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AURN Bargaining Update 

“We are not interested in accepting proposals that are actual wage cuts for our 
nurses.”  

- Your AURN bargaining team  

 

�� RSVP for our march on OHSU’s Board of Directors on October 30th: Click HERE 

 

https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDABkAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fdocs.google.com%252Fforms%252Fd%252Fe%252F1FAIpQLSciMWt79oapV-gtGrg5VUlYcirHa8spanZXAknuQPxRRUaTsg%252Fviewform%253Fusp%253Dheader%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=MEI5ClqVU02JKwxg7nVH3JXCimCLRRK%2BfKGfvH0hL9E%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDABgAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252F%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=o%2FdmYmMmwsBqE5JD7RcxSV0R%2BunLyKUEj6LmIXK3pFc%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf


 

TL;DR:  

OHSU proposals None 

 

AURN proposals Wages (Article 8 and Appendix A) -We are standing strong on cost-
of-living increases at Year One: 11% and Year Two 11%. We said no to the status quo 
(and a pay cut in real wages). Overtime and Premium Pay (Article 9) Increase comp 
bank Doubleback counts at 10 or less between shifts, consistent with AFSCME 328 
and St. Charles Bend Juneteenth a recognized holiday Reassert double time for 
holiday pay 

Differential Pay (Article 10) -Pay nurses for their expertise, experience, the added 
responsibility of the needs of the patients, the floating, the precepting.  

https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDABoAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onawages.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=mQgB8VRnnmUFOHG62Qc11LKc3DV0kzcEThvixicK1IM%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDABsAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaappawagsc.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=W7YsP%2Bth1Itr2UNSiyQ4eZ8eW4VUTeoL460DpAeVYSo%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDABwAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaa9over.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=VfHZL8zUURxwha3mi1xC4Ib%2BsSHI66eOvglkLdiAXDg%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDAB0AAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaa10diff.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=fjHws0NfcC00QTWR%2BOV0IkBI2wXBbqCi158XsdGNnyo%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf


-Protect night shift experience staying on nights. -Charge: 12% (no change) -Evening: 
6% → 5.75% -Night: 18% (no change) -On-Call: 50% (no change) -Preceptor: 12% (no 
change) -Float: 6% → 5.75% -Specialty Float Pool: 20% (no change) -Surgical Services 
Coordinator: 12% → 10% -Ambulatory Generalist: 7% → 6.5% -Bilingual: 6% (no 
change) Holiday and Vacation Benefits (Article 11) -No pay cuts for taking vacation 
(currently, we don’t get differentials e.g. night shift diff for vcn hours)  

Sick Leave (Article 14) 

-If you require nurses to stay home to protect vulnerable populations, don’t punish 
them with antiquated sick accrual rates. 

Utilization of Benefit Time  

-(Article 12)REQ when ambulatory clinics and procedural areas are closed for 
holidays 

Increase accrual rates  

Staff Development(Article 21) 

-Bring back staff educators 

-Bring bedside nurse voices to tables where decisions impacting our work and 
patients are made. Student loan repayment starting at 3 years of service 

-Certification Pay: 6.5% 

AURN seeks clarification -Update on MICU partial closure -Time Limited Escalation 
Care (TLEC) and Critical Care Action Team (CCAT)- 

https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDAB4AAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaa11holvac.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=ctqxDs15U%2FbjRvz%2FWN2acSyoBXx9ojxyKayQ0rrpCTA%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDAB8AAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaa14sick.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=fMAAf9itYjVUiDLiG3BAfyexrVxMPUOtz50kboGbZuU%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACAAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_onaa14onautb.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=tfXbP8t8%2FoXiIqiexRb1jwxt22Mklt9Ca7zuX9g1VwM%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACEAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fohsu%252F3%252F2026-10-14_ohsu_ona21staffde.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=BF%2FBj0UITdxRavm5MmYAsB7fLzR13f8DWLJXhKXcMyc%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf


 

Wages (Article 8 and Appendix A) 

We continue to stand strong on our 11% cost-of-living increases. If we were to accept 
management’s current proposal, these two things would happen:  

1. An actual wage cut in the very real context of inflation. The latest inflation 
numbers announced the morning of October 14 is 3.9% for West Coast, anticipated 
to be above 5% for the Pacific Northwest (Seattle/Portland area). Management is 
currently proposing 3% cost-of-living increases per year. If AURN accepted 
Management’s proposal, this would result in a ~2% loss in real wages for nurses.  

2. We would fall behind the Portland area market. Some of our Portland area 
colleagues will already surpass us in pay when they get their increases in December. 
We don’t begrudge our fellow nurses a penny of that, but do maintain that we provide 
some of the most specialized care in the region. We should be compensated as 
such.  

 



OHSU always wants to tout the US News and World Report ranking of #1 Hospital in 
Oregon for the last several years. We agree that OHSU has some of the best nurses 
around, and firmly believe we should be compensated as such. 

 

Overtime and Premium Pay  (Article 9) 

We are reasserting doubleback to 10 hours, Juneteenth as a recognized holiday, and 
seeking to increase compensatory (comp) bank max to 100 hours. We want to keep 
our nurses at the top of the pay scale if we want to lead the hospital industry in our 
region.  

 

Differential Pay (Article 10) 

We continue to advocate for differentials to be percentages, instead of flat dollar 
amounts. Percentages are another means of encouraging retention since the longer a 
nurse stays at OHSU, the more that percentage would reward that nurse staying put.  

 

This helps protect experience in our hospital, and night shift is a great example of 
where experience becomes exceedingly rare. As Duncan stated at the table, “It's 
important to keep night nurses compensated, because the patient needs don't 
change, I just have fewer resources with fewer experienced nurses." 

 

We reasserted the ambulatory generalist differential.  These nurses are in a relatively 
new position, but require a wide scope of competencies and experience. They cover 
a vast number of specialities and should be compensated for their expertise across 
those.  These nurses are critical in ensuring our ambulatory nurses are able to take 
their vacations and sick leaves without coming back to full inboxes and patients who 
have not been cared for.  

 

Ambulatory nurses should qualify for CNI by picking up 2 hours. Intent: honor the 
nurse who stays over or comes early to ensure patients are cared for.  



 

Holiday and Vacation Benefits (Article 11) 

We came down a small amount on our proposed vacation accrual rates, but that’s 
still an increase. We want nurses to have wellbeing and access to the rest we need to 
sustain us in the longevity of our careers.  Neither holiday nor sick leave accruals 
have increased in almost 20 years. 

 

Sick Leave (Article 14) 

Work with sick people, get sick. We propose to improve the sick accruals so nurses 
can care well for the sickest and most vulnerable patients without being penalized for 
the threat to our health. Protect the vulnerable patients, but current policy penalizes 
that utilization with occurrences.  

 

OHSU has current policies that require a nurse to call in sick at higher frequencies if 
symptomatic. However, the accrual of sick leave has not increased since 2007. 

 

We continue to reassert that we should not be required to have a provider’s note 
when we are out sick. We know when we need to stay home and do not need to take 
up precious healthcare resources when it is clinically unnecessary.  

 

Utilization of Benefit Time (Article 12) 

Accruals haven’t been increased since 2007. (Fun facts: In 2007, the first iPhone 
came out. Netflix started streaming content. MySpace was more popular than 
Facebook. And the first hashtag was used on Twitter.) 

 

We said nurses such as those in ambulatory and procedural areas should be able to 
use REQ when they are not scheduled for their full FTE due to reduced clinic 
capacity.  



 

Staff Development (Article 21) 

We need to bring back staff educators. This is the last thing an academic hospital 
should sacrifice, and yet it was the first to be cut in the CNEI restructure. We need 
nurses who are involved in direct care maintaining that link between the bedside and 
educational needs that are always present in our profession.  

 

UBNPCs are not a replacement for staff educators, but do have a role in giving crucial 
input into unit orientation, processes for selecting candidates for special 
assignments and priorities for unit educational needs. 

 

General Updates:  

Update on partial closure of the MICU 

6-8 weeks of construction is what they are currently anticipating, starting sometime 
in January or March. Code teams will not be impacted and MICU patients will be 
absorbed into the critical care cluster or OHSU partner hospitals. 

 

Time Limited Escalation Care (TLEC) and Critical Care Action Team (CCAT) 

Last week, our bargaining team questioned the lack of education support for nurses 
and asked for experts to attend this week to answer our questions. We were thanked 
for bringing that to management’s attention as they found some “gaps” that led to a 
swiss cheese event had not been addressed in the roll out. (Roll out being one flyer 
that was posted.) Our bargaining team reminded management that our nurses have 
been trying to address the education discrepancies since they first began rolling out 
these protocols, that the hole in the swiss cheese is a mile wide and management 
keeps falling through it.  While we are optimistic that management now realizes the 
problem, we aren’t going to hold our breaths waiting for them to ask us for 
input.  We’ll keep advocating at the table and on the units to ensure our nurses get 
the education we deserve at the Northwest’s premier academic medical center.  

 



ED MOU Consent to Serve 

We want a seat at the table as we begin to move through respiratory virus season and 
we face a potentially prolonged MICU closure!  While we haven’t reproposed the ED 
MOU yet, we want to ensure we have our members ready to take on the Task Force as 
soon as it’s agreed to.  Consents to Serve will be on the AURN website next 
week!  Please fill one out if you want to support this week!  

 

We TA’d Appendix D!  

 

Keep on showing up, because that’s what achieves another industry-leading 
contract! 

 

In Solidarity, 

Bargaining Team 

Duncan Zevetski - 6/7 VPV Adult Oncology, Bill Erickson - 6A PACU, Corinn Joseph 
South OR, Kartika Vasavada - CHH2 Oncology Infusion, Lisa Incognito - CHH2 
Oncology Infusion, Dani Chiero - Acute Care Float Pool, Adam Maag - Scappoose 
Family Medicine, Grace Schoenlank - Perinatal Newborn Float Pool, Ellen Miller - 
Acute Care Float Pool, Evey McKellar - Adult ED, Patrick Hennessy - 8C TSICU, Erin 
Boni - 7A MICU, Katie Dahlberg - 9K Ortho  

Bargaining Timeline 

������� SAME LINK for all sessions! Webex link for open bargaining sessions: 
https://ohsu.webex.com/ohsu/j.php?MTID=m2ec52310be46a81a86216839e28ff39d 

October 21: Open bargaining in Knight Cancer Research Building (KCRB) room 6111L 
Management will be returning us articles on Health and Safety 

October 28: Open bargaining KCRB room 1011 

��������October 30: March on the OHSU Board at 0830 at Rood Pavilion RSVP HERE 

November 4: Open bargaining  

https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACIAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fohsu.webex.com%252Fohsu%252Fj.php%253FMTID%253Dm2ec52310be46a81a86216839e28ff39d%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=0ePeSEZcQ1oc0d9op2zTSZbcqxUGbFYLoCAAFiHPRUk%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACMAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fdocs.google.com%252Fforms%252Fd%252Fe%252F1FAIpQLSciMWt79oapV-gtGrg5VUlYcirHa8spanZXAknuQPxRRUaTsg%252Fviewform%253Fusp%253Dheader%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=MEI5ClqVU02JKwxg7nVH3JXCimCLRRK%2BfKGfvH0hL9E%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf


November 11: Open bargaining 

Stay Informed! 

Follow our AURN Google Calendar here 
Instagram 
Facebook group (private group) 
Install Signal (join or start a unit group!) 

If you have any questions, please contact your executive team leaders, unit 
representative or ONA labor representative AURNLaborReps@OregonRN.org.  
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https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACQAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fcalendar.google.com%252Fcalendar%252Fical%252F9d350f097ac5455fb824004fe624badb36f9c846add1752f87e11c000f720f26%252540group.calendar.google.com%252Fpublic%252Fbasic.ics%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=CUnHA1la5Z7%2BkJ6JULcBYZpdN3x7faYLXPM32iSCrPM%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACUAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.instagram.com%252Faurnursesofona%252F%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=ZCgXTNVbRs%2FSJokiCDz4G9fi91M389KFB9bU7rxC12E%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACYAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.facebook.com%252Fgroups%252F1234675690294652%252F%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=dDQO4i3bQ4OXi3PkzpQXhVa9UVVhqKScNlbieZuMoEg%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACcAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fsignal.org%252Finstall%22%2C%22RedirectOptions%22%3A%7B%225%22%3Anull%2C%221%22%3Anull%7D%7D&msdynmkt_digest=xWRoW6eBNEODO%2FodNV%2BltNSuqU8C4FucROMCvlL1iQs%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACgAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fresource%252Fresmgr%252Fcontracts%252Fohsu_contract_2023-2026.pdf%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=La1ioh2NtFYl7M%2FUgT1suOLLXNymiCJVbwJZWhyHp%2Fk%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACkAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252Fpage%252Fohsu%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=wJnBSwMH9DR2t5c78IEtDo5F%2FiovHTEhT3yI7PmhyGY%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf
https://76d9a9aba5f047ad9a07e20e197b531f.108.us.prod.marketingusercontent.com/api/orgs/76d9a9ab-a5f0-47ad-9a07-e20e197b531f/r/dz_9cyR9LE6Vm-WyChsDACoAAAA?msdynmkt_target=%7B%22TargetUrl%22%3A%22https%253A%252F%252Fwww.oregonrn.org%252F11%22%2C%22RedirectOptions%22%3A%7B%221%22%3Anull%7D%7D&msdynmkt_digest=nuNqFphFPZnnkg%2F6xOPlHDw4Wt%2B5Ghz%2FWDbDPyHdDmU%3D&msdynmkt_secretVersion=a3955a744d9049f88dd8bdc1907bf2bf

