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Second Bargaining Session Completed
Your Oregon Nurses Association (ONA)
team completed the second bargaining
session with St. Charles Health System
(SCHS) Tuesday, April 7. The team

Highlights of the Proposals Exchanged during
Our Second Bargaining Session
ONA proposed language to ensure that the unit staffing plan will reflect
adequate staffing for meals and break periods and that no retaliation or
punitive action will occur related to the reporting of missed meals and breaks
(Article 7.7).
ONA proposed language that would allow nurses to combine their meal and
rest breaks when mutually agreed upon and not limit this to only being able to
combine one rest break with the meal break (Article 7.7 D).
ONA proposed new language related to the administration of meal and rest
periods. This language acknowledges that it is the hospital’s responsibility to
provide breaks and nurses’ responsibility to take breaks. The new section has
several components intended to ensure the taking of meal and rest breaks
will occur including:


The hospital will provide directions for recording missed breaks,
including an assurance that nurses won’t suffer adverse repercussions
for recording missed breaks.



Each unit will develop a methodology to facilitate the taking of meal
and rest breaks consistent with the unit’s staffing needs and safe
patient care standards.



Managers are responsible to oversee implementation of the
methodology and ensure that nurses are advised of procedures to
record missed meals and breaks.



A list of guiding principles is included for nurses, charge nurses and
managers to assist with the effort to ensure all nurses are able to take
meal and rest breaks (New Article 7.7.1).
Continued on page 2
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presented all the remaining noneconomic language proposals. SCHS
provided verbal responses to the
proposals that we presented last week.
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Highlights of Proposals Presented Continued from page 1
ONA proposed new language that would allow any
unit to adopt a self-scheduling process as Letter of
Agreement 3 (LOA 3) allows for the Intensive Care
Unit and Emergency Department (New 7.8.1).
ONA proposed moving the language from LOA 2
into the contract. This language allows the
Association to review utilization of relief nurses
to assist in the determination of whether a regular
position should be posted (New 7.11.1.6).
ONA proposed new language providing the
Association with the right to demand to bargain
the impact of any substitutions or amendments
to the benefit plans including alterations in
administrators or providers (Article 12.1.2).
ONA proposed new language which would allow a
nurse to refuse to do a job if it might endanger his/
her health. This action would prompt an
investigation by the hospital and could involve an
outside agency review if the hospital’s investigation
is unsatisfactory. The nurse would be provided
suitable work elsewhere during the investigation and
any time lost will not be paid unless the nurse’s
claim is upheld (New Article 12.7, 12.7.1, 12.7.2).
ONA proposed language that would require the
hospital to grant a leave when a nurse wishes to

attend an educational conference and allows the
nurse to choose whether to utilize earned time off
(ETO) or unpaid time (Article 13.3).
ONA proposed language requiring that Unit Practice
Committees develop a standard orientation for their
unit (Article 13.7).
ONA proposed a new article related to staffing which
describes the work of the Bend staffing committee
and its members. The new article would provide
transparency in the work that the Bend staffing
committee is doing and provide guidance to nurses
who desire a staffing change on their unit (New
Article 13).
ONA proposed a new article on Shared Governance
Committees. ONA is committed to creating a shared
governance structure at St. Charles Bend and we
proposed a new article that we believe does just
that (New Article 14).
ONA proposed a new LOA which would create a St.
Charles Benefits Council to assist with determining
plan design and types of benefits to be offered to St.
Charles employees. The Council would be made up
of three ONA representatives and three hospital
representatives and would meet monthly (New
LOA).

Verbal Responses from SCHS
The following verbal responses from SCHS do not
constitute official counter proposals and the ONA
team expects to receive written counter proposals
from SCHS at next week’s negotiation session.

SCHS was not interested in incorporating language
from the Oregon Military Family Leave Act because
they don’t feel it is necessary to reiterate a law
which they are bound to comply with (Article 10.2).

SCHS was not interested in providing pay to nurses
under investigation for serious misconduct and want
to keep current language which would provide pay
to the nurse if they are found not guilty of the
charges (Article 5.1.6).

SCHS did not want to add contract language related
to creating a script and flow sheet for the staffing
office but said they were committed to continued
open dialogue about the issue at Labor
Management Committee meetings (Article 11.11.1).

SCHS was not agreeable to the new language we
proposed regarding nurses not being disciplined
based solely on data obtained by a time entry or
locator system including meal and break attestation
forms (New Article 5.1.7).

SCHS was not interested in including language
paraphrasing the Nurse Practice Act which gives
nurses the right and responsibility to refuse
assignment they do not feel they can safely
perform (New Article 14.3.1).
Continued on page 3
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Verbal Responses from SCHS Continued from page 3
SCHS expressed concerns regarding language
that would require implementation of reasonable
professional nursing care committee (PNCC)
recommendations because of the possibility of
conflicting recommendations.

They are interested and willing to provide the
appropriate technical support and were not aware
of any problems previously (Articles 14.4, 14.5,
14.10).

ONA Proposals Directly Address Ongoing Work Environment Issues
Many of the ONA team proposals directly address
ongoing work environment issues that have
negatively impacted our nurses for many years. We
expect some good discussion around these issues
and hope that SCHS can see how these issues have
eroded the nursing work environment and negatively
impact patient care. Your ONA team believes that
resolving these issues in negotiations now will have
a positive impact on the nursing work environment,
safe patient care and the St. Charles Health System
as a whole.

We expect another productive session next week
when the SCHS team provides counter proposals
to ONA’s initial proposals and our team responds
to their initial proposals.
If you have any questions, comments, or considerations
for your ONA bargaining team don’t hesitate to
contact any of the staff nurse representatives or
ONA Labor Representative Courtney Niebel at
Niebel@OregonRN.org

ANA Offers Free Webinar with CE Credit During Nurses Week 2015
The American Nurses Association (ANA) is offering a
webinar entitled My Patient, My Code, My Practice:
Ethical Decision-making and Action Thursday,
May 7, 10 a.m. to address the ethical dilemmas
related to patient care that nurses face every day in
their practices. The webinar will provide practical
advice, based on lengthy research that will help both
staff nurses and managers take the lead in ethical
situations.
Topics to be covered include:


Tools and resources needed to effectively
recognize, manage and resolve a wide range of
ethically challenging scenarios.



How to better understand the importance of the
inter professional team you work with and the
roles the team members take in addressing
ethical dilemmas.





How to incorporate and employ systems thinking
about ethical challenges and the measures that
need to be in place to gain resolution.
How to stay resilient and morally resolute in your
ethical decision-making and actions.

My Patient, My Code, My Practice: Ethical Decisionmaking and Action provides 1.0 contact hour (60
minute contact hour), which will be awarded to nurses
who individually register and successfully complete
the webinar. Webinar attendees will receive a link to
an online evaluation at the end of the webinar. Each
attendee must complete the evaluation and confirm
attendance at the webinar, thus earning the contact
hour. Once the online evaluation is completed, a CE
certificate may be printed.
The American Nurses Association Center for
Continuing Education and Professional Development
is accredited as a provider of continuing nursing
education by the American Nurses Credentialing
Center's Commission on Accreditation.


ANCC Provider Number 0023



ANA is approved by the California Board of
Registered Nursing, Provider Number CEP6178,
for 1.2 contact hours (50 minute contact hour).

To register, please go to: https://
goto.webcasts.com/starthere.jsp?ei=1059159
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