
APU Reaches Tentative Agreement 

Two years ago, we embarked on a
remarkable journey driven by ambition,

aspiration, and hope. After multiple
exchanges with OHSU, our landmark
tentative agreement represents the
best settlement possible. The wins

highlighted below include economic and
workload language that is

unprecedented for APPs at OHSU.
Through persistence, creativity, and a
steadfast belief in ourselves, we built a
foundation of professional agency and

opportunity. We have affirmed our voice,
our value, and our place as vital

partners with OHSU while also keeping
our gaze toward the future. More details

on the contents of our tentative
agreement will come out shortly. We are
grateful for your support. This tentative

agreement will be voted on by the
membership at a future date.

Your Bargaining Team is
recommending a “yes” vote.

Vote Yes.

You said this was important & we made
OHSU listen!  

30% base-to-base wage increase in most starting
salaries 
Historic pay increase for Academic APPs
Guaranteed 3% COLA annually AND an annual
YOE raise, APPs have never had guaranteed
COLA at OHSU
$7,000 ratification bonus
Weekend differential of 10% and night differential
of 15%
1.5x pay for holidays and extra shifts and
sessions
Annual maximum clinical hours of 1577-1792,
unprecedented for salaried employees in
healthcare and OHSU
Guaranteed Indirect Patient Care time up to 8
hours/week for ambulatory APPs
Contractually protected current OHSU retirement
contributions and vesting schedules. 
Contractually protected PTO and EIB accruals
and guaranteed access to this benefit 



Other Wins for APU
10% salary increase for promotion to Associate Professor, 5% increase for promotion to
Professor
15% faculty pursuit time for academic APPS
Additional faculty workload credit for undergraduate academic faculty
Workload committees in every department to create sustainable policies for unique patient
care areas
Maintained Paid Parental Leave benefits
Up to $5,000 in professional development funds and time off per department discretion 
$3,500 lead pay differential, with protected time for lead duties
$40/month cell phone stipend 
Contract language upholding clinical salaries for APPs in some split clinical/academic roles
100% reimbursed for licensure and certifications required to practice in their position at OHSU
$150 on-call stipend AND 1.5x straight rate if they are activated to come into work from call or
if work from home is one (1) hour or longer
$3,000/year APP bilingual proficiency bonus
Contractualized status quo of existing cost-sharing of insurance premiums

SALARY TABLES
Clinical APPs*

Non-Faculty Clinical Associates would receive a 10% differential
on top of the above salaries



Academic APPs* 

*Undergraduate academic APPs: 5% less than charts above 


