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ONA IS OUR
PROFESSIONAL ASSOCIATION
Nurses develop strength through unity
to improve patient care and safe staffing
As members of the Oregon Nurses
Association (ONA), we encourage other
nurses at Sky Lakes Medical Center (SKY)
to improve patient care by joining our
professional association. As a statewide
organization with nearly 15,000 members,
ONA is uniquely positioned to support the
mission of the nursing profession. ONA is
not an outside third-party, but a vital part of
our Klamath Falls community. In
collaboration with Sky Lakes administrators
and our coworkers, ONA is a vehicle for
united nurses to advance patient safety and
staffing concerns.
Through ONA, we join together to address
high turnover among our colleagues and to
correct poor performance by managers. In

2015, ONA worked to get the nurse staffing
law passed in the state legislature, which
ensures adequate patient care every day
throughout the state.
Some nurses might say, “I cannot afford to
pay dues!” First, membership dues are less
than $44 per paycheck, and they include all
the benefits detailed on the last page of this
newsletter. Second, as your professional
association, we provide services and
support to enhance your career as a
professional nurse.
Third, nurses at unionized hospitals both
earn higher pay and receive better benefits
than nurses employed at non-unionized
hospitals. Moreover, nurses’ unions
increase the wages
(continued on page 2)

Rennie MacNeille, RN, ambulatory care nurse
and proud ONA member
“I joined ONA to make a difference.
Through solidarity of nurses, we can
improve our working conditions, job
security, benefits, and pay, as well as
forming a strong contract. All of these
lend toward job satisfaction but more
importantly, they directly improve
patient care and outcomes.
I encourage any of my peers to reach
out to me or any other union members
to join and actively participate. We have
strength in numbers and solidarity. This
being a contract year makes joining
even more important.”
— Rennie MacNeille
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ONA IS OUR PROFESSIONAL ASSOCIATION (continued from page 1)
of all nurses. Oregon ranks fourth in the nation in median
wages for nurses because ONA has achieved high union
density in our state. Non-unionized hospitals must offer
comparable wages to recruit and attract nurses to work for
them.

move to terminate unionized employees, they must
document and demonstrate an employee’s poor
performance, and provide them with an opportunity to
improve their behavior.

These wages, benefits, and job protections were won by
Fourth, employment at a union hospital means job
nurses who worked hard over many decades to have them
security. Our contract at Sky Lakes includes specific job
at Sky Lakes. The employer did not provide them out of
protections. Unionized employees can only be fired for just the kindness of their heart. To continue to ensure our
cause. When you accept a job at a union hospital, you are contract exists, we need nurses to join us, get involved in
no longer an at-will employee. This means once nurses
our activities, and to continue to fight for these protections.
pass their probationary period, they cannot be fired except
We gain strength through unity! Hospitals with weaker
through specific steps that document their failure to
unions have poorer contracts than hospitals where nurses
perform. At-will employees can be terminated for any
are engaged in their workplace through ONA. Together we
reason, except those specifically protected in law, like
work to defend and extend our victories.
race, gender, pregnancy, etc. Before the employer can

Heather Mitchell, RN, day surgery PACU nurse
and proud ONA member “I believe being an ONA member is very important to
protect our patients. The reason most of the nurses
chose this profession is to ‘take care of others.’
Unfortunately, in today's society, taking care of
others is not always the first and foremost reason
people do their jobs. Most of the time it is to make
money. I feel ONA is one of our only means to
ensure that ‘our patients’ are kept safe. ONA ensures
that our employer treat their employees fairly as we
try to maintain the trust that goes along with patient
care. Taking care of patients with appropriate means
and staff is of utmost important in doing our jobs.
ONA helps us ensure that employers are
accountable.”
— Heather Mitchell

ACA REPEAL: Impact on
Patients and Providers

We can’t go back to a time when half a
million more Oregonians are left
without health coverage or struggle to
afford it and chronic diseases prevent
people from buying insurance.
Members of Congress are moving to
still lack critical details, studies show
Oregonians see the benefits of the
repeal and replace the Affordable Care repealing the ACA would create chaos ACA, which guarantees essential
Act (ACA), a landmark piece of health for patients and could cause more than health services, removes stigmas from
policy that helped more than 550,000
30 million Americans to lose their
people with pre-existing conditions,
Oregonians gain health insurance and health coverage, leave 240 million
eliminates gender-based
paved the way for new health care
Americans with no health insurance
discrimination in health insurance
models including Oregon’s coordinated options on the individual market and
policies, and focuses on preventative
care organizations (CCOs).
increase costs for 52 million people
health care.
with chronic or pre-existing conditions.
While many ACA replacement efforts
These critical elements of the ACA
(continued on page 3)
Oregon Nurses Association | 18765 SW Boones Ferry Road Suite 200 | Tualatin OR 97062 | 1-800-634-3552 within Oregon | www.OregonRN.org

Page 3

Sky
Medical Center
PageLakes
2

NURSE LOBBY DAY 2017
From left: Monica
Meier, a nurse leader
at Sky Lakes, joins
ONA labor relations
representative Gary
Aguiar at Nurse
Lobby Day at the
Oregon State
Legislature in Salem
on Feb. 14, 2017.
More than 250 nurses
visited with legislators
at the State Capitol to
advocate for revenue
reform, telling
compelling stories
about the danger of
cutting social services
even further.

ACA REPEAL: Impact on Patients and Providers (continued from page 2)
save lives, reduce costs for patients
and increase reimbursements for
hospitals, allowing them to invest in
patient care and hire nurses and staff.
If the ACA is repealed, many of these
investments will be lost and the health
care economy will backslide.
Uncompensated patient care costs
could increase by $1.1 trillion and
hospitals could lose $289 billion.
As operating costs increase for
hospitals, nurses and patients will pay
the price. Facing an uncertain future,
many hospitals have already
announced hiring freezes or
slowdowns and more than 2.6 million
people—including 42,000
Oregonians—could lose their jobs if
the ACA is repealed.
Oregonians’ health and financial wellbeing are at stake, along with the

health of hospitals and governments
that rely on health care support from
the federal government.
Nurses and Oregonians must speak
out against health care changes that
reduce Oregonians’ access to health
care and endanger patient care.
Take action today by signing a petition
to U.S. Representative Greg Walden
(R-OR) asking him to reject attempts to
repeal the ACA and to take positive
steps to protect and improve health
care for all people. As chairman of the
House Energy and Commerce
Committee, Representative Walden
plays an important role in evaluating
potential changes to the ACA and
other important health policy issues.
Learn more about how Oregonians
have benefitted under the ACA at
www.95percentOregon.com.

Sources for this article:
How Repealing Portions of the Affordable Care
Act Would Affect Health Insurance Coverage
and Premiums. Congressional Budget Office.
https://www.cbo.gov/sites/default/files/115thcongress-2017-2018/reports/52371coverageandpremiums.pdf
Pre-existing Conditions and Medical Underwriting in the Individual Insurance Market Prior to the
ACA. Kaiser Family Foundation http://kff.org/
health-reform/issue-brief/pre-existing-conditionsand-medical-underwriting-in-the-individualinsurance-market-prior-to-the-aca/
Repealing Federal Health Reform: Economic and
Employment Consequences for States. The Commonwealth Fund. http://
www.commonwealthfund.org/Publications/IssueBriefs/2017/Jan/Repealing-Federal-HealthReform
Estimating the Impact of Repealing the Affordable Care Act on Hospitals. Dobson DaVanzo &
Associates, LLC http://www.aha.org/content/16/
impact-repeal-aca-report.pdf
Repealing the Affordable Care Act would cost
jobs in every state. Economic Policy Institute.
http://www.epi.org/publication/repealing-theaffordable-care-act-would-cost-jobs-in-everystate/
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