AGREEMENT
BETWEEN
KAISER FOUNDATION HEALTH PLAN
OF THE NORTHWEST
AND
OREGON NURSESASSOCIATION

October 1, 2005
Through September 30, 2010

PAGE 1- AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1,2005THROUGH SEPTEMBER 30,2010



Preamble

TABLE OF CONTENTS

Article 1.0 - Recognition

Article 2.0 - Coverage

Article 3.0 - Association Security

Required Membership

Payroll Deduction Of Dues

New Employee Notices

Indemnification

Article 3.0 - Association Security

Article 4.0 - Non-Discrimination

Article 5.0 - Accoss Of Association Representatives
Article 6.0 - Bulletin Boards

Article 7.0 - Definitions

Regular Employee
Temporary Employee

Onall Employee

Short-Hour Employees

€CO O 3 0 © -3 -3 =3 O OO OCO>COTCT O O o

Differential-In-Licu-Of-Benefits.

Personne] Definitions

Charge Nurse
Article 8.0 - Compensation

Wage Scale For Registered Nurses

Hourly Differentials

Gredit For Previous Experionce
Tenure Increases

Standby Pay

Shift Differential

Article 9.0 - Hours Of Employment And Overtime
Workweek And Workday

Straight Time

Overtime

Breaks And Meal Periods

Stalfng

Reporting Pay
Article 10.0 - Scheduling And Staffing

Time Off Requests

Weekend Scheduling,

Replacoment Staffing
Pra-Scheduling

Trades And Substitutes

Wish List

Use Of Registry Personnel

Maintenance Of Hours (Protected Hours)
Article 11.0 - Sick Loave

Accumulation

Bligihlity

Pay For Sick Leave

Integration With Workers' Compensation
Medical/Dental Appointments

Gare Of Il Dependents

Article 12.0 - Vacations

Accumulation

PAGE 2- AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1, 2005THROUGH SEPTEMBER 30,2010



Seniority Applied

Seniority Not Applied

Holiday During Vacation
Work And Vacation In Same Workweek

Iliness During Vacation

Termination

Article 13.0 - Holidays
Rocognized Holidays

Pay Por Recognized Holidays

Goneral

Article 14.0 - Health And Welfare

Benefits

Health Plan

Dental Plan

Group Life Insurance

Additional Life Insurance Programs

Disahility Insurance
Workers Compensation Deduction

Health Examinations

Bligiilty

Article 15.0 - Boreavement Leave

Article 16.0 - Jury Serviee And Witness Obligation

Scheduling

Proof Of Service

When Excused

Jury Service And Overtime

Article 17.0 - Pension Benefits

Hived Prior To September 1, 1988

Article 18.0 - Retirce Health/Dental Benefits
Article 19.0 - Tax Sheltered Annuity

Article 20.0 - Leaves Of Absence

Personal Loave

Parental Leave

Family Medical Leave

Medical Leave - Non-Industrial

Medical Leave - Industrial

Geoneral

Education Fund

Paid Educational Leave

Sharing Of Program Content

Guidelines For Acceptable Gontinuing Education Programs

Article 22.0 - Inservice Education

Article 23.0 - Getification,/Recertification

Article 24.0 - Health And Safety

Article 25.0 - Orientation

Article 26.0 - Seniority

Hospital Credit

Unit Credit

Clinical Arena/Nursing Units

Short-Hour/On-Call Nurses

Proration Of Credits

Scheduling Of Time Off

Redvetion In Force And Recal.

Temporary Recall During Layoff
Non-Rn Experience

Geoneral

PAGE 3- AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1, 2005THROUGH SEPTEMBER 30,2010



Article 27.0 - Grievance Procedure

Article 29.0 - Personnel Records

Access To Records

Changes In Personnel Records

Article 30.0 - Probationary Period
Article 31.0 - Evaluation

Article 32.0 - No Strike

Article 33.0 - General Provisions

Article 34.0 - Management Rights

Article 35.0 - Labor Management Cooperation Committee

Gomposition
Responsibility

Mestings

Chair

Minutes

ONA Momher Participation

Article 36.0 - Savings Clause

Article 37.0 - Duration Of Agreement

PAGE 4- AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1,2005THROUGH SEPTEMBER 30,2010

1
16

46
16
47
47
a
47
Y

®
®
®

®
4

®
19



PREAMBLE
This Agreement is entered into on October 1, 2088yeen KAISER FOUNDATION
HEALTH PLAN OF THE NORTHWEST (hereinafter colleatly referred to as "Employer”) and
the OREGON NURSES ASSOCIATION (hereinafter refeteeds the "Association”).

ARTICLE 1- RECOGNITION

The Employer recognizes the Association as theusixa bargaining agent for employees covered
under the Labor Agreement for the purpose of ctiedargaining with respect to the rates of pay,
hours of employment and other conditions of empleym

ARTICLE 2- COVERAGE

This Agreement covers all registered nurses emglbyeKaiser Foundation Health Plan of the
Northwest at the Interstate Avenue Emergicenter/datbry Surgery Center. Excluded from the
scope of this Agreement are, endoscopy nursegyuice instructors, public health nurses
employed in the Home Health Agency, clinical niggecialists, nurse anesthetists, coordinators,
nurse practitioners, guards, supervisors as definéee Act and all other employees. Also
excluded are registered nurses utilized by the Byeplthrough arrangements made with any nurse
registry; registered nurses employed by the Empley® are temporarily reassigned to work that
is covered under the scope of this Agreement astezgd nurses primarily assigned to another of
the Employer's facilities.

ARTICLE 3-ASSOCIATION SECURITY

A. Required MembershiAll present employees shall, within thirty-ond Y 8lays of the
execution of this Agreement, either become and iremambers of the Association or pay
regular fees equal to Association membership ssgssments and monthly dues.

All employees in classifications covered by thigé@gment who are hired by the Employer
subsequent to the execution date of this Agreesteik, on or before the thirty-first (31st) day
following the beginning of their employment, eithecome and remain members of the
Association or pay regular fees equal to Associati@mbership fees, assessments, and
monthly dues.

Any employee who transfers to a position coveredieuthis Agreement from a position in a
comparable classification covered under a seplabte agreement with the Employer shall
not be required to pay any assessments or iniid¢ies upon transfer, but shall pay
Association monthly dues or fees equal to such.dues

Employees who are required to join the Associatiopay regular fees and who fail to do so
shall, upon notice in writing from the Associatiohsuch failure, be terminated. However,
the Employer shall have sixty (60) days to recauieéplacement before any employee is
terminated for failure to comply with the provisgaf this Article. In cases where
termination of an employee would result in a caitistaffing situation, the sixty (60) day
period may be extended by mutual agreement betthegparties. Such an extension will not
be unreasonably denied by the Association.
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As provided by Federal Law, employees of healtl gastitutions are eligible to claim a
religious exemption. Such cases shall be sepatzeigled and the nurse shall make
contributions to a tax-exempt, non-religious cladulié organization of his/her choice.

The Employer and the Association shall equallyeleapenses for the printing of an adequate
supply of copies of this Agreement. Copies of &gseement shall be provided to all current
employees. Copies of this Agreement shall be peabitd all new employees at the time of
employment. The Employer shall also give to eaeh employee a copy of the current
Association form authorizing voluntary payroll detlans of monthly dues as well as a
membership packet prepared by the Association.

B. Payroll Deduction of Due§' he Employer shall deduct from each employeetgesghe
amount of Association dues or fees, as specifietidAssociation, of all employees covered
by this Agreement who have voluntarily provided Bmployer with a written agreement
authorizing such deductions. Once signed, the aa#itimn cannot be canceled for a period of
one (1) year from the date appearing on such wréssignment or within a fifteen (15) day
period prior to the termination date of this Agrest) whichever occurs sooner.

Deductions for dues or fees shall be made on itste(fist) pay period of each month and shall
be promptly remitted to the Association.

C. New Employee NoticedVNithin ninety (90) days after the execution daftéhis Agreement,
the Employer will provide the Association with astex list of all employees covered by the
Agreement, giving names, addresses, classificatitmsal Security numbers and dates of
employment. Thereafter, no later than the fifte¢a8th) of each month, the Employer shall
forward to the Association the names, addressassititations, Social Security numbers,
telephone numbers, nursing units, and dates ofeyment of new employees and the names of
employees who have resigned, terminated or beeegra leave of absence.

D. Orientation The Association shall be scheduled for fiftees) (hinutes during Medical Center
Nursing Orientation to speak to newly hired nurses.

E. Indemnification The Association shall indemnify the Employer &t it harmless against
any and all suits, claims, demands and liabilities shall arise out of or by reason of any action
that shall be taken by the Employer for the purpdssmplying with the provisions of this
Article.

F. Training For Shop Stewards support of commitments in the National Agreeméhe parties
agree to:

1. Continue the shop steward councils at four (4) iofipaid time per month.

2. Provide forup to eight (8) hours of training for new shop stewards.

3. Provide additional training as mutually-agreed asth mutually-developed curriculum.

4. Explore opportunities to jointly train managers/sors and shop stewards in
Partnership.

G. Subcontracting of Union WorlKaiser has the right to meet the immediate dayatp
operational needs by contracting for servicesekample, through agency or temporary
employees. However, there is a presumption agsutstontracting of bargaining unit work.
Issues regarding subcontracting of bargainingwaik will first be addressed by the Labor
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Management Cooperation Committee through intetestd problem solving. If that is
unsuccessful, it will be referred to the Medicali€¥ Leadership Team (MOLT) or other
mutually agreed upon body.

ARTICLE 4- NON-DISCRIMINATION

The Employer shall not discriminate against anyleyge on account of membership in the
Association.

The Employer and the Association agree that ealtfiully comply with applicable laws and
regulations regarding discrimination and will n@adiminate against any employee or applicant for
employment because of such person's race, religior, national origin, ancestry, sex, age,
marital status, physical or mental handicap orraetstatus.

Both parties agree to encourage any employee wieveg there has been a violation of this
Section of the Agreement to utilize the internaiee procedure of the Employer. If an employee
chooses to utilize the internal review proceduegsie shall not waive his/her right to use the
grievance procedure and shall have the optiorinfifa grievance starting at STEP TWO within
seven (7) calendar days of the decision resultomg the internal review procedure.

If a charge based on an alleged violation of tlestiSn is filed with a federal, state or local
governmental agency, the charge shall be handiddsexely through that agency and not through
the grievance procedure of this Agreement.

ARTICLE 5- ACCESSOF ASSOCIATION REPRESENTATIVES

Staff representatives authorized by the Associai@il be granted access at reasonable times to
enter the Employer's facility where employees ceddrereunder are employed to aid in the
administration of this Agreement, to observe thedaoons under which the employees are
employed and to assist in processing grievances. By or upon arrival at the facility, the
Association Representative shall notify the Areartdn Resources Representative. During hours
when the Human Resources Office is closed, thedasaon Representative shall notify the

Nursing Department Shift Supervisor. Visits will tenfined to the department or areas specified
by the Association Representative and agreed tbebizmployer. Access for the above purposes or
for any other purposes shall not be unreasonalthhelid. No interference with the work of
employees or the confidentiality of patient carallstesult.

Upon mutual agreement and provided space is alaildde Oregon Nurses Association may
conduct contract ratification votes or electiorofficers votes on the Employer's premises. In
addition, in isolated circumstances and with thereyal of the Employer, Registered Nurses may
be released from duty, for a short duration, t¢ adsallot in the aforementioned elections.

ARTICLE 6-BULLETIN BOARDS

A designated space for the posting of matters ipartato legitimate union business will be
provided on one of the Employer's bulletin boaatsted in an area frequented by employees. All
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material shall be dated and signed by a desigiededciation representative who shall be
responsible for posting material on behalf of tresdciation.

ARTICLE 7-DEFINITIONS

A. Employee Categories

1. Regular Employee

a. Definition: A regular employee is one who is regularly schedlob work twenty (20) or
more hours per week (or a work schedule of for@) @t more hours in a pay period.)

b. Benefits A regular employee shall accumulate and receivenaployee benefits, as
provided for in this Agreement, subject to eligilgirequirements specified in this
Agreement when he/she becomes a regular emploge®iaso long as he/she remains
a regular employee.

2. Twenty-Four Hour PRN

a. Definition: A twenty-four (24) hour PRN employee is one whcaoded twenty-four
hours per week, but may work additional hours atially agreed. The employee needs
to be available three shifts per week. They wilpbescheduled to cover any "holes" in
the schedule due to vacations, etc. If they aredidbd to cover a core hole, they will be
listed on the staffing sheet as regular days ftangle ("A or "P") and would qualify for
Maintenance of Hours if they are not needed to work

If they are not needed to cover core holes, théybwilisted on the schedule and staffing
sheets as available (using "Y" for all shifts). ¥kell be called in for ill calls, high
census, and other additional staffing needs. Theyeguired to be available on these
designated days until two hours before the shaftstIf they are not called for these
shifts, they are not entitled to MOH on these days.

b. Benefits A twenty-four hour PRN employee shall accumuéatd receive all employee
benefits, as provided for in this Agreement sulije&ligibility requirements specified in
this agreement.

3. Temporary Employee
a. Definition: A temporary employee is one who is hired from iolgtshe bargaining unit:

i. to work for a specific period of time not to excekrke (3) consecutive months or
ii. toreplace a permanent employee for a period nexdeed six (6) consecutive
months.

b. Change in Status If a temporary employee is to continue in a posibeyond these
time limits (unless a specific exception has beaderin writing for an additional
definite and limited time period), his/her stathalsbe changed to the appropriate
permanent status defined in this Article and hegsiadl serve whatever additional time,
if any, that is necessary to complete the apprtgpeobationary period as defined in
Article 34.0. Such employee's service date wiltdigoactive to the initial date of hire.
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4. On-Call Employee

a. Definition: An On-Call employee is one who is employed tokna@m an intermittent
basis. Such employees must provide availabilitgl, manst work an average of four shifts
per month, per calendar year if offered by thefS8aheduler. Employees failing to meet
these requirements may be subject to progresssegtinary action, up to and including
termination.

b. Benefit Review Hours worked by an On-Call employee will be rexed every six (6)
months of employment. If the overall pattern rafidbat the employee has worked
twenty (20) or more hours per week, the employed bk eligible for benefits effective
the first (1st) of the month following the reviewdashall remain eligible for benefits as
long as he/she continued such a pattern. Howé\the Manager or designee determines
such a pattern is unlikely to continue, benefigibllity may be withheld by the
Employer. The Manager shall notify the employewiiting of the determination and
the reasons for such determination. No benefilelity shall be unreasonably withheld.

5. Short-Hour Employees

a. Definition: A Short-Hour employee is one who is regularlyestiied to work fewer
than twenty (20) hours per week.

b. Benefit Review Hours worked by a Short-Hour employee will beeexed every six (6)
months of employment. If the overall pattern rafidbat the employee has worked
twenty (20) or more hours per week, the employed bk eligible for benefits effective
the first (1st) of the month following the reviewdashall remain eligible for benefits as
long as he/she continues such a pattern. Howdke Manager or designee determines
such a pattern is unlikely to continue, benefiibllity may be withheld by the
Employer. The Manager or designee shall notifyetimployee in writing of the
determination and the reasons for such determmadtio benefit eligibility shall be
unreasonably withheld.

6. Per Diem Employees

a. Per Diem employees will be paid a differential 4f0P per hour plus the in-lieu-benefits
differential.

b. Such employees will have required availability tinatudes four shifts per month, one
weekend shift per month, for a total of five shiiad one holiday per year. The
weekend and holiday requirement are for Emergicamtgloyees only.

c. Employees are not entitled to benefits except thegaired by law and time and one-half
for working holidays.

d. All other articles of this agreement apply.

B. Differential-in-lieu-of-Benefits All temporary employees as defined above shaihekygible
for employee benefits provided under this Agreenegnept for premium pay of time and one-
half (1-1/2) for worked holidays, shift differertay and tenure increases.

Except as provided for in Article 14.0, all Shorwi, Per Diem and On-Call employees as
defined above shall be ineligible for employee fienprovided under this Agreement except
for premium pay of time and one-half (1-1/2) forrked holidays, shift differential pay and
tenure increases.
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In lieu of eligibility for employee benefits as eefed to above, Short-Hour, Temporary, Per
Diem and On-Call employees shall receive a preniniheu-of-benefits. In no event will there
be a duplication of the in-lieu-of-benefits premiamd accumulation of or rights to employee
benefits other than those specified above. Empiyeleo are eligible for benefits, as provided
for in this Agreement, may elect to receive théan-of-benefits premium.

C. Personnel Definitions

1. Charge NurseThe charge nurse assists in providing nursingaupvithin a nursing unit
for one (1) shift. This responsibility is in additi to the regular duties of a staff nurse.
Representative functions include coordinating irvise classes and shift staff meetings,
evaluating unit/shift problems and recommendingtsmhs to the nursing coordinator and
shift supervisor, and participating in developmafrgtandard of patient care, as well as
departmental goals.

ARTICLE 8- COMPENSATION

A. Wage Scale for Reqgistered Nurses
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Stepl| Step2| Step 3| Step4 | Step5| Step6 | Step7| Step8 | Step 9| Step 10| Step 11
Start 1Yr 2Yrs 3Yrs 4Yrs 5Yrs 8Yrs 10Yrs | 15Yrs| 16 Yrs 20 Yrs
a. Effective October 1, 2005: Across the board inczaafs5%
Registered oz 15| 2600| 27.09 2807 2912 3030 3148 3274 0734, 35.00 | 36.15
Nurse } . ) ) . } ) ) . 35. )
_ b. Effective October 1, 2006: Across the board inceaafs5%
ﬁﬁ?s'ztered 26.39 | 27.40| 28.45 2948 3058 31.82 3306 3489 775. 36.85 | 37.96
_ c. Effective October 1, 2007: Across the board inczaaf4%
ﬁﬁ?s'setered 2772 | 28.77| 29.88] 3096 32.1p 3341 34F2 3611 5737. 38.70 | 39.86
_ d. Effective October 1, 2008: Across the board inaeeaA%, plus possible addition due to re-opener.
ﬁﬁ?s'setered 28.83 | 2092| 31.08] 3220 3340 3475 361 3756 0739. 40.25 | 41.46
_ Effective October 1, 2009: Across the board inceeeA%, plus possible addition due to re-opener.
ﬁﬁ?s'ztered 20.99 | 31.12| 32.33] 3349 3474 3615 37.56 3906 6440. 41.86 | 43.12
B. Hourly Differentials Effective October 1, 2005
Differential Rate Per Hour
In-Lieu-Of-Benefits (for Short-Hour, Temporary, H2iem and On- $1.72
Call RNs who are ineligible to receive benefits
Standby — Regular _ $2.75
Standby — Recognized Holiday $6.88
Evening Shift $2.50
Night Shift $5.00
Charge Nurse Differential: $1.65

RN First Assistant

10% above
appropriate rate

Per Diem $4.00, plus in-lieu-
of-benefits
differential

Preceptor $0.90

Extra-Shift Incentive: Weekend & Night Shifts abaxerent coding $20.00

Short-Notice Incentive

$20.00 with less
than 24 hrs but
more than 6 hrs
notice. Double-
time when 6 hrs or
less notice.

C. Credit for Previous Experience

1. Tenure CreditNewly employed Registered Nurses shall receigditfor prior Registered
Nurse experience in accordance with the provisibrisis Article. One (1) year credit shall
be granted for every one (1) year of previous deatdg experience in a position in which the
nurse was employed on a regular basis of at ieasity (20) hours per week. Credit for
prior acceptable employment of less than twenty (@@irs per week shall be pro-rated on
the basis of one (1) year's credit for every tliB@gears experience. A written statement of
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prior experience shall be provided by the nurdeedEmployer. The Employer may at its
discretion seek verification of the claim. Credit €xperience shall commence on the date
the written statement is provided by the nurse.

2. Acceptable CreditNewly employed Registered Nurses shall receinartecredit for
previous experience pursuant to Paragraph 1 apowéded that such experience has been
obtained in a hospital or any other facility whigds Joint Commission or Medicare
accreditation. Credit for previous experience salalh be given for employment in military
or civilian hospitals operated by the Federal Gowemnt.

3. Related Experiencdenure credit for previous employment which deesfully conform to
the above definition of previous experience shgtlyaif such experience has been bona fide
Registered Nurse work and the professional expegieglates to the position to be filled.

4. Limits: Credits for prior experience shall be granteq drthe nurse has had documented
RN experience within the five (5) years immediafaipr to employment.

D. Tenure Increases

1. Regular NursesUpon completion of each twelve (12) months oftcarous employment in
each classification covered under this Agreemett) &egular Nurse shall receive the
appropriate tenure increase in accordance witegtablished wage schedule; see Article
8.0, Section A.

2. Twenty-Four Hour PRN, Short-Hour, Per Diem and Cait@lurses 24 hour PRN, Short-
Hour, Per Diem and On-Call Nurses shall be eligibtgorogression to the next tenure step
upon each nurse's annual anniversary date prothéetie/she has accumulated at least one
thousand (1,000) hours of work. In the case whenerse has not worked at least one
thousand (1,000) hours during any anniversary yeagression to the next tenure step shall
occur upon accumulation of one thousand (1,000)shand a new tenure eligibility rate
shall be established. No nurse shall advance rharedne (1) tenure step during any
anniversary year.

3. Effective DatesStep increases will be effective on the first dathe pay period closest to
the employee’s step increase, or closest to tleevdagn the employee will achieve
eligibility to advance to the next step. This doeschange the employee’s step increase
(anniversary) date.

E. Standby PayThe following shall apply to Registered Nursesvaine scheduled for standby
duty off the Employer's premises.

1. Employees on standby duty on days other than @neced holiday shall be compensated at
the rate of $2.75 per hour. Pay for standby duts cecognized holiday shall be $6.88 per
hour.

2. Employees on standby duty who are called in to workther than a recognized holiday
shall be paid for the time worked at one and onkethd /2) times their basic straight-time
hourly rate. Employees on standby status who diedda to work on a recognized holiday
shall be paid for the time worked at two and onlé{Ral/2) times their basic straight-time
hourly rate.

3. Employees on standby duty shall be guaranteed ianonin of three (3) hours work or pay
for each time such employee is required to repontdrk. There will be no deduction of the
standby pay for hours called back. When a nursééas called back to work during the
eight (8) hour period immediately preceding a salestishift, he/she may take the following
scheduled shift off without pay except when suckeabe would cause a serious staffing
problem.
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F. Shift Differential Evening shift shall be defined as a shift ofrfoumore hours where a
majority of the hours worked are after 3:00 p.nd bafore 11:00 p.m. Employees so working
shall be paid a differential of $1.10 per hourtfa entire shift.

Night shift shall be defined as a shift of foumeore hours where a majority of the hours
worked are after 11:00 p.m. and prior to 6:00 &mployees so working shall be paid a
differential of $2.10 per hour for the entire shift

Applicable shift differential pay shall be includedvacation, sick leave, funeral leave,

holiday pay and overtime hours worked.

G. Preceptor DifferentialThe Employer will pay Registered Nurses a “Prémepifferential”
of $0.90 per hour to a RN that is involved with:

» Assessing RN skills;
* One-on-one training; and/or
» Documenting RN deficiencies.

To any new hire employee or transfer that requores-on-one assistance/evaluation during
the orientation period (to be specified by Managetmé eriodic written reports shall be
supplied to the Manager.

H. Team PayNurses will participate in the Employer’s prograsidescribed in the national
agreement.

ARTICLE 9-HOURSOF EMPLOYMENT AND OVERTIME

A. Workweek and Workdayhe workweek is defined as a seven (7) day pdreapnning at
12:01 a.m. Sunday or the shift changing hour ne#rastime and ending one hundred sixty-
eight (168) hours later. The workday is definethastwenty-four (24) hour period beginning at
the time the employee commences work.

B. Straight Time

1. The normal straight time week's work shall be f¢4) hours, five (5) days. A normal
straight time day's work will consist of eight (®)urs, excluding meal period.

2. An alternate to the normal workweek shall be f(4§) hours, consisting of four (4) ten (10)
hour days, excluding meal period.

3. An alternate to the normal workweek shall be thsiy/(36) hours, consisting of three (3)
twelve (12) hour days, excluding meal period.

4. If in the interest of efficient operations it becesmecessary to change or establish
scheduling patterns departing from workdays anckweeks as provided for in this Article,
either party may confer with the other in an atteto@rrange mutually satisfactory
schedules; however, it is understood that the figat to establish schedules rests
exclusively with the Employer.

PAGE 13-AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1,2005THROUGH SEPTEMBER 30,2010



C. Overtime

1. Eight (8) Hour DaysAll time worked in excess of eight (8) hours perkday (within
twenty four (24) hours) or forty (40) hours per Wweek shall be paid at the rate of time and
one-half (1-1/2) the employee's rate of pay, inclgahift differential, if applicable, except
on occasions when the start time of an employe®éms temporarily changed on the posted
schedule by two hours or less.

All time worked on the sixth (6th) consecutive addiyvork shall be paid at the rate of time
and one-half (1-1/2) and all time worked on theesgiv (7th) consecutive day of work shall
be paid at the rate of double (2) time.

2. Ten (10) Hour DaysAll time worked in excess of ten (10) hours perkday or forty (40)
hours per workweek shall be paid at the rate of tamd one-half (1-1/2) the employee's rate
of pay, including shift differential, if applicablexcept on occasions when the start time of
an employee has been temporarily changed on tiedsshedule by two hours or less.

All time worked on the fifth (5th) and sixth (6tbdnsecutive days of work shall be paid for
at the rate of time and one-half (1-1/2). All timmerked on the seventh (7th) consecutive day
of work shall be paid for at the rate of doublet{@je.

3. Twelve (12) Hour DaysAll time worked in excess of twelve (12) hours parkday or forty
(40) hours per workweek shall be paid at the ratere and one-half (1-1/2) the employee's
rate of pay, including shift differential, if appdible.

All time worked on the fifth (5th) and sixth (6tbdnsecutive day of work shall be paid for at
the rate of time and one-half (1-1/2). All time wed on the seventh (7th) consecutive day
of work shall be paid at the rate of double (2)etim

4. Double-Time for OvertiméAny overtime requested by the Manager or Superggor to
the start of or at the end of the shift will becpbat double-time for any time worked above
the scheduled shift length. The scheduled shifthveilpaid at the appropriate rate.

5. Mixed Schedules-or employees on mixed schedules (eight-houshtem, and/or twelve-
hour days, which may include variable start timak)Yime worked in excess of the
prescheduled workday, or forty (40) hours per webkll be paid at the rate of time and one
half (1.5X) the employee’s rate of pay, includimgftsdifferential, if applicable. For
evaluating hours for overtime under the twenty-f@4) hour clock rule only, such
employee’s schedule shall be evaluated with thenstahding that overtime is paid above
the highest number of hours in that schedule (téwelve hours).

6. Consecutive Day Worked

a. For the purposes of this provision, the followingl wount as time worked in
calculating consecutive days of work:

i. All productive time worked.
ii. Mandatory education meetings (mandatory is defagdaving no option of
date or time to attend regardless of length of mgket
iii. Vacation taken.
iv.  Nursing unit retreats.
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b. The following will not be counted as time workedcaiculating consecutive days of
work:

i. Holidays taken.

ii. Il time taken.
iii. Education days.
iv. Float holidays taken.

v. Standby hours worked.
vi. Call back hours worked.
vii. Bereavement leave.

7. No Duplication There shall be no duplication of overtime payraédat the same hours
worked under any of the provisions of this Agreethand to the extent that hours are
compensated for at overtime rates under one (1o, they shall not be counted as hours
worked in determining overtime under the same gratiner provision, provided however,
that if more than one (1) provision is applicalihe, higher rate shall apply.

8. Distribution of OvertimeThe Employer shall use its best efforts to distie overtime
among nurses on each unit and on each shift oguatable basis.

9. Waiver Overtime pay provided for in this Article shaél lvaived if the Employer and the
employee have agreed upon a change of schedutedmenodate the employee. In all
cases, however, overtime shall be paid for hourkeebin excess of forty (40) per
workweek.

10. Authorization of OvertimeA Registered Nurse should seek authorization viiegshe
expects to work more than one-half hour of overtime

A Registered Nurse who works in the Emergicent#irsgek authorization from his/her
manager or ambulatory care supervisor if availdbteese individuals are unavailable, then
the Registered Nurse will seek authorization fram¢harge nurse. A Registered Nurse who
works in the Surgicenter will seek authorizaticonfrthe charge nurse.

When no one authorized to approve overtime is ablon the day overtime is worked,
then the nurse shall record the overtime and stéigation for such overtime on a record
made available by the Employer, and shall subnhitihe supervisor at the earliest
opportunity. Patterns of overtime worked withoubpepproval shall be subject to review.

D. Breaks and Meal PeriodEmployees are entitled to take breaks daily winsbfar as
practicable shall be in the middle of each workqaerNo wage deduction shall be made for
such breaks.

Breaks for employees working an eight (8) hourtstiall be computed on the basis of fifteen
(15) minutes during each half of their work sHteaks for employees working a ten (10) hour
shift shall be computed on the basis of twenty (@Bjutes during each half of their work shift.
Breaks for employees working a twelve (12) houit iall be computed on the basis of fifteen
(15) minutes three (3) times during each shift. Eyges are required to remain in the facility
during breaks. Two (2) breaks may be combinedaretrent that workload or scheduling
conflicts prevent an employee from taking his/heak as provided for above. Arrangements to
combine breaks shall be made by mutual conseneketiihe employee and his/her supervisor
and shall be consistent with staffing needs. Tdngliage shall not serve to reduce a more
liberal practice now in existence.
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Employees scheduled to work more than five (5) fipar day shall be entitled to a thirty (30)
minute meal period at, as near as practical, tioelleiof the workday. Except as provided
below, meal periods shall be on an unpaid basis.

In the event an employee is called back to workndus scheduled meal period, the scheduled
meal period, not to exceed thirty (30) minutes|Istount as hours worked and the meal period
shall be rescheduled within two (2) hours.

E. Staffing The Employer agrees to create and post full-pgtions subject to efficient
operations and recruitment conditions. The Emplageees to work with the staff and the
Association to develop alternative schedules amdifle systems in keeping with operational
needs pursuant to the national agreement.

F. Reporting PayEmployees who are requested to report for warkyre are scheduled to work
and are permitted to come to work without receiyngr notice that no work is available shall
be paid at their regular rate for one-half (1/2) tlumber of hours they would otherwise have
been scheduled to work, with a minimum guarantdewf(4) hours pay. Such employees may
be assigned to any work for which they are qualiftéours paid but not worked in accordance
with the provisions of this Article shall not countvard overtime eligibility.

Regularly scheduled employees called to work ont wioalld otherwise have been a regularly
scheduled day off, who do not receive at least(bpbour notice before the start of the required
shift, shall be paid for the hours of work actuglgrformed plus one (1) hour at the straight
time rate, but no more than the scheduled shift.

The provisions of Section "FShall not apply if a failure of utilities or antaxf God interferes
with the work being provided or if the Employer reaka reasonable effort to notify the
employee not to report for work at least two (2itsaprior to the evening and night shifts or
one and one-half (1-1/2) hours prior to the daft.dhishall be the responsibility of employees
to notify the Employer of their current address @ephone number. Failure to do so shall
excuse the Employer from the requirements of tiisle.

G. Short Notice IncentiveNurses, who work a shift with less than twentyrf(24) hours notice,
but more than six (6) hours notice, will be pai@®$® per hour premium for all hours worked,
plus any applicable differential(s).

Nurses who work a shift with six (6) hours or lessice will be paid double-time plus any
applicable differential(s).

Nurses are only entitled to these above incentitbsy have not taken any sick leave in the
pay period.

These premiums will be reviewed by the Joint StgffCommittee in April 2006 and every six
months thereafter to determine their effectivenasd,evaluate methods of equitable
distribution of short notice incentive shifts.

H. Double-Time for OvertimeAny overtime requested by the supervisor pridhtostart or at
the end of the shift will be paid at double-time &y time worked above the scheduled shift
length. The scheduled shift will be paid at therappate rate. Intent is for last-minute requests
for OT, not scheduled OT.
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ARTICLE 10-SCHEDULING AND STAFFING

A. Posting of Schedule§our (4) week schedules shall be posted at teas{?) weeks in
advance of the scheduling period. The Employem®the right to adjust work schedules in
accordance with operational requirements. Chamgggeiposted schedule shall be mutually
agreed upon between the Employer and the nurse.

B. Time Off Requests

C.

1.

General Schedule request sheets will be available td $2amonths in advance (13
scheduling periods) of each scheduling periodiHermpurpose of requesting time off or
indicating availability for additional shifts.

. Days off without PayNurses coded 32 hours or more per week may predste up to two

days off per year without pay. These days may tpeasted through the schedule request
sheets, following the guidelines for vacation rexsi€See Article 12), or as a result of a
trade with another RN. Registered nurses will ljeeted to utilize paid non-productive
hours for the hours surrendered except: 1) fooup/d days per year for nurses coded 32
hours or more per week or 2) when there are redg®geounds for not doing so; i.e., when
urgent personal and/or economic considerationgyjssich action.

Weekend Scheduling

1.

2.

3.

A weekend shall be defined as Saturday and Sundlyach weekend day starting with
the shift change nearest 12:01 a.m.

The Employer shall grant each Regular and 24 hBIN Rurse every other weekend off.
This provision shall be waived on the written regjua# the individual nurse.

Nurses may not schedule vacation time in patterasoid weekend rotations, however,
vacations may include regularly scheduled work \eedk without the need to pay back the
weekend.

Replacement Staffing

1.

2.

3.

General Replacement staffing may be accomplished thrdligluse of full-time, part-time,
short-hour employees, on-call, Per Diem or othesmaend by trades and substitutions.
Objectives The objectives of the Replacement Staffing are:

a. To respond to baseline staffing needs as definedithorized positions on a given
unit.

b. To maintain the integrity of regularly assignedfsta nursing units for the purpose
of providing continuity of care.

c. To reduce usage of temporary agency personnel.

d. To provide an ongoing retention and recruitment tioat provides flexibility of
scheduling.

Guidelines Orientation guidelines for replacement staffasdollows:
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4,

a. Each new unit on-call employee shall be providetth wispecific, detailed
orientation to a specific unit which will be comigld by the orientee before working
on any unit.

b. At no time in any period of orientation shall aseiin orientation be counted in the
staffing complement of any unit.

c. Orientation to additional clinical areas or spdgialeas at the nurse's request shall
be evaluated on need and on an individual basise&kpnable request shall be
denied.

Pre-SchedulingAny RN may indicate additional schedule availépfbr time off
replacement on the Schedule Request form for hisfie Those RNs indicating
availability may be prescheduled for specific datethe same time approvals are granted
for time off. This pre-scheduling will be commurtied to the RN in writing, and will
appear on the posted schedule for the time pekidditionally, staff may be recruited by
Nursing Coordinators to replace for LOA, vacationspecific shifts and be included on
unit work schedule.

E. Floating to Another Department or Facilityurses can work in another department or facility

(PACU to OR; OR to SPU; OR to EC; EC to CDU,; Intats to Mother Joseph) on a voluntary
basis after being trained in that department alitiadNurses who want to work in another
department or facility will go through that depagtmh or facility’s regular training and/or
orientation. Nurses will work a minimum number bifts as agreed to by the nurse and
manager to maintain competency in that departmeiaicdity. For purposes of this section,
department or facility means the area where thenibapf the nurse’s hours are scheduled.

F. Trades and SubstitutionSmployees will be required to work their codeditso However, in

order to meet personal needs, scheduled employages m

1.

Trades Trade scheduled hours with other scheduled nstggsct to the procedural
approval of the manager, provided a true tradeurdioccurs and provided that each of the
nurses involved is qualified to perform the work.

. SubstitutionsArrange with a nurse to pick up scheduled hquevided that the

assumption of such additional hours by the sulbstgunurse does not result in premium
pay for that nurse. No such arrangement may be foadey monthly schedule prior to the
posting of that schedule. Such arrangements ajecsuib the approval of the manager who
shall not unreasonably withhold agreement.

G. Wish List The wish list is comprised of a list of availaBlafts due to unfilled authorized
positions, vacations, leaves of absence, and titheroff requests.

1.

On-call/Per Diem employees may sign up for avadlabiifts prior to the Wish List coming
out to fulfill their schedule obligations.

2. The Wish List shall be posted two and one-half {2vgeks before the schedule is posted.
3.
4. Ten (10) days before the schedule is posted thddyerwill have the opportunity to

All staff may sign up for vacant shifts as desired.

contact outside agencies to fill vacancies. Barggianit nurses may bump agency nurses
up to 48 hours before the start of the shift.

. Nurses signing up for the same shift on the Wish Will be granted shifts based on

seniority first and second equity of premium andrtmne shifts per pay period.
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6. Nurses signing up for shifts that involve overtifoethe workday or workweek must
specify that, and may be bumped if non-overtimepfeeare available.
7. Staff signing up on the wish list commit themseligesorking that shift.

H. Use of Registry Personndlhe Employer is committed to staff its facility kecruiting and
hiring Registered Nurses for authorized positidtegistry Nurses will be utilized only when
the Employer is unable to meet patient care neggsdviding adequate qualified staff through
its own resources. Prior to using Registry persbhime Employer will attempt to obtain
qualified staff from among its Regular, 24-Hour B8¥ort-Hour, On-Call, Per Diem and
Temporary employees.

I.  Maintenance of Hours (Protected HouRNs, who have been identified through the setyiori
provisions to be canceled from a coded shift, mglipermitted to report to work for at least one-
half (1/2) the shift. The RN may be reassignedtiar half (1/2) shift to maintenance or
professional duties.

RNs on maintenance of hours may perform patiet daties if requested by a supervisor.

Maintenance of Hours is granted when a nurse wotlldrwise be canceled from an entire
shift, not just half (1/2) of a shift. If the nuriseto be canceled because there is not enough
work, the nurse shall be called at home, infornfiead by seniority she/he is canceled, and
then offered Maintenance of Hours. Normally, Manatece of Hours shall apply to the first
half (1/2) of the canceled shift, but the Hospitely request the nurse to apply Maintenance
of Hours to the second one-half (1/2) of the casttshift. If the nurse is requested to do
Maintenance of Hours for the last half of the shofit cannot, the nurse shall have
Maintenance of Hours for the first half (1/2) oétbhift. If the nurse declines Maintenance of
Hours on both the first and last half (1/2) of giéft, the Employer is not obligated to pay
Maintenance of Hours. RNs on maintenance of hotlfsat be required to stay a full shift,

if patient care needs change they may be requesttdy the full shift, but it is the nurse's
option at that time.

It is the right of management to cancel a whol& sbii the last part of a shift, but not the first
half (1/2) or the first few hours of a shift.

(Intent language) This is sometimes an issue wétdfes overlap (i.e. eight (8) and twelve
(12) hour shifts). Example: if a nurse is neededmit X for the last eight (8) hours of a
twelve (12) hour shift, the Hospital may: 1) canibed entire shift, offering Maintenance of
Hours, (if appropriate) and find a replacementtif@ eight (8) hours or; 2) keep the nurse for
the entire shift.

ARTICLE 11-Sick LEAVE & PERSONAL DAYS

A. Accumulation Regular full-time employees shall accumulate gl leave at the rate of
eight (8) hours per month for each calendar mohémployment. Regular part-time
employees shall accumulate paid sick leave atatieeof eight (8) hours for each one hundred
seventy-three (173) compensable hours, provideegbemthat no more than eighty (80)
compensable hours per pay period shall be usetv@sisafor accumulation. Twelve hour shift
employees coded 36 hours per week (72 hours pgygrand) will accrue as if working 40
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hours per week. Sick Leave days will be takenterrtumber of hours scheduled for the shift
(i.e., 8 hours for an 8 hour shift, 10 hours fdi0shour shift, 12 hours for a 12 hour shift, etc.).

B. Eligibility : Paid sick leave begins to accumulate duringiteedalendar month of
employment, but may not be applied to any iliness dccurs during the first six (6) months of
employment.

C. Pay For Sick LeaveSick leave shall be payable only if authorizegaisl sick leave by the
employee's supervisor. The Employer may requirication of illness by a physician as a
condition of eligibility for paid sick leave.

Pay for sick leave shall be at the straight-tinte phus shift differential, if applicable. Paidlsic
leave shall count as hours worked in determinirggtelity for weekly overtime. The Employer
may also condition eligibility for paid sick leaupon notification of impending absence before
the start of scheduled shifts as follows:

1. Day Shift: two (2) hours prior.

2. Evening Shift: three (3) hours prior.

3. Night Shift: four (4) hours prior.

4. Twelve (12) Hour Night Shift: three (3) hours prior

Paid sick leave shall not be denied if the empldggeto meet the notification deadlines due to
unexpected or emergent circumstances.

D. Integration With Workers' Compensatia'hen applicable, Employer-paid sick leave will be
integrated with Workers' Compensation paymentleécektent necessary to permit an employee
to maintain his/her regular straight-time earnidgeng the period of disability. The foregoing
will be applicable to the extent that an employag &ccrued but unused sick leave.

E. Medical/Dental Appointmeni$-or employees with accrued sick leave, a maxirotifaur (4)
hours sick leave pay will be granted for time b job due to medical or dental appointments
of the employee. Except in case of emergency appeints, at least seven (7) days prior notice
must be given to the supervisor. Whenever posshigloyees will be expected to schedule
their medical or dental appointments at the begunor end of their workday.

F. Care of Il Dependent#\ccrued sick leave shall be payable for abseaotemployees due to
the medical disability of a dependent minor chiiddependent minor child is defined as any
child under the age of eighteen (18) who is:

1. the natural offspring of the employee;

2. the adopted child of the employee;

3. the natural or adopted child of the employee's spoor

4. under the employee's legal guardianship, legabdysor foster care.

G. Personal Days: ONA agrees to convert two of itsit¢R days to personal dayequests for a
single Personal Day off, or for hours within a $enghift, shall be granted upon receipt of at
least two (2) weeks’ notice. Denials of requestshve tracked to assure that time off is
being granted. Last minute notice is acceptabl@éosonal emergencies. Personal time can
be taken in increments of two hours.
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ARTICLE 12-VACATIONS

A. Accumulation Employees who have been continuously in servitie tve Employer for a
period of one (1) year in a regular employee ststtiadl annually be entitled to two (2) weeks
vacation with pay. After the completion of six (Gpnths employment in a regular employee
status an employee shall be entitled to proratedtian credits which may be accrued. Twelve-
hour shift employees coded 36 hours per week (dgshmer pay period) will accrue as if
working 40 hours per week.

Employees who have been continuously in servicke thik Employer for a period of five (5)
years as a regular employee shall annually bdeshtad three (3) weeks vacation with pay.
Employees who have been continuously in servicke thi2 Employer for a period of ten (10)
years as a regular employee shall annually bdeshtad four (4) weeks vacation with pay.

Regular employees scheduled to work less than @&yhours per week shall receive prorated
vacation entitlement as follows: less than fivey@ars continuous service - 3.85 hours per one
hundred (100) compensable hours; five (5) or mesgs/continuous service - 5.77 hours per
one hundred (100) compensable hours; ten (10) oz y&ars continuous service - 7.69 hours
per one hundred (100) compensable hours. In ng lsagever, shall a regular employee
scheduled to work less than forty (40) hours pexkngecumulate vacation in excess of that to
which a full-time employee is entitled.

B. Accruat Employees are expected to take vacation duregehr it is earned. In the event an
employee is not able to take vacation during tlae géentitlement, vacation accumulation will
be allowed to a maximum of two (2) years vacatiagkelity. Monthly vacation accrual will
cease at such time as accumulated vacation equm(2} years of eligibility. However, if an
employee has requested vacation in a timely maameéthe Employer is unable to schedule it,
vacation accrual will not cease.

Schedule request sheets will be available to staffive (12) months in advance (thirteen (13)
scheduling periods). Vacation shall be schedulédinveach nursing unit as follows:

1. Seniority AppliedIf seniority is to be used in the scheduling atation, request for time
off must have been made at least three and oné3#aJfmonths in advance of the
schedule.

If a nurse(s) is denied vacation because more siueggiest the same vacation time off than
can be accommodated, that nurse(s) must notifytenager of their intention to apply
their unit credit seniority within two (2) weeks r@iceiving their denial. A nurse who
successfully uses the “seniority to be applied” mago one (1) time every three (3) years
regardless of whether the vacation time is takBenfority to be applied” will be applied
against the least senior nurse.

Vacation requests will be responded to within t@pweeks of application and will be

granted in a manner consistent with the staffirelseNo request shall be unreasonably
denied.
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C.

A.

B.

2. Seniority Not AppliedRequests for vacation time off when senioritgas applied shall be
granted, without regard to seniority, in orderaxfaipt on a first come, first served basis.
Requests will be responded to within two (2) weakapplication and will be granted in a
manner consistent with staffing needs. No reguest ke unreasonably denied.

Part-time and unit On-Call or Per Diem employeeg beapre-assigned to cover vacation
request which are granted. Pre-assignment of trsersiall occur only with the agreement
of the nurse.

Holiday During Vacationlf a paid holiday occurs during an employee'satiao period,
he/she shall, by mutual agreement with the suparveseive holiday pay.

Work and Vacation In Same Workwedk cases where there is a combination of work and
vacation on a pre-scheduled basis, vacation haigsspall count as hours worked in
determining eligibility for weekly overtime.

lllness During VacationAn employee who is hospitalized or incapacitdtednore than seven
(7) consecutive days during a paid vacation mayt ébesubstitute accrued sick leave for such
time off and may reschedule that vacation timetif@ztion by the attending physician is
required by the Employer.

Termination After completion of six (6) months continuousvéeg, employees who terminate
will be paid their accrued vacation.

ARTICLE 13-HOLIDAYS

Recognized HolidaysThe following days shall be observed as holidays:

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Christmas Day

The observance of New Year's Day and Christmasnilbgegin on the evening shift on the
day before the actual holiday for all nursing ueitsept the ASC. The ASC unit will observe
these two (2) holidays on the actual holiday.

Pay for Recognized Holiday$here shall be no deduction in pay for the olemare of the
foregoing holidays for employees who have beeregnlar employee status for at least thirty
(30) consecutive calendar days prior to the holi§agh employees working on one (1) of the
foregoing holidays shall be paid at the rate of amé one-half (1-1/2) times the regular rate of
pay in addition to their regular rate of pay fae tioliday. Pay for holidays not worked shall be
on the following basis:

1. If the holiday falls on a normally scheduled work@ad the employee is scheduled off
because of the holiday, the pay for such holidayvasked shall be for the number of hours
at the straight-time rate that the employee woaleehreceived had he/she worked.
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2. If the holiday falls on a day normally schedulef] tife employee shall, at the option of the
Employer, receive a paid day off within two (2) \wedefore or after the actual holiday or
additional pay equal to employee’s BAH or codedrBavhichever is greater.

C. Float Holiday All Registered Nurses who have been employed-@galar status for at least
one (1) year shall be eligible for three (3) floatidays per year. The first three days an
employee schedules off in the calendar year witdunted as float holidays providing the
employee does not otherwise object in writing inchitcase the regular provisions shall apply.

Requests for scheduling float holidays shall folkbv same guidelines as for vacation requests.
Float holidays must be used within the same caleyeta in which they are accrued. If an
employee requests a float holiday and that reasielgnied due to staffing requirements, the
employee may request and be granted payment foedqjuested but unused holiday.

D. General Short-hour, temporary, Per Diem and on-call elyg#gs who have been on the payroll
for at least thirty (30) consecutive days prioatooliday shall receive no pay for holidays not
worked but shall receive one and one-half (1-1Mg$ their regular rate of pay for all work
performed on the holidays referred to in Section A.

E. Days off Without Paysee Article 10—Scheduling and Staffing, §B.4)

ARTICLE 14-HEALTH AND WELFARE

F. Benefits Determination of benefit levels shall be base@itimer coded hours or benefit
average hours, whichever is greater. RNs shaBufér a reduction in Benefit Average Hours
due to a reduction of coded hours requested bi¢rtiq@oyer, for example due to low census.

1. Health Plan Employer-paid Kaiser Foundation Health Plan idtlg prescription drug and
vision care benefits will be provided to employagad their eligible dependents beginning
the first (1st) day of the month following the efige date of employment as a regular
employee. An eligible dependent will be definedapouse or domestic partner (as stated
in an Affidavit of Domestic Partnership), an unnerchild of an employee, spouse or
domestic partner under the age of 25 who is chasffyendent upon the employee, spouse
or domestic partner for support; or an unmarrigtti @f the employee, spouse or domestic
partner who is chiefly dependent for support anthteaance because the child is incapable
of self-sustaining employment by reason of develkaiad disability or physical handicap
which occurred prior to his/her reaching age 25.

2. Dental Plan Employer-paid Kaiser Foundation Dental Plan bighefill be provided to
employees and their eligible dependents beginhiaditst day of the month following
three (3) months continuous service as a regulafasiee.

3. Group Life Insurance

a. The Employer will provide each employee in actieadfit status on his/her
coverage effective date with, at no cost to theleyee, life insurance according to
the following formula:

I. Take the hourly wage rate times the greater ofdsdbd weekly hours or

benefit average hours (not to exceed forty (40@s$i#h.33). Round to nearest
cent.
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ii. Multiply the above result times 0.002. Round tortkarest cent.

iii. Divide the latest result by the appropriate ra&rghd the Employer by the
Employer’s insurance carrier.

iv. Multiply by $1,000. Round to nearest cent.

b. The minimum amount of Employer-paid coverage wall410,000. The maximum
amount of Employer-paid Life Insurance coveragé vél$50,000.

c. In addition, a total and permanent disability beéraf$10,000 (distributed in equal
payments over sixty (60) months will be made abégl@o an employee who
gualifies for total and permanent disability. Argniefits received under this
provision will reduce the ultimate death benefidpander the plan.

d. Coverage shall become effective on the ninety-{@%t) day of continuous
employment in an active benefit status and thexeadtigibility shall be based on
remaining in an active benefit status. If an emgdoleaves active benefit status after
coverage has become effective, and returns toedoéiefit status at a later date, the
ninety (90) day waiting period will be waived aral/erage will become effective in
the first (£') day that the employee is considered in activefitestatus, otherwise,
the ninety (90) day waiting will be required again.

4. Additional Life Insurance Programs

a. The Employer will make available a voluntary andtdbutory (employee paid
through payroll deduction) employee age-ratedtigeirance program employees
will have open enrollment during the thirty (30yqeeriod following their
Employer provided coverage effective date, with-ded life insurance coverage
effective the first of the month following enrollmte The maximum total of
Employer-paid and employee-paid coverage will imétéid to $750,000.00. To be
eligible for voluntary and contributory coveradee £mployee must have Employer
provided life insurance in effect.

b. The Employer will make available a voluntary andtdbutory (employee paid
through payroll deduction) Dependent Life InsuraRoegram. Employees will have
open enroliment during the thirty (30) day periotidwing their Employer provided
coverage effective date, with dependent life insceacoverage effective the first of
the month following enroliment.

5. Disability Insurance Employees shall receive Employer-paid disabiligurance coverage
for illness or injury not connected with the jolfegtive the first day of the month following
completion of one (1) year of continuous employnweitit Benefit Average Hours (BAH)
of twenty (20) or more per week.

The disability insurance benefits provide incomagetion amounting to 50% of the
employee's regular straight-time earnings up t@gimum of $210.00 per week for 26
weeks, commencing on the 8th day of disabilitymwruexpiration of Employer-paid sick
leave, if later.

6. Workers Compensation Deducti®eventeen cents ($.17) per day worked effectivenw
the majority of unrepresented employees have #usiction.

7. Health ExaminationsAll health examinations required by the Emplosfeall be provided
without charge to the Nurse.

8. Eligibility: Each six (6) months, the hours compensated fir eamployee will be reviewed
and a weekly average will be established. Thesé&lwaeerage hours are referred to as the
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Benefit Average Hours (BAH). Benefit eligibility lsased upon coded hours or Benefit
Average Hours, whichever is greater. Open enroltrf@rEmployer-provided medical and
dental plan benefits will be as follows:

a. January of each year shall constitute the operiler@at period with coverage
effective February 1.

b. Eligible employees who lose coverage because afghth, divorce, or termination
of employment of a spouse may enroll in medical @emtal plan benefits without
waiting for the open enrollment period.

c. Employees who do not have coverage may enroll gicakand dental plan
benefits each time they become eligible for besdfitough BAH or coded hours.

d. Employees who become and remain eligible for médiod dental plan benefits but
reject coverage must wait for the open enrollmemtatain it.

Employees will be assessed twenty-four (24) papg@siper year on a pre-tax basis
for Health and Welfare as follows. There will bedexuction in the third pay
period in months with three (3) paychecks issued.

Health Plan & Dental Plan 20 —25.99 BAH $23.45
26 — 31.99 BAH $13.47
32 & above BAH $6.83

Group Disability 20 — 25.99 BAH $1.22
26 — 31.99 BAH $0.00
32 & above BAH |  -—-—--

During each semi-annual benefit review, the Emgiapall compare the benefit
level for each Registered Nurse with her/his adtoaks compensated.

In the event a Registered Nurse's Benefit Avektmas (BAH) would have
qualified him/her for a higher benefit level, thenlefit level of the Registered Nurse
will be adjusted to the higher level.

In the event a Registered Nurse's BAH would hawxaified him/her for one of the
benefit levels and she/he had received the indfdoenefits differential, the
Registered Nurse will begin receiving benefithatindicated level. However, the
Registered Nurse will not be reimbursed for besddit the previous review period.

In the event a Registered Nurse's BAH would hawaified him/her for a lower
benefit level or in-lieu-of-benefits differentighe Registered Nurse will be reduced
to the lower benefit level or in-lieu-of-benefitdferential; but, she/he will not be
required to reimburse the Employer for the diffeerHowever, the benefit level of
the Registered Nurse will not be reduced belowethel indicated by her/his coded
hours.

9. Section 125Employer will maintain a Section 125 pre-tax spagdiccount plan for nurses
meeting eligibility requirements.
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ARTICLE 15-BEREAVEMENT L EAVE

Effective the first day of the month following aligity, all health and welfare benefit-eligible
employees are eligible for bereavement leave, grlesbereavement leave has been waived by
participation in an Alternative Compensation Progra

Employees shall be granted up to three (3) daysBareavement Leave upon the death of their:

* Spouse/Domestic Partner

» Parent/Step Parent/Parent In-Law/Step Parent Inffhdaco Parentis Child/Step
Child/Legal Ward/Foster Child/Adopted Child

» Daughter/Step Daughter/Daughter In-Law/Step Daudhteaw

* Son/Step Son/Son In-Law/Step Son In-Law

» Sister/Step Sister/Sister In-Law/Step Sister In-Law

» Brother/Step Brother/Brother In-Law/Step BrotheiLbw

* Grandparent/Step Grandparent

» Grandchildren/Step Grandchildren

* Relative living in same household

Employees will be granted an additional two (2)daf/paid time when traveling 300 miles or
more to attend funeral or memorial services. Bezgsant Leave may be divided due to timing of
services and related circumstances and need riakée on consecutive days.

ARTICLE 16-JURY SERVICE AND WITNESS OBLIGATION

A. Jury Duty Employees shall receive paid leave for jury dotyduration of such service.
There will be no offset to employees’ pay or cdilet of jury duty pay provided by the
courts.

B. SchedulingFor scheduling purposes, a nurse on jury duty Bbaonsidered a Monday
through Friday day shift nurse. The nurse shafidieeduled for his/her normal number of
coded hours and shift length on day shift. Upoiifination by the Court, the nurse will provide
his/her manager with a copy of the subpoena ot tegee.

C. Proof of ServiceThe employee must furnish the Employer with gtemi statement from the
appropriate public official showing the dates antktserved.

D. When ExcusedOn any day of jury service during which an empkys excused entirely, or in
sufficient time to permit him/her return to work @ minimum of one-half (1/2) his/her
regularly scheduled shift, he/she shall be requwatbtify his/her manager or Ambulatory Care
Supervisory and come to work if requested.

E. Jury Service and Overtimbn cases where there is a combination of workjandservice,
hours paid for jury service shall not count as baworked in determining eligibility for
overtime.

F. Witness In cases where a nurse is required to testifydourt case directly related to the
nurse's employment at Kaiser Permanente, the shasiebe excused from work without loss of

pay.
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ARTICLE 17-PENSION BENEFITS

Employees will be provided retirement benefits tigio the Kaiser Permanente Northwest
Pension Plan (KPNPP), a defined benefit plan atiefiaed contribution plan, as follows:

A. Defined Benefit Plan

1. Each Nurse will accrue both Credited Service (usetketermine the amount of benefit)
and Service (used to determine eligibility for wegtand early retirement) under the
KPNPP. The KPNPP shall provide a monthly income ro@mcing at age 65 of 1.45% of
final average monthly compensation over the si&6) highest consecutive months out of
the last one-hundred and twenty (120) months ofieyngent. For Participants as of
November 1, 2003 who had either elected or receiwdyla defined contribution plan as
of that time, Credited Service will be modified bdn the following:

a. Up to three (3) additional years of credited sexwidll be credited over the next
three years (2006, 2007, 2008) for eligible pgracits who are under 60 years of
age or have less than 20 years of vesting semideyth, as of January 1, 2006 as
follows: All employees with 20 or more scheduledif®per week earn double
credited service (based on actual hours) in 20067 2and 2008.

b. b. Three (3) years of credited service will bedtel immediately for eligible
participants who are both age 60 or older, and B&wears or more of vesting
service as of January 1, 2006.

c. c. Eligible participants are employees who were leggal as of November 1,
2003 and still employed October 1, 2005 and wetemtihe defined benefit plan
immediately before November 1, 2003.

B. Defined Benefit PlanThe employer will also contribute to the defirmhtribution plan for
each compensated hour 1.50% of Base Wage Rate.

ARTICLE 18-RETIREE HEALTH /DENTAL BENEFITS

A. Each employee hired on or before December 31, 1884 js eligible for Employer-paid health
care benefits as an active employee at the timetiofment and who is:

1. Age 65 or older on his/her last day of employment,

2. Younger than age 65, but age 55 or older and fiasrii(15) or more years of service on
his/her last day of employment, or

3. Younger than age 55, and his/her age plus yeamsraice total seventy-five (75), with
fifteen (15) years of service or more on his/hst thy of employment.

shall receive Employer-paid retiree health, presicm drug, vision and dental care benefits for
himself/herself and his/her eligible dependentmat65 or when Medicare eligible.

B. Each employee hired on or after January 1, 1986, isvBligible for Employer-paid health care
benefits as an active employee at the time ofratint and who is:
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1. Age 65 or older on his/her last day of employment,

2. Younger than age 65, but age 55 or older and fiasrii(15) or more years of service on
his/her last day of employment, or

3. Younger than age 55, and his/her age plus yeamsraice total seventy-five (75), with
fifteen (15) years of service or more on his/hst thay of employment.

shall receive Employer-paid retiree health caremedcription drug benefits for himself/herself
and his/her eligible dependents at the retireegsGag or later, if termination of employment
occurs after age 65.

A year of service is defined as any calendar phyealr in which the employee is paid for 1,000
or more hours.

C. Employee Hired on or Before December 31, 1984, ipeslfor Retirement on or Before
December 31, 199 mployees who meet the eligibility rules for reéi medical benefits
described in paragraphs above on or before Decedih@®98, (although they may delay
actual retirement until a later date) will recelnanefits based on provisions in effect prior to
January 1, 1999, which include a one dollar ($1dd@pay for each prescription purchase and a
two dollar ($2.00) co-pay for each dental officsitiif applicable (benefit arrays “OA1AE” and
“2CX"). The Employer will provide one-hundred pent€100%) of the plan cost.

Each employee hired on or before December 31, 1884 s eligible to retire on or before
December 31, 1998, and is employed until age 85&dkive Employer reimbursement for the
base rate premium paid to Social Security for Bisdwn and/or his/her eligible dependent
Medicare Part B coverage if enrolled in the KPM®Rdicare Part B reimbursements will be
provided for during the life of the retiree andgarviving spouse.

D. Employee Hired on or Before December 31, 1984, fesifor Retirement on or After
January 1, 20Q@Each employee who meets the eligibility rulesrigiree medical benefits
described in above paragraphs on or after Jany&@QD, will receive benefits based on
provisions in effect after March 1, 1999, whichlude a five dollar ($5.00) co-pay for
medical and dental office visits and a five do([%.00) co-pay for each prescription
purchase (benefit arrays “5SA5AE” and “5CX”").

The Employer and retiree will each share one-Haff)(of the future retiree medical plan cost
over the January 1, 1997, plan cost with the eng@l@pst not exceeding thirty percent (30%)
of the total plan cost.

Each employee hired on or before December 31, 298d.,is eligible to retire on or after
January 1, 2000, and is employed until age 65redéive Employer reimbursement for the
base rate premium paid to Social Security for leistiwn and/or his/her eligible dependent
Medicare Part B coverage if enrolled in the KPM@#&, to exceed the base rate ($43.80) in
effect on January 1, 1997. Medicare Part B reindmaents will be provided for during the
life of the retiree and/or surviving spouse.
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E. Employee Hired on or After January 1, 1985, Quadifior Retirement on or After January 1,
2000 Each employee who meets the eligibility rulesrigtiree medical benefits described in
above paragraphs on or after January 1, 2000readive benefits based on provisions in
effect after March 1, 1999, which include a fivdlaio($5.00) co-pay for medical office visits
and a five dollar ($5.00) co-pay for each presmiptarrays “5A5A”). There is no coverage
for dental and vision benefits.

The Employer and retiree will each share one-Haff)(of the future retiree medical plan cost
over the January 1, 1997, plan cost with the engg@pst not exceeding thirty percent (30%)
of the total plan cost.

Each employee hired on or after January 1, 198bnwi receive Employer reimbursement
for Part B Medicare premiums paid to Social Segurit

F. General Conditions

Medicare Coordination
Coverage under the retiree medical plan will bevipled through the Kaiser Permanente
Medical Care program (KPMCP). Retiree and eligd#@endents who enroll in the
retiree medical plan who are eligible for both B@&tand B of Medicare will be eligible
for the Medicare Coordinated coverage Plan inclgdirepaid Drugs and Prepaid Vision
Care Plan, but they must maintain enrollment irhijedrt A and Part B of Medicare and
assign both Part A and B of Medicare benefits KFPMCP. If the retiree or dependent
is eligible for Part A but not for Part B, or foaf B but not for Part A, the retiree and
dependents must pay for Social Security for Paahd Part B of Medicare.

Failure to maintain and assign all Medicare baséfir which the retiree and
dependents are eligible will relieve the Employent its obligation to provide
Employer-paid retiree medical benefits.

Surviving Spouse

Coverage described in this Article will be prowdder the life of the retiree and
continue to a surviving spouse in the event otiseess death after benefits commence.

If an active employee who elects to continue wagkat Kaiser Permanente after
he/she met the eligibility rules for Retiree Medlibanefits dies, the surviving spouse will
be eligible for Retiree Medical benefits at thedithe retiree would have received the
benefit.

If a retired employee met the eligibility rulesittmust wait until age 65 to receive
Retiree Medical benefits dies, the surviving spomibe eligible for Retiree Medical
benefits at the time the retiree would have reckthe benefit.

Out of Area Premium Reimbursements

If a retiree is not eligible for enrollment in tkMCP due to residence outside of
a Kaiser Permanente Service area, the Employeprallide reimbursement for
premiums paid for medical coverage provided by la@otarrier up to an amount equal to
one-half (1/2) the amount that the Employer woudsg for medical only coverage for the
retiree and eligible dependents had they remaméiael Northwest Division Service
Area. A retiree must provide proof of coverage vatiother insurance carrier before
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receiving out-of-area reimbursement.

Eligible Dependents

Eligible dependents, including a domestic partfegrpurposes of this Article,
include those dependents eligible for coverage uthgeemployee’s Employer-paid
medical plan on the last day of active employment.

Coverage for other eligible dependents will enééwthey no longer meet
eligibility rules or if the surviving spouse remias.

ARTICLE 19-TAX SHELTERED ANNUITY
The Employer agrees to provide a tax shelteredignprogram for employees.
ARTICLE 20-LEAVES OF ABSENCE

A. Personal Leavelrhe Employer may grant personal leaves withoutymon an employee's
written request when personal considerations jyustith action and when staffing requirements
permit. Such requests shall not be unreasonablgdiein employee must have at least six (6)
months of continuous service to be consideredoddidor a leave of absence for personal
reasons. Leaves may be authorized for a period ométy (90) days. Leaves may be extended
beyond the initial ninety (90) days, at the Empitsydiscretion. Any extension, (not to exceed
an additional ninety (90) days) must be requestediting and must be authorized in writing
by the Manager.

All leaves and extensions must be requested &s &lvance as possible, with a minimum
notice of at least two (2) weeks for non-emergdeayes. Requests for emergency leaves must
be submitted as far in advance as circumstancestper

An employee who returns from a personal leavexty $60) days or less shall be returned to
his/her former job assignment. The Employer wilkena reasonable effort to reinstate an
employee to his/her former job assignment uporrmdtom a leave in excess of sixty (60) but
not over one hundred fifty (150) days. Howevett, i§ unreasonable to provide such
accommodation, the employee will be reinstatechinamparable position, with the same
number of scheduled hours, for which he/she isifigdl

Employees returning from a personal leave in exakese hundred fifty (150) days will be
given preferential consideration for openings fbick they are qualified.

Employees who have at least two (2) years contmigewice may request a personal leave of
up to twelve (12) months for reasonable purposesiay request an extension up to one
hundred eighty (180) days beyond the six (6) ménth defined above. Such leaves or
extensions shall not exceed a total of twelve ¢bPsecutive months. Approval shall be at the
Employer's discretion and subject to departmertdffirsy requirements. Employees on
extended personal leaves, as provided for in #magvaph, shall give the Employer at least
thirty (30) days notice of availability to returmwork. Such employees will be given
preferential consideration for openings for whilcbyt are qualified that occur within ninety (90)
days of the date the Employer is notified of a\ality for work.

PAGE 30-AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1, 2005THROUGH SEPTEMBER 30,2010



B. Parental Leavelrhe Employer shall grant Parental Leaves witlpaytfor a period of up to
ninety (90) days in cases of birth or adoption ohiéd. Any period of certified medical
disability due to pregnancy and birth of a childlsbe included in calculating such parental
leave.

Employees who have at least two (2) years contimgewice may request extensions to
Parental Leave. Such extensions may be requesiiect@ments up to ninety (90) days. Total
Parental Leave shall not exceed a total of twel?¢ ¢onsecutive months. Approval for all
Parental Leaves shall be subject to staffing requénts.

An employee returning from a Parental Leave of tmnadred twenty (120) days or less will be
returned to his/her former job assignment. A reaBteneffort will be made to reinstate an
employee to his/her former job assignment uponmdtom a Parental Leave in excess of one
hundred and twenty (120) days, but not over on@tagheighty (180) days. If such return is not
possible, the employee will be reinstated in anggarable position, with the same number of
scheduled hours, for which he/she is qualified efployee returning from a Parental Leave in
excess of one hundred eighty (180) days shall\@ngreferential consideration for openings
for which he/she is qualified. Employees on Patdrgave shall give the Employer at least
thirty (30) days notice of intent to return to work

C. Family Medical Leave

1. The Employer will grant Family Medical Leaves foperiod of up to twelve (12) weeks
within a rolling twelve (12) month period. Such wegts will not be unreasonably denied.
Family Medical Leaves will be granted for:

a. The birth or placement of adoption or foster cdra child.

b. The serious health condition of a family membeclold under the age of eighteen
(i.e., biological, step-child, foster child, adapihild, legal ward or an adult
dependent child), spouse, parent, or parent-insfatlve employee.

c. The employee’s own serious health condition whietk@s the employee unable to
perform the functions of the employee’s position.

d. Periods of disability resulting from industrialumy or illness will be covered under
Family Medical Leave if the injury or illness isarious health condition.

e. Intermittent Leave, taken in separate blocks oéfidue to a single illness or injury,
rather than one continuous period of time.

i. ELIGIBILITY: Family Medical Leave is available aftd 80 days of
employment provided the registered nurse has wakeal/erage of twenty-
five (25) hours or more per week, or have workesl0lf2ours over the
previous twelve month period.

ii. PAY:an employee must use accrued sick leave $hér own serious
health condition or to care for a dependent mihdd@nd then must use
vacation time. An employee must use accrued vactayve for all other
Family Medical Leaves up to a balance of eighty (8furs. However, an
employee may elect to maintain a balance of ei@@yhours of vacation
time. If the employee’s serious health conditiothes result of industrial
injury or illness, the employee may qualify for Wers’ Compensation time
loss benefits, and employee may elect to integvdkesick leave.
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li. BENEFITS: Eligible employees who are receiving Eoypl-paid medical
and dental coverage shall continue to receive bankfits while on Family
Medical Leave. Employees on unpaid Family Medied\e are not eligible
for paid holidays, except personal float holidays.

iv. REINSTATEMENT: an employee who returns from a FgrMedical
Leave of 12 weeks or less shall be retutaedeir former job
assignments.

This will not preclude employee’s rights under Bexsonal Leave Atrticle in this
Collective Bargaining Agreement.

D. Medical Leave - Non-Industriahn employee disabled by a medical condition @irinnot
connected with his/her employment will be grantediapaid Medical Leave of Absence after
exhaustion of Employer-paid sick leave. A Medicehize of Absence will be granted for the
term of medical disability as estimated and cexdifin writing by the physician. Leaves will be
granted in increments up to ninety (90) days, fmtal maximum leave of twelve (12) calendar
months per disability. Requests for all initialtea and all extensions must be submitted in
writing to the employee's supervisor, along with gihysician's written certification of
disability. Requests for urgent leave must be sttbthas soon as circumstances permit. Non-
urgent leaves must be requested in writing at l@as(2) weeks prior to the anticipated period
of disability.

Expiration of a Medical Leave of Absence is deteediby the date the physician certifies an
employee may return to work, or the last appro\egd,dvhichever comes first. An employee
wishing to remain off work beyond that date mugilgjor a Personal Leave of Absence as
outlined in Section A.

An employee who returns from a Medical Leave oetyr{90) days or less shall be returned to
his/her former job assignment. An employee whornstirom a Medical Leave in excess of
ninety (90) days shall return to his/her former gsisignment whenever the Employer
determines such return possible. If such retunoigossible, the employee shall be returned to
any assignment of comparable status for which bessqualified.

An employee with eighteen (18) months or more aftiooous employment will receive
Employer-paid health benefits on the same basas astive employee during a non-industrial
medical leave of absence up to a maximum of sixn@)ths, provided that three (3) calendar
months of active employment elapse between incsdefrdipplication.

E. Medical Leave - Industrialt is the employee's responsibility to immediateport any
industrial accident to his/her supervisor.

An employee disabled by an injury or medical candiconnected with his/her employment
will be granted an unpaid leave of absence aftdrisave is exhausted. Industrial leaves will
be granted for the term of disability as estimatad certified in writing by the attending
physician. Leaves and extensions will be grantexhigubmission of the appropriate written
forms to the employee's supervisor. Such forms meistccompanied by the physician's
written certification of disability. Leaves will bgranted in increments up to ninety (90) days.
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An employee on an Industrial Leave will receive Bogpr-Paid Health Plan, Dental Plan and
Life Insurance Group coverage on the same basia astive employee for a maximum of
six (6) months after exhaustion of Employer-paak $eave. The employee will continue to
accrue paid time off benefits (e.g., sick leavé&k $2ave may be integrated with Workers
Compensation payments at the employee’s requesh. I32nefits will cease to accrue when
sick leave is exhausted. During Industrial Leaeeyise credit toward tenure step increases
and seniority will continue to accrue for a peradcbne (1) year after expiration of sick leave.
An employee returning from Industrial Leave shallrbinstated, upon demand, at the
appropriate step rate in his/her former positioa position which is available and suitable,
provided the employee is not disabled from perfogrihe duties of such position. A
certificate by the attending physician approvinwime of the employee's regular employment
should be evidence of the employee's ability tdgper such duties.

An employee who has incurred a compensable injinighlvprevents her/him from
performing the duties of her/his regular employmaeititbe offered a suitable position which
becomes available for which the employee is qualififter a reasonable orientation.
Employees who do not meet the qualifications fatasle positions will be provided
vocational assistance in accordance with statePdacement of injured workers will take
precedence over posting and bidding rights of oBaggaining Unit members except
employees affected by a permanent reduction irefdka employee who rejects an offer of a
suitable and available position abandons theiitsigh reinstatement and re-employment
under applicable state laws and will be terminated.

F. General Requests and approvals for leaves of absendebghial writing on forms provided by
the Employer and the employee shall receive a obpych leave authorization. Responses to
requests shall be made as soon as practicallypb@ssi

Two (2) weeks written notification of intent toweh from leave of absence must be given to
the employee's supervisor, except as providedwibein another Section of this Article.

In cases of Medical Leaves, the employee must prasghysician's release to return to work. If
the employee fails to return to work within thr8¢ days of the expiration of an approved leave
or the date agreed upon with the supervisor, Itheilassumed that the employee has
voluntarily terminated employment.

Health Plan, Dental Plan and Life Insurance Grangerage may continue at the employee's
expense during leaves, except as specifically gealvfor in preceding sections. Arrangements
must be made in advance to pay premiums for aéfiterthe employee wishes to continue
while on leave. If the employee elects to discargibenefit coverage, such coverage will
terminate while the employee is on leave and weiltdinstated the first (1st) of the month
following return to work.

Newborn and adopted children will be covered byltHdalan benefits from day of birth or
adoption if enrolled by the first (1st) of the miofibllowing childbirth or adoption. Coverage
will be dependent upon the payment of premiumssszog to continue Health Plan benefits.

An employee's benefit and anniversary dates willdjasted to reflect absences in excess of
thirty (30) days, unless otherwise specified ircpoeng sections.

Military leaves of absence shall be in accordanitie applicable law.
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There shall be no pyramiding or duplication of jeburn rights as provided for in this Article.
ARTICLE 21-CONTINUING EDUCATION & TUITION REIMBURSEMENT

A. Education FundThe Employer recognizes the importance of commprofessional
education and agrees to establish a fund to prowidges with the opportunity to participate in
workshops, seminars and conferences which areargléw the needs of the nurse and to the
health care needs of the Kaiser-Permanente patiédrgd-und may also be utilized by nurses
pursuing a nursing degree. A fund will be estallisbach calendar year based on $100 per
nurse employed in regular status (20 hours per wegkeater) on January 1 of each calendar
year. Acceptable continuing education programd shainprove and increase the competence
and skills of the practicing nurse, b) assist thies@ in utilizing developments in research,
nursing education and nursing practice, c) adsgshtrse in defining and meeting changing
needs and expectations of the patients in the popnlserved by Kaiser Permanente.

Nurses who have been in a regular status for st $&a(6) consecutive months shall be eligible
to submit requests for education programs to thainager. Nurses will be reimbursed for pre-
approved expenditures after submitting appropreteipts and copy of certificate of
attendance.

B. Paid Educational Leav&lurses who have been in a regular status feaat kix (6)
consecutive months shall be entitled to one (1 parmally scheduled work day per year for
the purposes of attending education programs éeeulin this Article. A paid educational day
may be utilized on a day off. Paid educational tioreeligible part-time employees will be
utilized on a pro-rata basis. Nurses who have bresgular status twelve (12) consecutive
months shall be eligible for an additional paideational day per year.

Requests for educational leave shall be made imgyisetting forth the detalils, (i.e., dates,
hours, subject, purpose for attending, etc). Aparby the Department Manager will be
required. The paid educational leave day shalanotue from year to year except in any
instance in which a nurse makes application forofislee educational day for an acceptable
education program and the time off cannot be gdaMNarses are expected to make application
in a timely manner to facilitate the granting oné off.

Nurses who have been in regular status for at Iasbnsecutive months may apply for a third
education day per year provided the education prodgo be attended benefits the department
and is mutually agreed to by the nurse and Manager.

C. Sharing of Program Conteimployees, who attend educational programs,@sdad for in
this Article, may be required to share program eotst with other staff members as requested
by the Employer.

D. Guidelines for Acceptable Continuing Education Paags Acceptable Continuing Education
Programs shall assist personnel to:

1. Acquire new knowledge and skills.
2. Update basic knowledge.
3. Make transition from one area of nursing practicartother.
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. Acquire greater depth of knowledge and skill intigatar areas of nursing.

. Change attitudes and values.

. Implement concepts of change in an individual'stma and throughout the health care
system.

. Assume responsibility for personal and professideaklopment.

. Encourage improvement of abilities of other headtle workers to meet specific needs of
our Health Plan members.

9. Promote and support innovation and creativity ialthecare services.

(2062 IF -3

o

E. Tuition Reimbursemenf regular employee with at least one year of serais a regular
employee shall be eligible for tuition reimbursemgursuant to Kaiser’s policy or as otherwise
developed.

ARTICLE 22-IN-SERVICE EDUCATION

There shall be an In-service Education ProgranRémistered Nurses at the facility. The Employer
shall solicit and consider input from Registered9¢s regarding the In-service Education Program
and its content and timing. The Employer shall makservice Education Programs available to
Registered Nurses on all shifts.

ARTICLE 23-CERTIFICATION /RECERTIFICATION

PALS and ACLS certification is a minimum requirernehemployment and applies to employees
in the EC and ASC, except OR and the Pain Clirat Elinic nurses who also do procedures are
required to have ACLS.

The Employer will pay for the first two (2) attersgt the certification, both tuition and wages for
the time spent in the certification process. IR misses a regularly scheduled shift when taking
the exam, the RN will be compensated for the estiitt rather than just the time in the exam.

For recertification, the Employer will pay for thest two (2) attempts to gain recertificationalf
RN misses a regularly scheduled shift when takiegetxam, the RN will be compensated for the
entire shift rather than just the time in the extns. expected that an RN will attempt to recgrtif
prior to certification expiration every two (2) ysaor in accordance with the guidelines of the
American Heart Association.

The Employer will only pay for the "recertificatibsection of the test. The employee is free to use
his/her education day and education fund to cdwecost of the full certification in excess of the
recertification portion. If the Department Manag#ang with the affected program Medical
Director, deems that there has been a signifidzenge in the certification requirements, the
Employer will announce to all affected RNs thatéinéire certification process will be covered for
the next pass at recertification, rather than tmdyrecertification portion of the process.

There will be regular opportunities for ACLS andlEAinstruction, certification and testing either
internal or external at the Employer's discretion.
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New employees and transfers to a department raguhis instruction will have up to ninety (90)
days to attend ACLS and PALS instruction.

An RN whose last class attendance expires whileare of absence will be expected to attend
recertification instruction at the first availaldlass.

ARTICLE 24-HEALTH AND SAFETY

The Employer agrees to make reasonable provisarribé proper instruction and supervision in

the safe operation of equipment, process and pesicl the safety and health of Registered Nurses
during the hours of their employment. The Emplaj@ll use reasonable means and methods,
pursuant to State and Federal statutes and reandato safely accomplish work where Registered
Nurses are exposed to a hazard. The Employersbatiptly review unsafe conditions brought to

its attention and take whatever corrective actialeiermines to be necessary. Registered Nurses
acknowledge their responsibility to familiarize tigelves with and to observe all safety procedures
and policies established by the Employer. The Eygpldhe Association and the Registered Nurses
recognize their obligations and/or rights underdfaldand State laws with respect to safety and
health. In the event a Registered Nurse believemsafe environmental condition exists, the
Registered Nurse shall immediately bring the sibuab the attention of his/her immediate
supervisor. If the unsafe condition continues tisteafter the Registered Nurse has reported the
situation to his/her immediate supervisor, the Reged Nurse shall report the situation to the
Health and Safety Committee by the establishe@syst

To facilitate a cooperative climate for dealinghwiitealth and safety issues, two (2) designated
Registered Nurses, covered by this Agreementbeifplaced on the Kaiser Permanente Interstate
Campus Health and Safety Committee organized aogptal applicable State and Federal statutes
and regulations. The Health and Safety Committdenvainitor and recommend solutions to health
and safety issues within the Kaiser Permanentestate Campus. Registered Nurse Committee
members will be paid at their regular straight trae for the purpose of attending Committee
meetings. Payment shall not constitute time wofkethe purpose of calculating overtime or
premium payments.

The Health and Safety Committee Meeting Minuted sleskept by the Employer and distributed
to each Committee member and shall be posted drvea® unit.

After appropriate training, an Oregon Nurses Asstam Registered Nurse member of the Health
and Safety Committee may be included on the wakepinspection team.

No grievance regarding health and safety issuéd@iprocessed beyond the first step before the
complaint has been reviewed and acted upon by ¢adétiHand Safety Committee.

ARTICLE 25-ORIENTATION
Each new employee shall be provided with a spedétailed orientation which shall commence
within three (3) weeks of date of hire. Orientatsbrall also be provided before a nurse is assigned

to a unit new to the nurse.
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The orientation will be individualized accordingtte nurse's previous experience, expressed needs
and familiarity with a nursing unit.

Regular evaluation of the nurse's performance tirout the orientation period will occur to
determine additional needs for the nurse.

The Employer shall solicit and consider recommendatfrom the LMCC regarding content and
means of evaluating the orientation. At no timariy period of protected orientation shall a nurse
be counted in the staffing compliment of any unit.

ARTICLE 26-SENIORITY
A. Each nurse shall accumulate seniority credit indategories, as follows:

1. Hospital Credit Each regular nurse shall receive one (1) credigéch twelve (12) month
period of service in a Registered Nurse positioreced by this Agreement. This credit
shall be known as "hospital credit." Separatiomftbe ONA Bargaining Unit will result in
forfeiture of all seniority credits after one-huedrand eighty (180) days. A nurse, however,
will not accrue bargaining unit seniority while segted unless otherwise provided.

2. Unit Credit

a. Regular: Each regular nurse shall receive three (3) gdditeach twelve (12)
month period of service in any nursing unit in @iR&ered Nurse position covered
by this Agreement. Unit credits will be accumulaitednly one (1) unit at a time.
These credits shall be known as "unit credits."

b. Disposition of Unit Credits Upon Transfer. Unit credits for any one nursing unit
shall be forfeited as provided in Section B, 4hid article when a nurse transfers to
another unit by applying for and accepting appoerthio a permanent, coded
position or when the Employer for just cause peenéy transfers a nurse to
another unit for reasons related to performancelatals.

3. Clinical Arena/Nursing UnitsThe current nursing units for the purpose of aeieing
unit credit are the ASC and the Emergicenter.

4. Twenty-Four Hour PRN, Short-Hour, On-Call & Per ieNursesNurses in a 24-hour
PRN, Short-Hour, Per Diem or On-Call category shaltredited with one (1) Unit
Credit and .333 Hospital Credit for each twelve) (@@nth period of service in any
nursing unit in a Registered Nurse position covérethis Agreement. This provision
shall not apply to periods of authorized leavealifence which do not exceed three (3)
months.

5. Prorating of Credits All Seniority credits shall be prorated for pef$oof service less
than one (1) year.

6. Limitation: No nurse shall accumulate more than one (1) msatvice in any one (1)
calendar month.

B. VacanciesA combination of Hospital credits and Unit creditghe unit where the vacancy
exists shall be applied in determining senioritydarposes of job bidding.
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1. Posting Registered Nurse positions covered under thigémgent which become available
shall be posted on a regularly designated bulkeiard within the facility. Such job postings
shall include qualifications for the jobs, and sbhal posted for a minimum of seven (7)
days. In cases where additional hours may becoaikahble, but do not in themselves
constitute an available position, such additiormalrk will be posted and part-time
employees in the affected unit and shift who wasintrease hours may apply for posted
hours in accordance with the provisions of thischet

The Employer agrees to create and post full-timsitipos subject to efficient operations and
recruitment conditions.

2. Job Bidding

a. Staff Nurse It is the intent of the parties that seniorityebprimary factor in filling
open jobs. Members of the bargaining unit shalehareference over outside
applicants provided RN meets the posted qualiboatiln cases of job bidding,
providing that performance, experience and qualifimis are substantially equal in
meeting the posted qualifications, the principlseriority shall be determinative.

Seniority for the purposes of determining prefeeginche filling of vacancies shall
be determined by each applicant's hospital creditsbined with unit credits
accumulated from service in the unit in which theancy exists. If the combination
of hospital and unit credits results in a tie betwgqualified applicants, the tie shall
be decided in favor of the applicant from the imivhich the vacancy exists. If the
tie involves more than one applicant from the imwhich the vacancy exists, the tie
shall be broken by lot.

b. Charge Nurse Due to the nature of the Charge Nurse positiahthe
corresponding leadership responsibilities, Chargesélpositions will be filled on
the basis of performance, experience, qualificatiand leadership potential. In the
event two or more Registered Nurses' performamxpereence qualifications and
leadership potential are approximately equal, tbgi$tered Nurse with the greatest
seniority, as outlined in the preceding paragraphll be selected for the position. In
the event none of the Registered Nurses possessthesary performance,
experience, qualifications or leadership potentéiaf] outside applicant may be hired,
provided a vacancy exists.

3. Forfeiture of Unit CreditsA nurse who applies for and accepts appointneeatacancy in
a nursing unit other than the one in which he/sheeatly serves or who is transferred by the
Employer for just cause for reasons related tooperdnce standards shall forfeit all unit
credits accumulated in the original unit after twuedred and eighty (180) days service in
the new unit. If the nurse returns to his/her oagjunit during the one-hundred and eight
(180) day grace period, all unit credits in thegjimal unit shall be restored.

4. Transfer Bargaining unit employees requesting a transfacaordance with the provisions
of this Article shall be given preferential consatén over outside applicants or employees
not in the bargaining unit provided they possessitessary qualifications for the job.

C. Scheduling of Time Offtn cases where conflict occurs in a unit over dahieg of time off
benefits, Unit credits only shall be applied inesietining any seniority preference for such paid
time off that may be defined elsewhere in this &grent.
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D. Reduction in Force and Recdllis the intent of both parties to adhere totdérens of the
national agreements on reduction in force shouétiaction of force and employment security
occur. Pursuant to the national agreements ontiedun force, Kaiser isommitted to re-
deploy, not lay-off, employees who are displaceklewise, while it is not the intent of the
parties to discard or ignore the contract provisibalow, it is recognized that the Employer's
ability to honor its commitment to maximize emplagmh security and locate economically
feasible alternatives for displaced employees neagtitectly proportional to union flexibility
with regard to such provisions. As a result, thewdanguage is meant to be instructive,
rather than proscriptive.

1. Hospital Credit Hospital Credit only may be utilized in matteffeeting reduction in force
and recall.

2. Short TermIn cases of any short term reduction in forceeduction of hours, not to exceed
ninety (90) days, such reduction shall take plasewithin the affected unit in the following
order:

a. Volunteers: A volunteer is an employee who indicates, in @ersr in writing, a
willingness to be first considered for temporamuetion in force or reduction in
hours. Such a willingness may be canceled in wrigitthe employee's option.

b. Temporary

c. On-Call/Per Diem

then in the following order, on the basis of satypas determined by hospital credit, in the
affected nursing unit, provided that the employeesaining can provide continued
coverage for staffing requirements.

d. Short-Hour - Over-coded Hours
e. 24Hour PRN-Over coded Hours
f. Regular - Over-coded Hours
g. Short-Hour - Coded Hours

h. 24 hour PRN-Coded Hours

I.  Regular - Coded Hours

No bumping shall occur during such reduction. Restall be made in reverse order of the
reduction. In the event such a reduction is necgésareasons other than normal
adjustments due to fluctuations in patient acuityemsus, the parties shall meet to discuss
the reduction.

3. Long-Term In cases of long-term (greater than ninety (9)sdi reduction in force or
reduction of hours, such reduction shall take pia¢ke affected unit in the following order:

a. Volunteers
b. Temporary

then, in the following order, on the basis of satypas determined by hospital credit, in the

affected nursing unit, provided that the employeesaining can provide continued
coverage for staffing requirements:
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Unit On-Call/Per Diem
Short-Hour

24 hour PRN

Regular

~® Qo0

A more senior nurse may be laid off out of senydfihe/she is not qualified to perform the
work of the unit during the layoff or does not pessspecial skills required in the unit
which are possessed by a less senior nurse.

Any nurse who has been laid off in accordance thighpreceding provisions may exercise
seniority as determined by hospital credits andestjin writing and receive transfer to the
position of the least senior employee for whosetiposhe/she is qualified. The bumped
employee may exercise seniority, if any. The enmgeogo displaced shall be placed on
layoff status.

An employee shall have seven (7) calendar days tinentime of notification of layoff to
exercise seniority in the above manner. If senjigginot exercised in this manner, the
employee shall be placed on layoff.

Recall shall be in reverse order of the foregaihagt is, the more senior nurse shall be the
first to be returned to work. The Employer shalimtein a list of employees on layoff
status and shall notify the most senior qualifieghlyee when a vacancy occurs. The
Employer's obligation as defined in this secticallstease after twelve (12) calendar
months; if the employee refuses to accept an tgfegturn to work in a position with a
comparable number of hours; if the employee op&tept any position within the
bargaining unit; if the employee fails to keep Hmployer informed of his/her current
telephone number and address; or if the employsadaeturn to work on the date
specified by the Employer.

The employee shall have an obligation to confirgeptance or rejection of an offer to
return to work within three (3) calendar days @& dffer. Such confirmation shall be in
writing.

An employee on layoff status shall have the righagply and receive consideration for
employment in any vacant position within the NoréistvRegion for which he/she is
qualified. Such employees will be given preferdritmsideration over applicants from
outside the organization. Employment in a non-liangg@ unit position shall not affect the
employee's rights of recall as defined in this dti

In the event a permanent reduction of force orctda of hours is necessary, the Employer

shall notify the Association in writing, specifyitige number of and description of positions

to be reduced and the reasons therefore. If thechsson so requests, the parties shall meet
to discuss the reduction and explore alternatsash as a work-share arrangement among

nurses.
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4. Temporary Recall During Layofif there is a need for increased staff on a RemDor other
short-term basis which does not amount to acteallref nurses who are laid off, Nurses
who have suffered layoff may be converted to ohatatus and will be offered such
temporary work in the following order. First, thaserses that are in regular status, by
seniority, and then in the short-hour categoriss bl seniority.

Regular Employee

24 Hour PRN Employee

Short -Hour Employee

Regular Employee on layoff, now on-call

24 Hour PRN Employee on layoff, now on-call
Short-Hour Employee on layoff, now on-call
All other On-Call Employees

Q@*pPpo0oTp

5. Non-RN ExperiencdRNs who have had previous experience with thel&yepin a non-
RN classification in which the primary responsiyilnas been the provision of direct
patient care shall be given prorated hospital sgpioredit under this Agreement on the
basis of one (1) year's credit for every threey&r's service with the Employer in such a
classification. Seniority gained in a classificatimther than that of an RN may be applied
only in cases of reduction of force or reductiorhobirs.

6. Non-Bargaining Unit KPNW NurseKPNW nurses from other bargaining units will
retain a proportionate amount of seniority creditlaeir former bargaining unit allows
ONA Bargaining Unit members to retain.

7. General Seniority shall not be interrupted by Leaves bénce. An employee on layoff
status may, at his/her option, retain any grougye for Health Plan, Dental Plan and
Group Life Insurance programs by tendering premitoviee Employer in a timely manner.

ARTICLE 27-GRIEVANCE PROCEDURE

(Refer to National Agreement Section 1.E.1 and AppeC Issue Resolution)

The Employer and the Union encourage open, twoagaymunication and informal resolution

of issues and problems between employees and ssqary Each party shall make every attempt
to understand and resolve differences informalfpteeresorting to the Formal Grievance
Procedure. Issues may be resolved utilizing theelskesolution Process or the Grievance
Procedure.

Some legitimate differences regarding interpretafind/or the application of this Agreement
may, in fact, require a formal grievance proceBse purpose of this Article is to promote a
prompt and efficient process for the investigatma resolution of grievances. The Employer
and the Union agree that all disputes will be edtts hereinafter provided. The parties also
agree that there shall be no lockouts on the paneoEmployer or suspension of work on the
part of the employees for the duration of the Agrest.

Any problems arising in connection with the appii@a or interpretation of this Agreement may

be submitted as a grievance by any employee opgsbamployees in accordance with the
procedures provided in this Article. Class actioievances may be filed at step two.

PAGE 41-AGREEMENT BETWEEN K AISER NORTHWEST & ONA, OCTOBER 1, 2005THROUGH SEPTEMBER 30,2010



The Employer and the Union agree that each shed tiee right to file a grievance on their own
behalf regarding problems that may arise regaruthitegpretation or application of the

Agreement. All grievances shall be submitted iftimg and explicitly cite the Article allegedly
violated and the requested remedy. All grievamecekrelated requests for review shall be signed
by the Grievant or union representative.

Grievances, requests for review and decisions beadlelivered in person or by U.S. mail to the
appropriate management representative, Grievantarah representative. In the event of a
guestion as to the timeliness of any mailed grieeastep or response, the postmark will indicate
the end of one step or response and the dateeipteudll mark the beginning of the next step or
response. If the response is by electronic nfaldate the response was sent will mark the
beginning of the next step or process.

Grievances may be, by mutual written consent optngies, referred back for further
consideration or discussion to a prior step or aded to a higher step of the grievance
procedure.

The time limits contained in this procedure mayektended by mutual, written agreement of the
Employer and the Union. If the Grievant or uniepnesentative fails to file an appeal within the
time limit provided, the grievance will be deemedtve been resolved by the decision at the
prior step. If the Employer fails to maintain tiv@e limits provided, the Union representative
may advance the grievance to the next step.

The Grievant and the Union steward participatinthengrievance and arbitration meetings shall
not lose pay associated with regular scheduled Wwouks for time spent in meetings unless there
are “class action” grievances involving more thae Grievant, in which case the parties shall
mutually agree on pay issues. Witnesses may leldekappear at grievance meetings without
loss of pay by mutual agreement. Meetings heltoordance with the steps provided in the
following procedure shall be scheduled at mutuadjseed upon times.

STEP 1

It is the intent of the parties that grievancesfgisted informally and/or at the first level of
supervision whenever possible. Settlements reaatsigp one of the grievance procedure shall
not be precedent setting for future similar or idiglsr cases unless specifically agreed to. If an
employee has a grievance, she/he shall presemtlteoappropriate form to the immediate
supervisor within 15 calendar days from when thglegyee became aware of the event from
which the grievance arose. The grievance shatboo@a statement of the issue being grieved,
identification of the contract provision violatedda proposed resolution. The immediate
supervisor shall meet with the Grievant and repreedire within 10 calendar days of the receipt
of the grievance and attempt to resolve the griezamhe immediate supervisor or a steward for
a Management grievance shall give a written decigiadhe Grievant, with a copy to the union,
within 10 calendar days after the meeting (stewwaslipervisor if management grievance). If
the grievance is not resolved, the Grievant magapihe decision to step 2 of the grievance
procedure within 10 calendar days after receistep 1 response.

STEP 2

The Human Resources Consultant or designee, arapgitepriate department or area manager
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shall meet with a Union representative and thev@newithin 10 calendar days of receipt of the
appeal to attempt to resolve the grievance. Tatan grievances may be filed initially at step
2. The Human Resources Consultant (Union reprateatf Employer grievance) shall give a
written decision to the Union representative witten calendar days after the meeting.

If the grievance is not resolved at step 2, theobmir Employer shall have fifteen calendar days
after receipt of the step 2 response to notifydtier party of its intent to advance the grievance
either to mediation or to Issue Resolution.

(b) MEDIATION/ISSUE RESOLUTION

A. Grievances not resolved at step 2 may be reféo@ mediator or to Issue Resolution
(Issue Resolution cannot be used for CorrectivéoAathallenges).

A mediator or Issue Resolution Facilitator will §gheduled within 30 days of the
request. The mediator will be the next arbitracalphabetical order from the arbitration
panel. Issue Resolution Facilitator will be reqadfrom Human Resource Education.
A facilitator will not be assigned who has respbilgy for work area or contract
administration.

B. The expenses and fees of the mediator shahdred equally by the parties.
C. Attendance at mediation sessions shall be ldanadehe following:
1. Union: Spokesperson, Assigned Union Representdixieyant
2. Employer: Spokesperson - Labor Relations Represeatdluman Resources

Consultant, Supervisor/Department Head or Designee

3. Observers: By mutual agreement, either party mayembservers limited to a
reasonable number who shall not participate imikdiation process.

4. Witnesses: By mutual agreement, witnesses maydsept who offer critical
information regarding the dispute.

D. Neither attorneys, court reporters, note takersyewording devices shall be allowed to
be present at the proceedings. The mediation pdowgeshall be entirely informal in
nature. The relevant facts shall be presentecherative fashion by each party’'s
spokesperson to the extent possible, rather thangh the examination of witnesses.
The rules of evidence will not apply and no recofrthe proceedings will be made.

E. Either party may present documentary evidencedart@diator, which shall be returned
to the parties at the conclusion of the proceedings

F. If a settlement is not achievable, the mediatol pvibvide the parties with an immediate
opinion, based on the Collective Bargaining Agreetnas to how the grievance might be
decided if it went to arbitration. Said opinion idumot be final and binding, but would
be advisory. The mediator's opinion shall be gitceboth parties orally including reasons
supporting the decision.
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G. The mediator's verbal opinion may be used as & lb@sfurther settlement discussion, or
for withdrawal or granting of the grievance. Thediagor, however, shall have no
authority to compel the resolution of the grievance

H. If the grievance is not settled, withdrawn or geahpursuant to these procedures, the
parties are free to arbitrate.

l. If the grievance is arbitrated, the mediator shatlserve as the arbitrator. Neither the
discussions nor the mediator's opinion will be adibile in a subsequent arbitration

proceeding.

J. If the mediation is scheduled during the Grievastiét, the Grievant will be permitted to
be present, without loss of pay. Union observerg request time off for Union leave
without pay.

ARBITRATION

(Note: Mediation or Issue Resolution must be retpokbefore arbitration is requested.)

Within ten calendar days following receipt of aioetof intent to arbitrate, the parties shall selec
an arbitrator from the panel described below. Gle will be rotated sequentially among the
arbitrators listed except that by mutual agreerttemparties may avoid the use of any arbitrator.
Either party may avoid the use of one arbitratbowas issued, at least, two decisions in the
term of the Agreement. This last provision mayekercised one time during the term of the
Agreement by either party.

The parties by mutual agreement may use an expleglibgtration procedure.

The arbitrator shall hold the hearing in a convenlecation as agreed to by the parties. The
hearing shall commence within twenty-one days efatbitrator’s selection, or as soon thereafter
as is practicable. The arbitrator shall issueasttEn within thirty days following the close ofeh
hearing or the submission of briefs, whicheveatsi. The decision of the arbitrator shall be in
writing and set forth findings of fact, reasoninglaconclusions on the issue(s) submitted.

The decision or award of the arbitrator shall Ipalfeand binding upon the Employer, the Union
and the Grievant to the extent permitted by aracitordance with applicable law and this
Agreement.

The arbitrator shall not, without written agreemehthe parties, be authorized to add to, detract
from or in any way alter the provisions of the Agmeent. The arbitrator shall refrain from
issuing any statements of opinion or conclusiorteeseential to the determination of the issue(s)
submitted.

The arbitrator’s pay and all incidental expensethefarbitration shall be borne equally by the
parties. However, each party shall bear the expehpresenting its own case.

If the grieving party believes there are specificaiments or information in existence that are
pertinent to the resolution of the grievance, tiate not been presented, the Grievant may
request such documentation. No violation of antgiregght to privacy shall occur.
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The parties shall meet immediately after the exenwudate of the Agreement to mutually agree
on five arbitrators who will serve as a panel dgtine term of the Agreement. If the parties
cannot reach mutual agreement, each party shatitdglo arbitrators for the panel and the
parties will reach mutual agreement on the fifthgdanember. If the parties cannot reach
mutual agreement of the fifth panel member, ashstll be solicited from the Federal Mediation
and Conciliation Service (FMCS). The FMCS will feguested to submit a list that does not
contain any of the four previously selected panemiers. Selection of the fifth panel member
will be made from that list either by mutual agrestor by alternately striking names until one
is left. The first party to strike a name will etermined by the flip of a coin.

ARTICLE 28—CORRECTIVE ACTION

The Employer shall be the judge as to the compgtand qualifications of employees and
reserves the right to administer Corrective Actibtowever, no employee will be subject to the
Corrective Action procedure without just cause.

The Employer and the Union shall conduct Correcfiggon meetings away from employees,
patients, and the public.

An Employee shall have the right, and shall berimied thereof, to have a Union representative
accompany him/her to any meeting which could resutorrective Action, and to participate in
the joint discovery process.

The Employer and the Union are committed to boghsihirit and the letter of the Corrective
Action process. The Employer has the right to rdeitee whether there shall be Corrective
Action and if so, at what level the Corrective Actishall be administered. However, the
Employer acknowledges that prior to making a deaisihe Employer shall engage in joint
decision-making with the Union and consider utiizithe Issue Resolution Procedure where
appropriate.

Definition: Corrective Action (the parties agreeréfer to the Labor Management Partnership’s
Issue Resolution and Corrective Action, User’s @wadd Toolkifor guidance during the
Corrective Action process).

The Problem Solving phase of the process:

Level 1: Initial Discussion
Level 2: Develop Action Plan

The Formal Disciplinary phase of the process:

Level 3: Corrective Action Plan
Level 4: Day of Decision
Level 5: Termination

A copy of the written Corrective Action, no mattehnat Level shall be provided to the Union
office upon completion. The employee is requiredign such a notice to acknowledge receipt.
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If the Employee disagrees with the Corrective Acgaiministered, he/she may pursue the matter
through the contractual grievance procedure.

ARTICLE 29-PERSONNEL RECORDS

A. Access to Records

1. The nurse and/or the nurse's designee appointedting shall have the right to examine
the nurse's personnel records and to make copas/ahaterial therein, except for
confidential reports from previous employers arabrds of an individual relating to the
conviction, arrest or investigation of conduct d¢@ngng a violation of the criminal laws of
this state or another state of the United States.nlirse may place in the file any response
to material therein or any other material relevarttis/her employment, provided, however,
that prior to the placement in the file of suchpsse, the Employer shall have the
opportunity to review the material to insure knaige thereof.

2. Authorized staff representatives of the Associasiball, upon written authorization from the
employee, be allowed at STEP ONE of the grievanoegglure or later to inspect material in
an employee's personnel file which is related {oadleged contract violation. Materials to
which the Association has been denied the rightsgection may not be utilized in any
subsequent step of the grievance procedure.

3. Materials showing proof of certifications requiteglthe Employer and provided by the
Employer on an internal basis shall be placederetnployee's personnel file.

B. Changes in Personnel Records

1. In any case where agreement has been reached hehedemployer and the Association to
make revisions in an employee's personnel rectird#\ssociation shall, upon request to the
Employer and with written authorization of the eoygle, be allowed to inspect the records
to insure that the agreement to revise has beepl@zhwith.

2. Written disciplinary notices shall be invalid afeeperiod of one (1) year from the date of
issuance, except when there are other disciplimatiges of the same or related nature, in
which case all related notices shall be invalidradt period of one (1) year from the date of
the most recent notice. These written disciplimatjces shall be removed from supervisory
files. Supervisors will review their files for tipeirposes of this removal at the time of the
annual evaluation or at the nurse's request.

3. Employees shall receive copies of all written gilicary notices placed in the personnel file
and shall have the right to respond in writing bade that response attached to any such
notices.

ARTICLE 30-PROBATIONARY PERIOD

Employees in a regular employee category or tenmperaployees who work twenty (20) hours per
week or more shall be considered probationary duha first ninety (90) calendar days of
employment. Employees in all other categories gfleyment shall be considered probationary
during the first one hundred eighty (180) calerdisys of employment. During the probationary
period, employees may be discharged without reedorthe grievance procedure.

Time spent in a temporary status shall count towandpletion of the appropriate probationary
period (90 or 180 calendar days), if the emplogaeclassified to a permanent status.
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The probationary period may be extended for antiaddi thirty (30) calendar days beyond the
above referenced period by mutual agreement bettheguarties.

ARTICLE 31-EVALUATION

The Employer maintains the right to evaluate thegerformance of Registered Nurses on an
ongoing basis. Performance reviews will be condlatdeast once per year. Evaluations are for
constructive employee development and will be disedocumentation of job performance.
Employees shall be given an opportunity to reagpgr®rmance evaluation and may attach any
relevant comments to the evaluation prior to ieeeiment in the employee's personnel file. The
employee shall sign the evaluation to signify tiefshe has read it, and shall receive a copy of the
signed evaluation.

Evaluations will not be used in place of discipjibat may be used in conjunction with the
disciplinary process.

ARTICLE 32-NO STRIKE

Neither the Association or its registered nursgents, representatives or employees shall incite,
encourage, or participate in any strike, walkootvdown, picketing, or work stoppages of any
nature against the Employer during the term ofAlgiseement. It is further understood that the duly
authorized representatives of the Association $faaé the authority and the responsibility in
behalf of the Association to enforce the termsf Agreement, including the active
encouragement of employees engaging in a violatidinis Article to cease such conduct.

ARTICLE 33-GENERAL PROVISIONS

The parties acknowledge that during the negotiatwinich resulted in this Agreement all had the
unlimited right and opportunity to make demands roghosals with respect to any subject matter
not removed by law from the area of collective barong, and that all understandings and
agreements applicable to covered employees aratviegl the parties after the exercise of that right
and opportunity are set forth in this Agreement Phrties further agree, however, that this
Agreement may be amended by the mutual consehégfarties in writing at any time during its
term.

ARTICLE 34-M ANAGEMENT RIGHTS

The Employer retains all rights and authority whidhad prior to the execution of this Agreement,
except as specifically abridged by any expressedgon(s) of this Agreement.

ARTICLE 35-LABOR MANAGEMENT COOPERATION COMMITTEE
A. The purpose and function of the LMCC shall bentctually acquire and share information
and shall be to resolve issues of mutual concefohndrise during the term of the current

Agreement in order to foster a climate of cooperatvhich will result in excellent patient
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care. It is not intended to replace the grievamoequure.

B. Composition The LMCC shall be comprised of representativeshfManagement and
ONA who are capable by virtue of their positioroffice of making commitments for their
respective organizations. Membership for eithetypsirall not exceed five (5).

C. Responsibility The responsibility of the LMCC shall include, mdt be limited to, the

following:

1. Refer specific issues or tasks to subcommitieether stakeholder groups for
resolution and report.

2. Liaison with other groups to provide input, ghmformation, participate in
planning and resolution of facility problems.

3. Develop and implement joint Labor Managemeaining programs for Bargaining

Unit leaders and Nursing Managers, as needed.

D. DecisionsDecisions shall be made by consensus of membessmt whenever possible.
Decisions made by the majority of the LMCC shallrbplemented.

E. Meetings The LMCC will meet on a regularly scheduled basisietermined by mutual
agreement. The LMCC meetings will be open to olessnOn occasion, due to confidential
issues, the LMCC members may agree to meet withtmérvers. Guest(s) may be invited
to provide additional information or may requesbéoplaced on the agenda. It is the
expectation of the LMCC that when an individualuests agenda time to present an issue
to the LMCC that the individual has already disedssthe issue with the Department
Manager.

F. Chair There will be a designated Chair. This positiolh tate on a quarterly basis. The
Chair will develop the agenda for the LMCC meetjraigaining input from members.

G. Minutes Minutes from the previous meeting will be apprbas part of the regular LMCC
meeting. Agenda and minutes from the previous mgetill be distributed to LMCC
members one (1) week prior to the meeting. Managem provide support staff for
minute transcription and distribution.

H. ONA Member PatrticipatiarEach Bargaining Unit member shall be paid ardgelar
straight time rate for the purpose of attending L®@eetings. Payment shall not constitute
time worked for any purpose under the CollectivegBming Agreement. LMCC members
who are scheduled to be on duty during a meetitigegofommittee shall be released from
duty for the purpose of attending the LMCC meetiaigs appropriate replacement shall be
provided.

ARTICLE 36-SAVINGS CLAUSE

If any portion of this Agreement is, or shall ayaime, be contrary to law as adjudged by the court
having appropriate jurisdiction, then such prowisshall not be applicable, performed, or enforced
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except to the extent permitted by law. If any mortof this Agreement is in conflict with the laws
of the State of Oregon or the United States, th@iming provisions of this Agreement shall
remain in full force and effect.

ARTICLE 37-DURATION OF AGREEMENT
This Agreement shall be effective on its executlate and shall continue in full force and effect to
and including September 30, 2010, and shall coatineffect from year to year thereafter unless

terminated by written prior notice served by eitparty ninety (90) days prior to the termination
date then in effect.
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