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ARTICLE X - HEALTH AND WELFARE(ONA INITIAL)

C. The Medical Center will provide Group Life Insurance on the same terms as
provided to a majority of the Medical Center’s other careqivers employees.

D. Each regular Tech will participate in the benefit program offered to a majority of
the Medical Center’s other careqgivers employees, in accordance with their
terms. From the Providence benefits program, the Tech will select: (1) medical
coverage, (2) dental coverage, (3) supplemental life insurance, (4) voluntary
accidental death and dismemberment insurance, (5) dependent life insurance,
(6) health care Flexible Spending Account (FSA), (7) day dependent care
Flexible Spending Account (FSA), (8) long term disability coverage, and (9) short
term disability, and (10) vision coverage. The Medical Center will offer all such
benefits directly or through insurance carriers selected by the Medical Center.

E. The Tech will pay, by payroll deduction unless some other payment procedure is
agreed to by the Tech and the Medical Center, the cost of the total benefits
selected which exceeds the portion paid by the Medical Center under the
preceding section.

F. Medical Center will provide a short-term disability and paid parental leave benefit.
Tech eligibility for and participation in these benefits will be determined by the

Short-Term Disability and Paid Parental Leave policies.

Management reserves the right to add, remove, delete, withdraw or otherwise modify this
proposal at any time during these negotiations.
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H. The parties mutually agree that if the ONA/Providence Health Care Member
Benefits Workgroup yields any material changes to offered benefits that they will
immediately reopen this article for the purpose of negotiating the incorporation of
those material changes.

Management reserves the right to add, remove, delete, withdraw or otherwise modify this
proposal at any time during these negotiations.
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