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Bargaining Proposals Address Our Priorities

Improvements in Staffing, a Safer Work Environment, Improvements in the Health Insurance
Benefits, Time Off, and Compensation.
As of May 24, we’ve had six bargaining
sessions for the Medical Center and one
session for Home Care Services (HCS).
Per our agreed upon ground rules, no
new proposals can be introduced at this
point in time, so we now know what each
party is hoping to change in the contract.

We’ve developed a summary document*
that shows all of the proposals that are
on the table and the status of each.
Click here to read our proposal
summary.

Here are some highlights of the
proposals that our teams have put
forward based on
* Summary document: go to www.OregonRN.org and select either Sacred
Heart or Sacred Heart Home Care under Find Your Bargaining Unit
(Continued on Page 3)

Home Care Services Negotiations Begin
The HCS nurses had their
first full day of negotiations
May 18 with the HCS
administration team—
Alicia Beymer, Mary
Brenner, Debra Miller
(who is serving as lead
negotiator handling both
the Medical Center and
the HCS negotiations),
Marie Stehmer and Patty
Piper. Susan Walters, cochair of the ONA/HCS
bargaining team began the
session by sharing some

of the main concerns of
home care nurses as well
as the positive things
nurse had to share about
their work. The ONA/HCS
pre-negotiation survey
revealed that home care
nurses value the care they
provide their patients and
the role they play in
promoting health in the
community as well as the
autonomy that comes with
their positions. Among the
major concerns was

RN Judy Burke (home health)
works on a poster showing her
program’s support for their ONA/
HCS bargaining team

inadequate staffing, safety
in the field, functional
technology. While each
program area had slightly
(Continued on Page 5)
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Why Your Support is Crucial for a Fair Contract
We’re now at the stage of bargaining where it’s all
usually those that don’t cost the Medical Center
about negotiating over the proposals that have been
anything, or even save money by efficiencies. The
put on the table. Proposals can range from clarifying a hardest contract changes to win are those that
procedure or asking for a unit-specific change, to
potentially increase Sacred Heart expenditures,
addressing broad concerns
enhance the power of
like health insurance, pay
nurses’ voices and protect
scales, enhancing nurses’
RNs’ professional judgment.
voice and staffing levels. We
This is why showing your
present our rationale for the
support for your team is of
changes and are often able
vital importance. When it
to show how it helps the
comes to key issues that we
Medical Center as a whole
are negotiating for,
as well as nurses, and how it
especially if cost or power
improves patient care. Often
are involved,
the team will speak about
administration is not
their experiences with a
motivated to make
particular problem that we
changes unless they can
Nurses in many units, including ICU and 7 Surgical, made “We
are trying to address, and
see that our member
Support Our Team” signs, which are proudly displayed during
ask other nurses to come to each bargaining session.
nurses are willing to stand
a session to relate their
up and stand strong
concerns first-hand.
together to advocate for those changes.
As you can imagine, the easiest wins at the table are
(Continued on Page 10)

PTO Donations: Give “Two for the Team”
Volunteering for the bargaining team
adds up to MANY hours of meeting
and prep time for your team members.
A great way to show your support is

with a donation of PTO. If you have
some hours you can spare, please
consider giving “two for the team,” or
more.

Any Sacred Heart RN can donate PTO hours. Just fill out the form and turn it
in to HR and to ONA. You can fax it in as well – see information on the donation
form. Thank you for supporting our team.

Bargaining Sessions
Monday, June 6, Friday, June 10
9 a.m. to 5 p.m., RiverBend 200EB
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Bargaining Proposals Address Our Priorities
the priorities our members
identified in the pre-negotiation
survey. We have reached tentative
agreements (TA) on nine proposals
to date. We’ll need your support in
order to achieve our goals in the

areas listed below.
Improvements in Staffing










determined by secret ballot.
There needs to be a system to
be able to get nurses their
breaks while providing safe
care for patients.
The Medical Center shall
ensure appropriately skilled
nurses scheduled to provide
meal and break relief. We know
that skill mix can make getting 
breaks a challenge.

(Continued from Page 1)

power – moving to true shared
governance at the unit based
council (UBC) and staffing
committee; more training and
education for staffing
committee and UBCs on best
practices for staffing plan
development, implementation
and evaluation methods.

Improving the ability to get
Allowing nurses to become per
meals and breaks. These
diem nurses at their request
provisions create incentives for
without having to go through
the hospital to provide sufficient Other Staffing Related Proposals
the posting process. This helps
staffing throughout the shift.
 Increase compensation for
with retention of skilled,
The Medical Center shall
extra shifts pay from $12.50 to
experienced nurses who would
provide for break and meal
$20 an hour in order to fill holes
otherwise need to resign due to
coverage that maintains nurse/
in schedule. $12.50 is not
changes in life circumstances.
patient ratios under the unit’s
sufficient incentive to
 A change in staffing request
staffing plan.
encourage nurses to work
and documentation form
beyond their scheduled full-time
The Medical Center shall pay
(SRDF) filing so that a nurse is
equivalent (FTE) during periods
1.5x regular pay for missed
expected to notify their charge
of short staffing.
break and 2x regular pay for
nurse or manager “if practical”
missed meal. (Applies to both
 Bring back the senior nurse
before filing an SRDF. Some
contracts).
mentor program to help support
managers have challenged the
new hires and improve skill mix.
validity of SRDFs that were
Unit meal and break plan
written without talking to them
creation: Our new language
 Increase preceptor pay from
before filing. That is not always
would require a majority vote by
$1.50 to $2 per hour to support
possible and we believe that
staff nurses on plans if
this important work.
some managers focus more on
consensus cannot be reached.
 Improving orientation for float
the process and not on the
This prevents managers from
assignments including “ED
staffing problems identified in
being able to veto decisions
Holding.”
the SRDFs.
made by unit staff nurses with

Cap
on
mandatory
call
of
60
just their one vote. We don’t
Home Care Services
hours per nurse per cycle to
believe a veto was the intention
 Create a staffing task force that
enhance safety of nurses and
of the current language and it
accurately accounts for time
patients.
discourages nurses from
spent in increasingly complex
getting involved in unit councils  Improving process for staffing
visits and distance traveled
or other forms of shared
plan development and
between patient homes. (This
governance.
approval. More paid time for
article has been agreed to by
nurses in developing and
Prohibit use of the “buddy
both parties and has been
evaluating staffing plans,
system” unless supported by
signed off on as a TA)
elimination of manager’s veto
majority of nurses in unit as
(Continued on Page 4)
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Bargaining Proposals Address Our Priorities
Safe and Functional Work
Environment

so we’ve proposed improvements
in the following areas.



Labor management health
benefits committee: Nurses to
join the newly created health
benefits committee with Service
Employees International Union
(SEIU.) Our proposal added
meetings at system level.





Addressing workplace
violence: We’ve proposed a
taskforce on prevention of
workplace violence for the
Medical Center that will
develop a comprehensive
security plan for RiverBend and
University District. The
taskforce will look at prevention
of workplace injuries and
threats of violence
Home care services safety:
We will engage in an interest
based bargaining approach to
work on addressing safety
concerns. These include
concerns raised by nurses in
the field such as exposure to
biting dogs, guns in patient
homes, physical assault/
violence by patients or others.
Support for injured nurses:
For both contracts, we’re
seeking greater support for
nurses that have been injured
on the job – insurance
protections if unable to perform
light duty work, more support in
making available appropriate
light duty assignments and not
including light duty nurses in
the unit Productivity Index (PI).

Improvements to Health
Insurance Plans (both contracts)

Employee discount: The best
discount available to be offered to
all represented RNs when getting
care at PeaceHealth facilities or
providers. SEIU members
negotiated this provision into their
new contract.
Premium reduction: Reduction in
the number of hours worked per
week from 32 to 28 to receive
maximum premium contribution;
and a reduction in premium costs
per pay period.
Reduction in out of pocket
maximum: Would apply to all
plans
Improvements in ability to be
granted time off (both contracts)

ONA has proposed adding
language on the new Oregon Sick
Leave Law to highlight the new sick
time bank that per diem nurses are
now eligible for.
Sacred Heart has proposed a slight
increase in PTO accrual but a
reduction in the PTO cap from the
current cap of 600. Their new caps
range from 360 to 480 hours based
on years of service. See the
proposal tracking document for
details.
Economic Improvements (both
contracts)
Wage proposal of 6 percent per
year with a 3-year contract.
Increase the following
differentials:


Evening shift from $2.35 to
$2.50; Double time if called into
work on a holiday;



Weekend differential increase
from $1.75 to $2 per hour;



Certification pay from $1 to
$1.50 per hour;


We don’t believe nurses should
have to use their paid time off
(PTO) to make up for lost pay by
attending a mandatory training that
is less than their shift length. That
is not time off as defined in the
contract – “to be used by the nurse 
as he/she determines it best fits
his/her own personal needs or
desires.” We have a proposal on
the table to address this.

Sacred Heart claims that because
the health insurance is systemwide, changes can’t be made for
any one union. Our members have If a PTO request is denied, an
explanation of the reason will be
expressed many concerns about
the current health insurance plans, sent to the nurse within 10 days of
the denial.

(Continued from Page 3)

Advanced education pay from 3
-4 percent of wages for a
bachelor of science in nursing
(BSN) and from 4-5 percent for
a master’s of science in nursing
(MSN.)
Adding a differential of $150
per exam for nurses that
perform care to sexual assault
victims.
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Home Care Services Negotiations Begin
Some nurses have
experienced harassment
and even humiliation by
their manager when they
were unable to complete
their scheduled visits and
incurred overtime leaving
them feeling that their only
alternative was to work off
the clock or resign. These
are not the choice any one
Home Care Services nurses Susan Walters, Monica
should have to make when
Armstrong, Jo Turner, Mary Swartzlander and Sandy
all they want is to do their
Townsend enjoy their Nurse Appreciation Day celebration
job and do it well.” Syrett
at Cafe Yumm in Eugene.
went on to express the
different emphasis regarding these hope that HCS would welcome the
issues they were common
ONA proposals in the spirit of a
concerns shared across programs. shared desire to identify concerns
and come to a mutual
ONA labor relations representative
understanding of how to address
and lead negotiator for HCS
them.
nurses, Claire Syrett, followed
Walter’s opening remarks with her The ONA team then presented
own statement “Home Care nurses their proposals on issues ranging
are among the most dedicated and from mileage reimbursement to
hard working in our community.
meals and breaks to professional
These nurses love their work
development. In addition, they
making a difference every day in
proposed working on three issue
the lives of our neighbors
areas, workplace safety, functional
throughout Lane County. But they technology and orientation, through
are reaching a breaking point when an “interest-based” process that
it comes to their daily workload and would entail engaging in a dialogue
find their ability to provide quality
on these topics with the goal of
patient care becoming increasingly creating contract language
difficult.
together. This would allow for a
fuller conversation about the
They are chronically asked to see
particular issues within each
more patients with higher acuity
program with the hope of finding
and located longer distances apart
solutions that fit for the nurses and
then they can reasonably tend to
HCS. The HCS team was open to
within their schedule work day. In
using this approach for addressing
some cases they have been asked
these topics and agreed to devote
to provide care for which they do
time at the next session, June 13 to
not feel competent not having
discussing these issues in depth.
received sufficient orientation.

(Continued from Page 1)

ONA put forward seven written
proposals including one that would
re-start the staffing task force that
had been established after the
2014 negotiations. The proposal
called for the task force to meet
monthly until current staffing issues
were addressed and then quarterly
thereafter. It strengthened the prior
contract language to add
“consideration of the weight of
visits” to the recommendations to
be developed by the task force. At
the end of the day the HCS team
had agreed to this proposal and a
TA was signed on the new
language. This was a very positive
way to end the first day of HCS
negotiations. The prior negotiations
in which the original staffing task
force was established had been
difficult with administration offering
a great deal of resistance to the
idea. Achieving this updated and
strengthened agreement to restart
the task force was a real win for
HCS nurses. An HCS bargaining
unit update meeting is
scheduled for June 14 from 4:30
– 6 p.m. at the HCS agency office
(room to be announced.) Stop by
for any part of that meeting for a
more in-depth update and a
chance to have a dialogue with
your negotiations team. Plan to
attend the June 13 negotiations
session at the HCS office if you
can. Click here for a schedule of
the ONA bargaining sessions,
including the HCS sessions.

DROP IN MEETING
June 14
4:30 to 6 p.m.
HCS office
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Sacred Heart Medical Center and Sacred Heart Home Care Services

National Nurses Appreciation Week Celebrated
In celebration of National Nurses
Week in early May, ONA SHMC
and SHHCS held Nurse
Appreciation events at RiverBend,
the University District, and Home
Care Services. At RiverBend, RNs
dropped in all day and enjoyed a
wonderful spread of food, free
massages from LCC massage
students, visited with staff,
colleagues, and elected officials,
got updates on bargaining, and had
a chance to win raffle prizes
donated by local businesses. We
were joined by Eugene Mayor Kitty
Piercy, State Representatives Phil
Barnhart and John Lively, ONA
Executive Director Susan King,
Carl Brown, Jordan Ferris, and
Tonya Tittle from ONA Professional
Services and Chris Hewitt and
Catie Theisen from ONA
Government Relations. At the
University District, staff and

member volunteers delivered food
and raffle tickets directly to the
units on night, evening, and day
shifts. Home Care Services
gathered at a local restaurant for
dinner, met their new bargaining
team members, made signs of
support, and also drew for raffle
prizes. Many thanks to the

Eugene Mayor Kitty Piercy; State
Representative. Phil Barnhart; ONA
Professional Services Associate Executive
Director Carl Brown, and ONA Executive
Director Susan King attended the nurse
appreciation event at RiverBend on May 2.

hardworking volunteers who made
these events happen, especially
Laura Lay, Nicole Cantu, Megan
Simpkins and Kevyn Paul. A big
thank you to the nurses who
solicited raffle prize contributions
from businesses or donated prizes
themselves. Thank you to local
businesses that showed their
support for nurses. And thank you
to our local elected officials for
coming to our event and for the
many
RNs Nicole Cantu and Megan
years of Simpkins take a short break from
conducting the raffle drawings at
support
the RiverBend National Nurses
they
Week celebration.
have
given
nurses
and
ONA.

Be There! Next Bargaining Sessions
What do you think of
what administration is
saying and proposing?
What matters most to
you?

counter-proposals;
either way your team
welcomes and
encourages you to be
there.

Drop in anytime to
observe during lunch,
a break or before or
after a shift.

Your presence lets
administration know
that nurses care
about what’s

At any moment during
the day we may be
across the table from
administration or in a
team caucus
deliberating about

happening at the
table!

Bargaining Sessions

Monday, June 6
Friday, June 10
9 a.m. to 5 p.m.
RiverBend 200EB
Click here for a schedule of all upcoming
bargaining dates.
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Get to Know Our 2016 ONA Sacred Heart
Bargaining Team Members
Our ONA/Medical Center bargaining team has 10
members and four alternates. All are Sacred Heart
staff nurses and they represent a wide range of units
throughout the Medical Center. In each newsletter
we’d like to introduce you to some of the team
members. This issue please meet Matt Calzia,
intensive care unit (ICU), 4 years at Sacred Heart,
Phyllis Hurt, neonatal intensive care unit (NICU), 19

years; Scott Kearney, rapid response team (RRT), 3
years; and Kevyn Paul, emergency department,
University District, 20 years. We asked them to tell us
why they decided to get involved. We look forward to
introducing more members and the ONA/HCS team in
future newsletters. A complete list of bargaining team
members is available online.

Matt:
“As healthcare
becomes more
corporate in structure, I
believe that nurses
must unite to protect
their practice and
patients from
misguided executives.”

Phyllis:
“I love my job as a NICU
nurse. It looks different than
other nursing job in the
hospital, but I know that no
matter the unit, nurses have
one common goal - safe,
compassionate patient
care. ONA empowers us to
work together, to collectively
achieve that important goal.”
Scott:

Kevyn:
“Fairness is very
important to me. One of
the things I like about
the work I do for ONA is
that I get to help ensure
that nurses are treated
fairly.”

“To do what nobody else
will do,
a way that nobody else can
do,
in spite of all we go through;
that is to be a NURSE.
- Rawsi Williams”

Join our New Facebook Group
Please join our new Facebook created just for Sacred
Heart RNs. It’s a great place to keep updated on
bargaining and our contract campaign. Send a private
message to “Jana FromONA” on Facebook to join, or email
rygas@oregonrn.org.
Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Nurses Show Support for Bargaining Team!
Individual nurses and their units
have been stepping up generously
to support our bargaining team by
providing lunches for team
members. Bargaining sessions
mean long days and the team is
usually working through lunch,
discussing administration’s
proposals and preparing counterproposals. It’s a big help and
morale booster when great healthy A healthy lunch prepared by RN Erin Grace (Labor and Delivery) (and daughter) powered the
ONA/Medical Center bargaining team at their April 12 bargaining session.
lunches appear courtesy of nurse
colleagues. A big THANK YOU to Erin Grace, Labor and Delivery, Cath Lab and Cath Prep/Recovery, and
OHVI 5. Thanks to Audrey Winner, Gail Torrence, Cheryl Brewer and Andrew Wireman for coordination and
delivery. If your unit would like to provide lunch please contact Jana Rygas rygas@oregonrn.org.

ONA Demands to Bargain

Charge Nurse Changes on Hold (for Now)
Charge nurses on several units were notified by their
managers they would have to start working a shift per
pay period as a staff nurse. They were given a list of
skills and asked to do a self-assessment of whether
they were “competent” or “not competent” in each of
the skill areas outlined. It’s still unclear to us exactly
when this was going to be implemented but, some
units were making plans to start orienting charge
nurses as soon as possible.

in contract negotiations, we suggested that
administration bring this change to the table in the
form of a proposal and we could negotiate this issue
along with the other proposals administration brings
forward.

Sacred Heart then agreed to “pause the plan to
require that charge nurses work a clinical shift per pay
period.” They told us that the new assistant chief
nursing officer, Leah Gehri is working with nursing
Our ONA/Medical Center Executive Team and ONA
directors on “ensuring our charge nurses are clinically
labor relations representatives had not been informed competent and can serve as a clinical and resource
of this change in working conditions by Sacred Heart expert for the department.”
administration. We made an inquiry and initially were
We think it’s important for staff nurses and charge
just told that there was no change in work hours, FTE
nurses to participate in this discussion. And, because
or pay so they didn’t need to notify our leadership of
it’s a change in working conditions for charge nurses
this change in advance and could proceed.
and potentially for facilitators as well, we have a right
We received more information from charge nurses
to bargain over these changes. We will keep you
and issued a “demand to bargain” to Sacred Heart
informed about this issue. Administration has
nursing administration and human resources. We
proposed a change in definition of a charge nurse in
explained that this was a significant change likely
the contract. Click here to read our proposal summary
affecting pay, FTE, hours of work/shift length,
to see the exact wording. We welcome feedback from
orientation, floating, timelines, more shifts worked by all nurses on this important topic.
facilitators as Charge Nurses and more. Since, we’re
Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Bargaining 101

What is bargaining and how does it work?
What is “contract bargaining” all
about? Oregon Nurses
Association Sacred Heart (ONA)
nurses have a contract with
Sacred Heart. It is a legally binding
document (available in your units
and online here) The contract
spells out specific agreements
about your pay and working
conditions, including health
benefits, PTO, pay scales,
differentials, guidelines for call and
work schedules, rules and pay for
per diem nurses, grievance
procedures and protections, and
much more.
Through negotiations, Sacred
Heart and ONA mutually agree to
abide by the terms of this contract
for the period of time it is in effect,
which has typically been two to
three years. Our current contract
expires June 30, 2016, so we are
negotiating right now with Sacred
Heart and PeaceHealth corporate
managers about the changes that
we’d like to see in the contract that
will span the next several years.
Your bargaining team has been

meeting for several months to
prepare to represent your interests
effectively. The survey results
back in March told us about your
concerns, including improved
staffing, safe working conditions
and improvements to health
insurance benefits. We had great
participation in the survey which
helps your team feel confident in
knowing nurses’ priorities. The
team then reviewed the current
contract to look for the best places
to modify or insert new “contract
language” to turn those priorities
into legal protections in the new
contract.
Bargaining officially began on April
20 this year with additional
sessions taking place in May and
more planned for June. In the first
five sessions, ONA and Sacred
Heart each presented proposals for
contract changes or additions.
These proposals are now “on the
table,” so we can begin to see
where we might reach agreement
and where there will likely be lots of
negotiating needed. When both

sides come to agreement on a
proposal (often after it has been
modified through the back and forth
of negotiations) it is “TA’d” meaning
it becomes a “tentative agreement”
and negotiations on that item are
ended. When enough proposals
have been TA’ed to the ONA
team’s satisfaction and we think
that overall it’s a good contract for
nurses, it will be brought to the
membership (you) for a vote in
which you either reject or ratify the
contract. If/when ratified, it would
go into effect and replace the
current contract.
Sacred Heart and ONA have
agreed over the years to jointly
negotiate the majority of issues for
both the Home Care Services and
Medical Center Contracts (i.e.,
wages, benefits, etc.). We do
separate sessions for Home Care
specific proposals. To date we
have had seven sessions total you can see the full schedule here.
Nurses are always welcome and
encouraged to attend.

Contract Action Team Members Link Nurses to
Bargaining Table and Campaign
Do you already talk with the nurses on your unit
about challenges at work? Just keep doing that,
but with information from the bargaining table, and
you can help your team and play a vital role in
winning a fair contract.
This is what Contract Action Team members do they keep the nurses on their unit and shift in touch
with what’s happening in bargaining and let them
know how to get involved to make this an effective
campaign.

On all shifts, we need more nurses who can serve as
a liaison between what’s happening at the table and
the nurses on their floor. Someone we can turn to
when we need to get the word out and get feedback
about emerging developments, urgent issues, or
important actions.
Help your unit stay connected. Contact Jana
Rygas rygas@oregonrn.org or “Jana Fromona” on
Facebook.
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Mother/Baby Nurse Needs Our Help
Kelly Rosander, RN is a nurse on Mother/Baby and has
been a PeaceHealth employee for 25 years. She is
currently undergoing aggressive chemotherapy for NonHodgkin’s Lymphoma. She has a long battle ahead of
her. Please consider one of these ways to help support
Rosander and her family during this difficult time.
Financial contributions: https://www.gofundme.com/
pwyfg7zg
Consider Donating PTO (Form available on Nursing online)
Bring her family a meal: https://mealtrain.com/o28881

Why Your Support is Crucial for a Fair Contract
“Support
your team”
does mean
supporting
the people
on the team
for all their
time and
hard work –
the support
signs from
the units,
great
lunches, and
donations of
PTO. But
more
importantly, Nurses in many units, including ICU and 7
“support your Surgical, made “We Support Our Team” signs,
team” means which are proudly displayed during each
bargaining session.
learning
about, helping to shape, and then actively advocating
for the contract changes that we are negotiating for on
your behalf.

continued from Page 2

To get to YES on key proposals – win meaningful
improvements – your support must be visible.
This is why we ask you to come to a bargaining
session or a rally, to wear a sticker or button, to sign a
petition, in short, to send the message of solidarity
that motivates Sacred Heart to do the right thing.
Nurses are very busy people juggling many
responsibilities – but please do as much as you can,
and a little more. Stay informed about bargaining, talk
with your colleagues about it, show up whenever you
can, and wear your ONA support proudly every
shift. It will send a message that can make all the
difference in what we are able to accomplish together.

To win changes in the contract that will significantly
improve nurses’ lives and their ability to provide
quality patient care, Sacred Heart and PeaceHealth
administrators must see that hundreds of Sacred
Heart nurses want those changes.
Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org
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Sacred Heart Medical Center and Sacred Heart Home Care Services

Local Press Notes PeaceHealth Profits Community Concerns with Priorities
Sacred Heart has been the subject of local press –
and criticism - several times in the last month.

On May 16, the RG also published an opinion piece
by the new hospitalist’s union’s leadership expressing
their frustrations with Sacred Heart’s unwillingness to
The Eugene Register-Guard (RG) ran a piece on May
address their concerns about safe patient loads and
3 that named PeaceHealth the ninth most profitable
encroachment on their professional judgment.
hospital in the US – even though it is a not-for-profit
corporation. It pointed to 2013 profits of more than
http://registerguard.com/rg/opinion/34345233-78/
$171 million dollars.
sacred-heart-must-address-hospitalist-issues.html.csp
http://registerguard.com/rg/business/34331715-63/
sacred-heart-medical-center-at-riverbend-was-9thmost-profitable-u.s.-hospital-in-2013-study-says.csp
In response, our ONA/Medical Center Bargaining
Team co-chairs Nancy Deyhle and Lynda Pond
submitted a letter to the editor that pointed to Sacred
Heart’s failure to use those profits to alleviate chronic
nurse staffing shortages at the Medical Center. It was
published on May 13.
http://registerguard.com/rg/opinion/34367934-78/
peacehealths-priority-is-profits.html.csp

A retired surgeon offered his concerns in this letter to
the editor:
http://registerguard.com/rg/opinion/34338232-78/
profits-have-become-hospital-focus.html.csp
And a local minister and a father each tell the story of
a distressing experiences in the RiverBend ED:
http://registerguard.com/rg/opinion/34341542-78/
understaffing-increases-patient-risk.html.csp
http://registerguard.com/rg/opinion/34392923-78/anightmare-of-a-night-at-riverbend.html.csp

Our Team Needs to Hear From YOU!
It’s important that we have specific examples of issues and concerns we’re trying to address in negotiations.
If you have information to share with the bargaining team about these issues in particular, or any that relate
to our proposals or Sacred Heart proposals – please contact, Maureen Smith at smith@oregonRN.org
1. “Unreasonable” or multiple denials of PTO for vacation or ONA education leave
2. Multiple changes in your pattern in the last year that did not result in improved staffing for the unit
3. Out of network charges for health insurance costs when at a PeaceHealth facility or the only facility/
provider able to provide appropriate care for you or a family member
4. Injuries or threats of violence from patients or family members while at work

Update Your Contact Information
Unfortunately, many nurses aren‘t getting the most up
-to-date information because ONA doesn‘t have a
home email address on file for them or the email
address on file is a work email. To remedy this
situation, ONA is encouraging all nurses to go to

www.OregonRN.org and click on ― Update Your
Information under the Membership tab.
Together we can make sure everyone is involved
and stays informed!
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