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Staffing Committee Seeks Representatives;
Nominations Now Open!
Nominations are now open for
representatives to the Sacred Heart
Nurse Staffing Committee. Nurses can
self-nominate or nominate another nurse
for the committee. Current committee
members are eligible to run but must be
nominated to do so. Nominations are
open from Oct. 26 – 4:30 p.m., Nov. 21.
Online voting will take place from Nov.
30 to Dec. 12 to elect the RNs whose
terms will begin January 2017.

The staffing committee has an essential
role in advocating for safe staffing levels
at Sacred Heart. The Oregon Nurse
Staffing Law calls for every Oregon
acute-care facility to have a staffing
committee composed of equal numbers
of staff nurse representatives and nurse
managers. This group is charged with
approving and monitoring the staffing
plans for all Sacred Heart units. This
committee plays a critical role in the
development and evaluation of unit
(Continued on Page 2)

Unit Representatives Renamed as Stewards; New
Training Offered in December
Your new contract includes many important gains for Sacred Heart RNs, and our
ONA executive committee members recognize the need for nurses on every unit
and program trained to help with enforcement and communication. We are
focusing efforts this fall and winter on recruiting, training, and supporting new ONA
representatives at RiverBend (RB), University District (UD), and Home Care
Services (HCS). At the same time, our Association statewide is moving toward use
of the word steward in place of unit
representative, so we are adopting
this new language as well.

Claire Syrett
ONA Labor Relations
Representative
syrett@OregonRN.org
541-953-7736

Our executive team members (with one of our labor
representative) met to plan for their upcoming labormanagement meeting with SH.

If you would you like to really
understand your rights as an ONA
represented nurse, learn how to
hold Sacred Heart accountable to
follow your contract, and/or if you’re
an RN that nurses on your unit
already turn to when they have
questions or concerns – please plan
to attend one of these new

(Continued on Page 2)
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Staffing Committee Nominations continued from Page 1
staffing plans with authority under the nurse staffing
law. The primary role of the committee is the provision
of safe patient care and adequate nursing staff.
The committee meets monthly and time in meetings is
paid but additional work outside of the paid time may
also be needed. There are 12 nurse representatives
and 12 alternates; they represent 12 clusters which are
groups of units at RB and UD. The co-chair for the
committee is selected by the committee members and
does not have unit responsibilities. Cheryl Brewer,
OHVI 5, is the current co-chair of the committee.

If you have any questions, please contact Jana or
staffing committee co-chair Chery Brewer
cherylbrewer@gmail.com.

Unit Clusters are as follows:


RB Emergency Department



neurology, orthopedics



intensive care unit (ICU), ICU stepdown and
rapid response team



float pool, wound and ostomy, IV therapy

We are currently seeking nominees for all unit clusters.
You can use the nomination form in this newsletter or
go to www.OregonRN.org and select Sacred Heart
under Find My Bargaining Unit.



PACU, endo and short stay (formerly SPA)



operating room (OR) and CVOR



7 Surgical, 8 Medical, and oncology

Write in the name(s) of the person(s) you are
nominating (you can nominate yourself).



NICU, pediatrics



labor and delivery, mother baby

Be sure to get the signature of each RN you’ve
nominated.



OHVI 4 & 5, cath prep, and cath lab



UD Medical, rehab and Regional Infusion
Center

Scan or photograph your completed nomination form
and send to Jana Rygas, ONA, rygas@oregonrn.org, or

fax the form to ONA headquarters, 503-293-0013.

UD Behavioral Services, UD Emergency
Department, and house coordinators

Steward Training continued from Page 1
ONA Steward Trainings:

Many units and shifts do not have a representative in
place and many have fewer than needed. Our
executive committee has set a goal of having at least
Wed., Dec. 7, 5 - 9:30 p.m.
one steward for every unit or program by March 2017.
Thur., Dec. 8, 9:30 a.m. - 2 p.m.
We are actively recruiting NOW so if you have an
Both trainings held in RB 200CD
interest in getting more involved in your union and
making a difference for RNs, this is a great place to
If neither date is possible for you, let us know if you’re start.
interested - we will be offering the training again in
We need all stewards to be well-versed in what is in
February.
the new contract and how it applies to the situations
We have many stewards who have served in that
that Sacred Heart RNs face. With this new training
capacity for years. They make sure their co-worker
and focus, we are hoping to build a core of nurses
RNs have a direct connection to our union, answer
who can be strong, confident advocates for
basic workplace questions and work with our
themselves and the nurses on their units.
executive team members and labor relation
If you’re interested in being a steward or just have
representatives to resolve problems and/or file
questions, please contact Jana Rygas
grievances. We appreciate them very much and hope
rygas@oregonrn.org or any of our executive
they will continue to serve, but with the new moniker
committee members.
of stewards.
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Changes to Timekeeping System — Update
Your ONA representatives, Nancy Deyhle, Laura Lay
and Maureen Smith met with PeaceHealth (PH)
Human Resources (HR) representatives Fri., Oct. 7 to
discuss concerns about the recent changes to the
Kronos Timekeeping System. We were joined by
Gary Aguiar, ONA Labor Representative for Peace
Harbor in Florence and also for the Sacred Heart
hospitalists. We raised concerns about: 1)
PeaceHealth making unilateral changes in policy
for issues that impact our member’s wages 2)
PTO being used without consent of the nurse 3)
Inadequate education and/or technological
problems with the timekeeping system making it
difficult to make corrections 4) Nurses not having
access to make corrections to missed punches or
other errors from home so depending on their
work schedule, nurses may not be able to fix
problems before payday.

any scheduled shifts - the assumption should be that
you worked your scheduled shift. Any deductions can
be made later if there’s an overpayment due to low
census or other changes in time worked.

Our position is that Sacred Heart should err on the
side of paying the nurse if there’s a missed punch for

We have not received a response to the other
concerns and will be checking in with HR this week to

ONA and Washington State Nurses Association
(WSNA) had each filed a “demand to bargain” over
this issue and had asked to meet together with PH
Administration. PH HR representatives would not
agree to the joint meeting but we (ONA and WSNA)
are coordinating our efforts on this issue since it
impacts all nurses in the system. WSNA held their
meeting with PH Oct. 11.
HR representatives agreed that paid time off (PTO)
should not be utilized without the nurse’s’ consent.
They had just discovered that there were some units
that were still doing this after the proposed “grace
period” and were working to get that practice stopped.

Continued on Page 7

ONA/SH Leaders Attend Statewide Conference
Your ONA/Home Care Services
(HCS) Bargaining Team chair
Susan Walters and ONA/Medical
Center (MC) Bargaining Team
members Jessica Detering, Phyllis
Hurt, Scott Kearney and Wendy
Nau attended ONA’s Bargaining
Unit Leadership Conference held in
Portland Sept. 30 and Oct.1.

their passions and experiences as
RNs.

(see article on Page 1) emerged
from these discussions. There are
numerous openings and
This conference was designed to
help current and emerging leaders opportunities for getting involved
right now – just contact any
meet with their RN peers from
executive team member at the
across Oregon to share ideas and
Medical Center or Home Care
learn the skills needed to build
Services, Maureen
stronger bargaining units. A key
smith@oregonrn.org or Jana
theme was the importance of
The event included breakout
engaging with nurses one-on-one – rygas@oregonrn.org to learn more.
sessions on membership
listening to their
engagement, leadership
stories and
development and inclusive
issues, and then
bargaining units. Also featured were encouraging each
updates from ONA Government
and every RN to
Affairs about the upcoming
take an active role
elections, a presentation by ONA
in making their
Executive Director Susan King on
union stronger.
concerns with the Interstate Nurse The plan to focus
Licensure Compact, and interactive on strengthening
sessions on staffing-related issues our ONA/Sacred
and organizing successes. Nurses Heart Union
also made video recordings about
Stewards program ONA SHHCS and SHMC leaders attended the ONA Bargaining Unit
Leadership Conference this fall.

Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org

Page 4

Sacred Heart Medical Center and Sacred Heart Home Care Services

Orthopedic Unit Staffing Plan Issues Addressed by “Hotspot” Committee
The Oregon Nurse Staffing Law requires that each
Medical Center unit have a staffing plan in place;
these are created by the unit-based practice councils
(UBC) and approved by the Sacred Heart Nurse
Staffing Committee (NSC). Orthopedics (Ortho) has
been unable to reach agreement on updates to their
unit staffing plan. The RN members of the Ortho UBC
and their nurse manager have not been able to agree
on a final version to put forward to the RNs on the unit
for a vote. Key areas of difference include RN and
certified nursing assistant (CNA) staffing levels,
patient safety, patient acuity, and staff injuries.
The contract has a provision, Article 18.6.2 Ad Hoc
Subcommittees, in which the NSC can declare a unit
a hotspot and provide support and bring immediate
attention to a unit that is having difficulties with
staffing issues. The NSC declared Ortho a hotspot;
then formed a committee of two staff nurses and two
nurse managers: ONA/SHMC Executive Committee
co-chair Nancy Deyhle, NSC co-chair Cheryl Brewer,
Ortho nurse manager Shelly Brown, and Critical Care
director Ruth Franke. These RNs met to thoroughly
review the issues, Ortho’s staffing plan, and the
budget for the unit. Next this group met with two
charge and several staff nurses from Ortho for an in-

depth discussion of the underlying concerns. As a
result, a revised draft staffing plan was developed,
and brought to two Ortho UBC meetings in hopes of
finalizing and sending to the unit for approval. More
work is needed on an acuity tool but forward progress
appears to be underway.
The term hotspot has been used by the NSC for more
than a decade and can be applied to various Medical
Center situations in need of attention. Your new ONA
contract provides for declaring a hotspot under
several specific circumstances, including when a UBC
is unable to reach consensus on a staffing plan.
Previously, a manager would sometimes veto RN
concerns or versions of the plan – now a veto is not
allowed; instead a hotspot can be declared and the
problem addressed with NSC assistance via a
hotspot committee.
If your unit has concerns about your staffing plan
or its revision, or questions about the process, be
sure to contact your ONA unit steward, your NSC
representative or an ONA/SHMC Executive
Committee member.

Oregon Nurses Association (ONA) is proud to
endorse Measure 97 this November – the ballot measure that
would hold some of the largest corporations accountable to
working Oregonians. Measure 97 asks some of Oregon’s
largest companies – including the likes of Comcast, Wal-mart
and Monsanto -- to invest in Oregon’s communities by
changing the tax code to ensure that C-corporations with over
$25 million in in-state sales pay their fair share in corporate
taxes.
By law, the estimated $6 billion in revenue Measure 97 would
generate would be allocated to public education, senior
services and health care. Part of this funding will help fill the
anticipated gap in Medicaid funding to keep thousands of
Oregonians on the Oregon Health Plan, extend care to
uninsured children across the state, and help provide
Oregonians with health services like school nurses and basic
public health programs.

services to stay safe and independent, and everyone should
have access to quality, affordable health care. But none of
that can happen when Oregon has the lowest corporate tax
rate in the country.

To learn more and get involved in the Yes on 97 campaign,
contact ONA’s political organizer Chris at
In advocating for our patients, nurses understand that Oregon
Hewitt@oregonrn.org or by calling 503-293-0011.
schools should be fully funded, all seniors should have
Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org
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CA 5 Fall Dinner in November
You are invited to attend the Constituent Association 5 (CA 5) Fall Dinner,
6 p.m., Thurs., Nov. 10, 2016 at Valley River Inn, McKenzie Ballroom.
Join other nurses from Lane County for bargaining unit updates, an
analysis of US elections, and a raffle drawing The fall dinner features
bargaining unit updates, an analysis of the US elections results, and a
raffle drawing. Dinner provided, no-host bar.
Please RSVP by Nov. 4 to Tyna Gormley at tgormley@peacehealth.org,
via text 541.914.7988, or text/call Wendy Hunter at 541.225.7355.

New ONA Contract Increases Education Funds Available to RNs
We wanted to inform you all about
several increases in the education
funds that are available to ONA
represented RNs employed at
Sacred Heart Medical Center. With
ratification of our recent contract
we secured increases in the
general ONA education contract
funds as well as the BSN/MSN
funds for nurses pursuing an
advanced degree.

$215,000 on July 1, 2017.
$220,000 on July 1, 2018.
With these increased amounts,
nursing units may want to consider
increasing or modifying the way
they distribute these education
funds. Please see our Medical
Center contract, Articles 16.316.3.6.

professional development from
$11,500 to $24,000! See Article
16.3 in your Home Care contract.
Home Care Services RNs will now
also have $15,000 annually for
Tuition, books and other expenses
in obtaining an advanced degree Article 16.4, Home Care contract.

Our ONA Bargaining Teams
worked very hard to negotiate this
We were able to get the BSN/MSN
into our contract and we want to
education funds increased from
The general contract funds are
encourage our members to fully
their current annual level of
distributed to the various nursing
utilize this benefit. If you have
$55,000 to $75,000 annually.
units based on the number of
questions about applying for these
Nurses are eligible to apply for a
FTE’s on each unit. Each unit
funds, please contact a PNCC
maximum of $2250 per year.
establishes criteria for distributing
representative or Maureen Smith
those funds amongst the RN staff. These funds are available on a first
smith@oregonrn.org.
come- first served basis and are
Traditionally, contract funds are
subject to the criteria in the
On behalf of the PNCC,
used for non-mandatory
contract,
Article
16.4.
conferences, classes and
Brian Smith R.N., PNCC Chair
workshops. Last year that pool of Your Home Care Services team
funds was $195,000. With the new worked to increase education funds
contract that amount will be
as well. We decreased hours
increased as follows:
because nurses weren’t using all of
$205,000 effective as of August 18, the hours currently available and
increased the money available for
2016

Important ONA Nurse Resources
 Membership Services
 Membership Application

 Professional Services
 Government Relations

 ONA Calendar
 OCEAN-CE Online
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Thank You For Supporting Your Team
Thank you RNs for your outstanding support for your
ONA Sacred Heart Medical Center and Home Care
Services Bargaining Teams this year. Team
preparations began in January, we went to the table
with Sacred Heart in April and after 17 bargaining
sessions, including two that ran past 2 a.m., a
tentative agreement was reached on Aug. 1 and
your new contract was ratified Aug. 18. The
contract includes significant gains for nurse voices
and working conditions, and your support made that
possible.
Nurses provided lunch for their teams at every
session, and sometimes even breakfast, dinner, and
snacks. Hundreds of RNs showed up to sit in on the

negotiations and send a message to Sacred Heart
administration. More than 500 nurses signed the
petition demanding the RESPECT that underscored
all of our concerns and proposals. Nearly 600 have
joined our RN Facebook group. Dozens contributed
to the online Staffing Selfie project that put faces and
stories to the issues RNs face. And many of you
generously donated precious PTO hours to support
the team for the long hours they put in – a total of 192
hours were donated.

Thank you Sacred Heart RNs for all of
these remarkable demonstrations of your
solidarity.

Contracts Will Be Here in November!
Notice – Your new
contracts are being
printed, and will be
available in midNovember. We will
notify you when they’re
printed and let you
know how to get a
copy.

Click here for Home Care Services

Click here for the Medical Center

Until you have a printed
copy, you can view the
contract online.
Go to
www.OregonRN.org
and select Sacred
Heart Medical Center
or Sacred Heart Home
Care under Find Your
Bargaining Unit.

ONA and Sacred Heart HR will be conducting joint contract trainings on the new agreement.
This is the first time that we will be doing these trainings and our new contract provides for
these trainings to be held at times and locations accessible to all shifts on paid time. Stay
tuned for more details!
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2017 ONA Statewide Election Positions Open
Vice President/ANA Delegate
Treasurer
Director (4)
Put Your Leadership into Action—Serve in an ONA
Elected Position!

Cabinet on Health Policy (4)

By deciding to run for an ONA statewide elected
position, you make a choice to invest in your future
and the future of nursing.

Cabinet on Nursing Practice & Research (2)

Whether serving on a committee, cabinet, or the
board, ONA leaders have the capacity to influence
public policy, professional nursing standards and the
advancement of the association. In a leadership
position, you will help ONA and the nursing profession
remain strong.

Cabinet on Economic & General Welfare (1)

Cabinet on Education (3)

Cabinet on Human Rights & Ethics (1)

Nominating Committee (3)
ANA Delegate Alternate (2)
NFN Delegate (3)

January 20, 2017 is the deadline to self-announce candidacy for the statewide ONA elections.
If you are interested in running for one of the open leadership positions, please complete the Talent Bank &
Consent to Serve Form here.
For more information, please contact Kathy Gannett at 503-293-0011 or 800-634-3552 ext. 309.

Changes to Timekeeping continued from Page 3
ask for a response to our concerns. We know it’s
difficult for you to review your pay stub for accuracy
but encourage nurses to look to make sure you’ve
been paid accurately.

we have that complete, we will share with current
employees as well.

Thanks to nurses for letting your ONA representatives
know about your concerns with the new system! We
We negotiated a provision that provides for educating will follow up with you all as soon as we have more
newly hired nurses on paycheck readability and once information to share.

SAVE THE DATE: 2017 ONA NURSE LOBBY DAY
ONA invites you to join nurses and nursing students from around Oregon to lobby on
important nursing and health policy issues and meet with your legislators.
Hundreds of nurses will rally at the Oregon State Capitol in Salem on Tuesday,
February 14, 2017 to advocate for our patients and advance Oregon nurses’
practice. It’s vital that we have nurses represented in the key decisions that are
made about our priorities and key bills that will come up in the 2017 session.

Visit
www.OregonRN.org
for more information
and registration.
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Oct. 25, 2016

Sacred Heart Medical Center - Staffing Committee Nomination Form

Nomination and Consent to Serve Form
DUE by 4:30 p.m., Nov. 21, 2016
Please try to gather a signature from every person that you nominate, including yourself. We must
have a signature (which serves as a consent to serve) from each RN before their name can appear
on the ballot. You can submit by fax to ONA at 503-293-0013, or scan or photograph the form
and email to Jana Rygas, rygas@oregonrn.org. Call or text 541.342.1850.

Position
Nominee

Signature—Consent to Serve

Labor and Delivery, Mother/ Baby
Neo-natal Intensive Care Unit,
Short Stay Unit (formerly SPA),
Recovery (PACU), Gastro Endo, Endo
Operating Room, Cardiovascular
Oregon Heart and Vascular Institute 4
& 5, Cath Prep and Recovery, Cath
Emergency Department -RiverBend
Intensive Care Unit, Intensive Care
Step Down Unit, Rapid Response
IV Therapy, Float Pool, Wound
Orthopedics, Neurology, Gamma
7 South Surgical, 8 Medical, 7 North
University District- Medical, Regional
University District - Behavioral Health,
Emergency Department, House
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