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Does St. Charles Value Nurses?
We all know the conditions we work
under every day at the hospital: too many
patients and too few nurses. We are
constantly asked to come into work on
our days off because the hospital is
running over capacity and short-staffed.
We answer the call for help. We come in
to help our coworkers, our patients and
St. Charles. Does the hospital recognize

that we consistently go the extra mile to
make sure that patients are safely cared
for? Do they recognize that we come in
for extra shifts because we don’t want to
leave our co-workers short staffed or our
patients without adequate care? Their
economic proposals at the bargaining
table suggest that they do not.
The economic proposals St. Charles has
made during bargaining with our Oregon
Nurses Association (ONA)/St. Charles
(STCB) team suggest that they do not
value the contribution that nurses make
every day to ensure Central Oregon
families receive quality patient care.
Nurses are the backbone of the hospital
– without us the hospital could not
operate. Nurses pulling extra shifts
allows the hospital to avoid diverting
patients elsewhere and the loss of

income associated with that reality. It
also helps reduce the use of agency and
travelers. St. Charles shows their
appreciation by proposing major cuts in
our pay and benefits.
Previously, we provided a very detailed
analysis of how St. Charles’ latest
economic proposals will negatively
impact you and your family finances.
Now, we want to show you exactly how
the hospitals wage proposals are, in
reality, a pay cut for nurses that go above
and beyond what is required of us every
day. Unfortunately a similar scenario has
already played out in our last two
contract negotiations. We simply cannot
afford to take any more pay cuts.

It’s time to take a stand for
our middle class wages and
the benefits that we deserve.
Nurses want to be valued!

Continued on page 2
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Does St. Charles Value Nurses? Continued from page 1
Step One: Factoring the Consumer
Price Index (CPI)

Step Two: Factoring Health Insurance
Premium Cost Shifting

We averaged the Consumer Price Index (CPI) from
two separate U.S. Department of Labor CPI tables
(West Region and Portland/Salem) dating back to
2007, thus it includes the economic downturn of
2008. That average is undisputable at 2.15 percent
and must be deducted from any wage percent
increase proposed by St. Charles.

Use adjusted wage percent from Step One.
Please note that the impact of any health
insurance premium cost shift will depend on your
actual hourly wage rate and which health
insurance category you are in, caregiver only or
one of the three dependent categories. We will
use a full time 72-hour nurse with a Step 9 base
wage to further calculate the impact of St.
Charles’ wage proposals.

St. Charles current wage proposals factoring
in the U.S. Department of Labor CPI:

We will use this wage table percent to get a
comparison of premium cost shift and how it
impacts St. Charles’ wage proposal.

We will use these adjusted wage percentages as
we continue to illuminate what St. Charles wage
proposals amount to.

Note: this is gross income and NOT net take
home pay.

2016: St. Charles 2% – CPI 2.15% =
Nurse (0.15%) wage decrease
2017: St. Charles 2.25% – CPI 2.15% =
Nurse 0.10% wage increase
2018: St. Charles 2.5% – CPI 2.15% =
Nurse 0.35% wage increase

This financial attack by St.
Charles comes at a time of
excellent financial prosperity.

$42.36 x 72 hours = $3049.92

0.75% of wage = $22.89

$42.36 x 72 hours = $3049.92

1% of wage = $30.51

$42.36 x 72 hours = $3049.92

1.25% of wage = $38.13

$42.36 x 72 hours = $3049.92

1.5% of wage = $45.75

$42.36 x 72 hours = $3049.92

1.75% of wage = $53.37

$42.36 x 72 hours = $3049.92

2% of wage = $61.00

$42.36 x 72 hours = $3049.92

2.25% of wage = $68.62

$42.36 x 72 hours = $3049.92

2.5% of wage = $76.25
Continued on page 3

Oregon’s New Nurse Staffing Law
ONA successfully passed improvements to Oregon’s hospital nurse staffing law in 2015. Find out about these
important changes and learn how they will affect your facility and your practice. New provisions in the law will
empower staffing committees, increase transparency, improve working conditions for nurses and give the state
new tools to enforce the law.
Click here to learn more about changes to Oregon’s hospital nurse staffing law
Email practice@oregonrn.org if you have questions about the new nurse staffing law
Visit www.oregonnursestaffinglaw.org for more information.
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Does St. Charles Value Nurses? Continued from page 2
St. Charles Health System (SCHS) Premium cost shift by year for each category: these will not be exact
figures, but very close. You can calculate an exact figure using your wage.
2016: No change to premium sharing contributions
No change to your (0.15%) wage decrease.
2017: SCHS 5% premiums cost shift for the dependent categories ONLY
CDHP Caregiver and Spouse: $891.39 x 5% = $44.57, about 1.5% of wage
SCHS 0.10% - 1.5% = (1.4%) wage decrease
CDHP Caregiver and Family: $1164.84 x 5% = $58.24, about 2% of wage
SCHS 0.10% - 2% = (1.9%) wage decrease
CDHP Caregiver and Children: $884.88 x 5% = $44.24 about 1.5% of wage
SCHS 0.10% - 1.5% = (1.4%) wage decrease
PPO Caregiver and Spouse: $944.38 x 5% = $47.22, about 1.5% of wage
SCHS 0.10% - 1.5% = (1.4%) wage decrease
PPO Caregiver and Family: $1233.26 x 5% = $61.66, about 2% of wage
SCHS 0.10% - 2% = (1.9%) wage decrease
PPO Caregiver and Children: $939.61 x 5% = $46.98, about 1.5% of wage
SCHS 0.10% - 1.5% = (1.4%) wage decrease
2018: SCHS 5% premiums cost shift for the caregiver category ONLY
CDHP Caregiver Only: $469.79 x 5% = $23.49, about 0.75% of wage
SCHS 0.35% - 0.75% = (0.3%) wage decrease
PPO Caregiver Only: $502.01 x 5% = $25.10, about 0.75% of wage
SCHS 0.35% - 0.75% = (0.3%) wage decrease

Step Three: Now lets add up the how the CPI and the premium cost shift impact
the SCHS wage proposal:
CDHP Caregiver Only:
2016: (0.15%) + 2017: 0.10% + 2018: (0.3%) = (0.35%) wage decrease over the life of contract
CDHP Caregiver and Spouse:
2016: (0.15%) + 2017: (1.4%) + 2018: 0.35% = (1.2%) wage decrease over the life of contract
CDHP Caregiver and Family:
2016: (0.15%) + 2017: (1.9%) + 2018: 0.35% = (1.7%) wage decrease over the life of contract
CDHP Caregiver and Children:
2016: (0.15%) + 2017: (1.4%) + 2018: 0.35% = (1.2%) wage decrease over the life of contract
PPO Caregiver Only:
2016: (0.15%) + 2017: 0.10% + 2018: (0.3%) = (0.35%) wage decrease over the life of contract
PPO Caregiver and Spouse:
2016: (0.15%) + 2017: (1.4%) + 2018: 0.35% = (1.2%) wage decrease over the life of contract
PPO Caregiver and Family:
2016: (0.15%) + 2017: (1.9%) + 2018: 0.35% = (1.7%) wage decrease over the life of contract
PPO Caregiver and Children:
2016: (0.15%) + 2017: (1.4%) + 2018: 0.35% = (1.2%) wage decrease over the life of contract
Continued on page 4
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Does St. Charles Value Nurses? Continued from page 3
Step Four: Unfortunately we’re not done
yet. Remember, St. Charles proposed over 40
economic takeaways during these negotiations. Far and
above anything we’ve ever seen. This financial attack

by St. Charles comes at a time of excellent
financial prosperity. Here is a list of the other
takeaways for you to factor into your wage
decrease:


Remove NOC shift exceptions



Evening Shift Differential:






(2080 x 0.15 = 312 hrs) – (2080 x 0.1385 =
288.08 hrs) = 23.92 hrs



23.92 hrs @ $42.36 = $1013.25 pay cut.

$127.08 daily loss for 10+ year employee when
reimbursement reduced from 100% to 75%
reimbursement rate:
($42.36 x 12 hrs = $508.32) x (25%) =
$127.08 daily loss
$42.34 daily loss for 4-9 year employee when
reimbursement reduced from 75% to 66 2/3%:

Altered from current 6.5 percent of the basic
nurse wage rate to a flat rate of $2.34/hour.
Moving away from a percentage of your
wage to a flat rate stagnates this differential
and equates to a pay cut over the life of your
career with St. Charles.

($42.36 x 12 hrs = $508.32) x (8.33%) =
$42.34 daily loss
$33.85 daily loss for 3 months to 3 years
employee when reimbursement reduced from 66
2/3% to 60%:

NOC Shift Differential:

($42.36 x 12 hrs = $508.32) x (6.66%) =
$33.85 daily loss



Altered from current 15.5 percent of Step 1
of the basic nurse wage rate to $5.18/hour



Altered from current 20 percent of Step 1 of
the basic nurse wage rate after two years to
$6.69/hour.



Moving away from a percentage of your

wage to a flat rate stagnates this differential
and equates to a pay cut over the life of your
career with St. Charles.



Short Term Disability: Example for a full time 72
hour nurse at Step 9 base wage.



Hospital Service Discount Eliminated
Appendix B:


Physician office co-pay tier 1 up $5



Physician office co-pay tier 2 up $5

Call Back Pay: Mandatory call units callback pay
from 1.75 times nurses regular rate to 1.5 times.



Specialty office co-pay tier 1 up $15



Specialty office co-pay tier 2 up $15



Travel Time Eliminated



Emergency Room co-pay tier 1 up $75



Specialty Coordinator Pay: From current 6 percent
of Step 1 of the basic nurse wage rate to a flat rate
$2.50/hour. Moving away from a percentage of your
wage to a flat rate stagnates this differential and
equates to a pay cut over the life of your career with
St. Charles.



Emergency Room co-pay tier 2 up $75



Emergency Room co-pay tier 3 up $75



Urgent Care co-pay tier 1 up $5



PT/OT visits reduced by 20 visits annually



PT/OT co-pay tier 1 up $10

Earned time off (ETO) reduction is a $1013.25 pay
cut annually for a full time 72 hour nurse at Step 9
base wage.



PT/OT co-pay tier 2 up $10



Alternative Care co-pay tier 1 up $10



Alternative Care co-pay tier 1 up $35
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Does St. Charles Value Nurses? Continued from page 4
In light of this analysis, our ONA team has just one question: Does St. Charles Value Nurses? Despite all that
we do beyond what is required of us. Despite the personal sacrifices we make to ensure our patients receive
quality care. These proposals demonstrate that St. Charles has lost sight of our value and worth. So we ask
you: What Will You Do About It?

Unit Representatives are circulating a petition with the following statement:
We, the undersigned Registered Nurses, publically declare support for our bargaining team as they enter into
mediation. We believe that St. Charles nurses and patients deserve to be valued with safe, quality care which
starts with improved staffing. We stand behind our ONA bargaining team in their efforts to reach a fair contract
that includes language supporting appropriate staffing, affordable health care, enough ETO for vacation and
sick time, affordable short term disability, a real wage increase and a work environment not further deteriorated
by an expanded managements rights clause. Value Nurses to Value Patients!

Sign it today to send a message to the St. Charles Board of Directors that you deserve to be valued!

Wear a sticker while at work and display a car sign to show that you deserve
to be valued!
For more information about how you can demonstrate your support for
our ONA bargaining team or to volunteer to assist with our efforts to
send a message to St. Charles contact ONA Labor Relations Representative Courtney Niebel at Niebel@OregonRN.org.
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