The Employer reserves the right to add, alter, amend, modify, substitute or withdraw any
proposals during these negotiations. Articles for which the Employer does not make a
specific proposal would remain as currently written.

Providence Women'’s Clinic, Proposal #2, Letters of Agreement

PWC/ONA RN Unit October 19, 2026

LETTERS OF AGREEMENT

Letter of Agreement Regarding Red-Circled RNs

The Clinic recognizes that some RNs will not be eligible for an hourly wage increase if
their current wage rate exceeds the step schedule set forth in Appendix A of this
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Letter of Agreement Regarding Clinical Ladder Level 2
Upon-ratification-of- this- Agreement-theClinic will establish a Ladder Level 2. Generally,

this-Ladder Level 2 will require that a new RN work at least six (6) months in the Clinic
before being eligible to apply for this Level. The Clinic will establish an application
process for this Level, and RNs must attest to journey-level mastery of specific OB/GYN
specialty competencies, including NSTs, Triage, and Shared Flip Visits to be approved

NEW Letter of Agreement Regarding Bonus for Nurses at PWC for 25 Years or More

A nurse who has been employed at the Clinic for 25 years or more, has prior experience as

a Clinical Care Coordinator, serves as a mentor for other nurses at the Clinic, has satisfied

the requirements for Clinical Ladder Level 3 and is not otherwise eligible for Clinical Ladder
Level 4, will be eligible for a discretionary efre=titre bonus of $3000.00 $2566-06 (pro-rated
by FTE) paid the first full payroll period following January 1, 2027 or ratification, whichever




occurs later. In addition, a nurse who meets the above criteria, will be eligible for a
discretionary bonus of $3000.00 (pro-rated by FTE) paid the first full payroll period following
January 1, 2028.




