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Status of Negotiations and Proposals
ONA Proposals

Sacred Heart Proposals

3-year contract - 5% wage increase
per year plus adjustment in middle
steps
Real resources/staff to ensure relief
for meals and breaks – no buddy
system
Stronger nurse voice in unit based
committee (UBC) decision making
Reduction in health insurance
premiums, max out of pocket and
change so that 30 hour FTE nurses
qualify for the higher level of premium
contribution
Taskforce and training on prevention
of workplace violence
Insurance continuation for nurses on
Worker’s Compensation leave and
agreement to provide light duty
assignments for injured workers
No more than 60 hours of call required
per cycle in mandatory call units and
increased call pay over 32 hours
Maintain current paid time off (PTO)
accrual and cap
No loss of wages to attend mandatory
trainings
Stronger nurse role in staffing
committee. Hold Hospital Accountable
for following staffing plans.

4-year contract - 1.5%, 1.5%, 2% and 2% wage
increase a year
Scheduled breaks with double nursing
assignments for at least 1 hour a day for each
nurse
Administration veto power of UBC decisions
No change to health insurance plan
Agree to some changes in practice - promise not
to send employees to collections if payment is
received on time
Proposed bare bones language on adding nurses
to an existing (but currently defunct) taskforce
Proposed language to “meet and confer” about
improvements to light duty/worker’s comp with
new director that has not yet started work at
PeaceHealth
Call for life in mandatory call units without relief.
(elimination of 15-year call exemption)
Deletion of 25% of PTO bank while offering an
average PTO increase of 8 hours per year (the
above offer comes with a one-time cash payout,
not the vacation time earned)
Less notice for mandatory trainings, nurses may
be able to pick up partial hours after training or
use PTO to be made whole
Nurses low censused will be put on call for entire
shift. No other relief proposed to the current, long
-term and ongoing staffing crisis.

Bargaining this Week: Last Scheduled Sessions
Tuesday, June 28
Wednesday, June 29
Thursday, June 30
All are in the Cusack Room, University District (UD) Support Services Building 4th floor
9 a.m. to 5 p.m.
To see what proposals we’re talking about at any moment and find out when Sacred Heart administration
is in the room, join the private Facebook group, “ONA Sacred Heart Nurses.” Then stop in to support
your team and hear the negotiations firsthand.
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Home Care Services Makes Good Progress at the Table
The ONA/SHHCS team, and the SHHCS team
including, Alicia Beymer, director, had a very
productive negotiation session Wednesday, June 22
resulting in a number of tentative agreements
intended to address on-going challenges nurses at
the agency have faced in recent years.
Top of the list issues included safety for nurses in the
field, orientation of new nurses and ensuring better
functioning technology. The outstanding issues
specific to SHHCS include mileage reimbursement
calculation, providing nurses seeking an advanced
degree with an alternate length shift and how certain
positions are granted time off. These items remain on
the table along with economic proposals.

Here is a summary of the tentative
agreements that have been signed:
Orientation
Strengthened the language of Article 8.9 Orientation
and Skills Maintenance including providing each
newly hired nurse with a preceptor and respecting the
nurse’s judgement if she/he determines she/he is not
yet competent to perform a particular procedure in the
field. In that case, the nurse shall be provided the
opportunity to conduct a co-visit with another nurse
who is orientated on that procedure.
Agreed to an orientation task force encompassing

home health, hospice and home infusion that will
develop preceptor guidelines and a competency
assessment tool. Once the task force is finished with
its work, the orientation program will be reviewed
periodically by both the professional nursing care
committee (PNCC) and labor management committee
(LMC.)

Workplace Safety
Agreed to make workplace safety a standing item of
the LMC and that the agency will ensure all nurses
are oriented on safety policies and received training in
basic safety protocols.

Technology
Agreed to have the LMC provide input on the
acquisition of technology and development of
protocols regarding technology.

On-Call Coverage
The ONA/SHHCS team rejected the agency’s
proposal to have hospice cover home health calls and
vise-versa. There was overwhelming consensus of
nurses that this was an impractical way to try and
provide additional call coverage. The nurses offered
the agency other ideas for how to achieve better call
coverage. The SHHCS team agreed to withdraw the
proposal and instead to work with the LMC to develop
an alternative method for covering call.

Nurses Sign RESPECT Petition;
Gather to Deliver to CNO
ONA Sacred Heart nurses are fed up with
the growing disconnect between Sacred
Heart administration’s talk of collaboration
and its actions which perpetuate and/or
worsen chronic staffing shortages. In a
petition circulated at RiverBend, University
District, and Home Care Services last week,
(Continued on Page 3)

ONA/SH cochair Lynda
Pond talks
with nurses
and
supporters
in the
RiverBend
lobby before
the group
attempted to
deliver
petitions.
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Nurses Sign RESPECT Petition; Gather to Deliver to CNO
(Continued from Page 2)

more than 500 ONA RNs called out this hypocrisy
and demanded a return to genuine RESPECT for
their professional judgment, their need for work/life
balance, and their
dedication.

Talk of collaboration is not enough. It’s time for
PeaceHealth Sacred Heart to show its respect for our
professional judgment by providing the real resources

June 23, nurses and allies
attempted to deliver copies
of the signed petitions to
Sacred Heart Chief Nursing
Officer Louella Freeman.
She was not in her office
and her staff members said
they were not allowed to
accept it. Human resources
manager Marie Stehmer
said she also could not take
it, but that if we left it on the
counter she’d see that
In solidarity with ONA RNs, member leaders from each of the unions in the Sacred Heart Coalition helped
lead our June 23 sticker day. From left to right: Amanda Newman, SEIU, Mike Burton, IUOE, Drs. Michelle
Louella got it.
Birdseye and David Schwartz, PNWHMA, and Lynda Pond and Nancy Deyhle, ONA.

In an email sent by co-chair
Lynda Pond to Freeman shortly after this
occurred, Lynda said “I find this level of disrespect
disappointing and not in alignment with my
understanding of cooperation and shared
governance.” See their full email exchange on
Page 4.
This is the text of the petition that was
circulated among Sacred Heart RNs:
Sacred Heart Nurses Demand the Respect
that is Essential to Quality Patient Care.
TO: Victoria King, Senior Vice President and
Chief Nursing Officer
CC: Louella Freeman, Chief Nursing Officer, Ben
Farber, Director of Nursing, Alicia Beymer,
Director of Home Care Services
PeaceHealth representatives speak of
collaboration and promote shared governance in
meetings, in the press, and at the negotiations
table, but have repeatedly failed to deliver on
these promises.

needed to provide quality patient care. Our nurses
deserve it, our patients deserve it and our community
deserves it.
We, the undersigned Registered Nurses at Sacred
Heart Medical Center and Sacred Heart Home Care
Services, represent the front line staff working to
provide quality care to our patients. We demand the
respect for our professional abilities and judgment
that we need to provide that quality care.
Respect our professional judgment. At the
bedside we are the ones who know our patients’
needs. When we are advocating for our patients,
listen to us and act on our recommendations. Make
quality patient care, not the “bottom-line,” the
primary driver of your decisions.
Respect our need for work/life balance. Nursing is
extremely demanding work. Many studies have
shown the negative impact of fatigue on quality care.
Staff the hospital with enough nurses and support
staff so we don’t feel obligated to work past our shift
or take on extra shifts when we are already
(Continued on Page 4)
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Nurses Sign RESPECT Petition; Gather to Deliver to CNO
(Continued from Page 3)

exhausted. Respect our contract and the time-off
and leave provisions we have negotiated.

Honor our professionalism and address the
chronic staffing shortages that put our patients at
risk.

Respect our dedication. Nursing is a
calling, not a job, and we put our
patients first, despite stressful working
conditions. We have a duty to our
professional licenses and our patients to
speak out when care is compromised.
We go the extra mile to ensure our
patients’ safety yet often face indifferent,
unsupportive or even hostile managers
who seem more concerned with
increasing revenues than ensuring each
patient is properly attended to.
Nurses were joined by doctors, CNAs, and maintenance staff as they gathered in the
RiverBend lobby before taking petitions up to the Sacred Heart CNO’s office.

CNO Says Her Schedule Does Not Allow Attendance at
Nurse Negotiations
This is the email exchange that took place between bargaining
co-chair Lynda Pond and CNO Louella Freeman June 23, shortly
after nurses attempted to deliver the petitions to Louella.
LouellaONA Leaders, nurses and others came to your office today to
present you with petitions that have been signed by over 500
nurses requesting respect for our contribution to patients’ care
and satisfaction. I was sorry to hear that you were not available
to meet with us. Your secretary refused to accept them, stating
we could leave them on the counter. Marie Stehmer stated that
she would pick them up. I find this level of disrespect
disappointing and not in alignment with my understanding of
cooperation and shared governance.
Nancy and I would love to see you at at least one of our
bargaining sessions next week. In the twenty years of my
involvement with ONA this is the first time that the Director of
Nurses has not been at the table. You have a valuable voice and
it needs to be at the table!
Respectfully,
Lynda Pond
Co-chair
ONA Executive Team

Dear Lynda,
Thank you for your email and for sharing with me, as we passed
each other in the hall between meetings yesterday, that you had
recently delivered a petition to my office.
I appreciate your and Nancy's suggestion I attend a bargaining
meeting next week. I have attended one, as my schedule
allowed, and feel that nursing leadership is very well
represented by our nursing leaders and Human Resources and I
am well connected with the team.
As a nurse, and the daughter and granddaughter of nurses, with
a son and daughter-in-law who are nurses, I have the utmost
respect and appreciation for nurses.
I see nursing as a calling, not just a profession, and am so
thankful for the professional, high quality and compassionate
care our PeaceHealth nurses provide to our patients and their
families with each touch, each and every time.
Kind regards,
Louella
Louella Freeman, MSN, RN Chief Nursing Officer/Vice-President
Patient Care
PeaceHealth
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Important ONA
Nurse Resources
Membership Services
Membership Application
-SHMC
Membership Application
-SHHCS
Professional Services
Government Relations
ONA Calendar
OCEAN-CE Online

Top Three Reasons to Come to Bargaining
1. Your team needs you there. Bargaining is a
long, stressful job and it is very meaningful to
the team members when their colleagues take
the time to come to bargaining.
2. It’s in your best interest. The more you know
about the details of what may go into your
contract (pay, PTO, benefits, rights, all of it), the
more you can give us valuable feedback and

help shape what the next contract looks like.
3. It influences administration. They will only
give us what we’re asking for if they believe
nurses will stand up together if they don’t. Your
presence in the bargaining sessions is one
important way they can see that your contract
matters to you.

PTO Donations: Please Give “Two for the Team”
Your ONA team members continue to spend
long hours in bargaining sessions and
between sessions reading, analyzing, and
researching proposals and counter proposals,
as well as talking with nurses throughout the
hospital. Please consider a small donation of

PTO (we’re suggesting two hours, more are
welcome) to help offset some of those hours.
It’s a great way to support your team as they
bargain for a strong and fair contract. Please
join your fellow RNs and give “Two (hours) for
the Team”!

Any Sacred Heart RN can donate PTO hours. Just fill out the form and turn it in to human
resources and to ONA. You can fax it in as well – see information on the donation form. Thank
you for supporting our team.
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