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ARTICLE X — UNION BUSINESS

X.1. Association Access - Duly authorized representatives of the Union shall
be permitted at all reasonable times to enter the facilities operated by the Medical
Center for purposes of transacting Union business and observing conditions under
which techs are employed; provided, however, that the Union’s representative shall
comply with the Medical Center's security and identification procedures. Before
entering the premises, any Union representative shall provide to the Human
Resources or their designee advance notice (at least one business day) during
reqular business hours of any such visit, unless the notice is waived by the
Medical Center. Such notice will include the date and time of such visit, along
with the unit or units to be visited. Transaction of any business shall be
conducted in an appropriate location subject to general Medical Center and clinic
rules applicable to non-employees, shall be confined to contract negotiation and
bargaining unit administration matters, and shall not interfere with the work of the

caregivers-employees.

X.2. In break rooms where the Union has bulletin board space for other
bargaining unit(s), such space will be the exclusive place for the posting of
Union-related notices. Otherwise, the The Medical Center will provide the Union
with designated bulletin board space of approximately two (2) feet by two (2)-three
{3) feet in break rooms, which will be the exclusive places for the posting of Union-
related notices. Such postings shall be limited to notices that relate to contract
negotiation and bargaining unit administration matters.

X.3. Negotiations. The members of the Union negotiating team and their
managers will work together in good faith to adjust the negotiation team’s
schedules to accommodate negotiations, including arranging for schedule
trades, provided that such accommodations maintain proper patient care.
Union negotiating team members who have less than 80 hours of accrued

PTO may choose to take unpald time off to partlclpate in bargaining. Fechs
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Management reserves the right to add, remove, delete, withdraw or otherwise modify this
proposal at any time during these negotiations.
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X.A4. The Union will supply the Medical Center with a list of designated Union
Stewards from among the various units of the Medical Center.

X.5. The Medical Center will supply the Union chair at the Medical Center and
the Union monthly, by electronic means, a list of all bargaining unit techs showing
their addresses, listed telephone numbers, beginning dates of their last period of
continuous employment, status (full-time, part-time, or per diem), seniority and the
assigned shifts and unit of each tech. The Medical Center will also supply each
month a list showing the names and addresses of all techs who terminated during
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Management reserves the right to add, remove, delete, withdraw or otherwise modify this
proposal at any time during these negotiations.
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