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Three Negotiation Sessions Down,
Five to Go!
We have met with the Hospital
administration for three sessions of
negotiation so far.
We have made several proposals
regarding staffing, standby, floating,
scheduling, ETO and EST, leaves of
absence, moving to new positions,
wages, and several differentials
including new BSN, NRT, Floating, and
translator differentials.
We have also received proposals from
the hospital administration including:
 Changes to the bidding process
which would prioritize experience
(internal or external) over seniority.
 Changes to some sections which
would reference that hospital policy



is the prevailing guideline rather
than fixed contractual language.
Increasing the time requirement to
access higher education tuition
reimbursement from 6 months to 1
year.
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Our ONA team made opening wage
proposals at our May 24 session. Those
proposals include 4 percent wage
increases for each year of the three
years proposed contract.

We also proposed new differentials: a
$5.00/hour BSN differential, $5.00/hour
for Nursing Resource Team, a Floating
differential of $5.00/hour and $0.50/hour
for Translators.

Additionally we made the following
proposals for increases to differential:
Evening $3.00/hour, Nights (scaled for
years of night shift experience)
$5.50/6.00/5.35/6.70 per hour, Charge,
Hospice Case Manager, and OR team
lead $4.00/hour, Preceptors $2.00/hour,
and Certification $3.00/hour.

We also had some creative proposals
with regard to bonuses, including
agreeing to not take time off during the
summer months, retention bonuses,
residency programs which would allow
our internal staff to fully train for specialty
areas with mandatory time requirements
to stay in those areas.
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Staffing, Breaks, and Lunches, Oh My!
During our most recent negotiation session we spent
significant time discussing meals, breaks, and staffing
in general. We mutually agree that meals, breaks, and
appropriate staffing are critical for positive patient
outcomes and nurse satisfaction. Our initial proposal
regarding breaks and meals is that the buddy system
should no longer be allowed and that additional nurses
will be scheduled to care for our patients while we at
our meals and breaks. Our proposal is based on a
couple of different criteria. Our stance is that the buddy
system, which mandates that nurses take on additional
patients’ care responsibilities while a “buddy” is on
break or lunch is a violation of the Oregon Hospital
Staffing law and encourages nurses to personally
violate the Oregon Nurse Practice Act.

patient assignment that could be double what is normal
or identified per the staffing plan.

This issue is not new, nor is it only an issue at RRMC.
In 2005, ONA nurses reached a $500,000 settlement
with RRMC in regard to missed meals and breaks. Part
of that settlement was the current process for
documenting missed meals and breaks. In 2014,
negotiations brought this issue back to the table. We
had shared that missed meals and breaks were being
under-reported and that this was once again a
significant problem. During that negotiation, we agreed
to a Kaizen event to evaluate the significance of the
problem and develop creative solutions for these
problems. During that event actual reporting of missed
meals and breaks increased as there was a guarantee
According to the Oregon Hospital Staffing Law (ORS
from leadership that there would be no retaliation for
441.152 - 441.177) the house-wide staffing committee reporting. Each unit was responsible for trialing
is required to create a staffing plan which takes several methods to decrease the number of missed meals and
factors including nursing skill mix, patient acuity and
breaks. Several issues that led to nurses missing meals
intensity and nationally recognized specialty guidelines. and breaks were identified. These included primarily
Each unit has such a staffing plan; the problem is when timing, staffing, and culture. While this information is
we do use the “buddy system,” we often double the
valuable and the work provided some significant
patient assignment which then violates the plan.
insight, we are unfortunately still experiencing missed
Additionally, the Oregon Nurse Practice Act requires
meals and breaks.
that nurses only accept assignments for which they are
trained, qualified, and able to perform the required
This issue remains a priority for all involved and we
care. It is a nurse’s discretion as to whether they are
look forward to a solution which supports both our
able to meet all of those criteria when accepting a
patients and our staff.

Do you want to know more about what your ONA
team is doing?
Join our ONA negotiators for an update on how negotiations are
going.
Where: Holmes Park, 264 S Modoc Avenue Medford 97504
When: 2-4 p.m.
Families welcome, sandwiches and cookies provided.

Just drop in or stay a while, it’s up to you.
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Blast from the Past!
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Don’t Miss Important ONA Emails
ONA wants to make sure all members
receive timely communications, ensuring
you have the most up-to-date information
on your contract, bargaining issues,
upcoming votes, nursing research,
practice issues and workplace policies. If
you are not receiving ONA emails ONA,
we can help.
First, check to make sure ONA emails
are not being filtered into a junk, spam
or clutter folder. Many email providers,
like Comcast, Yahoo and Gmail, have
built in Spam/Junk filters or blockers.
The filters are intended to prevent you
from getting junk mail or spam, but it can
also unintentionally block emails you
want to receive. If ONA emails are in
one of these folders, flag them as “not
junk” and add News@OregonRN.org to
your safe sender list.
If there are no ONA emails in those
folders and you still aren’t receiving
ONA emails, there are various causes
listed to the right.

1. Mislabeled: Emails from ONA are being flagged as junk or
spam by your email service provider

2. No Email: ONA does not have an email on file for you
3. Bad Email: ONA has an incorrect or outdated email on file

4. Blocked: Due to several failed delivery attempts, our
system has stopped attempting to send emails to your email
address.

5. Opted Out: You have opted out of
receiving emails

6. Work Email Filters: Some health care
systems filter out ONA emails so
nurses don’t receive ONA-related
emails. This is why we encourage
nurses to use their personal
email addresses instead of
work emails.

Fixing Problems to Receive ONA Emails

You can fix most problems by simply
emailing ONA at news@oregonrn.org
with your name, personal email address
and the name of the facility you work at
in the body of the email.
We will update our records to ensure
you don’t miss future ONA emails.

Common Reasons for Not Receiving ONA Emails

1. Check your junk/spam/clutter folder for ONA emails: Flag
ONA emails as “not junk/spam” and add news@oregonrn.org
to your safe sender list.

2. Email ONA: to fix reasons 2-6, simply email ONA at
News@OregonRN.org, and include your name, personal email
and facility you work at in the body of the email.

STAY IN THE KNOW!
Monthly Executive Committee Meetings
Bargaining unit members are invited to join us at the monthly Executive Committee meetings held on
the first Wednesday of each month in the Smullin Center, Room 108 from 7:30 to 9 p.m.

Join us!
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