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APPENDIX A

Wage Schedule
The parties agree to the following terms relative to the hourly rates of pay:

A. Step Advancement.

A newly hired nurse will be placed on the wage step corresponding to
their completed vears of registered nurse experience. If a nurse has
partial vear experience beyond their initial step placement, it will be
counted toward their step advancement date. The nurse will advance to
the next wage step upon reaching the next full year of experience, and
thereafter will advance one step annually on their step advancement
date in accordance with the wage scale. Each step advancement will
become effective at the start of the first pay period following the step
advancement date.
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be-used-tha Darasra iop-one sh-five-abeve: Effective the
first full pay period following July 1, 2026, a thirty-five step scale will be
used. Steps 31-35 shall increase .927% for each step-

Effective the first full pay period following July 1st, 2026: eleven percent
(11%) across the board increase.

Effective the first pay period following July 1st, 2027: eleven percent (11%)
across the board increase

B. Hourly Rates of Pay.

ENCREASEWAGE TABEES BY:

3% YEAR L

3% YEAR2;
AND 3% YHAR 34
REMOVENP-COLUMN]
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