
MEMORANDUM OF AGREEMENT 

Between 

ST. CHARLES MEDICAL CENTER-REDMOND 

And 

OREGON NURSES ASSOCIATION 

 

This Memorandum of Agreement is hereby entered into between St. Charles Medical Center-
Redmond (“the Hospital”) and the Oregon Nurses Association (“ONA”) regarding float 
procedure in the Hospital. 

ASSIGNMENT 

1) Caregivers are expected to accept work outside their home department if they are qualified 
and oriented according to the following criteria (Article 4.9): 
a) Float: Performs basic nursing skills from department list 
b) Secondary: Takes an assignment of less intensity.  Does not function alone. 
c) Primary: Takes an equal assignment.  May function alone.  

 
2) If it is determined there is a need to float an RN out of a department, the following order 

will be followed: 
a) Volunteers 
b) Agency 
c) Shared Nursing Pool (SNP) RNs 
d) Travelers 

i) If a Traveler is working on a unit and is unable to float out, no BU RN from that unit 
will be floated out instead, except in the case of dire emergency.  

e) Department(s) scheduled RNs for the day.  
f) New graduate nurses will be exempt from floating for the first 3 months after finishing 

their formal orientation to their home department.  
 

3) Each department will keep a list of floating rotation, location, and hours floated out of 
home department.  
a)  Floating rotation will begin on the 4-week scheduling period. 
b)  A turn at floating out of department will be counted if the RN works at least 3 hours 

outside their home department.  
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c) This will be on a rotation basis based on the number of times a RN has floated out of the 
department starting with the least senior RN in the department. 

d) If there is more than one (1) department in the hospital has staff available to float out, 
then house wide seniority will determine the floating order. 

ORIENTATION/COMPETENCY 

1) Orientation to a unit will follow the guidelines approved in staffing committee. These 
guidelines can be referenced in document library.  Document title is Redmond Housewide 
Unit Orientation (Floating to Other Units). 
<https://stcharles.navexone.com/content/docview/?docid=17278> 

 
2) If an RN is asked to perform a task, but they do not have competency for that task, they 

must communicate this to the charge RN of the department and be willing to support the 
unit in another capacity for which they have competency. 

 
3) Orientation will be renewed if a floated nurse has not supported a unit as a float within a 

one (1) year period unless waived by the nurse, appropriate accommodations can be made 
with assigned patients and/or responsibilities.  

 

RETURN TO UNIT/LOW-CENSUS 

1) The floated RN must be easily retrievable to their own unit if they are needed back in 
their home department.    Return to the home unit will be at the discretion of the House 
Supervisor. Disagreements will be resolved by on call chain of command.  The charge RN 
for the requesting department will alert the house supervisor of changing circumstances 
that indicate an increase in acuity or intensity for the department. 

 

2) When a unit has received two floated RNs but now only needs one of them: 
a. The RN with the most seniority will have the first option of returning to their 

home unit. 
 

3) Low census call off when floating has occurred: 
a. If an RN has been floated off their home unit, but then is no longer needed on 

the float unit, they will return to their home unit; unless there is a need on 
another unit for which they are qualified. 
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b. If low census on the nurses’ home unit requires a call off (HR), then the 
contractual order of call off (HR) shall be followed. 
 

4) A nurse who has been floated off their home unit will not be required to continue to 
work as a float nurse while a nurse on the float unit is sent home on low census unless 
mutually agreed upon by the floated nurse and home unit nurse. 

 
 

AGREED on this __________________________________ Day of July 2022 

 

ST. CHARLES MEDICAL CENTER-REDMOND  OREGON NURSES ASSOCIATION 

 

Hillary Forrest, Director of Human Resources Elizabeth Weltin, Labor Representative 

 

 

By_____________________________  By_____________________________ 

 

DocuSign Envelope ID: D0F9990B-832E-47E2-A5D8-E9294D317857

2022-Jul-26 | 10:07 AM PDT

2022-Jul-26 | 10:21 AM PDT


		2022-07-26T11:23:05-0700
	Digitally verifiable PDF exported from www.docusign.com




