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The Employer reserves the right to add, alter, amePd-;mﬁa, :

te or withdraw any proposals during these
negotiations.

St. Vincent RN Bargaining s _ /( P\ * October 2, 2026

ARTICLE 1 - RECOGNITHON AND MEMBERSHIP

A. The Medical Center recognizes Association as the collective pargaining representative with respect to
rates of pay, hours of pay, hours of work and other conditions of employment for a pargaining unit
composed of all Registered nurses employed by the Medical Center as staff nurses. and charge nurses,
excluding Sisters of Providence, administrative and supervisory personnel, temporary nurses, and
Registered nurses employed in the following departments and areas: Admissions, Physical Therapy,

EEG, Anesthetists, EKG, Radiology, Laboratory, Pharmacy, Occupational Therapy, Nursing Education,
Dietary, Medical Records, Human Resources and Housekeeping.

B. Definitions

1. Nurse — Registered nurse currently licensed to practice professional nursing in Oregon.

2. Staff Nurse — Responsible for the direct or indirect total care of patient.

3. Charge Nurses — In addition to being responsible for the direct or indirect total care of patient, a

charge nurse assists in providing nursing support and coordinates as assigned by the Medical Center in
the continuity of patient care responsibilities and clinical activities of an organized nursing unit.
Representative functions include facilitation of Registered nurse participation in educational offerings,
unit/shift report meetings, and addressing and attempting to resolve unit/shift issues. A relief charge nurse
will be temporarily assigned when the charge nurse is absent from the unit because of vacation, sickness
or days off, or is rotating into the bedside role per Subsection “a” below.

a. Charge nurses will rotate into a staff nurse assignment for one (1) shift per four (4) week
schedule to ensure maintenance of bedside competence.

b. The Medical Center will appoint relief charge nurses with input from the unit’s nursing staff.

4. Nursing Patient Care Area — As designated by the Medical Center, a patient care area is defined by
the medical needs of the patient population. Charge nurse assignments will generally not span different
floors. The Medical Center will assign a charge nurse to each patient care area on each shift. At times of

low patient census, patient care areas may be combined at the discretion of the Medical Center.

5. Cluster — A group of nursing patient care areas that typically share similar patient condition(s), and
acuity.

6. Part-time Nurse — Any Registered nurse who is regularly scheduled to work less than forty (40) hours
per week and who works consistently throughout the twelve (12) month period. Nurses who are regularly
scheduled to work four (4) nine (9)-hour shifts or three (3) twelve (12)-hour shifts per week shall be
considered full-time rather than part-time nurses.

7. Resource Nurse — Any Registered nurse who is not assigned an FTE by the Medical Center. To
remain employed as a Resource Nurse, the nurse must meet the availability requirements of Article 5.H.

8. Temporary Nurse — Any Registered nurse who is hired from outside the bargaining unit to be
employed for a specified period of time not to exceed three (3) months, or any nurse who is employed to
fill positions because of any combination of leaves of absence, vacations, holidays, and sick leave for a
period of time not to exceed six (6) months.

9. Reclassification — A temporary or resource nurse, other than one (1) employed to fill positions
because of any combination of leaves of absence, vacations, holidays, and sick leave for a period of time
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. Become and remain a member | i
In good e
dues (Association member): or Jo0¢ standing of the Associat

organizations, will, in lieu of due
non-religious charitable fund. T

, In writing, of a

g. T_he Association will provide the Medical Center with copies of at least two (2) notices sent to a
€gistered nurse who has not met the obligations to which they are subject, pursuant to this
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a. Dues Deduction. The

2SS U C Medical Center shall deduct the amount of Association dues, as
specified in writing by As

_ Sociation, from the wages of all employees covered by this Agreement
who voluntarily agree to such deductions and who submit an appropriately written authorization to
the Medical Center. Changes in amounts to be deducted from a Registered nurse’s wages will be
made on the basis of specific written confirmation by Association received not less than one (1)
month before the deduction. Deductions made in accordance with this Section will be remitted by
the Medical Center to Association monthly, with a list showing the names and amounts regarding
the nurses for whom the deductions have been made.

4. Association will indemnify and save the Medical Center harmless against any and all thirc_j (3;d?(paréy
claims, demands, suits, and other forms of liability that may arise out of, or by reason of action taken by

the Medical Center in connection with, this Article.

5. The parties will work together to reach a mutual agreement on the information to be provided to the
Association, to track the provisions in this Article.
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