Afternoon Break in Expo Hall

General Session – The Memory Switch
Matthew Goerke, American Memory Master, Creator
of the Memory Switch Program

4:40 p.m. – 5:30 p.m.

Educational Sessions:
Succession Planning
Sarah Simoneaux, CPC, President, Simoneaux and Stroud
Consulting Services

8:30 a.m. – 10:00 a.m.

10:00 a.m. – 10:30 a.m. Morning Break in Expo Hall

DB/DC — When You’re “Back in the Black”
Lauren Okum, ASA, EA, MAAA, MSPA, Owner and Actuary,
Premier Actuarial Solutions

10:30 a.m. – 11:20 a.m. Educational Sessions:
Operations Management 101 — Introduction
Charan Singh, APA, Vice President, Operations, United
Retirement Plan Consultants

401(k) Plan Testing 101
Kim Martin, APA, CPC, QPA, Director of Education; Account
Executive, NIPA; Bates and Company, Inc.

DB Plans Part I — So What Am I Getting?
Kevin Donovan, CPA, MSPA, Managing Member, Pinnacle
Plan Design, LLC
Covering “Your” Assets and Liabilities
Janice M. Wegesin, CPC, EA, President, JMW
Consulting, Inc.
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ERISA 403(b) Compliance
Wayne McClain III, J.D., Senior Counsel / AVP, Lincoln
Financial Group
5:30 p.m. – 7:00 p.m.
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Networking Reception and Exhibitor Raffle Drawings
in Expo Hall

Business

DB

DC

Specialty Topics

= Virtual Conference Session

Tuesday, May 23
7:45 a.m. – 5:00 p.m.

Registration Open

7:45 a.m. – 8:30 a.m.

Continental Breakfast in Expo Hall

8:30 a.m. – 10:00 a.m.

General Session — The State of the Economy
Dr. David Kelly, B.A.,CFA, M.A., Ph.D., Chief Global Strategist
and Head of the Global Market Insights Strategy Team, J.P.
Morgan

10:00 a.m. – 10:30 a.m. Morning Break in Expo Hall
10:30 a.m. – 11:20 a.m. Educational Sessions:
How Secure Is Your Data? Importance of
IT General Controls for an Organization
Paul Perry, CPA, CITP, FHFMA, Senior Manager, Director of
Security Services, Warren Averett, LLC, and Warren Averett
Technology Group, LLC

EPCRS Part II — Calling in the Big Guns
Robert Richter, J.D., LL.M., Vice President, FIS
Navigating Through the “Black Holes”
of the Tax Law and ERISA
Nicholas Paleveda, MBA, J.D., LL.M., Adjunct Professor,
Graduate Tax Program, Northeastern University
4:00 p.m. – 4:20 p.m.

Afternoon Break

4:20 p.m. – 5:10 p.m.

Educational Sessions:
How the DOL Rule Applies to TPAs
Thomas E. Clark, Jr., J.D., LL.M., Of Counsel,
The Wagner Law Group
Functionality of a DB Plan
Joseph Carolan, EA, MSPA, CPC, APA, Pension Actuary,
Evergreen Retirement Plan Consulting, LLC

DB Plans Part II — Show Me the Cash!
Kevin Donovan, CPA, MSPA, Managing Member, Pinnacle
Plan Design, LLC

401(k) Plan Testing 201
Kim Martin, APA, CPC, QPA, Director of Education;
Account Executive, NIPA; Bates and Company, Inc.

The Nuts and Bolts of 5500 Series Preparation
Kristina Kananen, APA, QKA, QPA, Customer Support,
DATAIR Employee Benefit Systems, Inc.
Ethics — A Review of IRS Circular 230
Alison Cohen, Esq., Senior Associate, Ferenczy Benefits Law
Center LLP

Exit Strategies for MEPs
Terrance Power, CFP, AIFA, ERPA, QPA, CRPS, CLU, ChFC,
CPFA, President, The Platinum 401k, Inc.
“Night on the Town” Event
Le Rêve — The Dream at the Wynn Las Vegas
Sponsored by

7:00 p.m.

11:20 a.m. – 11:40 a.m. Morning Break in Expo Hall
11:40 a.m. – 12:30 p.m. Educational Sessions:
Operations Management 201 — Focus on Management
Charan Singh, APA, Vice President, Operations, United
Retirement Plan Consultants
DB Funding 201
Lynn M. Young, EA, MAAA, MSPA, Consulting Actuary,
Pinnacle Plan Design, LLC

Wednesday, May 24
8:00 a.m. – 11:15 a.m.

Registration Open

8:00 a.m. – 8:30 a.m.

Continental Breakfast in Expo Hall

8:30 a.m. – 9:45 a.m.

Educational Sessions:
If You Can Dream It, You Can Do It:
The Art of Getting Things Done
Deborah Rubin, CFP, AIF, Senior Vice President, Transamerica

Cross-testing Beyond the Basics
Karen Smith, EA, FSA, J.D., President, Nova 401(k) Associates
Case Studies in Ethics
Alison Cohen, Esq., Senior Associate, Ferenczy
Benefits Law Center LLP

Case Studies in Mergers and Acquisitions
Virginia Sutton, QKA, Consultant; Account Executive, VKS
Consulting; Johnson and Dugan Insurance Services Corp.

12:30 p.m. – 2:00 p.m.

Awards Luncheon

2:00 p.m. – 2:50 p.m.

Educational Sessions:
Going Electronic and Getting It Right
Barb Van Zomeren, APM, CISP, J.D., Vice President, Ascensus

Back-to-the Future: Rehires and Plan Rules
William Grossman, APA, ERPA, GFS, QPA
Growing Role of the 401(k) Specialist Advisor:
Is This the End for Two Plan Tony?
Shayna Osborne, APA, APR, ERPA, QPA, President, Osborne
& Associates, Inc.; Brian Mohoric, APA, Financial Advisor,
Senior Vice President, Vinoble Group; Andy Strandquist,
AIF, CIMA, Regional Vice President and Retirement Plan
Counselor, American Funds Distributors, Inc. /Capital Group

An Actuary’s Year
Charlie Steingas, EA, MAAA, MSPA, Owner and Chief, Cash
Balance Actuaries, LLC
C
 ompensation Part II — SE Income and Combined
W2
Ilene Ferenczy, Esq., APA, CPC, Managing Partner, Ferenczy
Benefits Law Center LLP
Impacts of Affiliation in a Complex Business World
Jane Armstrong, J.D., Partner, Phelps Dunbar, LLP
2:50 p.m. – 3:10 p.m.

Afternoon Break in Expo Hall

3:10 p.m. – 4:00 p.m.

Educational Sessions:
How the DOL Rule Applies to Service Providers
Wayne McClain III, J.D., Senior Counsel / AVP, Lincoln
Financial Group

9:45 a.m. – 10:00 a.m.

Morning Break

10:00 a.m. – 11:15 a.m. Educational Sessions:
The Power of Networking
Randy Fuss, CFP, Registered Corporate Coach, Practice
Management Consultant, CUNA Mutual Retirement Solutions
ERISA Litigation
Thomas E. Clark, Jr., J.D., LL.M., Of Counsel,
The Wagner Law Group
Multiple Employer Plans in 2017
Terrance Power, CFP, AIFA, ERPA, QPA, CRPS, CLU, ChFC,
CPFA, President, The Platinum 401k, Inc.

Outsourcing Actuarial Services
Norman Levinrad, EA, CPC, FSPA, MAAA, President and
Chief Actuary, Summit Benefit and Actuarial Services, Inc.;
Darren Holsey, APA, ERPA, QKA, QPA, Owner and Senior
Consultant, Premier RPS

State Based Retirement Plans
Barb Van Zomeren, J.D., APM, CISP, Vice President, Ascensus
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Sessions and Speakers
Sunday, May 21

4:30 p.m. – 5:45 p.m. Educational Sessions:
Technology and Automation: Friend or Foe?

1:00 p.m. – 2:30 p.m.
General Session: Washington Update
Robert Kaplan, APA, CFP, CPC, QPA, Vice President, National
Training Consultant, Voya Financial
What is the latest guidance from the Department of Labor and
Internal Revenue Service that practitioners and clients will need to
implement? What are the latest proposals for legislation in Congress that could
impact plans? Now that we have a new administration, what will the impact be
on the retirement industry? Join us for answers to these questions and more
during our “Review of the Hill.”

Christopher Tipper, CEO, Hunter Benefits Consulting Group, Inc.;
Jennifer Wiczynski, CPC, ERPA, Product Support Consultant, ft
william, Wolters Kluwer
Level: Intermediate
In a world of never-ending fee compressions, the TPA community is continually
looking for ways to increase their productivity and at the same time keep costs down.
You often hear there are benefits to technology but you don’t understand how it
works or how to implement a technology strategy. The panel will discuss technology
advantages, top 10 technology considerations and implementation strategies.

M
 y Flash Drive Is Nearly Full — Disclosures and
Notices 2017
William Grossman, APA, ERPA, GFS, QPA
Level: Intermediate

3:00 p.m. – 4:15 p.m. Educational Sessions:
Transitioning to a Remote Workforce: How One Company
Is Doing It
Nathan Carlson, AIF, MBA, QKA, QPA, President, Retirement Planning
Services, Inc.
Level: Advanced
Is the “brick-and-mortar” TPA becoming a thing of the past as employers embrace
the work-at-home concept? Will employee demands and the need to attract top
talent force TPAs into a quasi or full-remote setup? This presentation will take you
through the process, changes and the experience one company went through as they
embarked on a 12-month remote set-up trial. This session will explore:
• Impacts on productivity
• Maintaining a corporate culture
• Technology, including hardware and software changes

Defined Benefit Terminations
Lauren Okum, ASA, EA, MAAA, MSPA, Owner and Actuary, Premier Actuarial
Solutions
Level: Advanced
Termination of a defined benefit plan, unlike its defined contribution counterpart, can
be difficult and cumbersome to navigate. In this session we will:
• Walk through, start to finish, the process of a defined benefit termination
• Identify the steps required when a plan is subject to PBGC coverage
• Highlight the tips and traps to ensure a successful termination process

With an evergrowing deluge of notices for qualified plans, both DB
and DC, it is critical to know the who, what, why, where, when and how of notice
distribution.
• Who needs to get the notices
• What notices are required and when
• Where does the sponsor get the notices
• When do they need to be distributed
• How can they be distributed

Prevailing Wage Gold Mine
Darren Holsey, APA, ERPA, QKA, QPA, Owner and Senior Consultant,
Premier RPS
Level: Advanced
Employers often think of Prevailing Wage as a burden rather than a benefit. Even when
they do have a portion of the Prevailing Wage going to a retirement plan, it is often
separate from their company’s own plan. This session will describe what Prevailing
Wage is and how it can be utilized in a qualified retirement plan by:
• Reviewing the different options for plan design
• Examining in detail how plan testing is done
• Discussing any limitations
• Explaining the rules for distributions

Name Fiduciary 3(16) Services — How to Survive
in the New Fiduciary World
Russ Hooker, QKA, President, Administrative Fiduciary Services,
Inc; Heather Bader-Abrigo, Esq., Attorney, Drinker Biddle & Reath
Level: Advanced

TMI? Proposed Changes to Form 5500
Janice M. Wegesin, CPC, EA, President, JMW Consulting, Inc.
Level: Intermediate
In July 2016 the Department of Labor, IRS, and PBGC presented a
stunning proposal to “modernize” the information collected on the Form 5500 series.
Although these changes won’t affect plans this year, the Agencies are looking for a
quick ramp-up and are hoping to implement changes for the 2019 plan year reporting.
The scope of the proposal is worthy of an early look. Our look will include:
• A review of the proposed changes
• The expected timeline for making the changes final
• What is likely to get dropped and what we might get stuck with

In today’s world of heightened fiduciary scrutiny, TPAs are finding themselves offering
fiduciary services. TPAs and plan sponsors are asking if it is appropriate to delegate
fiduciary responsibilities. Understanding this is a new fiduciary marketplace and where
you fit is a complex question. In this session an attendee will learn:
• The difference between 3(16) services and 402 named fiduciary services
• How offering 3(16)/402 services can increase the value of a TPA
• How 3(16)/402 services will allow them to have a better relationship with their
referral sources

Effectively Navigating DOL Investigations of Plans
and Service Providers
Heather Bader-Abrigo, Esq., Attorney, Drinker Biddle & Reath
Level: Intermediate
DOL investigations are on the rise! Most of us know this, but will your clients be
ready? Effectively preparing means understanding the current DOL regulatory
landscape, knowing what triggers an investigation, and what to do — or not to do —
if you find yourself in one. In this session you will learn how to:
• Identify and avoid common issues of interest to the DOL
• Compare national DOL priorities with local office DOL priorities
• Review a real life sample of a DOL Investigation Inquiry request
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Monday, May 22
8:30 a.m. – 10:00 a.m.
General Session – The Memory Switch
Matthew Goerke, American Memory Master, Creator of the Switch
Memory Program
Your profession demands that you remember a wealth of knowledge
including client information, market data, presentations…and more
importantly, names. A simple slip of the mind can result in thousands of dollars
in lost sales or credibility. Fortunately, there is a solution — train your memory!
During this session, attendees can expect to:
• Learn how to remember names, faces and key information shared by
clients and staff
• Learn how to make presentations without notes
• Learn how to use their memory and the presentation techniques to boost
confidence and make a powerful first impression
• Learn how to share information with clients and staff in a way that will
dramatically increase the listeners’ retention of key information

10:30 a.m. – 11:20 a.m. Educational Sessions:
Operations Management 101 — Introduction
Charan Singh, APA, Vice President, Operations, United Retirement Plan
Consultants
Level: Intermediate
TPAs have their own unique approach to operations management. While there is
no right or wrong way to manage a firm, this session will provide the attendee with
knowledge derived from MBA-level material. Attendees will be able to take back real
concepts and ideas that they can apply such as:
• Value chain management
• Service matrix priority
• Capacity planning

DB Plans Part I — So What Am I Getting?
Kevin Donovan, CPA, MSPA, Managing Member, Pinnacle Plan Design, LLC
Level: Intermediate
Traditional DB plans not only offer larger participant benefits than DC
plans, they allow for bigger tax deductions and provide the opportunity to get
significant retirement benefits in a short amount of time. However, they also tend to
be more complex and harder to understand than their DC counterparts. Through
numerical examples, you will learn:
• The general differences between DC and DB plans
• The difference between a contribution and an accrual
• The various types of DB plan formulas
• What factors help define the “best” formula to use

Covering “Your” Assets and Liabilities
Janice M. Wegesin, CPC, EA, President, JMW Consulting, Inc.
Level: Intermediate
Both large and small plans experience transactions during the plan
year and immediately after year-end that must be considered to prepare the Form
5500 filing and to finalize the plan’s accounting statement. This session will help you
consider how the reporting should be done with regard to the Form 5500 series by:
• Considering the merits of cash vs. accrual accounting
• Examining how to properly report expenses
• Understanding how benefit plan auditors view the reporting of ADP refunds
and other liability amounts
• Covering how to account for uncashed checks and other forfeitures

= Virtual Conference Sessions
Is Your Client’s Plan “Out of Control”
Jane Armstrong, J.D., Partner, Phelps Dunbar, LLP
Level: Advanced
Many of today’s businesses structure their organizations using multiple companies.
Administering a qualified retirement plan under these complex situations means there
are many IRS rules that must be considered. Please join us as we navigate such
control group issues as:
• Parent/subsidiary control groups
• Brother/sister control groups
• Common ownership vs. identical ownership
• Attribution among family member

11:40 a.m. – 12:30 p.m. Educational Sessions:
Legal and Technical Research for Dummies
Timothy McCutcheon, J.D., CPA, MBA, President, Burrmont Compliance
Labs, LLC dba ERISApedia.com
Level: Intermediate
Retirement plan regulations are constantly changing and there are federal updates that
occur frequently from either the DOL or IRS. This session will review the overall legal
structure of statutes, regulations and other legal guidance. The speaker will also review
research methods available to the retirement plan professional.

DB Funding 101
Lynn M. Young, EA, MAAA, MSPA, Consulting Actuary, Pinnacle Plan
Design, LLC
Level: Intermediate
In this session, the discussion will focus on the most important numbers in an actuarial
valuation, the funding parameters. We will discuss the differences among the various
figures shown in the actuarial report and how they impact the plan. Attendees will get
the fundamentals and terminology necessary to begin to understand the DB funding
rules. Part 1 will emphasize the following:
• Common terms used in an actuarial report
• The main differences in determining the contribution requirements
• Defining what the minimum, maximum and target funding numbers represent

The Basic Rules of Cross-testing
Karen Smith, EA, FSA, J.D., President, Nova 401(k) Associates
Level: Intermediate
Today’s calculation software makes 401(a)(4) testing a breeze, but
understanding the who, what and how of the calculations can help you ensure the
accuracy of your testing. This session will cover:
• What is the “gateway” and who is benefiting
• What is a rate group and how is it defined
• What is an EBAR and how is it calculated
• How to actually run the test and know it passed

Locating Missing Participants in a Digital World
Peter Preovolos, AIFA, APA, RIA, President/CEO, PenChecks Trust
Level: Intermediate
The DOL requires a reasonable effort be made by plan fiduciaries to locate
all missing participants and beneficiaries. Even in today’s digital world, plan sponsors
continue to encounter missing participants. This session will focus on the problems
missing participants pose to a plan and how “reasonable effort” is defined. In addition,
attendees will gain a better understanding of additional options for terminating plans
and what electronic search tools are available.

1:30 p.m. – 2:20 p.m. Education Sesions:
Yes, You Can Do Video — And You Should
Alan Gross, President, GSM Marketing
Level: Intermediate
Busy professionals prefer to watch a two-minute video rather than read
a 400-word article. The marketing advantage of a well-delivered video is that it
presents more than ideas and information — it presents you. A video creates a lasting
impression by promoting your brand, and can be a real differentiator with industry
partners and prospects. Attendees will learn:
• How to connect video to your communications campaign and website
• How to repurpose existing content for video
• How to create a video library on a budget

LE ARN.

D IS COV ER.

G ROW.

9

Sessions and Speakers
Monday, May 22 (continued)

DB Distributions — Forms & Benefits
Joseph Carolan, APA, CPC, EA, MSPA, Pension Actuary, Evergreen
Retirement Plan Consulting, LLC
Level: Intermediate

Defined Benefit Plan Proposals & Takeovers
Norman Levinrad, CPC, EA, FSPA, MAAA,, President and Chief Actuary,
Summit Benefit & Actuarial Services, Inc.
Level: Intermediate
Garbage in, garbage out! Successful retirement plan administration is data driven. We
are often focused on gathering and vetting data annually for compliance reporting,
but the same attention must be paid when gathering information for a successful
proposal or takeover. Defined benefit plan proposals and takeovers can pose particular
challenges, given the sensitivity of benefits to historical data and the potential for certain
crucial actuarial tasks to be missed during the onboarding process. This session will
cover “best practices” for preparing new defined benefit plan proposals and transitioning
existing defined benefit plans into your workflow, including:
• Consulting to best understand the client’s goals
• Requesting the correct data for a successful plan design
• Determining the most appropriate time to transition an existing plan’s work
• Creating deliverables with an appropriate mix of technical information and
understandability

C
 ompensation Part I — Allowable Definitions
and When to Use Them

Effective administration can make having a defined benefit plan a breeze. Making sure
your plan sponsor has the right benefit forms for their plan is a great way to streamline
that administration. In this session we will discuss:
• The common forms of distribution
• Why more benefit options in the plan isn’t always better
• When and if the form of the benefit can be changed

EPCRS Part I — Directly Resolving Plan Problems
Robert Richter, J.D., LL.M., Vice President, FIS
Level: Advanced
Have you ever had a takeover plan that looks great at first, but upon
deeper review, hidden issues are revealed? Determining if a plan qualifies
for self-correction under EPCRS can become a priority for takeover plans. This
session discusses how the use of the Self Correction Program (SCP) is accomplished.
The attendee will learn:
• What can and cannot be corrected using SCP
• Differences between significant and insignificant errors
• Impact on participants, current and former
• What happens when the plan sponsor doesn’t follow through in the future

Ilene Ferenczy, Esq., APA, CPC, Managing Partner, Ferenczy Benefits Law
Center LLP
Level: Intermediate
Using accurate compensation information is of the utmost importance in plan
compliance work, and can be quite a challenge! You have to remember which
definition is required for which plan purpose along with what may and may not be
excluded. Attendees in this session will review:
• The three main code-based definitions of compensation
• Which definitions of compensation MUST be used for certain compliance tests
• Which exclusions require a compensation ratio test

Keys to Successful ESOP Administration
Barbara Clough, QKA, QPA, Director — ESOP, Newport Group
Level: Intermediate
The world of ESOPs are complex in nature and have specific rules which
apply to their administration and compliance testing. It is important to understand share
calculations and what governmental agencies are looking for. This session will discuss:
• How to calculate the dividend fair value test
• The review and communication of share calculations
• Mature ESOPs and how to help plan sponsors sustain their plan
• Uses of leveraged ESOPs

2:40 p.m. – 3:10 p.m. Vendor Solution Presentations
3:30 p.m. – 4:20 p.m. Educational Sessions:
The Wide World of TPA Fees
Ann Slotwinski, APR, Vice President, TPA Services, John Hancock Retirement
Plan Services
Level: Intermediate
Are your fees competitive? How do your fees stack up against the rest? There
appears to be a gap in the marketplace with respect to access to this type of
information. John Hancock has engaged Business Health, a leading practice
management group, to conduct a TPA fee survey. This session will address:
• The results of the survey, discussing average fees charged per service and
geographical differentiations
• Ancillary services TPAs offer and what they charge
• Fee trends
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Don’t Be “That Guy” — Avoid Party Fouls
(Understanding Parties-In-Interest)
J.K. Nowiejski, J.D., QKA, ERISA Counsel, Nova 401(k) Associates
Level: Advanced
ERISA requires that plan fiduciaries generally avoid transactions with certain people
and entities. These parties-in-interest (PIIs) have a special relationship with plans
that may enable them to exert influence over the plan fiduciaries. ERISA provides
a list of PIIs, however, these definitions have cross-references to each other that
create relationships and dependencies. Therefore, ERISA does not simply just
create a list of PIIs, but instead, creates unofficial party-in-interest (PII) “degrees.”
Attendees will be given:
• A road map to identify how people are related and if the relationship makes a
person a Pll
• An understanding of why identifying a Pll is critical to plan compliance
• Distinctions between prohibited transactions involving a Pll and a fiduciary

4:40 p.m. – 5:30 p.m. Educational Sessions:
Succession Planning
Sarah Simoneaux, CPC, President, Simoneaux & Stroud Consulting Services
Level: Intermediate
As the industry changes, what lies ahead for your business? Should
you start preparing your business to acquire a firm or prepare to sell? Do you have
employees that you can develop into leaders? Many firms are facing these questions
and need guidance to help them plan for the future. This session will focus on:
• How to maximize the value of your business
• Finding potential takeover targets or a buyer
• Evaluating your employees and finding your successor

DB/DC — When You’re “Back in the Black”
Lauren Okum, ASA, EA, MAAA, MSPA, Owner and Actuary, Premier
Actuarial Solutions
Level: Intermediate
Many DC administrators are wary of dealing with the DB portion of a combo plan. To
be effective, plan administrators not only need to understand the defined contribution
aspects but also the defined benefit aspects and where there is overlap. Join us in this
session to increase your understanding of:
• The basics of combo plan design features
• The identification of solid prospects
• Tips and traps to consider when coordinating a cash balance plan with a
401(k) plan
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401(k) Plan Testing 101
Kim Martin, APA, CPC, QPA, Director of Education, NIPA; Account Executive,
Bates & Company, Inc.
Level: Intermediate
Today’s retirement plan landscape is dominated by the 401(k) plan, so for most TPAs,
this is the primary focus of their practice. However, quite often it is the norm for TPAs
to rely solely on their administration software to run all of their testing rather than
understanding the actual tests themselves. Come sit in for a nuts and bolts review of
a few of these tests:
• 402(g) testing
• 415(c) testing
• Coverage testing

ERISA 403(b) Compliance
Wayne McClain III, J.D., Senior Counsel AVP, Lincoln Financial Group
Level: Intermediate
Over the years ERISA 403(b) plans have started to look a lot like 401(k)
plans. However, looks can be deceiving. Everything from plan documents, service
agreements, compliance testing, participant and plan sponsor disclosures and the
investment selection process can vary between an ERISA 403(b) plan and a 401(k)
plan. This session will cover:
• Differences between a 403(b) plan and a 401(k) plan
• How a 403(b) plan can be paired with a defined benefit plan, another defined
contribution plan or a 457(b) plan
• Current trends and the future of 403(b) plans

Tuesday, May 23
8:30 a.m. – 10:00 a.m.
General Session – The State of the Economy
Dr. David Kelly, B.A., CFA, M.A., Ph.D., Chief Global Strategist and
Head of the Global Market Insights Strategy Team, J.P. Morgan
With a new President in office, what is the economic outlook for
2017? How have past elections affected the economy and set
the stage for future years? Dr. Kelly will discuss the current conditions of the
financial markets and the effects on the retirement industry.

10:30 a.m. – 11:20 a.m. Educational Sessions:
How Secure Is Your Data? Importance of IT General
Controls for an Organization
Paul Perry, CPA, CITP, FHFMA, Senior Manager, Director of Security Services,
Warren Averett, LLC and Warren Averett Technology Group, LLC
Level: Intermediate
Cyber security experts say there are two types of companies: those who have already
been hacked and those that are going to be hacked. The importance of controls
on information technology are more important now than they have ever been. This
session will cover:
• The rise of cyber security threats
• How organizations are attacked
• Best practices and standards on IT general controls

DB Plans Part II — Show Me the Cash!
Kevin Donovan, CPA, MSPA, Managing Member, Pinnacle Plan Design, LLC
Level: Advanced
The benefits provided by traditional DB plans are great, but can be difficult
to explain to a plan sponsor and plan participants. Cash balance plans can offer a
remedy. Attend this session to learn:
• Why cash balance plans have become so popular
• Why they are often permissively aggregated with DC plans
• The key terms, such as pay credit, interest crediting rate, meaningful benefit
• The tips for “successful” plan design

= Virtual Conference Sessions
The Nuts and Bolts of 5500 Series Preparation
Kristina Kananen, APA, QKA, QPA, Customer Support, DATAIR Employee
Benefit Systems, Inc.
Level: Intermediate
Are you on auto-pilot when it comes to completing the 5500 Series for your clients?
Have you assigned the actual preparation to the ‘new guy’ who doesn’t really
understand the process yet? Are you just copying answers from the prior year? Is
your data gathering on-target and complete? This is the ideal time to ensure you and
your team understand what you are doing and why before the looming changes to the
forms become effective. An attendee will be able to:
• Understand how to correctly answer form questions
• Identify the required schedules and questions based upon the sponsor’s plan type
and size
• Resolve conflicts between the client information and the data evidence
• Enhance their data gathering with an eye to the future

Ethics — A Review of IRS Circular 230
Alison Cohen, Esq., Senior Associate, Ferenczy Benefits Law Center LLP
Level: Intermediate
Do you practice the Golden Rule and have the skills an ethical person
needs to provide services to clients? This session will discuss the requirements of of
Circular 230 and how the guidelines apply to our industry.

11:40 a.m. – 12:30 p.m. Educational Sessions:
Operations Management 201 — Focus on Management
Charan Singh, APA, Vice President, Operations, United Retirement Plan
Consultants
Level: Advanced
This session compliments Operations Management 101 and will provide the attendee
with information and tools to put together an effective team. We will focus on:
• A behavioral approach to management
• Motivational theory
• Attitudes and emotions of employees

DB Funding 201
Lynn M. Young, EA, MAAA, MSPA, Consulting Actuary, Pinnacle Plan
Design, LLC
Level: Advanced
The contribution under a defined benefit plan is designed to fund a benefit now,
payable in the future. The actual determination of what needs to be funded and the
limits applicable can get complicated. Funding, though based upon a formula, can
be affected by other factors such as investment returns, interest assumptions and
mortality. Join us in funding part 2 to see what influence these factors have on the
determination of:
• The minimum and maximum funding limits
• The annual funding notice
• AFTAP calculations

Cross-testing Beyond the Basics
Karen Smith, EA, FSA, J.D., President, Nova 401(k) Associates
Level: Advanced
Seemingly slight population changes can have a detrimental effect on plan
testing, making it necessary to understand some of the advanced testing techniques
to ensure the plan passes 401(a)(4). This session will discuss:
• The best factors to use for calculating your EBARs
• Component plan testing
• Current year accruals vs. average accruals
• Using a corrective amendment
• Rate group banding

Case Studies in Ethics
Alison Cohen, Esq., Senior Associate, Ferenczy Benefits Law Center LLP
Level: Intermediate
In the retirement industry, we are in a unique position to affect a person’s
future. With that responsibility, there will always be situations where what is right and
wrong may not be black and white. This session will discuss real-life cases and how to
ensure you don’t cross the ethical line.
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Sessions and Speakers
Tuesday, May 23 (continued)

Outsourcing Actuarial Services
Norman Levinrad, EA, CPC, FSPA, MAAA., President and
Chief Actuary, Summit Benefit & Actuarial Services, Inc.; Darren
Holsey, APA, ERPA, QPA, QKA, Owner and Senior Consultant,
Premier RPS
Level: Intermediate

2:00 p.m. – 2:50 p.m. Educational Sessions:
Going Electronic and Getting It Right
Barb Van Zomeren, APM, CISP, J.D., Vice President, Ascensus
Level: Intermediate
Can an employer send a participant notice electronically? Can the notice
be posted to a website for the participant to access? Can documents be signed
electronically? Although these questions may appear straightforward, the answers are
often complex. Attend this course to discuss:
• An overview of IRS and DOL electronic disclosures
• Electronic signature rules
• Obstacles to implementing a paperless environment

An Actuary’s Year
Charlie Steingas, EA, MAAA, MSPA, Owner and Chief, Cash Balance
Actuaries, LLC
Level: Intermediate
Not unlike a defined contribution plan administrator, an actuary for a defined benefit
plan has a set of deadlines to track and follow. It is the actuary’s job not only to
complete the actuarial valuation for funding purposes and certification of the Schedule
SB, but also to supply their clients with a projection of the funding status going into
the next year. This session will give you a look into what an “actuary’s year” looks like
including:
• Deadlines for defined benefit plans (including PBGC covered plans)
• Participant notices
• Actuarial certifications (AFTAP)
• Monitoring the interest rates for planning purposes
• Other non-deadline driven issues

A popular solution in today’s competitive marketplace is to outsource actuarial
responsibilities in order to provide defined benefit plan services. The advantage of
outsourcing for many TPAs is that they do not have to purchase additional software
or employ their own actuary just to work with DB plans. An outsourcing arrangement
allows the TPA to capitalize on the knowledge of the actuary to efficiently meet the
needs of their common clients. In this session, we’ll discuss the roles of the TPA vs.
the actuary as it pertains to:
• The document and annual administration
• Client communications
• Marketing for new business

EPCRS Part II — Calling in the Big Guns
Robert Richter, J.D., LL.M., Vice President, FIS
Level: Advanced
When plan problems are not eligible for self-correction, the plan must turn
to the Voluntary Correction Program (VCP). If the plan problems are discovered during
an audit, then Audit CAP is where it lands for corrections. This session will examine
these more advanced correction programs under EPCRS. The attendee will learn:
• How to use the VCP
• Benefits of an anonymous submission
• Risks associated with waiting for an audit

Navigating Through the “Black Holes”
of the Tax Law and ERISA
Nicholas Paleveda, MBA, J.D., LL.M., Adjunct Professor, Graduate Tax
Program, Northeastern University
Level: Intermediate

Compensation Part II — SE Income and Combined W2
Ilene Ferenczy, Esq., APA, CPC, Managing Partner, Ferenczy Benefits Law
Center LLP
Level: Advanced
The compensation struggle continues when wages aren’t simply W-2 wages. How
do you respond to your client when they send you their annual payroll report or a K-1
at the end of the year and ask, “Isn’t this enough?” Join us for the second part of our
compensation discussion where attendees will learn:
• How to calculate eligible compensation from a K-1
• How to aggregate self-employment earnings and W-2 wages
• What can be done to correct a failed compensation ratio test

If you work in ERISA for a long time, you will come to legal questions that cannot be
answered easily. This presentation covers the “black holes” in the tax law as it relates
to ERISA and retirement plans. Come to this session to discuss:
• The gaps in ERISA
• Solutions to issues that do not have a defined approach
• A roadmap for plan administrators to follow when confronted with issues not
directly addressed by the regulations

4:20 p.m. – 5:10 p.m. Educational Sessions:

Impacts of Affiliation in a Complex Business World

How the DOL Rule Applies to TPAs

Jane Armstrong, J.D., Partner, Phelps Dunbar, LLP
Level: Advanced

Thomas E. Clark Jr., J.D., LL.M., Of Counsel, The Wagner Law Group
Level: Intermediate

Although a plan may not be a control group, if it’s affiliated it may still be treated as a
single employer because of the relationship between businesses. Do the companies
perform services for the principal business? Is there common ownership between
the businesses? Has family attribution been considered? This session will look at the
different types of affiliated service groups and how you can identify:
• First service organizations
• A and B organizations
• Management organizations
• Multiple affiliated service groups

The main focus of the new DOL fiduciary rule has been on financial
advisors but its full impact on TPAs is still unclear. This session will explore important,
practical questions raised by the new rule, such as:
• Does suggesting a specific platform and receiving revenue-sharing constitute
financial advice?
• Are gifts, lunches or dinners included in the definition of compensation received
for a referral?
• Is recommending an automatic rollover company considered investment advice
and does it matter if the company is paid a minimal referral fee?

Functionality of a DB Plan

3:10 p.m. – 4:00 p.m. Educational Sessions:

Joseph Carolan, APA, CPC, EA, MSPA, Pension Actuary, Evergreen
Retirement Plan Consulting, LLC
Level: Intermediate

How the DOL Rule Applies to Service Providers
Wayne McClain III, J.D., Senior Counsel AVP, Lincoln Financial Group
Level: Intermediate
The DOL fiduciary rule was aimed at stopping what the government
believed to be exuberant fees, but the impact has reached far beyond. Service
Providers need to consider communications with participants, rollover assistance,
language used in sales presentations and more. This session will look at:
• Operational and procedural changes
• Changes in compensation
• Rollover assistance
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We all know when a defined benefit plan is best for an employer; or do we? In this
session, we consider situations in which a defined benefit plan may not immediately
spring to mind, but may ultimately be advantageous to an employer, such as
situations with:
• A low salaried owner
• A younger, highly-paid owner
• Partner only plans
• A cash balance plan as employee benefit
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= Virtual Conference Sessions
Growing Role of the 401(k)
Specialist Advisor: Is This the End for
Two Plan Tony?

401(k) Plan Testing 201
Kim Martin, APA, CPC, QPA, Director of Education, NIPA; Account Executive,
Bates & Company, Inc.
Level: Advanced
In addition to the basic numeric tests for contribution limits and coverage, there are
non-discrimination tests that have a great many options when your first try doesn’t
pass. A close examination of the ADP and ACP tests can determine just how well
versed you are in:
• The coordination of the testing to determine catch-up contributions
• How the definition of compensation can help
• Using disaggregation for coverage and testing
• Other ADP/ACP specific options like the borrowing method

Exit Strategies for MEPs
Terrance Power, AIFA, CFP, ChFC, CLU, CPFA, CRPS, ERPA, QPA,
President, The Platinum 401k, Inc.
Level: Intermediate
Multiple Employer Plans (MEPs) offer small employers the opportunity to adopt a
401(k) when a standalone plan may be too expensive. With time, as the assets grow
and it may make sense to consider an exit strategy from a MEP. What are some of the
considerations when exiting a MEP? This session will cover:
• Advantages and disadvantages of a MEP
• Document and spinoff requirements
• Testing and reporting considerations

Wednesday, May 24
8:30 a.m. – 9:45 a.m. Educational Sessions:
If You Can Dream It, You Can Do It:
The Art of Getting Things Done
Deborah Rubin, AIF, CFP, Senior Vice President, Transamerica
Level: Intermediate
In a world of unlimited caffeine, ever-connected Wi-Fi, and not enough time in the
day, juggling priorities is even more difficult than in the past. Taking time out of your
busy schedule to think through your highest-impact projects while staying creative
is necessary to succeed in business and in life. This presentation will demonstrate
how some of the greatest inventions were spawned and walk you through a 5-step
process to turn your projects, goals, and dreams into a reality.

Case Studies in Mergers and Acquisitions
Virginia Sutton, QKA, Consultant; Account Executive, VKS Consulting;
Johnson & Dugan Insurance Services Corp.
Level: Advanced
This session will cover four different merger and acquisition case studies that each
had a different impact on the 401(k) Plans involved. This session will examine:
• How the structure and timing of the transactions impacted the plan sponsors’
options for their 401(k) plans
• How the plan sponsors navigated the process before and after the merger or
acquisition transactions
• How effective communication and timing helped or could have helped with the
whole process

Back-to-the Future: Rehires and Plan Rules
William Grossman, APA, ERPA, GFS, QPA
Level: Intermediate
Many factors come into play that impact rehired employees. Were they
a participant in the past? Did they take a distribution when they left? Were there
forfeitures? This session will cover:
• The application of eligibility and break-in-service rules to rehires
• How is vesting impacted and what options are there for rehires
• Buy-back rules and forfeiture reinstatements

Shayna Osborne, APA, APR, ERPA, QPA, President,
Osborne & Associates, Inc.; Brian Mohoric, APA, Financial Advisor, Senior Vice President,
Vinoble Group; Andy Strandquist, AIF, CIMA, Regional Vice President and Retirement Plan
Counselor, American Funds Distributors, Inc./Capital Group
Level: Advanced
Advisors that specialize in 401(k) plans are becoming more and more influential, but
does that spell the end of the one hit wonder financial advisor? As broker dealer firms
adapt to the new fiduciary rule they are changing their approach to the 401(k) market.
This panel will cover:
• The expanding role of the specialist 401(k) advisor
• What specialist advisors want and need from their TPAs
• Ways to help Two Plan Tony in this changing regulatory environment

10:00 a.m. – 11:15 a.m. Educational Sessions:
The Power of Networking
Randy Fuss, CFP, Registered Corporate Coach, Practice Management
Consultant, CUNA Mutual Retirement Solutions
Level: Intermediate
Do you stand out in the crowd? The key to success for a TPA is networking. Please
join us as we discuss the different avenues to market your firm through:
• Uses of social media
• Effective branding
• Building relationships with your referral sources

ERISA Litigation
Thomas E. Clark Jr., J.D., LL.M., Of Counsel, The Wagner Law Group
Level: Advanced
Do you know how recent litigation could affect your clients or your
business? Keeping abreast of changes in the legal landscape is of utmost importance
in advising clients, and ensuring compliance in internal operations. Join this, always
relevant, session to discuss the details of recent litigation surrounding ERISA, and
explore its practical effects.

Multiple Employer Plans in 2017
Terrance Power, CFP, AIFA, ERPA, QPA, CRPS, CLU, ChFC, CPFA,
President, The Platinum 401k, Inc.
Level: Advanced
Participation in a MEP seems like a viable option for many employers, but is it?
Awareness of current and proposed regulations, is vital. In this session attendees will:
• Discuss the effective usage of MEPs
• Review the impact of proposed regulations
• Discuss the role of a 3(16) administrator

State Based Retirement Plans
Barb Van Zomeren, J.D., APM, CISP, Vice President, Ascensus
Level: Advanced
The Department of Labor (DOL) has issued a final ruling regarding state
payroll deduction savings programs. With new guidance from the DOL, several states
are exploring options to provide retirement programs. Attend this session to learn:
• How the DOL guidance is impacting the retirement industry
• The available programs states may offer
• Which states are already offering savings programs
and details of their administration
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Registration Information
Register online at www.nipa.org/nafe
On/Before
April 7

After
April 7

On-site
Registration

Business Owner
Member/Executive
Member

$825

$925

$1,125

Affiliate Member

$850

$950

$1,150

Nonmember

$1,125

$1,225

$1,325

New APA/APR*

$438

$538

$738

Guest Registration**

$375

$450

$450

$825 for 1st registered employee + $775 for each additional
employee
To receive this discount, two or more employees from the same
firm must register at the same time and pay all together in one
check or credit card payment. This can be completed in one
transaction when you register online.
**The guest registration admits guests of 2017NAFE attendees to all food
functions and evening events. The “Night on the Town” event tickets are
not included in this price. Guest registration does not permit attendance at
general sessions or educational sessions.

2 017

If you earned your designation(s) in 2016, you are eligible
for a significant discount. Does not apply to Virtual
Conference registration.
Registration is easy – choose your method:

Employer Group Discount
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1. Register yourself and your staff online in one convenient
transaction at www.nipa.org/nafe.
2. To pay by check, complete the online registration form
and select the “Bill Me” option to print the invoice and mail
with payment.
NIPA
8341 Solutions Center
Chicago, IL 60677-8003
If sending via FedEx, UPS or special carrier:
NIPA
Lockbox #778341
350 E. Devon Avenue
Itasca, IL 60143
Please note: NIPA membership is individual. If you are not an
individual member, please pay the nonmember fee. For multiple
attendees of the same organization, each registrant must complete
a separate registration form. Photocopies are accepted.
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General Information

NAFE

Special Events

2017NAFE Mobile App

New Attendee Orientation
Sunday, May 21, 12:15 p.m. – 12:45 p.m.

Use the NAFE Mobile App to help plan your
schedule. The mobile app will provide you
access to session presentations and handouts,
full session descriptions, speaker biographies,
venue and Expo Hall maps and the event
schedule.

Is this your first NIPA conference? Learn how to make the most of
your experience at the 2017NAFE by attending the New Attendee
Orientation. You will have the opportunity to meet fellow new
attendees along with NIPA leaders and staff members.
Welcome Reception in the Expo Hall
Sunday, May 21, 5:45 p.m. – 7:15 p.m.
Join your peers and industry vendors in the Expo Hall, featuring the
most innovative business solutions in the retirement industry.
Sponsored by

Monday Night Networking Reception
and Exhibitor Raffle Drawings
Monday, May 22, 5:30 p.m. – 7:00 p.m.
Unwind from an education-filled day with your fellow 2017NAFE
attendees during this fun, relaxing networking event in the Expo
Hall. Refreshments and light hors d’oeuvres will be served. Also
take part in the raffle drawings provided by 2017NAFE exhibitors.

Sponsored by

Housing & Travel
Accommodations
Reserve Your Room by April 21, 2017
Housing at The Cosmopolitan of Las Vegas is available on a first
come, first-served basis! A special discounted rate of $209 per
night (single/double occupancy) has been arranged exclusively for
you by NIPA. The reservation deadline for this special rate is Friday,
April 21, 2017. Contact The Cosmopolitan of Las Vegas directly for
reservations and information regarding the hotel, and be sure
to mention that you are participating in NIPA’s 2017NAFE
by referencing NIPA’s group code SNIPA7. Book online at
www.nipa.org/nafehotel.
The Cosmopolitan of Las Vegas
3708 Las Vegas Boulevard South
Las Vegas, NV 89109
855.435.0005
www.cosmopolitanlasvegas.com

“Night on the Town”
Tuesday, May 23, 7:00 p.m.
Le Rêve — The Dream at the Wynn Las Vegas
Sponsored by

Access 2017NAFE Educational
Sessions Online
Registered attendees will receive a link to download all
presentations prior to the conference. Additionally, all attendees
will receive a web link via email to the audio recordings and
PowerPoint® presentations (submitted by speakers) from each
educational session following the 2017NAFE.
This special attendee benefit gives you the opportunity to access
the 2017NAFE sessions online all year long. The web link will be
available within four weeks of the event.

Continuing Professional Education (CPE) Credits
2017NAFE attendees can earn CPE credits through the National Registry of CPE
sponsors, the Joint Board for the Enrollment of Actuaries (JBEA), the IRS for
Enrolled Retirement Plan Agent (ERPA) [NIPA is recognized as an approved ERPA
Sponsor] and the National Association of State Boards of Accountancy (NASBA).
Total number of CPE credits for NASBA and JBEA will be released at a later date.
Details will be posted on NIPA’s website at www.nipa.org/nafe.
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Transportation Services
Taxis and shuttle service are available to and from the airport.
For additional travel options and arrangements, please visit
www.nipa.org/nafe.

Internet Café
Need to check your work or personal email during the 2017NAFE?
Looking for the opportunity to browse exhibitors’ websites before
visiting their booths? Take advantage of the Internet Café’s
computer terminals complete with high-speed Internet access
at no charge to attendees. The Internet Café will be conveniently
located near the Expo Hall, events and educational sessions.

NIPA is registered with the NASBA, a sponsor of continuing professional education
for the National Registry of CPE Sponsors. The State Boards of Accountancy have
final authority on the acceptance of individual courses for CPE credit. Complaints
regarding registered sponsors may be addressed to the National Registry of CPE
Sponsors through its website: www.learningmarket.org.
More information is available on NIPA’s website, www.nipa.org.
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National Institute of Pension Administrators
330 North Wabash, Suite 2000
Chicago, IL 60611
Phone: 800.999.NIPA (6472)
Fax: 312.673.6609
Email: nipa@nipa.org
Website: www.nipa.org

REGISTER ON OR BEFORE
April 7, 2017 AND SAVE!
“Attending NAFE provided the continuing education credits needed
for my APA designation as well as education on current topics
of interest. It is also a great opportunity to network with other
professionals in our field.”
Becky Hodges, APA, Acuff & Associates

EARN UP TO 21 NIPA CPE CREDITS AND 21 ERPA CPE CREDITS!

