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Room TBA (this session may be cancelled if not needed)

RNCM/UR Bargaining Update #2
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both the unit and house wide. This is an important
consideration for nurses covered by the contract when
it comes to bidding on positions or rights in the event of
a layoff. The workplace safety proposal was specifically
focused on addressing the issue of shared
workstations and ergonomics. Anne-Marie Burns
shared a statement from one care manager who has
suffered injury since transferring into the department
due to how her workstation is configured. ONA lead
spokesperson, Claire Syrett, reiterated that this topic
was one of the high priority issues identified by nurses
in the pre-negotiation survey.
On Friday the Medical Center responded to both the
seniority process and workplace safety proposals by
rejecting them. They asserted that these issues could
be addressed within the current contract. Specifically,
they said the contract’s provision that the Medical
Center comply with state and federal regulations
pertaining to workplace safety provided sufficient
protection for nurses. At this point, they have not
offered a formal response to the proposal that the
whole contract would be applied to the nurse care
manager. The team intends to respond to the Medical
Center’s rejection of the workplace safety proposal at
the next session and expects discussions on the need
for a clear process for determining seniority to continue
as well.
Please contact the team if you would like us to share
your personal experience trying to work from a desk
that cannot be adjusted or a keyboard that causes you
injury. The Medical Center needs to know that this is a

From left: Amber Thorsen, Cyndi Solesbee, Michelle Zoller, and
Anne-Marie Burns.

serious issue they have a responsibility to proactively
address. Simply citing state and federal health and
safety laws as providing adequate protection is not
satisfactory.

ONA also put forth proposals on wages and staffing on
Friday. The wages proposal includes provisions that
nurses shall be placed on the wage scale in the
contract in such a way that no nurse shall experience a
reduction in wages, and additional steps for nurse
managers only that would allow for advancement for
those who will be near or at the top of the current steps
once they are covered by the contract. The staffing
proposal calls for the UBC to be given sufficient paid
time to develop a staffing plan for the unit that would
follow the process outlined in the contract and create a
staffing plan that would govern staffing for the unit.
Staffing and workload were among the top priority
issues for nurses in the unit and this proposal is
intended to initiate a process to address those. The
only proposal put forward by the Medical Center would
modify contract language on filing of positions in the
unit. The Friday session ended before either party
could respond to the proposals put forward by the
other.
Thank you to our CAT memberss Cyndi Solesbee,
Kathy Andrews, and Beth Irvin for keeping the
team’s spirits up, and for the treats and coffee provided
for our Friday morning session!
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