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EXECUTIVE SUMMARY: KEY FINDINGS

The below briefly summarizes key findings from the Comprehensive Regional Workforce Assessment:

Commuting & Labor Shed

A The report examined three distinct labor sheds within Pinellas CouétyA common challenge cited by employers was that finding skilled,
(South/Downtown, Central/Carillon, and North/Oldsmar). experienced workers for their hiring requirements was becoming

A Data show that each labor shed draws the vast majority of its In€feasingly.challenging.

workforce from within a 485 minute drive time radius. A Employers reported generally positive opinions about gsestondary
educational institutions in the region, although many reported that

A The Central/Carillon labor shed generally shows the largest sheer they do not closely interact with those schools.

number of workers within that 45 minute drive time due to its central
location. However, this labor shed also posts the highest median
commute time, meaning that while its potential workforce draw is
larger compared to other parts of the County, workers employed

there tend to have longer commutes. A Overall historic and projected population growth in the region

A Surveyed employers noted some challenges in the region as it relates ompare very favorably with other competitor markets in Florida and

to overall traffic congestion and lack of quality public transportation f[he Southeast. However, the age and educational structure (more so
options. Some also noted challenges with convincing potential in Pinellas County proper and less so for the three analyzed labor
SYLt2858a (2 O2YYdzi§ al ONRaa G k80P MY POLCPRPRGasayopaNg 1oy Nnlia 2F GKS
Tampa Bay region. A In general, demand indicators show relatively lower demand for key
occupational clusters in Pinellas County proper compared to the
Tampa Bay region overall, namely Hillsborough County. This data
Key Employer Survey Findings could be leveraged for new and prospective employers to give them
comfort that they may face less direct hiring competition in Pinellas
County.

Demographics and Industry/Occupational Presence (General)

A Fifty-seven Pinellas County employers provided feedback on regional
workforce strengths and challenges through an online survey.

A More than half reported past employment growth or the intention toA The data show a significant concentration, count, and growth
P P ploy 9 projections for IT workers, and especially rsldll Professional Service

hire more workers in the next two years, putting additional pressure workers. Coupled with ongoing training and employment

on the regional labor market. opportunities in tpe County, these iAndividuaIs could serve as a
A On balance, employers reported strong, positive opinions about AAAYATFAOLIY(H oFasS F2NJ ANRgAYy3I (K
workforce quality in the region across the majority of key occupatioRa

Seclors IA summary of findings of interest for specific occupational clusters of

interest are shown on the next page.
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EXECUTIVE SUMMARY: OCCUPATIONAL CLUS
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Comparatively stronger presence and growth indicators for skilled
production workers compared to general production workersgn of
the potential to focus efforts on more advanced operations.

Less relative demand (competition) for skilled production and
distribution workers, although general production demand is high.
Secondary data show competitive wage structure.

Generally positive view of production and related workforce from
employers, although some challenges with hiring key skills.

u

Strong concentration and count of mgkill engineering technicians U
compares favorably with competitor markets.

Lower demand in Pinellas/Tampa region compared to other markets.
Secondary data show competitive wage structure.
Positive opinions of engineering quality from existing employers.

Positive historical and projected growth for key science occupations.
Low to moderate comparative demand for workers.
Secondary data show competitive wage structure.

High number of scienerelated educational completions in the greate
Tampa Bay metro area.

u

Positive growth statistics, but trails markets like Atlanta and Charlottey

Lower job demand in Pinellas vs. the greater Tampa region
opportunity for employers to enjoy less direct competition. U

Secondary data show competitive wage structure.
Generally strong workforce quality metrics from existing employers.

Very high counts and concentration of mid/lowskill financial and
professional services related workers.

Lower demand and competition in Pinellas compared to Tampa Bay yy
market atlarge and other comparison markets.

Secondary data show competitive wage structure.
Very large number of business completions in region at large.
Very strong workforce quality metrics from existing employers.
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Larger production markets to the north (e.g. Atlanta, Charlotte,
Nashville) show higher counts and growth of key workers.

Low numbers of skilled production completions in Pinellas and the
greater Tampa regiog may concern some prospects on the future
pipeline of skilled workers.

Larger production markets to the north (e.g. Atlanta, Charlotte,
Nashville) show higher counts and growth of engineers overall.

Lack of engineering school directly in the community may be a
hindrance, although USFampa engineering school and completions is
a regional advantage.

Lower concentration and count of key occupations compared to
markets likes Atlanta and Nashville.

Less concentration and lower counts of IT workers compared to
Atlanta and Charlotte.

Similar challenge as in many marketsignificant demand for highly
skilled IT workers. As some employers noted, region may not have the
same depth of experience and skill as other major tech markets.

Pinellas and Tampa Bay overall may lag major financial and business
hubs like Charlotte and Atlanta in terms of sheer numbers and
concentration of workers.






