
No Layoffs by OHSU for 12
months after closing

6 months wage and benefit
severance for any layoffs
between 12 and 24 months

Equity & Inclusion Wins

Commitments for Career
and Workforce
Development

Guaranteed Pay Parity (OHSU
7/1/25 Table Below)

NO GUARANTEES ON
LAYOFFS AFTER 6 MONTHS

NO GUARANTEES ON WAGE
AND BENEFIT SEVERANCE

NO GUARANTEES ON
EQUITY AND INCLUSION

NO GUARANTEES ON
CAREER DEVELOPMENT

NO GUARANTEES ON PAY

OHSU DISCRETIONOHSU AGREEMENT

STATUS QUO POWER
Once we win our union vote, we are

protected by status quo provisions in the
law that would prevent Legacy or later

OHSU from changing our wages, hours,
and working conditions unliterally. They

must bargain any changes with our group.

IF WE UNIONIZE V. IF WE DON’T
EMPLOYER DECIDES

Whether it is Legacy or OHSU, if we
remain non-union our employer has

unliteral power to change our wages,
hours and working conditions. Not
having a voice is risky under a new

combined system.

THE UNION DECISION

www.oregonrn.org/LegacyOHSUAcquisition



MORE
AGREEMENT

DETAILS
CLICK HERE

WANT TO
ORGANIZE?
CLICK HERE

BARGAINING
WE CAN BUILD OFF THE AGREEMENT &
BARGAIN TO PROTECT WHAT WE LIKE,

AND IMPROVE WHAT WE DO NOT.

ACCEPT WHAT IS OFFERED
WE GET WHAT LEGACY OR OHSU DECIDES

IS FAIR ON WAGES, HOURS AND
WORKING CONDITIONS.

OHSU Pay Scale

IF WE UNIONIZE V. IF WE DON’T
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